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NOTES

ABOUT THIS PUBLICATION This publication contains results from the Workforce Participation and Workplace
Flexibility Survey conducted in Western Australia (WA) in October 2010. It presents
information on employees' personal work preferences, and access to flexible working
arrangements. For those identified as being not in the labour force, data includes reasons
for cessation of employment and conditions required for their return to, or

commencement of, work.

Data items were collected from Any Responsible Adult (ARA) on behalf of the household.
A full data item list is available in the Appendix.

ABOUT THE SURVEY The survey was conducted as a supplement to the ABS Monthly Labour Force Survey.
Refer to the Explanatory Notes at the back of this publication for further details about

this survey.

ABBREVIATIONS ABS Australian Bureau of Statistics
ANZSCO Australian and New Zealand Standard Classification of Occupations
ANZSIC Australian and New Zealand Standard Industrial Classification
ARA any responsible adult
ASGC Australian Standard Geographical Classification

MPS Monthly Population Survey

RSE relative standard error
SE standard error
SR statistical region

WA Western Australia

Gillian Nicoll

Regional Director, Western Australia
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INTRODUCTION This publication presents the results of the Workforce Participation and Workplace
Flexibility Survey conducted in October 2010. Demographic change, particularly an

ageing workforce, may result in declining workforce participation rates.

The focus of the survey was to provide information on attracting and retaining
employees, including the factors that influence decisions to participate in the labour
force. For employees, the survey collected information about work preferences, existing

provisions for workplace flexibility and the utilisation of flexible working arrangements.

The survey was conducted as a supplement to the ABS Labour Force Survey. The Labour
Force Survey comprises persons aged 15 years and over in the following groups,
according to standard labour force definitions:
= Labour Force
= employed - employers, self employed or employees
= unemployed - currently not employed but actively looking for paid work or
waiting to start a new job.
= Not in the labour force - neither employed nor unemployed and includes those who
are on long term unpaid leave, i.e. have been away from a job for four weeks or

more and have not been paid for any part of that absence.

See Explanatory Notes for more information

SURVEY POPULATION Excluded from the survey population were persons in the Labour Force Survey
population who were:
m aged 15-17 years
= unemployed
= permanently unable to work
m aged 65 years and over and not intending to work
= employers, or own account workers

= full time students under 25 years of age.

There are two categories of people remaining:
= employees

= persons not in the labour force.

For the purposes of this publication, the 'not in the labour force' population has been
split into two groups:
= Persons not in the labour force who were on long term unpaid leave

= Persons not in the labour force who were not on long term unpaid leave.

Data for persons not in the labour force who were on long term unpaid leave have been
combined with the data of employees, resulting in the following sub-populations:
= Employees, and persons on long term unpaid leave

= Persons not in the labour force, excluding those on long term unpaid leave.
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SUMMARY OF FINDINGS continued

All Persons aged |

Labour Force Survey, WA(a)

5 years and over

1,181

Workforce Participation and Workplace Flexibility, WA

Labour Force Survey, WA, excluding people who were:
® aged |15-17 years
® unemployed
® permanently unable to work
® aged 65 years and over not intending to work
® employers, or own account workers
o full time students under 25 years of age.

,400

Not in the Labour Force
256,900

Employees
924,500

Persons on long-term
unpaid leave(b)
9,700

Persons not in the labour
force, excluding those on
long-term unpaid leave
247,200

Employees, and persons on
long term unpaid leave
934,200

Never worked Previously worked

Had requested changes to
work arrangements within

Did not request changes to
work arrangements within
past |12 months
701,800
(Not known 14,500)

past 12 months
217,900

21,900 225,300
I ]
Would like to
| return to, or start, work

100,800

Would not like to
return to, or start, work
146,500

(a) See Explanatory Notes for Labour Force Survey exclusions
(b) Away from a job for four weeks or more without pay

ABS
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Requested changes
approved or
partially approved
170,400

Requested changes not

approved
36,800

Still waiting for outcome or
not known whether
changes approved
10,700
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SURVEY POPULATION
OVERVIEW

PERSONS NOT IN THE
LABOUR FORCE,
EXCLUDING THOSE ON
LONG TERM UNPAID
LEAVE

Demographic

characteristics

Previous employment

In October 2010, there were an estimated 1,181,400 people aged 18 years and over in
scope for the survey (Table 1). Approximately 79% (934,200 people) were employees or
persons on long term unpaid leave. The remaining 247,200 were persons not in the

labour force (excluding those on long term unpaid leave) (Table 1).

At the time of the survey, 76% (186,700) of persons not in the labour force (excluding
those on long term unpaid leave) were female. More than one in three (36%) were aged
55 years or over, 30% were living in households with a child aged 0-4 years present, and
38% were living in households where the equivalised annual household income was less
than $25,000. By comparison, 6% of employees and persons on long term unpaid leave
were living in households where the equivalised household income was less than
$25,000 (Table 1). Equivalised household income is gross household income adjusted for
household size and composition and allows for comparison between different household

types (See Explanatory Notes).

The vast majority (91% or 225,300) of persons not in the labour force (excluding those
on long term unpaid leave) had previously worked for pay in a job or business for a
duration of two weeks or more. About 40% (97,700) last worked for pay 5 or more years
ago, 35% (87,300) between 1 and 5 years ago, and 16% (40,300) in the last year (Table 2).

PERIOD SINCE LAST WORKED FOR PAY(a)

Never worked | - - - - - - )
Lessthanlyear | ------------- Py
lyeartoless than Syears - - - ----=--=-==-==—=—=——————— - - °
5years toless than 10 years | - - - - - - - - - - - - °
10 years to less than 20 years | - - -~ - -~ ------ °

20 years or more [ -~ - - - °

(a) Worked for pay in any job or business for 2 weeks or more

There was a relationship between the length of time since a person last worked for pay
and the presence of young children in the household. Around 70% of persons in
households with children aged 0—4 years had last worked for pay within the last 5 years
compared with 44% of those in households with no children aged 0—4 years (Table 5).
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Previous employment PERIOD SINCE LAST WORKED FOR PAY, WHETHER 0-4 YEAR OLD
continued CHILDREN IN HOUSIIEHOLD(aI) . . . .
@ Children aged 0-4 years
O No children aged 0-4 years
Never worked | - - - - - o---@
Lessthandlyear| ---------- Oo---@
lyeartolessthanbyears | -------------------- O---------- - ®
S5ormore years | —----------- L -0
0 10 20 30 40 50

%

(a) Worked for pay in any job or business for 2 weeks or more

Reasons for leaving Males and females not in the labour force (excluding those on long term unpaid leave)
previous job and for not had different reasons for leaving their last job. For males, the most commonly reported
seeking new employment reasons were their own long term health condition or disability (32% or 17,600), and

retired/didn't want to work any longer (27% or 15,000). For females, the most common
reasons were to have children (35% or 60,200), and to look after family, house or
someone else (16% or 27,100) (Table 6). Of people living in households with 0-4 year
old children, 69% reported having children as the main reason for leaving their last job
(Table 7).

Respondents were also asked for the main reason they were not currently seeking new
employment. For both males and females, the most frequently reported reason was own
ill health, physical disability, injury, pregnancy or to have children (38% and 43% for

males and females respectively) (Table 6).

Employment intentions About two in five (41%) people who were not in the labour force (excluding those on
long term unpaid leave) reported that they would like to return to, or start, work, with
similar proportions for males and females (40% and 41% respectively) (Table 2). The
percentage was higher for those living in a household with children aged 0—4 years (59%
or 43,600) than for those living in a household with no 0—4 year olds (33% or 57,200)
(Table 5).

In terms of family type, the proportion who would like to return to, or start, work was
highest among people in lone parent families (57%) and lowest for those in couple only
families (17%) (Table 4).
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Employment intentions

continued

Special work
arrangements required to

return to, or start, work

SUMMARY OF FINDINGS continued

WOULD LIKE TO RETURN TO, OR START, WORK—FAMILY TYPE
%
60

481
36 -
24

12 4

O_

T T T T
Person living alone Couple only Couple Lone parent(a)
with children(a)

(a) May include children under 15 years, dependent students and non-dependent children

As shown in the graph below, the proportion who would like to return to, or start, work
decreased with age, from 63% for 18-24 year olds to 11% for those aged 65 years and
over' (Table 3).

WOULD LIKE TO RETURN TO, OR START, WORK—AGE
%

707
53 1
35 1
18 4
O = T T T T T T
18-24 25-34 35-44 45-54 55-64 65 and over
Age (years)

Respondents were asked what arrangements were required to be in place for them to
return to, or start, work. Of the 100,800 people who wanted to return to, or start, work,

16% reported that they did not require special work arrangements to do so (Table 8).

For those who required special working arrangements, the most commonly reported
arrangements were part-time work (58% or 58,000), flexible start and finish times (39%
or 39,200), childcare facilities available near or in the workplace (25% or 25,000) and a
workplace close to home (23% or 22,900) (Table 8).

1 Persons aged 65 years and over who indicated they do not intend to return to the labour force were excluded
from the survey. This does not exclude those who may at some time return to or start work.
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Special work SPECIAL ARRANGEMENTS NEEDED TO BE IN PLACE TO RETURN TO,

arrangements required to
return to, or start, work

continued

OR START, WORK

Part-time work

Flexible start and finish times

Child care near or in the workplace
Workplace close to home

Working from home

None required

Job sharing | - - - - - o
Other [ -®@

EMPLOYEES, AND
PERSONS ON LONG TERM
UNPAID LEAVE

This section of the publication covers the 934,200 people who at the time of the survey
were either employees, or were not in the labour force but were attached to a job
because they were on long term (more than four weeks) unpaid leave. More than half

Demographic (54%) were males, 49% were aged 25-44 years, and 45% were people living in couple

characteristics with children families. About 47% were living in households with an equivalised annual
household income of $70,000 or more (Table 1).

Employment More than two thirds (68%) of employees and persons on long term unpaid leave, had

characteristics been working in their current job for less than 5 years. An estimated 79% (736,000) were
employed in the private sector. A slightly higher proportion (81% or 753,900) were
employees with paid leave entitlements, whereas 17% (154,600) had no paid leave
entitlements. The entitlement to paid leave was unknown for the remaining 2%. A higher
proportion of females than males had no paid leave entitlements (20% compared with
14%). About three quarters (74% or 695,900) of employees worked full-time (35 hours or
more per week) (Table 11).

Nearly one in four (24%) 18-24 year olds had no paid leave entitlements. The proportion
decreased for each subsequent age group to the 45-54 years cohort which had the
lowest proportion (13%). The age group 65 years and over had the highest proportion
(38%) (Table 12).

EMPLOYEES WITHOUT PAID LEAVE ENTITLEMENTS—AGE
%
40
33+
274
204

134

7_

35-44 45-54 55-64 65 and over

Age (years)

18-24 2534
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Work An estimated 217,000 (23%) full-time employees indicated that they would prefer to
preferences—-employees reduce their current work hours, with the proportion slightly higher for males than
only® females (25% compared with 21%) (Table 14). People living alone and people in couple

only families, had higher proportions wanting to reduce their working hours (30% and
28% respectively) while the proportion for lone parents with children was considerably
lower (17%) (Table 13).

WOULD PREFER TO REDUCE WORKING HOURS (a)(b)—FAMILY TYPE
%
301
24
18-
12 -

6_

T T T T
Person living alone Couple only Couple Lone parent(c)
with children(c)

(a) Employees working 35 or more hours per week
(b) People on long term leave were not asked this question
(c) May include children under 15 years, dependent students and non-dependent children

More than half (52% or 113,800) of those who would like to reduce their working hours
reported social reasons/recreational activities/free time as the main reason for wanting to
work fewer hours. A further 19% (41,000) reported a family reason as their main reason
(Table 15).

MAIN REASON FOR PREFERRING TO WORK FEWER HOURS (a)(b)

Social reasons/recreational activities/free tme | - - ------------------- L)
Family reasons | - - ----- X ]
Current job regularly involves long hours | - - - - @
Other personal reasons | - - @
Other employment reasons | - - @

Other reasons | -@

%

(a) Employees working 35 or more hours per week wanting to reduce hours
(b) People on long term unpaid leave were not asked this question

Although some people preferred to reduce their working hours, there were barriers
preventing them from doing so. More than half (56%) reported a reduction in pay as a
barrier. This reason was more commonly reported by females (61%) than males (53%).
Conversely, a higher proportion of males (32%) than females (23%) reported that
because they had too much work, they were unable to reduce their hours (Table 15).

Note that respondents could report more than one barrier.

2 Persons on long term unpaid leave were not asked questions in the labour force survey about hours usually
worked, so this survey was not able to ask them whether they would prefer to reduce their working hours.
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Work BARRIERS TO REDUCING WORK HOURS (a)(b)—SEX
preferences—employees
only continued Can't afford reductioninpay - ----------------------- ®--0
Toomuchwork = --------~- Oo---@
Current employer doesn't allow it | - ---- - o-e
Other - - -~ - °
® Male
O Female
0 12 23 35 47 58 10
%

(a) Employees working 35 or more hours per week wanting to reduce hours
(b) People on long term unpaid leave were not asked this question

Work-life balance The majority of employees and persons on long term unpaid leave reported that their
work and family/social responsibilities were sometimes, or always, balanced (49% and
40% respectively). A higher proportion of females than males reported that their
family/social responsibilities were always balanced (43% compared with 37%). The
proportion was also higher for those living outside of Perth than in Perth (44% compared
with 39%) (Table 11).

LEVEL OF WORK-LIFE BALANCE—SEX

1 1 L
Always balanced |-~ = === ----------------- ®--0
Sometimes balanced | - = = = = = == - oo o o

Rarely or never balanced - - - - - o-e
® Male
O Female

T T T . ;
0 10 20 30 40 50 60
%

One in ten employees (10%) reported that their work and family/social responsibilities
were rarely or never balanced. This was highest among people working in the Transport,

postal and warehousing industry (20%) (Table 17).

Across occupation groups, the proportion whose work and family/social responsibilities
were rarely or never balanced ranged from 8% each for Technicians and trades workers,
Clerical and administrative workers, and Sales workers, to 16% for Machinery operators
and drivers (Table 18).
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Work-life balance continued

Requests for changes to

work arrangements
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WORK-LIFE BALANCE, RARELY OR NEVER BALANCED—OCCUPATION

GROUP

Managers

Professionals

Technicians and Trades Workers
Community and Personal Service Workers
Clerical and Administrative Workers

Sales Workers

Machinery Operators and Drivers

Labourers

The proportion who reported that their work-life balance was always balanced decreased

___________________ .
_________________ .
______________ o
____________________ o
______________ o
______________ °
__________________________ °
________________ o

0 4 8 12 16

with increased income, from 45% of people in households with an equivalised

household income of less than $25,000, down to 38% of those in households with
income of $110,000 or more (Table 19).

In the 2010 survey, employees and persons on long term unpaid leave were asked

whether they had requested changes to their work arrangements during the previous 12

months. An estimated 23% of people reported asking for change. The proportion was
higher for females (29%) than males (19%) (Table 11).

People aged 25-34 years and 35-44 years had the highest proportions requesting

changes to work arrangements (27% and 28% respectively). This compared with 17% for

18-24 year olds who had the lowest proportion (Table 12).

Having young children in the household was associated with requests for changes to

work arrangements. Approximately one third (34%) of people in households where the

youngest child was aged 0—4 years had requested changes to work arrangements. This

compares with 20% of people in households with no children under 15 years of age

(Table 14).

REQUESTED CHANGES TO WORK ARRANGEMENTS—AGE OF YOUNGEST

CHILD

%
40

30

20

104

5-9

10-14 No child
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Requests for changes to Across industries, the proportions of people who requested changes were highest for

work arrangements Information Media and Telecommunications (40%) and Retail Trade (32%), and lowest

for Other Services (17%) and Wholesale Trade (16%) (Table 31).

continued

The percentages across occupation groups ranged from 31% for Sales workers to 18% for
Labourers (Table 32).

REQUESTED CHANGES TO WORK ARRANGEMENTS—OCCUPATION
GROUP

Managers | - - - ----------- - °
Professionals | - - ----------—————--—--~-- °

Technicians and Trades Workers |f = - - - ~---------~- 2 J

Community and Personal Service Workers
Clerical and Administrative Workers

Sales Workers

Machinery Operators and Drivers

Labourers

33

Nearly four in five (78% or 170,400) requests for changes to work arrangements were
approved or partially approved, and 17% (36,800) were not approved. The remainder

were still awaiting a decision (4%) or the decision was not known (1%) (Table 20).

The proportion of requests that were approved or partially approved was higher among
employees with paid leave entitlements than for those with no paid leave entitlements
(79% compared with 73% respectively) (Table 23). The proportions were similar for
people working in businesses with 20 or less employees and those in businesses with
more than 20 employees (79% and 78% respectively) (Table 24).
Types of changes The most commonly requested change to working arrangements by employees and
requested and reasons for persons on long term unpaid leave was for reduced hours for a limited period (40,600 or
requests 19%). Other frequently reported requests included more work/more hours (36,700 or
17%) and to have flexible working hours (32,100 or 15%) (Table 20). Note that

respondents could request more than one change.

For most requests, the proportions were higher for females than males. However, a
much higher proportion of males than females requested more money (17% compared
with 6%). Conversely, the request to work part-time was about three times higher
among females (10%) than males (3%) (Table 20).
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Types of changes
requested and reasons for

requests continued
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TYPES OF REQUESTED CHANGES TO WORK ARRANGEMENTS—SEX

Reduced hours for limited period
More work/more hours

More money

To work flexi-time

Change work days

To work part-time
Flexibility to care for family/child etc

Leave without pay

@ Male

Purchased annual leave
O Female

0 5 10 15 20
%

A higher proportion of employees with no paid leave entitlements requested reduced
hours for a limited period than did employees with paid leave entitlements (23%
compared with 18%). Similarly, the proportion that requested more work/more hours
was higher among employees with no paid entitlements (22% compared with 15%)
(Table 23).

Requests for reduced hours were more frequent among public sector employees than
private sector employees (25% compared with 17%). Similarly, requests for more
work/more hours were more common in the public sector (21% compared with 16%)
(Table 22).

Among people who requested changes to work arrangements, the most commonly
reported reasons were financial (45,000 or 21%) and spending more time with family
(41,100 or 19%) (Table 20).

MAIN REASON FOR REQUESTING CHANGES TO WORK
ARRANGEMENTS—SEX

Financial | - - -----------~-——-~—~—————- o----®
To spend more time with family |- = == ===~~~ === -===~ -~~~ o - °
Childcare needs | - - - @- - - - - - - - - - - - - - - o
Leisure/travel |- - == ===~~~ -~ ®0
Nature of job [ - - - -~ O------ °
Family care needs |- - - ------ ® -0
liness (self or family) | - - ----- 9

Tostudy |- - - -~ ol }

Otherf----—---------~————=——- ® ® Male

O Female

0 5 10 15 20 25
%

For private sector employees, the most commonly reported main reasons for requesting
changes to work arrangements were financial (22%) and to spend more time with family
(21%). The comparable figures for the public sector were 16% and 13% respectively.

Childcare needs were reported as the main reason for requesting changes to work

arrangements by 13% of people in the public sector and 9% of those in the private sector
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Types of changes (Table 22). The proportion was higher for people in households with children aged 04
requested and reasons for years than in households with no children in this age group (29% and 4%
requests continued respectively) (Table 21).

Financial reasons were more common among employees with no paid leave entitlements
(28%) than for those with paid leave entitlements (19%). The proportion who reported
leisure/travel as their main reason was also higher for employees with no paid leave

entitlements than those with paid leave entitlements (15% compared with 8%) (Table

23).
REASONS FOR NOT Employees and persons on long term leave who were content with their working
REQUESTING FLEXIBLE arrangements were less inclined to request changes. About three quarters (76% or
WORK ARRANGEMENTS 535,200) of employees who did not request a change to their work arrangements

reported being content with arrangements as the main reason for not making a request
(Table 26).

The percentage of people who asked for change was higher for those who felt their work
and life responsibilities were rarely or never balanced (36% and 33% respectively) and
lower for those whose work life responsibilities were always balanced (19%) or
sometimes balanced (25%) (Table 30).

REQUESTED CHANGES TO WORK ARRANGEMENTS—WORK-LIFE
BALANCE

%
40 A

30

20

104

T T T
Rarely or never balanced Sometimes balanced Always balanced
Level of work life balance

SUMMARY Flexible working arrangements have an important role in encouraging workforce
participation, by improving employment opportunities for those with personal health
conditions, disabilities or family/social responsibilities and encouraging a healthy work
life balance. People who reported that their work and family/social responsibilities were

balanced were more likely to be satisfied with their working arrangements.

The ability to choose the hours worked was a common theme among both
sub-populations in the survey in terms of preferred working arrangements. For those
wanting to return to, or start, work, part-time and/or flexible working hours were
required to engage them in the labour force. Similarly, the most common changes

requested by employees were fewer hours and more flexible hours.
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1

LABOUR FORCE STATUS, Selected characteristics

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

EMPLOYEES

AND PERSONS
ON LONG TERM
UNPAID LEAVE

Persons

'000

Percent

%

©000000000000000000000000000000000000000

Sex
Male
Female

Age group
18-24 years
25-34 years
35-44 years
45-54 years
55-64 years
65 years and over

Location
Perth
Balance of Western Australia

Family type
Person living alone
Couple only
Couple with children
Lone parent with children
Other household types

Marital status
Married
Not married

Children aged 0-4 years in household
None
One or more

Equivalised annual household income
Less than $25,000
$25,000 to less than $50,000
$50,000 to less than $70,000
$70,000 to less than $110,000
$110,000 or more

Total persons

506.9
427.3

126.1
238.6
219.5
207.3
124.6

18.0

706.9
227.3

110.5
233.0
417.9
75.5
97.3

612.1
322.1

782.1
152.0

53.0
246.4
192.6
202.0
240.1

934.2

54.3
45.7

13.5
25,5
235
22.2
13.3

1.9

75.7
24.3

11.8
24.9
44.7

8.1
10.4

65.5
34.5

83.7
16.3

5.7
26.4
20.6
21.6
25.7

100.0

PERSONS NOT IN LABOUR
FORCE, EXCLUDING THOSE ON
LONG TERM UNPAID LEAVE

Persons

‘000

Percent

%

©00000000000000000000000 00

60.5
186.7

17.9
57.0
46.4
36.3
69.7
19.9

174.0
73.2

24.6
68.6
107.3
28.2
18.6

174.1
73.1

173.2
74.0

93.4
62.5
20.9
15.0
55.4

247.2

245
75.5

7.3
23.1
18.8
14.7
28.2

8.0

70.4
29.6

9.9
27.7
43.4
11.4

7.5

70.4
29.6

70.1
29.9

37.8
25.3
8.4
6.1
22.4

100.0

Persons

'000

Percent

%

0000000000000 0000 0

567.4
614.0

144.0
295.6
265.9
243.6
194.4

37.9

880.9
300.6

135.0
301.5
525.2
103.8
115.9

786.2
395.2

955.3
226.1

146.4
308.9
2135
217.0
295.6

1181.4

48.0
52.0

12.2
25.0
225
20.6
16.5

3.2

74.6
25.4

11.4
255
44.5
8.8
9.8

66.5
33.5

80.9
19.1

12.4
26.1
18.1
18.4
25.0

100.0
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2 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,

Previous employment and employment intentions—Sex

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Male  Female Total Male  Female Total
‘000 ‘000 ‘000 % % %
Period since last worked for pay in a job or business for two weeks or more
Never worked *5.5 16.4 21.9 *9.0 8.8 8.9
Years since previously worked
Less than 1 year 13.3 27.0 40.3 22.0 14.5 16.3
1 year to less than 5 years 20.0 67.4 87.3 33.0 36.1 35.3
5 years to less than 10 years 6.9 30.8 37.7 11.4 16.5 15.2
10 years to less than 20 years 13.6 28.2 41.8 22.5 15.1 16.9
20 years or more *1.3 16.9 18.2 *2.1 9.1 7.4
Total persons who previously worked 55.1  170.3 225.3 91.0 91.2 91.1
Whether would like to return to or start work
Would like to return to or start work 24.1 76.6  100.8 39.9 41.0 40.8
Would not like to return to or start work 36.4 1101 1465 60.1 59.0 59.2
Total persons 60.5 186.7 247.2 100.0 100.0 100.0

© 00 0000000000000 000060600606000000000006060000060000000000000000000000000000000600606060060606060606060000000

* estimate has a relative standard error of 25% to 50% and should be used with caution

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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3 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,
Previous employment and employment intentions—Age group

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

65
years
1824 25-34 35-44 45-54 55-64 and
years years years years years over Total
PERSONS ('000)
Period since last worked for pay in a job or business for two weeks or more
Never worked *6.2 *6.3 *4.3 *3.4 *1.6 — 21.9
Years since previously worked
Less than 1 year np 17.1 np *3.7 7.9 np 40.3
1 year to less than 5 years np 25.2 17.9 13.0 19.2 np 87.3
5 years to less than 10 years — 6.1 10.3 *4.8 12.7 *3.8 37.7
10 years to less than 20 years — *2.3 5.3 8.8 18.7 *6.6 41.8
20 years or more — — np *2.5 *9.5 np 18.2
Total persons who previously worked 11.7 50.7 42.1 32.8 68.1 19.9 2253
Whether would like to or start work
Would like to return to or start work 11.2 34.7 27.9 12.6 12.2 *2.1  100.8
Would not like to return to or start work *6.7 22.4 18.5 23.6 57.5 17.7 1465
Total persons 17.9 57.0 46.4 36.3 69.7 19.9 247.2
PERCENT (%)
Period since last worked for pay in a job or business for two weeks or more
Never worked *34.6 *11.1 *9.3 *9.5 *2.3 — 8.9
Years since previously worked
Less than 1 year np 30.0 np *10.3 11.4 np 16.3
1 year to less than 5 years np 44.3 38.5 35.8 27.6 np 35.3
5 years to less than 10 years — 10.6 221  *13.4 18.2 *19.1 15.2
10 years to less than 20 years — *4.0 11.5 24.3 26.9 33.4 16.9
20 years or more — — np *6.8 13.6 np 7.4
Total persons who previously worked 65.4 88.9 90.7 90.5 97.7 100.0 91.1
Whether would like to or start work
Would like to return to or start work 62.6 60.8 60.1 34.9 17.5 *10.8 40.8
Would not like to return to or start work *37.4 39.2 39.9 65.1 82.5 89.2 59.2
Total persons 100.0 100.0 100.0 100.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be np not available for publication but included in totals where applicable,
used with caution unless otherwise indicated
— nil or rounded to zero (including null cells)
ABS « WORKFORCE PARTICIPATION AND WORKPLACE FLEXIBILITY, WESTERN AUSTRALIA - 6210.5 « OCTOBER 2010
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4 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,

Previous employment and employment intentions—Family type

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

Person Lone Other
living Couple  Couple with  parent with household
alone only  children(a) children(a) types Total

©000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

PERSONS ('000)

Period since last worked for pay in a job or business for two weeks or more

Never worked **1.0 *2.6 *9.5 *5.4 *3.4 21.9
Years since previously worked
Less than 1 year *2.6 8.5 22.4 *2.5 *4.3 40.3
1 year to less than 5 years *5.3 20.1 42.2 12.6 7.3 87.3
5 years to less than 10 years *5.7 12.2 14.9 *4.1 **0.8 37.7
10 years to less than 20 years 6.9 18.0 12.5 *3.1 **1.2 41.8
20 years or more *3.1 7.2 *5.8 **0.6 **1.6 18.2
Total persons who previously worked 23.5 66.0 97.8 22.9 15.2 225.3
Whether would like to return to or start work
Would like to return to or start work 7.5 12.0 54.9 16.1 10.3 100.8
Would not like to return to or start work 17.1 56.6 52.4 12.1 8.3 146.5
Total persons 24.6 68.6 107.3 28.2 18.6 247.2

©000000000000000000000000000000000000000000000000000000000000000000000C0CO0CC0CICCCCIC0C0C0C0C0CQ0CQ0CQ0CQ0CQO0CQOCQOCQOCO0CO0CO0CO0CO0CCO0CIOCOCOCTEL

PERCENT (%)

Period since last worked for pay in a job or business for two weeks or more

Never worked **4.1 *3.8 8.9 *19.0 *18.3 8.9
Years since previously worked
Less than 1 year *10.5 12.4 20.9 *8.9 *23.4 16.3
1 year to less than 5 years *21.5 29.3 39.3 44.5 39.1 35.3
5 years to less than 10 years *23.2 17.8 13.9 *14.6 **4.0 15.2
10 years to less than 20 years 28.1 26.3 11.7 *10.9 **6.7 16.9
20 years or more *12.5 10.5 5.4 **2.1 **8.4 7.4
Total persons who previously worked 95.9 96.2 91.1 81.0 81.7 91.1
Whether would like to return to or start work
Would like to return to or start work 30.5 17.5 51.1 57.1 55.5 40.8
Would not like to return to or start work 69.5 82.5 48.9 42.9 44.5 59.2
Total persons 100.0 100.0 100.0 100.0 100.0 100.0

©000000000000000000000000000000000000000000000000000000000000000000C0CC0CCCCCICCICC0CCI0C0C0C0CQ0CQ0CQO0CQO0CO0COCOCOCO0CO0CO0COCO0COCENIOCOTOTEL

* estimate has a relative standard error of 25% to 50% and should be used with caution
**  estimate has a relative standard error greater than 50% and is considered too unreliable for general use
(@) May include children under 15 years, dependent students and non-dependent children
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PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,
Previous employment and employment intentions—Children aged 0-4 years in household

® ® 0 0 0 00 0000 0 00 0 0 000 000000000 OO OO OO0 OO OO0 OO OO0 OO OO OO OO OO OO OO OO OO OO O OO OO PO OO OPS OO PO

© 0000000000000 0000000000000000000000000000000000000C0OCOCOCIOCIOCIOCI OIS

Period since last worked for pay in a job or business for two weeks or more
Never worked
Years since previously worked
Less than 1 year
1 year to less than 5 years
5 years to less than 10 years
10 years to less than 20 years
20 years or more
Total persons previously worked

Whether would like to return to or start work
Would like to return to or start work
Would not like to return to or start work

Total persons

PERSONS

Households
with
children
aged 0-4
years

'000

9.8

15.3
36.2
9.8
*2.2
**0.8
64.3

43.6
30.5

74.0

Households
with no
children
aged 0-4
years

'000

© 0 0000000000000 00000000000000000000S0

12.1

25.1
51.1
27.9
39.6
17.4
161.1

57.2
116.0

173.2

Total

'000

21.9

40.3
87.3
37.7
41.8
18.2
225.3

100.8
146.5

247.2

PERCENT

Households Households

with
children
aged 0-4
years

%

13.2

20.6
49.0
13.2
*2.9
**1.1
86.8

58.9
41.1

100.0

with no

children

aged 0-4
years Total
% %
7.0 8.9
14.5 16.3
29.5 35.3
16.1 15.2
22.9 16.9
10.0 7.4
93.0 91.1
33.0 40.8
67.0 59.2
100.0 100.0

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000COCOCOCTCTT

* estimate has a relative standard error of 25% to 50% and should be used with
caution

**  estimate has a relative standard error greater than 50% and is considered too
unreliable for general use
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6 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,
PREVIOUSLY EMPLOYED, Reasons for leaving previous job and for not seeking new

employment—Sex

® ® 0 0 0 00 0000 0 00 0 0 000 000000000 OO OO OO0 OO OO0 OO OO0 OO OO OO OO OO OO OO OO OO OO O OO OO PO OO OPS OO PO

PERSONS PERCENT
Male  Female Total Male  Female Total
‘000 ‘000 ‘000 % % %
Main reason for leaving previous job
Retrenched/redundant, etc. *3.3 6.9 10.1 5.9 4.0 4,5
Job was temporary or seasonal **1.9 6.2 8.1 *3.4 3.7 3.6
Unsatisfactory work arrangements/pay/hours *1.8 *4.2 *6.0 *3.3 2.4 2.6
Retired/didn’t want to work any longer 15.0 18.3 334 27.3 10.8 14.8
To have children **0.4 60.2 60.5 **0.7 35.3 26.9
Own long-term health condition or disability 17.6 17.1 34.7 31.9 10.0 15.4
To look after family, house or someone else *4.7 27.1 31.8 *8.6 15.9 14.1
To have holiday/moved house/spouse transferred **0.6 10.8 11.4 **1.1 6.3 5.1
Returned to studies *3.9 *4.4 8.3 7.1 2.6 3.7
Other *5.9 15.1 21.0 10.7 8.9 9.3
Main reason for not seeking new employment
Retired/didn’t want to work any longer 14.6 16.5 31.1 26.6 9.7 13.8
Own ill health/physical disability/injury/pregnancy or to have children 21.0 73.4 94.5 38.2 43.1 41.9
To look after family, house or someone else *4.0 20.7 24.7 *7.3 12.2 11.0
Studying *3.9 6.2 10.1 7.0 3.6 4.5
Does not need work *4.3 11.3 15.6 7.9 6.6 6.9
Childcare access (availability and cost) — *3.9 *3.9 — 2.3 1.7
Other family considerations *1.5 15.0 16.5 *2.8 8.8 7.3
Other *5.6 18.4 24.0 10.2 10.8 10.7
Don't know — *4.9 *4.9 — 2.9 2.2
Total persons 55.1 170.3 225.3 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should **  estimate has a relative standard error greater than 50% and is
be used with caution considered too unreliable for general use

— nil or rounded to zero (including null cells)
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7 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE,
PREVIOUSLY EMPLOYED, Reasons for leaving previous job and for not seeking new

employment—Children aged 0—4 years in household

® 0 0 0000 000 0 000 0000 00O O OO OO OO OO OO OO OO OO OO OO OO0 O OO0 OO OO OO OO OO OO OO OO OO OO OO PO OS DS ONDS

PERSONS PERCENT
Households  Households Households  Households
with with no with with no
children children children children
aged 0-4 aged 0-4 aged 0-4 aged 0-4
years years Total years years Total
‘000 ‘000 ‘000 % % %
Main reason for leaving previous job
Retrenched/redundant, etc. **0.9 9.2 10.1 **1.5 5.7 4.5
Job was temporary or seasonal *2.0 *6.1 8.1 *3.0 3.8 3.6
Unsatisfactory work arrangements/pay/hours np np *6.0 np np 2.6
Retired/didn’t want to work any longer — 334 334 — 20.7 14.8
To have children 44.6 15.9 60.5 69.5 9.9 26.9
Own long-term health condition or disability **2.4 32.3 34.7 **3.7 20.0 15.4
To look after family, house or someone else 8.5 23.3 31.8 13.3 14.5 14.1
To have holiday/moved house/spouse transferred *1.3 10.1 11.4 *2.0 6.3 5.1
Returned to studies np np 8.3 np np 3.7
Other *2.3 18.7 21.0 *3.7 11.6 9.3
Main reason for not seeking new employment
Retired/didn’t want to work any longer — 311 311 — 19.3 13.8
Own ill health/physical disability/injury/pregnancy or to have children 41.2 53.3 94.5 64.0 33.1 41.9
To look after family, house or someone else 8.2 16.5 24.7 12.8 10.3 11.0
Studying *2.2 7.8 10.1 *3.5 4.9 4.5
Does not need work np np 15.6 np np 6.9
Childcare access (availability and cost) *2.9 **1.0 *3.9 4.5 **0.6 1.7
Other family considerations 6.6 9.9 16.5 10.3 6.2 7.3
Other *2.2 21.8 24.0 **3.4 13.6 10.7
Don't know np np *4.9 np np 2.2
Total persons 64.3 161.1 225.3 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used with — il or rounded to zero (including null cells)
caution np not available for publication but included in totals where applicable, unless
**  estimate has a relative standard error greater than 50% and is considered too otherwise indicated

unreliable for general use

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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8 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE, WHO
WANT TO WORK, Special work arrangements required—Sex

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

PERSONS PERCENT
Male  Female Total Male  Female Total
'000 '000 '000 % % %

© 0000000000 000000000000000000000000000000000000000000000000000000060606060000000c0000

Special work arrangements required(a)

Part time work 9.2 48.8 58.0 38.0 63.8 57.6
Job sharing *2.2 9.4 11.6 *9.2 12.2 11.5
Working from home *4.6 12.9 17.5 19.1 16.9 17.4
Flexible start and finish times 6.7 32,5 39.2 27.9 42.4 38.9
Child care facilities available near or in the workplace *%2.2 22.8 25.0 *9.1 29.8 24.8
Workplace close to home *4.2 18.7 22.9 17.2 24.4 22.7
Other *1.9 *2.0 *3.9 *7.9 *2.7 3.9
No special arrangements 8.9 7.4 16.3 37.0 9.7 16.2
Total persons 24.1 76.6  100.8 100.0 100.0 100.0

©00000000000000000000000000000000000000000000000000000000000000000000000000000O0S

* estimate has a relative standard error of 25% to 50% and **  estimate has a relative standard error greater than 50%
should be used with caution and is considered too unreliable for general use
(@) More than one response possible

9 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE, WHO
WANT TO WORK, Special work arrangements required—Marital status

® © 0 000060600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 00

PERSONS PERCENT
Not Not
Married  married Total Married  married Total
'000 '000 '000 % % %

© 0000000000000 0000000000000000000000000000000000000000000C0CO0C0C0C0C0C00C0C0COCOCOCCCCCCCCOCO0CIOCOCS

Special work arrangements required(a)

Part time work 41.8 16.2 58.0 64.0 45.7 57.6
Job sharing 8.7 *2.9 11.6 13.4 *8.1 11.5
Working from home 15.1 *2.5 17.5 23.1 *7.0 17.4
Flexible start and finish times 28.1 11.1 39.2 43.0 31.3 38.9
Child care facilities available near or in the workplace 18.7 6.3 25.0 28.6 17.8 24.8
Workplace close to home 15.5 *7.4 22.9 23.8 20.7 22.7
Other *2.2 *1.7 *3.9 *3.4 *4.9 3.9
No special arrangements *7.1 9.3 16.3 10.8 26.2 16.2
Total persons 65.3 35.5 100.8 100.0 100.0 100.0

© 0000000000000 000000000000000000006006000000000000000000000600606000000000060606060600000000

* estimate has a relative standard error of 25% to 50% and (@) More than one response possible
should be used with caution
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10 PERSONS NOT IN LABOUR FORCE, EXCLUDING THOSE ON LONG TERM UNPAID LEAVE, WHO
WANT TO WORK, Special work arrangements required—Equivalised annual household

income

® ® 0 0 0 00 0000 0 00 0 0 000 000000000 OO OO OO0 OO OO0 OO OO0 OO OO OO OO OO OO OO OO OO OO O OO OO PO OO OPS OO PO

$25,000 $50,000 $70,000
Less than to less than to less than to less than $110,000
$25,000 $50,000 $70,000 $110,000 or more Total

© 0000000000 00000000000000000000000000000000000000000000000000000000000000000000000000000S0

PERSONS ('000)

Special work arrangements required(a)

Part time work 19.9 17.3 *5.4 4.1 11.3 58.0
Job sharing *2.0 *4.7 np np **3.2 11.6
Working from home *5.3 6.4 *1.6 **0.7 *3.5 17.5
Flexible start and finish times 14.9 9.5 *4.5 *3.7 *6.6 39.2
Child care facilities available near or in the workplace 7.4 10.3 *3.6 *1.3 *2.4 25.0
Workplace close to home *7.1 6.4 *1.6 *2.8 *4.9 22.9
Other *1.7 **0.7 np np **1.2 *3.9
No special arrangements *5.8 *2.6 np np *5.7 16.3
Total persons 38.6 26.2 9.4 *6.4 20.1 100.8

© 0000000000 00000000000000000000000000000000000000000000000000000000000000006060000000000000

PERCENT (%)

Special work arrangements required(a)

Part time work 51.6 66.0 *57.8 63.5 56.1 57.6
Job sharing *5.1 18.1 np np *15.9 11.5
Working from home 13.8 24.4 *17.5 *%10.8 *17.2 17.4
Flexible start and finish times 38.5 36.1 *48.0 *58.1 *32.8 38.9
Child care facilities available near or in the workplace 19.1 39.2 *38.6 *20.6 *11.8 24.8
Workplace close to home 18.4 24.5 *17.1 *43.3 *24.6 22.7
Other *4.5 **2.6 np np **%5.8 3.9
No special arrangements *14.9 *9.8 np np *28.4 16.2
Total persons 100.0 100.0 100.0 *100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should np not available for publication but included in totals where
be used with caution applicable, unless otherwise indicated
**  estimate has a relative standard error greater than 50% and is (@) More than one response possible

considered too unreliable for general use
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11 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment characteristics
—Region and Sex

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Balance Total Balance Total
Perth of WA WA Perth of WA WA
'000 '000 '000 % % %
MALE
Length of current employment
Less than 1 year 98.8 36.0 134.8 26.4 27.2 26.6
1 year to less than 5 years 148.3 51.9 200.2 39.6 39.1 39.5
5 years to less than 10 years 60.8 18.2 79.0 16.2 13.7 15.6
10 years to less than 20 years 36.9 13.4 50.4 9.9 10.1 9.9
20 years or more 29.5 13.1 42.6 7.9 9.9 8.4
Sector(a)
Public 59.8 19.2 79.1 16.0 14.5 15.6
Private 312.4 113.0 425.4 83.5 85.2 83.9
Employment status(b)
With paid leave entitlements 309.6 113.0 422.7 82.7 85.2 83.4
Without paid leave entitlements 52.6 16.4 69.0 14.1 12.4 13.6
Full-time and part-time status(c)
Full-time 331.9 121.2 453.1 88.7 91.4 89.4
Part-time 41.2 10.4 51.6 11.0 7.8 10.2
Whether want to reduce work hours(c)(d) (e)
Want to reduce work hours 94.5 34.6 129.1 25.2 26.1 25.5
Do not want to reduce work hours 223.6 83.5 307.1 59.7 63.0 60.6
Level of work-life balance
Always balanced 137.8 51.9 189.6 36.8 39.1 37.4
Sometimes balanced 191.1 64.3 255.3 51.0 48.5 50.4
Rarely or never balanced 42.2 15.6 57.8 11.3 11.8 11.4
Whether requested changes to work arrangements within last 12 months(d)
Requested changes 70.0 24.3 94.3 18.7 18.3 18.6
Did not request changes 298.7 106.4 405.0 79.8 80.2 79.9
Total persons 374.3 132.6 506.9 100.0 100.0 100.0
FEMALE
Length of current employment
Less than 1 year 73.8 25.7 99.5 22.2 27.1 23.3
1 year to less than 5 years 155.1 41.1 196.2 46.6 43.4 45.9
5 years to less than 10 years 48.3 13.7 62.0 14.5 14.4 14.5
10 years to less than 20 years 37.1 7.9 45.0 11.2 8.4 10.5
20 years or more 18.2 *6.2 24.5 5.5 6.6 5.7
Sector(a)
Public 86.6 28.2 114.8 26.0 29.8 26.9
Private 244.4 66.2 310.6 73.5 69.9 72.7
Employment status(b)
With paid leave entitlements 258.5 72.7 331.2 7.7 76.8 77.5
Without paid leave entitlements 64.8 20.7 85.5 19.5 21.9 20.0
Full-time and part-time status(c)
Full-time 189.9 52.9 242.8 57.1 55.9 56.8
Part-time 136.6 40.3 177.0 41.1 42.6 41.4
Whether want to reduce work hours(c)(d) (e)
Want to reduce work hours 71.1 16.8 87.9 21.4 17.7 20.6
Do not want to reduce work hours 108.9 31.4 140.3 32.7 33.2 32.8
Level of work-life balance
Always balanced 135.1 48.6 183.7 40.6 51.3 43.0
Sometimes balanced 159.8 40.9 200.7 48.1 43.2 47.0
Rarely or never balanced 32.3 *5.2 37.5 9.7 *5.5 8.8
* estimate has a relative standard error of 25% to 50% and should be (¢) Excludes persons on long term unpaid leave
used with caution (d) Excludes don't know
(a) Excludes other and don't know (e) Excludes persons working less than 35 hours a week

(b)  Excludes other
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11

—Region and Sex continued

EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment characteristics

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

©00000000000000000000000000000000000000000000000000000

FEMALE cont.

Whether requested changes to work arrangements within last 12 months(a)
Requested changes
Did not request changes

Total persons

@0 0000000000000 000000000000000000000000000000000000000

TOTAL

Length of current employment
Less than 1 year
1 year to less than 5 years
5 years to less than 10 years
10 years to less than 20 years
20 years or more

Sector(b)
Public
Private

Employment status(c)
With paid leave entitlements
Without paid leave entitlements

Full-time and part-time status(d)
Full-time
Part-time

Whether want to reduce work hours(d)(a) (e)
Want to reduce work hours
Do not want to reduce work hours

Level of work-life balance
Always balanced
Sometimes balanced
Rarely or never balanced

Whether requested changes to work arrangements within last 12 months(a)
Requested changes
Did not request changes

Total persons

PERSONS
Balance
Perth of WA
'000 '000
97.3 26.3
228.9 67.9
332.6 94.7
172.6 61.7
303.4 93.0
109.1 31.9
74.0 21.4
47.7 19.4
146.4 47.4
556.8 179.2
568.1 185.8
117.4 371
521.8 174.1
177.9 50.7
165.6 51.4
332.5 114.9
272.9 100.4
350.9 105.2
74.5 20.9
167.4 50.5
527.5 174.3
706.9 227.3

IEE RN

28.9
69.5

100.0

IEEEEEE]

25.1
42.4
15.1
10.2

7.2

20.8
78.8

80.7
16.5

74.5
24.5

23.2
47.9

40.0
48.8
10.2

23.3
75.1

100.0

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

(a) Excludes don't know
(b)  Excludes other and don't know
(c)  Excludes other

(d)
(e)

Excludes persons on long term unpaid leave
Excludes persons working less than 35 hours a week

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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PERCENT
Total Balance
WA Perth of WA
'000 % %
123.6 29.3 27.7
296.8 68.8 71.7
427.3 100.0 100.0
234.3 24.4 27.2
396.4 42.9 40.9
141.0 15.4 14.0
95.4 10.5 9.4
67.1 6.8 8.5
193.9 20.7 20.9
736.0 78.8 78.8
753.9 80.4 81.7
154.6 16.6 16.3
695.9 73.8 76.6
228.6 25.2 22.3
217.0 23.4 22.6
447.4 47.0 50.6
373.3 38.6 44.2
456.0 49.6 46.3
95.3 10.5 9.2
217.9 23.7 22.2
701.8 74.6 76.7
934.2 100.0 100.0
+ 6210.5
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12 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment
characteristics—Age group

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

65
years
18-24 25-34 35-44 45-54 55-64 and
years years years years years over Total
PERSONS ('000)
Length of current employment
Less than 1 year 58.0 75.6 51.2 36.5 11.5 *1.6  234.3
1 year to less than 5 years 59.6 113.6 104.6 72.7 40.7 *5.2  396.4
5 years to less than 10 years *7.7 38.5 37.3 34.5 20.4 *2.7  141.0
10 years to less than 20 years np np 19.2 37.3 24.6 *3.1 95.4
20 years or more np np 7.2 26.3 27.4 *5.4 67.1
Sector(a)
Public 12.5 33.7 49.0 59.1 34.7 *4.9 193.9
Private 1129 203.5 169.2 147.7 90.0 12.8 736.0
Employment status(b)
With paid leave entitlements 88.4 193.3 184.8 174.1  104.3 9.0 753.9
Without paid leave entitlements 30.2 41.1 30.4 27.8 18.2 *6.8 154.6
Full-time and part-time status(c)
Full-time 103.3 185.0 157.4 155.7 87.5 7.0 695.9
Part-time 22.8 49.5 59.4 49.4 36.5 11.0 228.6
Whether want to reduce work hours(c)(d)(e)
Want to reduce work hours 14.4 56.2 59.7 52.9 32.3 *1.5  217.0
Do not want to reduce work hours 81.7 121.7 91.6 95.8 51.8 *4.8  447.4
Level of work-life balance
Always balanced 61.7 94.0 73.0 75.5 58.9 101 373.3
Sometimes balanced 53.4 1199 116.0 108.4 52.6 *5.7  456.0
Rarely or never balanced 9.3 21.9 29.4 21.3 11.3 *2.2 95.3
Whether requested changes to work arrangements within last 12 months(d)
Requested changes 22.0 64.5 61.1 44.3 22.6 *3.5 2179
Did not request changes 100.2 1711 157.5 158.0 100.5 14.6  701.8
Total persons 126.1 238.6 219.5 207.3 124.6 18.0 934.2
PERCENT (%)
Length of current employment
Less than 1 year 46.0 31.7 23.3 17.6 9.2 *8.8 25.1
1 year to less than 5 years 47.2 47.6 47.7 35.1 32.6 *28.9 42.4
5 years to less than 10 years 6.1 16.1 17.0 16.6 16.4  *14.9 15.1
10 years to less than 20 years np np 8.7 18.0 19.8 *17.1 10.2
20 years or more np np 33 12.7 22.0 *30.2 7.2
Sector(a)
Public 9.9 14.1 22.3 28.5 27.8 *27.4 20.8
Private 89.5 85.3 77.1 71.2 72.2 70.9 78.8
Employment status(b)
With paid leave entitlements 70.1 81.0 84.2 84.0 83.7 49.7 80.7
Without paid leave entitlements 24.0 17.2 13.9 13.4 14.6  *37.7 16.5
Full-time and part-time status(c)
Full-time 82.0 77.5 1.7 75.1 70.2 39.1 74.5
Part-time 18.0 20.7 27.1 23.8 29.3 60.9 24.5
Whether want to reduce work hours(c)(d) (e)
Want to reduce work hours 11.4 23.6 27.2 25.5 259  **8.1 23.2
Do not want to reduce work hours 64.8 51.0 41.7 46.2 416  *26.9 47.9
Level of work-life balance
Always balanced 48.9 39.4 33.3 36.4 47.3 56.2 40.0
Sometimes balanced 42.4 50.3 52.9 52.3 42,2  *31.6 48.8
Rarely or never balanced 7.4 9.2 13.4 10.3 9.0 *12.2 10.2

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000060000000000S0

* estimate has a relative standard error of 25% to 50% and should be
used with caution

(a) Excludes other and don't know
(
**  estimate has a relative standard error greater than 50% and is (c
(
(

Exclude other

) Excludes persons who were on long term unpaid leave
) Exludes don't know

) Excludes persons working less than 35 hours per week

z

o

considered too unreliable for general use
np not available for publication but included in totals where applicable,
unless otherwise indicated

e
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12 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment

characteristics—Age group continued

65
years
1824 25-34 35-44 45-54 55-64 and
years  years years years years over Total
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PERCENT (%) cont.

Whether requested changes to work arrangements within last 12 months(a)

Requested changes 17.4 27.0 27.8 21.4 18.1  *19.2 23.3
Did not request changes 79.4 71.7 71.8 76.2 80.7 80.8 75.1
Total persons 100.0 100.0 100.0 100.0 100.0 100.0 100.0

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000S0

* estimate has a relative standard error of 25% to 50% and should be (a) Exludes don't know
used with caution
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13 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment
characteristics—Family type

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

Person Lone Other
living Couple  Couple with  parent with household
alone only children(a) children(a) types Total

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

PERSONS ('000)

Length of current employment

Less than 1 year 22.5 49.8 103.5 21.1 37.3 234.3

1 year to less than 5 years 48.7 93.5 171.0 35.4 47.8 396.4

5 years to less than 10 years 17.4 33.7 72.8 9.5 *7.7 141.0

10 years to less than 20 years 13.4 32.6 43.1 *5.0 *1.3 95.4

20 years or more 8.5 23.4 27.4 *4.5 *3.2 67.1
Sector(b)

Public 28.3 54.6 89.4 13.1 8.5 193.9

Private 81.2 178.1 327.5 61.8 87.3 736.0
Employment status(c)

With paid leave entitlements 95.3 190.1 340.2 58.8 69.6 753.9

Without paid leave entitlements 14.1 37.4 65.2 13.1 24.7 154.6
Full-time and part-time status(d)

Full-time 91.5 180.1 293.4 51.1 79.8 695.9

Part-time 17.8 51.5 119.1 23.1 17.1 228.6
Whether want to reduce work hours(d) (e) (f)

Want to reduce work hours 33.0 65.0 90.6 13.0 15.3 217.0

Do not want to reduce work hours 56.0 107.2 189.5 34.0 60.7 447.4
Level of work-life balance

Always balanced 47.0 100.6 151.2 32.9 41.6 373.3

Sometimes balanced 46.3 109.4 220.2 34.5 45.6 456.0

Rarely or never balanced 16.8 20.1 42.9 6.9 *8.6 95.3
Whether requested changes to work arrangements within last 12 months(e)

Requested changes 24.4 47.3 106.6 18.4 21.3 217.9

Did not request changes 85.7 182.9 305.4 55.1 72.7 701.8
Total persons 110.5 233.0 417.9 75.5 97.3 934.2

© 000 00000000000060000000000000000000000000000006000000000000000000000000000000000000000000000606000000060600000

PERCENT (%)

Length of current employment

Less than 1 year 20.4 21.4 24.8 27.9 38.3 25.1

1 year to less than 5 years 44.1 40.1 40.9 46.9 49.1 42.4

5 years to less than 10 years 15.7 14.5 17.4 12.5 *7.9 15.1

10 years to less than 20 years 12.1 14.0 10.3 *6.7 *1.4 10.2

20 years or more 7.7 10.1 6.6 6.0 *3.3 7.2
Sector(b)

Public 25.7 23.4 21.4 17.3 *8.7 20.8

Private 73.5 76.4 78.4 81.9 89.7 78.8
Employment status(c)

With paid leave entitlements 86.3 81.6 81.4 77.8 71.5 80.7

Without paid leave entitlements 12.8 16.0 15.6 17.4 25.4 16.5
Full-time and part-time status(d)

Full-time 82.8 77.3 70.2 67.6 82.0 74.5

Part-time 16.2 22.1 28.5 30.5 17.6 24.5
Whether want to reduce work hours(d) (e) (f)

Want to reduce work hours 29.8 27.9 21.7 17.2 15.8 23.2

Do not want to reduce work hours 50.7 46.0 45.4 45.0 62.3 47.9
Level of work-life balance

Always balanced 42.5 43.2 36.2 43.6 42.7 40.0

Sometimes balanced 41.9 47.0 52.7 45.7 46.8 48.8

Rarely or never balanced 15.2 8.6 10.3 9.1 8.9 10.2
Whether requested changes to work arrangements within last 12 months(e)

Requested changes 22.1 20.3 25.5 24.4 21.9 23.3

Did not request changes 77.6 78.5 73.1 73.0 74.7 75.1
Total persons 100.0 100.0 100.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used with (c) Excludes other

caution (d) Excludes persons who were on long term unpaid leave
(@) May include children under 15 years, dependent students and non-dependent (e) Excludes don't know
children (f)  Excludes persons working less than 35 hours per week

(b)  Excludes other and don't know
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14 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment
characteristics—Age of youngest child in household

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Youngest No child Youngest  No child
Youngest  Youngest child aged aged Youngest  Youngest child aged aged
child aged child aged 10-14 under child aged child aged 10-14 under
0-4 years 5-9 years years 15 years Total 0-4 years 5-9 years years 15 years Total
‘000 '000 '000 '000 '000 % % % % %
MALE
Length of current employment
Less than 1 year 31.6 9.0 11.7 82.4 134.8 32.7 22.8 26.8 25.2 26.6
1 year to less than 5 years 37.7 14.8 16.7 131.0 200.2 39.0 37.3 38.3 40.1 39.5
5 years to less than 10 years 18.7 8.2 *5.3 46.8 79.0 19.3 20.8 12.3 14.3 15.6
10 years to less than 20 years 6.3 *5.2 *5.7 33.2 50.4 6.5 13.0 13.2 10.2 9.9
20 years or more *2.4 *2.4 *4.1 33.7 42.6 *2.5 *6.2 *9.4 10.3 8.4
Sector(a)
Public 11.9 *5.3 8.2 53.7 79.1 12.3 13.3 18.9 16.4 15.6
Private 84.3 34.4 35.0 271.6 425.4 87.3 86.7 80.4 83.0 83.9
Employment status(b)
With paid leave entitlements 85.1 35.1 39.2 263.3 422.7 88.1 88.5 89.9 80.5 83.4
Without paid leave entitlements 10.0 *3.3 *3.3 52.4 69.0 10.4 *8.3 *7.7 16.0 13.6
Full-time and part-time status(c)
Full-time 90.1 36.6 42.0 284.4 453.1 93.2 92.5 96.3 86.9 89.4
Part-time 6.5 *3.0 *1.6 40.5 51.6 6.8 *7.5 *3.7 12.4 10.2
Whether want to reduce work
hours(c)(d) (e)
Want to reduce work hours 29.1 14.0 11.5 74.4 129.1 30.2 35.2 26.4 22.8 25.5
Do not want to reduce work hours 58.5 21.4 29.8 197.5 307.1 60.5 54.0 68.4 60.4 60.6
Level of work-life balance
Always balanced 25.1 14.8 13.2 136.5 189.6 26.0 37.4 30.4 41.7 37.4
Sometimes balanced 59.6 18.5 24.9 152.3 255.3 61.7 46.8 57.1 46.6 50.4
Rarely or never balanced 10.7 6.3 *5.1 35.7 57.8 11.0 15.8 *11.8 10.9 11.4
Whether requested changes to work
arrangements within last 12
months(d)
Requested changes 23.4 8.5 *6.8 55.6 94.3 24.2 21.4 *15.7 17.0 18.6
Did not request changes 70.7 30.9 36.8 266.7 405.0 73.2 77.9 84.3 81.5 79.9
Total persons 96.6 39.6 43.6 327.1 506.9 100.0 100.0 100.0 100.0 100.0
FEMALE
Length of current employment
Less than 1 year 14.7 10.6 11.4 62.9 99.5 26.5 26.8 25.8 21.8 23.3
1 year to less than 5 years 24.4 21.8 20.2 129.7 196.2 44.1 55.1 45.9 45.0 45.9
5 years to less than 10 years 11.0 *3.9 *7.9 39.2 62.0 19.8 9.9 *17.9 13.6 14.5
10 years to less than 20 years *4.8 *2.8 *2.7 34.8 45.0 *8.6 *7.0 *6.1 121 10.5
20 years or more **0.6 **0.5 *1.9 21.6 24.5 **1.0 **1.2 *4.2 7.5 5.7
Sector(a)
Public 14.4 8.7 14.5 77.2 114.8 26.0 22.1 32.9 26.8 26.9
Private 40.7 30.6 29.6 209.8 310.6 73.4 77.3 67.1 72.8 72.7
Employment status(b)
With paid leave entitlements 40.1 28.4 32.3 230.4 331.2 72.4 71.7 73.4 80.0 77.5
Without paid leave entitlements 13.6 9.9 10.5 51.5 85.5 24.5 24.9 23.9 17.9 20.0
Full-time and part-time status(c)
Full-time 13.9 14.1 19.5 195.2 242.8 25.1 35.7 44.3 67.7 56.8
Part-time 36.8 25.2 23.5 91.5 177.0 66.4 63.6 53.3 31.7 41.4
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* estimate has a relative standard error of 25% to 50% and should be used with (b)  Excludes other

caution (¢) Excludes persons who were on unpaid leave
**  estimate has a relative standard error greater than 50% and is considered too (d) Excludes don't know

unreliable for general use (e) Excludes persons working less than 35 hours

(a) Excludes other and don't know
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14 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Employment
characteristics—Age of youngest child in household continued

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Youngest No child Youngest  No child
Youngest  Youngest child aged aged Youngest  Youngest child aged aged
child aged child aged 10-14 under child aged child aged 10-14 under
0-4 years 5-9 years years 15 years Total 0-4 years 5-9 years years 15 years Total
‘000 '000 '000 '000 '000 % % % % %
FEMALE cont.
Whether want to reduce work
hours(a) (b) (c)
Want to reduce work hours *5.9 5.4 8.7 67.9 87.9 *10.7 13.5 19.9 23.6 20.6
Do not want to reduce work hours 6.2 7.0 10.2 116.9 140.3 11.1 17.7 23.2 40.6 32.8
Level of work-life balance
Always balanced 25.1 16.7 15.4 126.5 183.7 45.4 42.1 35.0 43.9 43.0
Sometimes balanced 23.6 19.4 22.8 135.0 200.7 42.6 48.9 51.7 46.8 47.0
Rarely or never balanced *5.9 *3.2 5.5 23.0 37.5 10.6 *8.0 12.6 8.0 8.8
Whether requested changes to work
arrangements within last 12
months(b)
Requested changes 27.8 15.8 12.2 67.8 123.6 50.1 39.8 27.8 23.5 28.9
Did not request changes 26.8 23.9 30.5 215.5 296.8 48.4 60.2 69.4 74.8 69.5
Total persons 55.4 39.6 44.0 288.2 427.3 100.0 100.0 100.0 100.0 100.0
TOTAL
Length of current employment
Less than 1 year 46.3 19.7 23.1 145.3 234.3 30.5 24.8 26.3 23.6 25.1
1 year to less than 5 years 62.1 36.6 36.9 260.8 396.4 40.8 46.2 42.1 42.4 42.4
5 years to less than 10 years 29.7 12.2 13.2 86.0 141.0 19.5 15.3 15.1 14.0 15.1
10 years to less than 20 years 11.0 7.9 8.4 68.0 95.4 7.2 10.0 9.6 11.0 10.2
20 years or more *2.9 *2.9 *6.0 55.2 67.1 *1.9 *3.7 6.8 9.0 7.2
Sector(d)
Public 26.3 14.0 22.7 130.9 193.9 17.3 17.7 25.9 21.3 20.8
Private 125.0 65.0 64.6 481.4 736.0 82.2 82.0 73.7 78.2 78.8
Employment status(e)
With paid leave entitlements 125.2 63.5 71.5 493.7 753.9 82.4 80.1 81.6 80.2 80.7
Without paid leave entitlements 23.6 13.2 13.9 103.9 154.6 15.5 16.6 15.8 16.9 16.5
Full-time and part-time status(a)
Full-time 104.0 50.8 61.5 479.6 695.9 68.4 64.1 70.2 77.9 74.5
Part-time 43.3 28.2 25.1 132.0 228.6 28.5 35.6 28.6 21.5 24.5
Whether want to reduce work
hours(a) (b)(c)
Want to reduce work hours 35.1 19.3 20.3 142.3 217.0 231 24.4 23.1 23.1 23.2
Do not want to reduce work hours 64.6 28.4 40.0 314.4 447.4 42.5 35.8 45.7 51.1 47.9
Level of work-life balance
Always balanced 50.2 31.5 28.6 262.9 373.3 33.0 39.7 32.7 42.7 40.0
Sometimes balanced 83.2 37.9 47.6 287.3 456.0 54.7 47.8 54.4 46.7 48.8
Rarely or never balanced 16.5 9.4 10.7 58.7 95.3 10.9 11.9 12.2 9.5 10.2
Whether requested changes to work
arrangements within last 12
months(b)
Requested changes 51.2 24.2 19.1 123.4 217.9 33.7 30.6 21.8 20.1 23.3
Did not request changes 97.6 54.7 67.3 482.2 701.8 64.2 69.0 76.8 78.4 75.1
Total persons 152.0 79.3 87.6 615.3 934.2 100.0 100.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used with (c)  Excludes persons working less than 35 hours
caution (d) Excludes other and don't know

D

Excludes persons who were on unpaid leave
Excludes don't know

(e) Excludes other

g
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15 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE WHO WANT TO REDUCE WORK
HOURS (a), Reasons and Barriers—Sex

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

PERSONS PERCENT

Male  Female Total Male  Female Total
‘000 '000 ‘000 % % %

Main reason for wanting to reduce work hours
Current job regularly involves long hours 16.9 7.3 24.2 13.1 8.3 11.2
Own ill health/injury/disability *2.2 *1.3 *3.4 1.7 *1.4 1.6
Social reasons/recreational activities/free time 65.3 48.4 113.8 50.6 55.1 52.4
Other employment reasons 9.4 *4.9 14.2 7.3 5.5 6.6
Other personal reasons 8.1 7.6 15.7 6.3 8.6 7.2
Family reasons 23.7 17.3 41.0 18.4 19.6 18.9
Other reasons *3.5 *1.2 *4.7 2.7 *1.4 2.1

Barriers to reducing work hours(b)
Can't afford reduction in pay 69.0 53.3 122.3 53.4 60.7 56.4
Current employer doesn't allow it 24.6 13.6 38.1 19.0 15.4 17.6
Too much work 41.8 20.6 62.4 32.4 23.4 28.8
Other 15.6 10.5 26.1 12.1 12.0 12.0
Total persons 129.1 87.9 217.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% (@) Excludes persons working less than 35 hours a week
and should be used with caution (b) More than one response possible
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16 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE WHO WANT TO REDUCE WORK

HOURS (a), Reasons and barriers—Whether requested changes to work arrangements

® ® 0 0 0 00 0000 0 00 0 0 000 000000000 OO OO OO0 OO OO0 OO OO0 OO OO OO OO OO OO OO OO OO OO O OO OO PO OO OPS OO PO

PERSONS PERCENT
Did not Did not
Requested request Requested request
changes changes changes changes
to work to work to work to work
arrangements  arrangements Total(b) arrangements  arrangements Total(b)
'000 ‘000 '000 % % %

9 00000000 0000000000000000000CO0COCCIOCO0IOCCOCOCOCOCGCEOCOCICIOCOCIOCECOCIIOIOIOIOCIOCCIOCO0OCQOCIOCOCIOCIOCGCIOCIOCIOCOCOCOCOIOCIOIOIOCOOCIOCEOCIOIOVIOVEOEOCIEOCIOCICIO0CIOCPOCQOCOCOCKOCICICQCQOCKOCKOCEEOCETOTTS

Main reason for wanting reduce work hours

Current job regularly involves long hours *5.7 18.1 24.2 9.0 12.0 11.2
Own ill health/injury/disability **0.7 *2.7 *3.4 **1.1 1.8 1.6
Social reasons/recreational activities/free time 29.5 83.2 113.8 46.6 54.9 52.4
Other employment reasons *6.4 7.9 14.2 10.1 5.2 6.6
Other personal reasons 5.4 10.0 15.7 8.5 6.6 7.2
Family reasons 14.0 27.0 41.0 22.1 17.8 18.9
Other reasons *1.7 *2.5 *4.7 *2.6 *1.7 2.1
Barriers to reducing work hours(c)
Can't afford reduction in pay 35.2 86.3 122.3 55.7 57.0 56.4
Current employer doesn't allow it 10.7 26.6 38.1 17.0 17.5 17.6
Too much work 20.0 41.7 62.4 31.7 27.5 28.8
Other 9.2 16.5 26.1 14.5 10.9 12.0
Total persons 63.2 151.5 217.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used (a) Excludes persons working less than 35 hours a week
with caution (b) Includes don't know
**  estimate has a relative standard error greater than 50% and is considered (c) More than one response possible

too unreliable for general use
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employment

17 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Work-life balance—Industry of

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Rarely Rarely
Always  Sometimes or never Always  Sometimes or never
balanced balanced balanced Total(a) balanced balanced balanced Total(a)
'000 '000 '000 '000 % % % %
Industry of employment
Agriculture, forestry and fishing *8.5 *4.8 *1.5 *14.9 *57.4 *32.5 *10.2 *100.0
Mining 27.1 45.7 12.6 86.6 31.3 52.8 14.6 100.0
Manufacturing 29.0 37.8 *5.8 73.7 39.3 51.3 *7.9 100.0
Electricity, gas, water and waste services *5.2 8.7 **1.1 15.0 *34.6 58.2 **7.2 100.0
Construction 33.7 40.0 9.8 84.6 39.8 47.2 11.5 100.0
Wholesale trade 12.1 14.6 4.4 31.0 38.9 47.1 14.1 100.0
Retail trade 36.1 37.9 *7.0 83.1 43.4 45.6 *8.5 100.0
Accommodation and food services 16.7 21.4 *5.7 43.8 38.1 48.8 *13.0 100.0
Transport, postal and warehousing 14.4 17.5 7.8 39.7 36.2 44.2 19.6 100.0
Information media and telecommunications *3.4 *6.5 — 9.9 *34.3 *65.7 — 100.0
Financial and insurance services 9.8 13.6 np 24.0 40.7 56.5 np 100.0
Rental, hiring and real estate services *4.5 7.0 *1.7 13.2 *34.3 53.1 *12.6 100.0
Professional, scientific and technical services 18.8 31.9 5.4 56.1 33.5 56.9 *9.6 100.0
Administrative and support services 12.4 11.8 *3.9 28.1 44.0 42.1 *13.9 100.0
Public administration and safety 25.5 33.1 6.9 66.2 38.6 50.0 10.4 100.0
Education and training 42.0 44.2 7.6 94.1 44.7 46.9 8.1 100.0
Health care and social assistance 47.5 50.9 10.2 111.2 42.7 45.8 9.2 100.0
Arts and recreation services 5.8 6.1 **1.5 13.4 43.1 45.8 **11.1 100.0
Other services 19.8 21.3 *1.7 42.8 46.2 49.8 *4.0 100.0
Total persons(b) 373.3 456.0 95.3 934.2 40.0 48.8 10.2 100.0

©0000000000000000000000000000 00800000 00000000O0CO0CO0COCO0CO0CO0COCCO0CO0CO0CO0C0C0C0C0C0C0C0C0C00000000000000000000000000000000000O0O0COCOCE

* estimate has a relative standard error of 25% to 50% and should be used with np not available for publication but included in totals where applicable, unless
caution otherwise indicated

**  estimate has a relative standard error greater than 50% and is considered too (a) Includes don't know
unreliable for general use (b) Includes not stated

— nil or rounded to zero (including null cells)
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18 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Work-life balance—Occupation

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Rarely Rarely
Always  Sometimes or never Always ~ Sometimes or never
balanced balanced balanced Total(a) balanced balanced balanced Total(a)
'000 '000 '000 '000 % % % %
Occupation
Managers 27.2 46.3 9.9 84.1 32.3 55.1 11.7 100.0
Professionals 74.7 100.2 20.6 197.0 37.9 50.8 10.4 100.0
Technicians and Trades Workers 70.3 86.2 14.4 172.5 40.8 50.0 8.4 100.0
Community and Personal Service Workers 39.0 46.4 12.0 98.2 39.7 47.2 12.2 100.0
Clerical and Administrative Workers 65.4 66.1 12.0 143.8 45.5 45.9 8.3 100.0
Sales Workers 28.9 34.1 5.9 70.8 40.8 48.1 *8.3 100.0
Machinery Operators and Drivers 27.4 35.4 11.9 75.4 36.4 47.0 15.7 100.0
Labourers 39.5 40.8 8.8 90.9 43.5 44.9 9.7 100.0
Total persons(b) 373.3 456.0 95.3 934.2 40.0 48.8 10.2 100.0

©000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000O0CS

* estimate has a relative standard error of 25% to 50% and should be used (@) Includes don't know
with caution (b) Includes inadequately described occupation

19 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Work-life balance—Equivalised

annual household income

® © 0 00600060000 000000000 000000000 0000000000 0000000000000 00000 00000 000000000 000 00

PERSONS PERCENT

Rarely Rarely

Always  Sometimes or never Always  Sometimes or never
balanced balanced balanced Total(a) balanced balanced balanced Total(a)
'000 '000 '000 '000 % % % %

© 0000000000000 000000000000000000000000000000000C0C0CC0C0CICOCIOCCIOC0C0C0C0CC0C0C0C00000000000000C0C0C0CO0C0CO0COCOCOCOCO0COCEO0CEOCEOCEOCTEOETE.

Equivalised annual household income

Less than $25,000 23.8 241 *4.6 53.0 45.0 45.6 *8.7 100.0
$25,000 to less than $50,000 100.9 120.5 23.5 246.4 41.0 48.9 9.5 100.0
$50,000 to less than $70,000 78.4 94.6 18.8 192.6 40.7 49.1 9.8 100.0
$70,000 to less than $110,000 78.8 100.4 21.0 202.0 39.0 49.7 10.4 100.0
$110,000 or more 91.4 116.4 27.4 240.1 38.0 48.5 11.4 100.0
Total persons 373.3 456.0 95.3 934.2 40.0 48.8 10.2 100.0

©00000000000000000000000000000000000CCOCOCEOCIOCOCIOCOCOCEOCEOCECEOCEOCEO0CCICIOCIOCEIEIEOVIOCIOCIOCIOVIOCEOIOIIVIOVIOVIOONOIEOVEOVIOVPEOCIOC0C00C0C0C0CO0COCO0CO0COCOCOCOCEOCIEOCEEOCIEOCIEOIEOEEOETE

* estimate has a relative standard error of 25% to 50% and should be (@) Includes don't know
used with caution
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20

PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS (a),

Changes, reasons and outcomes—Sex

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

PERSONS
Male  Female
‘000 ‘000
Requested changes to work arrangements(b) (c)
Reduced hours for a limited period 16.1 245
To work part-time *3.2 12.1
To work flexi-time 12.9 19.3
Purchased annual leave *3.6 **1.6
More work/more hours 14.1 22.6
Leave without pay *4.0 6.6
More money 15.7 7.7
Change work days 10.4 19.5
Flexibility to care for family/child etc. *5.3 6.8
Main reason for requesting changes to work arrangements
To spend more time with family 20.1 21.0
Childcare needs *3.1 18.1
Family care needs *6.6 11.2
lliness (self or family) 6.0 8.1
To study *4.2 4.5
Nature of job 9.0 *5.6
Financial 21.7 23.3
Leisure/travel 8.5 12.3
Other 15.1 19.4
Whether request for change was approved(d)
Approved or partially approved 66.5 103.9
Not approved 21.8 15.0
Still awaiting a decision *4.9 *4.1
Total persons 94.3 123.6

PERCENT

Total Male  Female Total
'000 % % %
40.6 17.0 19.8 18.6
15.3 *3.4 9.8 7.0
321 13.6 15.6 14.7
*5.2 3.8 *1.3 2.4
36.7 15.0 18.3 16.9
10.6 *4.3 5.3 4.9
23.4 16.6 6.2 10.7
29.9 11.0 15.7 13.7
12.1 5.7 5.5 5.6
41.1 21.3 17.0 18.9
21.1 *3.3 14.6 9.7
17.8 7.0 9.1 8.2
14.1 6.4 6.6 6.5
8.7 4.4 3.7 4.0
14.6 9.6 *4.6 6.7
45.0 23.1 18.8 20.7
20.8 9.1 10.0 9.6
34.6 16.0 15.7 15.9
170.4 70.5 84.0 78.2
36.8 23.1 12.2 16.9
9.0 5.2 *3.3 4.2
217.9 100.0 100.0 100.0

© 0000000000000 00000000000000000000000000000000000000000000000000000000000000000T0

* estimate has a relative standard error of 25% to 50% and (a
should be used with caution (b

**  estimate has a relative standard error greater than 50% (c)
(

and is considered too unreliable for general use )

o

Employees and persons on long term unpaid leave
More than one response possible

Excludes other and don't know

Excludes don't know
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21 PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS(a),
Changes, reasons and outcomes—Children aged 0-4 years in household

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Households  Households Households  Households
with with no with with no
children children children children
aged 0-4 aged 0-4 aged 0-4 aged 0-4
years years Total years years Total
'000 '000 '000 % % %
Requested changes to work arrangements(b) (c)
Reduced hours for a limited period 9.5 31.1 40.6 18.6 18.6 18.6
To work part-time *4.2 11.1 15.3 8.3 6.6 7.0
To work flexi-time 8.5 23.6 32.1 16.7 14.1 14.7
Purchased annual leave **1.0 *4.2 *5.2 **1.9 2.5 2.4
More work/more hours *5.7 31.0 36.7 *11.1 18.6 16.9
Leave without pay *3.6 7.0 10.6 *7.0 4.2 4.9
More money *5.1 18.3 23.4 *10.0 11.0 10.7
Change work days 6.7 23.2 29.9 13.1 13.9 13.7
Flexibility to care for family/child etc. *5.6 6.5 12.1 11.0 3.9 5.6
Main reason for requesting changes to work arrangements
To spend more time with family 11.2 29.9 41.1 21.9 17.9 18.9
Childcare needs 14.6 6.5 21.1 28.6 3.9 9.7
Family care needs *5.3 12.4 17.8 10.4 7.5 8.2
liiness (self or family) *2.7 11.4 14.1 *5.3 6.9 6.5
To study np np 8.7 np np 4.0
Nature of job *1.8 12.9 14.6 *3.5 7.7 6.7
Financial 8.8 36.2 45.0 17.2 21.7 20.7
Leisure/travel — 20.8 20.8 — 12.5 9.6
Other np np 34.6 np np 15.9
Whether request for change was approved(d)
Approved or partially approved 43.7 126.7 170.4 85.4 76.0 78.2
Not approved *5.4 31.4 36.8 *10.6 18.8 16.9
Still awaiting a decision **1.7 7.3 9.0 **3.4 4.4 4.2
Total persons 51.2 166.7 217.9 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used np not available for publication but included in totals where applicable,
with caution unless otherwise indicated
**  estimate has a relative standard error greater than 50% and is considered (a) Employees and persons on long term unpaid leave
too unreliable for general use (b) More than one response possible
— nil or rounded to zero (including null cells) (c) Excludes other and don't know

(d) Excludes don't know
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22 PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS (a),
Changes, reasons and outcomes—Employment sector

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

PERSONS PERCENT
Public Private  Total(b) Public Private  Total(b)
'000 '000 '000 % % %
Request of changes to work arrangements(c) (d)
Reduced hours for a limited period 12.1 28.4 40.6 25.4 16.8 18.6
To work part-time *3.7 11.6 15.3 *7.8 6.9 7.0
To work flexi-time *5.8 26.0 321 *12.1 15.4 14.7
Purchased annual leave *2.3 *2.9 *5.2 4.7 1.7 2.4
More work/more hours 9.9 26.5 36.7 20.7 15.7 16.9
Leave without pay *2.5 *8.1 10.6 *5.3 4.8 4.9
More money *1.9 211 23.4 *4.0 12.5 10.7
Change work days 6.9 22.6 29.9 14.4 13.4 13.7
Flexibility to care for family/child etc. *1.9 10.2 12.1 *4.0 6.0 5.6
Main reason for requesting changes to work arrangements
To spend more time with family 6.3 34.8 41.1 13.2 20.6 18.9
Childcare needs *6.3 14.8 21.1 13.2 8.8 9.7
Family care needs *4.9 12.6 17.8 10.2 7.4 8.2
lliness (self or family) *2.4 11.8 14.1 *5.0 7.0 6.5
To study *1.3 7.4 8.7 *2.7 4.4 4.0
Nature of job *4.2 10.4 14.6 8.8 6.2 6.7
Financial 7.8 37.2 45.0 16.4 22.0 20.7
Leisure/travel *4.3 16.5 20.8 9.0 9.8 9.6
Other 10.3 23.6 34.6 21.5 14.0 15.9
Whether request for change was approved(e)
Approved or partially approved 39.6 129.7 170.4 82.7 76.8 78.2
Not approved 5.3 315 36.8 *11.0 18.7 16.9
Still awaiting a decision *3.0 6.0 9.0 *6.3 3.6 4.2
Total persons 47.9 169.0 217.9 100.0 100.0 100.0

© 0000000000000 000000000000000000000000000000000000000000000000000000000000000000000SF0

* estimate has a relative standard error of 25% to 50% and (c) More than one response possible
should be used with caution (d) Excludes other and don't know
(@) Employees and persons on long term unpaid leave (e) Excludes don't know

(b) Includes don't know
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23 PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS (a),
Changes, reasons and outcomes—Employment status

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
Employees Employees Employees Employees
with paid without with paid without
leave paid leave leave paid leave
entitlements  entitlements Total(b) entitlements  entitlements Total(b)
'000 '000 '000 % % %
Requested changes to work arrangements(c) (d)
Reduced hours for a limited period 31.0 9.2 40.6 17.9 23.2 18.6
To work part-time 111 *4.2 15.3 6.4 10.7 7.0
To work flexi-time 26.4 4.4 321 15.3 10.9 14.7
Purchased annual leave *5.2 — *5.2 3.0 — 2.4
More work/more hours 26.8 8.9 36.7 15.5 22.4 16.9
Leave without pay 7.1 *3.1 10.6 4.1 *7.8 4.9
More money 18.9 *4.0 23.4 10.9 *10.1 10.7
Change work days 23.5 5.6 29.9 13.6 14.0 13.7
Flexibility to care for family/child etc. 10.6 **1.5 121 6.1 *3.9 5.6
Main reason for requesting changes to work arrangements
To spend more time with family 33.7 6.7 41.1 19.5 16.9 18.9
Childcare needs 17.3 *2.7 21.1 10.0 *6.8 9.7
Family care needs 15.4 *2.4 17.8 8.9 *6.0 8.2
lliness (self or family) 11.7 *2.4 14.1 6.8 *6.1 6.5
To study np np 8.7 np np 4.0
Nature of job np np 14.6 np np 6.7
Financial 32.9 11.1 45.0 19.0 27.9 20.7
Leisure/travel 14.5 *5.9 20.8 8.4 14.8 9.6
Other 27.6 5.8 34.6 16.0 14.6 15.9
Whether request for change was approved(e)
Approved or partially approved 137.4 29.2 170.4 79.4 73.3 78.2
Not approved 27.9 8.3 36.8 16.1 20.7 16.9
Still awaiting a decision 6.4 *2.4 9.0 3.7 *6.0 4.2
Total persons 173.1 39.9 217.9 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should be used (@) Employees and persons on long term unpaid leave
with caution (b) Includes don't know
**  estimate has a relative standard error greater than 50% and is considered (¢c) More than one response possible
too unreliable for general use (d) Excludes other and don't know
— il or rounded to zero (including null cells) (e) Excludes don't know

np not available for publication but included in totals where applicable, unless
otherwise indicated

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S

40 ABS « WORKFORCE PARTICIPATION AND WORKPLACE FLEXIBILITY, WESTERN AUSTRALIA « 6210.5 « OCTOBER 2010



24 PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS (a),
Changes, reasons and outcomes—Employment business size

® © 0 0.0 000600 00 000 00000 00000 00000 0000000000000 0000000000 0000000000 00000000 0 00 0 0

PERSONS PERCENT
More More
20 or less than 20 20 or less than 20
employees  employees Total employees  employees Total
'000 ‘000 ‘000 % % %
Requested changes to work arrangements(b) (c)
Reduced hours for a limited period 8.4 32.2 40.6 20.4 18.2 18.6
To work part-time *4.1 *11.3 15.3 *9.9 6.4 7.0
To work flexi-time 7.0 25.1 32.1 171 14.2 14.7
Purchased annual leave np np *5.2 np np 2.4
More work/more hours *8.2 28.5 36.7 20.0 16.1 16.9
Leave without pay **1.9 8.7 10.6 *4.6 4.9 4.9
More money *4.9 18.5 23.4 *11.8 10.5 10.7
Change work days 7.3 22.6 29.9 17.8 12.8 13.7
Flexibility to care for family/child etc. *1.9 10.2 12.1 *4.7 5.8 5.6
Main reason for requesting changes to work arrangements
To spend more time with family 7.9 33.2 41.1 19.3 18.8 18.9
Childcare needs *3.2 17.9 21.1 *7.8 10.1 9.7
Family care needs *3.4 14.3 17.8 *8.4 8.1 8.2
liiness (self or family) *3.1 11.1 14.1 7.5 6.2 6.5
To study *2.2 *6.5 8.7 *5.4 3.7 4.0
Nature of job *1.3 13.3 14.6 *3.2 7.5 6.7
Financial 10.2 34.8 45.0 24.9 19.7 20.7
Leisure/travel *3.4 17.5 20.8 *8.2 9.9 9.6
Other *6.3 28.3 34.6 15.2 16.0 15.9
Whether request for change was approved(d)
Approved or partially approved 32.5 137.9 170.4 79.2 77.9 78.2
Not approved 7.4 29.4 36.8 18.1 16.6 16.9
Still awaiting a decision **1.1 8.0 9.0 **2.6 4.5 4.2
Total persons 41.0 176.9 217.9 100.0 100.0 100.0
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* estimate has a relative standard error of 25% to 50% and should be (@) Employees and persons on long term unpaid leave
used with caution (b)  More than one response possible

**  estimate has a relative standard error greater than 50% and is (c) Excludes other and don't know
considered too unreliable for general use (d) Excludes don't know

np not available for publication but included in totals where applicable,

unless otherwise indicated
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25 PERSONS WHO REQUESTED CHANGES TO WORK ARRANGEMENTS IN LAST 12 MONTHS (a),
Changes, reasons and outcomes—Equivalised annual household income
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$25,000 $50,000 $70,000
to less to less to less
Less than than than than  $110,000
$25,000  $50,000 $70,000 $110,000 or more Total(b)
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PERSONS ('000)

Requested changes to work arrangements(c) (d)

Reduced hours for a limited period **1.0 9.2 10.8 11.0 8.6 40.6
To work part-time *1.4 *4.5 *4.3 *2.0 *3.2 15.3
To work flexi-time *2.5 10.3 *7.3 *5.9 *6.1 321
Purchased annual leave np np **1.7 *%1.2 **1.6 *5.2
More work/more hours *3.3 18.4 *4.3 5.6 *5.1 36.7
Leave without pay np np *3.0 *1.3 *2.5 10.6
More money *1.4 *5.2 6.4 *6.5 *3.9 23.4
Change work days *2.5 9.3 7.4 *4.1 6.6 29.9
Flexibility to care for family/child etc. **0.6 *4.4 *2.5 *3.0 *1.5 12.1
Main reason for requesting changes to work arrangements
To spend more time with family *4.1 10.7 9.7 10.7 5.9 41.1
Childcare needs **0.8 6.9 *5.3 *3.7 4.4 21.1
Family care needs *1.4 7.5 *4.3 *2.9 *1.7 17.8
lliness (self or family) np np **2.7 *5.0 *2.7 14.1
To study np np *2.3 *1.9 *2.9 8.7
Nature of job **0.7 *5.2 *3.2 *4.2 **1.4 14.6
Financial *2.4 18.5 7.1 8.6 *8.5 45.0
Leisure/travel *2.0 *4.3 *3.8 *4.1 *6.7 20.8
Other *1.3 7.6 7.4 8.5 9.7 34.6
Whether request for change was approved(e)
Approved or partially approved 11.4 52.1 34.6 37.4 34.8 170.4
Not approved np np 8.5 *9.2 6.7 36.8
Still awaiting a decision np np *1.9 *2.7 *2.1 9.0
Total persons 13.7 64.8 45.8 49.7 43.9 217.9
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PERCENT (%)

Requested changes to work arrangements(c) (d)

Reduced hours for a limited period **7.0 14.2 23.6 22.1 19.6 18.6
To work part-time *10.2 6.9 *9.4 *3.9 *7.4 7.0
To work flexi-time *18.5 15.8 16.0 *11.9 *13.9 14.7
Purchased annual leave np np *3.6 **2.5 **3.6 2.4
More work/more hours *24.3 28.3 9.4 11.2 *11.7 16.9
Leave without pay np np *6.6 **2.7 *5.7 4.9
More money *%10.1 8.0 14.0 13.2 *8.8 10.7
Change work days *18.0 14.4 16.2 *8.1 15.1 13.7
Flexibility to care for family/child etc. **4.7 6.9 *5.4 *6.0 *3.5 5.6
Main reason for requesting changes to work arrangements
To spend more time with family *29.7 16.6 21.2 21.5 13.4 18.9
Childcare needs **5.7 10.6 11.7 *7.5 10.0 9.7
Family care needs *10.0 11.6 *9.5 *5.8 *3.8 8.2
liiness (self or family) np np **5.9 *10.1 *6.3 6.5
To study np np *5.1 *3.8 *6.6 4.0
Nature of job **5.0 *8.0 *6.9 *8.4 **3.2 6.7
Financial *17.7 28.5 15.4 17.3 *19.3 20.7
Leisure/travel *14.4 6.7 *8.2 *8.2 15.3 9.6
Other *9.5 11.8 16.1 17.2 22.1 15.9
Whether request for change was approved(e)
Approved or partially approved 83.3 80.3 75.7 75.3 79.3 78.2
Not approved np np 18.6 18.5 15.3 16.9
Still awaiting a decision np np *4.2 *5.4 *4.7 4.2
Total persons 100.0 100.0 100.0 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should (@) Employees and persons on long term unpaid leave
be used with caution (b) Includes don't know
**  estimate has a relative standard error greater than 50% and is ()  More than one response possible
considered too unreliable for general use (d) Excludes other and don't know
np not available for publication but included in totals where (e) Excludes don't know

applicable, unless otherwise indicated
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26 PERSONS WHO DID NOT REQUEST CHANGES TO WORK ARRANGEMENTS IN LAST 12
MONTHS (a), Main reason for not requesting change—Sex
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Total

PERSONS
Male  Female
'000 '000

Main reason for not requesting changes

Content with arrangements
Job not suitable/doesn't allow
Too much work/too busy

Not sure employer will allow
Concerned with job security
Recently started the job
Financial reasons/pay concerns
Not a flexible workplace

Other

Total persons

305.6
31.3
12.9
10.5
*8.0
14.9
*6.7

8.3
*6.8

405.0

229.6
21.2
7.3
6.2
*2.6
111
7.9
7.0
*3.8

296.8

‘000

535.2
52.5
20.2
16.7

*10.6
26.0
14.5
15.4
10.7

701.8

PERCENT

Male

%

75.4
7.7
3.2
2.6
2.0
3.7
1.6
2.1
1.7

100.0

Female

%

77.4
7.1
2.5
2.1
0.9
3.7
2.7
2.4

*1.3

100.0

Total

7

10

%

@cce00ccssssccs0000000000000000000000

6.3
7.5
2.9
2.4
1.5
3.7
2.1
2.2
1.5

0.0
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* estimate has a relative standard error of 25% to 50% and should be used with caution
(a) Employees and persons on long term unpaid leave

household

27 PERSONS WHO DID NOT REQUEST CHANGES TO WORK ARRANGEMENTS IN LAST 12
MONTHS (a), Main reason for not requesting change—Children aged 0-4 years in

® © 0 0060000000000 00000 00000 00000 00000 00000 0000000000000 00000 00000 000000000 000 0

PERSONS

Households
with
children
aged 0-4
years

|
000
9000000000000 000000000000000000000000

Main reason for not requesting changes

Content with arrangements 71.9
Job not suitable/doesn't allow 8.4
Too much work/too busy *2.5
Not sure employer will allow *1.4
Concerned with job security *2.2
Recently started the job *4.7
Financial reasons/pay concerns **1.6
Not a flexible workplace *2.2
Other *2.7
Total persons 97.6

Households
with no
children
aged 0-4
years

'000

DN N Y

463.2
44.1
17.7
15.3
*8.5
21.3
12.9
13.2

8.0

604.2

eeeccccce

Total

‘000

535.2
52.5
20.2
16.7

*10.6
26.0
14.5
15.4
10.7

701.8

PERCENT

Households
with
children
aged 0-4
years

%

ee000c00000 00

73.7
8.6
*2.6
*1.4
*2.2
*4.8
**1.7
*2.2
*2.8

100.0

Households
with no
children
aged 0-4

years

%

DN NN N Y

76.7
7.3
2.9
2.5
1.4
3.5
2.1
2.2
1.3

100.0

Total

%

eeecccocce

76.3
7.5
2.9
2.4
1.5
3.7
2.1
2.2
1.5

100.0
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* estimate has a relative standard error of 25% to 50% and

should be used with caution

(a)

*k

estimate has a relative standard error greater than 50% and is
considered too unreliable for general use

Employees and persons on long term unpaid leave
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28 PERSONS WHO DID NOT REQUEST CHANGES TO WORK ARRANGEMENTS IN LAST 12
MONTHS (a), Main reason for not requesting change—Employment sector
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PERSONS PERCENT
Public Private  Total(b) Public Private  Total(b)
'000 '000 '000 % % %

© 0000000000000 0000000000000000000000000000000000006060606060600000000000000G0CS

Main reason for not requesting changes

Content with arrangements 105.9 426.3 535.2 73.9 76.8 76.3
Job not suitable/doesn't allow 16.2 36.0 52.5 11.3 6.5 7.5
Too much work/too busy *2.7 17.5 20.2 *1.9 3.2 2.9
Not sure employer will allow *3.8 12.9 16.7 2.7 2.3 2.4
Concerned with job security np *9.9 *10.6 np 1.8 1.5
Recently started the job *4.2 21.8 26.0 *2.9 3.9 3.7
Financial reasons/pay concerns 4.3 10.3 14.5 3.0 1.8 2.1
Not a flexible workplace *4.6 10.8 15.4 *3.2 1.9 2.2
Other np 9.6 10.7 np 1.7 1.5
Total persons 143.4 555.1 701.8 100.0 100.0 100.0

© 0000000000000 0000000000000000000000000000000000000000000000000000000O0CSE.

* estimate has a relative standard error of 25% to 50% and should be used with caution

np not available for publication but included in totals where applicable, unless otherwise indicated
(a) Employees and persons on long term unpaid leave

(b) Includes don't know

29 PERSONS WHO DID NOT REQUEST CHANGES TO WORK ARRANGEMENTS IN LAST 12
MONTHS (a), Main reason for not requesting change—Employment status
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PERSONS PERCENT
Employees Employees Employees Employees
with paid without with paid without
leave paid leave leave paid leave
entitlements  entitlements Total(b) entitlements  entitlements Total(b)
'000 '000 '000 % % %
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Main reason for not requesting changes

Content with arrangements 439.9 82.3 535.2 77.1 73.4 76.3
Job not suitable/doesn't allow 43.9 7.0 52.5 7.7 6.2 7.5
Too much work/too busy 17.0 *2.1 20.2 3.0 *1.9 2.9
Not sure employer will allow 14.6 *1.4 16.7 25 *1.3 2.4
Concerned with job security *7.5 *2.8 *10.6 1.3 *2.5 1.5
Recently started the job 14.8 *10.2 26.0 2.6 9.1 3.7
Financial reasons/pay concerns 12.3 **1.1 14.5 2.2 **1.0 2.1
Not a flexible workplace 13.4 *2.0 15.4 2.4 *1.7 2.2
Other 7.5 *3.2 10.7 1.3 *2.8 1.5
Total persons 570.9 112.2 701.8 100.0 100.0 100.0
* estimate has a relative standard error of 25% to 50% and should (@) Employees and persons on long term unpaid leave
be used with caution (b) Includes don't know

**  estimate has a relative standard error greater than 50% and is
considered too unreliable for general use
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30

EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Whether requested changes to

work arrangements—Work-life balance
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PERSONS PERCENT
Did not Did not
Requested request Don't Requested request Don't
changes changes know Total changes changes know
'000 '000 '000 '000 % % %

Total

%

© 0000000000000 0000000000000000000000000000000000000000000000000000000000000000oc0

Work-life balance

Always balanced 70.1 300.3 *2.9 373.3 18.8 80.5 *0.8
Sometimes balanced 112.3 335.0 8.7 456.0 24.6 73.5 1.9
Rarely balanced 24.2 41.7 **1.0 66.9 36.1 62.4 **1.5
Never balanced 9.4 19.0 — 28.4 33.2 66.8 —
Don't know *1.9 *5.8 **1.8 9.5 *20.2 *60.5 *19.2
Total persons 217.9 701.8 14.5 934.2 23.3 75.1 1.5

100.0
100.0
100.0
100.0
100.0

100.0

©000000000000000000000000000000000000000000000000000000000000000000000000000000

* estimate has a relative standard error of 25% to 50% and **  estimate has a relative standard error greater than 50%
should be used with caution and is considered too unreliable for general use

— nil or rounded to zero (including null cells)
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31

EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Whether requested changes to

work arrangements—Industry of employment

® © 0 00000600 00000 00000 0000000000 0000000000000 0000000000 00000 0000000000000 000 0 000

PERSONS PERCENT
Did not Did not
Requested request Requested request
changes changes Total(a) changes changes Total(a)
'000 '000 '000 % % %
Industry of employment
Agriculture, forestry and fishing *1.7 *13.2 *14.9 **11.6 88.4 100.0
Mining 18.6 66.0 86.6 21.5 76.3 100.0
Manufacturing 14.4 58.6 73.7 19.5 79.5 100.0
Electricity, gas, water and waste services *4.6 10.1 15.0 *30.4 67.0 100.0
Construction 15.4 65.9 84.6 18.3 77.8 100.0
Wholesale trade 4.9 26.2 31.0 15.7 84.3 100.0
Retail trade 26.4 54.9 83.1 31.8 66.1 100.0
Accommodation and food services 11.1 32.0 43.8 25.4 72.9 100.0
Transport, postal and warehousing *8.5 30.9 39.7 21.4 78.0 100.0
Information media and telecommunications *4.0 *5.9 9.9 40.4 59.6 100.0
Financial and insurance services 6.4 17.3 24.0 26.7 71.8 100.0
Rental, hiring and real estate services *2.9 10.3 13.2 *22.3 77.7 100.0
Professional, scientific and technical services 12.5 43.3 56.1 22.3 77.1 100.0
Administrative and support services 6.4 21.7 28.1 22.8 77.2 100.0
Public administration and safety 13.1 52.5 66.2 19.8 79.3 100.0
Education and training 25.4 68.0 94.1 27.0 72.2 100.0
Health care and social assistance 30.3 78.1 111.2 27.2 70.2 100.0
Arts and recreation services *2.9 10.5 13.4 *21.6 78.4 100.0
Other services 7.4 35.0 42.8 17.3 81.8 100.0
Total persons(b) 217.9 701.8 934.2 23.3 75.1 100.0
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* estimate has a relative standard error of 25% to 50% and (a) Includes don't know
should be used with caution (b) Includes not stated
**  estimate has a relative standard error greater than 50% and
is considered too unreliable for general use
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32 EMPLOYEES AND PERSONS ON LONG TERM UNPAID LEAVE, Whether requested changes to

work arrangements—Occupation
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PERSONS PERCENT
Did not Did not
Requested request Requested request
changes changes Total(a) changes changes Total(a)
'000 '000 '000 % % %
Occupation
Managers 16.6 66.8 84.1 19.7 79.4 100.0
Professionals 53.9 141.0 197.0 27.4 71.6 100.0
Technicians and Trades Workers 31.9 138.1 172.5 18.5 80.1 100.0
Community and Personal Service Workers 27.1 68.8 98.2 27.6 70.1 100.0
Clerical and Administrative Workers 34.4 107.3 143.8 23.9 74.6 100.0
Sales Workers 21.9 47.0 70.8 31.0 66.4 100.0
Machinery Operators and Drivers 14.8 59.8 75.4 19.7 79.4 100.0
Labourers 16.5 72.1 90.9 18.1 79.4 100.0
Total persons(b) 217.9 701.8 934.2 23.3 75.1 100.0
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(@) Includes don't know (b) Includes inadequately described
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EXPLANATORY NOTES
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INTRODUCTION 1 This publication contains results from the Western Australia (WA) Workforce
Participation and Workplace Flexibility Survey, conducted throughout WA during the
two weeks commencing Sunday, 10 October 2010.

2 The survey was conducted as a supplement to the ABS Labour Force Survey (LFS).
The LFS is based on a multi-stage area sample of private dwellings and a list sample of
special dwellings (hotels, motels, hospitals, prisons, short-stay caravan parks, etc.).
Information is obtained from the occupants of the selected dwellings by specially trained
interviewers. For details of the design, scope and coverage of the LFS, users should refer
to any recent edition of the ABS publication, Labour Force, Australia (cat. no. 6202.0) or
the November 2002 edition of Information Paper: Labour Force Survey Sample Design
(cat. no. 6269.0).

SCOPE 3 The Labour Force Survey covered all persons who were usual residents of private
dwellings and non-institutionalised special dwellings (e.g. caravan parks, hostels etc)
with the exception of:

= members of the Australian permanent defence forces

= certain diplomatic personnel of overseas governments, customarily excluded from
censuses and surveys

m overseas residents in Australia

= members of non-Australian defence forces (and their dependents) stationed in
Australia

= households consisting entirely of visitors

= selections in the Indigenous Communities Frame (ICF)

= respondents in Special Dwellings (e.g. prisons, hospitals and boarding schools).

4 'The Workforce Participation and Workplace Flexibility Survey was conducted on a
subset of the full sample of private dwellings in WA that were included in the LFS.

5 Excluded from the supplementary topic:
= persons aged 15-17 years
= persons permanently unable to work
= persons aged 65 years and over permanently not intending to work
= full time students under 25 years of age
= employers, or own account workers
= unemployed persons.

6 Information was collected by either face to face or by telephone interview from one
responsible adult per household. This adult answered questions on behalf of all persons
in the household aged 18 years and over. Information was sought from an estimated
2,189 dwellings and data was obtained from 96.0% or 2,102.

COVERAGE 7 Coverage rules were applied to ensure that each person was associated with only one
dwelling and hence had only one chance of selection in the survey.

EFFECTS OF ROUNDING 8 Estimates in this publication have been rounded and discrepancies may occur
between sums of the component items and totals.

ACKNOWLEDGEMENT 9 ABS publications draw extensively on information provided freely by individuals,
businesses, governments and other organisations. Their continued cooperation is very
much appreciated. Without it, the wide range of statistics published by the ABS would
not be available. Information received by the ABS is treated in strict confidence as
required by the Census and Statistics Act, 1905.

RELATED PUBLICATIONS 10 The ABS produces a wide range of publications concerning labour statistics. Users
may wish to refer to the following ABS publications which relate to the survey topic:
# Australian Labour Market Statistics, Australia, July 2010, cat. no. 6105.0
#» Australian Social Trends, June 2010, cat. no. 4102.0
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EXPLANATORY NOTES continued
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RELATED PUBLICATIONS » Working Time Arrangements, Australia, November 2009, cat. no. 6342.0
continued # Barriers and Incentives to Labour Force Participation, Australia, Jul 2008 to Jun
2009, cat. no. 6239.0
» Employment Arrangements, Retirement and Superannuation, Australia, Apr to Jul
2007, cat. no. 6361.0
# Australian and New Zealand Standard Industrial Classification (ANZSIC), 2000,
cat. no. 1292.0

11 Current publications and other products released by the ABS are listed in the
Catalogue of Publications and Products (cat. no. 1101.0). The Catalogue is available
from any ABS office or the ABS web site <hitp://www.abs.gov.au>. The ABS also issues
a daily Release Advice on the web site which details products to be released in the week
ahead.
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APPENDIX
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ADDITIONAL DATA AVAILABLE In addition to the statistics provided in this publication, the ABS can produce customised
tabulations on request. Subject to confidentiality and sampling variability constraints,
tabulations can be produced from the survey by cross—classifying any of the following
data items for the relevant survey populations.

DATA ITEMS Perth metropolitan area
Place of usual residence
Balance of WA

WA

Sex Males

Females

Age 18-24 years
25-34 years
45-54 years
55-64 years

65 years or more

Children Whether there are children in household aged 0—4 years

Age of youngest child in household
0—4 years
5-9 years
10-14 years
No child under 15 years

Dependent children
Children aged 0—4 years in household
Children aged 5-9 years in household
Children aged 10-14 years in household
Children aged 0-14 years in household
Children 0-14 years and full-time students aged 15-24 years
With children (at least one household resident aged 0-14 years)
Without children (no household resident aged 0-14 years)
Full-time students aged 15-24 years

Household type Person living alone
Couple only
Couple with dependent children only
Lone parent with dependent children only

Other household types

Labour Force status Employed

Not in the Labour Force
On long term unpaid leave
Not on long term unpaid leave

Persons Not in the Labour Duration since last worked for pay for more than two weeks
Force excluding those on Never worked for more than two weeks
unpaid long term leave Less than one year

One year to less than five years
Five years to less than ten years
Ten years to less than twenty years
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APPENDIX continued
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Persons Not in the Labour Twenty years or more

Force excluding those on i . . X
g Main reason stopped working in last job

unpaid long term leave Employment reasons
contintued Employee retrenched/redundant, etc.
Job was temporary or seasonal, holiday job
Unsatisfactory work arrangements/pay/hours
Own business closed down for economic reasons
Own business closed down or sold for other reasons
Personal reasons
Retired/didn’t want to work any longer
Pregnancy/to have children
Own long-term health condition or disability
To look after family, house or someone else
Have holiday/moved house/spouse transferred
Returned to studies
Other reason
Don't know

Main reason not looking for work
Personal reasons
Retired/didn't want to work any longer
Own ill health or physical disability/injury/pregnancy or to have children
To look after family, house or someone else
Studying
Does not need to work
Childcare access (availability and cost)
Family reasons
Other family considerations
Other
Don't know

Whether want to return to/start work
Yes
No

Condition/s to be in place so as to promote a return to workforce
Part time work
Job sharing
Working from home
Flexible start and finish times
Child care facilities available near or in the workplace,
Workplace close to home
Other
None required

Employees, and persons on Length of employment in current job

long term unpaid leave - Less than one year

Characteristics One year to less than five years
Five years to less than ten years
Ten years to less than twenty years
Twenty years or more
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APPENDIX continued
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Employees, and persons on Sector of employment
long term unpaid leave - Public
Characteristics continued Private

Other

Don't know

Occupation at October 2010
Managers
Professionals
Technicians and Trades workers
Community and Personal Service workers
Clerical and Administrative workers
Sales workers
Machinery Operators and Drivers
Labourers

Not known

Industry of employment at October 2010
Agriculture, forestry and fishing
Mining
Manufacturing
Electricity, gas, water and waste services
Construction
Wholesale trade
Retail trade
Accommodation and Food services
Transport, Postal and Warehousing
Information Media and Telecommunications
Financial and insurance Services
Rental, Hiring and Real Estate services
Professional, Scientific and Technical services
Public Administration and Safety
Education and Training
Health Care and Social Assistance
Arts and recreation services
Other services
Not known

Number of employees at place of employment
Less than 20

20 or more

Employee status of employment
With paid leave entitlements
Without paid leave entitlements

Employees only - Work Whether want to reduce working hours
preferences Yes
No

Main reason for wanting to reduce working hours
Employment reasons
Current job regularly involves long hours
Work less unpaid overtime
Other employment reasons
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Employees only - Work

preferences continued

Employees, and persons on
long term unpaid leave - Work

life balance

Employees, and persons on
long term unpaid leave -
Requests for workplace

flexibility

Personal reason

Own ill health/injury/disability
Only wants/needs limited income
Study purposes

Social reasons/recreational activities/free time

Other personal reasons

Family reason

Caring for children

Unable to find suitable childcare
Caring for ill/disabled/elderly person
Pregnancy

Home duties

Other family reasons

Other

Other reasons
Don't know

Barriers to reducing work hours

Can't afford reduction in pay
Current employer doesn't allow it
Too much work

No other work available

Concern about jeopardizing career
Other

Don't know

Employee's view of work/life balance

Always balanced
Sometimes balanced
Rarely balanced
Never balanced
Don't know

Yes
No
Don't know

Changes in work arrangements requested

Reduced hours for a limited period
To work part time

To work flexi time

To work from home on a regular basis
Purchased annual leave

More work/more hours

Leave without pay

More money

Change work days

Flexibility to care for sick parent /child etc.

Other
Don't know

Whether request for changes in work arrangements were made within the last 12 months
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Employees, and persons on Main reason for making the most recent request
long term unpaid leave - To spend more time with family

Requests for workplace Childcare needs

flexibility continued Family care needs

Iness/self or family

To study/go to university
Nature of job

Financial

Leisure/travel

Better access to shops/banks etc
Other

Don't know

Whether most recent request was approved
Yes
No
Don't know
Partially
Still waiting decision

Main reason most recent request refused
Not enough staff to cover absence
Business too busy
Job role doesn't allow for flexibility
No reason was given
Other

Don't know

Main reason no requests for changes to work arrangements made in last 12 months
Content with arrangements
Job not suitable/doesn't allow
Too much work/too busy
Not sure employer will allow
Concerned with job security
Recently started the job
Financial reasons/pay concerns
Not a flexible workplace
Other
Don't know

Equivalised annual household Less than $25,000

income

Less than $50,000

Less than $70,000

Less than $110,000

$110,000 or more

Don't know

See Explanatory Notes for further information about equivalised annual household

income

FURTHER INFORMATION For further information about additional data available on request, please contact Judy
Griffin on Perth (08) 9360 5935.
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RELIABILITY OF THE
ESTIMATES

ESTIMATION PROCEDURE

PROPORTIONS AND
PERCENTAGES

1 Since the estimates in this publication are based on information obtained from
occupants of a sample of dwellings, they are subject to sampling variability. That is, they
may differ from those estimates that would have been produced if all occupants of all
dwellings had been included in the survey. One measure of the likely difference is given
by the standard error (SE), which indicates the extent to which an estimate might have
varied by chance because only a sample of dwellings (or occupants) was included. There
are about two chances in three (67%) that a sample estimate will differ by less than one
SE from the number that would have been obtained if all dwellings had been included,
and about 19 chances in 20 (95%) that the difference will be less than two SEs.

2 The uncertainty in the estimate due to sampling variability, which is measured by the
SE, should not be confused with inaccuracies that may occur because of imperfections in
reporting by respondents and recording by interviewers, and errors made in coding and
processing data. Inaccuracies of this kind are referred to as non-sampling error, and they
occur in any enumeration, whether it be a full count or sample. Every effort is made to
reduce non-sampling error to 2 minimum by careful design of questionnaires, intensive

training and supervision of interviewers, and efficient operating procedures.

3 Another measure of the likely difference is the relative standard error (RSE), which is
obtained by expressing the SE as a percentage of the estimate:

RSE% = S—E x 100
estimate

4 RSE:s for estimates from 2010 Workforce Participation and Workplace Flexibility
survey are published for each individual data cell. The Jackknife method of variance
estimation is used for this process, which involves the calculation of 30 'replicate'
estimates based on sub-samples of the original sample. The variability of estimates
obtained from these sub-samples is used to estimate the sample variability surrounding
the main estimate.

5 Limited publication space does not allow for the separate indication of the SEs
and/or RSEs of all the estimates in this publication. However, RSEs for all these estimates
will be available free-of-charge on the ABS web site <www.abs.gov.au>.

6 In the tables in this publication, only estimates (numbers and proportions) with RSEs
less than 25% are considered sufficiently reliable for most purposes. However, estimates
with larger RSEs have been included and are preceded by an asterisk (e.g. *3.4) to
indicate they are subject to high uncertainty and should be used with caution. Estimates
with RSEs greater than 50% are preceded by a double asterisk (e.g. **2.1) to indicate that
they are considered too unreliable for general use.

7 The estimates in this publication were obtained using a post-stratification procedure.
This procedure ensured that the survey estimates conformed to an independently
estimated distribution of the population, by state, part of state, age and sex rather than
the observed distribution among respondents.

8 Proportions formed from the ratio of two estimates are also subject to sampling
errors. The size of the error depends on the accuracy of both the numerator and the
denominator. A formula to approximate the RSE of a proportion is given below. This
formula is only valid when x is a subset of y.

RSE| X :\/[RSE(x)]2 ~[RSE()]
y
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DIFFERENCES 9 Published estimates may also be used to calculate the difference between two survey
estimates (of numbers or percentages). Such an estimate is subject to sampling error.
The sampling error of the difference between two estimates depends on their SEs and
the statistical association (correlation) between them. An approximate SE of the
difference between two estimates (x—y) may be calculated by the following formula:

SE(x— )= \[SE(x)] +[sE(»)]

10 While this formula will only be exact for differences between separate and
uncorrelated characteristics or subpopulations, it is expected to provide a good
approximation for all differences likely to be of interest in this publication.

SIGNIFICANCE TESTING 11 A statistical significance test can be performed to indicate whether the survey
results provide sufficient evidence that differences between survey estimates reflect an
actual difference in the population. The following measure, called a "test statistic", can
be used to test the statistical significance of a difference between two survey estimates.
(The standard error of the difference between two corresponding estimates (x and y) can
be calculated using the formula in paragraph 9).

| (x-p)]
SE(x—y)

12 If the value of this test statistic is greater than 1.96, then we may say there is strong
evidence the difference between the survey estimates reflects there is a difference in the
population.
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Balance of WA

Civilian population aged 15
years and over

Couple only household

Couple with children
household

Dependent child

Dependent student

Employed

Employee

Employer

Employment type

The Australian Standard Geographical Classification (ASGC) divides Western Australia
into two Major Statistical Regions, namely Perth Major Statistical Region and the Balance
of Western Australia. Non-metropolitan region is represented by the Balance of Western
Australia Major Statistical Region. For further information refer to Australian Standard
Geograpbhical Classification (cat. no. 1216.0).

All usual residents of Australia aged 15 years and over except members of the permanent
defence forces, certain diplomatic personnel of overseas governments customarily
excluded from census and estimated population counts, overseas residents in Australia,
and members of non-Australian defence forces (and their dependants) stationed in
Australia.

A couple relationship is defined as two people usually residing in the same household
who share a social, economic and emotional bond usually associated with marriage and
who consider their relationship to be a marriage or marriage like union. This relationship
is identified by the presence of a registered marriage or de facto marriage.

A couple family with children present. It can be expanded to elaborate on the
characteristics of those children, such as their number, age and dependency status. This
family may or may not include other related individuals.

A person aged under 15 years, or a 'dependent student' as defined.

A full-time student aged 15-24 years, living in the same usual residence as his or her
natural, step, foster or adoptive parent.

People aged 15 years and over who during the reference week:
= worked for one hour or more for pay, profit, commission or payment in kind, in a job
or business or on a farm (comprising employees, employers and own account
workers); or
= worked for one hour or more without pay in a family business or on a farm (i.e.
contributing family workers); or
= were employees who had a job but were not at work and were away from work for less
than four weeks up to the end of the reference week; or
= away from work for more than four weeks up to the end of the reference week and
received pay for some or all of the four week period to the end of the reference
week; or
= away from work as a standard work or shift arrangement; or
= on strike or locked out; or
= on workers' compensation and expected to return to their job; or
= were employers or own account workers who had a job, business or farm, but were
not at work.

In this publication, employed refers to people aged 18 years and over who met the above
conditions, excluding employers and own account workers.

A person who works for a public or private employer and receives remuneration in
wages, salary, a retainer fee from their employer while working on a commission basis,
tips, piece rates, or payment in kind, or a person who operates their own incorporated
enterprise with or without hiring employees.

In this publication people aged 15-17 years were excluded, as were full time students
under 25 years of age, employers and own account workers.

A person who operates their own unincorporated economic enterprise or engages
independently in a profession or trade, and hires one or more employees.

Classifies employed people according to the following categories on the basis of their
main job (that is, the job in which they usually worked the most hours):

= Employees (with leave entitlements, without leave entitlements)

= Owner managers of incorporated enterprises (OMIE)
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Employment type continued ~ w Owner managers of unincorporated enterprises
= Contributing family workers.

For the purposes of this survey only employees and contributing family workers were in
scope.

Employee status This publication classifies employees according to whether they have leave entitlements
or no leave entitlements.

Equivalised annual household Gross annual household income as defined and adjusted using an equivalence scale to
income facilitate comparisons between households of different size and composition. See
Explanatory Notes for more information.

Flexible work arrangements An arrangement whereby employees can alter their start or finish times, but still work the
required number of hours. Includes time off in lieu.

Full-time workers Employed persons who usually worked 35 hours or more a week (in all jobs) and those
who, although usually working fewer than 35 hours a week, worked 35 hours or more
during the reference week.

Gross annual household ~ The sum from all income sources before income tax and the Medicare levy have been
income deducted for all members of the household over a 12 months period, for this survey,
between November 2009 and October 2010.

Household A group of residents of a dwelling who share common facilities and meals or who
consider themselves to be a household. It is possible for a dwelling to contain more than
one household, for example, where regular provision is made for groups to take meals
separately and where persons consider their household to be separate.

Household income See 'gross annual household income'.

Industry All occurrences of industry in this publication refer to Division, as classified by the
Australian and New Zealand Standard Industrial Classification (ANZSIC), Second
Edition, 20006 (cat. no. 1292.0).

Lone parent with dependent A family consisting of a lone parent with dependent children as defined.
children households

Long term leave Away from work for four weeks or more up to the end of the reference week.

Long term unpaid leave '"Long term leave' as defined and not paid or expected to be paid for any part of the four
weeks up to the end of the reference week.

One parent family A family consisting of a lone parent with at least one dependent or non-dependent child
(regardless of age) who is also usually resident in the family. This family type may or may
not include other related individuals.

Examples of one parent families include a 25 year old parent with dependent children
and an 80 year old parent living with a 50 year old child.

Not in the labour force People who were not in the categories ‘employed’ or ‘unemployed’ as defined.

Occupation All occurrences of occupation in this publication relate to Major Group as defined by -
Australian and New Zealand Standard Classification of Occupations (ANZSCO), First
Edition, 2006 (cat. no. 1220.0).

Own account workers People who operated their own unincorporated economic enterprise or engaged
independently in a profession or trade, and hired no employees.

For the purpose of this publication, this category of workers was excluded as they have
control in making choices relating to workforce participation and workplace flexibility.
Owner managers People who work in their own incorporated or unincorporated business, with or without

employees.

For the purpose of this publication, this category of workers was excluded as they have
control in making choices relating to workforce participation and workplace flexibility.
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Owner managers of
incorporated enterprises
(OMIE)

Paid leave entitlements

Part-time workers

Permanently not intending to
work

Persons not in the labour force

Persons not in the labour
force, excluding those on
long-term unpaid leave

Place of usual residence

Preferred to work less hours
Private sector

Public sector

Reference week

Region of usual residence

Sector

Unemployed

Work arrangements

Work-life balance

Workplace flexibility
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People who worked in their own incorporated enterprise, that is, a business entity which
is registered as a separate legal entity to its members or owners (also known as a limited
liability company). These people are usually classified as employees under 'status in
employment'.

For the purpose of this publication, this category of workers was excluded as they have
control in making choices relating to workforce participation and workplace flexibility.

Entitlements to paid sick and/or paid holiday leave.

Employed persons who usually worked fewer than 35 hours a week (in all jobs) and did
so during the reference week, or were not at work during the reference week.

People aged 65 years and over who said they were permanently not intending to work.

see 'not in the labour force'

People who have been away from a job for four weeks or more and have not been paid
for any part of that period, are usually defined as not in the labour force.

For the purposes of this survey they have been grouped with employees.
See 'region of usual residence’'.

Employees who usually worked 35 hours or more a week who would like to reduce their
working hours

The private sector comprises all organisations not classified as public sector.

Public sector comprises local government authorities and all government departments
and agencies created by, or reporting to, the Commonwealth, or State/Territory
Parliaments.

The week prior to interview.

A person’s area of usual residence as classified by the Statistical Region structure in the
Australian Standard Geographical Classification (ASGC). The classification divides
Western Australia into two Major Statistical Regions — the Perth Major Statistical Region
and the Balance of WA (otherwise know as the non—-metropolitan region.) For further
information refer to Australian Standard Geographical Classification, (cat. no. 1216.0)
and Information Paper: Regional Labour Force Statistics, September 1997 (cat. no.
6262.0).

Classifies employed people according to whether they work for a public or private sector
employer as defined.

People aged 15 years and over who were not employed during the reference week and:

= had actively looked for full-time or part-time work at any time in the four weeks up to
the end of the reference week and were available for work in the reference week; or

® were waiting to start a new job within four weeks from the end of the reference week,
and could have started in the reference week if the job had been available then.

For the purpose of this publication, people aged 15 to 17 years have been excluded.

Arrangements that employees take up with their employers relating to when, where, and
how they work.

A balance between work and family or social responsibilities. People’s perception of
work-life balance is very subjective and can vary from one person to the next.

Flexible working arrangements can include job sharing, telecommuting (working from
home), cap on overtime, opportunity to negotiate part-time work for full-time
employees, time in lieu, rostered day off, self rostering, staggered start and finish times,
and/or gradual retirement.
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FOR MORE INFORMATION . . .

INTERNET www.abs.gov.au the ABS website is the best place for
data from our publications and information about the ABS.

INFORMATION AND REFERRAL SERVICE

Our consultants can help you access the full range of
information published by the ABS that is available free of
charge from our website. Information tailored to your
needs can also be requested as a 'user pays' service.
Specialists are on hand to help you with analytical or
methodological advice.

PHONE 1300 135 070

EMAIL client.services@abs.gov.au

FAX 1300 135 211

POST Client Services, ABS, GPO Box 796, Sydney NSW 2001

FREE ACCESS TO STATISTICS

All statistics on the ABS website can be downloaded free
of charge.

WEB ADDRESS  www.abs.gov.au
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