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SUMMARY OF FINDINGS 

Overview (Table 1) 
In July 1991 there were 6,317,300 persons aged 15 and 
over employed as wage and salary earners in their main 
job. Some 146,800 of these employed persons were also 
attending school. Of these employees attending school, 99 
per cent were employed part-time in their main job. 

Persons attending school were only asked whether they 
received any of a selected group of employment benefits 
(goods and services, sick leave, holiday leave and long­ 
service leave). All other wage and salary earners in their 
main job were asked questions relating to the full range 
of employment benefits. 

In this publication all reference to "Employees in main 
job", excludes persons attending school. 

Employment benefits received in main job, August 
1988 to July 1991 (excluding persons attending 
school)-(Table 2) 
Some 91 per cent of employees aged 15 and over received 
one or more employment benefits as at July 1991. This 
compares to 89 per cent for August 1988. 

The proportion of employees working full-time who 
received one or more employment benefits has shown 
very little variation, with 96 per cent being recorded in 
August 1988 and 97 per cent in July 1991. 

For employees working part-time, the proportion receiving 
one or more employment benefits increased from 55 per 
cent in August 1988 to 66 per cent in July 1991. This rise 
is primarily due to the increasing incidence of superannua­ 
tion coverage for part-time employees. 

Superannuation. The total number of employees covered 
by superannuation (i.e. belonging to a superannuation or 
retirement scheme) was 4,870,500 or 79 per cent of all 
employees in July 1991 (Table 4). 

The proportion of employees receiving a superannuation 
benefit (i.e. belonging to a superannuation scheme or fund 
arranged by their employer) has increased steadily in 
recent years. In August 1988 42 per cent of wage and 
salary earners in their main job received a superannuation 
benefit. In August 1990 and July 1991 the proportion of 
employees receiving such a benefit was 53 per cent and 
72 per cent respectively (Table 2). 

The proportion of employees working full-time receiving 
a superannuation benefit increased from 60 per cent in 
August 1990 to 80 per cent in July 1991. A large increase 
was also recorded by employees working part-time. In 
August 1990 the proportion of such employees in receipt 
of a superannuation benefit was 25 per cent and in July 
1991 it was 42 per cent (Table 2, Diagram 1). 

The proportion of private sector full-time employees 
receiving a superannuation benefit was estimated at 55 per 
cent in 1990, and this had increased to 75 per cent by July 
1991. For full-time public sector employees the increase 
was from 72 per cent in August 1990 to 91 per cent in 
July 1991 (Table 6). 

An estimated 94 per cent of male public sector full-time 
employees received a superannuation benefit compared 
with 75 per cent for those in the private sector. Similarly, 
88 per cent of full-time female public sector employees 
and 74 per cent of full-time female private sector 
employees received a superannuation benefit (Table 11). 

DIAGRAM 1. PROPORTION OF EMPLOYEES RECEIVING 
A SUPERANNUATION BENEFIT IN MAIN JOB, 

AUGUST 1988 TO JULY 1991 
Per cent 
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DIAGRAM 2. PROPORTION OF EMPLOYEES RECEIVING 
A TRANSPORT BENEFIT IN MAIN JOB, 

AUGUST 1988 TO JULY 1991 
Per cent 
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DIAGRAM 3. PROPORTION OF EMPLOYEES RECEIVING 
A GOODS AND SERVICES BENEFIT IN MAIN JOB, 

AUGUST 1988 TO JULY 1991 
Per cent 

30 

25 

Part-time 

IS 

10 

5 

Part-time 

Full-time 

20 

15 

1988 1989 
Year 

1990 
0 

1991 1988 1989 
Year 

1990 
10 

1991 

Source: Table 2 

Transport. The proportion of full-time employees in 
receipt of a transport benefit in their main job in July 
1991 was 21 per cent. The corresponding figure for 
August 1988 was 18 per cent. The proportion of part-time 
employees in receipt of such a benefit has remained 
steady at around 5 per cent. 

Goods and services. The proportion of employees working 
part-time receiving a goods and services benefit has in­ 
creased from 15 per cent in August 1988 to 19 per cent 
in July 1991. Similarly, the proportion of employees 
working full-time and receiving this benefit has increased 
from 15 per cent in August 1988 to 17 per cent in July 
1991 (Table 2, Diagram 3). 

Source: Table 2 

Employment benefits received in main job, July 1991 
(excluding persons attending school)- 
Industry: The proportion of full-time employees in receipt 
of one or more benefits varied according to the industry 
of their main job. 

Some 42 per cent of full-time employees who worked in 
the Communications industry group reported receiving a 
telephone benefit compared with only 6 per cent of 
employees working in either Community services or 
Recreation, personal and other services industry groups. 

More than 90 per cent of full-time employees working in 
the Mining, Electricity, gas and water, Communications or 
Public administration and defence industry groups 
received a superannuation benefit (Table 6, Diagram 4). 

DIAGRAM 4. PROPORTION OF FULL-TIME EMPLOYEES IN MAIN JOB 
RECEIVING A SUPERANNUATION BENEFIT AND ll\'DUSTRY, 

JULY 1991 
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DIAGRAM 5. PROPORTION OF FULL-TIME EMPLOYEES IN MAIN JOB 
RECEIVING SELECTED BENEFITS 

JULY 1991 

I I I I I 
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The proportion of full-time employees receiving long-ser­ 
vice leave as a benefit was 95 per cent for those in the 
Electricity, gas and water, Communication and Public ad­ 
ministration and defence industry groups. For those in the 
Agriculture, forestry, fishing and hunting industry, the 
corresponding proportion was 43 per cent (Table 6). 

Occupation: An estimated 55 per cent of full-time 
Managers and administrators received a transport benefit 
compared to 10 per cent for full-time Clerks. 

For full-time employees, the occupation group Para­ 
professionals recorded the highest superannuation benefit 
coverage at 87 per cent. The lowest superannuation 
benefit coverage was recorded by the Salespersons and 
personal service workers group at 70 per cent (Table 12). 

Sector: A higher proportion of full-time private sector 
employees received a goods and services benefit than 
their public sector counterparts (21 per cent and 7 per cent 
respectively). Similarly for transport benefits, 23 per cent 
of private sector employees received a transport benefit 
compared with 14 per cent of public sector employees 
(Table 11). 

In general, full-time public sector employees had a higher 
incidence of receipt of 'standard benefits' than full-time 
private sector employees: 

holiday leave (98 per cent and 89 per cent 
respectively) 

• sick leave (98 per cent compared to 89 per 
cent) 

• long-service leave (95 per cent compared to 70 
per cent) 

superannuation (91 per cent compared to 75 per 
cent). 

Size of location (full-time employees): The proportion of 
employees in receipt of 'standard benefits' varied accord­ 
ing to the size of the location at which they worked. 

For example, the proportion of male full-time employees 
receiving a superannuation benefit was 62 per cent for 
employer locations with less than 10 employees. For 
males working at locations with 100 employees or more, 
the estimate was 91 per cent. For females, 63 per cent of 
those at locations with less than 10 employees received a 
superannuation benefit where as 89 per cent of those 
employed at locations with 100 employees or more 
received such a benefit (Table 13). 

• 
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NOTE. Care should be taken when comparing estimates from this survey with those obtained from previous 
Employment Benefits surveys. Tables 2 - 12 of this publication are not strictly comparable with tabulations 
published in previous years. In this publication wage and salary earners who are also attending school are 
excluded from tables headed "Employees in main job" and "Full-time employees in main job". Only Table 1 
of this publication provides details of "all employees" (including wage and salary earners also attending school). 

There was an elapsed time of only eleven months between this survey (July 1991) and its predecesor (August 
1990). The usual period between repeats of the Employment Benefits surveys is twelve months. 

TABLE 1. ALL EMPLOYEES IN MAIN JOB: SUMMARY OF SELECTED BENEFITS, FULL-TIME AND PART-TIME 
EMPLOYEES IN MAIN JOB AND WHETHER ATTENDING SCHOOL, JULY 1991 

('000) 

Full-time in main job Part-time in main job Total 

Type of Benefit received Males Females Persons Males Females Persons Males Females Persons 

EMPLOYEES IN MAIN JOB, NOT A TIENDING SCHOOL 

Total 3,250.5 1,666.7 4,917.2 239.2 1,014.0 1,253.3 3,489.7 2,680.7 6,170.4 

Goods or services 520.5 322.5 843.0 44.0 198.0 242.0 564.5 520.5 1,085.0 
Sick leave 2,964.0 1,535.8 4,499.8 40.1 375.5 415.7 3,004.1 1,911.4 4,915.5 
Holiday leave 2,986.6 1,539.0 4,525.6 41.6 371.7 413.3 3,028.3 1,910.7 4,939.0 
Long-service leave 2,526.1 1,294.4 3,820.5 27.1 290.5 317.6 2,553.2 1,584.9 4,138.1 

EMPLOYEES IN MAIN JOB, ATIENDING SCHOOL 

Total *1.6 *0.3 *1.9 61.8 83.J 144.9 63.4 83.4 146.8 

Goods or services *0.0 *0.0 *0.0 23.2 36.5 59.7 23.2 36.5 59.7 
Sick leave *0.7 *0.0 *0.7 *1.5 3.9 5.4 *2.2 3.9 6.1 
Holiday leave *0.7 *0.0 *0.7 *1.6 *2.1 3.6 *2.3 *2.1 4.3 
Long-service leave *0.4 *0.0 *0.4 *1.0 *1.0 *2.0 *1.4 *l.O *2.4 

ALL EMPLOYEES IN MAIN JOB 

Total 3,252.1 1,667.0 4,919.1 301.1 1,097.1 1,398.2 3,553.1 2,764.1 6,317.3 

Goods or services 520.5 322.5 843.0 67.2 234.5 301.7 587.7 557.0 1,144.7 
Sick leave 2,964.7 1,535.8 4,500.5 41.7 379.5 421.1 3,006.3 1,915.3 4,921.6 
Holiday leave 2,987.3 1,539.0 4,526.3 43.2 373.8 417.0 3,030.5 1,912.8 4,943.3 
Long-service leave 2,526.5 1,294.4 3,820.9 28.1 291.5 319.6 2,554.6 1,585.9 4,140.5 
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TABLE 2. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED AND FULL-TIME EMPLOYEES IN MAIN JOB AND 
PART-TIME EMPLOYEES IN MAIN JOB, AUGUST 1988 TO JULY 1991 

Type of benefit received 1988 1989 1990(a) 1991 

FULL-TIME EMPLOYEES IN MAIN JOB 

-'000- ('000) (per cent) 
Total 4,910.7 5,138.8 5,189.6 4,917.2 100.0 

-per cent- 
No benefits 3.9 3.5 3.0 143.7 2.9 
Holiday expenses 4.3 4.3 4.5 232.9 4.7 
Low-interest finance 3.5 3.1 3.1 179.4 3.6 
Goods and services 15.1 15.5 16.8 843.0 17.1 
Housing 3.9 3.8 3.9 182.7 3.7 
Electricity 2.4 2.2 2.3 117.3 2.4 
Telephone 9.5 9.7 10.0 502.9 10.2 
Transport 18.0 19.9 20.5 1,006.9 20.5 
Medical 3.9 4.1 4.2 215.3 4.4 
Union dues 2.7 3.3 3.1 182.7 3.7 
Club fees 1.5 1.8 1.9 106.9 2.2 
Entertainment allowance 2.1 2.2 2.5 105.4 2.1 
Shares 3.2 2.9 3.1 161.9 3.3 
Study leave 2.1 2.6 2.6 154.0 3.1 
Superannuation 49.4 55.1 59.5 3,928.0 79.9 
Child care/education expenses 0.4 0.4 0.3 17.2 0.3 
Sick leave 91.5 91.5 92.1 4,499.8 91.5 
Holiday leave 92.2 92.1 92.8 4,525.6 92.0 
Long-service leave 73.8 75.3 77.8 3,820.5 77.7 

PART-TIME EMPLOYEES IN MAIN JOB 

-'000- ('000) (per cent) 
Total 1,051.2 1,193.3 1,2.15.3 1,2.53.3 100.0 

-per cent- 
No benefits 45.3 42.7 39.0 421.0 33.6 
Holiday expenses 0.7 0.7 1.0 13.0 1.0 
Low-interest finance 0.5 0.8 0.8 11.2 0.9 
Goods and services 15.3 17.1 17.5 242.0 19.3 
Housing 1.3 1.2 1.0 13.0 1.0 
Electricity 1.2 0.9 0.9 13.4 1.1 
Telephone 4.2 3.7 3.5 40.9 3.3 
Transport 5.7 5.4 5.8 67.1 5.4 
Medical 0.7 1.1 1.0 14.0 1.1 
Union dues 0.5 0.6 0.6 9.9 0.8 
Club fees *0.3 0.3 *0.3 3.4 0.3 
Entertainment allowance *0.1 *0.2 0.1 *1.6 *0.1 
Shares 1.0 0.5 0.8 8.4 0.7 
Study leave 1.4 1.8 1.7 30.5 2.4 
Superannuation 9.6 17.8 24.9 529.8 42.3 
Child care/education expenses *0.3 *0.2 *0.2 *2.4 *0.2 
Sick leave 31.3 31.8 32.6 415.7 33.2 
Holiday leave 31.4 32.0 32.5 413.3 33.0 
Long-service leave 22.8 26.2 25.2 317.6 25.3 

TOTAL 

-'000- ('000) (per cent) 
Total 5,961.9 6,332.1 6,404.9 6,170.4 100.0 

-per cent- 
No benefits 11.2 10.9 9.8 564.7 9.2 
Holiday expenses 3.7 3.6 3.8 245.9 4.0 
Low-interest finance 2.9 2.6 2.6 190.6 3.1 
Goods and services 15.1 15.8 17.0 1,085.0 17.6 
Housing 3.5 3.3 3.3 195.7 3.2 
Electricity 2.2 1.9 2.0 130.7 2.1 
Telephone 8.6 8.6 8.8 543.8 8.8 
Transport 15.8 17.2 17.7 1,074.0 17.4 
Medical 3.3 3.5 3.5 229.3 3.7 
Union dues 2.3 2.8 2.6 192.5 3.1 
Club fees 1.3 1.5 1.6 110.3 1.8 
Entertainment allowance 1.8 1.8 2.0 107.0 1.7 
Shares 2.8 2.4 2.7 170.3 2.8 
Study leave 2.0 2.5 2.4 184.5 3.0 
Superannuation 42.4 48.1 52.9 4,457.9 72.2 
Child care/education expenses 0.3 0.3 0.3 19.6 0.3 
Sick leave 80.9 80.3 80.8 4,915.5 79.7 
Holiday leave 81.5 80.8 81.3 4,939.0 80.0 
Long-service leave 64.8 66.0 67.8 4,138.1 67.1 

(a) The August 1990 survey excluded all persons aged 70 and over. See Explanatory Notes, paragraph IO regarding the discontinuities in the series. 
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TABLE 3. EMPLOYEES IN MAIN JOB: SUMMARY OF SELECTED CHARACTERISTICS, 
STANDARD AND SPECIAL BENEFITS, JULY 1991 

('000) 

Standard benegt S�cial bene(jt Standard and S�cial bene(jls 
No One or more No One or more One 

standard standard special special No or more 
benefi! benegls benegls benegls benegls benefi.ts Tola/ 

Full-timetpart-time - 
Full-time in main job 221.4 4,695.8 2,648.0 2,269.2 143.7 4,773.4 4,917.2 
Part-time in main job 580.0 673.2 885.8 367.4 421.0 832.3 1,253.3 

Permaneniicasual - 
Permanent employee 5,029.6 2,757.3 2,272.4 5,029.6 5,029.6 
Casual employee 801.4 339.4 776.6 364.2 564.7 576.1 1,140.8 

Sector- 
Public 83.9 1,656.6 1,167.2 573.2 78.4 1,662.1 1,740.5 
Private 717.5 3,712.4 2,366.6 2,063.4 486.3 3,943.6 4,430.0 

Birthplace - 
Born in Australia 608.6 3,982.6 2,600.6 1,990.6 425.6 4,165.6 4,591.2 
Born outside Australia 192.8 1,386.4 933.2 646.0 139.1 1,440.1 1,579.2 

Born in main English speaking 
countries 86.8 636.2 396.6 326.4 63.2 659.8 723.0 

Born in other countries 106.0 750.2 536.6 319.6 75.9 780.3 856.2 

Age group- 
15-24 251.0 1,058.5 781.2 528.2 161.4 1,148.1 1,3()().5 
25-34 202.1 1,525.5 936.1 791.5 147.1 1,580.5 1,727.6 
35-44 187.8 1,461.6 937.7 711.7 134.9 1,514.5 1,649.4 
45-54 103.5 946.9 607.6 442.7 75.6 974.7 1,050.3 
55-59 25.2 241.5 167.5 99.2 20.8 245.9 266.7 
60-64 18.7 115.2 82.0 52.0 14.9 119.0 134.0 
65 and over 13.2 19.8 21.8 11.2 9.9 23.0 33.0 

Weekly earnings($) - 
Under200 432.5 351.5 531.9 252.1 305.7 478.3 784.0 
200 and under 400 229.9 1,608.1 1,2()().8 628.3 163.5 1,674.5 1,838.1 
400 and under 600 92.2 1,993.7 1,175.6 910.3 67.1 2,018.9 2,085.9 
600 and under 800 25.5 866.3 431.6 460.3 15.3 876.6 891.8 
800 and under 1000 12.3 388.9 142.6 258.6 7.8 393.3 401.1 
1000 and over 9.0 160.5 42.3 127.1 5.3 164.1 169.5 

Occupation - 
Managers and administrators 27.8 398.0 102.7 323.1 10.5 415.3 425.8 
Professionals 66.5 775.4 498.0 344.0 49.8 792.2 842.0 
Para-professionals 27.0 418.4 279.6 165.9 22.2 423.3 445.4 
Tradespersons 65.9 830.3 518.6 377.6 47.8 848.3 896.2 
Derks 120.6 1,0()2.9 758.5 454.9 93.9 1,119.5 1,213.4 
Salespersons and personal service 

workers 244.2 646.4 410.9 479.7 146.0 744.6 890.6 
Plant and machine operators, and 

drivers 44.2 426.2 285.5 184.9 32.2 438.3 470.4 
Labourers and related workers 205.2 781.3 680.0 306.5 162.4 824.1 986.5 

Industry- 
Agriculture, forestry, fishing and 

hunting 33.8 90.1 57.2 66.8 20.9 103.1 124.0 
Mining *2.3 78.1 27.0 53.5 *1.8 78.6 80.4 
Manufacturing 74.6 968.4 606.7 436.3 56.0 987.0 1,043.0 
Electricity, gas and water *0.8 99.0 60.1 39.7 *0.6 99.2 99.8 
Construction 53.5 264.0 156.7 160.8 36.3 281.2 317.5 
Wholesale and retail trade 218.2 958.8 486.8 690.2 111.6 1,065.4 1,177.0 
Transport and storage 27.2 294.3 128.8 192.7 19.0 302.5 321.5 
Communication 6.3 121.9 62.9 65.4 6.3 121.9 128.3 
Finance, property and business 

services 77.3 663.5 348.2 392.7 60.7 680.2 740.9 
Public administration and defence 17.5 330.5 255.7 92.2 16.3 331.6 347.9 
Community services 135.0 1,205.4 1,047.4 292.9 119.6 1,220.8 1,340.4 
Recreation, personal and other 

services 154.8 295.1 296.3 153.5 115.6 334.3 449.9 

Total 801.4 5,369.0 3,533.8 2,636.6 564.7 5,605.7 6,170.4 
Males 301.4 3,188.4 1,765.5 1,724.2 2()().3 3,280.4 3,489.7 
Females 500.1 2,180.7 1,768.3 912.4 355.4 2,325.3 2,680.7 
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TABLE 4. EMPLOYE� IN MAIN JOB: SUMMARY OF SELECTED CHARACTERISTICS 
AND SUPERANNUATION COVERAGE, JULY 1991 

('000) 

Covered by_ sueerannuation Not covered by 
Current emJ!.foy_er Other source Total sueerannuation Total 

MALES 
Total 2,678.5 267.6 2,946.2 543.5 3,489.7 

Full-time/part-time - 
Full-time in main job 2,620.2 242.1 2,862.2 388.2 3,250.5 
Part-time in main job 58.3 25.6 83.9 155.3 239.2 

Permanent/casual - 
Permanent employee 2,567.2 198.3 2,765.4 305.6 3,071.0 
Casual employee 111.3 69.4 180.7 238.0 418.7 

Sector- 
Public 872.1 28.9 901.0 47.2 948.3 
Private 1,806.4 238.7 2,045.1 496.3 2,541.4 

Birthplace - 
Born in Australia 1,963.2 205.8 2,169.0 391.9 2,560.9 
Born outside Australia 715.4 61.8 777.2 151.6 928.8 

Born in main English speaking 
countries 324.6 32.4 357.0 57.1 414.1 

Born in other countries 390.8 29.4 420.2 94.5 514.7 

FEMALES 
Total 1,779.4 145.0 1,924.3 756.4 2,680.7 

Full-time/part-time - 
Full-time in main job 1,307.9 84.8 1,392.7 274.0 1,666.7 
Part-time in main job 471.5 60.2 531.7 482.4 1,014.0 

Permanent/casual - 
Permanent employee 1,567.9 91.0 1,658.9 299.7 1,958.6 
Casual employee 211.4 54.0 265.4 456.7 722.1 

Sector- 
Public 629.5 37.8 667.2 125.0 792.2 
Private 1,149.9 107.2 1,257.1 631.4 1,888.5 

Birthplace - 
Born in Australia 1,351.2 111.0 1,462.1 568.2 2,030.3 
Born outside Australia 428.2 34.0 462.2 188.2 650.4 

Born in main English speaking 
countries 202.7 18.5 221.2 87.7 308.9 

Born in other countries 225.5 15.5 241.0 100.5 341.5 

PERSONS 
Total 4,457.9 412.6 4,870.5 1,299.9 6,170.4 

Full-time/part-time - 
Full-time in main job 3,928.0 326.9 4,254.9 662.3 4,917.2 
Part-time in main job 529.8 85.7 615.6 637.7 1,253.3 

Permanent/casual - 
Permanent employee 4,135.1 289.2 4,424.4 605.3 5,029.6 
Casual employee 322.8 123.4 446.1 694.7 1,140.8 

Sector - 
Public 1,501.6 66.7 1,568.3 172.2 1,740.5 
Private 2,956.3 345.9 3,302.2 1,127.8 4,430.0 

Birthplace - 
Born in Australia 3,314.3 316.8 3,631.1 960.1 4,591.2 
Born outside Australia 1,143.6 95.8 1,239.4 339.8 1,579.2 

Born in main English speaking 
countries 527.3 50.9 578.2 144.8 723.0 

Born in other countries 616.3 44.9 661.2 195.0 856.2 
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TABLE 5. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED AND FULL-TIME AND 
PART-TIME EMPLOYEES, JULY 1991 

Males Females Persons 

Number Proportion Number Proportion Number Proportion 
Type of benefit received ('000) (per cent) ('000) (per ceni] ('000) (per cent) 

FULL-TIME EMPLOYEES IN MAIN JOB 
Total 3 ,250.5 100.0 1,666.7 100.0 4,917.2 100.0 

No benefits 93.0 2.9 50.8 3.0 143.7 2.9 
Holiday expenses 165.6 5.1 67.3 4.0 232.9 4.7 
Low-interest finance 122.3 3.8 57.l 3.4 179.4 3.6 
Goods or services 520.5 16.0 322.5 19.3 843.0 17. l 
Housing 151.4 4.7 31.3 1.9 182.7 3.7 
Electricity 92.7 2.9 24.6 1.5 117.3 2.4 
Telephone 428.0 13.2 74.9 4.5 502.9 10.2 
Transport 867.4 26.7 139.5 8.4 1,006.9 20.5 
Medical 154.4 4.8 60.9 3.7 215.3 4.4 
Union dues 148.5 4.6 34.2 2.1 182.7 3.7 
Club fees 86.9 2.7 20.0 1.2 106.9 2.2 
Entertainment allowance 92.0 2.8 13.5 0.8 105.4 2.1 
Shares 129.7 4.0 32.l 1.9 161.9 3.3 
Study leave 96.l 3.0 57.9 3.5 154.0 3.1 
Superannuation 2,620.2 80.6 1,307.9 78.5 3,928.0 79.9 
Child care/education expenses 11.4 0.4 5.8 0.3 17.2 0.3 
Sick leave 2,964.0 91.2 1,535.8 92.l 4,499.8 91.5 
Holiday leave 2,986.6 91.9 1,539.0 92.3 4,525.6 92.0 
Long-service leave 2,526.J 77.7 1,294.4 77.7 3,820.5 77.7 

PART-TIME EMPLOYEES IN MAIN JOB 
Total 239.2 100.0 1,014.0 100.0 1,253.3 100.0 

No benefits 116.4 48.6 304.6 30.0 421.0 33.6 
Holiday expenses *2.5 -i.o 10.5 1.0 13.0 1.0 
Low-interest finance *1.4 *0.6 9.7 1.0 11.2 0.9 
Goods or services 44.0 18.4 198.0 19.5 242.0 19.3 
Housing *3.3 *1.4 9.7 1.0 13.0 1.0 
Electricity 4.4 1.9 9.0 0.9 13.4 J.l 
Telephone 7.7 3.2 33.2 3.3 40.9 3.3 
Transport 14.3 6.0 52.8 5.2 67.1 5.4 
Medical *1.6 *0.7 12.3 1.2 14.0 J.l 
Union dues *3.0 *l.3 6.8 0.7 9.9 0.8 
Oubfees *l.3 *0.5 *2.1 *0.2 *3.4 *0.3 
Entertainment allowance *0.9 *0.4 *0.6 *0.1 *l.6 *0.1 
Shares *l.2 *0.5 7.2 0.7 8.4 0.7 
Study leave 9.8 4.1 20.7 2.0 30.5 2.4 
Superannuation 58.3 24.4 471.5 46.5 529.8 42.3 
Child care/education expenses *0.4 *0.2 *2.0 *0.2 *2.4 *0.2 
Sick leave 40.l 16.8 375.5 37.0 415.7 33.2 
Holiday leave 41.6 17.4 371.7 36.7 413.3 33.0 
Long-service leave 27.1 11.3 290.5 28.6 317.6 25.3 

TOTAL 
Total 3,489.7 100.0 2,680.7 100.0 6,170.4 100.0 

No benefits 209.3 6.0 355.4 13.3 564.7 9.2 
Holiday expenses 168. l 4.8 77.8 2.9 245.9 4.0 
Low-interest finance 123.7 3.5 66.8 2.5 190.6 3.1 
Goods or services 564.5 16.2 520.5 19.4 1,085.0 17.6 
Housing 154.7 4.4 41.0 1.5 195.7 3.2 
Electricity 97.2 2.8 33.6 1.3 130.7 2.1 
Telephone 435.8 12.5 108.1 4.0 543.8 8.8 
Transport 881.7 25.3 192.4 7.2 1,074.0 17.4 
Medical 156.l 4.5 73.2 2.7 229.3 3.7 
Union dues 151.5 4.3 41.0 1.5 192.5 3.1 
Club fees 88.2 2.5 22.l 0.8 l 10.3 1.8 
Entertainment allowance 92.9 2.7 14.1 0.5 107.0 1.7 
Shares 130.9 3.8 39.4 1.5 170.3 2.8 
Study leave 105.9 3.0 78.6 2.9 184.5 3.0 
Superannuation 2,678.5 76.8 1,779.4 66.4 4,457.9 72.2 
Child care/education expenses 11.8 0.3 7.8 0.3 19.6 0.3 
Sick leave 3,004.l 86.l 1,911.4 71.3 4,915.5 79.7 
Holiday leave 3,028.3 86.8 1,910.7 71.3 4,939.0 80.0 
Long-service leave 2,553.2 73.2 1,584.9 59.1 4,138.1 67.l 



TABLE 6. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED, FULL-TIME AND 
TOTAL, INDUSTRY AND SECTOR, JULY 1991 

('000) 

Indust 

Agri- 
culture, Finance, Public Recrea- 
forestry, Whole- property admini- lion, 
fishing Electri- sale and Transport and stration Comm- personal Sector and Manu- city, gas Construe- retail and Commun- business and unity and other 

Type of benefit received hunting Mining facturing and water lion trade storage ication services defence services services Total Public Private 

FULL-TIME EMPLOYEES IN MAIN JOB 
Total 98.2 78.5 950.0 97.7 289.9 866.2 296.7 118.0 6112 316.2 943.8 250.8 4,9172 1,483.1 3,434.1 

No benefits 10.8 *0.6 19.2 -o.o 25.7 21.4 9.8 "1.2 16.9 4.7 17.7 15.7 143.7 13.3 130.5 
Holiday expenses "1.0 9.0 22.6 "1.6 6.4 23.5 87.7 4.9 38.7 6.6 16.2 14.7 232.9 108.3 124.7 
Low-interest finance *1.5 5.5 13.5 "3.4 *1.5 6.5 6.3 "1.2 124.7 "3.3 9.6 "2.3 179.4 58.4 121.0 
Goods or services 17.6 8.7 189.1 8.5 21.5 334.2 36.8 24.2 77.6 4.9 55.0 64.8 843.0 107.7 735.3 
Housing 30.1 13.7 15.8 4.8 10.6 16.7 9.0 "1.0 24.0 8.3 40.1 8.7 182.7 47.9 134.8 
Electricity 23.1 8.3 11.7 5.3 12.4 11.6 6.5 "1.6 12.9 "2.3 14.9 6.8 117.3 18.5 98.8 
Telephone 24.9 11.7 73.2 13.0 37.0 91.3 29.7 49.9 80.2 21.8 55.4 14.7 502.9 128.8 374.1 
Transport 25.2 23.5 163.4 16.0 119.3 231.5 102.4 24.2 147.3 40.8 83.3 30.1 1,006.9 205.8 801.1 
Medical "2.6 15.5 36.8 "0.3 6.9 28.5 7.0 "1.0 89.7 *1.8 22.1 *3.3 215.3 44.1 171.2 
Union dues "2.7 3.5 28.8 "1.0 18.6 25.6 8.0 "2.0 59.2 4.2 21.2 7.8 182.7 25.5 157.2 
Club fees "2.0 •1.8 14.5 "0.5 5.0 18.0 "2.7 "2.6 42.7 "2.9 9.7 4.5 106.9 14.8 92.1 
Entertainment allowance -o.o -o.s 18.6 "0.4 4.1 29.5 6.1 "1.8 29.7 "1.9 7.4 5.0 105.4 11.2 94.2 
Shares "3.2 14.2 51.4 "0.8 12.8 29.4 4.8 -o.o 39.5 -o.o 3.6 "2.1 161.9 "2.5 159.4 
Study leave •3.2 3.8 16.6 3.5 5.3 11.7 4.9 3.9 31.6 20.8 43.6 5.1 154.0 72.9 81.1 
Superannuation 56.3 70.7 797.9 93.0 185.8 635.6 244.8 113.5 478.2 295.7 800.0 156.4 3,928.0 1,355.5 2,572.5 
Child care/education expenses "0.8 "0.1 4.3 "0.5 *0.9 "1.6 *0.2 -o.o *2.4 "0.5 5.6 "0.2 17.2 *2.5 14.7 
Sick leave 64.7 76.0 893.4 97.2 225.8 786.6 267.3 116.1 558.3 309.1 896.3 208.9 4,499.8 1,455.0 3,044.7 
Holiday leave 67.3 76.5 898.9 97.5 232.0 788.5 267.9 115.5 560.8 309.1 899.7 212.0 4,525.6 1,452.2 3,073.5 
Long-service leave 42.3 70.2 764.6 96.6 180.3 592.l 238.8 113.7 467.0 302.9 819.0 133.0 3,820.5 1,409.7 2,410.8 

TOTAL 
Total 124.0 80.4 1,043.0 99.8 317.5 1,177.0 321.5 128.3 740.9 347.9 1,340.4 449.9 6,170.4 1,740.5 4,430.0 

No benefits 20.9 •1.8 56.0 *0.6 36.3 111.6 19.0 6.3 60.7 16.3 119.6 115.6 564.7 78.4 486.3 
Holiday expenses "1.2 9.4 23.2 *1.6 6.7 25.3 90.7 4.9 42.9 7.2 17.3 15.7 245.9 111.6 134.3 
Low-interest finance "1.5 5.5 13.5 3.7 *1.5 7.2 6.3 "1.2 134.3 *3.3 10.2 "2.3 190.6 63.8 126.7 
Goods or services 23.1 8.8 210.1 8.6 22.0 487.3 38.6 24.6 85.6 5.1 72.6 98.7 1,085.0 116.6 968.4 
Housing 32.8 13.7 16.4 4.8 11.8 19.0 9.4 *1.0 26.1 8.3 42.5 10.0 195.7 48.6 147.1 
Electricity 24.9 8.5 12.4 5.3 14.3 13.6 7.2 "1.7 17.4 "2.3 15.9 7.4 130.7 19.1 111.6 
Telephone 27.9 11.7 77.3 13.0 42.6 99.4 32.1 49.9 89.1 22.3 61.0 17.4 543.8 131.3 412.5 
Transport 28.2 24.0 171.8 16.0 125.7 245.5 105.1 24.2 159.5 43.8 96.0 34.2 1,074.0 214.5 859.6 
Medical •3.1 15.5 37.1 *0.3 7.4 29.0 7.0 "1.0 96.4 "1.8 27.1 3.6 229.3 48.4 180.9 
Union dues •3.2 3.5 28.9 *1.0 19.7 26.9 8.7 "2.0 61.0 4.2 23.7 9.6 192.5 26.1 166.4 
Club fees *2.0 "1.8 14.6 "0.5 5.4 19.2 "2.7 "2.6 43.1 "2.9 11.0 4.5 110.3 15.3 95.0 
Entertainment allowance -o.o •0.8 18.6 •0.4 4.1 30.3 6.2 "1.8 30.0 "1.9 7.4 5.4 107.0 11.2 95.7 
Shares 3.8 14.4 51.8 *0.8 14.2 30.2 5.3 -o.o 43.6 -o.o 3.6 "2.6 170.3 "2.7 167.6 
Study leave 3.7 3.8 17.5 3.5 5.9 20.2 5.7 3.9 35.4 21.6 52.2 11.1 184.5 78.5 105.9 
Superannuation 64.3 71.1 834.0 94.2 194.3 738.8 254.3 117.7 535.0 312.8 1,029.3 212.1 4,457.9 1,501.6 2,956.3 
Child care/education expenses "1.0 "0.1 4.3 "0.5 "1.3 "1.9 "0.2 -o.o "2.7 "0.5 6.3 "0.8 19.6 •2.7 16.8 
Sick leave 68.2 76.2 916.8 98.5 232.3 860.2 271.9 120.4 613.8 324.0 1,104.7 228.5 4,915.5 1,603.7 3,311.8 
Holiday leave 71.3 76.7 922.7 98.5 240.3 856.7 273.3 119.4 618.1 323.8 1,102.8 235.3 4,939.0 1,594.5 3,344.5 
Long-service leave 43.7 70.3 779.6 97.6 185.1 638.7 242.0 116.6 505.2 317.6 992.2 149.6 4,138.1 1,541.4 2,596.7 
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TABLE 7. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED, FULL-TIME AND PART-TIME 

EMPLOYEES AND OCCUPATION, JULY 1991 
'()()() 

Occu tion 

Sales- 
persons 

Managers and Plant and Labourers 
and personal machine and 

admini- Profes- Para-pro- Trades- service operators, related 
Type of benefit received st rat ors sionals [essionals persons Clerks workers and drivers workers Total 

FULL-TIME EMPLOYEES IN MAIN JOB 
Total 411.0 727.1 351.7 842.5 934.3 514.7 435.1 700.8 4,917.2 

No benefits 7.3 11.9 5.1 25.8 14.4 24.2 17.4 37.8 143.7 
Holiday expenses 25.2 27.2 15.9 33.9 45.2 33.9 23.3 28.5 232.9 
Low-interest finance 32.3 28.2 5.0 8.3 71.1 21.9 5.8 6.9 179.4 
Goods or services 84.7 66.1 37.9 153.1 148.2 166.1 73.3 113.6 843.0 
Housing 36.0 36.9 17.3 18.5 14.9 10.5 17.5 31.2 182.7 
Electricity 24.2 23.0 6.7 13.2 9.5 7.3 11.8 21.7 117.3 
Telephone 137.2 92.9 38.1 68.2 53.0 57.7 22.7 33.1 502.9 
Transport 225.4 150.8 65.7 176.7 94.5 140.8 67.0 85.9 1,006.9 
Medical 35.7 43.5 17.8 16.3 57.5 19.9 10.2 14.4 215.3 
Union dues 36.0 60.0 5.6 25.9 15.9 19.6 9.2 10.5 182.7 
Club fees 32.4 33.1 *3.0 6.0 14.6 13.1 *1.7 *3.0 106.9 
Entertainment allowance 45.9 16.7 3.7 4.7 10.0 21.9 *1.6 *I.I 105.4 
Shares 37.2 23.4 6.1 21.6 31.5 13.0 16.5 12.5 161.9 
Study leave 12.2 46.8 21.2 13.0 40.0 10.3 *3.2 7.2 154.0 
Superannuation 320.9 601.6 306.5 656.7 801.9 362.4 352.1 525.8 3,928.0 
Child care/education expenses 3.9 5.6 *0.7 *1.2 *2.7 *1.5 *0.9 *0.6 17.2 
Sick leave 364.5 685.0 338.7 767.5 893.0 444.1 389.1 618.0 4,499.8 
Holiday leave 365.3 688.5 337.9 774.7 894.9 448.9 392.0 623.5 4,525.6 
Long-service leave 298.9 608.5 314.8 623.9 804.8 334.4 326.9 508.2 3,820.5 

PART-TIME EMPLOYEES IN MAIN JOB 
Total 14.8 114.9 93.7 53.6 279.1 376.0 353 285.7 1,253.3 

No benefits *3.2 37.9 17.1 22.1 79.5 121.8 14.7 124.6 421.0 
Holiday expenses *0.0 *2.6 *0.2 *0.0 4.0 4.7 *0.4 *I.I 13.0 
Low-interest finance *0.0 *0.6 *0.0 *0.1 4.3 5.6 *0.3 *0.3 11.2 
Goods or services *1.3 7.7 5.5 7.2 31.6 139.9 7.7 41.2 242.0 
Housing *1.5 *I.I *0.7 *0.1 5.2 *1.2 *0.5 *2.7 13.0 
Electricity *1.6 *1.6 *0.6 *0.0 6.1 *0.8 *0.5 *2.3 13.4 
Telephone *3.3 4.4 *2.5 *0.3 22.3 3.6 *0.6 4.0 40.9 
Transport *2.9 7.0 4.1 3.5 26.8 13.0 *2.4 7.4 67.1 
Medical *0.2 *0.7 *1.8 *0.3 4.7 4.8 *0.0 *1.5 14.0 
Union dues *1.2 *1.8 *0.3 *0.4 *2.0 *2.7 *0.8 *0.7 9.9 
Club fees *0.3 *0.6 *0.0 *0.3 *0.9 *0.9 *0.1 *0.3 *3.4 
Entertainment allowance *0.1 *0.1 *0.0 *0.0 *0.5 *0.5 *0.0 *0.3 *1.6 
Shares *0.9 *0.3 *0.0 *0.0 4.7 *1.9 *0.3 *0.3 8.4 
Study leave *0.1 3.9 *1.3 *0.7 7.7 12.2 *0.3 4.2 30.5 
Superannuation 6.1 50.4 59.4 20.4 141.2 138.2 13.0 !Oi.2 529.8 
Child care/education expenses *0.0 *0.7 *0.4 *0.0 *I.I *0.0 *0.0 *0.2 *2.4 
Sick leave 5.6 48.4 60.5 12.4 112.5 93.5 8.0 74.7 415.7 
Holiday leave 5.5 44.8 62.1 13.7 114.3 90.8 7.8 74.4 413.3 
Long-service leave *3.0 36.5 52.4 10.3 84.5 68.6 5.0 57.3 317.6 

TOTAL 
Total 425.8 842.0 445.4 896.2 1,213.4 890.6 470.4 986.5 6,170.4 

No benefits 10.5 49.8 22.2 47.8 93.9 146.0 32.2 162.4 564.7 
Holiday expenses 25.2 29.7 16.1 33.9 49.2 38.6 23.7 29.6 245.9 
Low-interest finance 32.3 28.8 5.0 8.4 75.4 27.4 6.0 7.2 190.6 
Goods or services 85.9 73.8 43.5 160.3 179.9 305.9 81.0 154.8 1,085.0 
Housing 37.5 38.0 18.0 18.7 20.0 11.7 18.0 33.8 195.7 
Electricity 25.8 24.6 7.3 13.2 15.6 8.0 12.3 23.9 130.7 

Telephone 140.4 97.3 40.6 68.6 75.2 61.3 23.3 37.1 543.8 
Transport 228.3 157.9 69.8 180.2 121.3 153.8 69.4 93.3 1,074.0 
Medical 35.9 44.2 19.7 16.6 62.2 24.7 10.2 15.8 229.3 
Union dues 37.2 61.8 5.9 26.2 17.9 22.3 9.9 11.2 192.5 
Club fees 32.7 33.7 *3.0 6.3 15.5 14.0 *1.8 *3.3 110.3 
Entertainment allowance 46.0 16.8 3.7 4.7 10.5 22.4 *1.6 *1.5 107.0 
Shares 38.1 23.6 6.1 21.6 36.3 14.9 16.8 12.9 170.3 
Study leave 12.3 50.7 22.6 13.6 47.7 22.5 3.5 11.5 184.5 

Superannuation 327.0 652.0 365.9 677.0 943.1 500.6 365.1 627.0 4,457.9 
Child care/education expenses 3.9 6.3 *1.1 *1.2 3.8 *1.5 *0.9 *0.8 19.6 
Sick leave 370.1 733.4 399.2 779.9 1,005.5 537.6 397.1 692.7 4,915.5 
Holiday leave 370.8 733.3 399.9 788.3 1,009.2 539.7 399.8 697.9 4,939.0 
Long-service leave 301.9 645.0 367.2 634.3 889.3 403.0 331.9 565.5 4,138.1 
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TABLE 8. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED AND AGE, JULY 1991 
'000 

Type of benefit received 15-19 20-24 25-34 35-44 45-54 55-59 60-64 65 and Tola/ over 
MALES 

Total 2083 471.5 996.8 907.6 605.8 176.0 100.6 232 3,489.7 

No benefits 33.9 41.9 53.9 34.5 20.4 9.2 8.3 7.3 209.3 
Holiday expenses 5.3 15.8 57.2 48.1 27.9 8.5 5.1 *0.3 168.1 
Low-interest finance *2.3 12.6 42.9 40.0 21.2 4.7 *0.1 *0.0 123.7 
Goods or services 50.2 103.7 187.0 115.3 78.4 19.1 8.5 *2.3 564.5 
Housing *2.7 13.4 51.6 50.2 26.1 5.6 *3.1 *1.8 154.7 
Electricity *3.2 8.0 26.7 30.5 18.7 5.0 *3.3 *1.8 97.2 
Telephone *3.1 11.4 99.5 158.5 119.9 23.9 15.8 3.8 435.8 
Transport 16.6 66.7 248.8 287.6 194.1 38.7 24.5 4.7 881.7 
Medical *2.7 15.9 52.6 49.3 27.4 5.1 *2.3 *0.6 156.1 
Union dues 4.7 13.3 45.6 50.2 28.3 4.8 4.2 *0.4 151.5 
Club fees *0.9 6.9 25.4 32.0 17.2 3.8 *1.6 *0.4 88.2 
Entertainment allowance *0.2 3.7 22.2 37.2 23.2 4.1 *2.1 *0.2 92.9 
Shares *0.5 5.2 35.7 43.9 34.4 6.5 3.8 *0.9 130.9 
Study leave 6.2 22.5 48.8 22.1 5.8 *0.3 *0.2 *0.0 105.9 
Superannuation 101.9 313.6 770.9 742.0 516.2 149.1 77.5 7.3 2,678.5 
Child care/education expenses *0.0 *0.4 *3.1 5.4 *2.5 *0.3 *0.0 *0.0 11.8 
Sick leave 148.2 389.0 875.6 809.1 536.6 153.5 81.6 10.4 3,004.1 
Holiday leave 148.4 390.2 884.3 813.2 542.7 156.3 82.7 10.5 3,028.3 
Long-service leave 100.5 304.3 737.2 708.2 482.9 140.7 72.8 6.6 2,553.2 

FEMALES 
Tola/ 185.5 4442 730.8 741.8 444.5 90.7 33.4 9.8 2,680.7 

No benefits 32.0 53.6 93.2 100.4 55.2 11.7 6.7 *2.6 355.4 
Holiday expenses 3.6 17.4 30.2 15.7 9.1 *1.7 *0.3 *0.0 77.8 
Low-interest finance *2.8 17.8 30.2 12.5 *3.0 *0.6 *0.0 *0.0 66.8 
Goods or services 65.9 112.4 149.2 114.8 61.7 12.6 *3.2 *0.8 520.5 
Housing *1.9 4.6 13.9 12.2 6.4 *1.5 *0.2 *0.4 41.0 
Electricity *2.2 4.2 10.1 9.9 4.9 *1.7 *0.5 *0.0 33.6 
Telephone *1.3 4.8 31.2 38.2 23.2 6.2 *2.5 *0.5 108.1 
Transport 6.8 23.0 55.5 63.4 33.0 6.8 *2.7 *1.0 192.4 
Medical *2.5 14.4 30.5 16.3 8.1 *0.9 *0.4 *0.0 73.2 
Union dues *1.3 5.6 15.3 13.1 5.0 *0.4 *0.3 *0.0 41.0 
Club fees *1.1 4.8 8.4 4.8 *2.9 *0.2 *0.0 -o.o 22.1 
Entertainment allowance *0.2 *1.4 6.7 4.4 *1.1 *0.3 *0.0 *0.0 14.1 
Shares *0.1 6.5 11.8 12.6 6.4 *1.4 *0.5 *0.1 39.4 
Study leave 7.0 19.1 28.8 18.0 4.9 *0.6 *0.1 *0.0 78.6 
Superannuation 82.9 285.6 494.9 504.1 322.5 64.3 20.7 4.4 1,779.4 
Child care/education expenses *0.3 *0.3 3.5 *2.6 *0.7 *0.3 *0.0 *0.0 7.8 
Sick leave 110.9 337.6 532.5 518.1 320.2 65.1 22.1 4.8 1,911.4 
Holiday leave 109.5 334.2 531.0 519.9 320.3 67.7 22.8 5.3 1,910.7 
Long-service leave 75.2 263.6 457.8 431.4 274.2 58.3 20.8 *3.4 1,584.9 

PERSONS 
Total 393.8 915.7 1,727.6 1,649.4 1,0503 266.7 134.0 33.0 6,170.4 

No benefits 65.9 95.5 147.1 134.9 75.6 20.8 14.9 9.9 564.7 
Holiday expenses 8.9 33.2 87.4 63.8 37.0 10.1 5.4 *0.3 245.9 
Low-interest finance 5.0 30.4 73.2 52.5 24.1 5.3 *0.1 *0.0 190.6 
Goods or services 116.1 216.0 336.2 230.1 140.1 31.7 11.7 *3.1 1,085.0 
Housing 4.7 18.1 65.4 62.4 32.5 7.1 *3.3 *2.2 195.7 
Electricity 5.5 12.2 36.8 40.3 23.6 6.7 3.8 *1.8 130.7 
Telephone 4.4 16.2 130.7 196.8 143.1 30.1 18.2 4.3 543.8 
Transport 23.4 89.8 304.4 351.0 227.1 45.5 27.2 5.7 1,074.0 
Medical 5.3 30.4 83.2 65.7 35.5 6.0 *2.7 *0.6 229.3 
Union dues 6.0 18.9 60.8 63.3 33.3 5.2 4.4 *0.4 192.5 
Club fees *2.0 11.7 33.8 36.8 20.0 4.0 *1.6 *0.4 110.3 
Entertainment allowance *0.3 5.2 28.8 41.6 24.3 4.4 *2.1 *0.2 107.0 
Shares *0.6 11.6 47.5 56.4 40.9 7.9 4.3 *1.0 170.3 
Study leave 13.2 41.6 77.6 40.1 10.7 *0.9 *0.3 *0.0 184.5 
Superannuation 184.8 599.2 1,265.8 1,246.1 838.7 213.4 98.1 11.8 4,457.9 
Child care/education expenses *0.3 *0.7 6.7 8.1 *3.2 *0.6 *0.0 *0.0 19.6 
Sick leave 259.1 726.6 1,408.1 1,327.2 856.9 218.6 103.7 15.3 4,915.5 
Holiday leave 257.9 724.4 1,415.3 1,333.1 862.9 224.0 105.5 15.9 4,939.0 
Long-service leave 175.7 567.9 1,195.0 1,139.6 757.1 199.1 93.6 10.1 4,138.1 
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TABLE 9. EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED, FULL-TIME AND PART-TIME EMPLOYEES 
AND PERMANENT AND CASUAL EMPLOYEES JULY 1991 

Permanent e!!Jl2.foy_ees Casual e!!JJ2.loy_ees Total 
Number Proportion Number Proportion Number Proportion 

Type of benefit received ('000) (per cent) ('000) (per cent} ('000) (per cent) 

FULL-TIME EMPLOYEES IN MAIN JOB 
Total 4,582.1 100.0 335.1 100.0 4,917.2 100.0 

No benefits 143.7 42.9 143.7 2.9 
Holiday expenses 229.7 5.0 *3.3 *1.0 232.9 4.7 
Low-interest finance 176.9 3.9 *2.5 *0.8 179.4 3.6 
Goods or services 801.5 17.5 41.5 12.4 843.0 17.1 
Housing 161.2 3.5 21.5 6.4 182.7 3.7 
Electricity 93.5 2.0 23.8 7.1 117.3 2.4 
Telephone 450.4 9.8 52.6 15.7 502.9 10.2 
Transport 931.6 20.3 75.3 22.5 1,006.9 20.5 
Medical 208.2 4.5 7.1 2.1 215.3 4.4 
Union dues 164.8 3.6 17.8 5.3 182.7 3.7 
Club fees 96.6 2.1 10.3 3.1 106.9 2.2 
Entertainment allowance 100.8 2.2 4.6 1.4 105.4 2.1 
Shares 150.2 3.3 11.7 3.5 161.9 3.3 
Study leave 149.6 3.3 4.4 1.3 154.0 3.1 
Superannuation 3,819.7 83.4 108.4 32.3 3,928.0 79.9 
Child care/education expenses 13.5 0.3 3.6 I.I 17.2 0.3 
Sick leave 4,499.8 98.2 4,499.8 91.5 
Holiday leave 4,525.6 98.8 4,525.6 92.0 
Long-service leave 3,803.1 83.0 17.4 5.2 3,820.5 77.7 

PART-TIME EMPLOYEES IN MAIN JOB 
Total 447.5 100.0 805.7 100.0 1,253.3 100.0 

No benefits 421.0 52.3 421.0 33.6 
Holiday expenses 8.1 1.8 4.9 0.6 13.0 1.0 
Low-interest finance 10.7 2.4 *0.5 *0.1 11.2 0.9 
Goods or services 74.5 16.6 167.6 20.8 242.0 19.3 
Housing 5.6 1.3 7.4 0.9 13.0 1.0 
Electricity 5.9 1.3 7.5 0.9 13.4 I.I 
Telephone 19.9 4.5 21.0 2.6 40.9 3.3 
Transport 33.3 7.4 33.9 4.2 67.1 5.4 
Medical 11.6 2.6 *2.3 *0.3 14.0 I.I 
Union dues 4.5 1.0 5.3 0.7 9.9 0.8 
Club fees *1.8 *0.4 *1.7 *0.2 *3.4 *0.3 
Entertainment allowance *I.I *0.2 *0.5 *0.1 *1.6 *0.1 
Shares 5.4 1.2 *3.0 *0.4 8.4 0.7 
Study leave 11.8 2.6 18.7 2.3 30.5 2.4 
Superannuation 315.5 70.5 214.4 26.6 529.8 42.3 
Child care/education expenses *1.2 *0.3 *1.2 *0.1 *2.4 *0.2 
Sick leave 415.7 92.9 415.7 33.2 
Holiday leave 413.3 92.4 413.3 33.0 
Long-service leave 287.0 64.1 30.6 3.8 317.6 25.3 

TOTAL 
Total 5,029.6 100.0 1,140.8 100.0 6,170.4 100.0 

No benefits 564.7 49.5 564.7 9.2 
Holiday expenses 237.7 4.7 8.2 0.7 245.9 4.0 
Low-interest finance 187.5 3.7 *3.1 *0.3 190.6 3.1 
Goods or services 875.9 17.4 209.0 18.3 1,085.0 17.6 
Housing 166.8 3.3 28.9 2.5 195.7 3.2 
Electricity 99.5 2.0 31.3 2.7 130.7 2.1 
Telephone 470.3 9.4 73.5 6.4 543.8 8.8 
Transport 964.9 19.2 109.1 9.6 1,074.0 17.4 
Medical 219.8 4.4 9.4 0.8 229.3 3.7 
Union dues 169.4 3.4 23.2 2.0 192.5 3.1 
Oub fees 98.4 2.0 11.9 1.0 110.3 1.8 
Entertainment allowance 101.9 2.0 5.1 0.4 107.0 1.7 
Shares 155.6 3.1 14.7 1.3 170.3 2.8 
Study leave 161.4 3.2 23.l 2.0 184.5 3.0 
Superannuation 4,135.1 82.2 322.8 28.3 4,457.9 72.2 
Child care/education expenses 14.7 0.3 4.8 0.4 19.6 0.3 
Sick leave 4,915.5 97.7 4,915.5 79.7 
Holiday leave 4,939.0 98.2 4,939.0 80.0 
Long-service leave 4,090.1 81.3 48.0 4.2 4,138.1 67.1 
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TABLE 10. FULL-TIME EMPLOYE� IN MAIN JOB: TYPE OF BENEFIT RECEIVED 
AND WEEKLY EARNINGS, JULY 1991 

'000) 
Weekf:l'. earninc.s in main fob ($l 

Under 200and 400and 600and BOO and 1000 and 
Type of benefit received 200 under400 under 600 under 800 under 1000 over Total 

MALES 
Total 93.8 714.0 1,315.9 640.6 334.9 151.3 3,2505 

No benefits 9.9 33.2 31.5 8.5 5.6 4.4 93.0 
Holiday expenses *3.3 17.2 60.5 43.4 26.5 14.7 165.6 
Low-interest finance *1.8 10.3 42.5 29.1 23.1 15.4 122.3 
Goods or services 15.8 122.6 218.8 95.! 46.1 22.0 520.5 
Housing 10.2 31.7 41.7 33.7 24.0 IO.I 151.4 
Electricity 9.2 24.8 24.0 14.6 10.7 9.4 92.7 
Telephone 14.6 47.6 127.2 102.2 84.0 52.4 428.0 
Transport 21.8 95.9 314.6 213.2 141.0 80.9 867.4 
Medical *2.8 14.1 39.3 40.9 33.8 23.6 154.4 
Union dues 3.8 19.4 40.6 33.4 30.1 21.1 148.5 
Club fees 4.5 6.7 16.7 22.5 20.4 16.2 86.9 
Entertainment allowance *!.I 4.6 19.5 30.8 23.4 12.6 92.0 
Shares *2.8 10.4 42.3 30.6 27.5 16.1 129.7 
Study leave *1.4 10.5 35.2 29.0 13.2 6.8 96.1 
Superannuation 43.6 506.3 1,086.4 565.3 290.0 128.6 2,620.2 
Child care/education expenses *1.0 *1.6 *3.1 *2.6 *1.7 *1.5 11.4 
Sick leave 65.5 628.0 1,218.7 607.2 310.6 134.1 2,964.0 
Holiday leave 66.0 631.2 1,228.8 609.9 314.6 136.2 2,986.6 
Long-service leave 38.6 483.6 1,048.2 553.6 281.9 120.2 2,526.1 

FEMALES 
Total 695 628.1 666.0 2272 60.7 15.3 1,666.7 

No benefits 10.5 21.9 15.2 •2.0 •1.1 •0.1 50.8 
Holiday expenses •1.1 17.0 34.0 11.2 3.5 *0.5 67.3 
Low-interest finance -o.s 12.8 33.0 7.6 •2.1 •1.1 57.1 
Goods or services 13.6 150.9 121.5 26.9 7.6 •2.0 322.5 
Housing 4.2 9.5 10.8 4.1 *2.3 *0.5 31.3 
Electricity 5.6 7.2 7.8 *3.1 •0.1 •0.2 24.6 
Telephone 8.9 16.4 25.6 13.8 7.7 *2.5 74.9 
Transport 9.3 31.3 56.8 25.! 12.8 4.2 139.5 
Medical *1.5 14.0 32.8 8.1 3.8 •0.1 60.9 
Union dues *1.9 7.1 11.5 8.6 4.0 •1.1 34.2 
Club fees * 1.4 3.5 7.7 4.4 •2.0 •1.0 20.0 
Entertainment allowance •o.4 *1.4 6.0 3.8 •1.2 •0.1 13.5 
Shares *1.7 7.5 14.7 3.6 3.7 *0.9 32.1 
Study leave *0.9 9.6 27.8 14.2 4.6 •0.1 57.9 
Superannuation 32.7 455.6 560.6 193.7 52.9 12.4 1,307.9 
Child care/education expenses •0.1 * 1.3 •2.2 *1.3 -o.s -o.o 5.8 
Sick leave 43.2 571.2 627.7 221.0 57.6 15.1 1,535.8 
Holiday leave 43.4 573.8 628.2 220.6 58.3 14.8 1,539.0 
Long-service leave 28.1 437.7 555.0 205.8 54.2 13.6 1,294.4 

PERSONS 
Total 163.3 1,342.1 1,981.9 867.8 395.5 166.6 4,917.2 

No benefits 20.4 55.0 46.7 10.5 6.7 4.5 143.7 
Holiday expenses 4.5 34.2 94.6 54.5 30.0 15.2 232.9 
Low-interest finance *2.5 23.1 75.5 36.7 25.3 16.5 179.4 
Goods or services 29.4 273.5 340.3 122.0 53.7 24.0 843.0 
Housing 14.4 41.3 52.4 37.7 26.3 10.6 182.7 
Electricity 14.8 32.0 31.8 17.7 11.3 9.6 117.3 
Telephone 23.5 63.9 152.8 116.0 91.8 55.0 502.9 
Transport 31.0 127.3 371.4 238.4 153.8 85.0 1,006.9 
Medical 4.3 28.1 72.1 49.0 37.6 24.2 215.3 
Union dues 5.7 26.5 52.1 42.0 34.1 22.3 182.7 
Club fees 5.9 10.2 24.4 26.8 22.5 17.1 106.9 
Entertainment allowance *1.5 5.9 25.5 34.6 24.5 13.3 105.4 
Shares 4.5 17.9 57.0 34.2 31.2 17.0 161.9 
Study leave *2.3 20.2 63.0 43.2 17.8 7.5 154.0 
Superannuation 76.3 961.8 1,647.0 758.9 342.9 141.1 3,928.0 
Child care/education expenses *1.7 *2.9 5.2 3.9 •2.0 *1.5 17.2 
Sick leave 108.6 1,199.2 1,846.4 828.1 368.2 149.2 4,499.8 
Holiday leave 109.3 1,205.0 1,857.0 830.5 372.8 151.0 4,525.6 
Long-service leave 66.7 921.3 1,603.2 759.4 336.! 133.8 3,820.5 



TABLE 11. FULL-TIME EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED, INDUSTRY AND SECTOR, JULY 1991 
('000) 

Indust 

Agri- 
culture, Finance, Public Recrea- 
forestry, Whole- property admini- lion, 
fishing Electri- sale and Transport and stration Comm- personal Sector and Manu- city, gas Construe- retail and Commun- business and unity and other 

Type of benefit received hunting Mining facturing and waler lion trade storage ication services defence services services Total Public Private 

MALES 
Total 84.9 70.7 734.0 87.7 273.9 584.7 248.1 911 325.8 201.4 409.3 138.8 3 ,250.5 920.4 2,330.J 

No benefits 8.5 *0.6 12.6 *0.0 25.3 12.8 9.0 *1.1 10.3 *2.1 4.7 5.9 93.0 5.0 88.0 
Holiday expenses *0.9 7.5 18.3 *1.4 5.3 18.1 67.9 4.0 19.9 4.1 9.7 8.5 165.6 84.7 81.0 
Low-interest finance *1.5 5.5 12.7 *2.6 *1.5 4.5 4.6 *1.1 76.4 *2.4 8.3 *1.3 122.3 38.0 84.3 
Goods or services 15.8 8.2 127.8 7.2 20.3 195.9 28.0 20.2 39.7 3.5 23.3 30.6 520.5 72.7 447.8 
Housing 26.2 13.1 13.4 4.4 9.4 13.8 8.4 *0.8 20.1 6.3 30.2 5.3 151.4 38.9 112.5 
Electricity 19.9 7.7 8.8 4.6 10.8 8.6 5.7 *1.0 10.6 *1.9 9.1 4.1 92.7 14.1 78.6 
Telephone 21.9 10.9 64.1 12.2 33.4 77.0 27.8 41.5 67.7 19.1 41.5 10.9 428.0 110.4 317.7 
Transport 22.4 23.0 145.9 15.2 115.9 201.3 89.8 21.9 116.5 35.2 59.6 20.7 867.4 176.4 691.0 
Medical *2.2 13.8 30.7 *0.3 6.1 21.9 4.3 *1.0 57.9 *1.0 12.8 *2.6 154.4 27.5 126.9 
Union dues *1.9 *3.2 24.2 *1.0 18.6 21.0 6.9 *1.6 46.7 *2.7 14.6 6.0 148.5 18.8 129.6 
Club fees *1.5 *1.4 11.7 *0.5 4.7 15.5 *2.2 *2.3 35.6 *2.1 6.0 3.5 86.9 11.3 75.7 
Entertainment allowance *0.0 *0.8 17.1 *0.1 3.9 26.1 5.0 *1.5 26.7 * 1.3 5.9 3.7 92.0 9.8 82.1 
Shares *2.8 13.1 43.7 *0.8 11.2 23.6 *3.0 *0.0 27.2 *0.0 *3.2 *1.1 129.7 *1.4 128.3 
Study leave *2.7 3.7 14.1 *3.0 4.4 8.0 4.1 *2.7 16.2 12.2 21.3 3.7 96.1 42.3 53.8 
Superannuation 50.3 64.5 624.1 83.3 176.2 439.0 206.4 87.9 253.3 190.8 357.2 87.1 2,620.2 861.0 1,759.2 
Child care/education expenses *0.5 *0.1 *3.2 *0.2 *0.8 *0.9 *0.2 *0.0 *1.7 *0.0 3.7 *0.2 11.4 *1.4 10.0 - � 
Sick leave 57.3 68.5 695.4 87.2 213.3 536.3 222.4 89.8 289.0 197.8 388.1 118.8 2,964.0 907.6 2,056.4 
Holiday leave 60.4 69.0 700.9 87.5 217.9 537.8 222.6 89.8 290.6 198.2 392.2 119.7 2,986.6 907.6 2,079.0 
Long-service leave 38.8 62.9 603.0 86.9 170.6 407.7 199.9 88.7 237.4 193.7 358.8 77.6 2,526.1 884.2 1,641.9 

FEMALES 
Total 13.3 7.8 216.0 10.0 16.0 281.5 48.6 26.8 285.3 114.8 5345 112.0 1,666.7 562.7 1,104.0 

No benefits *2.3 *0.0 6.6 *0.0 *0.4 8.6 *0.7 *0.1 6.6 *2.6 13.1 9.8 50.8 8.3 42.4 
Holiday expenses *0.1 *1.5 4.3 *0.2 *1.1 5.3 19.8 *0.9 18.8 *2.4 6.5 6.2 67.3 23.6 43.7 
Low-interest finance *0.0 *0.0 *0.8 *0.8 *0.0 *2.0 *1.7 *0.1 48.4 *0.9 *1.4 *1.0 57.1 20.5 36.6 
Goods or services *1.8 *0.5 61.3 *1.3 *1.2 138.3 8.8 4.0 37.8 *1.4 31.7 34.2 322.5 35.0 287.5 
Housing 4.0 · *0.6 *2.4 *0.4 *1.2 *2.8 *0.5 *0.1 3.9 *2.0 9.9 *3.4 31.3 9.0 22.3 
Electricity *3.3 *0.6 *2.9 *0.7 *1.6 *3.0 *0.8 *0.6 *2.3 *0.4 5.8 *2.7 24.6 4.4 20.2 
Telephone *3.1 *0.8 9.1 *0.8 3.6 14.3 *1.9 8.5 12.5 *2.7 13.9 3.7 74.9 18.4 56.5 
Transport *2.8 *0.5 17.5 *0.8 *3.4 30.2 12.6 "'2.3 30.8 5.6 23.6 9.4 139.5 29.4 110.1 
Medical *0.4 *1.7 6.1 *0.0 *0.8 6.6 *2.7 *0.0 31.8 *0.8 9.3 *0.7 60.9 16.6 44.3 
Union dues *0.7 *0.3 4.6 *0.0 *0.0 4.6 *1.1 *0.4 12.5 *1.5 6.6 *1.8 34.2 6.7 27.5 
Club fees *0.6 *0.4 *2.8 *0.0 *0.3 *2.5 *0.4 *0.3 7.2 *0.8 3.7 *1.0 20.0 3.6 16.4 
Entertainment allowance *0.0 *0.0 *1.6 *0.3 *0.3 *3.4 *1.2 *0.3 *3.0 *0.7 *1.5 *1.3 13.5 *1.4 12.1 
Shares *0.4 *1.1 7.7 *0.0 *1.6 5.8 *1.9 *0.0 12.3 *0.0 *0.4 *1.0 32.1 *I.I 31.1 
Study leave *0.4 *0.1 *2.4 *0.5 *0.9 3.7 *0.8 *1.2 15.5 8.5 22.4 *1.4 57.9 30.6 27.3 
Superannuation 6.0 6.3 173.9 9.7 9.6 196.5 38.3 25.6 224.9 104.9 442.8 69.3 1,307.9 494.5 813.3 
Child care/education expenses *0.3 *0.0 *I.I *0.3 *0.2 *0.7 *0.0 *0.0 *0.7 *0.5 *1.9 *0.0 5.8 "I.I 4.7 
Sick leave 7.4 7.5 198.0 10.0 12.5 250.3 45.0 26.3 269.3 111.2 508.2 90.1 1,535.8 547.4 988.4 
Holiday leave 6.8 7.5 198.1 10.0 14.1 250.8 45.3 25.8 270.2 110.9 507.4 92.3 1,539.0 544.6 994.4 
Long-service leave 3.5 7.2 161.6 9.7 9.7 184.4 38.9 25.0 229.7 109.2 460.2 55.4 1,294.4 525.5 768.9 



TABLE 11. FULL-TIME EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED, INDUSTRY AND SECTOR, JULY 1991-<ontinued 
('000) 

Indust 

Agri- 
culture, Finance, Public Recrea- 
forestry, Whole- property admini- tion, 
fishing Electri- sale and Transport and stration Comm- personal Sector and Manu- city, gas Construe- retail and Commun- business and unity and other 

Type of benefit received hunting Mining facturing and water lion trade storage ication services defence services services Total Public Private 

PERSONS 
Total 98.2 78.5 950.0 97.7 289.9 866.2 296.7 118.0 611.2 316.2 943.8 250.8 4,917.2 1,483.1 3,434.1 

No benefits 10.8 *0.6 19.2 *0.0 25.7 21.4 9.8 *1.2 16.9 4.7 17.7 15.7 143.7 13.3 130.5 
Holiday expenses *1.0 9.0 22.6 *1.6 6.4 23.5 87.7 4.9 38.7 6.6 16.2 14.7 232.9 108.3 124.7 
Low-interest finance *1.5 5.5 13.5 *3.4 *1.5 6.5 6.3 *1.2 124.7 *3.3 9.6 *2.3 179.4 58.4 121.0 
Goods or services 17.6 8.7 189.1 8.5 21.5 334.2 36.8 24.2 77.6 4.9 55.0 64.8 843.0 107.7 735.3 
Housing 30.1 13.7 15.8 4.8 10.6 16.7 9.0 *1.0 24.0 8.3 40.1 8.7 182.7 47.9 134.8 
Electricity 23.1 8.3 11.7 5.3 12.4 11.6 6.5 *1.6 12.9 *2.3 14.9 6.8 117.3 18.5 98.8 
Telephone 24.9 11.7 73.2 13.0 37.0 91.3 29.7 49.9 80.2 21.8 55.4 14.7 502.9 128.8 374.1 
Transport 25.2 23.5 163.4 16.0 119.3 231.5 102.4 24.2 147.3 40.8 83.3 30.1 1,006.9 205.8 801.1 
Medical *2.6 15.5 36.8 *0.3 6.9 28.5 7.0 *1.0 89.7 *1.8 22.1 *3.3 215.3 44.1 171.2 
Union dues *2.7 3.5 28.8 *1.0 18.6 25.6 8.0 *2.0 59.2 4.2 21.2 7.8 182.7 25.5 157.2 
Club fees *2.0 *1.8 14.5 *0.5 5.0 18.0 *2.7 *2.6 42.7 *2.9 9.7 4.5 106.9 14.8 92.1 
Entenainment allowance *0.0 *0.8 18.6 *0.4 4.1 29.5 6.1 *1.8 29.7 *1.9 7.4 5.0 105.4 11.2 94.2 
Shares *3.2 14.2 51.4 *0.8 12.8 29.4 4.8 *0.0 39.5 *0.0 3.6 *2.1 161.9 *2.5 159.4 
Study leave *3.2 3.8 16.6 3.5 5.3 11.7 4.9 3.9 31.6 20.8 43.6 5.1 154.0 72.9 81.1 
Superannuation 56.3 70.7 797.9 93.0 185.8 635.6 244.8 113.5 478.2 295.7 800.0 156.4 3,928.0 1,355.5 2,572.5 
Child care/education expenses *0.8 *0.1 4.3 *0.5 *0.9 *1.6 *0.2 *0.0 *2.4 *0.5 5.6 *0.2 17.2 *2.5 14.7 ...... 

VI 
Sick leave 64.7 76.0 893.4 97.2 225.8 786.6 267.3 116.1 558.3 309.1 896.3 208.9 4,499.8 1,455.0 3,044.7 
Holiday leave 67.3 76.5 898.9 97.5 232.0 788.5 267.9 115.5 560.8 309.1 899.7 212.0 4,525.6 1,452.2 3,073.5 
Long-service leave 42.3 70.2 764.6 96.6 180.3 592.1 238.8 113.7 467.0 302.9 819.0 133.0 3,820.5 1,409.7 2,410.8 
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TABLE U. FULL-TIME EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED AND OCCUPATION, JULY 1991 

'000 
Occu lion 

Sales- 
persons 

Managers and Plan/ and labourers 
and personal machine and 

admini- Pro- Para-pro- Trades- service operators, related 
Type of benefit received strators fessionals fessionals persons Clerks workers and drivers workers Total 

MALES 
Total 337.1 458.7 220.4 786.0 290.7 251.7 372.8 533.0 3,250.5 

No benefits 4.1 8.1 *2.5 24.9 *2.5 9.2 14.2 27.5 93.0 
Holiday expenses 21.3 20.4 13.4 31.8 17.3 15.5 22.2 23.9 165.6 
Low-interest finance 29.9 22.7 4.0 8.3 36.0 9.7 5.3 6.3 122.3 
Goods or services 68.6 45.6 25.5 133.1 41.7 68.4 55.9 81.7 520.5 
Housing 31.9 29.4 15.5 17.8 6.7 5.8 16.8 27.4 151.4 
Electricity 20.8 17.4 5.8 13.2 *2.6 *3.2 10.8 19.0 92.7 
Telephone 124.3 79.7 34.4 67.6 23.5 46.3 21.9 30.3 428.0 
Transport 203.8 129.5 57.3 173.3 47.4 112.9 64.2 78.9 867.4 
Medical 32.2 35.5 12.5 15.4 25.9 11.1 9.5 12.3 154.4 
Union dues 32.5 48.3 4.3 24.9 8.4 12.3 8.5 9.3 148.5 
Club fees 29.5 26.9 *2.0 5.8 7.5 11.0 *1.7 *2.6 86.9 
Entertainment allowance 42.3 15.0 *3.2 4.4 6.2 18.4 *1.3 *1.1 92.0 
Shares 33.5 20.1 5.7 21.1 14.7 8.5 14.9 11.1 129.7 
Study leave 9.5 29.9 12.4 12.4 16.0 6.0 *3.2 6.7 96.1 
Superannuation 268.4 382.2 195.0 615.0 265.4 185.8 307.1 401.4 2,620.2 
Child care/education expenses *3.0 4.3 *0.4 * 1.2 *0.7 *0.5 *0.6 *0.6 11.4 
Sick leave 301.2 427.5 212.6 714.6 284.6 218.7 334.0 470.9 2,964.0 
Holiday leave 302.9 431.0 212.4 721.5 285.1 221.2 336.3 476.2 2,986.6 
Long-service leave 247.2 376.6 197.8 589.8 269.7 166.7 288.7 389.4 2,526.1 

FEMALES 
Total 73.9 268.3 131.3 56.5 643.6 263.0 62.4 167.7 1,666.7 

No benefits *3.2 3.8 *2.6 *0.9 11.9 15.0 *3.2 10.3 50.8 
Holiday expenses 3.8 6.8 *2.6 *2.0 27.9 18.5 *1.1 4.6 67.3 
Low-interest finance *2.4 5.5 *0.9 *0.0 35.0 12.2 *0.4 *0.6 57.1 
Goods or services 16.1 20.5 12.4 20.0 106.6 97.7 17.4 31.9 322.5 
Housing 4.1 7.5 *1.8 *0.7 8.2 4.7 *0.7 3.7 31.3 
Electricity *3.4 5.5 *0.9 *0.0 7.0 4.1 *1.0 *2.7 24.6 
Telephone 12.8 13.3 3.7 *0.6 29.5 11.4 *0.8 *2.9 74.9 
Transport 21.6 21.3 8.4 *3.3 47.1 27.9 *2.9 7.0 139.5 
Medical 3.5 8.0 5.3 *0.9 31.6 8.8 *0.7 *2.1 60.9 
Uniondues 3.6 11.7 *1.3 *0.9 7.5 7.3 *0.7 *1.2 34.2 
Club fees *2.9 6.2 *1.0 *0.2 7.0 *2.1 *0.0 *0.4 20.0 
Entertainment allowance 3.5 *1.7 *0.4 *0.3 3.7 3.5 *0.3 *0.0 13.5 
Shares 3.7 *3.3 *0.4 *0.5 16.8 4.5 *1.6 *1.5 32.1 
Study leave *2.7 16.9 8.9 *0.5 23.9 4.4 *0.0 *0.5 57.9 
Superannuation 52.6 219.5 111.6 41.7 536.5 176.6 45.0 124.4 1,307.9 
Child care/education expenses *0.9 * 1.4 *0.3 *0.0 *2.0 *1.0 *0.3 *0.0 5.8 
Sick leave 63.3 257.5 126.1 52.9 608.4 225.5 55.1 147.1 1,535.8 
Holiday leave 62.3 257.5 125.4 53.1 609.9 227.7 55.7 147.3 1,539.0 
Long-service leave 51.7 231.9 117.0 34.1 535.1 167.6 38.2 118.8 1,294.4 

PERSONS 
Total 411.0 727.1 351.7 842.5 934.3 514.7 435.1 700.8 4,917.2 

No benefits 7.3 11.9 5.1 25.8 14.4 24.2 17.4 37.8 143.7 
Holiday expenses 25.2 27.2 15.9 33.9 45.2 33.9 23.3 28.5 232.9 
Low-interest finance 32.3 28.2 5.0 8.3 71.1 21.9 5.8 6.9 179.4 
Goods or services 84.7 66.1 37.9 153.1 148.2 166.1 73.3 113.6 843.0 
Housing 36.0 36.9 17.3 18.5 14.9 10.5 17.5 31.2 182.7 
Electricity 24.2 23.0 6.7 13.2 9.5 7.3 11.8 21.7 117.3 
Telephone 137.2 92.9 38.1 68.2 53.0 57.7 22.7 33.1 502.9 
Transport 225.4 150.8 65.7 176.7 94.5 140.8 67.0 85.9 1,006.9 
Medical 35.7 43.5 17.8 16.3 57.5 19.9 10.2 14.4 215.3 
Union dues 36.0 60.0 5.6 25.9 15.9 19.6 9.2 10.5 182.7 
Club fees 32.4 33.1 *3.0 6.0 14.6 13.1 *1.7 *3.0 106.9 
Entertainment allowance 45.9 16.7 3.7 4.7 10.0 21.9 *1.6 *1.1 105.4 
Shares 37.2 23.4 6.1 21.6 31.5 13.0 16.5 12.5 161.9 
Study leave 12.2 46.8 21.2 13.0 40.0 10.3 *3.2 7.2 154.0 
Superannuation 320.9 601.6 306.5 656.7 801.9 362.4 352.1 525.8 3,928.0 
Child care/education expenses 3.9 5.6 *0.7 *1.2 *2.7 *1.5 *0.9 *0.6 17.2 
Sick leave 364.5 685.0 338.7 767.5 893.0 444.1 389.1 618.0 4,499.8 
Holiday leave 365.3 688.5 337.9 774.7 894.9 448.9 392.0 623.5 4,525.6 
Long-service leave 298.9 608.5 314.8 623.9 804.8 334.4 326.9 508.2 3,820.5 
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TABLE 13. FULL-TIME EMPLOYEES IN MAIN JOB: TYPE OF BENEFIT RECEIVED 
AND SIZE OF LOCATION, JULY 1991 

'()()() 

Size oJ_location (emplot.ees2 
Type of benefit received Less than JO 10-19 20-99 JOO or more Don't know Total 

MALES 
Total 772.6 385.4 879.3 1,151.7 61.4 3,2505 

No benefits 52.9 12.1 13.4 9.5 5.0 93.0 
Holiday expenses 21.1 17.6 34.0 91.7 *1.2 165.6 
Low -interest finance 17.5 12.3 30.2 60.7 *1.6 122.3 
Goods or services 125.4 67.1 138.5 183.6 5.8 520.5 
Housing 72.2 16.7 28.3 33.0 *1.3 151.4 
Electricity 56.7 7.1 11.8 16.8 *0.3 92.7 
Telephone 157.6 44.1 97.9 125.5 *3.0 428.0 
Transport 281.7 104.3 224.4 244.8 12.2 867.4 
Medical 25.4 14.5 31.1 81.9 * 1.5 154.4 
Union dues 57.2 16.7 30.4 42.4 *1.7 148.5 
Club fees 28.4 8.8 18.9 29.9 *0.9 86.9 
Entertainment allowance 25.7 12.3 26.6 26.0 * 1.3 92.0 
Shares 32.0 11.3 22.3 63.6 *0.6 129.7 
Study leave 17.7 8.2 21.3 48.6 *0.4 96.1 
Superannuation 480.1 298.1 746.2 1,052.1 43.7 2,620.2 
Child care/education expenses 4.4 *0.6 *2.6 3.8 *0.0 11.4 
Sick leave 591.0 351.7 842.7 1,125.2 53.3 2,964.0 
Holiday leave 602.4 357.0 846.0 1,127.2 53.9 2,986.6 
Long-service leave 384.0 277.1 748.7 1,076.2 40.0 2,526.1 

FEMALES 
Total 367.0 2045 482.0 592.1 212 1,666.7 

No benefits 18.1 9.2 12.2 8.4 *3.0 50.8 
Holiday expenses 12.2 7.2 18.1 29.3 *0.5 67.3 
Low-interest finance 8.7 11.7 14.9 21.5 *0.3 57.1 
Goods or services 9i.3 35.8 77.8 115.8 *1.8 322.5 
Housing 15.6 *2.8 7.1 5.6 *0.3 31.3 
Electricity 16.9 *1.8 *3.1 *2.6 *0.3 24.6 
Telephone 35.6 6.2 14.8 18.1 *0.3 74.9 
Transport 54.2 16.2 32.1 36.6 *0.5 139.5 
Medical 12.6 8.1 12.3 27.6 *0.3 60.9 
Union dues 9.8 4.0 7.6 12.8 *0.1 34.2 
Club fees 5.8 *2.1 *3.2 8.7 *0.1 20.0 
Entertainment allowance 4.5 *1.3 4.6 *3.1 *0.0 . 13.5 
Shares 6.9 3.5 6.5 15.3 *0.0 32.1 
Study leave 8.6 *3.2 15.2 30.2 *0.7 57.9 
Superannuation 229.4 148.4 390.7 525.0 14.4 1,307.9 
Child care/education expenses *3.2 *0.0 *1.7 *0.9 *0.0 5.8 
Sick leave 304.3 185.3 456.9 572.7 16.6 1,535.8 
Holiday leave 307.5 185.8 455.5 573.9 16.3 1,539.0 
Long-service leave 195.0 143.1 403.8 540.5 12.1 1,294.4 

PERSONS 
Total 1,139.6 589.9 1,361.3 1,743.8 82.6 4,917.2 

No benefits 71.0 21.3 25.7 17.8 8.0 143.7 
Holiday expenses 33.3 24.8 52.1 121.0 * 1.7 232.9 
Low-interest finance 26.2 24.0 45.1 82.1 *1.9 179.4 
Goods or services 216.7 102.9 216.4 299.5 7.6 843.0 
Housing 87.8 19.5 35.4 38.5 *1.6 182.7 
Electricity 73.6 8.9 14.8 19.4 *0.6 117.3 
Telephone 193.2 50.3 112.6 143.6 *3.2 502.9 
Transport 335.9 120.5 256.5 281.4 12.7 1,006.9 
Medical 38.0 22.6 43.4 109.5 *1.8 215.3 
Union dues 67.0 20.6 38.0 55.1 *1.9 182.7 
Club fees 34.2 11.0 22.1 38.6 *1.0 106.9 
Entertainment allowance 30.3 13.6 31.2 29.1 *1.3 105.4 
Shares 38.9 14.8 28.7 78.9 *0.6 161.9 
Study leave 26.3 11.4 36.5 78.8 *I.I 154.0 
Superannuation 709.5 446.5 1,136.9 1,577.0 58.1 3,928.0 
Child care/education expenses 7.6 *0.6 4.3 4.7 *0.0 17.2 
Sick leave 895.3 537.0 1,299.6 1,698.0 69.9 4,499.8 
Holiday leave 909.9 542.8 1,301.5 1,701.1 70.3 4,525.6 
Long -service leave 579.1 420.2 1,152.5 1,616.6 52.1 3,820.5 



TABLE 14. ALL POPULATIONS BY STATES AND TERRITORIES OF USUAL RESIDENCE 
('000) 

Australian 
New South South Western Northern Capital 

Wales Victoria Queensland Australia Australia Tasmania Territory Territory Australia 

Population 1: 
All employees in main job 

(including persons attending school) 2,159.0 1,646.7 1,046.2 509.4 597.0 159.3 68.4 131.4 6,317.3 

Population 2: 
Employees in main job 

(excluding persons attending school) 2,113.3 1,606.0 1,018.6 499.0 584.3 156.1 66.4 126.7 6,170.4 

Population 3: 
Employees in main job who worked 

full-time in their main job 
(excluding persons attending school) 1,721.8 1,283.7 802.9 379.l 452.2 116.9 55.3 105.4 4,917.2 

Population 4: 
Employees in main job who received 

one or more benefits 
(excluding persons attending school) 1,915.7 1,480.5 913.2 450.3 530.7 139.4 59.7 116.2 5,605.7 

Population 5: - 
Employees in main job who were provided 

00 

with paid sick leave by their employer 
(excluding persons attending school) 1,692.0 1,321.5 768.9 381.0 474.2 120.3 52.l 105.5 4,915.5 

Population 6: 
Employees in main job who were provided 

with paid holiday leave by their employer 
(excluding persons attending school) 1,701.3 1,331.6 772.7 379.7 476.l 119.9 52.0 105.6 4,939.0 

Population 7: 
Employees in main job whose employer/ 

industry provided long-service leave 
(excluding persons attending school) 1,413.6 1,133.0 618.0 356.6 373.2 106.7 43.2 93.8 4,138.l 

Population 8: 
Employees in main job who received a 

superannuation benefit 
(excluding persons attending school) 1,467.6 1,224.1 742.5 367.3 390.l 118.7 47.3 100.2 4,457.9 

Population 9: 
Employees in main job who were covered 
by superannuation 
(excluding persons attending school) 1,605.1 1,311.9 811.8 406.3 449.3 127.7 51.4 107.0 4,870.5 
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EXPLANATORY NOTES 

Introduction 
The monthly population survey (which is described 

in The Labour Force, Australia (6203.0)) comprises the 
monthly labour force survey and supplementary topics. 
This publication contains some results of a supplementary 
survey run in association with the July 1991 labour force 
survey conducted throughout Australia. 

2. Of the respondents to the labour force survey, those 
who fell within the scope of the supplementary survey 
were asked additional questions. They were asked about a 
range of employment benefits provided to them by 
employers. 

Scope 
3. The scope of this supplementary survey was the 
same as that used for the labour force survey (described 
in full in The Labour Force, Australia (6203.0)), except 
that it was restricted to persons who were employed wage 
and salary earners ('employees') in their main job exclud­ 
ing persons on workers' compensation and persons who 
worked solely for payment in kind. The survey also ex­ 
cluded persons who worked without pay in a family 
business, and unpaid voluntary workers. 

Coverage 
4. In the population survey, coverage rules are applied 
which aim to ensure that each person is associated with 
only one dwelling, and hence has only one chance of 
selection. See The Labour Force, Australia (6203.0) for 
more details. 

Definitions 
5. Definitions of labour force and demographic clas­ 
sifications appearing in this publication are given in The 
Labour Force, Australia (6203.0). 

6. Unless otherwise stated, all characteristics referenced 
in this publication relate to the week before the interview 
(i.e. the reference week). 

Results of the survey 
7. The estimates in this publication refer to information 
collected in the survey month and, due to seasonal factors, 
may not be representative of other months of the year. 

8. Results of similar surveys, conducted in February to 
May 1979 and annually since August 1983 have been 
given in previous issues of this publication. 

9. It is proposed that this survey will be conducted next 
in August 1992. 

Discontinuities in the series 
10. The estimates for this survey are not strictly com­ 
parable with those obtained from the August 1990 survey. 
The scope of the 1991 survey and surveys run prior to 
August 1990 included all persons aged 15 and over. In 
August 1990, the survey excluded persons aged 70 and 
over. 

11. Care should be taken when comparing estimates 
from this survey with those obtained from previous 
Employment Benefits surveys. Tables 2 to 12 in this pub­ 
lication exclude school students who were also wage and 
salary earners. In previous surveys wage and salary 
earners also attending school were included in all tabula­ 
tions of total employees, but were assumed not to receive 
benefits other than leave and goods and services benefits. 

12. Care should also be taken when comparing 1990 and 
1991 employment benefits data. There was an elapsed 
time of only eleven months between repeats of the survey 
(August 1990 to July 1991). The usual period between 
Employment Benefits surveys is twelve months. 

Estimation procedure 
13. The estimates of employees aged 15 and over are 
derived from the population survey by use of a ratio es­ 
timation procedure, which ensures that the estimates 
conform to an independently estimated distribution of the 
population for each capital city and remainder of State by 
age, gender and labour force status, rather than to the cor­ 
responding distribution within the sample itself. 

Reliability of the estimates 
14. Estimates in this publication are subject to sampling 
and non-sampling errors. For more information refer to 
the Technical Note, Page 21. 

Related publications 
15. Other ABS publications which may be of interest in­ 
clude: 

The Labour Force, Australia (6203.0)-issued monthly 

Weekly Earnings of Employees (Distribution), Australia 
(6310.0)-issued annually 

Trade Union Members, Australia (6325.0)-issued 
two-yearly 

How Workers Get their Training, Australia 
(6278.0)-issued irregularly 

Employer Training Expenditure, Australia 
(6353.0)-issued irregularly 

Major Labour Costs, Australia (6348.0}-issued annually 

Annual and Long-Service Leave Taken, Australia, May 
1988 to April 1989 (6317 .0)-issued irregularly 

Superannuation, Australia (6319.0)-issued irregularly 

Directory of Superannuation Related Statistics (1131.0) 
- issued irregularly 

16. Also available on request from the Labour Force 
Section is a booklet entitled A guide to Superannuation 
Statistics from ABS Household and Employer Surveys. 



17. Current publications produced by the ABS are listed 
in the Catalogue of Publications and Products, Australia 
(1101.0). The ABS also issues, on Tuesdays and Fridays, 
a Publications Advice (1105.0) which lists publications to 
be released in the next few days. The Catalogue and Pub­ 
lications Advice are available from any ABS office. 

Symbols and other usages 
* subject to sampling variability too high for most 

practical uses. See the Technical Note, Page 21 
not applicable 

r revised 
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18. Because estimates have been rounded, discrepancies 
may occur between sums of the component items and to­ 
tals. 

Floppy disk service 
Selected ABS statistics are available on 
floppy disk. Further information is 
available on (06) 252 6684. 
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TECHNICAL NOTE 

2. Space does not allow for the separate indication of 
the standard errors of all estimates in this publication. A 
table of standard errors for general application is given on 
the following page. Since they are averages based on cal­ 
culations for a limited number of past surveys over a wide 
range of labour force characteristics these numbers will 
not give a precise measure of the standard error of a par­ 
ticular estimate but they will provide an indication of its 
magnitude. 

3. An example of the calculation and the use of stand­ 
ard errors in relation to estimates of persons is as follows. 
Table 8 shows the estimated number of males aged 25 to 
34 years who received a goods and services benefit is 
187,000. Since this estimate is between 100,000 and 
W0,000, the table below shows that the standard error for 
Australia will be between 4,300 and 5,800 in the standard 
error table and can be approximated by interpolation as 
5,600 (rounded to the nearest 100). Therefore, there are 
about two chances in three that the value that would have 
been produced if all dwellings had been included in the 
survey will fall in the range 181,400 to 192,600 and about 
nineteen chances in twenty that the value will fall within 
the range 175,800 to 198,200. This example is illustrated 
in the following diagram. 

('000) 

7. Published estimates may also be used to calculate the 
difference between two survey estimates (of numbers or 
percentages). Such an estimate is subject to sampling 
error. The sampling error of the difference between two 
estimates depends on their standard errors and the 
relationship (correlation) between them. An approximate 
standard error (SE) of the difference between two es­ 
timates (x-y) may be calculated by the following formula: 

8. The imprecision due to sampling variability, which is 
measured by the standard error, should not be confused 
with inaccuracies that may occur because of imperfections 

RSE (x/y) = ..j[RSE (x)]2 - [RSE (y)]2 

SE (x-y) = -V[SE (x)]2 + [SE (y)]2 

4. As can be seen from the standard error table, the 
smaller the estimate the higher is the relative standard 
error. Very small estimates are thus subject to such high 
standard errors (relative to the size of the estimate) as to 
detract seriously from their value for most reasonable 
uses. In the tables in this publication, only estimates with 
relative standard errors of 25 per cent or less and percent­ 
ages based on such estimates are considered sufficiently 
reliable for most purposes. However, estimates with larger 
relative standard errors have been included and are 
preceded by an asterisk (e.g. *3.4) to indicate they are 
subject to high standard errors and should be used with 
caution. 

5. Proportions and percentages fanned from the ratio of 
two estimates are also subject to sampling errors. The size 
of the error depends on the accuracy of both the 
numerator and the denominator. A formula to approximate 
the relative standard error (RSE) of a proportion is: 

While this formula will only be exact for differences be­ 
tween separate and uncorrelated characteristics or 
subpopulations it is expected to provide a good ap­ 
proximation for all differences likely to be of interest in 
this publication. 

6. Considering the example from paragraph 3 above, 
the 187,000 males represent 18.8 per cent of the 996,800 
male employees aged 25 to 34 years in July 1991. The 
standard error of 996,800 is approximately 11,100 so the 
relative standard error is 1.1 per cent. The relative stand­ 
ard error for 187,000 is 3.0 per cent. Applying the above 
fonnula, the relative standard error of the proportion is 
'1(3.0) 2 - (1.1) 2 or 2.8 per cent, giving a standard error 
for the proportion (18.8 per cent) of 0.5 percentage points. 
Therefore, there are about two chances in three that the 
proportion of male employees aged 25 to 34 years who 
had received a goods and services benefit in July 1991 is 
between 18.3 per cent and 19.3 per cent and nineteen 
chances in twenty that the proportion is within the range 
17 .8 per cent to 19 .8 per cent. 

2 chances in 3 that the 
value lies in this range 
if all dwellings in­ 
cluded 

19 chances in 20 that the 
value lies in this range 
if all dwellings included 

Estimated { value 

175.8 

181.4 

198.2 

Since the estimates in this publication are based on 
information obtained from occupants of a sample of 
dwellings, they are subject to sampling variability, that is, 
they may differ from those that would have been 
produced if all dwellings had been included in the survey. 
One measure of the likely difference is given by the 
standard error, which indicates the extent to which an es­ 
timate might have varied by chance because only a 
sample of dwellings was included. There are about two 
chances in three that a sample estimate will differ by less 
than one standard error from the number that would have 
been obtained if all dwellings had been included, and 
about nineteen chances in twenty that the difference will 
be less than two standard errors. Another measure of the 
likely difference is the relative standard error, which is 
obtained by expressing the standard error as a percentage 
of the estimate. 

187.0 

192.6 



in reporting by interviewers and respondents and errors 
made in coding and processing data. Inaccuracies of this 
kind are referred to as the non-sampling error, and they 
may occur in any enumeration, whether it be a full count 
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or a sample. Every effort is made to reduce the non-sam­ 
pl ing error to a minimum by careful design of 
questionnaires, intensive training and supervision of inter­ 
viewers and efficient operating procedures. 

STANDARD ERRORS OF ESTIMATES 

Australia 
NSW Vic. Qld SA WA Tas. NT ACT 

Relative 
standard 

error 
Size of estimate --number- (per cent) 

200 190 160 180 120 170 140 180 89.0 
300 290 280 240 200 220 150 210 170 230 75.2 
400 340 330 280 230 250 180 240 200 270 66.6 
500 380 370 310 260 280 200 260 220 300 60.5 
600 420 410 340 280 310 220 280 240 340 55.9 
700 450 440 370 310 330 240 300 260 370 52.2 
800 480 470 390 330 350 250 320 270 390 49.2 

1,000 540 530 440 370 390 280 360 300 450 44.5 
1,300 620 610 500 410 440 320 400 340 510 39.6 
1,500 660 650 530 440 470 340 430 360 560 37.0 
1,800 720 710 580 480 510 360 470 390 610 34.0 
2,000 760 750 610 510 540 380 490 410 650 32.4 
2,500 850 840 680 560 600 420 540 450 730 29.2 
3,000 920 910 740 610 650 450 590 490 800 26.8 
3,500 990 980 800 660 700 480 630 520 870 24.9 
4,000 1,050 1,050 850 700 740 510 670 550 930 23.3 
4,500 1,100 1,100 900 730 780 540 710 580 990 22.0 
5,000 1,200 1,150 940 770 820 560 750 600 1,050 20.9 
6,000 1,300 1,250 1,000 830 880 600 810 650 1,150 19.1 
8,000 1,450 1,450 1,150 950 1,000 670 930 730 1,350 16.6 

10,000 1,600 1,600 1,300 1,050 1,100 730 1,050 800 1,500 14.8 
20,000 2,200 2,200 1,750 1,400 1,500 920 1,400 1,050 2,050 10.4 
50,000 3,250 3,250 2,600 2,050 2,150 1,200 2,150 1,500 3,150 6.3 

100,000 4,300 4,300 3,400 2,650 2,850 1,500 3,000 1,900 4,300 4.3 
200,000 5,700 5,600 4,500 3,450 3,700 1,750 4,200 2,450 5,800 2.9 
300,000 6,600 6,600 5,200 3,950 4,300 1,900 2,800 6,900 2.3 
500,000 8,000 7,900 6,300 4,750 5,200 2,100 3,300 8,400 1.7 

1,000,000 10,300 10,100 8,100 6,000 6,600 11,100 1.1 
2,000,000 13,000 12,800 10,300 7,500 8,400 14,300 0.7 
5,000,000 17,600 17,100 13,900 19,700 0.4 

10,000,000 21,800 24,800 0.2 
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GLOSSARY 

All employees in main job: As for employees in main job 
defined below, but including school students aged 15 to 
20 years who also worked as wage and salary earners. 

Casual employees: employees in main job who were not 
entitled to either holiday leave or sick leave in their main 
job. 

Child care/education expenses: payment in full or in part 
by the employer of any expenses incurred in providing 
child care and/or in the education of an employees 
child(ren), e.g. tuition fees, books. 

Club fees: payment or subsidisation of the employees 
membership fee for a club or society (not being a union 
or professional association) of which he/she was a 
member. Deduction from the employees wages or salary, 
where the employee paid the full amount, was not 
considered to be a benefit. 

Current job: the main job in which employed during the 
reference week. 

Electricity, gas, oil: payment or subsidisation by a persons 
employer of household fuel and/or power expenses, 
including electricity, gas, oil and firewood. 

Employees in main job: employed persons aged 15 and 
over who worked in their main job for an employer for 
wages or salary, or in their own business either with or 
without employees, if that business was a limited liability 
company. This category excludes school students aged 15 
to 20 years who also worked as wage and salary earners. 
Persons who were on workers' compensation and persons 
who worked solely for payment in kind were excluded 
from the scope of the survey. 

Employment benefits: concessions, allowances or other 
privileges received by or provided to employees in their 
main job in addition to wages or salary while the 
employees were working for their current employer. Some 
benefits which were not included in the survey are certain 
allowances received in accordance with award provisions 
(e.g. safety clothing); maternity and paternity leave; and 
cash payments in the nature of wages or salary, over 
award payments, bonuses or payments in lieu of leave. 
Not all benefits came directly from the current employer 
but were received by or provided to employees from other 
sources as a result of their employment in a particular 
occupation or industry (e.g. a concession air fare granted 
by an airline to a travel agency employee; long-service 
leave granted by an industry to an employee in that 
industry). 

Entertainment allowance: regular provision of an amount 
for entertainment or hospitality expenses, or the 
reimbursement of expenses regularly incurred for 
entertainment or hospitality purposes. 

Full-time employees in main job: employees in main job 
for whom 'full-time' was the response to the question 'Is 

your main job full-time or part-time?' Excludes school 
students aged 15 to 20 years who were wage and salary 
earners. 

Goods and services: goods and services (not included 
under other headings) provided free or at a discounted 
price to an employee, e.g. a motor vehicle supplied at a 
discount price to an employee of a car manufacturer. 

Holiday expenses: any free or discounted holiday or 
holiday travel expenses paid for or subsidised as a result 
of a persons employment at the time of the survey. 

Holiday leave: provision by employers of paid holiday 
leave, as collected by responses to the question 'Does 
your employer provide you with paid holiday leave?'. 

Hours worked in main job: refers to actual hours worked 
during the reference week. 

Housing: assistance in the provision of, or subsidisation of 
the costs of, accommodation used as a residence by a 
person or his/her family. It included the provision to an 
employee, as an employee entitlement, of a residence 
owned by the employer, payment or subsidisation of rent 
or board, provision of a housing allowance and payment 
or subsidisation of water, sewerage or general rates 
payable to local government authorities. 

Industry: all occurrences of industry in this publication 
relate to main job and refer to Industry Division as 
defined by the Australian Standard Industrial 
Classification (ASIC) 1983. 

Long-service leave: provision by employers or industries 
of long-service leave to any employee, as collected by 
responses to the question 'Does your employer or industry 
provide long-service leave?'. Persons who 'did not know' 
whether they were provided with long-service leave were 
considered to be not in receipt of this benefit. 

Low-interest finance: finance provided by the employer, 
or as a result of working for the employer, at a 
low-interest rate. In cases where the employer was an 
institution which provided loans to persons other than its 
own employees, e.g. banks, a benefit was recorded only if 
the loan was at a lower rate of interest than the lender's 
usual rate for the particular purpose for which the loan 
was made. While loans made by lending institutions to 
non-employee members were not included under this 
definition, it is nevertheless known that some respondents 
reported, as low-interest finance, loans provided by 
institutions whose borrowers were restricted to employees 
of certain other organisations (e.g. some credit unions set 
up by companies, public service, etc.). 

Main English-speaking countries: the United Kingdom, 
Ireland, Canada, the United States of America, New 
Zealand and South Africa. 



Main job: the job in which most hours were usually 
worked. 

Medical or hospital: payment or subsidisation by the 
employer of an employees medical and/or hospital 
expenses, etc. and/or benefits fund contributions. 
Deduction from the employees wages or salary, where the 
employee paid the full contribution, was not considered to 
be a benefit. 

Occupation: all occurrences of occupation in this 
publication relate to main job and refer to Major Group as 
defined by the Australian Standard Classification of 
Occupations (ASCO) 1986. 

Part-time employees in main job: all employees for whom 
'part-time' was the response to the question 'Is your main 
job full-time or part-time?'. Excludes school students aged 
15 to 20 years who were wage and salary earners. 

Permanent employees: employees in main job who were 
entitled to holiday leave and/or sick leave in their main 
job. 

Sector in main job: is used to classify a respondents' 
employer as a public or private enterprise. Public sector 
includes local government authorities, government 
departments, agencies and authorities created by, or 
reporting to, the commonwealth and state parliaments. In 
July 1991 there were 36,400 persons for whom sector 
could not be determined. These persons were included in 
private sector for the purpose of this publication. 

Shares, rights or options benefit: receipt or provision of 
shares, rights or options in the employers business as an 
employee entitlement. 

Sick leave: provision by employers of paid sick leave, as 
collected by responses to the question 'Does your 
employer provide you with paid sick leave?'. 

Size of location: the number of persons employed at the 
location of the respondents main job. 

Special benefit: provision by employer of a holiday 
expenses, low-interest finance, goods or services, housing, 
electricity, gas, oil, telephone, transport, medical or 
hospital, union dues, club or society fees, entertainment 
allowance, shares rights or options, child care/education 
expenses or study leave benefit. 
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Standard benefit: provision by employer of an holiday 
leave, sick leave, long-service leave or superannuation 
benefit. 

Study leave: time off granted by the employer for 
attendance at classes during working hours, provided that 
the course being studied was not undertaken as a 
condition of employment. Thus apprentices, etc. attending 
college were not considered to be receiving a benefit, but 
other students were, even if they lost pay while on study 
leave or had to make up all of the time they were absent 
during working hours. 

Superannuation: membership of a superannuation or 
retirement benefits scheme, but only if the scheme was 
arranged or provided by the persons current employer 
even if the employer did not contribute to the fund. 

Superannuation coverage: membership of a 
superannuation or retirement benefits scheme. (There were 
412,600 employees covered by schemes not arranged or 
provided by their employers, and hence not considered to 
have received a superannuation benefit.) 

Telephone: payment or subsidisation by the employer of 
private telephone charges. 

Transport: assistance with day-to-day travelling for 
private purposes including the payment or subsidisation of 
the cost of travel to and from work by the provision of a 
vehicle or by other means, e.g. travelling allowance. This 
type of benefit when used for less frequent purposes, e.g. 
holidays, was classified as another type of benefit e.g. 
holiday expenses. 

Union dues: payment or subsidisation by the employer of 
the employees union membership dues or professional 
association membership fees. Deduction from the 
employees wages or salary, where the employee paid the 
full amount, was not considered to be a benefit. 

Wage and salary earner: refer to Employees in main job. 

Weekly earnings in main job: amount of 'last total pay' 
from main wage or salary job prior to the interview (i.e. 
before taxation and other deductions had been made). For 
persons paid other than weekly, earnings were converted 
to a weekly equivalent. No adjustment was made for any 
back payment of wage increases or pre-payment of leave, 
etc. 
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SPECIAL DAT A SERVICES 

DATA ITEMS AND HOW TO ORDER SPECIAL TABLES FROM THIS SURVEY 

The ABS offers a range of unpublished data from this survey upon request. When ordering special tables from this survey, 
please ensure you identify the population(s) and the data item(s) which you require. 

This section specifies the data items, categories and populations which relate to the survey and includes an order form 
for special tables. More detailed breakdowns of some data items are available on request. 

The population(s) for a particular data item refers to the persons in the survey to whom the data item relates. 

POPULATIONS 

POPULATION 1: All employees in main job (includes persons attending school) 

POPULATION 2: Employees in main job (excludes persons attending school) 

POPULATION 3: Employees in main job who worked full-time in their main job (excludes persons attending school) 

POPULATION 4: Employees in main job who received one or more benefits ( excludes persons attending school) 

POPULATION 5: Employees in main job who were provided with paid sick leave by their employer (excludes persons 
attending school) 

POPULATION 6: Employees in main job who were provided with paid holiday leave by their employer (excludes 
persons attending school) 

POPULATION 7: Employees in main job whose employer/industry provided long-service leave (excludes persons at­ 
tending school) 

POPULATION 8: Employees in main job who were covered by superannuation. (excludes persons attending school) 

POPULATION 9: Employees in main job who received a superannuation benefit (excludes persons attending school) 



DATA ITEM 
1 STATE OF USUAL RESIDENCE 

New South Wales 
Victoria 
Queensland 
South Australia 
Western Australia 
Tasmania 
Northern Territory 
Australian Capital Territory 

2 AREA OF USUAL RESIDENCE 
Metropolitan 
Non-metropolitan 

POPULATIONS 

ALL 

ALL 
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DATA ITEM 

7A BffiTHPLACE AND PERIOD OF 
ARRIVAL 
Born in Australia 
Born outside Australia 

Arrived before 1961 
Arrived 1961 - 1970 
Arrived 1971 - 1980 
Arrived 1981 - 1991 

7B BffiTHPLACE (1) 
Born in Australia 
Born outside Australia 

Born in main English speaking countries(a) 
Born in other countries 

ALL 

POPULATIONS 

ALL 

3 DISSEMINATION REGION OF USUAL 
RESIDENCE 
Standard labour force dissemination regions 

ALL 
(a) Comprises UK, Ireland, Canada, South Africa, USA 

and New Zealand. 

4 SEX 
Males 
Females 

5 MARITAL ST A TUS 
Married 
Not-married 

6A FAMILY STATUS (1) 
Member of a family 

Husband or wife 
With dependents present 
Without dependents present 

Sole parent 
Other family head 
Full-time student aged 15-24(a) 
Other child(b) of married couple or family head 
Other relative of married couple or family head 

Not a member of a family 
Living alone 
Not living alone 

Family status not determined 

ALL 

ALL 

ALL 

7C BffiTHPLACE (2) 
Born in Australia 
Born outside Australia 

Oceania 
New Zealand 

Europe and the USSR 
Germany 
Greece 
Italy 
Netherlands 
United Kingdom and Ireland 
Yugoslavia 

The Middle East and North Africa 
Lebanon 

Southeast Asia 
Malaysia 
Philippines 
Viet Nam 

Northeast Asia 
China 

The Americas 
Other 

India 

ALL 

(a) Excludes persons aged 20-24 attending school. 
(b) Aged 15 and over. 

6B FAMILY STATUS (2) ALL 
Member of a family 

Husband or wife 
With children aged 0-14 present 
Without children aged 0-14 present 

Sole parent 
With children aged 0-14 present 
Without children aged 0-14 present 

Other family head 
Full-time student aged 15-24(a) 
Other child(b) of married couple or family head 
Other relative of married couple or family head 

Not a member of a family 
Living alone 
Not living alone 

Family status not determined 

(a) Excludes persons aged 20-24 attending school. 
(b) Aged 15 and over. 

8 AGE 
15-19 
20-24 
25-34 
35-44 
45-54 
55-59 
60-64 
65 and over 

9 OCCUPATION OF MAIN JOB 
Managers and administrators 
Professionals 
Para-professionals 
Tradespersons 
Clerks 
Salespersons and personal service workers 
Plant and machine operators, and drivers 
Labourers and related workers 

ALL 

ALL 
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DATA ITEM POPULATIONS DATA ITEM POPULATIONS 

10 INDUSTRY OF MAIN JOB ALL 16 WEEKLY EARNINGS IN MAIN JOB($) ALL 
Agriculture, forestry, fishing and hunting Under 40 
Mining 40 and under 80 
Manufacturing 80 120 
Electricity, gas and water 120 160 
Construction 160 200 
Wholesale and retail trade 200 240 
Transport and storage 240 280 
Communication 280 320 
Finance, property and business services 320 360 
Public administration and defence 360 400 
Community services 400 440 
Recreation, personal and other services 440 4_80 

480 520 
11 FULL-TIME AND PART-TIME ALL 520 560 

EMPLOYEE IN MAIN JOB 560 600 
Full-time employee 600 640 
Part-time employee 640 680 

680 720 
12 FULL-TIME AND PART-TIME ALL 720 760 

EMPLOYEE IN ALL JOBS 760 800 
Full-time 800 840 
Part-time 840 880 

880 920 
13 HOURS WORKED IN MAIN JOB ALL 920 960 

960 1000 
O or less than 1 hour 1000 and over 
1-14 
15-19 17 WEEKLY EARNINGS IN ALL JOBS($) ALL 20-24 
25-29 Under 40 
30-34 40 and under 80 
35 80 120 
36-39 120 160 
40 160 200 
41-44 200 240 
45-48 240 280 
49 and over 280 320 

320 360 
14 HOURS WORKED IN ALL JOBS ALL 360 400 

O or less than 1 hour 400 440 
440 480 1-14 480 520 

15-19 520 560 20-24 560 600 
25-29 600 640 30-34 640 680 
35 680 720 36-39 720 760 
40 760 800 41-44 800 840 45-48 840 880 49 and over 880 920 

15 SECTOR OF MAIN JOB ALL 
920 960 
960 .. 1000 

Public 1000 and over 
Private 
Don't know 

18 NUMBER OF BENEFITS ALL 
None 
One 
Two· 
Three 
Four 
Five 
Six and over 



DATA ITEM POPULATIONS 
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DATA ITEM POPULATIONS 

20 NUMBER OF SPECIAL BENEFITS 
(EXCLUDES HOLIDAY, SICK AND 
LONG-SERVICE LEA VE AND 
SUPERANNUATION) 
None 
One or more 

21 TYPE OF BENEFIT 
No benefits 
Holiday expenses 
Low-interest finance 
Goods or services 
Housing 
Electricity, gas, oil 
Telephone 
Transport 
Medical or hospital 
Union or professional association fees 
Club or society fees 
Entertainment allowance 
Shares, rights or options 
Study leave 
Superannuation 
Child care education/expenses 
Sick leave 
Holiday leave 
Long service leave 

22 SOURCE OF HOLIDAY EXPENSES 
BENEFIT 
Current employer 
Other source 
Not provided 

23 SOURCE OF FINANCE BENEFIT 
Current employer 
Other source 
Not provided 

24 PURPOSE OF FINANCE BENEFIT 
To purchase or improve house or land 
To purchase a motor vehicle 
Other 
Not provided 

25 SOURCE OF GOODS BENEFIT 
Current employer 
Other source 
Not provided 

26 TYPE OF HOUSING BENEFIT 
Employee entitlement 
Employer subsidy 
Housing allowance 
Rates 
Not provided 

2,3,4 

2,3,4 

2,3,4 

2,3,4 

2,3,4 

1,2,3,4 

2,3,4 

28 TYPE OF TRANSPORT BENEFIT 
Vehicle only provided by employer 

Restricted to travel to and from work 
Not restricted 

Expenses only paid for by employer 
Restricted to travel to and from work 
Not restricted 

Vehicle and expenses provided 
Not provided 

29 TYPE OF STUDY BENEFIT 
Study as a condition of employment 
All time-off made up 
All time-off not made up 

Some or all paid for 
None paid for 

Not provided 

30 AMOUNT OF PAID HOLIDAY LEAVE 
O weeks 
1-2 weeks 
3 weeks 
4 weeks 
5 weeks 
6 weeks 
7 weeks and over 
Don't know 

31 ABILITY TO ACCRUE HOLIDAY LEA VE 
Can accrue holiday leave 
Cannot accrue holiday leave 
Don't know 

32 PROVISION OF SICK LEA VE 
Paid sick leave 
No paid sick leave 
Don't know 

33 PROVISION OF PAID HOLIDAY LEAVE 
Paid holiday leave 
No paid holiday leave 
Don't know 

34 PROVISION OF LONG-SERVICE LEA VE 
Long-service leave 
No long-service leave 
Don't know 

35 SUPERANNUATION COVERAGE 
Covered 
Not covered 

36 SOURCE OF SUPERANNUATION COVER 
Current employer 
Other source 
Not covered 

2,3,4 

2,3,4 

6 

6 

1,2,3,4,5 

1,2,3,4,6 

1,2,3,4,7 

2,3,4,9 

2,3,4,9 

19 NUMBER OF STANDARD BENEFITS 2,3,4 
(COMPRISES HOLIDAY, SICK AND 
LONG-SERVICE LEA VE AND 
SUPERANNUATION) 
None 
One or more 

27 TYPE OF TELEPHONE BENEFIT 2,3,4 
Rent paid or subsidised by employer 
Calls paid or subsidised by employer 
Not provided 



DATA ITEM POPULATIONS 
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DATA ITEM POPULATIONS 

37 STUDY AS A CONDITION OF 
EMPLOYMENT 
Not studying 
Studying 

Is condition of employment 
Not condition of employment 

Still at school 

2,3,4 38 PERMANENT OR CASUAL EMPLOYEE 
IN MAIN JOB 
Permanent employee 
Casual employee 

39 SIZE OF LOCATION, MAIN JOB 
Less than 10 employees 
10 - 19 
20 - 99 
100 or more 
Don't know 

ALL 

ALL 
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SUPPLEMENT ARY AND SPECIAL SURVEYS 

The supplementary and special surveys collect data on particular aspects of the labour force. It may be possible 
to order Unit Record Tapes on the following supplementary and special surveys by contacting the ABS. 

Title of Publication 

Alternative Working Arrangements, Australia, March to May 1982, September to November 1986 
Annual and Long Service Leave Taken, Australia, May 1988 to April 1989 
Career Paths of Persons with Trade Qualifications, Australia, 1989 
Career Paths of Qualified Nurses, Australia, 1989 
Child Care, Australia-May 1969, 1973, 1977; June 1980; November 1984; June 1987 
Employment Benefits, Australia. Annually. Latest issue July 1991 
How Workers Get Their Training, Australia, 1989 
Income Distribution Survey, Australia, Persons with Earned Income, 1986 
Job Search Experience of Unemployed Persons, Australia. Two-yearly. Latest issue July 1990 
Labour Force Experience, Australia. Annually. Latest issue March 1990 
Labour Force Status and Educational Attainment, Australia. Annually. Latest issue February 1991 
Labour Force Status and Educational Attendance, Australia. Latest issue September 1990 
Labour Force Status and Other Characteristics of Families, Australia. Annually. Latest issue June 1991 
Labour Force Status and Other Characteristics of Migrants, Australia, September 1990 
Labour Mobility, Australia. Annually. Latest issue February 1991 
Multiple Jobholding, Australia. Four-yearly. Latest issue August 1987 
Persons Employed at Home, Australia, April 1989 
Persons Not in the Labour Force, Australia. Annually. Latest issue September 1990 
Persons Who Had Re-entered the Labour Force, Australia, May 1985, May 1987, May 1990 
Persons Who Have Left the Labour Force, Australia, November 1985, April 1988, April 1991 
Retirement and Retirement Intentions, Australia, November 1989 
Successful and Unsuccessful Job Search Experience, Australia, July 1990 
Superannuation, Australia, February 1974, September to November 1982, November 1988 
Trade Union Members, Australia. Two-yearly. Latest issue August 1990 
Transition From Education to Work, Australia. Annually. Latest issue May 1991 
Underemployed Workers, Australia, May 1988 
Weekly Earnings of Employees (Distribution), Australia. Annually. Latest issue July 1991 
Working Hours Arrangements, Australia, February-May 1981 
Working Hours Arrangements-Supplementary Tables, Australia, February-May 1981 

Catalogue No. 

6341.0 
6317.0 
6243.0 
6277.0 
4402.0 
6334.0 
6278.0 
6546.0 
6222.0 
6206.0 
6235.0 
6272.0 
6224.0 
6250.0 
6209.0 
6216.0 
6275.0 
6220.0 
6264.0 
6267.0 
6238.0 
6245.0 
6319.0 
6325.0 
6227.0 
6265.0 
6310.0 
6338.0 
6339.0 
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SPECIAL DAT A REQUEST ORDER FORM 

EMPLOYMENT BENEFITS, JULY 1991 

Please specify your special data request(s) on the order form provided on the following page. 

The following points should be noted when requesting special tables: 

1. Table requests will be available on computer printout, floppy disk or microfiche. 

2. The current cost of special tables is as follows - 

No. of data items 
(excluding populations) 

2 
3 
4 
5 

6 or more 

Cost per table ($) 
120 
150 
210 
300 

negotiable 

NOTE (i) For tables provided on floppy disk, an additional cost of $65.00 per 360K will be charged; 

(ii) For tables provided on microfiche, an additional cost of $50.00 plus $5.00 per microfiche will 
be charged; 

(iii) Prices quoted are subject to revisions. 

3. Return the completed order form together with the address advice to - 

Assistant Director 
Labour Force Supplementary Surveys 
Australian Bureau of Statistics 
PO Box 10 
Belconnen ACT 2616 

OR 

Facsimile No. (06) 2526530 

4. The invoiced cost is payable in full within 28 days of supply. 

5. Any inquiries about this order should be directed to Mr Michael Jones on (06) 252 6503. 

- - - - -- - - - -- __ ..:}< _ - - -- -- ------ -- -- - - - - - - ------ - - -- - - - - ---- --------- - - - - - -- - - - - - - -- - -- -- - -- -------- - -- - - - -- - - - ----- - - - ---- - - -- --- - - - - --- -- - - --- - -- ----- -- - - -- - - - - - - -- 

ADDRESS ADVICE- DETACH AND FORWARD TOGETHER WITH YOUR COMPLETED ORDER 
FORM. 

Please send my order and invoice-to - 

NAME------------------------------ 
ORGANISATION-�����������������������­ 

ADDRESS-�������������������������- 
�------------���POSTCODE_���� 

TELEPHONE _ 

Date I I 

Employment Benefits, July 1991 

Signature _ 





------------------- :}<: -------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 

Employment Benefits, July 1991 

SPECIAL DATA REQUESTS 

Example: 

TABLE NO. 

1. 

DATA ITEM NO. 

4 (Sex) X 5 (Marital status) X 8 (Age) 

TABLE POPULATION 

2 

COST($) 

150 



-:Jla----.. 
Australian 
Bureau of 
Statistics 

For more information ... 
The ABS publishes a wide range of information on Australia's economic and social 
conditions. A catalogue of publications and products is available from any of our 
Offices (see below for contact details). 

Information Consultancy Service 
Special tables or in-depth data investigations are provided by the ABS Information 
Consultancy Service in each of our Offices (see below for contact details). 

Electronic Data Services 
A growing range of our data are available on electronic media. Selections of the most 
frequently requested data are available, updated daily, on DISCOVERY (Key *656#). 
Our TELESTATS service delivers major economic indicator publications ready to 
download into your computer on the day of release. Our PC-AUSSTATS service 
enables on-line access to a data base of thousands of up-to-date time series. 
Selected datasets are also available on diskette or CD-ROM. For more details on our 
electronic data services, contact Information Services in any of our Offices on the 
numbers below. 

Bookshops and Subscriptions 
There are over 500 titles available from the ABS Bookshops in each of our Offices. 
You can also receive any of our publications on a regular basis. Join our subscription 
mailing service and have your publications mailed to you in Australia at no additional 
cost. Telephone our Publications Subscription Service toll free on 008 02 06 08 
Australia wide. 

Sales and Inquiries 
1r 

SYDNEY (02) 268 4611 
MELBOURNE (03) 615 7000 
BRISBANE (07) 222 6351 
PERTH (09) 323 5140 

ADELAIDE (08) 237 7100 
HOBART (002) 20 5800 
DARWIN (089) 81 3456 
CANBERRA (06) 252 6627 

Information Services, ABS, PO Box 10, Belconnen ACT 2616 
or any ABS State office. 
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