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PREFACE

This publication presents the Second Edition of the Australian Standard
Classification of Occupations (ASCO). It is the product of a review jointly
undertaken by the Australian Bureau of Statistics (ABS) and the Department
of Employment, Education, Training and Youth Affairs (DEETYA).

The development of this Second Edition of ASCO was made necessary by
structural changes in the Australian labour market since the release of the
First Edition of ASCO in 1986. The changes include widespread industry and
award restructuring, technological change and competency-based approaches
to career entry and progression. The revised classification will have
important applications in statistical surveys, labour market analysis, vocational
education and training, job placement activities and careers guidance.

This single volume contains an account of the conceptual basis of ASCO, the
structure of the revised classification, the full occupation and group
definitions, and information on the conceptual and structural differences
between the First and Second Editions. The procedures and indexes needed
for assigning ASCO codes to occupation information are provided in the
companion publication ASCO Australian Standard Classification of
Occupations, Second Edition Manual Coding System: Occupation Level
(Cat. no. 1227.0). The contents of these two publications are also available
on ASCO Australian Standard Classification of Occupations, Second Edition
on CD-ROM (Cat. no. 1220.0.30.001). The CD-ROM contains a
Windows-based computer-assisted coding system, which allows ASCO codes
to be assigned to occupation information using computer assistance.

In the course of the review many individuals, government and private
organisations, professional associations, industry training bodies and unions
were consulted. The ABS and DEETYA would like to express their
appreciation to these individuals and organisations for their assistance.

W. McLennan
Australian Statistician
Australian Bureau of Statistics

and
S.T. Sedgwick
Secretary

Department of Employment, Education,
Training and Youth Affairs

July 1997
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CHAPTER 1

ASCO SECOND EDITION

THE REVIEW OF ASCO
FIRST EDITION

INTRODUCTION

The Australian Standard Classification of Occupations (ASCO), Second
Edition is the product of a review program undertaken jointly by a project
team from the Australian Bureau of Statistics (ABS) and the Department of
Employment, Education, Training and Youth Affairs (DEETYA) for use in the
collection, publication and analysis of statistics.

Major government agencies such as the Commonwealth Employment
Service, the Department of Immigration and Multicultural Affairs and
Comcare have incorporated ASCO into their reporting systems.

In addition, ASCO is the specified standard for the reporting of workplace
accidents under the revised Regulations of the Occupational Health and
Safety (Commonwealth Employment) Act 1991. Other organisations in both
the public and private sectors use ASCO to store and organise
occupation-related information for such purposes as policy development and
review, human resource management, labour market analysis and social
research.

ASCO is used in all ABS censuses and surveys where occupation data are
collected, including the 1986, 1991 and 1996 Censuses of Population and
Housing, the Labour Force Survey, the Survey of Employee Earnings and
Hours, the Survey of Employment and Unemployment Patterns and a wide
range of household surveys on particular social and labour market topics.
ASCO is also used in a number of ABS administrative by-product collections
such as births, deaths, marriages and divorces.

These introductory chapters provide an overview of the conceptual basis and
structure of ASCO Second Edition, describe some of the principal differences
between the First and Second Editions of ASCO, explain the ASCO Second
Edition Code Structure and outline the format of the ASCO Second Edition
occupation and group definitions.

Widespread industry and award restructuring, technological change and
competency-based approaches to career entry and progression have brought
about significant changes in the Australian labour market since ASCO First
Edition was released in 1986.

To ensure that occupation statistics classified to ASCO are relevant and
responsive to the current and evolving needs of the community, the ABS
and DEETYA commenced a review of the classification in 1992. This review
encompassed both the structural and the definitional content of the
classification.
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INTRODUCTION

THE REVIEW OF ASCO
FIRST EDITION continued

CONCORDANCE

The terms of reference for the review were as follows:

= provide a framework for analysing Australia’s occupation labour market
over the ten years from 1996 to 2005;

m take account of major new developments across employment, education
and training, particularly award restructuring and competency-based
approaches to career entry and progression (as distinct from approaches
based on time served or qualifications gained);

m take account of change and development within particular occupations,
due to technological changes and industry restructuring;

»  produce sound statistics which can be compared with those produced
from the ASCO First Edition and the International Standard Classification
of Occupations (ISCO); and

= develop a maintenance program, so that less work should be involved in
the movement towards a third edition for the Census of 2006.

The classification structure of the Second Edition was finalised in mid-1996
with details provided in Information Paper: ASCO—Australian Standard
Classification of Occupations (Cat. no. 1221.0) released in July 1996.

The Second Edition has been introduced to ABS collections from mid-1996
onwards, starting with the May 1996 Survey of Employee Earnings and
Hours, the August 1996 Labour Force Survey, and the 1996 Census of
Population and Housing. Occupation data from the Census and from the
Survey of Employee Earnings and Hours were dual coded to both the First
and Second Editions of ASCO, to provide a link between the two versions of
the classification.

Occupation data collected in the 1996 second wave of the longitudinal
Survey of Employment and Unemployment Patterns were coded to ASCO
Second Edition. Data from the 1995 first wave of this survey were originally
coded to ASCO First Edition and have been re-coded to the Second Edition.

Concordances between occupations in the two editions are included in this
document at Appendixes A and B. These show the links from ASCO Second
Edition to ASCO First Edition and from First Edition to Second Edition. The
concordances indicate where a one-to-one relationship exists between
occupations in the First and Second Editions and where a partial relationship
exists (indicated by the letter p).

These concordances provide a conceptual link between occupations in the
two editions of ASCO. A detailed link file indicating proportional
relationships (as well as one-to-one links) will be produced following the
completion of processing of data from the 1996 Census of Population and
Housing.
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CODING OCCUPATION
INFORMATION

REVIEWS AND REVISIONS TO
ASCO

INTRODUCTION

This publication is a reference document intended to provide a detailed
account of the content and structure of the ASCO Second Edition and to
assist the interpretation of statistics classified to it. It is not intended as a
means of assigning information about particular jobs to ASCO Second
Edition classes.

Assigning ASCO codes to occupation or job descriptions requires the use of
a rule-based system to ensure that it is performed in an accurate, consistent
and efficient manner. The system developed by the ABS for this purpose is
referred to as the ASCO Coding System.

To consistently and reliably allocate responses from statistical collections to
any level of the ASCO structure, as a2 minimum requirement data on
occupation tasks as well as the occupation title are needed. The coding
system, based on an index of responses given in ABS collections, is designed
to utilise, in a structured way, the responses from up to four distinct
questions: occupation title, main tasks performed, industry of employer and
employer’s name. Primary importance is given to the occupation title, but
extensive use is made of main tasks performed in the job. Restricted use
can also be made of information given in response to questions on industry
and employer’s name when it is collected.

This structured coding system may be implemented as a clerical procedure
or through computer-assisted coding. There is no functional difference
between the two forms of coding; that is, they are based on the same
coding methodology, index and procedures, and are designed to yield the
same results.

The review of ASCO was accompanied by the development of a
Windows-based structured coding system for PCs, which enables occupation
responses to be coded to either the unit group or occupation level of the
classification with a high degree of accuracy and consistency. This
Windows-based system will replace the ASCO Expert system (a DOS-based
system) which was developed for coding to ASCO First Edition.

Users who wish to assign ASCO Second Edition codes to occupation
information are advised to refer to the companion publication ASCO
Australian Standard Classification of Occupations, Second Edition Manual
Coding System: Occupation Level (Cat. no. 1227.0) or to use the
computer-assisted coding system. The manual coding system contains a
coding index together with a guide to using the coding index. The
Windows-based computer-assisted coding system is available on the ASCO
Australian Standarvd Classification of Occupations, Second Edition on
CD-ROM (Cat no. 1220.0.30.001) together with the full contents of both the
printed publications.

An important consideration when developing a statistical classification is the
need to build in sufficient robustness to allow for long-term usage. This
robustness facilitates meaningful time series analysis of data assigned to that
classification. At this stage, it is anticipated that ASCO Second Edition will
have a shelf life of approximately ten years, with the next major review to
commence early in the twenty-first century. There will be provision,
however, to make minor amendments to ASCO, such as updating
occupation descriptions, where it can be illustrated that significant user
requirements exist to warrant making a change.
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INTRODUCTION

INTERNATIONAL
COMPARABILITY

NEW ZEALAND STANDARD
CLASSIFICATION OF
OCCUPATIONS

The International Standard Classification of Occupations (ISCO) was
developed by the International Labour Office in Geneva. ISCO was first
issued in 1958 and revised versions were produced in 1968 and 1988. The
main aims of ISCO are to provide a basis for international comparisons of
occupation statistics between member countries and to provide a conceptual
model for the development of national occupation classifications. The most
recent edition, ISCO-88, was developed using a similar conceptual basis to
that of ASCO First Edition.

At the time of its release in 1986, ASCO First Edition was significantly
different from most other occupation classifications used by national and
international statistical agencies. The major change from international
practice at that time lay in the use of skill level and skill specialisation as
criteria to structure the occupation classification. ISCO-88 also uses these
criteria in the conceptual framework for the classification. Four broad skill
levels are used, defined in terms of the educational categories and levels
which appear in the International Standard Classification of Education,
published by the United Nations Educational, Scientific and Cultural
Organisation.

ISCO-88 consists of 10 major groups, 28 sub-major groups, 116 minor
groups and 390 unit groups. The occupation level is not defined in
ISCO-88, as it is expected that individual countries will develop this level of
detail to suit national requirements.

The ten major groups in ISCO-88 remain broadly similar to the nine ASCO
Second Edition major groups. The most significant difference at major
group level is that ISCO-88 has identified Skilled Agricultural and Fishery
Workers as a separate major group (Major Group 6), whereas ASCO Second
Edition includes Farmers and Farm Managers as a sub-major group in Major
Group 1 Managers and Administrators, and Skilled Agricultural and
Horticultural Workers as a sub-major group in Major Group 4 Tradespersons
and Related Workers.

ISCO-88 also includes a separate Major Group 0, for the Armed Forces. In
ASCO Second Edition, jobs held by members of the Armed Forces are
classified together with their civilian equivalents where these exist and to a
number of other specific occupations.

In common with ISCO-88, ASCO Second Edition now incorporates the
sub-major group as a level of aggregation between the major and minor
groups.

In 1995, Statistics New Zealand released the New Zealand Standard
Classification of Occupations (NZSCO), as the result of a minor review of the
previous NZSCO90. It is a skill-based classification which uses skill level and
skill specialisation as the primary criteria for classifying occupations.
NZSCO95 has nine major groups, similar to ASCO Second Edition, and has
the same five levels in the classification hierarchy—major group, sub-major
group, minor group, unit group and occupation.

Early in the development phase of ASCO Second Edition, consideration was
given to developing a joint Australian and New Zealand classification.
However, a number of practical issues precluded this development, chiefly
the timing of the ASCO review in relation to NZSCO and the need to have
ASCO Second Edition ready for use in the 1996 Census.
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CHAPTER 2

THE CONCEPTS OF ‘JOB’
AND ‘OCCUPATION’

CLASSIFICATION CRITERIA

Skill level

THE CONCEPTUAL BASIS OF ASCO

ASCO is a skill-based classification which encompasses all occupations in the
Australian work force. The concept of ‘job’ and ‘occupation’ are
fundamental to an understanding of the classification.

A ‘job’ is a set of tasks designed to be performed by one individual in return
for a wage or salary. Of course, some people may work for themselves but
are still regarded as having a job and belonging to the labour force.

An ‘occupation’ is a set of jobs with similar sets of tasks. An occupation in
ASCO is a collection of jobs which are sufficiently similar in their main tasks
to be grouped together for the purposes of the classification.

In ASCO, occupations are classified according to two main criteria—skill level
and skill specialisation

The skill level of an occupation is defined as a function of the range and
complexity of the set of tasks involved—the greater the range and
complexity of the set of tasks, the greater the skill level of the occupation.

In ASCO First Edition, skill level was measured operationally as the amount
of formal education, on-the-job training and previous experience usually
necessary for the satisfactory performance of the set of tasks.

For the Second Edition, the skill level criterion has been applied more
strictly than in the First Edition and has been measured operationally in a
slightly different way. In particular, reference to on-the-job training is a less
explicit component of the operational measure.

Whilst the concept of skill level remains unchanged in ASCO Second Edition,
the operational criteria used to measure skill level have been refined to
reflect competency-based initiatives in employment and training and to
increase the emphasis on entry requirements to an occupation. This
emphasis on entry requirements arises in part from the difficulty in
objectively measuring the skill level required for the satisfactory performance
of tasks.

The criteria used in ASCO Second Edition to measure skill level are the:
= formal education and/or training; and
®  previous experience

usually required for entry to an occupation.

In instances where information relating to these entry requirements was not
available, relevant minimum endorsed competency standards were also
considered where appropriate.
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THE CONCEPTUAL BASIS OF ASCO

CLASSIFICATION CRITERIA

continued

Skill specialisation

Where these criteria were not sufficient, skill level is determined by
application of a secondary set of criteria:

m  breadth/depth of knowledge required
= range of skills required
= variability of operating environment

m level of autonomy as determined by the degree of discretion and choice
which may be required to perform the set of tasks.

In ASCO Second Edition, the period of on-the-job training is no longer
included as an explicit criterion for measuring skill level. This is in response
to ongoing changes in the Australian work force, especially the increasing
emphasis now being given to competency-based training as opposed to a
time-served approach. In addition, on-the-job training is seen as being
incompatible with the ASCO Second Edition emphasis on requirements for
entry to an occupation. However, in some of the cases where the
application of entry skill level is considered inappropriate, on-the-job training
has been used as an indicator of the secondary set of criteria.

The determination of the skill level of each occupation requires some
subjective judgement. As a result of the review, the skill level statements
provided in the occupation and group definitions represent the best
judgement of the project team and should be interpreted as indicative only.

For some occupations there may be a number of possible entry routes and
in these cases the occupation and group definitions attempt to identify the
entry routes. With continuing changes in education and training initiatives, in
particular the terminology used when describing formal educational
qualifications, the definitions have been written to be as general but as
accurate as possible at the time of publication.

It is important to note that skill level, in ASCO, is an attribute of
occupations and not an attribute of the particular individuals who hold jobs
in those occupations. To classify the occupation ‘plumber’ to a particular
skill level in the ASCO structure it is necessary to consider the amount of
formal education and previous experience that is usually required for an
individual to gain entry to that occupation.

When coding jobs to ASCO it is not relevant whether a particular individual
working as a plumber has this amount of formal education or training or
previous experience. Nor is it relevant whether the individual is an extremely
competent, an average, or an extremely poor plumber. The individual’s job
would be classified to the occupation ‘plumber’ and the job would be
assigned that ASCO code.

The definitions and descriptions of individual occupations in ASCO Second
Edition have necessarily involved some broad generalisations across a range
of particular jobs which may vary in content and characteristics according to
industry, enterprise and location. The information in these descriptions
should be interpreted and used accordingly.

The skill specialisation of an occupation is a function of the field of
knowledge required, tools and equipment used, materials worked on, and
goods or services provided in relation to the tasks performed.
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CLASSIFICATION CRITERIA

continued

Field of knowledge required

Tools and equipment used

Materials worked on

Goods or services provided

APPLICATION OF THE
CRITERIA

THE CONCEPTUAL BASIS OF ASCO

The definition of skill specialisation remains unchanged from the First
Edition but includes reference to non-production based operations. For
example, tools and equipment can also include all forms of computer-based
equipment, personal interaction, and art or design techniques. Materials
worked on can also include data and individual or group service. The First
Edition term ‘goods and services produced’ has been renamed ‘goods or
services provided’.

The four dimensions which comprise the skill specialisation criterion are
defined as follows:

This is the subject matter knowledge which is essential for satisfactory
performance of the tasks of an occupation.

This includes all forms of plant, machinery, computer-based equipment or
hand tools used in the performance of the tasks, as well as intellectual tools
such as personal interaction, and art or design techniques.

The term plant is used to describe mobile or stationary equipment which is
large in size, performs several related functions, and is usually controlled by
an internally located operator.

The term machinery is used to describe stationary equipment which is not
as large as plant, performs one processing function and is usually controlled
by an externally located operator.

The term hand tools is used to describe equipment which is small enough
to be moved by one person.

This refers to materials of both a concrete and abstract nature which are
extracted, processed, transformed, refined or fabricated as an essential part
of the tasks performed. Examples of materials worked on include wood,
metal, livestock, accounting data, text, people and organisations.

This refers to the end product of the performance of the tasks of an
occupation including physical goods, personal or other services, or abstract
goods such as a software application or statistical information.

The classification criteria specified above could be used to organise
individual occupations into progressively larger groups in a hierarchy in a
number of different ways. The relative importance attached to each
classification criterion, and to each dimension of the classification criteria at
different levels in the classification hierarchy, could have a significant impact
on the structure of the classification. A conceptual model for the
classification therefore needs to specify the relevant weight to be assigned to
particular classification criteria at particular levels of the classification.

When such a model is used for the construction of a classification, a number
of decisions have to be made to ensure that the resulting classification
structure and the categories within it are meaningful, satisfy particular user
needs and requirements, and can be used in a practical way for the
production and dissemination of statistical and other information.
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THE CONCEPTUAL BASIS OF ASCO

APPLICATION OF THE
CRITERIA continued

Skill level of the major
groups

Although the classification criteria in ASCO Second Edition remain largely
the same as those used in the First Edition, a number of issues associated
with the application of these criteria to the design of the classification were
reconsidered as part of the review. This was necessary to reflect the
considerable technological and structural change which had taken place and
is continuing to take place in the Australian work force, and to take account
of some of the difficulties which users of the classification had identified
with the First Edition.

In the First Edition the primary criterion used for assigning occupations to
major groups was skill level. Minor groups, unit groups and occupations
were differentiated from each other on the basis of a progressively finer
interpretation of the skill specialisation criterion. At the most detailed level
(occupation), that is within unit groups, some occupations were
differentiated from each other on the basis of detailed skill level. For
example, supervisory and apprentice or trainee occupations were identified
at this level only.

It became evident during early consultations with key stakeholders that
there was strong support for ASCO Second Edition to continue to use skill
level as the primary criterion for differentiating major groups. There was
significant concern however that the eight major groups in ASCO First
Edition were not sufficiently differentiated from each other on the basis of
skill level.

For example, in the First Edition all occupations in which the primary tasks
included selling were classified in Major Group 6 Salespersons and Personal
Service Workers, even if the skill level of a particular occupation was
significantly higher or lower than the typical skill level of occupations in
Major Group 6. The result of this was to create a classification structure
which comprised major and minor groups which made intuitive sense but
which included occupations of diverse skill levels.

There was a significant overlap in the skill level of many of the ASCO First
Edition major groups. In particular many of the occupations in Major Group
1 Managers and Administrators were less skilled than many of the
occupations in Major Group 2 Professionals. Similarly, there was a significant
degree of overlap in terms of skill level between occupations in Major Group
4 Tradespersons, Major Group 5 Clerks, and Major Group 6 Salespersons
and Personal Service Workers.

An important objective of the review therefore was to devise a classification
structure in which the major groups were more homogeneous in terms of
skill level than in the First Edition. This had to be achieved however,
without applying the skill level criterion so rigorously as to produce
classification categories which did not make intuitive sense and would not
be useful for most analytical purposes.

The method adopted in ASCO Second Edition was to assign each of the
major groups in ASCO Second Edition to one of five broad skill levels.
Following consideration of a number of practical issues, including statistical
balance and feasibility, it was decided to create nine major groups. These
major groups are differentiated from each other firstly on the basis of skill
level. Where two major groups are assigned to the same skill level they are
differentiated from each other on the basis of skill specialisation.
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APPLICATION OF THE
CRITERIA continued

Skill level and the
Australian Qualifications
Framework (AQF)

Skill Level 1
Skill Level 2
Skill Level 3
Skill Level 4
Skill Level 5

THE CONCEPTUAL BASIS OF ASCO

The criteria used in ASCO Second Edition to measure skill level are formal
education and/or training and previous experience usually required for entry
to the occupation.

Because of the introduction of the Australian Qualifications Framework
(AQF), ASCO Second Edition uses the new terminology for the levels of
formal education and training, rather than the old terminology as previously
used under the Register of Australian Tertiary Education. Detailed
descriptions of the different levels in the AQF can be found in the
Australian Qualifications Framework Implementation Handbook (August
1995) released by the Ministerial Council on Education, Employment,
Training and Youth Affairs.

The levels of qualifications in the AQF are as follows:

Certificate I
Certificate II
Certificate III
Certificate IV
Diploma
Advanced Diploma
Bachelor Degree
Graduate Certificate
Graduate Diploma
Masters Degree
Doctoral Degree.

The five skill levels in ASCO Second Edition are defined in terms of the AQF
levels as follows.

Most occupations in Major Groups 1 and 2 have a level of skill
commensurate with a bachelor degree or higher qualification or at least 5
years relevant experience. In some instances relevant experience is required
in addition to the formal qualification.

Most occupations in Major Group 3 have a level of skill commensurate with
an AQF Diploma or Advanced Diploma or at least 3 years relevant
experience. In some instances relevant experience is required in addition to
the formal qualification.

Most occupations in Major Groups 4 and 5 have a level of skill
commensurate with an AQF Certificate III or IV or at least 3 years relevant
experience. In some instances relevant experience is required in addition to
the formal qualifcation.

Most occupations in Major Groups 6 and 7 have a level of skill
commensurate with an AQF Certificate II or at least 1 years relevant
experience. In some instances relevant experience is required in addition to
the formal qualification.

Most occupations in Major Groups 8 and 9 have a level of skill
commensurate with completion of compulsory secondary education or an
AQF Certificate I qualification.
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THE CONCEPTUAL BASIS OF ASCO

APPLICATION OF THE
CRITERIA continued

Apprentices and trainees

The following table illustrates the assignment of the major groups to the five
skill levels:

Major Group Skill Level
1 Managers and Administrators 1
2 Professionals 1
3 Associate Professionals 2
4 Tradespersons and Related Workers 3
5 Advanced Clerical and Service Workers 3
6 Intermediate Clerical, Sales and Service Workers 4
7 Intermediate Production and Transport Workers 4
8 Elementary Clerical, Sales and Service Workers 5
9 Labourers and Related Workers 5

Although ASCO Second Edition applies skill level more rigorously than the
First Edition, judgements about the actual skill level of an occupation may
not always concur with the views of all users. In some instances it has been
necessary to place occupations in major groups which may have a higher or
lower skill level because a very rigid application of the skill level criterion
would result in very dissimilar occupations being grouped together. In these
cases, occupations may be grouped with like occupations which have a
different skill level, as in the case of apprentices and tradespersons in Major
Group 4.

The application of the classification criteria to the classification of
apprentices and trainees in ASCO deserves special explanation. In ASCO First
Edition apprentice and trainee occupations were classified in the same unit
group as the occupations for which the apprentices or trainees were being
trained.

Some users felt that this practice led to major and minor groups which were
too diverse in terms of skill level. Others felt that it was more appropriate to
be able to identify all occupations with a particular skill specialisation in the
same unit group, and that in reality the difference in skill level between a
final year apprentice and a fully qualified tradesperson was small.

An additional concern was that in ASCO First Edition only one apprentice
occupation was identified per unit group. In those unit groups which
contained a number of trades occupations it was therefore not possible to
identify the total number of persons employed and training for a particular
trade.

The focus on entry requirements for the measurement of skill level and the
consequent abandonment of on-the-job training as an explicit measure of
skill level, led the Review Team to re-evaluate the treatment of apprentice
and trainee occupations in the classification.
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APPLICATION OF THE
CRITERIA continued

Supervisory occupations

THE CONCEPTUAL BASIS OF ASCO

Analysis of occupation responses to 1996 Census Dress Rehearsal data was
undertaken to ascertain the feasibility of classifying apprentice and trainee
occupations at a lower skill level (that is, in a different major group to the
parent occupation). As a result of this analysis, it was determined that it
was not generally possible to classify apprentice and trainee occupations in
different major groups from their parent occupations. Apprentices and
trainees are therefore generally located in the same unit group as the
occupations they are training toward, the exceptions being Office Trainees
and Sales and Service Trainees which are unit groups of their own. It is
acknowledged that the skill level for entry into occupations as an apprentice
or trainee is lower than the skill level requirements of the occupation.

Most tradespersons unit groups in ASCO Second Edition include an
apprentice occupation corresponding to each tradesperson occupation in
that unit group.

The treatment of supervisory occupations in ASCO Second Edition differs
from that in First Edition. In the First Edition, supervisory occupations were
generally classified in the same unit group as their associated
non-supervisory occupations. In the Second Edition where it is clear that a
higher level of skill and training is required for entry to a given supervisory
occupation, this supervisory occupation has been classified at a higher skill
level. This means that the supervisory occupation is in a different major
group to its associated non-supervisory occupations.

It has, however, been necessary to classify a number of supervisory
occupations together with the occupations they supervise as it is not
practicable to make the necessary distinction in statistical collections. In
some of these cases there is nevertheless a marked difference in the tasks
performed, and so a separate supervisory occupation has been specified
within the same unit group as the occupation supervised.

Examples of where supervisory occupations have been classified at a higher
skill level include:

m the occupations Retail Supervisor and Checkout Supervisor have been
classified at Skill Level 4 in Major Group 6 Intermediate Clerical, Sales
and Service Workers, while the occupations which are generally
supervised by persons in these categories are located at Skill Level 5 in
Major Group 8 Elementary Clerical, Sales and Service Workers.

Some examples of where it was not statistically feasible to classify
supervisors to a major group at a higher skill level include:

m Supervisor, Sewing Machinists and Supervisor, Forestry and Logging
Workers which are classified in the same unit groups as their associated
non-supervisory occupations (Major Group 7 Intermediate Production and
Transport Workers) but identified as separate occupations.
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THE CONCEPTUAL BASIS OF ASCO

STRUCTURAL CHANGE IN
THE LABOUR FORCE

A number of changes reflected in the ASCO Second Edition structure are the
result of the emergence and decline of occupations in the Australian labour
market. The increased significance of various industry sectors to the
economy, in particular the service and information technology sectors, has
led to the emergence of a number of new occupations. Conversely,
technological and structural changes in the Australian work force have also
resulted in the decline of many older occupations. The trend towards the
upgrading of skills and training required for many occupations has also
resulted in the reclassification of certain occupations to more appropriate
skill levels in the Second Edition. A particularly important issue was that the
broadening of skills and training, and different pathways in education and
training, have resulted in the emergence of new generalised occupations.
Workers in these new generalised occupations are multi-skilled and may
perform tasks which span more than one traditionally defined occupation.

An important objective in the development of ASCO Second Edition,
therefore, was to determine an appropriate way within the classification
structure to deal with this growing trend towards multi-skilling and
broad-banding of industrial awards. There was a strong demand for the
increased flexibility in the occupational structure of the work force to be
reflected in the structure of the classification.

Consultation with a wide range of stakeholders revealed that this process
was quite well advanced in some sectors of the economy and in some
enterprises, whereas in others the traditional specialisations remained or new
specialisations were emerging.

This is dealt with in the Second Edition by creating new occupations and
unit groups for the new multi-skilled occupations at the same time as
retaining unit groups and occupations for many of the specialised
occupations. For example, Minor Group 411 Mechanical Engineering
Tradespersons contains the Unit Group 4111 General Mechanical
Engineering Tradespersons for the emerging multi-skilled occupation, but
retains unit groups for some of the more specialised traditional occupations
such as Toolmakers.

This approach allows the classification to be used to measure the extent to
which the trend towards multi-skilling and broad-banding is having an
impact on various sectors of the economy, the extent to which the more
traditional occupations are dying out and the extent to which new highly
specialised occupations are emerging.

Although there was a demand from some users for some specialised
occupations to be removed and incorporated into a single broad-banded
category, it was clear that many users required the more detailed
information. An alternative approach suggested was to reflect this new
flexibility by assigning jobs for individuals to more than one category in the
classification to reflect their mix of skills. Such an approach would have
been inconsistent with the requirements for a statistical classification to
assign all jobs in the Australian labour market to one and only one
occupation.

Overall, these technological and structural changes, and the response to
them in the Second Edition, have led to a modest reduction in the number
of occupations defined in the classification. In the First Edition there were
1,079 occupations, compared to 986 in the Second Edition.
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STATISTICAL BALANCE

THE CONCEPTUAL BASIS OF ASCO

As a general principle, a classification used for the dissemination of statistics
should not have categories at the same level in its hierarchy which are too
disparate in their population size. This is necessary to allow the
classification to be used effectively for the cross-tabulation of aggregate data
and the dissemination of data from sample surveys. For example, if some of
the nine ASCO major groups accounted for only 2% or 3% of the labour
force and another accounted for 60% or 70%, it would be difficult to use the
classification for balanced analysis. This principle is referred to by the term
‘statistical balance’.

In ASCO Second Edition, the statistical balance principle is applied by
building the classification structure in such a way that no major group is
more then 50% larger or 50% smaller than the average size of a major
group. As there are nine major groups, the average size of a major group is
one-ninth of the employed labour force. The principle is applied in a similar
way, but progressively less strictly at lower levels of the hierarchy. For
example, the minimum acceptable size for an ASCO occupation is generally
300 full-time jobs. The mimimum size for a unit group is 1,000, but ideally
the target for a unit group is 3,000. Some exceptions are made, however,
for occupations of particular strategic or labour market significance.
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CHAPTER 3

CRITERIA

SKILL LEVEL

Formal education

Previous experience

SKILL SPECIALISATION

14

SUMMARY OF ASCO CRITERIA

The structure of ASCO is defined in terms of two broad criteria—skill level
and skill specialisation.

The skill level of an occupation is a function of the range and complexity of
the set of tasks involved.

This is measured by the:
» formal education and/or training
m  previous experience

usually required for entry into an occupation.

Formal education and/or training consists of three types: primary, secondary
and tertiary education. Primary and secondary education are measured in
years of schooling. Tertiary education is divided into categories consistent
with those stated in the AQF.

This variable is defined as the number of years of relevant experience gained
in other occupations which contribute to the satisfactory performance of the
set of tasks.

Where these criteria are not sufficient for determining the skill level of a
particular occupation, the range and complexity of the set of tasks involved
is determined by application of a secondary set of criteria (for which
on-the-job training may be a useful measure):

» breadth/depth of knowledge required

= range of skills required

» variability of operating environment

= level of autonomy as determined by the degree of discretion and choice
which may be required to perform the set of tasks.

This criterion is is used to group occupations according to fype of skill. It is
measured by:

s field of knowledge required
= tools and equipment used
= materials worked on

= goods or services provided.
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SKILL SPECIALISATION continued

Field of knowledge

Tools and equipment used

Materials worked on

Goods or services provided

SUMMARY OF ASCO CRITERIA

This variable indicates the subject matter which is essential to the tasks
performed.

This variable includes the plant, machinery or tools used in the performance
of the tasks. It also includes all forms of computer-based equipment,
personal interaction, and art or design techniques.

This variable indicates the materials which are processed, refined or
fabricated as an essential part of the tasks performed. It also includes data,
and individual or group services.

This variable indicates the goods or services provided as a result of the tasks
performed, and includes data and personal services.
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CHAPTER 4 STRUCTURE AND FORMAT OF ASCO SECOND EDITION

CLASSIFICATION STRUCTURE The Structure of ASCO Second Edition comprises five hierarchical levels:
Major Group, Sub-Major Group, Minor Group, Unit Group and Occupation.

Major groups  Major groups are:
m the broadest level of the classification
m  denoted by 1-digit codes

» distinguished from each other on the basis of skill level and, where
necessary, the broad concept of skill specialisation.

There are 9 major groups.

Sub-major groups  Sub-major groups are:
» subdivisions of the major groups

» denoted by 2-digit codes (the relevant major group code plus an
additional digit)

» distinguished from other sub-major groups in the same major group on
the basis of broadly stated skill specialisation.

There are 35 sub-major groups.

Minor groups  Minor groups are:
» subdivisions of the sub-major groups
= denoted by 3-digit codes

» distinguished from other minor groups in the same sub-major group on
the basis of less broadly stated skill specialisation.

There are 81 minor groups.

Unit groups  Unit groups are:
m subdivisions of the minor groups
» denoted by 4-digit codes

» distinguished from other unit groups in the same minor group on the
basis of a finer degree of skill specialisation.

There are 340 unit groups.
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CLASSIFICATION STRUCTURE

continued

Occupations

STRUCTURE AND FORMAT OF ASCO SECOND EDITION

Occupations are:
m subdivisions of the unit groups
»  denoted by 6-digit codes

» distinguished from other occupations in the same unit group on the
basis of detailed skill specialisation

= sets of jobs which involves the performance of a common set of tasks.

There are 986 occupations.

It should be noted that because there are more than nine unit groups
within each of the Minor Groups 238 Miscellaneous Health Professionals,
and 498 Miscellaneous Tradespersons and Related Workers, unit group codes
within these minor groups commence with the digits 238 and 239, and 498
and 499 respectively.

This 5-level hierarchy represents a change from ASCO First Edition where
the structure consisted of four levels: Major Group, Minor Group, Unit
Group and Occupation. The Sub-Major Group level has been added to the
structure to enhance users’ options for statistical output. The table below
indicates the number of groups in each edition:

First Second

Edition Edition
Major group 8 9
Sub-major group n.a. 35
Minor group 52 81
Unit group 282 340
Occupation 1079 986

A schematic representation of the classification structure can be found in the
diagram on page 21.

In recognition of the need to maintain comparability and consistency
between the two editions, changes at the unit group (four-digit) level have
been made only where this was unavoidable. Despite changes to the unit
group codes and titles, a large proportion of the First and Second Edition
unit groups can be linked to facilitate time series analysis.

In terms of comparability between ASCO First and Second Edition,
approximately two-thirds of the old and new unit groups are directly
comparable while the remaining First Edition unit groups have been
distributed into a number of new unit groups in the Second Edition.
Information on the relationships between categories in the two editions can
be found in Appendixes A and B.
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STRUCTURE AND FORMAT OF ASCO SECOND EDITION

MAJOR STRUCTURAL
DIFFERENCES BETWEEN
FIRST AND SECOND EDITIONS

Managing supervisors

Clerical, sales and service
occupations

Air and Sea Transport
Technical Workers

Nurses

RESERVED CODES

Residual categories

Supervisors, apprentices
and trainees

The stricter approach to the application of the skill level criterion has
resulted in changes to the way some occupations are classified in ASCO
Second Edition. As explained in detail in Chapter 2, the nine major groups
in the Second Edition are grouped into five skill levels. Major groups at the
same skill level are differentiated according to a broad application of the skill
specialisation concept.

Managers of small sales and service organisations and businesses which do
not necessarily have a hierarchy of managers, are now classified in Major
Group 3 Associate Professionals, in contrast to First Edition where they were
classified in Major Group 1, along with Managers and Administrators.

An important change has been the reorganisation of the First Edition Major
Group 5 Clerks, and Major Group 6 Sales and Personal Service Workers, into
three major groups at different skill levels. This better reflects the skill levels
of the occupations they cover. There are now three major groups which
cover all clerical, sales and service occupations—-Major Group 5 Advanced
Clerical and Service Workers, Major Group 6 Intermediate Clerical, Sales and
Service Workers, and Major Group 8 Elementary Clerical, Sales and Service
Workers.

The occupations in ASCO First Edition Minor Group 33 Air and Sea
Transport Technical Workers have been moved to Major Group 2
Professionals in ASCO Second Edition and are included in Minor Group 254
Miscellaneous Professionals.

The First Edition Minor Group 34 Registered Nurses has been moved to
Major Group 2 Professionals and is now Minor Group 232, Nursing
Professionals. In addition, the First Edition Unit Group 6603 Enrolled
Nurses has been moved to Major Group 3 Associate Professionals and is now
Minor Group 341 Enrolled Nurses.

Occupation codes in ASCO end in odd digits to allow for future expansion
of the classification without the need for substantial renumbering of the
classification. Certain codes are reserved for residual categories and for
supervisory and trainee occupations.

A set of codes is reserved for residual categories at the sub-major, minor
and unit group levels of the classification. Two digit, three digit and four
digit codes ending in ‘9’ are reserved for the residual categories at the
sub-major, minor and unit group levels respectively. In addition, the codes
238 and 498 are reserved for the minor group residual categories
Miscellaneous Health Professionals and Miscellaneous Tradespersons and
Related Workers respectively.

At the occupation level, codes ending in ‘-79’ and ‘99’ are reserved for
residual occupation groups.

At the occupation level there are two sets of reserved codes—those for
supervisors and those for apprentices and trainees.

Supervisory codes end in digits within the range ‘01’ to -09’.

Apprentice and trainee codes end in digits within the range ‘-81’ to ‘99’ (the
99’ code being for residual apprentice or trainee occupation groups).
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SUPPLEMENTARY CODES

FORMAT OF THE DEFINITIONS

Major, sub-major, minor
and unit group definitions

STRUCTURE AND FORMAT OF ASCO SECOND EDITION

Supplementary codes are used to process inadequately described responses
in statistical collections. These codes are of two types:

» six digit codes ending in two, three, four or five zeros; and
» six digit codes commencing with one zero.

Codes ending in zero are described as ‘not further defined’ (nfd) codes and
are used to code responses which cannot be coded to the occupation level
of the classification, but which can be coded to a higher level of the
classification structure.

For example, responses which cannot be identified as relating directly to a
particular occupation category, but which are known to be within the range
of occupations within a particular unit group are coded to that unit group.
Such responses are allocated an nfd code consisting of the four-digit code of
the unit group followed by ‘-00’. For instance, the response ‘Medical
Specialist’ does not contain sufficient information to be coded directly to any
particular occupation category, but it can be coded to Unit Group 2312
Specialist Medical Practitioners, which encompasses all medical specialists. It
is thus allocated the code 2312-00 Specialist Medical Practitioners, nfd.

Codes commencing with zero are used to process responses which do not
provide sufficient information to be coded to any level of the structure.
They are also used to process responses which are not covered by the
current definition of the labour force (see Standards for Labour Force
Statistics (Cat. no. 1288.0)) such as ‘housewife’, ‘pensioner’ and ‘student’. A
standard set of such codes is used in the ASCO Coding Index and is
described in ASCO Australian Standard Classification of Occupations,
Second Edition Manual Coding System: Occupation Level (Cat. no. 1227.0).

Other codes commencing with zero may be defined by users to facilitate the
processing and storage of data, when data sets coded to ASCO contain
records for entities outside the scope of ASCO. For example, occupational
activities which are wholly illegal in all States and Territories of Australia are
excluded from ASCO.

This publication contains definitions for the major, sub-major, minor and
unit groups, and all occupations in ASCO Second Edition. The format of the
definitions may vary slightly between the hierarchical levels, but all contain
similar elements.

The features of the major, sub-major, minor and unit group definitions are:
m statement of the boundaries of the group

= information on skill level

m list of principal or indicative tasks

m list of lower level groups or occupations contained in the group.
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STRUCTURE AND FORMAT OF ASCO SECOND EDITION

FORMAT OF THE
DEFINITIONS continued

20

Occupation definitions

When describing the skill level of occupations in the different groups, the
phrase ‘most occupations in this major (or minor etc.) group have a level
of skill commensurate with’ is used to provide a general indication of the
skill level of occupations within that group. The statement does not imply
that persons employed in those occupations necessarily have (or need to
have) the formal qualification or experience for entry into that occupation.

The main features of occupation definitions are as follows:

Principal title The principal title is the title which best describes the
particular occupation. It will generally be the most commonly used title,
although there are exceptions in cases where the most commonly used title
is too broad or too narrow for the ASCO occupation, or where occupations
of different content are usually known by the same title.

Alternative title Some titles are followed by an alternative title (or titles)
listed directly below the principal title. These alternative titles have the same
meaning as the principal title but may be less commonly used.

Lead statement A concise description of the nature of the occupation,
summarising the main activities undertaken.

Skill level This specifies the usual entry requirements for the occupation,
expressed in terms of the amount of formal education and/or training and
previous experience. Special requirements such as registration or licensing
are indicated under this heading.

Tasks This list specifies a representative list of the primary tasks performed
in the occupation.

Specialisation titles There are commonly occurring titles referring to a
subset of jobs belonging to the occupation designated in the principal title.
These jobs involve the performance of specialised tasks rather than the
broader range of tasks usually performed in the occupation.
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PROFILE OF THE ASCO
SECOND EDITION STRUCTURE

STRUCTURE AND FORMAT OF ASCO SECOND EDITION

The structure of ASCO Second Edition has five levels:

major group
sub-major group
minor group
unit group
occupation

The following is an illustration of a representative part of the ASCO Second

Edition structure:

Major Group 4

Tradespersons and Related Workers

Major groups are:

¢ the broadest level of the classification

¢ denoted by 1 digit codes

e distinguished from each other on the
basis of skill level and where necessary,
the broad concept of skill specialisation

¢ there are 9 major groups

Sub-Major Group 44

Construction Tradespersons

Sub-major groups are:

¢ subdivisions of the major groups

¢ denoted by 2 digit codes (the relevant major group
code plus an additional digit)

¢ distinguished from other sub-major groups in the same
major group on the basis of broadly stated skill
specialisation

¢ there are 35 sub-major groups

Sub-Major Group 45

Food Tradespersons

Minor Group 441

Structural Construction
Tradespersons

Minor groups are:

* subdivisions of the sub-major groups

* denoted by 3 digit codes (the relevant sub-major group
code plus an additional digit)

¢ distinguished from other minor groups in the same
sub-major group on the basis of less broadly stated skill
specialisation

¢ there are 81 minor groups

Minor Group 443

Plumbers

Unit Group 4411

Carpentry and Joinery
Tradespersons

Unit groups are:

¢ subdivisions of the minor groups

* denoted by 4 digit codes (the relevant minor group
code plus an additional digit)

¢ distinguished from other unit groups in the same minor
group on the basis of a finer degree of skill
specialisation

* there are 340 unit groups

Unit Group 4412

Fibrous Plasterers

Occupation 4411-11

Carpenter and Joiner

ABS

Occupations are:

¢ subdivisions of the unit groups

* denoted by 6 digit codes (the relevant unit group code
plus an additional two digits)

¢ distinguished from other occupations groups in the
same unit group on the basis of detailed skill
specialisation

e there are 986 occupations

* AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS,

Occupation 4411-13

Carpenter

2ND ED + 1220.0
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MAJOR GROUPS

1  MANAGERS AND ADMINISTRATORS

2 PROFESSIONALS

3  ASSOCIATE PROFESSIONALS

4  TRADESPERSONS AND RELATED WORKERS

5  ADVANCED CLERICAL AND SERVICE WORKERS

6  INTERMEDIATE CLERICAL, SALES AND SERVICE WORKERS

7 INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

8 ELEMENTARY CLERICAL, SALES AND SERVICE WORKERS

9  LABOURERS AND RELATED WORKERS

ABS ¢« AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED -
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MAJOR AND SUB-MAJOR GROUPS

24

MANAGERS AND ADMINISTRATORS

11 Generalist Managers
12 Specialist Managers
13 Farmers and Farm Managers

PROFESSIONALS

21 Science, Building and Engineering Professionals
22 Business and Information Professionals

23 Health Professionals

24 Education Professionals

25 Social, Arts and Miscellaneous Professionals

ASSOCIATE PROFESSIONALS

31 Science, Engineering and Related Associate Professionals
32 Business and Administration Associate Professionals

33 Managing Supervisors (Sales and Service)

34 Health and Welfare Associate Professionals

39 Other Associate Professionals

TRADESPERSONS AND RELATED WORKERS

41 Mechanical and Fabrication Engineering Tradespersons
42 Automotive Tradespersons

43 Electrical and Electronics Tradespersons

44 Construction Tradespersons

45 Food Tradespersons
46 Skilled Agricultural and Horticultural Workers
49 Other Tradespersons and Related Workers

ADVANCED CLERICAL AND SERVICE WORKERS

51 Secretaries and Personal Assistants

59 Other Advanced Clerical and Service Workers

INTERMEDIATE CLERICAL, SALES AND SERVICE WORKERS

61 Intermediate Clerical Workers
62 Intermediate Sales and Related Workers
63 Intermediate Service Workers

INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

71 Intermediate Plant Operators

72 Intermediate Machine Operators

73 Road and Rail Transport Drivers

79 Other Intermediate Production and Transport Workers

ELEMENTARY CLERICAL, SALES AND SERVICE WORKERS
81 Elementary Clerks
82 Elementary Sales Workers

83 Elementary Service Workers

LABOURERS AND RELATED WORKERS
91 Cleaners

92 Factory Labourers

99 Other Labourers and Related Workers
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MAJOR, SUB-MAJOR AND MINOR GROUPS

1 MANAGERS AND ADMINISTRATORS

11  GENERALIST MANAGERS
111 General Managers and Administrators
119  Miscellaneous Generalist Managers

12 SPECIALIST MANAGERS
121 Resource Managers
122 Engineering, Distribution and Process Managers
123 Sales and Marketing Managers
129  Miscellaneous Specialist Managers

13 FARMERS AND FARM MANAGERS

131  Farmers and Farm Managers

2 PROFESSIONALS

21  SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS
211 Natural and Physical Science Professionals
212 Building and Engineering Professionals

22 BUSINESS AND INFORMATION PROFESSIONALS
221 Accountants, Auditors and Corporate Treasurers
222 Sales, Marketing and Advertising Professionals
223 Computing Professionals
229  Miscellaneous Business and Information Professionals

23 HEALTH PROFESSIONALS
231 Medical Practitioners
232 Nursing Professionals
238  Miscellaneous Health Professionals

24 EDUCATION PROFESSIONALS
241 School Teachers
242 University and Vocational Education Teachers
249 Miscellaneous Education Professionals

25 SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS
251 Social Welfare Professionals
252 Miscellaneous Social Professionals
253 Artists and Related Professionals
254 Miscellaneous Professionals

3  ASSOCIATE PROFESSIONALS

31 SCIENCE, ENGINEERING AND RELATED ASSOCIATE PROFESSIONALS
311 Medical and Science Technical Officers
312 Building and Engineering Associate Professionals

32 BUSINESS AND ADMINISTRATION ASSOCIATE PROFESSIONALS
321 Finance Associate Professionals
329 Miscellaneous Business and Administration Associate Professionals

33  MANAGING SUPERVISORS (SALES AND SERVICE)
331 Shop Managers
332 Hospitality and Accommodation Managers
339  Miscellaneous Managing Supervisors (Sales and Service)
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MAJOR, SUB-MAJOR AND MINOR GROUPS

26

34 HEALTH AND WELFARE ASSOCIATE PROFESSIONALS
341 Enrolled Nurses
342 Welfare Associate Professionals
349  Miscellaneous Health and Welfare Associate Professionals

39 OTHER ASSOCIATE PROFESSIONALS
391 Police Officers
399  Miscellaneous Associate Professionals

TRADESPERSONS AND RELATED WORKERS

41  MECHANICAL AND FABRICATION ENGINEERING TRADESPERSONS
411 Mechanical Engineering Tradespersons
412 Fabrication Engineering Tradespersons

42  AUTOMOTIVE TRADESPERSONS

421 Automotive Tradespersons

43  ELECTRICAL AND ELECTRONICS TRADESPERSONS

431 Electrical and Electronics Tradespersons

44  CONSTRUCTION TRADESPERSONS
441 Structural Construction Tradespersons
442 Final Finishes Construction Tradespersons
443  Plumbers

45 FOOD TRADESPERSONS
451  Food Tradespersons

46  SKILLED AGRICULTURAL AND HORTICULTURAL WORKERS
461  Skilled Agricultural Workers
462 Horticultural Tradespersons

49  OTHER TRADESPERSONS AND RELATED WORKERS
491  Printing Tradespersons
492 Wood Tradespersons
493  Hairdressers
494  Textile, Clothing and Related Tradespersons
498  Miscellaneous Tradespersons and Related Workers

ADVANCED CLERICAL AND SERVICE WORKERS

51  SECRETARIES AND PERSONAL ASSISTANTS

511 Secretaries and Personal Assistants

59 OTHER ADVANCED CLERICAL AND SERVICE WORKERS
591 Advanced Numerical Clerks
599  Miscellaneous Advanced Clerical and Service Workers

INTERMEDIATE CLERICAL, SALES AND SERVICE WORKERS

61 INTERMEDIATE CLERICAL WORKERS
611  General Clerks
612 Keyboard Operators
613  Receptionists
614  Intermediate Numerical Clerks
615  Material Recording and Despatching Clerks
619  Miscellaneous Intermediate Clerical Workers
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ASCO STRUCTURE MAJOR, SUB-MAJOR AND MINOR GROUPS

62 INTERMEDIATE SALES AND RELATED WORKERS
621 Intermediate Sales and Related Workers

63 INTERMEDIATE SERVICE WORKERS
631  Carers and Aides
632 Hospitality Workers
639  Miscellaneous Intermediate Service Workers

7 INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

71 INTERMEDIATE PLANT OPERATORS
711  Mobile Plant Operators
712 Intermediate Stationary Plant Operators

72 INTERMEDIATE MACHINE OPERATORS
721  Intermediate Textile, Clothing and Related Machine Operators
729  Miscellaneous Intermediate Machine Operators

73 ROAD AND RAIL TRANSPORT DRIVERS
731 Road and Rail Transport Drivers

79  OTHER INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS
791  Intermediate Mining and Construction Workers
799  Miscellaneous Intermediate Production and Transport Workers

8 ELEMENTARY CLERICAL, SALES AND SERVICE WORKERS

81 ELEMENTARY CLERKS
811  Elementary Clerks

82 ELEMENTARY SALES WORKERS
821  Sales Assistants
829  Miscellaneous Elementary Sales Workers

83 ELEMENTARY SERVICE WORKERS

831  Elementary Service Workers

9 LABOURERS AND RELATED WORKERS

91 CLEANERS
911 Cleaners

92 FACTORY LABOURERS
921 Process Workers
922 Product Packagers

99 OTHER LABOURERS AND RELATED WORKERS
991  Mining, Construction and Related Labourers
992 Agricultural and Horticultural Labourers
993  Elementary Food Preparation and Related Workers
999  Miscellaneous Labourers and Related Workers
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MAJOR, SUB-MAJOR, MINOR AND UNIT GROUPS

1

2

28

MANAGERS AND ADMINISTRATORS

11  GENERALIST MANAGERS

111 GENERAL MANAGERS AND ADMINISTRATORS
1111  Legislators and Government Appointed Officials
1112 General Managers

119 MISCELLANEOUS GENERALIST MANAGERS
1191  Building and Construction Managers
1192 Importers, Exporters and Wholesalers
1193  Manufacturers

12  SPECIALIST MANAGERS

121 RESOURCE MANAGERS
1211  Finance Managers
1212 Company Secretaries
1213  Human Resource Managers

122 ENGINEERING, DISTRIBUTION AND PROCESS MANAGERS
1221  Engineering Managers
1222 Production Managers
1223 Supply and Distribution Managers
1224 Information Technology Managers

123 SALES AND MARKETING MANAGERS
1231  Sales and Marketing Managers

129 MISCELLANEOUS SPECIALIST MANAGERS
1291  Policy and Planning Managers
1292 Health Services Managers
1293  Education Managers
1294  Commissioned Officers (Management)
1295  Child Care Co-ordinators
1296 Media Producers and Artistic Directors
1299  Other Specialist Managers

13 FARMERS AND FARM MANAGERS

131 FARMERS AND FARM MANAGERS
1311 Mixed Crop and Livestock Farmers
1312 Livestock Farmers
1313  Crop Farmers
1314  Aquaculture Farmers

PROFESSIONALS

21 SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS

211 NATURAL AND PHYSICAL SCIENCE PROFESSIONALS
2111  Chemists
2112 Geologists and Geophysicists
2113  Life Scientists
2114  Environmental and Agricultural Science Professionals
2115  Medical Scientists
2119  Other Natural and Physical Science Professionals

212 BUILDING AND ENGINEERING PROFESSIONALS
2121 Architects and Landscape Architects
2122 Quantity Surveyors
2123 Cartographers and Surveyors
2124  Civil Engineers
2125  Electrical and Electronics Engineers
2126  Mechanical, Production and Plant Engineers
2127  Mining and Materials Engineers
2128  Engineering Technologists
2129 Other Building and Engineering Professionals

22 BUSINESS AND INFORMATION PROFESSIONALS

221 ACCOUNTANTS, AUDITORS AND CORPORATE TREASURERS
2211 Accountants
2212 Auditors
2213 Corporate Treasurers
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ASCO STRUCTURE MAJOR, SUB-MAJOR, MINOR AND UNIT GROUPS

222 SALES, MARKETING AND ADVERTISING PROFESSIONALS

2221  Marketing and Advertising Professionals
2222 'Technical Sales Representatives

223 COMPUTING PROFESSIONALS
2231  Computing Professionals

229 MISCELLANEOUS BUSINESS AND INFORMATION PROFESSIONALS
2291  Human Resource Professionals
2292 Librarians
2293  Mathematicians, Statisticians and Actuaries
2294  Business and Organisation Analysts
2295  Property Professionals
2299  Other Business and Information Professionals

23  HEALTH PROFESSIONALS

231 MEDICAL PRACTITIONERS
2311  Generalist Medical Practitioners
2312 Specialist Medical Practitioners

232 NURSING PROFESSIONALS
2321  Nurse Managers
2322 Nurse Educators and Researchers
2323 Registered Nurses
2324  Registered Midwives
2325  Registered Mental Health Nurses
2326 Registered Developmental Disability Nurses

238 MISCELLANEOUS HEALTH PROFESSIONALS
2381  Dental Practitioners
2382 Pharmacists
2383  Occupational Therapists
2384  Optometrists
2385  Physiotherapists
2386  Speech Pathologists
2387  Chiropractors and Osteopaths
2388  Podiatrists
2391  Medical Imaging Professionals
2392 Veterinarians
2393 Dietitians
2394 Natural Therapy Professionals
2399  Other Health Professionals

24 EDUCATION PROFESSIONALS

241 SCHOOL TEACHERS
2411  Pre-Primary School Teachers
2412 Primary School Teachers
2413 Secondary School Teachers
2414  Special Education Teachers

242 UNIVERSITY AND VOCATIONAL EDUCATION TEACHERS
2421  University Lecturers and Tutors
2422 Vocational Education Teachers

249 MISCELLANEOUS EDUCATION PROFESSIONALS
2491  Extra-Systemic Teachers
2492 English as a Second Language Teachers
2493 Education Officers

25 SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS

251 SOCIAL WELFARE PROFESSIONALS
2511  Social Workers
2512 Welfare and Community Workers
2513 Counsellors
2514  Psychologists
2515  Ministers of Religion
252 MISCELLANEOUS SOCIAL PROFESSIONALS
2521  Legal Professionals
2522 Economists

2523 Urban and Regional Planners
2529  Other Social Professionals
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3

30

253

254

ARTISTS AND RELATED PROFESSIONALS
2531  Visual Arts and Crafts Professionals

2532 Photographers

2533  Designers and Illustrators

2534 Journalists and Related Professionals

2535  Authors and Related Professionals

2536  Film, Television, Radio and Stage Directors
2537  Musicians and Related Professionals

2538  Actors, Dancers and Related Professionals
2539  Media Presenters

MISCELLANEOUS PROFESSIONALS

2541  Air Transport Professionals

2542 Sea Transport Professionals

2543 Occupational and Environmental Health Professionals
2549  Other Professionals

ASSOCIATE PROFESSIONALS

31

32

33

34

SCIENCE, ENGINEERING AND RELATED ASSOCIATE PROFESSIONALS

311

312

MEDICAL AND SCIENCE TECHNICAL OFFICERS
3111  Medical Technical Officers
3112  Science Technical Officers

BUILDING AND ENGINEERING ASSOCIATE PROFESSIONALS
3121  Building, Architectural and Surveying Associate Professionals
3122  Civil Engineering Associate Professionals

3123  Electrical Engineering Associate Professionals

3124  Electronic Engineering Associate Professionals

3125 Mechanical Engineering Associate Professionals

3129  Other Building and Engineering Associate Professionals

BUSINESS AND ADMINISTRATION ASSOCIATE PROFESSIONALS

321

329

FINANCE ASSOCIATE PROFESSIONALS

3211  Branch Accountants and Managers (Financial Institution)
3212 Financial Dealers and Brokers

3213  Financial Investment Advisers

ASCO STRUCTURE

MISCELLANEOUS BUSINESS AND ADMINISTRATION ASSOCIATE PROFESSIONALS

3291  Office Managers

3292 Project and Program Administrators
3293  Real Estate Associate Professionals
3294  Computing Support Technicians

MANAGING SUPERVISORS (SALES AND SERVICE)

331

332

339

SHOP MANAGERS
3311  Shop Managers

HOSPITALITY AND ACCOMMODATION MANAGERS
3321  Restaurant and Catering Managers

3322 Chefs

3323  Hotel and Motel Managers

3324  Club Managers (Licensed Premises)

3325  Caravan Park and Camping Ground Managers
3329  Other Hospitality and Accommodation Managers

MISCELLANEOUS MANAGING SUPERVISORS (SALES AND SERVICE)
3391  Sport and Recreation Managers

3392  Customer Service Managers

3393  Transport Company Managers

3399  Other Managing Supervisors (Sales and Service)

HEALTH AND WELFARE ASSOCIATE PROFESSIONALS

341

342

349

ENROLLED NURSES
3411  Enrolled Nurses

WELFARE ASSOCIATE PROFESSIONALS

3421  Welfare Associate Professionals

MISCELLANEOUS HEALTH AND WELFARE ASSOCIATE PROFESSIONALS
3491  Ambulance Officers and Paramedics

3492  Dental Associate Professionals

3493  Aboriginal and Torres Strait Islander Health Workers

3494  Massage Therapists
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OTHER ASSOCIATE PROFESSIONALS
391 POLICE OFFICERS

3911

Police Officers

399 MISCELLANEOUS ASSOCIATE PROFESSIONALS

3991
3992
3993
3994
3995
3996
3997
3999

Primary Products Inspectors

Safety Inspectors

Sportspersons, Coaches and Related Support Workers
Senior Non-Commissioned Defence Force Officers
Senior Fire Fighters

Retail Buyers

Library Technicians

Other Miscellaneous Associate Professionals

4 TRADESPERSONS AND RELATED WORKERS

41

42

43

44

45

MECHANICAL AND FABRICATION ENGINEERING TRADESPERSONS
411 MECHANICAL ENGINEERING TRADESPERSONS

4111
4112
4113
4114
4115

General Mechanical Engineering Tradespersons
Metal Fitters and Machinists

Toolmakers

Aircraft Maintenance Engineers

Precision Metal Tradespersons

412 FABRICATION ENGINEERING TRADESPERSONS

4121
4122
4123
4124
4125
4126

General Fabrication Engineering Tradespersons
Structural Steel and Welding Tradespersons
Forging Tradespersons

Sheetmetal Tradespersons

Metal Casting Tradespersons

Metal Finishing Tradespersons

AUTOMOTIVE TRADESPERSONS
421 AUTOMOTIVE TRADESPERSONS

4211
4212
4213
4214
4215
4216

Motor Mechanics
Automotive Electricians
Panel Beaters

Vehicle Painters

Vehicle Body Makers
Vehicle Trimmers

ELECTRICAL AND ELECTRONICS TRADESPERSONS
431 ELECTRICAL AND ELECTRONICS TRADESPERSONS

4311
4312
4313
4314
4315
4316

Electricians

Refrigeration and Airconditioning Mechanics
Electrical Distribution Tradespersons

Electronic Instrument Tradespersons

Electronic and Office Equipment Tradespersons
Communications Tradespersons

CONSTRUCTION TRADESPERSONS
441 STRUCTURAL CONSTRUCTION TRADESPERSONS

4411
4412
4413
4414
4415
4416

Carpentry and Joinery Tradespersons
Fibrous Plasterers

Roof Slaters and Tilers

Bricklayers

Solid Plasterers

Wall and Floor Tilers and Stonemasons

442  FINAL FINISHES CONSTRUCTION TRADESPERSONS

4421
4422
4423

Painters and Decorators
Signwriters
Floor Finishers

443 PLUMBERS

4431

Plumbers

FOOD TRADESPERSONS
451 FOOD TRADESPERSONS

4511
4512
4513
4519

Meat Tradespersons
Bakers and Pastrycooks
Cooks

Other Food Tradespersons
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46  SKILLED AGRICULTURAL AND HORTICULTURAL WORKERS

461

462

SKILLED AGRICULTURAL WORKERS
4611  Farm Overseers

4612 Shearers

4613  Wool, Hide and Skin Classers
4614  Animal Trainers

HORTICULTURAL TRADESPERSONS
4621  Nurserypersons

4622 Greenkeepers
4623  Gardeners

49 OTHER TRADESPERSONS AND RELATED WORKERS

491

492

493

494

498

PRINTING TRADESPERSONS

4911  Graphic Pre-Press Tradespersons

4912 Printing Machinists and Small Offset Printers
4913 Binders and Finishers

4914  Screen Printers

WOOD TRADESPERSONS

4921  Wood Machinists and Turners
4922 Cabinetmakers

4929 Other Wood Tradespersons

HAIRDRESSERS

4931  Hairdressers

TEXTILE, CLOTHING AND RELATED TRADESPERSONS
4941  Clothing Tradespersons

4942 Upholsterers and Bedding Tradespersons

4943 Footwear Tradespersons

4944 Leather Goods, Canvas Goods and Sail Makers

MISCELLANEOUS TRADESPERSONS AND RELATED WORKERS
4981  Marine Construction Tradespersons

4982 Glass Tradespersons

4983  Jewellers and Related Tradespersons

4984  Florists

4985  Fire Fighters

4986 Drillers

4987  Chemical, Petroleum and Gas Plant Operators

4988  Power Generation Plant Operators

4991  Defence Force Members Not Elsewhere Included

4992 Performing Arts Support Workers

4999  Other Miscellaneous Tradespersons and Related Workers

5 ADVANCED CLERICAL AND SERVICE WORKERS
51 SECRETARIES AND PERSONAL ASSISTANTS

511

SECRETARIES AND PERSONAL ASSISTANTS
5111  Secretaries and Personal Assistants

59 OTHER ADVANCED CLERICAL AND SERVICE WORKERS

591

599

ADVANCED NUMERICAL CLERKS
5911  Bookkeepers
5912 Credit and Loans Officers

MISCELLANEOUS ADVANCED CLERICAL AND SERVICE WORKERS
5991  Advanced Legal and Related Clerks

5992 Court and Hansard Reporters

5993  Insurance Agents

5994  Insurance Risk Surveyors, Investigators and Loss Adjusters

5995  Desktop Publishing Operators

5996  Travel Attendants

5999  Other Miscellaneous Advanced Clerical and Service Workers
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6 INTERMEDIATE CLERICAL, SALES AND SERVICE WORKERS

61

62

63

INTERMEDIATE CLERICAL WORKERS
GENERAL CLERKS

611

612

613

614

615

619

6111

General Clerks

KEYBOARD OPERATORS

6121

Keyboard Operators

RECEPTIONISTS

6131

Receptionists

INTERMEDIATE NUMERICAL CLERKS

6141
6142
6143
6144
6145

Accounting Clerks

Payroll Clerks

Bank Workers

Insurance Clerks

Money Market and Statistical Clerks

MATERIAL RECORDING AND DESPATCHING CLERKS

6151
6152
6153

Production Recording Clerks
Transport and Despatching Clerks
Stock and Purchasing Clerks

MISCELLANEOUS INTERMEDIATE CLERICAL WORKERS

6191
6192
6193
6194
6199

Inquiry and Admissions Clerks

Library Assistants

Personnel Clerks

Intermediate Inspectors and Examiners
Other Intermediate Clerical Workers

INTERMEDIATE SALES AND RELATED WORKERS
INTERMEDIATE SALES AND RELATED WORKERS

621

6211
6212
6213

Sales Representatives
Motor Vehicle and Related Products Salespersons
Retail and Checkout Supervisors

INTERMEDIATE SERVICE WORKERS
CARERS AND AIDES

631

632

639

6311
6312
6313
6314

Education Aides

Children’s Care Workers

Special Care Workers

Personal Care and Nursing Assistants

HOSPITALITY WORKERS

6321
6322
6323
6324

Hotel Service Supervisors
Bar Attendants

Waiters

Hospitality Trainees

MISCELLANEOUS INTERMEDIATE SERVICE WORKERS

6391
6392
6393
6394
6395
6396
6397
6399

Dental Assistants

Veterinary Nurses

Prison Officers

Gaming Workers

Personal Care Consultants

Fitness Instructors and Related Workers
Travel and Tourism Agents

Other Intermediate Service Workers
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7 INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

71 INTERMEDIATE PLANT OPERATORS

711 MOBILE PLANT OPERATORS
7111  Mobile Construction Plant Operators
7112 Forklift Drivers
7119  Other Mobile Plant Operators

712 INTERMEDIATE STATIONARY PLANT OPERATORS
7121  Engine and Boiler Operators
7122 Crane, Hoist and Lift Operators
7123 Engineering Production Systems Workers
7124 Pulp and Paper Mill Operators
7129  Other Intermediate Stationary Plant Operators

72 INTERMEDIATE MACHINE OPERATORS

721 INTERMEDIATE TEXTILE, CLOTHING AND RELATED MACHINE OPERATORS
7211  Sewing Machinists
7212 Textile and Footwear Production Machine Operators

729 MISCELLANEOUS INTERMEDIATE MACHINE OPERATORS
7291  Plastics Production Machine Operators
7292 Rubber Production Machine Operators
7293 Chemical Production Machine Operators
7294  Wood Processing Machine Operators
7295  Paper Products Machine Operators
7296  Glass Production Machine Operators
7297  Clay, Stone and Concrete Processing Machine Operators
7298  Photographic Developers and Printers
7299  Other Intermediate Machine Operators

73 ROAD AND RAIL TRANSPORT DRIVERS

731 ROAD AND RAIL TRANSPORT DRIVERS
7311 Truck Drivers
7312 Bus and Tram Drivers
7313 Automobile Drivers
7314  Delivery Drivers
7315 'Train Drivers and Assistants

79 OTHER INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

791 INTERMEDIATE MINING AND CONSTRUCTION WORKERS
7911  Miners
7912 Blasting Workers
7913  Structural Steel Construction Workers
7914  Insulation and Home Improvements Installers

799 MISCELLANEOUS INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS
7991  Motor Vehicle Parts and Accessories Fitters
7992 Product Quality Controllers
7993 Storepersons
7994  Seafarers and Fishing Hands
7995  Forestry and Logging Workers
7996  Printing Hands

8 ELEMENTARY CLERICAL, SALES AND SERVICE WORKERS

81 ELEMENTARY CLERKS

811 ELEMENTARY CLERKS
8111  Registry and Filing Clerks
8112  Mail Sorting Clerks
8113  Switchboard Operators
8114  Messengers
8115  Betting Clerks
8116  Office Trainees
8119  Other Elementary Clerks
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82

83

MAJOR, SUB-MAJOR, MINOR AND UNIT GROUPS

ELEMENTARY SALES WORKERS
SALES ASSISTANTS

821

829

8211

Sales Assistants

MISCELLANEOUS ELEMENTARY SALES WORKERS

8291
8292
8293
8294
8295
8296
8297
8299

Checkout Operators and Cashiers
Ticket Salespersons

Street Vendors and Related Workers
Telemarketers

Sales Demonstrators and Models
Service Station Attendants

Sales and Service Trainees

Other Elementary Sales Workers

ELEMENTARY SERVICE WORKERS
ELEMENTARY SERVICE WORKERS

831

8311
8312
8313
8314
8315
8319

Guards and Security Officers
Ushers, Porters and Related Workers
Domestic Housekeepers

Caretakers

Laundry Workers

Other Elementary Service Workers

9 LABOURERS AND RELATED WORKERS

91

92

929

CLEANERS

911 CLEANERS

9111

Cleaners

FACTORY LABOURERS
PROCESS WORKERS

921

922

9211
9212
9213
9214
9215
9219

Engineering Production Process Workers
Product Assemblers

Meat and Fish Process Workers

Other Food Factory Hands

Wood Products Factory Hands

Other Process Workers

PRODUCT PACKAGERS

9221
9222

Hand Packers
Packagers and Container Fillers

OTHER LABOURERS AND RELATED WORKERS
991 MINING, CONSTRUCTION AND RELATED LABOURERS

992

993

999

9911
9912
9913
9914
9915
9916
9917
9918
9919

Mining Support Workers and Driller’s Assistants
Earthmoving Labourers

Paving and Surfacing Labourers

Survey Hands

Railway Labourers

Construction and Plumber’s Assistants

Concreters

Electrical and Telecommunications Trades Assistants
Other Mining, Construction and Related Labourers

AGRICULTURAL AND HORTICULTURAL LABOURERS

9921
9922
9929

Farm Hands
Nursery and Garden Labourers
Other Agricultural and Horticultural Labourers

ELEMENTARY FOOD PREPARATION AND RELATED WORKERS

9931
9932
9933

Kitchenhands
Fast Food Cooks
Food Trades Assistants

MISCELLANEOUS LABOURERS AND RELATED WORKERS

9991
9992
9993
9999

Garbage Collectors

Freight and Furniture Handlers

Handypersons

Other Miscellaneous Labourers and Related Workers

ABS ¢« AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS,

2ND ED -

1220.0

35



MAJOR, SUB-MAJOR, MINOR, UNIT GROUPS AND OCCUPATIONS

1 MANAGERS AND ADMINISTRATORS
11 GENERALIST MANAGERS

111 GENERAL MANAGERS AND ADMINISTRATORS

1111 LEGISLATORS AND GOVERNMENT APPOINTED OFFICIALS
1111-11 Parliamentarian or Councillor
1111-13  Judge
1111-15 Magistrate
1111-17  Tribunal Member
1111-79  Legislators and Government Appointed Officials nec

1112 GENERAL MANAGERS
1112-11 General Manager

119 MISCELLANEOUS GENERALIST MANAGERS

1191 BUILDING AND CONSTRUCTION MANAGERS
1191-11 Construction Project Manager
1191-13 Project Builder

1192 |IMPORTERS, EXPORTERS AND WHOLESALERS
1192-11 Importer or Exporter
1192-13  Wholesaler

1193 MANUFACTURERS
1193-11 Manufacturer

12 SPECIALIST MANAGERS

121 RESOURCE MANAGERS

1211 FINANCE MANAGERS
1211-11 Finance Manager

1212 COMPANY SECRETARIES
1212-11 Company Secretary

1213 HUMAN RESOURCE MANAGERS
1213-11 Human Resource Manager

122 ENGINEERING, DISTRIBUTION AND PROCESS MANAGERS
1221 ENGINEERING MANAGERS
1221-11 Engineering Manager

1222 PRODUCTION MANAGERS
1222-11 Production Manager (Manufacturing)
1222-13 Production Manager (Mining)

1223 SUPPLY AND DISTRIBUTION MANAGERS
1223-11 Supply and Distribution Manager

1224 INFORMATION TECHNOLOGY MANAGERS
1224-11 Information Technology Manager

123 SALES AND MARKETING MANAGERS

1231 SALES AND MARKETING MANAGERS
1231-11 Sales and Marketing Manager

129 MISCELLANEOUS SPECIALIST MANAGERS

1291 POLICY AND PLANNING MANAGERS
1291-11 Policy and Planning Manager

1292 HEALTH SERVICES MANAGERS
1292-11 Director of Nursing
1292-13  Medical Administrator

1293 EDUCATION MANAGERS
1293-11 School Principal
1293-13  Faculty Head
1293-15  Regional Education Manager
1293-79  Education Managers nec
1294 COMMISSIONED OFFICERS (MANAGEMENT)
1294-11 Commissioned Defence Force Officer
1294-13 Commissioned Fire Officer
1294-15 Commissioned Police Officer
1294-81 Trainee Commissioned Defence Force Officer

1295 CHILD CARE CO-ORDINATORS
1295-11 Child Care Co-ordinator
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1296

1299

MAJOR, SUB-MAJOR, MINOR, UNIT GROUPS AND OCCUPATIONS

MEDIA PRODUCERS AND ARTISTIC DIRECTORS
1296-11 Media Producer
1296-13 Artistic Director

OTHER SPECIALIST MANAGERS

1299-11 Research and Development Manager
1299-13 Laboratory Manager

1299-15  Welfare Centre Manager

1299-17  Environment, Parks and Land Care Manager
1299-19  Sports Administrator

1299-79  Specialist Managers nec

13 FARMERS AND FARM MANAGERS
131 FARMERS AND FARM MANAGERS

1311

1312

1313

1314

MIXED CROP AND LIVESTOCK FARMERS
1311-11  Mixed Crop and Livestock Farmer

LIVESTOCK FARMERS

1312-11 Mixed Livestock Farmer
1312-13 Beef Cattle Farmer
1312-15  Dairy Farmer

1312-17  Sheep Farmer

1312-19 Pig Farmer

1312-21 Poultry Farmer

1312-23 Horse Breeder

1312-25  Apiarist

1312-79 Livestock Farmers nec

CROP FARMERS

1313-11 Grain, Oilseed and Pasture Grower
1313-13 Sugar Cane Grower

1313-15 Tobacco Grower

1313-17 Fruit and Nut Grower

1313-19  Vegetable Grower

1313-21 Flower Grower

1313-79  Crop Farmers nec

AQUACULTURE FARMERS
1314-11  Aquaculture Farmer

2 PROFESSIONALS

21 SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS
211 NATURAL AND PHYSICAL SCIENCE PROFESSIONALS

2111

2112

2113

2114

2115

2119

CHEMISTS
2111-11 Chemist

GEOLOGISTS AND GEOPHYSICISTS
2112-11 Geologist
2112-13  Geophysicist

LIFE SCIENTISTS

2113-11  Anatomist or Physiologist
2113-13 Botanist

2113-15  Zoologist

2113-17 Biochemist

2113-19  Marine Biologist

2113-79 Life Scientists nec

ENVIRONMENTAL AND AGRICULTURAL SCIENCE PROFESSIONALS

2114-11  Environmental Research Scientist

2114-13  Forester

2114-15  Park Ranger

2114-17  Soil Scientist

2114-19  Agricultural Scientist

2114-21  Agricultural Adviser

2114-79  Environmental and Agricultural Science Professionals nec

MEDICAL SCIENTISTS
2115-11 Medical Scientist

OTHER NATURAL AND PHYSICAL SCIENCE PROFESSIONALS
2119-11 Physicist

2119-13 Meteorologist

2119-15  Extractive Metallurgist

2119-17  Physical Metallurgist

2119-19  Materials Scientist

2119-79  Natural and Physical Science Professionals nec
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38

212 BUILDING AND ENGINEERING PROFESSIONALS

2121

2122

2123

2124

2125

2126

2127

2128

2129

ARCHITECTS AND LANDSCAPE ARCHITECTS
2121-11 Architect
2121-13  Landscape Architect

QUANTITY SURVEYORS
2122-11 Quantity Surveyor

CARTOGRAPHERS AND SURVEYORS
2123-11 Cartographer
2123-13 Surveyor

CIVIL ENGINEERS
2124-11  Civil Engineer

ELECTRICAL AND ELECTRONICS ENGINEERS
2125-11 Electrical Engineer
2125-13 Electronics Engineer

MECHANICAL, PRODUCTION AND PLANT ENGINEERS
2126-11  Mechanical Engineer
2126-13 Production or Plant Engineer

MINING AND MATERIALS ENGINEERS
2127-11  Mining Engineer (excluding Petroleum)
2127-13 Petroleum Engineer

2127-15  Materials Engineer

ENGINEERING TECHNOLOGISTS

2128-11  Civil Engineering Technologist

2128-13  Mechanical Engineering Technologist

2128-15  Electrical or Electronics Engineering Technologist
212879  Engineering Technologists nec

OTHER BUILDING AND ENGINEERING PROFESSIONALS
2129-11  Aeronautical Engineer

2129-13  Agricultural Engineer

2129-15  Biomedical Engineer

2129-17  Chemical Engineer

2129-19  Industrial Engineer

2129-21  Naval Architect

2129-79  Building and Engineering Professionals nec

22 BUSINESS AND INFORMATION PROFESSIONALS
221 ACCOUNTANTS, AUDITORS AND CORPORATE TREASURERS

2211

2212

2213

ACCOUNTANTS
2211-11 Accountant

AUDITORS
2212-11 External Auditor
2212-13 Internal Auditor

CORPORATE TREASURERS
2213-11 Corporate Treasurer

222 SALES, MARKETING AND ADVERTISING PROFESSIONALS

2221

2222

MARKETING AND ADVERTISING PROFESSIONALS
2221-11 Public Relations Officer

2221-13  Marketing Specialist

2221-15  Market Research Analyst

2221-17  Advertising Specialist

TECHNICAL SALES REPRESENTATIVES

2222-11  Sales Representative (Industrial Products)

2222-13  Sales Representative (Information and Communication Products)
2222-15  Sales Representative (Medical and Pharmaceutical Products)
2222-79  Technical Sales Representatives nec

223 COMPUTING PROFESSIONALS

2231

COMPUTING PROFESSIONALS

2231-11 Systems Manager

2231-13 Systems Designer

2231-15 Software Designer

2231-17  Applications and Analyst Programmer
2231-19  Systems Programmer

2231-21  Computer Systems Auditor

2231-79  Computing Professionals nec
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229 MISCELLANEOUS BUSINESS AND INFORMATION PROFESSIONALS

MAJOR, SUB-MAJOR, MINOR, UNIT GROUPS AND OCCUPATIONS

2291 HUMAN RESOURCE PROFESSIONALS
2291-11 Personnel Officer
2291-13 Personnel Consultant
2291-15  Industrial Relations Officer
2291-17  Training Officer

2292 LIBRARIANS
2292-11 Librarian

2293 MATHEMATICIANS, STATISTICIANS AND ACTUARIES
2293-11 Mathematician
2293-13 Statistician
2293-15  Actuary

2294 BUSINESS AND ORGANISATION ANALYSTS
2294-11  Management Consultant
2294-13 Organisation and Methods Analyst
2294-15  Quality Assurance Manager

2295 PROPERTY PROFESSIONALS
2295-11 Valuer
2295-13 Land Economist

2299 OTHER BUSINESS AND INFORMATION PROFESSIONALS
2299-11 Health Information Manager
2299-13 Records Manager
2299-15 Archivist
2299-17  Policy Analyst
2299-19  Intelligence Officer
2299-79  Business and Information Professionals nec

23 HEALTH PROFESSIONALS

231

232

238

MEDICAL PRACTITIONERS

2311 GENERALIST MEDICAL PRACTITIONERS
2311-11  General Medical Practitioner
2311-81  Medical Practitioner in Training

2312 SPECIALIST MEDICAL PRACTITIONERS
2312-11  Anaesthetist
2312-13 Dermatologist
2312-15  Emergency Medicine Specialist
2312-17  Obstetrician and Gynaecologist
2312-19  Ophthalmologist
2312-21 Paediatrician
2312-23 Pathologist
2312-25  Specialist Physician
2312-27  Psychiatrist
2312-29  Radiologist
2312-31 Surgeon
2312-79  Specialist Medical Practitioners nec

NURSING PROFESSIONALS

2321 NURSE MANAGERS
2321-11 Nurse Manager

2322 NURSE EDUCATORS AND RESEARCHERS
2322-11 Nurse Educator
2322-13 Nurse Researcher

2323 REGISTERED NURSES
2323-11 Registered Nurse

2324 REGISTERED MIDWIVES
2324-11  Registered Midwife

2325 REGISTERED MENTAL HEALTH NURSES
2325-11 Registered Mental Health Nurse

2326 REGISTERED DEVELOPMENTAL DISABILITY NURSES
2326-11  Registered Developmental Disability Nurse

MISCELLANEOUS HEALTH PROFESSIONALS

2381 DENTAL PRACTITIONERS
2381-11 Dentist
2381-13  Dental Specialist

2382 PHARMACISTS
2382-11 Hospital Pharmacist
2382-13 Industrial Pharmacist
2382-15 Retail Pharmacist

2383 OCCUPATIONAL THERAPISTS
2383-11 Occupational Therapist
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2384

2385

2386

2387

2388

2391

2392

2393

2394

2399

OPTOMETRISTS
2384-11 Optometrist

PHYSIOTHERAPISTS
2385-11  Physiotherapist

SPEECH PATHOLOGISTS
2386-11  Speech Pathologist

CHIROPRACTORS AND OSTEOPATHS
2387-11  Chiropractor
2387-13 Osteopath

PODIATRISTS
2388-11 Podiatrist

MEDICAL IMAGING PROFESSIONALS
2391-11  Medical Diagnostic Radiographer
2391-13 Radiation Therapist

2391-15  Nuclear Medicine Technologist
2391-17  Sonographer

VETERINARIANS
2392-11 Veterinarian

DIETITIANS
2393-11 Dietitian

NATURAL THERAPY PROFESSIONALS
2394-11  Naturopath

2394-13  Acupuncturist

239479 Natural Therapy Professionals nec

OTHER HEALTH PROFESSIONALS
2399-11  Audiologist

2399-13  Orthoptist

2399-15 Orthotist

2399-79 Health Professionals nec

24 EDUCATION PROFESSIONALS
241 SCHOOL TEACHERS

2411

2412

2413

2414

PRE-PRIMARY SCHOOL TEACHERS
2411-11 Pre-Primary School Teacher

PRIMARY SCHOOL TEACHERS
2412-11 Primary School Teacher

SECONDARY SCHOOL TEACHERS
2413-11  Secondary School Teacher

SPECIAL EDUCATION TEACHERS
2414-11  Special Needs Teacher

2414-13  Teacher of the Hearing Impaired
2414-15  Teacher of the Sight Impaired
2414-79  Special Education Teachers nec

242 UNIVERSITY AND VOCATIONAL EDUCATION TEACHERS

2421

2422

UNIVERSITY LECTURERS AND TUTORS
2421-11  University Lecturer
2421-13 University Tutor

VOCATIONAL EDUCATION TEACHERS
2422-11 Vocational Education Teacher

249 MISCELLANEOUS EDUCATION PROFESSIONALS

2491

2492

2493

EXTRA-SYSTEMIC TEACHERS
2491-11  Art Teacher (Private)
2491-13  Music Teacher (Private)
2491-15  Dance Teacher (Private)
2491-17  Drama Teacher (Private)
2491-79  Extra-Systemic Teachers nec

ENGLISH AS A SECOND LANGUAGE TEACHERS
2492-11  English as a Second Language Teacher

EDUCATION OFFICERS
2493-11 Education Officer
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25 SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS

251

252

253

SOCIAL WELFARE PROFESSIONALS

2511 SOCIAL WORKERS
2511-11 Social Worker

2512 WELFARE AND COMMUNITY WORKERS
2512-11 Welfare Worker
2512-13 Community Worker

2513 COUNSELLORS
2513-11 Rehabilitation Counsellor
2513-13 Drug and Alcohol Counsellor
2513-15  Family Counsellor
2513-17  Careers Counsellor
2513-19  Student Counsellor
2513-79 Counsellors nec

2514 PSYCHOLOGISTS
2514-11  Clinical Psychologist
2514-13  Educational Psychologist
2514-15  Organisational Psychologist
251479 Psychologists nec

2515 MINISTERS OF RELIGION
2515-11  Minister of Religion

MISCELLANEOUS SOCIAL PROFESSIONALS

2521 LEGAL PROFESSIONALS
2521-11  Barrister
2521-13 Solicitor
2521-79  Legal Professionals nec

2522 ECONOMISTS
2522-11 Economist

2523 URBAN AND REGIONAL PLANNERS
2523-11 Urban and Regional Planner

2529 OTHER SOCIAL PROFESSIONALS
2529-11 Historian
2529-13 Interpreter
2529-15 Translator
2529-79 Social Professionals nec

ARTISTS AND RELATED PROFESSIONALS

2531 VISUAL ARTS AND CRAFTS PROFESSIONALS
2531-11  Painter (Visual Arts)
2531-13  Sculptor
2531-15 Potter or Ceramic Artist
2531-79  Visual Arts and Crafts Professionals nec

2532 PHOTOGRAPHERS
2532-11  Photographer

2533 DESIGNERS AND ILLUSTRATORS
2533-11  Fashion Designer
2533-13  Graphic Designer
2533-15  Industrial Designer
2533-17  Interior Designer
2533-19  llustrator

2534 JOURNALISTS AND RELATED PROFESSIONALS
2534-11 Editor
2534-13 Print Journalist
2534-15 Television Journalist
2534-17  Radio Journalist
2534-19  Copywriter
2534-21 Technical Writer
2534-79  Journalists and Related Professionals nec

2535 AUTHORS AND RELATED PROFESSIONALS
2535-11  Author
2535-13 Book Editor
2535-15  Script Editor
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2536 FILM, TELEVISION, RADIO AND STAGE DIRECTORS

2536-11
2536-13
2536-15
2536-17
2536-19
2536-21
2536-23
2536-79

Art Director (Film, Television or Stage)
Director (Film, Television, Radio or Stage)
Director of Photography

Film and Video Editor

Stage Manager

Program Director (Radio or Television)
Technical Director

Film, Television, Radio and Stage Directors nec

2537 MUSICIANS AND RELATED PROFESSIONALS

2537-11
2537-13
2537-15
2537-17
2537-79

Music Director

Singer

Instrumental Musician

Composer

Musicians and Related Professionals nec

2538 ACTORS, DANCERS AND RELATED PROFESSIONALS

2538-11
2538-13
2538-79

Actor
Dancer or Choreographer
Actors, Dancers and Related Professionals nec

2539 MEDIA PRESENTERS

2539-11
2539-13

Radio Presenter
Television Presenter

254 MISCELLANEOUS PROFESSIONALS
2541 AIR TRANSPORT PROFESSIONALS

2541-11
2541-13
2541-15
2541-17
2541-19
2541-79

Aircraft Pilot

Air Traffic Controller

Flight Service Officer

Flight Engineer

Flying Instructor

Air Transport Professionals nec

2542 SEA TRANSPORT PROFESSIONALS

2542-11
2542-13
2542-15
2542-17
2542-19
2542-79

Ship’s Master

Master Fisher

Ship’s Engineer

Ship’s Surveyor

Ship’s Officer

Sea Transport Professionals nec

2543 OCCUPATIONAL AND ENVIRONMENTAL HEALTH PROFESSIONALS

2543-11
2543-13

2549 OTHER
2549-11
2549-13
2549-15
2549-17
2549-19
2549-21
2549-79

Occupational Health and Safety Officer
Environmental Health Officer

PROFESSIONALS

Conservator

Electorate Officer

Patents Examiner
Oenologist

Recreation Officer
Museum or Gallery Curator
Professionals nec
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3 ASSOCIATE PROFESSIONALS
31 SCIENCE, ENGINEERING AND RELATED ASSOCIATE PROFESSIONALS

311 MEDICAL AND SCIENCE TECHNICAL OFFICERS
3111 MEDICAL TECHNICAL OFFICERS

312

3112

3111-11
3111-79

Medical Laboratory Technical Officer
Medical Technical Officers nec

SCIENCE TECHNICAL OFFICERS

3112-11
3112-13
3112-15
3112-17
3112-79

Chemistry Technical Officer
Earth Science Technical Officer
Life Science Technical Officer
Agricultural Technical Officer
Science Technical Officers nec

BUILDING AND ENGINEERING ASSOCIATE PROFESSIONALS
BUILDING, ARCHITECTURAL AND SURVEYING ASSOCIATE PROFESSIONALS

3121

3122

3123

3124

3125

3129

3121-11
3121-13
3121-15
3121-17
3121-19
3121-21

Building Associate

Architectural Associate

Surveying and Cartographic Associate
Building Inspector

Plumbing Inspector

Plumbing Engineering Associate

CIVIL ENGINEERING ASSOCIATE PROFESSIONALS

3122-11
3122-13

Civil Engineering Associate
Civil Engineering Technician

ELECTRICAL ENGINEERING ASSOCIATE PROFESSIONALS

3123-11
3123-13

Electrical Engineering Associate
Electrical Engineering Technician

ELECTRONIC ENGINEERING ASSOCIATE PROFESSIONALS

3124-11
3124-13

Electronic Engineering Associate
Electronic Engineering Technician

MECHANICAL ENGINEERING ASSOCIATE PROFESSIONALS

3125-11
3125-13

Mechanical Engineering Associate
Mechanical Engineering Technician

OTHER BUILDING AND ENGINEERING ASSOCIATE PROFESSIONALS

3129-11
3129-13
3129-15
3129-79

Biomedical Engineering Associate

Metallurgical and Materials Technician

Mine Deputy

Building and Engineering Associate Professionals nec

32 BUSINESS AND ADMINISTRATION ASSOCIATE PROFESSIONALS

321 FINANCE ASSOCIATE PROFESSIONALS
3211 BRANCH ACCOUNTANTS AND MANAGERS (FINANCIAL INSTITUTION)

329

3212

3213

3211-11
3211-13

Branch Accountant (Financial Institution)
Financial Institution Branch Manager

FINANCIAL DEALERS AND BROKERS

3212-11
3212-13
3212-15
3212-17
3212-19
3212-21
3212-79

Stockbroking Dealer

Futures Trader

Financial Market Dealer
Commodities Trader

Insurance Broker

Bookmaker

Financial Dealers and Brokers nec

FINANCIAL INVESTMENT ADVISERS

3213-11

Financial Investment Adviser

MISCELLANEOUS BUSINESS AND ADMINISTRATION ASSOCIATE PROFESSIONALS
3291 OFFICE MANAGERS

3292

3293

3294

ABS -

3291-11

Office Manager

PROJECT AND PROGRAM ADMINISTRATORS

3292-11

Project or Program Administrator

REAL ESTATE ASSOCIATE PROFESSIONALS

3293-11
3293-13
3293-15

Real Estate Agency Manager
Property Manager
Real Estate Salesperson

COMPUTING SUPPORT TECHNICIANS

3294-11

Computing Support Technician
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33 MANAGING SUPERVISORS (SALES AND SERVICE)

331 SHOP MANAGERS

3311 SHOP MANAGERS
3311-11 Shop Manager

332 HOSPITALITY AND ACCOMMODATION MANAGERS

3321 RESTAURANT AND CATERING MANAGERS
3321-11  Restaurant and Catering Manager

3322 CHEFS
3322-01 Head Chef
3322-11  Chef

3323 HOTEL AND MOTEL MANAGERS
3323-11  Hotel or Motel Manager

3324 CLUB MANAGERS (LICENSED PREMISES)

34

339

3325

3329

3324-11 Club Manager (Licensed Premises)

CARAVAN PARK AND CAMPING GROUND MANAGERS
3325-11 Caravan Park and Camping Ground Manager

OTHER HOSPITALITY AND ACCOMMODATION MANAGERS
3329-11 Other Hospitality and Accommodation Managers

MISCELLANEOUS MANAGING SUPERVISORS (SALES AND SERVICE)

3391

3392

3393

3399

SPORT AND RECREATION MANAGERS
3391-11 Fitness Centre Manager

3391-13 Other Sports Centre Manager
3391-15  Amusement Centre Manager
3391-79  Sport and Recreation Managers nec

CUSTOMER SERVICE MANAGERS

3392-11  Customer Service Manager

TRANSPORT COMPANY MANAGERS
3393-11 Transport Company Manager

OTHER MANAGING SUPERVISORS (SALES AND SERVICE)
3399-11  Post Office Manager

3399-13  Railway Station Manager

3399-15  Betting Agency Branch Manager

3399-17  Hair and Beauty Salon Manager

3399-19  Car Rental Agency Manager

3399-21  Fleet Manager

3399-23  Stock and Station Agent

3399-25  Travel Agency Manager

3399-27  Theatre or Cinema Manager

3399-29  Funeral Director

3399-79  Managing Supervisors (Sales and Service) nec

HEALTH AND WELFARE ASSOCIATE PROFESSIONALS
341 ENROLLED NURSES

3411

ENROLLED NURSES
3411-11 Enrolled Nurse

342 WELFARE ASSOCIATE PROFESSIONALS
3421 WELFARE ASSOCIATE PROFESSIONALS
3421-11 Parole or Probation Officer
3421-13  Youth Worker
3421-15 Residential Care Officer
3421-17  Disabilities Services Officer
3421-19  Family Support Worker
349 MISCELLANEOUS HEALTH AND WELFARE ASSOCIATE PROFESSIONALS

3491

3492

3493

3494

AMBULANCE OFFICERS AND PARAMEDICS

3491-11  Ambulance Officer

3491-13 Intensive Care Ambulance Paramedic

DENTAL ASSOCIATE PROFESSIONALS

3492-11  Dental Therapist

3492-13  Dental Hygienist

3492-15 Dental Technician

ABORIGINAL AND TORRES STRAIT ISLANDER HEALTH WORKERS
3493-11  Aboriginal and Torres Strait Islander Health Worker

MASSAGE THERAPISTS
3494-11  Massage Therapist
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39 OTHER ASSOCIATE PROFESSIONALS

391 POLICE OFFICERS

3911

POLICE OFFICERS
3911-01  Supervisor, Police Officers
3911-11  Police Officer

399 MISCELLANEOUS ASSOCIATE PROFESSIONALS

3991

3992

3993

3994

3995

3996

3997

3999

PRIMARY PRODUCTS INSPECTORS

3991-11 Primary Products Inspector

SAFETY INSPECTORS

3992-11 Safety Inspector

SPORTSPERSONS, COACHES AND RELATED SUPPORT WORKERS
3993-11 Jockey

3993-13 Golfer

3993-15  Footballer

3993-17  Other Sportsperson

3993-19  Gymnastics Coach

3993-21  Tennis Coach

3993-23  Swimming Coach

3993-25  Horseriding Coach

3993-27  Other Sports Coach

3993-29  Sports Development Officer

3993-31  Sports Umpire

3993-33  Horse or Dog Racing Official

3993-35  Other Sports Official

SENIOR NON-COMMISSIONED DEFENCE FORCE OFFICERS

3994-11 Senior Non-Commissioned Defence Force Officer

SENIOR FIRE FIGHTERS

3995-11  Senior Fire Fighter
RETAIL BUYERS
3996-11  Retail Buyer

LIBRARY TECHNICIANS
3997-11  Library Technician

OTHER MISCELLANEOUS ASSOCIATE PROFESSIONALS

3999-11 Interior Decorator

3999-13  Museum or Art Gallery Technician
3999-15  Radio Operator

3999-17  Private Investigator

3999-19  Security Adviser

3999-79  Associate Professionals nec
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46

TRADESPERSONS AND RELATED WORKERS
41 MECHANICAL AND FABRICATION ENGINEERING TRADESPERSONS

411 MECHANICAL ENGINEERING TRADESPERSONS

412

4111

4112

4113

4114

4115

GENERAL MECHANICAL ENGINEERING TRADESPERSONS
4111-01 Supervisor, General Mechanical Engineering Tradespersons
4111-11  General Mechanical Engineering Tradesperson

4111-81  Apprentice General Mechanical Engineering Tradesperson

METAL FITTERS AND MACHINISTS

4112-01  Supervisor, Metal Fitters and Machinists

4112-11  Fitter

4112-13  Metal Machinist (First Class)

4112-15  'Textile, Clothing or Footwear Mechanic

4112-81  Apprentice Fitter

4112-83  Apprentice Metal Machinist

4112-85  Apprentice Textile, Clothing or Footwear Mechanic

TOOLMAKERS

4113-01  Supervisor, Toolmakers
4113-11  Toolmaker

4113-81  Apprentice Toolmaker

AIRCRAFT MAINTENANCE ENGINEERS

4114-01  Supervisor, Aircraft Maintenance Engineers

4114-11  Aircraft Maintenance Engineer (Mechanical)

4114-13  Aircraft Maintenance Engineer (Structures)

4114-15  Aircraft Maintenance Engineer (Avionics)

4114-81  Apprentice Aircraft Maintenance Engineer (Mechanical)
4114-83 Apprentice Aircraft Maintenance Engineer (Structures)
4114-85  Apprentice Aircraft Maintenance Engineer (Avionics)

PRECISION METAL TRADESPERSONS

4115-01 Supervisor, Precision Metal Tradespersons
4115-11  Precision Instrument Maker and Repairer
4115-13 Watch and Clock Maker and Repairer
4115-15  Locksmith

4115-17  Saw Maker and Repairer

4115-19  Gunsmith

4115-21  Engraver

4115-81  Apprentice Precision Metal Tradesperson

FABRICATION ENGINEERING TRADESPERSONS

4121

4122

4123

4124

4125

4126

GENERAL FABRICATION ENGINEERING TRADESPERSONS
4121-01 Supervisor, General Fabrication Engineering Tradespersons
4121-11 General Fabrication Engineering Tradesperson

4121-81  Apprentice General Fabrication Engineering Tradesperson

STRUCTURAL STEEL AND WELDING TRADESPERSONS
4122-01 Supervisor, Structural Steel and Welding Tradespersons
4122-11  Metal Fabricator

4122-13  Pressure Welder

4122-15  Welder (First Class)

4122-81  Apprentice Metal Fabricator

4122-83  Apprentice Welder

FORGING TRADESPERSONS

4123-01  Supervisor, Forging Tradespersons
4123-11  Blacksmith

4123-13  Farrier

4123-81  Apprentice Blacksmith

4123-83  Apprentice Farrier

SHEETMETAL TRADESPERSONS

4124-01  Supervisor, Sheetmetal Tradespersons
4124-11  Sheetmetal Worker (First Class)
4124-81  Apprentice Sheetmetal Worker

METAL CASTING TRADESPERSONS

4125-01 Supervisor, Metal Casting Tradespersons
4125-11  Metal Casting Tradesperson

4125-81  Apprentice Metal Casting Tradesperson

METAL FINISHING TRADESPERSONS

4126-01  Supervisor, Metal Finishing Tradespersons
4126-11  Metal Polisher

4126-13  Electroplater (First Class)

4126-81  Apprentice Metal Polisher

4126-83  Apprentice Electroplater
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42 AUTOMOTIVE TRADESPERSONS

421 AUTOMOTIVE TRADESPERSONS

4211

4212

4213

4214

4215

4216

MOTOR MECHANICS

4211-01  Supervisor, Motor Mechanics
4211-11  Motor Mechanic

4211-81  Apprentice Motor Mechanic

AUTOMOTIVE ELECTRICIANS

4212-01 Supervisor, Automotive Electricians
4212-11  Automotive Electrician

4212-81  Apprentice Automotive Electrician

PANEL BEATERS

4213-01  Supervisor, Panel Beaters
4213-11  Panel Beater

4213-81  Apprentice Panel Beater

VEHICLE PAINTERS

4214-01  Supervisor, Vehicle Painters
4214-11  Vehicle Painter

4214-81  Apprentice Vehicle Painter

VEHICLE BODY MAKERS

4215-01  Supervisor, Vehicle Body Makers
4215-11  Vehicle Body Maker

4215-81  Apprentice Vehicle Body Maker

VEHICLE TRIMMERS

4216-01  Supervisor, Vehicle Trimmers
4216-11  Vehicle Trimmer

4216-81 Apprentice Vehicle Trimmer

43 ELECTRICAL AND ELECTRONICS TRADESPERSONS
431 ELECTRICAL AND ELECTRONICS TRADESPERSONS

4311

4312

4313

4314

4315

4316

ELECTRICIANS

4311-01  Supervisor, Electricians
4311-11  General Electrician
4311-13  Electrician (Special Class)
4311-15 Lift Mechanic

4311-81 Apprentice Electrician
4311-83  Apprentice Lift Mechanic

REFRIGERATION AND AIRCONDITIONING MECHANICS
4312-01 Supervisor, Refrigeration and Airconditioning Mechanics
4312-11  Refrigeration and Airconditioning Mechanic

4312-81  Apprentice Refrigeration and Airconditioning Mechanic

ELECTRICAL DISTRIBUTION TRADESPERSONS
4313-01  Supervisor, Electrical Distribution Tradespersons
4313-11  Electrical Powerline Tradesperson

4313-13 Cable Jointer

4313-81  Apprentice Electrical Powerline Tradesperson
4313-83  Apprentice Cable Jointer

ELECTRONIC INSTRUMENT TRADESPERSONS

4314-01  Supervisor, Electronic Instrument Tradespersons
4314-11  General Electronic Instrument Tradesperson
4314-13 Electronic Instrument Tradesperson (Special Class)
4314-81 Apprentice Electronic Instrument Tradesperson

ELECTRONIC AND OFFICE EQUIPMENT TRADESPERSONS
4315-01 Supervisor, Electronic and Office Equipment Tradespersons
4315-11  Electronic Equipment Tradesperson

4315-13  Business Machine Mechanic

4315-81  Apprentice Electronic Equipment Tradesperson

4315-83  Apprentice Business Machine Mechanic

COMMUNICATIONS TRADESPERSONS

4316-01 Supervisor, Communications Tradespersons
4316-11  General Communications Tradesperson

4316-13 ~ Communications Linesperson

4316-81 Apprentice General Communications Tradesperson
4316-83  Apprentice Communications Linesperson
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44 CONSTRUCTION TRADESPERSONS
441 STRUCTURAL CONSTRUCTION TRADESPERSONS

4411

4412

4413

4414

4415

4416

CARPENTRY AND JOINERY TRADESPERSONS
4411-01 Supervisor, Carpentry and Joinery Tradespersons
4411-11  Carpenter and Joiner

4411-13  Carpenter

4411-15  Joiner

4411-81  Apprentice Carpenter and Joiner

4411-83  Apprentice Carpenter

4411-85  Apprentice Joiner

FIBROUS PLASTERERS

4412-01  Supervisor, Fibrous Plasterers
4412-11  Fibrous Plasterer

4412-81  Apprentice Fibrous Plasterer

ROOF SLATERS AND TILERS

4413-01  Supervisor, Roof Slaters and Tilers
4413-11  Roof Slater and Tiler

4413-81  Apprentice Roof Slater and Tiler

BRICKLAYERS

4414-01  Supervisor, Bricklayers
4414-11  Bricklayer

4414-81  Apprentice Bricklayer

SOLID PLASTERERS

4415-01  Supervisor, Solid Plasterers
4415-11  Solid Plasterer

4415-81  Apprentice Solid Plasterer

WALL AND FLOOR TILERS AND STONEMASONS
4416-01  Supervisor, Wall and Floor Tilers and Stonemasons
4416-11  Wall and Floor Tiler

4416-13  Stonemason

4416-81  Apprentice Wall and Floor Tiler

4416-83  Apprentice Stonemason

442 FINAL FINISHES CONSTRUCTION TRADESPERSONS

4421

4422

4423

PAINTERS AND DECORATORS

4421-01  Supervisor, Painters and Decorators
4421-11  Painter and Decorator

4421-81  Apprentice Painter and Decorator
SIGNWRITERS

4422-01  Supervisor, Signwriters

4422-11  Signwriter

4422-81  Apprentice Signwriter

FLOOR FINISHERS

4423-01  Supervisor, Floor Finishers
4423-11  Floor Finisher

4423-81  Apprentice Floor Finisher

443 PLUMBERS

4431

ABS « AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS,

PLUMBERS

4431-01  Supervisor, Plumbers

4431-11  General Plumber

4431-13  Gasfitter

4431-15  Drainer

4431-17  Roof Plumber

4431-19  Mechanical Services and Airconditioning Plumber
4431-81  Apprentice General Plumber

4431-83  Apprentice Gasfitter

4431-85  Apprentice Drainer

4431-87  Apprentice Roof Plumber

4431-89  Apprentice Mechanical Services and Airconditioning Plumber
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46

49

FOOD TRADESPERSONS

451 FOOD TRADESPERSONS

4511 MEAT TRADESPERSONS
4511-01  Supervisor, Meat Tradespersons
4511-11  Butcher
4511-13  Smallgoods Maker
4511-15  Slaughterperson
4511-81  Apprentice Butcher
4511-83  Apprentice Smallgoods Maker
4511-85  Apprentice Slaughterperson

4512 BAKERS AND PASTRYCOOKS
4512-01  Supervisor, Bakers and Pastrycooks
4512-11  Baker
4512-13  Pastrycook
4512-81  Apprentice Baker
4512-83  Apprentice Pastrycook

4513 COOKS
4513-11  Cook
4513-81  Apprentice Cook or Chef

4519 OTHER FOOD TRADESPERSONS
4519-11 Miller
4519-13 Buttermaker or Cheesemaker
4519-15 Confectioner
4519-81  Apprentice Miller

4519-83  Apprentice Buttermaker or Cheesemaker

4519-85  Apprentice Confectioner

SKILLED AGRICULTURAL AND HORTICULTURAL WORKERS

461 SKILLED AGRICULTURAL WORKERS

4611 FARM OVERSEERS
4611-11 Farm Overseer

4612 SHEARERS
4612-11 Shearer

4613 WOOL, HIDE AND SKIN CLASSERS
4613-11 Wool Classer
4613-13 Hide and Skin Classer

4614 ANIMAL TRAINERS
4614-11 Horse Trainer
4614-79  Animal Trainers nec

462 HORTICULTURAL TRADESPERSONS

4621 NURSERYPERSONS
4621-11  Nurseryperson
4621-81  Apprentice Nurseryperson

4622 GREENKEEPERS
4622-11  Greenkeeper
4622-81  Apprentice Greenkeeper

4623 GARDENERS
4623-01  Head Gardener
4623-11  General Gardener
4623-13 Landscape Gardener
4623-15  'Tree Surgeon
4623-81  Apprentice General Gardener
4623-83  Apprentice Landscape Gardener
4623-85  Apprentice Tree Surgeon

OTHER TRADESPERSONS AND RELATED WORKERS

491 PRINTING TRADESPERSONS

4911 GRAPHIC PRE-PRESS TRADESPERSONS
4911-11  Graphic Pre-Press Tradesperson

4911-81  Apprentice Graphic Pre-Press Tradesperson
4912 PRINTING MACHINISTS AND SMALL OFFSET PRINTERS

4912-11  Printing Machinist

4912-13  Small Offset Printer

4912-81 Apprentice Printing Machinist

4912-83  Apprentice Small Offset Printer
4913 BINDERS AND FINISHERS

4913-11  Binder and Finisher
4913-81  Apprentice Binder and Finisher
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4914 SCREEN PRINTERS
4914-11  Screen Printer
4914-81  Apprentice Screen Printer

WOOD TRADESPERSONS

4921 WOOD MACHINISTS AND TURNERS
4921-11  Wood Machinist (A-Grade)
4921-13  Wood Turner
4921-81  Apprentice Wood Machinist
4921-83  Apprentice Wood Turner

4922 CABINETMAKERS
4922-01 Supervisor, Cabinetmakers
4922-11  Cabinetmaker
4922-81  Apprentice Cabinetmaker

4929 OTHER WOOD TRADESPERSONS
4929-11  Picture Framer
4929-13  Furniture Finisher
4929-79  Wood Tradespersons nec
4929-81  Apprentice Picture Framer
4929-83  Apprentice Furniture Finisher
4929-99  Apprentice Wood Tradespersons nec

HAIRDRESSERS
4931 HAIRDRESSERS

4931-01  Supervisor, Hairdressers
4931-11  Hairdresser
4931-81 Apprentice Hairdresser

TEXTILE, CLOTHING AND RELATED TRADESPERSONS

4941 CLOTHING TRADESPERSONS
4941-11 General Clothing Tradesperson
4941-13  ailor
4941-15  Dressmaker
4941-17  Apparel Cutter
4941-19  Patternmaker-Grader (Clothing)
4941-79  Clothing Tradespersons nec
4941-81  Apprentice Clothing Tradesperson

4942 UPHOLSTERERS AND BEDDING TRADESPERSONS
4942-11  Furniture Upholsterer
4942-79  Upholsterers and Bedding Tradespersons nec
4942-81  Apprentice Upholsterer or Bedding Tradespersons

4943 FOOTWEAR TRADESPERSONS
4943-11  Shoemaker
4943-13  Medical Grade Shoemaker
4943-81  Apprentice Shoemaker

4944 |LEATHER GOODS, CANVAS GOODS AND SAIL MAKERS
4944-11 Leather Goods Maker
4944-13 Canvas Goods Maker
4944-15 Sail Maker

4944-81  Apprentice Leather Goods, Canvas Goods or Sail Maker

MISCELLANEOUS TRADESPERSONS AND RELATED WORKERS

4981 MARINE CONSTRUCTION TRADESPERSONS
4981-11  Shipwright
4981-13  Boat Builder and Repairer
4981-81  Apprentice Shipwright
4981-83  Apprentice Boat Builder and Repairer

4982 GLASS TRADESPERSONS
4982-11 Flat Glass Tradesperson
4982-13 Glass Blower
4982-81  Apprentice Flat Glass Tradesperson
4982-83  Apprentice Glass Blower

4983 JEWELLERS AND RELATED TRADESPERSONS
4983-11  Jeweller
4983-13 Gem Cutter and Polisher
4983-81  Apprentice Jeweller
4983-83  Apprentice Gem Cutter and Polisher

4984 FLORISTS
4984-11 Florist

4985 FIRE FIGHTERS
4985-11  Fire Fighter
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4986 DRILLERS
49806-01  Supervisor, Drillers
4980-11  Diriller

4987 CHEMICAL, PETROLEUM AND GAS PLANT OPERATORS
4987-01  Supervisor, Chemical, Petroleum and Gas Plant Operators
4987-11  Chemical Plant Operator
4987-13 Petroleum and Gas Plant Operator

4988 POWER GENERATION PLANT OPERATORS
4988-01 Supervisor, Power Generation Plant Operators
4988-11 Power Generation Plant Operator

4991 DEFENCE FORCE MEMBERS NOT ELSEWHERE INCLUDED
4991-11 Defence Force Member Not Elsewhere Included
4991-81 Trainee Defence Force Member Not Elsewhere Included

4992 PERFORMING ARTS SUPPORT WORKERS
4992-11  Sound Technician
4992-13  Camera Operator (Film, Television or Video)
4992-15  Television Equipment Operator
4992-17  Broadcast Transmitter Operator
4992-19  Motion Picture Projectionist
4992-21  Light Technician
4992-23 Production Assistant (Film, Television or Radio)
4992-25  Production Assistant (Theatre)
4992-27  Make Up Artist
4992-79  Performing Arts Support Workers nec
4999 OTHER MISCELLANEOUS TRADESPERSONS AND RELATED WORKERS
4999-11  Optical Mechanic
4999-13  Diver
4999-15  Aircraft Safety Equipment Worker
4999-17  Piano Tuner
4999-79  Tradespersons and Related Workers nec

5 ADVANCED CLERICAL AND SERVICE WORKERS
51 SECRETARIES AND PERSONAL ASSISTANTS

511 SECRETARIES AND PERSONAL ASSISTANTS

5111 SECRETARIES AND PERSONAL ASSISTANTS
5111-11  Secretary
5111-13 Personal Assistant

59 OTHER ADVANCED CLERICAL AND SERVICE WORKERS

591 ADVANCED NUMERICAL CLERKS

5911 BOOKKEEPERS
5911-11  Bookkeeper

5912 CREDIT AND LOANS OFFICERS
5912-11 Credit and Loans Officer

599 MISCELLANEOUS ADVANCED CLERICAL AND SERVICE WORKERS

5991 ADVANCED LEGAL AND RELATED CLERKS
5991-11 Clerk of Court
5991-13 Law Clerk
5991-15  ‘Trust Officer

5992 COURT AND HANSARD REPORTERS
5992-11  Court or Hansard Reporter

5993 INSURANCE AGENTS
5993-11  Insurance Agent

5994 INSURANCE RISK SURVEYORS, INVESTIGATORS AND LOSS ADJUSTERS
5994-11  Insurance Risk Surveyor
5994-13  Insurance Investigator
5994-15  Insurance Loss Adjuster

5995 DESKTOP PUBLISHING OPERATORS
5995-11  Desktop Publishing Operator

5996 TRAVEL ATTENDANTS
5996-11  Flight Service Director
5996-13  Flight Attendant
5996-79  Travel Attendants nec

5999 OTHER MISCELLANEOUS ADVANCED CLERICAL AND SERVICE WORKERS
5999-11  Radio Despatcher
5999-13  Auctioneer
5999-15  Visual Merchandiser
5999-17  Photographer’s Assistant
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INTERMEDIATE CLERICAL, SALES AND SERVICE WORKERS
61 INTERMEDIATE CLERICAL WORKERS

611

612

613

614

615

619
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GENERAL CLERKS

6111 GENERAL CLERKS
6111-11 General Clerk

KEYBOARD OPERATORS

6121 KEYBOARD OPERATORS
6121-11  "Fpist and Word Processing Operator
6121-13  Data Entry Operator

RECEPTIONISTS

6131 RECEPTIONISTS
6131-11  Receptionist

INTERMEDIATE NUMERICAL CLERKS
6141 ACCOUNTING CLERKS

6141-01  Supervisor, Accounting Clerks
6141-11  Accounts Clerk

6141-13  Credit Clerk

6141-15  Cost Clerk

6142 PAYROLL CLERKS
6142-11  Payroll Clerk

6143 BANK WORKERS
6143-01  Supervisor, Bank Workers
6143-11  Bank Worker

6144 INSURANCE CLERKS
6144-01  Supervisor, Insurance Clerks
6144-11  Insurance Clerk

6145 MONEY MARKET AND STATISTICAL CLERKS
6145-01  Supervisor, Money Market and Statistical Clerks
6145-11  Money Market Clerk
6145-13  Statistical Clerk

MATERIAL RECORDING AND DESPATCHING CLERKS

6151 PRODUCTION RECORDING CLERKS
6151-11  Production Recording Clerk

6152 TRANSPORT AND DESPATCHING CLERKS
6152-01  Supervisor, Transport and Despatching Clerks
6152-11  Receiving and Despatching Clerk
6152-13  Import-Export Clerk

6153 STOCK AND PURCHASING CLERKS
6153-01 Supervisor, Stock and Purchasing Clerks
6153-11  Stock Clerk
6153-13  Purchasing Officer
6153-15  Order Clerk
6153-17  Sales Clerk

MISCELLANEOUS INTERMEDIATE CLERICAL WORKERS

6191 INQUIRY AND ADMISSIONS CLERKS
6191-11  Inquiry Clerk
6191-13  Admissions Clerk

6192 LIBRARY ASSISTANTS
6192-11  Library Assistant

6193 PERSONNEL CLERKS
6193-11  Personnel Records Clerk
6193-13  Employment Office Clerk

6194 INTERMEDIATE INSPECTORS AND EXAMINERS
6194-11  Customs Inspector
6194-13  Taxation Inspector
6194-15  Social Security Assessor
6194-17  Motor Vehicle Licence Examiner
6194-19  Transport Operations Inspector
6194-21  ‘'Train Examiner
6194-23  Water Inspector
6194-79 Intermediate Inspectors and Examiners nec
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6199 OTHER INTERMEDIATE CLERICAL WORKERS
6199-11 Proof Reader
6199-13  Debt Collector
6199-15  Mail Supervisor
6199-17  Court Orderly
6199-19  Bailiff or Sheriff
6199-21  Coding Clerk
6199-79 Intermediate Clerical Workers nec

62 INTERMEDIATE SALES AND RELATED WORKERS

621

INTERMEDIATE SALES AND RELATED WORKERS

6211 SALES REPRESENTATIVES
6211-11  Sales Representative (Personal and Household Goods)
6211-13 Sales Representative (Business Services)
6211-15  Sales Representative (Builder’s and Plumber’s Supplies)
6211-17 Sales Representative (Motor Vehicle Parts and Accessories)
6211-79  Sales Representatives nec

6212 MOTOR VEHICLE AND RELATED PRODUCTS SALESPERSONS
6212-11  Motor Vehicle and Caravan Salesperson
6212-13  Motor Vehicle Parts Interpreter

6213 RETAIL AND CHECKOUT SUPERVISORS
6213-11  Retail Supervisor
6213-13  Checkout Supervisor

63 INTERMEDIATE SERVICE WORKERS

631

632

639

CARERS AND AIDES

6311 EDUCATION AIDES
6311-11  Pre-School Aide
6311-13  Integration Aide
6311-15  Teachers’ Aide
6311-17  Aboriginal and Torres Strait Islander Education Worker

6312 CHILDREN’S CARE WORKERS
6312-11  Child Care Worker
6312-13  Family Day Care Worker
6312-15  Nanny

6313 SPECIAL CARE WORKERS
6313-11  Hostel Parent
6313-13  Child or Youth Residential Care Assistant
6313-15  Refuge Worker
6313-17  Aged or Disabled Person Carer
6313-19  Therapy Aide

6314 PERSONAL CARE AND NURSING ASSISTANTS
6314-11 Personal Care Assistant
6314-13  Nursing Assistant

HOSPITALITY WORKERS

6321 HOTEL SERVICE SUPERVISORS
6321-11 Hotel Service Supervisor

6322 BAR ATTENDANTS
6322-01  Supervisor, Bar Attendants
6322-11  Bar Attendant

6323 WAITERS
6323-01  Supervisor, Waiters
6323-11 General Waiter
6323-13 Drink Waiter

6324 HOSPITALITY TRAINEES
6324-11  Hospitality Trainee

MISCELLANEOUS INTERMEDIATE SERVICE WORKERS

6391 DENTAL ASSISTANTS
6391-11 Dental Assistant

6392 VETERINARY NURSES
6392-11  Veterinary Nurse

6393 PRISON OFFICERS
6393-11 Prison Officer

6394 GAMING WORKERS
6394-11  Gaming Pit Boss
6394-13  Gaming Table Supervisor
6394-15  Gaming Dealer
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6395

6396

6397

6399

PERSONAL CARE CONSULTANTS
6395-11  Beauty Therapist

6395-13  Natural Remedy Consultant
6395-15  Weight Loss Consultant

FITNESS INSTRUCTORS AND RELATED WORKERS
6396-11 Fitness Instructor
6396-13 Outdoor Adventure Leader

TRAVEL AND TOURISM AGENTS
6397-11  Travel Agent

6397-13 Tourist Information Officer
6397-15  'Tour Guide

OTHER INTERMEDIATE SERVICE WORKERS
6399-11  Museum or Gallery Attendant

6399-13  Driving Instructor

6399-15  Animal Attendant

6399-17  Pest and Weed Controller

6399-79 Intermediate Service Workers nec

INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS
71 INTERMEDIATE PLANT OPERATORS

711 MOBILE PLANT OPERATORS

7111

7112

7119

MOBILE CONSTRUCTION PLANT OPERATORS
7111-11 General Construction Plant Operator
7111-13  Bulldozer Operator

7111-15  Backhoe Operator

7111-17  Loader Operator

7111-19  Grader Operator

7111-21 Excavator Operator

7111-23  Paving Plant Operator

7111-25  Road Roller Operator

FORKLIFT DRIVERS
7112-11 Forklift Driver

OTHER MOBILE PLANT OPERATORS

7119-11  Agricultural and Horticultural Mobile Plant Operator
7119-13 Railway Track Repair Mobile Plant Operator

7119-15 Streetsweeper Operator

7119-17  Logging Plant Operator

7119-79  Mobile Plant Operators nec

712 INTERMEDIATE STATIONARY PLANT OPERATORS

7121

7122

7123

7124

7129
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ENGINE AND BOILER OPERATORS
7121-11  Engine or Boiler Operator

CRANE, HOIST AND LIFT OPERATORS
7122-11  Crane, Hoist or Lift Operator

ENGINEERING PRODUCTION SYSTEMS WORKERS
7123-01 Supervisor, Engineering Production Systems Workers
7123-11 Engineering Production Systems Worker

PULP AND PAPER MILL OPERATORS
7124-11  Pulp Mill Operator
7124-13  Paper Mill Operator

OTHER INTERMEDIATE STATIONARY PLANT OPERATORS
7129-01 Supervisor, Other Intermediate Stationary Plant Operators
7129-11  Railway Signal Operator

7129-13 Train Controller

7129-15  Concrete Pump Operator

7129-17  Cement Production Plant Operator

7129-19  Concrete Batching Plant Operator

7129-21  Water and Waste Water Plant Operator

7129-23  Bulk Materials Handling Plant Operator

7129-79  Intermediate Stationary Plant Operators nec
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72 INTERMEDIATE MACHINE OPERATORS

721 INTERMEDIATE TEXTILE, CLOTHING AND RELATED MACHINE OPERATORS

7211 SEWING MACHINISTS
7211-01 Supervisor, Sewing Machinists
7211-11 Sewing Machinist

7212 TEXTILE AND FOOTWEAR PRODUCTION MACHINE OPERATORS
7212-01 Supervisor, Textile and Footwear Production Machine Operators
7212-11  Yarn Carding and Spinning Machine Operator
7212-13  Weaving Machine Operator
7212-15  Knitting Machine Operator
7212-17  Textile Dyeing and Finishing Machine Operator
7212-19  Hide and Skin Processing Machine Operator
7212-21  Footwear Production Machine Operator
7212-79  Textile and Footwear Production Machine Operators nec

729 MISCELLANEOUS INTERMEDIATE MACHINE OPERATORS

7291 PLASTICS PRODUCTION MACHINE OPERATORS
7291-01 Supervisor, Plastics Production Machine Operators
7291-11 General Plastics Production Machine Operator
7291-13 Plastics Compounding and Reclamation Machine Operator
7291-15  Reinforced Plastic and Composite Production Worker
7291-17  Plastic Cablemaking Machine Operator
7291-79  Plastics Production Machine Operators nec

7292 RUBBER PRODUCTION MACHINE OPERATORS
7292-01 Supervisor, Rubber Production Machine Operators
7292-11  Tyre Production Machine Operator
7292-79  Rubber Production Machine Operators nec

7293 CHEMICAL PRODUCTION MACHINE OPERATORS
7293-01 Supervisor, Chemical Production Machine Operators
7293-11 Chemical Production Machine Operator

7294 WOOD PROCESSING MACHINE OPERATORS
7294-01 Supervisor, Wood Processing Machine Operators
7294-11  Wood Processing Machine Operator

7295 PAPER PRODUCTS MACHINE OPERATORS
7295-11 Paper Products Machine Operator

7296 GLASS PRODUCTION MACHINE OPERATORS
7296-01 Supervisor, Glass Production Machine Operators
7296-11  Glass Production Machine Operator

7297 CLAY, STONE AND CONCRETE PROCESSING MACHINE OPERATORS
7297-01  Supervisor, Clay, Stone and Concrete Processing Machine Operators
7297-11  Clay Products Machine Operator
7297-13 Stone Processing Machine Operator
7297-15  Concrete Products Machine Operator
7297-79  Clay, Stone and Concrete Processing Machine Operators nec

7298 PHOTOGRAPHIC DEVELOPERS AND PRINTERS
7298-11  Photographic Developer and Printer

7299 OTHER INTERMEDIATE MACHINE OPERATORS
7299-11  Industrial Spray Painter
7299-79  Intermediate Machine Operators nec

73 ROAD AND RAIL TRANSPORT DRIVERS

731 ROAD AND RAIL TRANSPORT DRIVERS

7311 TRUCK DRIVERS
7311-11 Heavy Truck Driver
7311-13 Furniture Removalist

7312 BUS AND TRAM DRIVERS
7312-11 Bus Driver
7312-13 Tram Driver

7313 AUTOMOBILE DRIVERS
7313-11 Automobile Driver

7314 DELIVERY DRIVERS
7314-11  Delivery Driver

7315 TRAIN DRIVERS AND ASSISTANTS
7315-11 Train Driver
7315-13 Train Driver’s Assistant
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79 OTHER INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

791 INTERMEDIATE MINING AND CONSTRUCTION WORKERS

7911 MINERS
7911-11 Miner

7912 BLASTING WORKERS
7912-11 Blasting Worker

7913 STRUCTURAL STEEL CONSTRUCTION WORKERS
7913-11 Scaffolder
7913-13 Steel Fixer
7913-15 Structural Steel Erector
7913-17  Construction Rigger

7914 INSULATION AND HOME IMPROVEMENTS INSTALLERS
7914-11  Building Insulation Installer
7914-13  Home Improvements Installer

799 MISCELLANEOUS INTERMEDIATE PRODUCTION AND TRANSPORT WORKERS

7991 MOTOR VEHICLE PARTS AND ACCESSORIES FITTERS
7991-11 Motor Vehicle Parts and Accessories Fitter

7992 PRODUCT QUALITY CONTROLLERS
7992-11 Product Examiner
7992-13 Product Grader
7992-15 Product Tester

7993 STOREPERSONS
7993-01 Supervisor, Storepersons
7993-11  Storeperson

7994 SEAFARERS AND FISHING HANDS
7994-11  Seafarer
7994-13  Fishing Hand

7995 FORESTRY AND LOGGING WORKERS
7995-01  Supervisor, Forestry and Logging Workers
7995-11  Tree Faller
7995-13  Forestry Worker
7995-15  Logging Assistant

7996 PRINTING HANDS
7996-11  Printing Table Hand
7996-13  Printer’s Assistant

8 ELEMENTARY CLERICAL, SALES AND SERVICE WORKERS

81 ELEMENTARY CLERKS

811 ELEMENTARY CLERKS

8111 REGISTRY AND FILING CLERKS
8111-11 Registry or Filing Clerk

8112 MAIL SORTING CLERKS
8112-11 Mail Clerk
8112-13  Postal Sorting Officer

8113 SWITCHBOARD OPERATORS
8113-11 Switchboard Operator

8114 MESSENGERS
8114-11 Courier
8114-13  Postal Delivery Officer

8115 BETTING CLERKS
8115-11 Betting Agency Counter Clerk
8115-13  'Ielephone Betting Clerk
8115-15  Bookmaker’s Clerk
8115-79  Betting Clerks nec

8116 OFFICE TRAINEES
8116-11 Office Trainee

8119 OTHER ELEMENTARY CLERKS
8119-11  Meter Reader
8119-13 Classified Advertising Clerk
8119-15 Interviewer
8119-17  Parking Inspector
8119-79  Elementary Clerks nec
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82 ELEMENTARY SALES WORKERS

821 SALES ASSISTANTS

8211 SALES ASSISTANTS
8211-11  Sales Assistant (Food and Drink Products)
8211-13 Sales Assistant (Fabric, Clothing and Footwear)
8211-15  Sales Assistant (Other Personal and Household Goods)
8211-17  Sales Assistant (Postal Services)
8211-79  Sales Assistants nec

829 MISCELLANEOUS ELEMENTARY SALES WORKERS

8291 CHECKOUT OPERATORS AND CASHIERS
8291-11  Checkout Operator
8291-13 Office Cashier
8292 TICKET SALESPERSONS
8292-11  Ticket Seller
8292-13  Transport Conductor

8293 STREET VENDORS AND RELATED WORKERS
8293-11  Street Vendor
8293-13 Cash Van Salesperson
8293-15  Door-to-Door Salesperson

8294 TELEMARKETERS
8294-11 Telemarketer

8295 SALES DEMONSTRATORS AND MODELS
8295-11 Sales Demonstrator
8295-13 Model

8296 SERVICE STATION ATTENDANTS
8296-11 Service Station Attendant

8297 SALES AND SERVICE TRAINEES
8297-11 Sales and Service Trainee

8299 OTHER ELEMENTARY SALES WORKERS
8299-11 Rental Salesperson
8299-13  Materials Recycler
8299-79  Elementary Sales Workers nec

83 ELEMENTARY SERVICE WORKERS

831 ELEMENTARY SERVICE WORKERS

8311 GUARDS AND SECURITY OFFICERS
8311-11 Security Officer
8311-13  Armoured Car Escort
8311-79  Guards and Security Officers nec

8312 USHERS, PORTERS AND RELATED WORKERS
8312-11  Ticket Collector or Usher
8312-13 Luggage Porter or Doorperson

8313 DOMESTIC HOUSEKEEPERS
8313-11 Domestic Housekeeper

8314 CARETAKERS
8314-11 Caretaker

8315 LAUNDRY WORKERS
8315-11 Laundry Worker

8319 OTHER ELEMENTARY SERVICE WORKERS
8319-11 Railways Assistant
8319-13 Hair and Beauty Salon Assistant
8319-15  Sterilisation Technology Worker
8319-17  Car Park Attendant
8319-19  Crossing Supervisor
8319-21  Trolley Collector
8319-23  Leaflet and Newspaper Deliverer
8319-25  Examination Supervisor
8319-27  Prostitute or Escort
8319-79  Elementary Service Workers nec
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LABOURERS AND RELATED WORKERS

91 CLEANERS

911 CLEANERS

9111

CLEANERS

9111-11 Commercial Cleaner
9111-13 Domestic Cleaner
9111-15  Carpet Cleaner
9111-17 Vehicle Cleaner
9111-19  Window Cleaner
9111-79 Cleaners nec

92 FACTORY LABOURERS
921 PROCESS WORKERS

9211

9212

9213

9214

9215

9219

ENGINEERING PRODUCTION PROCESS WORKERS

9211-11 Engineering Production Process Worker

PRODUCT ASSEMBLERS
9212-11 Product Assembler

MEAT AND FISH PROCESS WORKERS
9213-11 Meatworks Labourer

9213-13 Meat Boner and Slicer

9213-15  Poultry Process Worker

9213-17  Fish Process Worker

OTHER FOOD FACTORY HANDS

9214-11  Food and Drink Processing Machine Attendant
9214-13  Baking Factory Hand

9214-15  Dairy Factory Hand

9214-17  Fruit and Vegetable Factory Hand

9214-19  Food Products Millhand

9214-79  Food Factory Hands nec

WOOD PRODUCTS FACTORY HANDS

9215-11  Sawmill Labourer

9215-13  Timberyard Labourer

9215-15  Wood and Wood Products Factory Hand
9215-17  Pulp and Paper Mill General Hand

OTHER PROCESS WORKERS

9219-11 Cement and Concrete Plant Labourer
9219-13 Clay Processing Factory Hand
9219-15 Chemical Plant Labourer

9219-17  Rubber and Plastics Factory Hand
9219-19  Hide and Skin Processing Labourer
9219-21 Glass Processing Labourer

9219-23 Fabric and Textile Factory Hand
9219-25  Footwear Factory Hand

9219-79 Process Workers nec

922 PRODUCT PACKAGERS

9221

9222

HAND PACKERS
9221-11 Hand Packer

PACKAGERS AND CONTAINER FILLERS
9222-11 Packager and Container Filler

99 OTHER LABOURERS AND RELATED WORKERS
991 MINING, CONSTRUCTION AND RELATED LABOURERS

9911

9912

9913

9914

9915

9916
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MINING SUPPORT WORKERS AND DRILLER’S ASSISTANTS
9911-11  Mining Support Worker

9911-13 Driller’s Assistant

EARTHMOVING LABOURERS

9912-11  Earthmoving Labourer

PAVING AND SURFACING LABOURERS
9913-11  Paving and Surfacing Labourer

SURVEY HANDS
9914-11  Survey Hand

RAILWAY LABOURERS
9915-11  Railway Labourer

CONSTRUCTION AND PLUMBER’S ASSISTANTS
9916-11 Construction Assistant
9916-13 Plumber’s Assistant
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992

993

999

MAJOR, SUB-MAJOR, MINOR, UNIT GROUPS AND OCCUPATIONS

9917 CONCRETERS
9917-11 Concreter

9918 ELECTRICAL AND TELECOMMUNICATIONS TRADES ASSISTANTS
9918-11 Electrical or Telecommunications Trades Assistant

9919 OTHER MINING, CONSTRUCTION AND RELATED LABOURERS
9919-11  Lagger
9919-13 Crane Chaser
9919-15  Fence Erector

AGRICULTURAL AND HORTICULTURAL LABOURERS

9921 FARM HANDS
9921-11 General Farm Hand
9921-13  Fruit, Vegetable or Nut Farm Hand
9921-15 Stud Hand or Stable Hand
9921-17  Shearing Shed Hand
9921-79 Farm Hands nec

9922 NURSERY AND GARDEN LABOURERS
9922-11  Horticultural Nursery Assistant
9922-13  Garden Labourer

9929 OTHER AGRICULTURAL AND HORTICULTURAL LABOURERS
9929-11  Shooter-Trapper
9929-13  Rural Trainee
9929-79  Agricultural and Horticultural Labourers nec

ELEMENTARY FOOD PREPARATION AND RELATED WORKERS

9931 KITCHENHANDS
9931-11 Kitchenhand

9932 FAST FOOD COOKS
9932-11 Fast Food Cook

9933 FOOD TRADES ASSISTANTS
9933-11  Pastrycook’s Assistant
9933-79  Food Trades Assistants nec

MISCELLANEOUS LABOURERS AND RELATED WORKERS

9991 GARBAGE COLLECTORS
9991-11  Garbage Collector

9992 FREIGHT AND FURNITURE HANDLERS
9992-11  Freight Handler (Road and Rail)
9992-13 Waterside Worker
9992-15  Truck Driver’s Offsider

9993 HANDYPERSONS
9993-11  Handyperson

9999 OTHER MISCELLANEOUS LABOURERS AND RELATED WORKERS
9999-11  Vending Machine Attendant
9999-13  Sign Erector
9999-15  Mechanic’s Assistant
9999-17  Stormwater, Drainage and Sewerage System Labourer
9999-79  Labourers and Related Workers nec
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MAJOR GROUP 1

MANAGERS AND ADMINISTRATORS

MANAGERS AND ADMINISTRATORS head government, legislative, industrial, commercial,
agricultural and other establishments, or departments within these organisations. They
determine the policy of the organisation or department, and direct its functioning, usually
through other managers, and coordinate economic, social, technical, legal and other policies.

Most occupations in this major group have a level of skill commensurate with a bachelor
degree or higher qualification or at least 5 years relevant experience. In some instances
relevant experience is required in addition to the formal qualification.

Tasks performed by Managers and Administrators typically include formulating, administering
and reviewing the policy and legislation which determine the direction to be taken by the
organisation they head; controlling, directing and participating in the activities of that
organisation personally or through a hierarchy of managers and supervisors; establishing
operational and administrative procedures; and controlling the selection of senior staff and the
allocation of resources.

Occupations in this major group are classified into the following sub-major groups:

11  GENERALIST MANAGERS
12 SPECIALIST MANAGERS

13  FARMERS AND FARM MANAGERS
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SUB-MAJOR GROUP 11

GENERALIST MANAGERS

GENERALIST MANAGERS interpret, analyse, administer and review the law and public policy or
determine the overall direction of the organisations they represent. They also administer businesses
conducting operations such as building and construction, importing, exporting, wholesaling and
manufacturing.

Most occupations in this major group have a level of skill commensurate with a bachelor degree or
higher qualification or at least 5 years relevant experience. In some instances relevant experience is
required in addition to the formal qualification.

Tasks performed by Generalist Managers typically include formulating and implementing the policy of
companies, institutions, authorities or Commonwealth Government, State/Territory and local
governments, diplomatic missions and legal and judicial processes. They direct the operations of
companies, governments, authorities and institutions; identify local and overseas business
opportunities and determine the mix of products and services to be provided; and consult and
negotiate with clients.

Occupations in this sub-major group are classified into the following minor groups:

111 GENERAL MANAGERS AND ADMINISTRATORS

119 MISCELLANEOUS GENERALIST MANAGERS
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MINOR GROUP 111

GENERAL MANAGERS AND ADMINISTRATORS

GENERAL MANAGERS AND ADMINISTRATORS direct and coordinate industrial, commercial, government and
other organisations. They interpret, analyse, administer and review the law and public policy, and formulate
policies which determine the overall direction of the organisations they represent.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by General Managers and Administrators typically include formulating and implementing policy
and operations of the Commonwealth Government, State/lerritory and local governments, diplomatic missions,
legislative and judicial bodies, companies, authorities and institutions; investigating matters of concern to the
public and electorate and proposing government action; and planning, administering and reviewing the overall
activities of organisations, either independently or through subordinates.

Occupations in this minor group are classified into the following unit groups:

1111 LEGISLATORS AND GOVERNMENT APPOINTED OFFICIALS

1112 GENERAL MANAGERS
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UNIT GROUP 1111

MAJOR GROUP 1

LEGISLATORS AND GOVERNMENT APPOINTED OFFICIALS

LEGISLATORS AND GOVERNMENT APPOINTED OFFICIALS represent the people, the nation or the Crown in elected bodies,
courts of law and overseas diplomatic missions. They interpret, analyse, administer and review the law and public policy and

promote the interest of the constituencies they represent.

Skill Level:

The entry requirement for this unit group is election by a constituency or appointment by the Government or Crown. A
bachelor degree or higher qualification and at least 5 years relevant experience is required for appointments.

Tasks Include:

« assisting in the development of Commonwealth Government, State/Territory and local government policy and in

formulating, amending and repealing legislation

= investigating matters of concern to the public and electorate and introducing proposals for remedial government action
= issuing policy directions to government departments and exercising control over municipal authorities or diplomatic

missions overseas

« presiding over judicial proceedings and pronouncing judgements in courts of law
» acting individually or as members of administrative or industrial tribunals to resolve disputes

Occupations:
1111-13 Judge
1111-15 Magistrate
1111-17 Tribunal Member

1111-11 Parliamentarian or Councillor

1111-79 Legislators and Government Appointed Officials nec

1111-11 Parliamentarian or Councillor

Participates in the activities of Commonwealth Government,
State/Territory or local governments as the elected member for
a constituency.

Skill Level:
The entry requirement for this occupation is election by a
constituency.

Tasks Include:

assists in the development of government policy and the
formulating, amending and repealing of legislation

attends community functions and meetings of local groups to
provide service to the community, gauge public opinion and
provide information on government plans

introduces proposals for government action and serves public
and electoral interests

investigates matters of concern to the public and to particular
persons or groups

may serve as a member on Parliamentary Committees or
Inquiries

may present petitions on behalf of concerned groups

Specialisations:

Government Minister

Mayor

Member of the Legislative Assembly
Member of the Legislative Council
Premier

Prime Minister

Senator

1111-13 Judge

Presides over civil and criminal proceedings in courts of law.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and appointment by the government or
crown. A judge must have a been a magistrate or an
experienced legal practitioner of at least 7 years’ standing.

Tasks Include:

= conducts trials and hearings

hears and considers legal argument, evidence and submissions
passes judgements and sentences, awards damages and issues
court orders

decides appeals and determines questions of law in
accordance with established procedures

may instruct juries on matters of law

may conduct tribunals, royal commissions and other official
inquiries

may determine constitutional issues and questions

Specialisations:
Family Court Justice
High Court Justice
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1111-15 Magistrate

Chamber Magistrate

Hears criminal matters to determine whether defendants will be
committed for trial and adjudicates minor criminal offences
without a jury.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. A magistrate must have been a legal
practitioner of at least 5 years’ standing.

Tasks Include:

= hears arguments and evidence in civil and criminal summary
matters

= evaluates evidence, decides issues and announces findings

= decides penalties and sentences within statutory limits such as
fines, bonds or detention

= awards damages in civil matters

= hears criminal matters to determine whether defendants will
be committed for trial

Specialisations:

Children’s Court Magistrate

Industrial Court Magistrate

Licensing Court Magistrate

Victims Compensation Tribunal Magistrate

1111-17 Tribunal Member

Hears industrial, administrative and other disputes to assist in
resolving differences and to arbitrate on issues.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.

Tasks Include:

confers with parties attending the tribunal separately or
collectively to obtain their attitudes on contentious issues
interprets laws in relation to cases in dispute

acts as a channel of communication between the parties,
conducting meetings with them separately

exercises arbitral powers if resolution is not achieved or seems
improbable through conciliation

chairs meetings to reach solutions to disputes

prepares settlement memoranda and obtains signatures of
parties

may call compulsory conferences to achieve resolutions
may hear witnesses called by the parties or by tribunals, and
take evidence on oath or affirmation

may authorise inspections on behalf of tribunals or conduct
inspections at which the parties are present

Specialisations:
Administrative Appeals Tribunal Member
Conciliation and Arbitration Commissioner

MANAGERS AND ADMINISTRATORS

1111-79 Legislators and Government Appointed

Officials nec

This occupation group covers Legislators and Government
Appointed Officials not elsewhere classified.

Skill Level:
The entry requirement for these occupations is a bachelor
degree or higher qualification and at least 5 years relevant
experience.

Occupations in this group include:
Ambassador

Coroner

Diplomat (Head of Mission)
Ombudsman
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UNIT GROUP 1112 GENERAL MANAGERS

MAJOR GROUP 1

GENERAL MANAGERS plan, administer and review the major functions of industrial, commercial or government organisations

either independently or through subordinate executives.

Skill Level:

The entry requirement for this unit group is at least 5 years relevant experience. In most instances a bachelor degree or

higher qualification is also required.

Tasks Include:

= directing the policy and operations of a company, authority or institution for the achievement of policy objectives, increased

profit and market control

« determining organisation objectives, policies and programs and setting standards and targets

= appraising the activities of institutions according to strategies and objectives, and monitoring and evaluating performance
= providing overall direction and management of enterprises, including personnel, technological resources and assets

» consulting with subordinate staff and reviewing recommendations and reports

« preparing or arranging the preparation of reports, budgets and forecasts and presenting them to governing bodies

Occupations: 1112-11 General Manager

1112-11 General Manager

Plans, administers and reviews the major functions of industrial,
commercial and government organisations either
independently or through subordinate executives.

Skill Level:

The entry requirement for this occupation is at least 5 years
relevant experience. In most instances a bachelor degree or
higher qualification is also required.

Tasks Include:

= directs the policy and operations of a company, authority or
institution for the achievement of policy objectives, increased
profit and market control

determines organisation objectives, policies and programs and
sets standards and targets

appraises the activities of institutions according to strategies
and objectives, and monitors and evaluates performance
provides overall direction and management of enterprises,
including personnel, technological resources and assets
consults with subordinate staff and reviews recommendations
and reports

= prepares or arranges the preparation of reports, budgets and
forecasts and presents them to governing bodies

ensures the security and development of assets and resources
represents organisations in negotiations, at conventions,
seminars and official occasions, and liaises between areas of
responsibility and with other organisations

selects or approves the selection of senior staff

authorises funds to implement policies and programs

may undertake responsibility for some or all of accounting,
sales, marketing, personnel and other specialist operations in
smaller establishments

Specialisations:

Chief Executive

Commissioner (Emergency Services)
Director-General

Head of Armed Forces

Hospital Administrator

Managing Editor

Medical Superintendent

Secretary (Government Department)
Trade Union Secretary
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MINOR GROUP 119

MISCELLANEOUS GENERALIST MANAGERS

This minor group covers Generalist Managers not elsewhere classified.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification. Registration or licensing may be required.

Occupations in this minor group are classified into the following unit groups:

1191 BUILDING AND CONSTRUCTION MANAGERS

1192 IMPORTERS, EXPORTERS AND WHOLESALERS

1193 MANUFACTURERS
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MANAGERS AND ADMINISTRATORS

UNIT GROUP 1191

MAJOR GROUP 1

BUILDING AND CONSTRUCTION MANAGERS

BUILDING AND CONSTRUCTION MANAGERS plan, organise and administer the activities of businesses conducting

operations in building and construction.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:
= interpreting architectural drawings and specifications

= consulting with architects, engineers and other professional and technical workers

« negotiating with building owners, property developers and subcontractors

» coordinating labour resources, procurement and delivery of materials, plant and equipment

« ensuring adherence to building legislation and standards of building performance, quality, cost and safety

Occupations: 1191-11 Construction Project Manager
1191-13 Project Builder
1191-11 Construction Project Manager

Building and Construction Manager

Manages the construction of buildings and other structures and
organises the physical and human resources involved in the
construction process.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification. Registration or licensing is required.

Tasks Include:

interprets architectural drawings, specifications and bills of
quantities

consults with architects, engineers and other professional and
technical workers

negotiates with building owners, property developers and
subcontractors

controls preparation of tender estimates and contract bids
assesses the size and scope of the building or site
development and creates and implements coordinated
programs for site activities and work control systems
coordinates labour resources, procurement and delivery of
materials, plant and equipment

creates and implements coordinated programs for site
activities and work control systems

ensures adherence to building legislation and standards of
building performance

may be involved in the development of government and
corporate building policies

1191-13 Project Builder

Professional Builder
Manages the construction of dwellings and other buildings.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification. Registration or licensing is required.

Tasks Include:

examines clients” drawings and other specifications, prepares
and submits tenders, quotes and prices

arranges submission of plans to local authorities

builds under contract, or subcontracts specialised building
services

coordinates labour resources, procurement and delivery of
materials, plant and equipment

oversees the standard and progress of subcontractors’ work
arranges building inspections by local authorities

may arrange drawing-up of plans and specifications

may consult with architects and associates about building
styles, methods and materials

may estimate quantities of building materials
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UNIT GROUP 1192

MANAGERS AND ADMINISTRATORS

IMPORTERS, EXPORTERS AND WHOLESALERS

IMPORTERS, EXPORTERS AND WHOLESALERS plan, organise and administer the activities of businesses conducting

operations in importing, exporting and wholesale trade.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:
= identifying local and overseas business opportunities

» determining the mix of products and services to be provided and negotiating conditions of trade

= researching regulatory and statutory requirements affecting the importing, exporting, wholesaling and distribution of goods
» developing a business plan and implementing marketing, operating, personnel, pricing and credit policy and procedures

« monitoring the performance of the business and preparing estimates, financial statements and reports of operations

Occupations: 1192-11 Importer or Exporter
1192-13 Wholesaler
1192-11 Importer or Exporter

Plans, organises and administers the operations of a business
which imports or exports goods.

Skill Level:

The entry requirement for this occupation is usually a bachelor
degree or higher qualification or at least 5 years relevant
experience. In some instances relevant experience is required
in addition to the formal qualification.

Tasks Include:

identifies local and overseas business opportunities and
determines the mix of products and services to be provided
and negotiates conditions of sale with producers

researches regulatory and statutory requirements affecting the
import and export of goods to and from Australia

liaises with customs officers and other government
representatives to ensure that goods being imported are legal,
and meet Australian standards

develops a business plan and implements marketing,
operating, personnel, pricing and credit policy and procedures
appoints agents and/or distributors

arranges the shipping of goods to and from Australia

monitors the performance of the business and prepares
estimates, financial statements and reports of import-export
operations

may provide quotes to customers and organise promotional
campaigns for the business or for customers’ products

1192-13 Wholesaler

Plans and organises the operations of wholesale trading
establishments.

Skill Level:

The entry requirement for this occupation is usually a bachelor
degree or higher qualification or at least 5 years relevant
experience. In some instances relevant experience is required
in addition to the formal qualification.

Tasks Include:

identifies local and overseas business opportunities for the
wholesale trading of food, consumer durables and other
merchandise and determines the mix of products and services
to be provided

researches regulatory and statutory requirements affecting the
wholesaling and distribution of goods

develops a business plan and implements marketing,
operating, personnel, pricing and credit policy and procedures
liaises with local and overseas manufacturers and retailers
about orders, products, merchandising and promotional
activities

oversees the displays and sale of merchandise and preparation
of product information for customer service staff and
customers

monitors the performance of the business and prepares
estimates, financial statements and reports of operations
implements after-sales service procedures
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UNIT GROUP 1193 MANUFACTURERS

MAJOR GROUP 1

MANUFACTURERS plan, organise and administer the operations of establishments manufacturing goods.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification. Registration may be required.

Tasks Include:

= identifying business opportunities, devising new manufacturing processes and determining products to be manufactured
« developing a business plan and implementing operating, marketing, personnel and pricing procedures
« researching and implementing regulatory and statutory requirements affecting manufacturing operations and the

environment

» managing the activities of production, warehouse, distribution and other operating units
» maintaining quality control systems for manufacturing, waste disposal, delivery and other procedures
= coordinating orders for raw materials, supplies and equipment and arranging packaging, delivery and wholesaling of products

Occupations: 1193-11 Manufacturer

1193-11 Manufacturer

Plans, organises and administers the operations of
establishments manufacturing goods.

Skill Level:

The entry requirement for this occupation is usually a bachelor
degree or higher qualification or at least 5 years relevant
experience. In some instances relevant experience is required
in addition to the formal qualification.

Tasks Include:

= identifies business opportunities, devises new manufacturing
processes and determines products to be manufactured

= develops a business plan and implements operating,
marketing, personnel and pricing procedures

researches and implements regulatory and statutory
requirements affecting manufacturing operations and the
environment

manages the activities of production, warehouse, distribution
and other operating units

maintains quality control systems for manufacturing, waste
disposal, delivery and other procedures

oversees the co-ordination of orders for raw materials,
supplies and equipment and arranges packaging, delivery and
wholesaling of products

oversees the co-ordination of after-sales service

oversees the provision of quotes for the manufacture of
specialised goods and arranges contracts with customers

may devise and oversee the implementation of production run
schedules
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SUB-MAJOR GROUP 12

SPECIALIST MANAGERS

SPECIALIST MANAGERS coordinate the administration and operation of specialised functions or fields
of activity within an organisation. Under broad direction from the General Manager, they plan,
administer and review the financial, corporate, personnel, supply and distribution, information
technology, sales and marketing, and other specialised activities of an organisation.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification or at least 5 years relevant experience. In some instances relevant experience is
required in addition to the formal qualification.

Tasks performed by Specialist Managers typically include formulation of policy and plans for their area
of control; establishing and directing operational and administrative procedures; controlling
expenditure; monitoring the selection, training and performance of staff; directing strategies for overall
production; analysing information technology needs; and controlling sales, marketing and promotional
activities.

Occupations in this sub-major group are classified into the following minor groups:
121 RESOURCE MANAGERS
122 ENGINEERING, DISTRIBUTION AND PROCESS MANAGERS

123 SALES AND MARKETING MANAGERS

129 MISCELLANEOUS SPECIALIST MANAGERS
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MINOR GROUP 121

RESOURCE MANAGERS

RESOURCE MANAGERS plan, administer and review the financial, corporate and personnel activities within
organisations.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Resource Managers typically include formulating policy and plans for their area of control;
establishing and directing operational and administrative procedures; controlling expenditure; monitoring
working conditions, and controlling the selection, training and performance of staff.

Occupations in this minor group are classified into the following unit groups:

1211 FINANCE MANAGERS

1212 COMPANY SECRETARIES

1213 HUMAN RESOURCE MANAGERS
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UNIT GROUP 1211 FINANCE MANAGERS

MANAGERS AND ADMINISTRATORS

FINANCE MANAGERS plan, administer and review the financial and accounting activities within organisations.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= planning and overseeing the financial operations of the organisation and directing the formulation of budgetary and

accounting policies in consultation with other managers

« providing financial information and interpreting the implications for business performance and funding needs
= coordinating the development, implementation and monitoring of accounting systems
« directing the collection of financial and accounting information and the preparation of budgets, reports, forecasts and

statutory returns

= assessing capital finance proposals and the financial status of operational projects
= advising on investment strategies, sources of funds and the distribution of earnings

Occupations: 1211-11 Finance Manager

1211-11 Finance Manager
Finance Director

Financial Controller

Plans, administers and reviews the financial and accounting
activities within an organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and oversees the financial operations of the organisation
and directs the formulation of budgetary and accounting
policies in consultation with other managers

= provides financial information and interprets the implications
for business performance and funding needs

coordinates the development, implementation and
monitoring of accounting systems

directs the collection of financial and accounting information
and the preparation of budgets, reports, forecasts and
statutory returns

assesses capital finance proposals and the financial status of
operational projects

advises on investment strategies, including takeovers and
mergers

advises on sources of funds, including share capital, and the
distribution of earnings

Specialisations:

Chief Accountant

Credit Manager

Divisional Finance Manager
Treasurer (except Government)
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UNIT GROUP 1212 COMPANY SECRETARIES

COMPANY SECRETARIES plan, administer and review corporate compliance activities and effective practice concerning
company board meetings and shareholdings.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

arranging and giving notice of meetings of directors and shareholders

attending board and shareholder meetings, and directing the preparation of agendas, minutes, resolutions and associated
records of proceedings

controlling the seal of the corporation, and arranging its use, together with signatures, on official documents

maintaining the company and subsidiary share registers, and accounting for dividend payments

liaising with other managers, auditors, stockbrokers, bankers, legal advisers and other parties concerned with the acquisition
and distribution of assets and share transfers

overseeing preparation of the company’s annual report

Occupations: 1212-11 Company Secretary
1212-11  Company Secretary Tasks Include:
= arranges and gives notice of meetings of directors and

Plans, administers and reviews corporate compliance activities shareholders
and effective practice concerning company board meetings and « attends board and shareholder meetings, and directs the
shareholdings. preparation of agendas, minutes, resolutions and associated

) records of proceedings
Skill Level: = controls the seal of the corporation, and arranges its use,
The entry requirement for this occupation is a bachelor degree together with signatures, on official documents
or higher qualification or at least 5 years relevant experience. In « maintains the company and subsidiary share registers, and
some instances relevant experience is required in addition to accounts for dividend payments

the formal qualification.

liaises with other managers, auditors, stockbrokers, bankers,
legal advisers and other parties concerned with the acquisition
and distribution of assets and share transfers

oversees preparation of the company’s annual report

advises the corporation’s board concerning compliance with
Corporations Law, Stock Exchange listing rules and other
relevant legislation and corporate practice

may manage staff supporting the company secretariat function
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UNIT GROUP 1213 HUMAN RESOURCE MANAGERS

HUMAN RESOURCE MANAGERS plan, administer and review activities concerned with staff selection, training and
development, conditions of employment and other human resource issues within organisations.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= directing the formulation of human resource management strategies, policies and plans to meet business needs

advising and assisting managers in applying sound recruitment and selection practices and appropriate induction, training
and development programs

developing and implementing performance management systems, to plan, appraise and improve individual and team
performance

representing the organisation in negotiations with unions and employees, to determine remuneration and other conditions
of employment

overseeing the maintenance of personnel records to facilitate payroll, superannuation, and various human resource
information system requirements

developing and implementing occupational health and safety programs, equal employment opportunity programs and other
matters regarding employee policies and practices

Occupations: 1213-11 Human Resource Manager
1213-11 Human Resource Manager = develops and implements performance management systems,
Personnel and Empl()yee Relations Manager to plan, appraise and improve individual and team
performance

Plans, administers and reviews activities concerned with staff = represents the organisation in negotiations with unions and
selection, training and development, conditions of employment employees, to determine remuneration and other conditions
and other human resource issues within an organisation. of employment

. = oversees the maintenance of personnel records and various
Skill Level: human resource information system requirements
The entry requirement for this occupation is a bachelor degree - coordinates occupational health and safety programs and
or higher qualification or at least 5 years relevant experience. In practices, develops equal employment opportunity programs,
some instances relevant experience is required in addition to and ensures compliance with related legislative requirements

the formal qualification. oversees the application of redundancy and other employee

retrenchment policies

monitors employment costs and productivity levels
may train and advise other managers in personnel and
industrial relations matters

Tasks Include:
= directs the formulation of human resource management
strategies, policies and plans to meet business needs
= advises and assists managers in applying sound recruitment
and selection practices and appropriate induction, training Specialisations:
and development programs Occupational Health and Safety Manager
Organisation and Methods Manager
Training and Development Manager
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MINOR GROUP 122

ENGINEERING, DISTRIBUTION AND PROCESS MANAGERS

ENGINEERING, DISTRIBUTION AND PROCESS MANAGERS plan, administer and review the engineering,
production, supply and distribution, and information technology activities within organisations.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Engineering, Distribution and Process Managers typically include directing and formulating
engineering strategies, policies and plans; planning overall production policy and details of activities in
production-based organisations; directing the formulation of purchasing, storage and distribution policies and
plans; and analysing information technology needs and specifying technology to meet those needs.

Occupations in this minor group are classified into the following unit groups:
1221 ENGINEERING MANAGERS
1222 PRODUCTION MANAGERS

1223 SUPPLY AND DISTRIBUTION MANAGERS

1224 INFORMATION TECHNOLOGY MANAGERS
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UNIT GROUP 1221

ENGINEERING MANAGERS

MANAGERS AND ADMINISTRATORS

ENGINEERING MANAGERS plan, administer and review engineering and technical operations.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances, relevant experience is required in addition to the formal qualification.

Tasks Include:

= directing the formulation of engineering strategies, policies and plans
= ensuring engineering standards of quality, cost, safety, timeliness and performance are observed
« interpreting plans, drawings and specifications and providing advice on engineering methods and procedures to achieve

construction and production requirements

« liaising with marketing, research and manufacturing managers concerning engineering aspects of new construction and

product design
= establishing project schedules and budgets

« ensuring conformity with specifications and plans and with laws, regulations and safety standards

Occupations: 1221-11 Engineering Manager

1221-11 Engineering Manager
Plans, administers and reviews engineering and technical
operations.

Skill Level:

The entry requirement for this unit group is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances, relevant experience is required in addition to
the formal qualification.

Tasks Include:

= directs the formulation of engineering strategies, policies and
plans

ensures engineering standards of quality, cost, safety,
timeliness and performance are observed

interprets plans, drawings and specifications and provides
advice on engineering methods and procedures to achieve
construction and production requirements

liaises with marketing, research and manufacturing managers
concerning engineering aspects of new construction and
product design

establishes project and work schedules and budgets

ensures conformity with specifications and plans and with
laws, regulations and safety standards

oversees maintenance requirements to optimise efficiency
coordinates the activities of engineering staff and controls
engineering staff selection and training

may contribute to research and development projects
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UNIT GROUP 1222

PRODUCTION MANAGERS

MAJOR GROUP 1

PRODUCTION MANAGERS plan, administer and review the overall production activities of manufacturing and mining
organisations to optimise resource use, minimise costs and maintain quality standards.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:
= planning the overall production policy of an organisation
« planning details of production activity

= controlling the operation of production plant, quality control procedures and the implementation of safety requirements
= monitoring production and production costs and controlling the preparation of production records and reports
« directing research into production methods, and recommending and implementing initiatives

» informing other managers about production matters
= directing staff activities and monitoring their efficiency

Occupations: 1222-11 Production Manager (Manufacturing)
1222-13 Production Manager (Mining)
1222-11 Production Manager (Manufacturing)

Plans, administers and reviews the manufacturing activities of an
organisation to optimise resource use, minimise costs and
maintain quality standards.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans production policy in consultation with other managers

= plans details of production activity in terms of output quality
and quantity, cost, time available, and labour requirements
prepares work programs to achieve planned production and
directs production control activities

controls use of production plant facilities through planning of
maintenance, designation of operating hours and supply of
parts and tools

coordinates and directs quality control procedures, and the
implementation of safety requirements, and ensures statutory
requirements are met

directs research into new and improved production methods
and products

controls the preparation of production records and reports
gives advice and information on production to other managers
and clients

recommends and implements initiatives such as new
techniques and products, purchases of new machinery and
changes in staff levels

controls, directs and monitors production staff, organises staff
selection, training, development and utilisation

Specialisations:
Plant Manager (Manufacturing)
Works Manager (Manufacturing)

1222-13 Production Manager (Mining)
Mine Manager

Mine Superintendent

Plans, administers and reviews the production activities of a
mining operation to optimise resource use, minimise costs and
maintain quality standards.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= directs the formulation of mining production strategies,
policies and plans

= plans production schedules and labour and material input

requirements to meet output quantity, quality and timing

specifications

ensures conduct of plant maintenance programs and

availability of parts and tooling to meet production deadlines

coordinates the implementation of occupational health and

safety requirements

conducts research and applies new and improved methods

and products to mine production

oversees the acquisition and installation of new machinery

monitors production costs and adjusts processes and

resources to minimise costs

controls the preparation of production records and reports
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UNIT GROUP 1223

MANAGERS AND ADMINISTRATORS

SUPPLY AND DISTRIBUTION MANAGERS

SUPPLY AND DISTRIBUTION MANAGERS plan, administer and review the supply, storage and distribution of equipment,

materials and goods used and produced by organisations.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= directing the formulation of purchasing, storage and distribution strategies, policies and plans

« preparing and implementing plans to maintain required stock levels at minimum cost

= negotiating contracts with suitable suppliers to meet quality, cost and delivery requirements

» monitoring and reviewing storage and inventory systems to meet supply requirements and control stock levels

= overseeing recording systems to track all movements of supplies and finished goods, and ensuring re-ordering and

re-stocking at optimal times

« liaising with other departments and customers concerning outward goods requirements and associated forwarding

transportation
« directing the recording

Occupations:

1223-11 Supply and Distribution Manager

Plans, administers and reviews the supply, storage and
distribution of equipment, materials and goods used and
produced by an organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

1223-11 Supply and Distribution Manager

Tasks Include:

= directs the formulation of purchasing, storage and distribution
strategies, policies and plans

prepares and implements plans to maintain required stock
levels at minimum cost

negotiates contracts with suitable suppliers to meet quality,
cost and delivery requirements

monitors and reviews storage and inventory systems to meet
supply requirements and control stock levels

oversees recording systems to track all movements of supplies
and finished goods, and ensures re-ordering and re-stocking at
optimal times

liaises with other departments and customers concerning
outward goods requirements and associated forwarding
transportation

directs the recording of purchase, storage and distribution
transactions

= manages the activities and performance of staff
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UNIT GROUP 1224 INFORMATION TECHNOLOGY MANAGERS

INFORMATION TECHNOLOGY MANAGERS plan, administer and review the acquisition, development, maintenance and use of
computer and telecommunication systems within organisations.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.

In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= analysing information needs, and specifying technology to meet those needs

« directing the formulation of information technology strategies, policies and plans

« directing the selection and installation of information technology and the provision of user training

» directing information technology operations, integrating computer hardware, operating systems, communications, software

applications and data processing

= setting priorities between system developments, maintenance and operations

« controlling the security of information technology systems

Occupations:

1224-11 Information Technology Manager

Computer Services Manager

Plans, administers and reviews the acquisition, development,
maintenance and use of computer and telecommunications
systems within an organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

1224-11 Information Technology Manager

Tasks Include:

analyses information needs, and specifies technology to meet
those needs

directs the formulation of information technology strategies,
policies and plans

directs the selection and installation of information technology
and the provision of user training

directs information technology operations, integrating
computer hardware, operating systems, communications,
software applications and data processing

sets priorities between system developments, maintenance
and operations

controls the security of information technology systems
controls the selection and training of computing professionals
and support technicians and manages their performance
monitors the operations of electronic information technology
systems and develops improvements
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MINOR GROUP 123

SALES AND MARKETING MANAGERS

SALES AND MARKETING MANAGERS plan and direct the sales and marketing activities of organisations.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Sales and Marketing Managers typically include setting sales and marketing policy in
consultation with other managers; planning and controlling sales activities, methods and arrangements; planning
and conducting marketing campaigns and promotional activities; directing staff activities and monitoring their
performance; monitoring customer service, invoicing, payments and administration costs; directing research work

and monitoring sales and marketing activity to produce reports and recommendations.

The occupations in this minor group are classified into the following unit group:

1231 SALES AND MARKETING MANAGERS
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UNIT GROUP 1231

MAJOR GROUP 1

SALES AND MARKETING MANAGERS

SALES AND MARKETING MANAGERS plan and direct the sales and marketing activities of organisations.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= setting sales and marketing policy in consultation with other managers

» planning sales and marketing operations including market research, advertising, promotion, distribution, pricing and selling
« organising and controlling sales activities by setting product mix, geographical sales areas and customer service standards

= directing merchandising methods and distribution policy by coordinating the work of salespersons or organising agents and

distributors

= controlling sales methods and arrangements by setting prices and credit arrangements
» monitoring customer service, invoicing, payments and administration costs

Occupations:

1231-11 Sales and Marketing Manager

Plans and directs the sales and marketing activities of an
organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= sets sales and marketing policy in consultation with other
managers

= plans sales and marketing operations including market
research, advertising, promotion, distribution, pricing and
selling

= organises and controls sales activities by setting product mix,
geographical sales areas and customer service standards

1231-11 Sales and Marketing Manager

= directs merchandising methods and distribution policy by
coordinating the work of salespersons or organising agents
and distributors

controls sales methods and arrangements by setting prices
and credit arrangements

monitors customer service, invoicing, payments and
administration costs

plans research work and monitoring of sales and marketing
activity to produce reports, give recommendations and
formulate changes

directs the development of initiatives such as new products,
new marketing techniques, new advertising campaigns,
incentive bonus schemes and the dropping of unprofitable
products

may control related activities such as distribution and transport

Specialisations:
Advertising Manager
Market Research Manager
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MINOR GROUP 129

MISCELLANEOUS SPECIALIST MANAGERS

This minor group covers Specialist Managers not elsewhere classified.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher

MANAGERS AND ADMINISTRATORS

qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Occupations in this minor group are classified into the following unit groups:

1291

1292

1293

1294

1295

1296

1299

POLICY AND PLANNING MANAGERS

HEALTH SERVICE MANAGERS

EDUCATION MANAGERS

COMMISSIONED OFFICERS (MANAGEMENT)
CHILD CARE CO-ORDINATORS

MEDIA PRODUCERS AND ARTISTIC DIRECTORS

OTHER SPECIALIST MANAGERS
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UNIT GROUP 1291

MAJOR GROUP 1

POLICY AND PLANNING MANAGERS

POLICY AND PLANNING MANAGERS plan, develop, administer and review policy advice and strategic planning within a

government agency or corporate business.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= developing policies, providing advice and information concerning areas of government and corporate policy and planning
« coordinating policy formulation and review, including evaluation of policy options

« overseeing implementation of organisational directives and policies

» providing briefings concerning policy and planning issues to government ministers or board members

« preparing discussion papers on policy and planning options

Occupations:

1291-11 Policy and Planning Manager

Public Policy Manager

Plans, develops, administers and reviews policy advice and
strategic planning within a government agency or corporate
business.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

1291-11 Policy and Planning Manager

Tasks Include:

= develops policies, provides advice and information concerning
areas of government and corporate policy and planning
coordinates policy formulation and review, including
evaluation of policy options

oversees implementation of organisational directives and
policies

provides briefings concerning policy and planning issues to
government ministers or board members

prepares discussion papers on policy and planning options
may draft, or coordinate and supervise the drafting of,
ministerial correspondence and requests for information or
policy rulings

Specialisations:

Corporate Planning Manager
Strategic Planning Manager
Policy Development Manager
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UNIT GROUP 1292

MANAGERS AND ADMINISTRATORS

HEALTH SERVICES MANAGERS

HEALTH SERVICES MANAGERS direct and manage the professional and administrative aspects of health programs and clinical
services in health service facilities, and maintain standards of patient care.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the formal qualification.

Tasks Include:

= planning and administering health programs and clinical services

« planning nursing, medical and administrative policies and activities

= establishing procedures and standards for nursing and related staff

» advising medical and administrative staff on health service policies and procedures
« monitoring and controlling expenditure on staff, supplies, equipment and services

» directing preparation of budget information and reports

» monitoring selection and performance of nursing, medical and administrative staff and services

Occupations: 1292-11 Director of Nursing
1292-13 Medical Administrator
1292-11 Director of Nursing

Senior Nurse Manager

Directs and manages nursing programs and clinical services in
hospitals, nursing homes and other health service facilities and
maintains standards of nursing care.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the
formal qualification. Registration or licensing is required.

Tasks Include:

= determines the nursing policies of the hospital or health
service facility and develops organisational structure and
standards of performance

directs nursing staff

interprets policies, procedures and objectives of the nursing
service to medical and administrative staff and community
groups

promotes working relationships with community agencies
prepares or assists in the preparation of the nursing budget
and contributes to the overall organisational budget
establishes personnel qualification requirements, directs the
preparation of procedure manuals and implements records
and reporting systems

initiates studies to evaluate the effectiveness of nursing
services in the organisation in relation to objectives, costs, and
nursing care

may direct on-site nursing education programs and may assist
with nursing curricula

1292-13 Medical Administrator

Medical Manager

Directs and manages the professional activities of medical staff
in hospitals, health services and health service facilities.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, or at least 5 years relevant experience.
In some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

manages organisations and departments responsible for
health service delivery, within the authority of a chief
executive officer, statutory board, area health service or
central health authority

controls administrative operations, such as budget planning,
and service and facility planning

develops policies and procedures for relevant organisational
activities

represents the organisation to external bodies

provides medico-legal services to the employing institution
maintains quality, standards and discipline in relevant areas of
medical practice in the institution

Specialisations:
Director of Medical Services
Medical Superintendent
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UNIT GROUP 1293 EDUCATION MANAGERS

EDUCATION MANAGERS administer educational institutions.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification and at least 5 years relevant experience.

Tasks Include:

= coordinating the educational, administrative and financial affairs of an educational institution

» researching, implementing and evaluating educational and administrative policy

« liaising between educational institutions, parents and the wider community

» identifying and addressing present and future needs for student and staff development

« supervising the work and conduct of students, and teaching and administrative staff, within policy guidelines

Occupations: 1293-11 School Principal

1293-13 Faculty Head

1293-15 Regional Education Manager

1293-79 Education Managers nec

1293-11 School Principal
Headmaster

Headmistress

Manages the educational operation and administration of a
primary or secondary school.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
Registration or licensing is required.

Tasks Include:

manages the educational, administrative and financial affairs of
schools

develops management and policy approaches within broad
governmental guidelines in conjunction with the school
council

implements systems and procedures to monitor school
performance and student enrolments, the receipt of fees and
the collection and storage of information required for
reporting purposes

supervises the maintenance of school facilities to provide a
safe working environment for staff and students

promotes the educational program of the school through the
development of publicity material and contact with
appropriate organisations including school councils

manages arrangements for internal examinations

enforces a disciplinary code

represents the school at community and administrative
meetings

organises and implements methods of raising additional funds
in conjunction with parent groups

manages staff recruitment and training

may perform teaching tasks

1293-13 Faculty Head

Administers and implements policy, and provides advice and
administrative support to staff and students in universities or
other tertiary institutions such as TAFEs.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years’ relevant experience.

Tasks Include:

= coordinates the organisation and administration of the faculty,
department or school

= monitors performance against budget

= manages financial, plant, equipment and information
technology resources and systems development

= provides advice on policy and procedures to tertiary
institution staff and students

= develops position and policy papers for consideration by the

faculty, department or school

manages and presents the faculty’s, department’s or school’s

various activities to prospective and current students and to

the broader community

= plans and organises community events, prepares informative
literature and liaises with government, industry and interest
groups

= manages staff recruitment and training

1293-15 Regional Education Manager

Provides support to pre-school, primary, secondary and TAFE
teachers and administrators in regard to educational approaches
and policy, and curriculum resources and development.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.

Tasks Include:

researches educational systems and monitors and evaluates
new developments

identifies present and future needs within the education
system

researches and reports on students’ needs, arising from
curriculum implementation and resources

consults with teachers, principals and administrative officials
of educational institutions to coordinate programs and
provide advice

develops and delivers training programs for teachers
prepares reports, information papers and submissions
provides advice to government and interdepartmental
committees

Specialisations:
Schools Director

1293-79 Education Managers nec

This occupation group covers Education Managers not
elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years’ relevant experience.
In some instances relevant experience may substitute for the
formal qualification.

Occupations in this group include:
Project Coordinator (Education)
Registrar (University or TAFE)
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UNIT GROUP 1294

MANAGERS AND ADMINISTRATORS

COMMISSIONED OFFICERS (MANAGEMENT)

COMMISSIONED OFFICERS (MANAGEMENT) provide high level management to support the armed services, fire or police

organisations.

Skill Level:

The entry requirement for this unit group is usually a bachelor degree or higher qualification and at least 5 years relevant

experience.

Tasks Include:

adherence to budgets, standards and procedures

controlling the selection and training of staff

establishing administrative and operational procedures, taking account of the organisation’s operating environment
making policy decisions and accepting responsibility for operations, performance of staff, achievement of targets and

establishing lines of control and delegating responsibilities to subordinate staff

representing the organisation in dealings with other organisations
controlling the collection and interpretation of management information to monitor performance

Commissioned Fire Officer

Occupations: 1294-11 Commissioned Defence Force Officer
1294-13 Commissioned Fire Officer
1294-15 Commissioned Police Officer
1294-81 Trainee Commissioned Defence Force Officer
1294-11 Commissioned Defence Force Officer 1294-13

Provides high level management to support the running of an
organisational unit within the Australian Defence Forces.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the
formal qualification.

Tasks Include:

establishes administrative and operational procedures, taking
account of the organisation’s operating environment

makes policy decisions and accepts responsibility for
operations, performance of staff, achievement of targets and
adherence to budgets, standards and procedures

establishes lines of control and delegates responsibilities to
subordinate staff

controls the selection and training of staff

represents the organisation in dealings with other
organisations

controls the collection and interpretation of management
information to monitor performance

controls the use of, and accounts for, the assets and facilities
of the organisation

prepares reports for superior officers, giving information and
recommendations concerning defence policy, and authorises
the release of information

prepares and executes operational and tactical plans during
war to achieve objectives set by headquarters and
commanding officers

performs ceremonial and public tasks, and coordinates
industrial and public relations activities

Specialisations:

Captain (Army)

Commander (Navy)

Flight Lieutenant

Lieutenant (Navy and Army)
Lieutenant Colonel (Army)
Lieutenant Commander (Navy)
Major (Army)

Pilot Officer

Flying Officer

Squadron Leader (Air Force)
Sub-Lieutenant (Navy)

Wing Commander (Air Force)

Provides high level management to support the running of a
geographical or operational section of a fire service.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the
formal qualification.

Tasks Include:

= develops and implements fire service policies and administers
rules and regulations to enforce fire prevention

coordinates the provision and maintenance of fire fighting and
fire safety facilities and equipment

commands and controls firefighting teams at fires and
emergencies

establishes administrative and operational procedures, taking
account of the organisation’s operating environment
prepares budgets and other management plans

establishes lines of control and delegates responsibilities to
subordinate staff

controls the collection and interpretation of management
information to monitor performance

controls the preparation of reports, authorises the release of
information and handles public relations activities

may control the selection and training of staff

Specialisations:
Fire Investigator
Inspector (Fire Services)
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1294-15 Commissioned Police Officer

Provides high-level management to support the running of
police operations and manages the activities of geographical or
operational sections of a police force.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the
formal qualification.

Tasks Include:

= plans, directs and implements operational programs for a
police region, section or specialised unit

= undertakes financial and accounting roles as required for area
of responsibility

= determines policing resource requirements and monitors
service delivery

= directs, controls and monitors record keeping systems and the
preparation of reports

= develops and implements policies on policing

= liaises with government representatives and management
from other government departments and private industry

= plans service delivery for future community development

= plans and implements police responses to emergencies

MAJOR GROUP 1

Trainee Commissioned Defence Force
Officer

1294-81

Studies and trains as a member of the Australian Defence Force
within a structured training and assessment program to obtain
the knowledge and skills required to perform the tasks of a
Commissioned Defence Force Officer

Skill Level:

The entry requirement for this occupation is the equivalent of
successful completion of Year 12 with passes in suitable
subjects, and to have been selected by a Defence Force
Selection Board.

Tasks Include:

= learns the relationship between foreign policy and defence
policy and the process by which national defence strategy is
developed

= learns to respond appropriately to government policy
objectives

= learns to prepare and execute operational and tactical plans
during war and peace to achieve objectives set by
headquarters and commanding officers

= learns management skills to provide an ability to manage
defence force organisational units

= learns basic tactical skills appropriate to the member’s service
for the defence of Australia and Australia’s interests

= learns leadership skills to command subordinates to achieve
objectives in dangerous and stressful situations

= learns to operate defence force weapons and equipment

= learns to plan and conduct firing practices safely and in
accordance with Defence Force instructions

= participates in ceremonial duties

Specialisations:
Midshipman (Navy)
Officer Cadet (Air Force)
Staff Cadet (Army)
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UNIT GROUP 1295 CHILD CARE CO-ORDINATORS

CHILD CARE CO-ORDINATORS direct the activities of child care centres and services.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience may substitute for the formal qualification.

Tasks Include:

= directing and supervising child care workers

= developing and implementing programs to enhance the physical, social, emotional and intellectual development of young
children

= providing care for children in before-school, after-school, day and vacation care centres

» managing physical facilities and ensuring all buildings and equipment are maintained

» maintaining records and accounts for the centre

» complying with government requirements and standards

Occupations: 1295-11 Child Care Co-ordinator
1295-11  Child Care Co-ordinator Tasks Include:
Child Care Centre Director = directs and supervises child care workers in providing care
Child Care Centre Manager and supervision for young children
= develops and implements programs to enhance the physical,
Directs the activities of a child care centre or service. social, emotional and intellectual development of young
children
Skill Level: = provides care for children in before-school, after-school, day
The entry requirement for this occupation is a bachelor degree and vacation care centres
or higher qualification or at least 5 years relevant experience. In = manages physical facilities and ensures all buildings and
some instances relevant experience may substitute for the equipment are maintained
formal qualification. = ensures the centre is a safe area for all children, staff and
visitors

maintains records and accounts for the centre

complies with government requirements and standards that
may effect funding and continued service

liaises with parents

recruits staff and coordinates professional development

= develops and implements policies on a broad range of issues
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UNIT GROUP 1296

MAJOR GROUP 1

MEDIA PRODUCERS AND ARTISTIC DIRECTORS

MEDIA PRODUCERS AND ARTISTIC DIRECTORS plan, administer and review activities concerned with producing artistic
media, such as film, television and theatre, or determine artistic policies for performing arts organisations, such as theatre

companies, dance companies and music ensembles.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

» managing media productions to meet quantity, quality, cost and timing specifications
= controlling the use of media production facilities such as studios and editing equipment, stage and film equipment and

rehearsal time

« formulating, developing and implementing for performing arts organisations
« liaising with all parts of the performing arts organisation and with the public

Occupations: 1296-11 Media Producer
1296-13 Artistic Director
1296-11 Media Producer

Plans, administers and reviews activities concerned with
publishing, producing films, television programs, theatre, music,
or other artistic activities.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= directs the formulation of media production strategies,
policies and plans

manages productions to meet quantity, quality, cost and
timing specifications

controls the use of production facilities such as studios and
editing equipment, stage and film equipment and rehearsal
time

directs production quality control to high standards
coordinates, issues and reviews production and film shooting
schedules

monitors production costs and cash flow, relative to budget

Specialisations:
Executive Producer
Film Producer
Television Producer
Stage Producer

1296-13 Artistic Director

Determines and oversees implementation of artistic policies for
performing arts organisations such as theatre companies, dance
companies, music ensembles, festivals and venues.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the the formal qualification.

Tasks Include:

= formulates and develops the organisation’s artistic policy
selects and plans the organisation’s artistic program, and
selects and supervises artistic staff

oversees, advises and assists with the implementation of the
selected program

ensures liaison between all parts of the organisation
oversees and advises on the organisation’s public image
undertakes long-term planning for the organisation
advises and reports to the organisation’s governing board
works closely with the organisation’s General Manager
may be creatively involved as an artist in the organisation’s
artistic output

may function as the organisation’s chief executive officer
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MANAGERS AND ADMINISTRATORS

UNIT GROUP 1299 OTHER SPECIALIST MANAGERS

This unit group covers Specialist Managers not elsewhere classified.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Occupations: 1299-11 Research and Development Manager

1299-13 Laboratory Manager
1299-15 Welfare Centre Manager

1299-17 Environment, Parks and Land Care Manager

1299-19 Sports Administrator
1299-79 Specialist Managers nec

1299-11 Research and Development Manager

Plans, administers and reviews research and development
activities of an organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
In some instances relevant experience may substitute for the
formal qualification.

Tasks Include:

= directs the formulation of research and development
strategies, policies and plans

develops and implements programs of research projects,
priorities and targets to support commercial or policy
developments

leads major research projects and coordinates activities of
other research workers

assesses the benefits and monitors the costs and effectiveness
of research and development activities

interprets results of research projects and recommends
associated product/service development innovations
provides advice on research and development options
available to the organisation

monitors leading edge developments in relevant disciplines
and assesses implications for the organisation

may publish results of significant research projects, subject to
commercial sensitivity

1299-13 Laboratory Manager

Manages the operations and organisation of a research or
production laboratory.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years’ relevant experience.

Tasks Include:

supervises laboratory technical staff and ensures they follow
standard operating procedures

manages the care, handling and disposal of hazardous
substances

works with production managers to ensure efficiency and
quality of operations

designs and supervises validation studies and training
programs

effects procedures to ensure factory or laboratory sanitation
and delivers personal hygiene programs

supervises batch manufacturing and labelling processes
manages staff recruitment and human resource and
Occupational Health and Safety issues

may assume responsibility for client liaison

may be responsible for the ordering of supplies and
accounting duties

1299-15 Welfare Centre Manager
Welfare Project Manager

Manages and coordinates centres, programs or projects
concerned with social welfare support.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

evaluates resources devoted to health, welfare, recreation,

housing, employment, training and other community facilities

or centres

interprets identified needs for community organisations or

centres, social agencies and groups, and stimulates their

interest and enlists their co-operation

provides leadership, establishes, coordinates or administers

programs or centres such as neighbourhood houses,

community support groups, employment training programs or

volunteer programs

= prepares reports and assists with budgeting and policy
formulation

1299-17 Environment, Parks and Land Care
Manager

Manages and develops conservation plans for nature parks, land
and other natural resources.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years’ relevant experience.
In some instances relevant experience is required in addition to
the formal qualification. Registration or licensing may be
required.

Tasks Include:

manages parks and wildlife conservation programs and
determines priorities in relation to environment conservation
develops and maintains relationships with the community,
government and environmental groups

plans the management of new national parks and additions to
existing reserves

advises local committees and governmental bodies on
environmental and land care issues

manages financial resources and provides budgets for
proposed activities

manages the ongoing assessment of parks and
environmentally sensitive areas, ensuring conservation areas
are preserved and maintained

= provides advice on land and soil management
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1299-19 Sports Administrator

Manages and promotes sport and recreational activities and
develops related policies.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= administers sport and recreation policy and program
development

= arranges funding for sport and fitness programs and monitors
related expenditures and budgets

= liaises with local, State and Commonwealth authorities to
promote sport and recreation policy development

= plans, develops and implements promotional activities to
increase participation in sport and recreation programs

= may recommend funding for sporting programs under
government policy

MAJOR GROUP 1

1299-79 Specialist Managers nec

This occupation group covers Specialist Managers not
elsewhere classified.

Skill Level:

The entry requirement for these occupations is a bachelor
degree or higher qualification or at least 5 years relevant
experience. In some instances relevant experience is required
in addition to the formal qualification.

Occupations in this group include:
Archbishop

Art Gallery Director

Airport Manager

Bishop

Clerk of High Court

Court Registrar

Harbour Master

Industrial Tribunal Registrar
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SUB-MAJOR GROUP 13

FARMERS AND FARM MANAGERS

FARMERS AND FARM MANAGERS plan, direct, coordinate and perform farming activities in agricultural
establishments.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification or at least 5 years relevant experience. In some instances relevant experience is
required in addition to the formal qualification.

Tasks performed by Farmers and Farm Managers typically include managing and participating in
farming operations to breed and raise livestock, produce fish and other aquatic stock, and cultivate
crops; managing physical and natural resources; managing business capital, maintaining and evaluating
records of farming activities; monitoring market activity and planning production to meet contract
requirements or market demand.

Occupations in this sub-major group are classified into the following minor group:

131 FARMERS AND FARM MANAGERS
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MINOR GROUP 131

FARMERS AND FARM MANAGERS

FARMERS AND FARM MANAGERS plan, direct, coordinate and perform farming activities in agricultural
establishments to obtain maximum production from the land considering factors such as environmental
conditions, health of stock and crops, and market activity.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Farmers and Farm Managers typically include breeding and raising livestock, planning and
managing crop production and maintaining hatcheries to produce aquatic stock; monitoring and maintaining the
health of stock, maintaining optimal feeding and growing conditions; identifying and controlling environmental
toxins, weeds, pests and diseases; organising and conducting farming operations such as maintaining buildings,
water supply systems and equipment, collecting, storing, grading and packaging of produce; managing business
capital, maintaining and evaluating records of farming activities, monitoring market activity and planning
production to meet contract requirements or market demand.

Occupations in this minor group are classified into the following unit groups:
1311 MIXED CROP AND LIVESTOCK FARMERS
1312 LIVESTOCK FARMERS

1313 CROP FARMERS

1314  AQUACULTURE FARMERS
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UNIT GROUP 1311 MIXED CROP AND LIVESTOCK FARMERS

MIXED CROP AND LIVESTOCK FARMERS plan, direct, coordinate and perform farming operations to breed and raise livestock
and to grow crops.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= breeding and raising livestock for the production of meat, wool, skins, milk or eggs and growing grain, seed crops,
vegetables, fruit, or nuts

» monitoring and maintaining the health of stock, providing pasture and fodder to maintain appropriate nutritional levels and
selecting and purchasing seed for planting

« directing and overseeing general farming activities such as fertilising, pest and weed control and maintaining farm buildings,
fences, equipment and water supply systems

» managing business capital, maintaining and evaluating records of farming activities, monitoring market activity and planning
production accordingly

= selecting, training and supervising staff and contractors

Occupations: 1311-11 Mixed Crop and Livestock Farmer

monitors and maintains health of stock

provides pastures and fodder to maintain appropriate
nutritional levels

selects and purchases seed for planting

directs and oversees general farming activities such as
fertilising, pest and weed control

1311-11 Mixed Crop and Livestock Farmer

Farmer and Grazier

Plans, directs, coordinates and performs farming operations to
breed and raise livestock and to grow crops.

Skill Level: « maintains farm buildings, fences, equipment and water supply
The entry requirement for this occupation is a bachelor degree systems

or higher qualification or at least 5 years relevant experience. In = organises the sale, purchase and transportation of livestock
some instances relevant experience is required in addition to and other produce

the formal qualification.

maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

Tasks InCIUdCI' ) ) ) manages business capital, including budgeting, taxation, debt
= breeds and raises livestock for meat, milk, wool, skins, and and loan management

other animal products and grows grain, seed crops,
vegetables, fruit and other crops
= plans and implements breeding programs

may select, train and supervise staff and contractors
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UNIT GROUP 1312 LIVESTOCK FARMERS

MAJOR GROUP 1

LIVESTOCK FARMERS plan, direct, coordinate and perform farming operations to breed and raise livestock.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= breeding and raising livestock for the production of livestock, meat, wool, skins, milk, eggs and honey
» monitoring and maintaining the health of stock, providing pasture and fodder to maintain appropriate nutritional levels and

moving stock to optimise feeding opportunities

= organising and conducting farming operations such as catching and loading livestock, shearing, milking, sterilising machines

and collecting, grading and packaging of produce

« directing and overseeing general farming activities such as fertilising, pest and weed control and maintaining farm buildings,

fences, equipment and water supply systems

» managing business capital, maintaining and evaluating records of farming activities, monitoring market activity and planning

production accordingly

1312-11 Mixed Livestock Farmer
1312-13 Beef Cattle Farmer
1312-15 Dairy Farmer

1312-17 Sheep Farmer
1312-19 Pig Farmer

1312-21 Poultry Farmer
1312-23 Horse Breeder
1312-25 Apiarist

1312-79 Livestock Farmers nec

Occupations:

1312-11 Mixed Livestock Farmer

Plans, directs, coordinates and performs farming operations to
breed and raise mixed livestock.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and implements breeding programs

monitors and maintains health and condition of stock
provides pastures and fodder to maintain appropriate
nutritional levels

moves stock to optimise feeding opportunities

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, water systems and equipment
organises the sale, purchase and transportation of livestock
maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

1312-13 Beef Cattle Farmer
Beef Cattle Farm Manager

Beef Cattle Grazier

Plans, directs, coordinates and performs farming operations to
breed and raise beef cattle for meat production and breeding
stock.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and implements breeding programs

monitors and maintains health and condition of stock
provides pastures and fodder to maintain appropriate
nutritional levels

moves stock to optimise feeding opportunities

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, water systems and equipment
organises the sale, purchase and transportation of livestock
maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Beef Cattle Stud Farmer

96 ABS ¢« AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED + 1220.0



MAJOR GROUP 1

1312-15 Dairy Farmer
Dairy Cattle Farm Manager

Dairy Cattle Grazier

Plans, directs, coordinates and performs farming operations to
breed and raise dairy cattle for milk, breeding stock and meat.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans milking schedules and milks cows using milking
machines

plans and implements breeding programs

monitors and maintains health and condition of stock
provides pastures and fodder to maintain appropriate
nutritional levels

cleans sheds, sterilises milking machines and equipment to
maintain product quality and health standards

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, water systems and equipment
organises the sale, purchase and transportation of livestock,
milk produce and sells cull cows for meat

maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Dairy Cattle Stud Farmer

1312-17 Sheep Farmer

Sheep Farm Manager

Plans, directs, coordinates and performs farming operations to
breed and raise sheep for the production of wool, meat, and
breeding stock.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and implements breeding programs

monitors and maintains health and condition of stock
provides pastures and fodder to maintain appropriate
nutritional levels

moves stock to optimise feeding opportunities

organises shearing programs and markets wool

markets sheep for slaughter and as breeding stock

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, water systems and equipment
maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may shear and crutch sheep, class wool and attend wool
auctions

may select, train and supervise staff and contractors

Specialisations:
Sheep Stud Farmer
Wool Grower

MANAGERS AND ADMINISTRATORS

1312-19 Pig Farmer

Pig Farm Manager

Plans, directs, coordinates and performs farming operations to
breed and raise pigs for the production of meat and breeding
stock.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and implements breeding programs

organises feed formulation and the feeding and watering of
pigs

monitors and maintains health and condition of stock

directs and oversees general farming activities such as
ensuring piggeries are maintained and cleaned

maintains farm buildings, fences, water systems and equipment
organises the sale, purchase and transportation of pigs
maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Pig Breeder

1312-21 Poultry Farmer

Poultry Farm Manager

Plans, directs, coordinates and performs farming operations to
breed and raise chickens, turkeys, ducks and other poultry for
egg and meat production.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and implements breeding programs

supplies feed, water, protection from the elements,
comfortable temperature, ventilation and lighting conditions
for poultry

observes egg quality, bird body weight, health and condition,
and adjusts feeding programs

collects, grades and packages eggs and selects poultry for
slaughter

cleans and disinfects equipment, pens, sheds and cages
maintains farm buildings, fences, water systems and equipment
organises the sale, purchase and transportation of poultry, egg
and other produce

maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Chicken Meat Producer
Egg Producer

Hatchery Manager
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1312-23 Horse Breeder

Horse Stud Manager

Plans, directs, coordinates and performs farming operations to
breed horses.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

studies records of bloodlines, physical appearance and
performance characteristics of horses to determine breeding
combinations

selects stock for sale and arranges purchase of bloodstock
monitors and maintains health and condition of stock

mates selected mares and stallions

directs and oversees exercising of horses

provides pastures and fodder to maintain appropriate
nutritional levels

directs and oversees general farming activities such as growing
fodder and grain, fertilising, pest and weed control

maintains and evaluates records of farming activities including
records of breeding, dietary and other stud information
manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Stud Master/Mistress

1312-25 Apiarist

Beekeeper

Plans, directs, coordinates and operates apiaries to produce
honey, queen bee pollen, beeswax, royal jelly and to pollinate
crops.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years’ relevant experience.
In some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= purchases, assembles, maintains and repairs beehives,
protective clothing and associated equipment

transports beehives to apiary sites which have been assessed
for honey production potential and re-queens colonies as
appropriate

inserts honeycombs into beehives

removes bees from beehives, removes honey from
honeycombs and packages honey for sale

organises the sale of honey and other produce, and negotiates
the sale and purchase of bees

maintains and evaluates records of apiary activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may negotiate with farmers to provide pollination services and
lease beehives for crop pollination

may process and clean beeswax

may select, train and supervise staff and contractors

maintains farm buildings, fences, water systems and equipment

MAJOR GROUP 1

1312-79 Livestock Farmers nec

This occupation group covers Livestock Farmers not elsewhere
classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Occupations in this group include:
Alpaca Farmer

Crocodile Farmer

Deer Farmer

Emu Farmer

Goat Farmer

Ostrich Farmer

98 ABS ¢« AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED + 1220.0



MAJOR GROUP 1

UNIT GROUP 1313 CROP FARMERS

MANAGERS AND ADMINISTRATORS

CROP FARMERS plan, direct, coordinate and perform farming operations to grow crops.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= planning and managing the production and marketing of crops such as grain, sugar cane, tobacco, fruit and nuts, vegetables
and flowers from soil preparation to harvest taking into account environmental and market factors

sale, purchase and transportation of produce

fences, equipment and water supply systems

selecting and planting seeds, seedlings, bulbs and grafting new varieties to root stocks
maintaining the crop by cultivation, de-budding, pruning and maintaining optimal growing conditions
organising and conducting farming operations such as collecting, storing, grading and packaging produce and organising the

directing and overseeing general farming activities such as fertilising, pest and weed control and maintaining farm buildings,

managing business capital, maintaining and evaluating records of farming activities, monitoring market activity and planning

crop preparation and production to meet contract requirements and market demand

Occupations:
1313-13 Sugar Cane Grower
1313-15 Tobacco Grower
1313-17 Fruit and Nut Grower
1313-19 Vegetable Grower
1313-21 Flower Grower
1313-79 Crop Farmers nec

1313-11 Grain, Oilseed and Pasture Grower

Grain, Oilseed and Pasture Farm Manager

Plans, directs, coordinates and performs farming operations to
grow grain, oilseed, protein and pasture crops.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the production and marketing of grain,
oilseed, protein and pasture crops from soil preparation to
harvest taking into account environmental and market factors
selects and purchases seeds for planting

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, equipment and water supply
systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

1313-11 Grain, Oilseed and Pasture Grower

1313-13 Sugar Cane Grower

Sugar Cane Farm Manager

Plans, directs, coordinates and performs farming operations to
grow sugar cane.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

» plans and manages the production and marketing of sugar
cane from soil preparation to harvest taking into account
environmental and market factors

selects and plants cane stalks and shaves stubble to encourage
regrowth

burns crops prior to harvest to remove leaves, weeds and
other extraneous matter which impedes harvesting and
milling operations

determines harvest timing in consultation with mill
management and harvests crops using mobile agricultural
plant equipment such as harvesters and bin haul-out tractors
directs and oversees general farming activities such as
fertilising, pest and weed control, and transport of harvest to
the mill

maintains farm buildings, fences, equipment and water supply
systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors
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1313-15 Tobacco Grower

Tobacco Farm Manager

Plans, directs, coordinates and performs farming operations to
grow tobacco.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the production and marketing of tobacco
from soil preparation to harvest taking into account
environmental and market factors

selects and purchases seeds for planting and transplants
seedlings into paddocks using tractor-drawn planters
harvests tobacco using agricultural equipment and places
harvested tobacco leaves in racks for curing in a bulk curing
barn

controls temperature, moisture and air movement through
the tobacco leaves during curing

directs and oversees general farming activities such as baling
tobacco in accordance with grade schedules, fertilising, pest
and weed control

maintains farm buildings, fences, equipment and water supply
systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

1313-17 Fruit and Nut Grower

Fruit and Nut Farm Manager

Plans, directs, coordinates and performs farming operations to
grow fruit and nuts.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the production and marketing of fruit and
nut crops from soil preparation to harvest taking into account
environmental and market factors

grafts new varieties to root stock and plants ground crops
between rows of trees and bushes to control weeds and soil
temperature

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, equipment and water supply
systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management, selects and purchases equipment

may select, train and supervise staff and contractors

Specialisations:
Orchardist
Viticulturist

MAJOR GROUP 1

1313-19 Vegetable Grower
Vegetable Farm Manager

Market Gardener

Plans, directs, coordinates and performs farming, greenhouse
and market garden operations to grow vegetables.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the production and marketing of vegetable
crops from soil preparation to harvest taking into account
environmental and market factors

selects and plants seeds and seedlings in fields using farm
machinery and garden tools

controls temperature, light and humidity in greenhouses to
maintain optimal growing conditions

directs and oversees general farming activities such as
fertilising, pest and weed control

maintains farm buildings, fences, equipment and water supply
systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Olericulturalist

1313-21 Flower Grower

Floriculturist

Plans, directs, coordinates and performs planting, cultivating
and harvesting activities to grow flowering and foliage plants.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the production and marketing of flowering
and foliage plants from soil preparation to harvest taking into
account environmental and market factors

conducts soil analyses, site assessments, prepares and
maintains growing media and sites

selects suitable plants and bulbs for growing, harvests crops,
grades and stores picked flowers, bunches and packages
flowers for market

controls temperature, light and humidity in greenhouses to
maintain optimal growing conditions

maintains crop by weeding, identifying and treating pests and
diseases, debudding, fertilising and watering plants

maintains farm and nursery buildings, fences, equipment and
water supply systems

organises the sale, purchase and transportation of produce
maintains and evaluates records of farming activities, monitors
market activity and plans crop preparation and production to
meet contract requirements and market demand

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors
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1313-79 Crop Farmers nec Occupations in this group include:
Cotton Farmer

This occupation group covers Crop Farmers not elsewhere Hop Farmer

classified. Turf Farmer

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.
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UNIT GROUP 1314

AQUACULTURE FARMERS

MAJOR GROUP 1

AQUACULTURE FARMERS plan, direct, coordinate and perform farming operations to breed and raise fish and other aquatic

stock.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= planning and managing the operation of hatcheries to produce fish fry, seed oysters, crayfish, marron and prawns taking into

account environmental and market factors

» monitoring and maintaining water quality to maintain health standards and optimal growing conditions

» identifying and controlling environmental toxins and diseases
» monitoring stock growth rates to determine when to harvest

» directing and overseeing the harvesting, grading and packaging of fish, oysters and other aquatic stock
» managing business capital, maintaining and evaluating records of farming activities, monitoring market activity and planning

production accordingly

Occupations: 1314-11 Aquaculture Farmer

1314-11 Aquaculture Farmer

Seafood Farmer

Plans, directs, coordinates and performs farming operations to
breed and raise fish and other aquatic stock.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and manages the operation of hatcheries to produce fish
fry, seed oysters, crayfish, marron and prawns taking into
account environmental and market factors

= transports fish, crayfish, marron, prawns and sticks of seed
oysters to new tanks or beds

monitors and maintains water quality to maintain health
standards and optimal growing conditions

identifies and controls environmental toxins and diseases
monitors stock growth rates to determine when to harvest
directs and oversees the harvesting, grading and packaging of
fish, oysters and other aquatic stock

organises the sale, purchase and transportation of fish stock
maintains and evaluates records of farming activities, monitors
market activity and plans production accordingly

manages business capital, including budgeting, taxation, debt
and loan management

may select, train and supervise staff and contractors

Specialisations:
Fish Farmer
Oyster Farmer
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MAJOR GROUP 2

PROFESSIONALS

PROFESSIONALS perform analytical, conceptual and creative tasks through the application of
theoretical knowledge and experience in the fields of science, engineering, business and
information, health, education, social welfare and the arts.

Most occupations in this major group have a level of skill commensurate with a bachelor
degree or higher qualification. In some instances relevant experience is required in addition
to the formal qualification.

Some occupations such as those in Sub-Major Group 25 Social, Arts and Miscellaneous
Professionals may require high levels of creative talent or personal commitment and interest as
well as, or in place of, formal qualifications or experience.

Tasks performed by Professionals typically include conducting and analysing research to
extend the body of knowledge in their field; developing techniques to apply this knowledge;
designing products, physical structures and engineering systems; identifying and treating, and
advising on, health, social, and personal problems; advising clients on legal matters; teaching
students in a range of educational institutions or in a private setting; developing and
coordinating administrative and marketing programs; and communicating ideas through
language, communications media and artistic media including the visual and performing arts.

Occupations in this major group are classified into the following sub-major groups:

21  SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS
22 BUSINESS AND INFORMATION PROFESSIONALS

23  HEALTH PROFESSIONALS

24  EDUCATION PROFESSIONALS

25  SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS
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SUB-MAJOR GROUP 21

SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS

SCIENCE, BUILDING AND ENGINEERING PROFESSIONALS perform analytical, conceptual and
practical tasks in relation to the chemical and physical properties of the universe, life forms and the
environment and the design and function of machines, production systems and structures.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification. In some instances relevant experience is required in addition to the formal
qualification.

Tasks performed by Science, Building and Engineering Professionals typically include conducting
experiments and tests to identify the chemical composition and reactive properties of natural
substances or processed materials; interpreting and analysing data from scientific experiments and
tests; designing products, physical structures and engineering systems; and conducting research and
practical tests to resolve design and operational problems.

Occupations in this sub-major group are classified into the following minor groups:

211 NATURAL AND PHYSICAL SCIENCE PROFESSIONALS

212 BUILDING AND ENGINEERING PROFESSIONALS
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MAJOR GROUP 2 PROFESSIONALS

MINOR GROUP 211

NATURAL AND PHYSICAL SCIENCE PROFESSIONALS

NATURAL AND PHYSICAL SCIENCE PROFESSIONALS perform analytical, conceptual and practical tasks in relation
to the chemical and physical properties of the universe, life forms including the physiology and biochemistry of
humans, animals and plants, environmental factors and agricultural production, disease prevention and the
extraction and processing of mineral ores.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by Natural and Physical Science Professionals typically include conducting experiments and
testing to identify the chemical composition and reactive properties of natural substances or processed materials;
conducting studies of minerals and the nature and formation of the Earth’s crust; studying the forms and
structures of organs and tissues of the body by systematic observation, dissection and microscopic examination;
investigating the effects of environmental factors such as rainfall, temperature, sunlight, soil, topography and
disease on plant and animal growth; developing techniques to aid in the diagnosis and treatment of diseases;
conducting experiments to discover and develop industrial, medical, and other practical applications of physics;
studying and applying chemical and metallurgical techniques for extracting and refining metallic materials from
their ores or concentrates; managing and performing laboratory investigations to test and evaluate materials and
products.

Occupations in this minor group are classified into the following unit groups:

2111 CHEMISTS

2112 GEOLOGISTS AND GEOPHYSICISTS

2113 LIFE SCIENTISTS

2114 ENVIRONMENTAL AND AGRICULTURAL SCIENCE PROFESSIONALS
2115 MEDICAL SCIENTISTS

2119 OTHER NATURAL AND PHYSICAL SCIENCE PROFESSIONALS

ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED + 1220.0 105



PROFESSIONALS MAJOR GROUP 2

UNIT GROUP 2111 CHEMISTS

CHEMISTS study the chemical and physical properties of substances and develop and monitor chemical processes and
production.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

= conducting experiments and tests to identify the chemical composition and reactive properties of natural substances or
processed materials

= developing procedures, instruments, recording and testing systems to be used in experiments

= analysing or conducting research to develop theories, techniques and processes, and testing the reliability of these under a
variety of conditions

= developing practical applications of experimental and research findings

= developing and monitoring quality control procedures for the manufacture of products in plants or factories

Occupations: 2111-11 Chemist
2111-11 Chemist = develops practical applications of experimental and research
findings
Studies the chemical and physical properties of substances and = develops and monitors quality control procedures for the
develops and monitors chemical processes and production. manufacture of products in plants or factories
) = prepares or supervises the preparation of laboratory reports,
Skill Level: scientific papers and reports on specifications and standards

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is

may supervise and coordinate the work of technicians
may test products or materials to ensure compliance with

required in addition to the formal qualification. government health laws, and standards of quality and purity
= may use micro-organisms to convert substances into new
Tasks Include: compounds
= conducts experiments and tests to identify the chemical
composition and reactive properties of natural substances or Specialisations:
processed materials Analytical Chemist
= develops procedures, instruments, recording and testing Food Technologist
systems to be used in experiments Industrial Chemist

analyses or conducts research to develop theories, techniques
and processes, and tests the reliability of these under various
conditions
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MAJOR GROUP 2

UNIT GROUP 2112

PROFESSIONALS

GEOLOGISTS AND GEOPHYSICISTS

GEOLOGISTS AND GEOPHYSICISTS study physical aspects of the earth to determine its structure and composition, locate
and advise on the extraction of minerals, petroleum or ground water; and detect, monitor and forecast seismic, magnetic,

electrical, thermal and oceanographic activity.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

commercial applications

the earth’s surface and sea beds

mechanical techniques

conducting studies of the structure, nature and formation of the earth’s crust and the minerals contained in it
studying and dating fossils and rock strata to develop knowledge of the evolution and biology of life forms, or to assess their

studying the effects of natural events such as erosion, sedimentation, earthquakes and volcanic activity on the formation of
examining and analysing geological specimens, rock cores, cuttings and samples using optical, chemical, electronic and
conducting surveys of variations in the earth’s gravitational and magnetic fields to determine its physical features

investigating the propagation of seismic waves to determine the structure and stability of the earth’s mantle and crust
studying the causes of earthquakes and other stress states of the earth’s crust

« performing laboratory and field studies, and airborne, ground and drill hole surveys

Occupations: 2112-11 Geologjst
2112-13 Geophysicist
2112-11 Geologist

Studies physical aspects of the earth to determine its structure
and composition, and to locate and advise on the extraction of
minerals, petroleum or ground water.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

conducts studies of the structure, nature and formation of the
earth’s crust and of the minerals contained in it

studies and dates fossils and rock strata to develop knowledge
of the evolution and biology of life forms, or to assess their
commercial applications

studies the effects of natural events such as erosion,
sedimentation, earthquakes and volcanic activity on the
formation of the Earth’s surface and sea beds

examines and analyses geological specimens, rock cores,
cuttings and samples using optical, chemical, electronic and
mechanical techniques

interprets remote sensing data to identify geological
formations and anomalous areas for prospective exploration
determines the economic viability of extracting mineral
resources in cooperation with other professionals and the
possible impact on the geological environment of
development proposals

determines the environmental impact of resource extraction
proposals

interprets research data from laboratory studies or exploration
and prepares geological reports and maps

prepares or supervises the preparation of laboratory reports
and scientific papers

supervises the work of technical officers, technicians and
survey hands

Specialisations:
Hydrogeologist
Marine Geologist
Palacontologist

2112-13 Geophysicist

Studies physical aspects of the earth to determine its structure
and composition, locate minerals, petroleum or ground water
and to detect, monitor and forecast seismic, magnetic, electrical,
thermal and oceanographic activity.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

conducts surveys of variations in the earth’s gravitational and
magnetic fields to determine its physical features
investigates the propagation of seismic waves to determine
the structure and stability of the earth’s mantle and crust
studies the causes of earthquakes and other stress states of
the earth’s crust

performs laboratory and field studies, and airborne, ground
and drill hole surveys

analyses and interprets data from studies to assist in locating
water, petroleum or mineral-bearing structures and
determining the structure, composition and evolution of
sub-surface rocks

investigates the physical properties of rocks under laboratory
conditions

prepares or supervises the preparation of laboratory reports
and scientific papers

may supervise and coordinate the work of technical officers
and technicians

may study the physical aspects of oceans such as density,
temperature, salinity, water circulation, light and sound
transmission

Specialisations:
Physical Oceanographer
Seismologist
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PROFESSIONALS

UNIT GROUP 2113 LIFE SCIENTISTS

MAJOR GROUP 2

LIFE SCIENTISTS examine the anatomy, physiology and biochemistry of humans, animals, plants and other living organisms.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

examination

plant growth

surroundings, in captivity and in laboratories

micro-organisms

studying the forms and structures of bodily organs and tissues by systematic observation, dissection and microscopic
investigating the effects of environmental factors such as rainfall, temperature, sunlight, soil, topography and disease on
investigating the interrelationships between animals and their environment by studying animals in their natural

investigating the chemical structure and function of living cells, organs and tissues in humans, animals, plants or

» planning and undertaking experiments to study; measure and understand marine animals and plants
= preparing and supervising the preparation of laboratory reports and scientific papers

Occupations: 2113-11 Anatomist or Physiologist
2113-13 Botanist

2113-15 Zoologist

2113-17 Biochemist

2113-19 Marine Biologist

2113-79 Life Scientists nec

2113-11 Anatomist or Physiologist

Studies the anatomy or physiology of humans.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

studies the forms and structures of bodily organs and tissues
by systematic observation, dissection and microscopic
examination

applies statistical and mathematical techniques to the
measurement of anatomical structures and relates structural
patterns to functions of the body

studies glands and their relationship to body functions
investigates the function and chemical composition of organs
and tissues

performs experiments and studies anatomical reactions such
as the ability of the body to regenerate damaged or destroyed
parts

investigates the possibility of transplanting organs and tissue
studies respiration, circulation, excretion, movement,
reproduction, nervous activity and other functions of humans
under normal and abnormal conditions

performs experiments to determine the effects of internal and
external environmental factors on life processes and functions
of organisms

applies scientific knowledge to problems of physical fitness,
nutrition, human endurance and similar matters

prepares and supervises the preparation of laboratory reports
and scientific papers, including physiological studies for use by
other scientists

Specialisations:
Embryologist
Neuroanatomist
Sports Physiologist

2113-13 Botanist

Studies the anatomy, physiology, biochemistry and ecology of
plants.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

investigates the effects of environmental factors such as
rainfall, temperature, sunlight, soil, topography and disease on
plant growth

grows plants under controlled conditions to determine
optimum environmental factors, assess the significance of
environmental and genetic variables, and examine patterns of
plant evolution

studies the nature and occurrence of plant chromosomes,
cells and tissues

makes field and laboratory studies of plant groups to compile
and revise natural classifications

prepares or supervises the preparation of laboratory reports
and scientific papers

may prepare handbooks for identification of plants

may supervise and coordinate the work of technical officers
and technicians

may search for, identify and classify new species of plants
may work with other scientists to develop drugs, medicines
and other products from plants

Specialisations:
Plant Morphologist
Plant Pathologist
Plant Physiologist
Plant Taxonomist
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2113-15 Zoologist

Studies the anatomy, physiology, characteristics and
environments of animals.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

investigates the interrelationships between animals and their
environment by studying animals in their natural
surroundings, in captivity and in laboratories

studies and performs experiments on animals to identify
species, and gather data on their growth, nutrition,
reproduction, prey and predators

studies the development and functions of animals

devises methods for population control, especially of vermin
and pest animal species

prepares or supervises the preparation of laboratory reports
and scientific papers

may supervise and coordinate the work of technical officers
and technicians

Specialisations:
Entomologist
Mammologist
Ornithologist

2113-17 Biochemist

Studies the biochemistry of living organisms.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

investigates the chemical structure and function of living cells,
organs and tissues in humans, animals, plants or
micro-organisms

studies the chemical events involved in physiological processes
isolates, identifies and assays enzymes, hormones, metabolites
and other substances produced by living cells or tissue
investigates the roles of vitamins, hormones and minerals and
the effects of toxic substances on physiological processes
develops new and improved methods for the preparation of
enzymes, serum and vaccines, hormones and other products
derived from biological sources

ascertains and describes the biochemical reactions involved in
fermentation, genetic technology, water purification, sewage
treatment and other such processes

prepares or supervises the preparation of laboratory reports
and scientific papers

may develop industrial processes for the manufacture of
pharmaceuticals, foods, beverages and other products

may supervise the work of technical officers and technicians

Specialisations:
Enzyme Chemist
Molecular Biologist
Protein Chemist

PROFESSIONALS

2113-19 Marine Biologist

Studies the anatomy, physiology, characteristics and
environments of marine animals and plants.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

= plans and undertakes experiments to study, measure and
understand marine animals and plants

examines the relationships between marine animals, plants
and water quality factors such as salinity, temperature and
oxygen content

advises on commercial applications of marine research such as
aquaculture and fisheries

prepares or supervises the preparation of laboratory reports
and scientific papers

may supervise technicians or other experimental staff

2113-79 Life Scientists nec

This occupation group covers Life Scientists not elsewhere
classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Occupations in this group include:
Biophysicist

Cell Geneticist

Microbiologist (Non-Clinical)
Parasitologist

Pharmacologist (Non-Clinical)
Toxicologist
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UNIT GROUP 2114 ENVIRONMENTAL AND AGRICULTURAL SCIENCE PROFESSIONALS

ENVIRONMENTAL AND AGRICULTURAL SCIENCE PROFESSIONALS study and develop plans and policies for the
environment, management of forest areas, flora and fauna, develop techniques for increased productivity, and advise farmers
on various aspects of farming.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

studying the effects on animal and plant life of such factors as terrain, altitude, climatic conditions, sources of nutrition, and
predators

investigating the structure of communities of organisms and predicting the effects of disturbances by human or
environmental changes

managing forest resources to maximise their long-term commercial, recreational and environmental benefits for the
community

studying the propagation and culture of forest trees, improvement of growing stock and the effects of thinning on forest
yields

implementing policies and organising activities in a designated park or area to conserve and protect natural or cultural
heritage

investigating soil fertility taking into account microbial populations, soil fauna, content of organic matter and presence of
nitrogen, oxygen and other elements required for plant growth

studying the factors affecting commercial crops, pasture and animal breeding

advising farmers on improving the production of crops and livestock, and alternative agricultural enterprises

Occupations: 2114-11 Environmental Research Scientist
2114-13 Forester
2114-15 Park Ranger
2114-17 Soil Scientist
2114-19 Agricultural Scientist
2114-21 Agricultural Adviser
2114-79 Environmental and Agricultural Science Professionals nec

studies and analyses pollution, atmospheric conditions,
demographic characteristics, ecology, mineral, soil and water
Studies and develops policies and plans for the control of samples

factors which may produce pollution, imbalance or degradation prepares graphs, charts and statistics from data, analyses data
of the environment. and correlates them with the work of other scientists,
evaluates data and prepares reports of conclusions

2114-11 Environmental Research Scientist

Skill Level: ) o = develops and tests models of the environment using
The entry requirement for this occupation is a bachelor degree knowledge of ecology, mathematics, statistics and physical
or higher qualification. In some instances relevant experience is sciences

required in addition to the formal qualification.

develops conservation or harvesting policies for management
of biological resources such as fish populations and forests
assesses pollution problems, establishes standards and
develops approaches for the control of pollution and the
rehabilitation of areas disturbed by activities such as mining,
timber felling or overgrazing

may prepare environmental impact studies of activities such as
mining, building and housing

Tasks Include:

= studies the effects on animal and plant life of such factors as
terrain, altitude, climatic conditions, sources of nutrition, and
predators

= investigates the structure of communities of organisms and
predicts the effects of disturbances by human or
environmental changes

= plans and conducts field trips to study animals and plants in Specialisations:
their natural environments and to collect specimens for Air Pollution Analyst
laboratory study Ecologist
Land Degradation Analyst
Water Quality Analyst
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2114-13 Forester

Forest Ranger

Studies, develops and manages forest areas to maintain
commercial and recreational uses, conserve flora and fauna, and
protect against fire, pests and diseases.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

manages forest resources to maximise their long-term
commercial, recreational and environmental benefits for the
community

participates in land use planning for designated areas
observes the effects of environmental factors on the growth
and health of forest plants

studies the propagation and culture of forest trees,
improvement of growing stock and the effects of thinning on
forest yields

prepares plans for re-afforestation and devises efficient
harvesting systems

investigates, plans and implements management procedures
to cope with the effects of fires, floods, soil erosion, insect
pests and diseases

estimates the volume, size and quality of timber resulting from
management alternatives

advises government, industry and the public on forestry
problems and planning

may conduct educational programs on the care and value of
forests

may supervise and coordinate the work of technical officers
and other forestry workers

Specialisations:
Forestry Adviser
Silviculturist

2114-15 Park Ranger

Controls state or national parks, scenic areas, historic sites,
nature reserves, recreation areas or conservation reserves in
accordance with authorised policies and priorities.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

implements policies and organises activities in a designated
park or area to conserve and protect natural or cultural
heritage

participates in management planning by providing
environmental information and making inventories of plants,
animals, and items of cultural or heritage significance
informs visitors of park facilities and features, supervises
public visits and may collect fees from visitors

ensures parks, park facilities and equipment are maintained
and cleaned

plans, recommends and implements facility improvements
patrols waterways, tracks and roads to observe and report on
the condition of animals and plants

coordinates search and rescue operations, draws up fire
prevention plans and undertakes hazard reduction work and
fire fighting

enforces park regulations to protect parks, reserves and
wildlife

controls feral plants and animals

may supervise and coordinate the work of technical officers
and other workers

may work with Aboriginal communities to identify and protect
sites of special significance

PROFESSIONALS

2114-17 Soil Scientist

Studies the location, composition and characteristics of soils to
improve soil management, ensure soil conservation, classify soil
types and increase soil productivity.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

investigates soil fertility taking into account microbial
populations, soil fauna, content of organic matter and
presence of nitrogen, oxygen and other elements required for
plant growth and productivity

studies the physical and chemical properties of soils to
determine the potential for plant growth, water absorption
capacity, drainage characteristics, acidity, texture and degree
of salinity

develops soil management practices, and studies their effects
on the long-term productivity of soil

determines the mineralogy and structure of soil constituents
to explain absorption processes

investigates the mechanical properties of soils to improve
tillage practices

studies the influence of soil properties on the amount and
chemical content of recharge to ground water tables
investigates and advises on soil conservation problems and
farming practices to reduce soil erosion and water quality
deterioration

advises on water quality and salinity problems, particularly
those associated with irrigation

may examine layering and drainage of soils used in
foundations for roads, dams, buildings and other structures
may supervise and coordinate the work of technical officers
and other workers

Specialisations:
Soil Conservationist

2114-19 Agricultural Scientist

Studies commercial plants, animals and cultivation techniques
to enhance the productivity of farms and agricultural industries.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

studies the environmental factors affecting commercial crops,
pasture and animal breeding

studies the effects of cultivation techniques, soils, insects and
plant diseases on animal and crop production

prepares technical papers and reports describing the outcome
of research

develops procedures and techniques for solving agricultural
problems or improving the efficiency of production

may advise farmers on improving the production of crops and
livestock

may supervise and coordinate the work of technical officers
and other workers

Specialisations:
Agronomist
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2114-21 Agricultural Adviser

Agricultural Consultant

Adpvises farmers, agricultural businesses, rural industries and
government on the production, processing and distribution of
farm products.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

visits farms to inspect livestock and crops

collects, analyses and evaluates data and samples of produce,
feed, soil or other factors affecting production

advises farmers on improving the production of crops and
livestock, and alternative agricultural enterprises

advises farmers on issues such as livestock and crop disease,
control of pests and weeds, soil improvement, animal
husbandry and feeding programs

may demonstrate practical procedures used in solving
agricultural problems or improving the efficiency of
production

may advise on production planning, financing and risk
management

Specialisations:
Land Care Officer

MAJOR GROUP 2

2114-79 Environmental and Agricultural Science

Professionals nec

This occupation group covers Environmental and Agricultural
Science Professionals not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Occupations in this group include:
Environmental Consultant
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UNIT GROUP 2115 MEDICAL SCIENTISTS

PROFESSIONALS

MEDICAL SCIENTISTS conduct medical laboratory tests to develop applications for the diagnosis, treatment and prevention of

disease and testing of drugs for therapeutic use.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

= analysing samples of body tissue and fluids to develop techniques to aid in the diagnosis and treatment of diseases

« preparing tissue sections for microscopic examination

= examining and analysing samples to study the effects of microbial infections
= advising medical practitioners on the interpretation of tests and methods for use in the diagnosis and treatment of disease

= preparing scientific papers and reports

Occupations: 2115-11 Medical Scientist

2115-11 Medical Scientist

Medical Scientific Officer

Conducts medical laboratory tests to develop applications for
the diagnosis, treatment and prevention of disease and testing
of drugs for therapeutic use.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:
= analyses samples of body tissue and fluids to develop
techniques to aid in the diagnosis and treatment of diseases

= prepares tissue sections for microscopic examination
examines and analyses samples to study the effects of
microbial infections

advises medical practitioners on the interpretation of tests and
methods for use in the diagnosis and treatment of disease
prepares scientific papers and reports

may test potential new chemicals for use as therapeutic
treatments

may supervise the work of technical officers

Specialisations:

Cytologist

Medical Physicist

Pharmacologist (Clinical Research)
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UNIT GROUP 2119

MAJOR GROUP 2

OTHER NATURAL AND PHYSICAL SCIENCE PROFESSIONALS

This unit group covers Natural and Physical Science Professionals not elsewhere classified.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Occupations: 2119-11 Physicist

2119-13 Meteorologist
2119-15 Extractive Metallurgist
2119-17 Physical Metallurgist

2119-19 Materials Scientist

2119-79 Natural and Physical Science Professionals nec

2119-11 Physicist

Studies the structure and physical properties of matter and the
relationships and interactions of matter and energy in order to
develop and improve materials, products, industrial and other
processes.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

= performs experiments, tests and analyses to investigate the
structure and properties of matter, transformation and
propagation of energy, relationships between matter and
energy and other physical phenomena, in fields such as
mechanics, heat, light, sound, electricity and magnetism,
electronics, and nuclear and solid state physics

performs experiments to discover and develop industrial,
medical, military and other practical applications of the laws
and theories of physics

maintains and develops standards for measurements such as
length and time

applies mathematical techniques to express and analyse
observations and to formulate conclusions, and relate
conclusions to known laws of physics, or proposes new
hypotheses to explain them

prepares or supervises the preparation of scientific papers and
reports

may supervise and coordinate the work of technical officers
may specialise in one of a number of fields such as atomic,
condensed matter, optical, plasma or atmospheric physics

Specialisations:
Astronomer
Cosmologist
Crystallographer

2119-13 Meteorologist

Studies the physics and dynamics of the atmosphere to increase
understanding of weather and climate, and to forecast changes
in the weather.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

analyses and interprets satellite photographs, remote sensing
and other observational data concerning atmospheric
phenomena

prepares weather forecasts for dissemination to the public and
specific users

prepares warnings relating to atmospheric phenomena such
as cyclones, storms or other hazards to life and property
investigates methods of analysis and prognosis of atmospheric
conditions

studies climate data and uses statistical methods to determine
and interpret climatic trends and predict changes

undertakes research into the behaviour of the atmosphere
reviews observational networks and the dissemination of
information

may supervise the work of technical officers and
meteorological observers

may participate in the development of computer modelling
programs
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2119-15 Extractive Metallurgist

Researches, develops, controls and provides advice on
processes used in extracting metals from their ores and the
washing, crushing and grading of ore or refining metals.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

studies and applies chemical and metallurgical techniques for
extracting and refining metallic materials from their ores or
concentrates

coordinates the analysis of samples taken from metallurgical
process streams to ensure safe and economic operation
advises operations personnel on process changes required to
obtain desired products, processes and quality control
specifies temperature adjustments, charge mixtures and other
processing variables to obtain pig iron, steel or other metals of
specified quality

investigates methods of improving metallurgical processes
such as selective oxidation, reduction, electrolysis, and
distillation to extract aluminium, lead, copper, zinc, nickel and
other non-ferrous metals from their ores

assists with the design and preparation of specifications for
primary and preparation plants

may prepare cost budgets of operations to evaluate the
economic feasibility of processes

may supervise and coordinate the work of technicians and
other workers in the extractive process

Specialisations:
Hydrometallurgical Engineer
Pyrometallurgical Engineer

2119-17 Physical Metallurgist
Industrial Metallurgist

Secondary Metallurgist

Researches, develops, controls and provides advice on
processes for casting, alloying, heat treating or welding refined
metals, alloys and other materials to produce commercial metal
products or develop new alloys and processes.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

conducts studies of metals and alloys before and during
processing to evaluate their properties

examines metal processing techniques to ensure that quality is
maintained, improve processing or develop new techniques
tests alloys to study their properties and check compliance
with prescribed standards

compiles, records and manipulates data from experiments and
observations

consults with engineers to develop economical manufacturing
methods for alloys, minimise air and water pollution and to set
up inspection and testing procedures

advises operations personnel on production techniques,
quality control systems and specifies temperatures, mixtures
and other factors in the production process

supervises and coordinates the work of technicians and other
workers

prepares cost estimates and budgets to evaluate the economic
feasibility of production processes

may use techniques such as electron microscopy, X-ray
diffraction and spectroscopic methods

Specialisations:
Metallographer
Radiological Metallurgist

ABS

2119-19

PROFESSIONALS

Materials Scientist

Studies the properties and uses of non-metallic materials and
advises on the technical aspects of their manufacture and
processing.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

studies the properties of non-metallic materials such as
ceramics, polymers and plastics, composite materials and
rubbers

manages and performs laboratory investigations, testing and
evaluations of materials and products

plans and undertakes experimental production of non-metallic
materials

determines criteria for the selection of non-metallic materials,
and establishes the requirements for protection against
deterioration

consults with other scientists and engineers on the
development and production of non-metallic materials

Specialisations:
Ceramics Scientist
Polymer Scientist

2119-79

Natural and Physical Science
Professionals nec

This occupation group covers Natural and Physical Science
Professionals not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Occupations in this group include:
Sports Scientist
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MINOR GROUP 212

BUILDING AND ENGINEERING PROFESSIONALS

BUILDING AND ENGINEERING PROFESSIONALS perform analytical, conceptual and creative tasks in relation to
the design and function of structures, machines, production systems and resources or products and develop
plans for related environmental and organisational concerns.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by Building and Engineering Professionals typically include designing commercial, industrial, or
recreational buildings or landscapes; estimating and monitoring construction costs; designing, preparing and
revising maps, charts and plans and coordinating survey work; designing and organising the operation of civil,
electrical, mechanical and other engineering projects; and resolving design and operational problems in the
various fields of engineering through the application of engineering technology.

Occupations in this minor group are classified into the following unit groups:

2121 ARCHITECTS AND LANDSCAPE ARCHITECTS

2122 QUANTITY SURVEYORS

2123 CARTOGRAPHERS AND SURVEYORS

2124 CIVIL ENGINEERS

2125 ELECTRICAL AND ELECTRONICS ENGINEERS

2126 MECHANICAL, PRODUCTION AND PLANT ENGINEERS
2127 MINING AND MATERIAL ENGINEERS

2128 ENGINEERING TECHNOLOGISTS

2129 OTHER BUILDING AND ENGINEERING PROFESSIONALS
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UNIT GROUP 2121 ARCHITECTS AND LANDSCAPE ARCHITECTS

ARCHITECTS AND LANDSCAPE ARCHITECTS design commercial, industrial, institutional, residential or recreational buildings

or landscapes.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

aesthetic elements in final designs

obtaining advice from clients or management to determine type, style and size of buildings or alterations
providing information regarding designs, materials and estimated building times
preparing project documentation, including sketches and scale drawings, and integrating structural, mechanical and

writing specifications and contract documents for use by builders and calling tenders on behalf of clients
consulting with associated professionals and clients on matters concerning external area designs, costs and construction
compiling and analysing site and community data on geographical aspects, ecology of area land forms, soils, vegetation, site

hydrology, visual characteristics and human-made structures, to formulate land use and development recommendations and

for the preparation of environmental impact statements

preparing reports, site plans, working drawings, specifications and cost estimates for land development, showing location

and details of proposals, including ground modelling, structures, vegetation and access

Occupations: 2121-11 Architect
2121-13 Landscape Architect
2121-11 Architect

Designs buildings or advises on the procurement of buildings,
provides concepts, plans, specifications and detailed drawings,
and negotiates with builders.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and relevant experience in addition to
the formal qualification. Registration is required.

Tasks Include:

obtains advice from clients or management to determine type,
style and size of buildings or alterations

provides information regarding designs, materials and
estimated building times

prepares project documentation, including sketches and scale
drawings, and integrates structural, mechanical and aesthetic
elements in final designs

writes specifications and contract documents for use by
builders and calls tenders on behalf of clients

consults with a range of engineers and experts in the fields of
environmental design

develops feasibility studies jointly with quantity surveyors and
other workers

inspects and oversees construction work to ensure
compliance with specifications

may specialise in the design of commercial, industrial,
institutional, residential or recreational buildings or in
conservation architecture

may supervise and coordinate the work of architectural
associates

may use computer-assisted design software and equipment to
prepare project designs and documentation

Specialisations:
Conservation Architect
Heritage Architect

inspecting construction work in progress to ensure compliance with plans, specifications and quality standards

2121-13 Landscape Architect

Plans and designs land areas for projects such as open space
networks, parks, schools, institutions, roads, external areas for
all building types, land subdivisions, and commercial, industrial
and residential sites.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

consults with associated professionals and clients on matters
concerning external area designs, costs and construction
compiles and analyses site and community data on
geographical aspects, ecology of area land forms, soils,
vegetation, site hydrology, visual characteristics and
human-made structures

formulates land use and development recommendations and
prepares environmental impact statements

undertakes studies related to historical and conservation
aspects of areas, site character analyses and feasibility planning
prepares reports, site plans, working drawings, specifications
and cost estimates for land development showing location and
details of proposals, including ground modelling, structures,
vegetation and access

prepares and advises on contracts

inspects construction work in progress to ensure compliance
with plans and quality standards

advises on landscape problems concerned with environmental
planning
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UNIT GROUP 2122

QUANTITY SURVEYORS

MAJOR GROUP 2

QUANTITY SURVEYORS estimate and monitor construction costs from the feasibility stage, through tender preparation, to the

construction period and beyond.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

= studying architectural and engineering drawings and specifications to estimate total costs

= consulting with architects, builders and engineers, financiers, developers and owners

= preparing detailed cost plans and estimates as tools for budgetary control

» administering construction contracts, measuring and approving progress payments

= monitoring changes of design, assessing effects on cost, and measuring, valuing and negotiating variations to designs

= advising on costs of alterations to existing buildings or structures, on various materials and construction methods, and on

alternative contractual procedures and clauses

Occupation: 2122-11 Quantity Surveyor

2122-11 Quantity Surveyor
Building Economist

Construction Economist

Estimates and monitors construction costs from the feasibility
stage, through tender preparation, to the construction period
and beyond.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= prepares preliminary cost estimates from sketches and
statements of requirements

= studies architectural and engineering drawings and
specifications to estimate total costs
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consults with architects, builders and engineers, financiers,
developers and owners

prepares detailed cost plans and estimates as tools for
budgetary control

prepares material lists, produces bills of quantities for
tendering purposes and advises clients on tenders when
received

administers construction contracts and measures and
approves progress payments

monitors changes of design, assesses effects on cost, and
measures, values and negotiates variations to designs
advises on costs of alterations to existing buildings or
structures, on various materials and construction methods,
and on alternative contractual procedures and clauses
prepares final cost statements

may supervise and coordinate the work of building technicians
may prepare specifications and contract documents
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UNIT GROUP 2123

PROFESSIONALS

CARTOGRAPHERS AND SURVEYORS

CARTOGRAPHERS AND SURVEYORS apply scientific and mathematical principles to design, prepare and revise maps and
charts or plan, direct and conduct survey work to determine, delineate, plan and precisely position tracts of land, natural and
constructed features, coastlines, marine floors and underground works and manage related information systems.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

« designing and compiling map manuscripts using digital and graphical source material, including aerial photographs, satellite
imagery, survey documents, existing maps and records, reports and statistics

advising surveyors and other professionals on the data requirements for map production and on the aesthetic, technical and

economic considerations of scales, details to be illustrated, place names and reproduction techniques

data in digital form

information systems

land information systems

determining the position of points of interest on the earth’s surface, including the ocean bed and preparing the final product
supervising the preparation of plans, maps, charts and drawings to give pictorial representations and managing automated
undertaking research and development of surveying and photogrammetric measurement systems, cadastral systems and

planning and designing land sub-division projects and negotiating details with local governments and other authorities
advising architects, engineers, environmental and other scientists or other relevant professionals on the technical

requirements of surveying, mapping and spatial information systems

Occupations: 2123-11 Cartographer
2123-13 Surveyor
2123-11 Cartographer
Map Maker

Applies scientific and mathematical principles to design, prepare
and revise maps and charts.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= designs and compiles map manuscripts using digital and
graphical source material, including aerial photographs,
satellite imagery, survey documents, existing maps and
records, reports and statistics

advises surveyors and other professionals on the data
requirements for map production and on the aesthetic,
technical and economic considerations of scales, details to be
illustrated, place names and reproduction techniques
supervises and coordinates the work of cartographic
associates in the production and reproduction of maps
may produce digital elevation models

may specialise in cadastral (land tenure) or topographical
mapping, or maps for specific purposes such as town
planning, geology and hydrography

2123-13 Surveyor
Geomatician

Geomatic Engineer

Plans, directs or conducts survey work to determine, delineate,
plan and precisely position tracts of land, natural and
constructed features, coastlines, marine floors and underground
works and manages related information systems.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= determines the position of points of interest on the Earth’s

surface, including the ocean bed and prepares the final

product data in digital form

supervises the preparation of plans, maps, charts and drawings

to give pictorial representations and manages automated

information systems

undertakes research and development of surveying and

photogrammetric measurement systems, cadastral systems

and land information systems

plans and designs land sub-division projects and negotiates

details with local governments and other authorities

compiles and evaluates data, interprets codes of practice, and

writes reports concerning survey measurement, land use and

tenure

prepares site plans and survey reports required for

conveyancing and land ownership matters

advises architects, engineers, environmental and other

scientists or other relevant professionals on the technical

requirements of surveying, mapping and spatial information

systems

= may supervise and coordinate the work of surveying associates
and field assistants

Specialisations:

Cadastral Surveyor
Geodetic Surveyor
Hydrographic Surveyor
Photogrammetric Surveyor
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UNIT GROUP 2124 CIVIL ENGINEERS

MAJOR GROUP 2

CIVIL ENGINEERS plan, design, organise and oversee the construction and operation of civil engineering projects such as

structural, transportation or hydraulic engineering systems.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

= designing civil engineering projects such as hydraulic systems, roads, acrodromes, water supply systems, bridges and

buildings

= studying, evaluating and reporting on the environmental implications of projects

« determining construction methods, materials and quality standards

= drafting and interpreting specifications, drawings, plans, construction methods and procedures

= organising and directing site labour and the delivery of construction materials, plant and equipment needed for construction

projects

= administering contracts and verifying and certifying satisfactory completion

Occupation: 2124-11 Civil Engineer

2124-11 Civil Engineer

Plans, designs, organises and oversees the construction and
operation of civil engineering projects such as structural,
transportation or hydraulic engineering systems.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= designs civil engineering projects such as hydraulic systems,
roads, aerodromes, water supply systems, bridges and
buildings

= studies, evaluates and reports on the environmental
implications of projects

= determines construction methods, materials and quality
standards

= drafts and interprets specifications, drawings, plans,
construction methods and procedures

organises and directs site labour and the delivery of
construction materials, plant and equipment

administers contracts and verifies and certifies satisfactory
completion

establishes detailed programs for the coordination of site
activities

sets up work control systems to ensure that standards of
performance, quality, cost and safety are met

consults with other engineers, architects, landscape architects
and environmental scientists

researches, investigates and evaluates materials, processes or
systems related to civil engineering works

supervises the testing and commissioning of completed works

Specialisations:
Traffic Engineer
Hydrolics Engineer
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UNIT GROUP 2125 ELECTRICAL AND ELECTRONICS ENGINEERS

ELECTRICAL AND ELECTRONICS ENGINEERS design, develop and supervise the manufacture, installation, operation and
maintenance of electrical systems for the generation, distribution, utilisation and control of electric power or electronic
systems used for computer systems, communication systems and other industrial applications.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

« planning and designing the manufacture and installation of electric power equipment and facilities

= determining the type and arrangement of circuits, transformers, circuit-breakers, transmission lines and other equipment

= developing products such as electric motors, components, equipment and appliances

= interpreting specifications, drawings, standards and regulations relating to electric power equipment and use

= designing electronic components, circuits and systems used for computer, communication and control systems, and other
industrial applications

= designing software, especially embedded software, to be used within such systems

« developing apparatus and procedures to test electronic components, circuits and systems

= supervising installation and commissioning of computer, communications and control systems, and ensuring proper control
and protection methods

2125-11 Electrical Engineer
2125-13 Electronics Engineer

Occupations:

2125-11 Electrical Engineer 2125-13 Electronics Engineer

Designs, develops, adapts, installs, tests and maintains
electronic components, circuits and systems used for computer
systems, communication systems and other industrial

applications.

Designs, develops and supervises the manufacture, installation,
operation and maintenance of equipment, machines and
systems for the generation, distribution, utilisation and control
of electric power.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include: Tasks Include:

= plans and designs the manufacture and installation of electric
power equipment and facilities

= determines the type and arrangement of circuits,

transformers, circuit-breakers, transmission lines and other

equipment

develops products such as electric motors, components,

equipment and appliances

interprets specifications, drawings, standards and regulations

relating to electric power equipment and use

organises and manages resources used in the supply of

electrical components, machines, appliances and equipment

establishes delivery and installation schedules for machines,

switchgear, cables and fittings

supervises the operation and maintenance of power stations,

transmission and distribution systems and industrial plants

may specialise in research in areas such as power generation

and transmission systems, transformers, switchgear and

electric motors, telemetry and control systems

Specialisations:
Electrical Design Engineer

= designs electronic components, circuits and systems used for
computer, communication and control systems, and other
industrial applications

designs software, especially embedded software, to be used
within such systems

develops apparatus and procedures to test electronic
components, circuits and systems

supervises installation and commissioning of computer,
communications and control systems, and ensures proper
control and protection methods

establishes and monitors performance and safety standards
and procedures for operation, modification, maintenance and
repair of such systems

designs communications bearers based on wired, optical fibre
and wireless communications media

analyses communications traffic and level of service, and
determines the type of installation, location, layout and
transmission medium for communications systems

designs and develops signal processing algorithms and
implements these through appropriate choice of hardware
and software

Specialisations:

Mechatronics Engineer

Radio Engineer

ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED + 1220.0 121



PROFESSIONALS MAJOR GROUP 2

UNIT GROUP 2126 MECHANICAL, PRODUCTION AND PLANT ENGINEERS

MECHANICAL, PRODUCTION AND PLANT ENGINEERS design, organise and oversee the construction, operation and
maintenance of mechanical and process plant and installations and establish programs for the coordination of manufacturing
activities.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

« designing mechanical equipment, machinery, components, products for manufacture, and plant and systems for construction
= developing specifications for manufacture, determining materials, equipment, piping, material flows, capacities and layout of
plant or systems

organising and managing project labour and the delivery of materials, plant and equipment

establishing detailed programs for the coordination of manufacturing activities

establishing standards and policies for installation, modification, quality control, testing, inspection and maintenance,
according to engineering principles and safety regulations

inspecting plant regularly to ensure optimum performance is maintained

directing the maintenance of plant buildings and equipment and coordinating the requirements for new designs, surveys
and maintenance schedules

preparing contracts and specifications for construction and facility acquisitions, administering contracts, verifying and
certifying satisfactory completion

Occupations: 2126-11 Mechanical Engineer
2126-13 Production or Plant Engineer

2126-11 Mechanical Engineer 2126-13 Production or Plant Engineer

Plans, designs, organises and oversees the assembly, erection, Plans, directs and coordinates the design, construction,

operation and maintenance of mechanical and process plant modification, continued performance and maintenance of

and installations. equipment and machinery in industrial plants and the
management and planning of manufacturing activities.

Skill Level:

The entry requirement for this occupation is a bachelor degree Skill Level:

or higher qualification. In some instances relevant experience is The entry requirement for this occupation is a bachelor degree

required in addition to the formal qualification. Registration or or higher qualification. In some instances relevant experience is

licensing may be required. required in addition to the formal qualification. Registration or

licensing may be required.
Tasks Include:

» designs mechanical equipment, machinery, components, Tasks Include:
products for manufacture; and plant and systems for = establishes standards and policies for installation,
construction modification, quality control, testing, inspection and

= develops specifications for manufacture, determining maintenance, according to engineering principles and safety
materials, equipment, piping, material flows, capacities and regulations

inspects plant to ensure optimum performance is maintained
directs the maintenance of plant buildings and equipment and

layout of plant or systems
organises and manages project labour and the delivery of

materials, plant and equipment coordinates the requirements for new designs, surveys and
» establishes detailed programs for the coordination of project maintenance schedules

activities = prepares contracts and specifications for construction and
= sets up work control systems to ensure that standards of facility acquisitions

performance, quality, cost and safety are met schedules and plans production activities
administers contracts and verifies and certifies satisfactory tests newly installed machines and equipment to ensure
completion compliance with requirements and specifications
supervises the functioning of manufacturing process plants

such as coal handling installations, power station steam

generating systems, and sewerage and water supply pumping

stations

supervises in consultation with other engineers the testing

and commissioning of completed works

may specialise in research in areas such as utilisation of

energy, materials handling, thermodynamic processes, fluid

mechanics and environmental controls

Specialisations:
Airconditioning Engineer
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UNIT GROUP 2127

PROFESSIONALS

MINING AND MATERIALS ENGINEERS

MINING AND MATERIALS ENGINEERS plan and direct the engineering aspects of locating and extracting minerals, petroleum
and natural gas from the earth, and the engineering and commercial application of materials, manufacturing processes,

products and related technologies.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

conducting preliminary surveys of mineral, petroleum or natural gas deposits, with prospectors, geologists, geophysicists

and other engineers to determine the feasibility of extraction and the design and development of extractive processes

application of appropriate mining techniques

extraction of petroleum or natural gas

specifications and factors such as strength, weight and cost

fulfil product cost and performance standards

determining the most suitable methods of ore extraction taking account of such factors as depth of overburden, and attitude
and physical characteristics of deposits and surrounding strata
preparing plans for tunnels and chambers, location and construction of mine shafts, layout of mine development, and the

planning and conducting research and providing advice on engineering operations for the exploration, location and

planning locations for drilling and deciding on types of derrick and equipment, including seabed platforms
reviewing plans for new products and submitting material selection recommendations in accordance with design

planning and implementing laboratory operations, to develop material and fabrication procedures for new materials and

conferring with producers of materials, such as metals, ceramics, polymers, cements and elastomers during the investigation

and evaluation of materials suitable for specific product applications

Occupations: 2127-11 Mining Engineer (excluding Petroleum)
2127-13 Petroleum Engineer
2127-15 Materials Engineer

2127-11 Mining Engineer (excluding Petroleum) 2127-13

Plans and directs the engineering aspects of locating and
extracting minerals from the earth.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

conducts preliminary surveys of mineral deposits, with
geologists or prospectors to determine the feasibility of ore
extraction

determines the most suitable methods of ore extraction taking
account of such factors as depth of over burden, and attitude
and physical characteristics of deposits and surrounding strata
determines the safety of processes, order of extraction, safety
of mine walls, evaluates the risk of slippage and advises on the
prevention of slippage and rock falls

prepares plans for tunnels and chambers, location and
construction of mine shafts, layout of mine development, and
the application of appropriate mining techniques often using
computer modelling

plans and coordinates the utilisation of labour and equipment
consistent with efficiency, statutory, safety and environmental
conditions

conducts formal and informal reviews of mining operations
prepares operation and project estimates and controls
expenditure when mines come into production

consults with geologists and other engineers on the design,
selection and provision of machines, facilities and systems for
mining, infrastructure such as access roads, water and power
supplies, and protection or restoration of the environment

Petroleum Engineer

Plans and directs the engineering aspects of locating and
extracting petroleum and natural gas from the earth.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= plans and conducts research and provides advice on
engineering operations for the exploration, location and
extraction of petroleum or natural gas

= determines locations for drilling

= decides on types of derrick and equipment, including seabed
platforms

= devises methods of controlling the flow of oil or gas from wells

= compiles logs recording production from flowing wells

= prepares plans of engineering operations and cost estimates

= provides necessary safety procedures and facilities

= consults with geologists, geophysicists and other engineers on
the location, design and development of extractive processes

= plans and implements protection and restoration of the
environment

Specialisations:
Mud Engineer
Petrophysical Engineer
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2127-15 Materials Engineer

Plans and directs the engineering and commercial application of
materials, manufacturing processes, products and related
technologies.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= reviews plans for new products and submits material selection
recommendations in accordance with design specifications
and factors such as strength, weight and cost

124

ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED -

MAJOR GROUP 2

plans and implements laboratory operations, to develop
material and fabrication procedures for new materials, to fulfil
product cost and performance standards

prepares reports of materials studied

confers with producers of materials, such as metals, ceramics,
polymers, cements and elastomers during the investigation
and evaluation of materials suitable for specific product
applications

reviews product failure data and interprets laboratory tests, to
establish or reject possible cause and advises on ways to
overcome any problem

may conduct scientific studies for understanding,
characterising and developing materials

may guide technical staff engaged in developing materials for
specific use in proposed products or devices
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UNIT GROUP 2128 ENGINEERING TECHNOLOGISTS

ENGINEERING TECHNOLOGISTS apply and modify established engineering practices such as the design and implementation
of civil, mechanical, electrical or electronic engineering projects.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

= assisting in the design and development of civil, mechanical, electrical or electronic engineering projects

- modifying established practices or applying newly developed civil, mechanical, electrical or electronic engineering practices
= overseeing specialist engineering tasks such as design drafting, estimating and operations control

= testing and evaluating construction materials and techniques, operational conditions, safety and process efficiency, or

circuits, systems and components used in electronics

« providing marketing and support advice on civil, mechanical, electrical or electronic engineering products and systems
= outlining work programs and reviews these for accuracy, adequacy and feasibility

« planning, supervising and coordinating the work of others

Occupations: 2128-11 Civil Engineering Technologist
2128-13 Mechanical Engineering Technologist
2128-15 Electrical or Electronics Engineering Technologist
2128-79 Engineering Technologists nec

2128-11 Civil Engineering Technologist

Applies and modifies established engineering practices such as
the design and implementation of civil engineering projects.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

assists in the design and development of civil engineering
projects

modifies established practices or applies newly developed civil
engineering practices

oversees specialist engineering tasks such as design drafting,
estimating and operations control

tests and evaluates construction materials and techniques
provides marketing and support advice on civil engineering
products such as construction materials

outlines work programs and reviews these for accuracy,
adequacy and feasibility

= plans, supervises and coordinates the work of others

2128-13 Mechanical Engineering Technologist

Applies and modifies established engineering practices such as

the design and implementation of mechanical engineering

projects.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

assists in the design and development of mechanical
engineering projects

modifies established practices or applies newly developed
mechanical engineering practices

oversees specialist engineering tasks such as design drafting,
estimating and operations control

tests and evaluates operational conditions, safety and process
efficiency

provides marketing and support advice on mechanical
engineering products such as machines and specialist
components of plant and control equipment

outlines work programs and reviews these for accuracy,
adequacy and feasibility

= plans, supervises and coordinates the work of others
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2128-15 Electrical or Electronics Engineering

Technologist

Applies and modifies established engineering practices such as
the design and implementation of electrical and electronic
engineering projects.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

assists in the design and development of electrical and
electronic engineering projects

modifies established practices or applies newly developed
electrical and electronic engineering practices

oversees specialist engineering tasks such as design drafting,
estimating and operations control

tests and evaluates circuits, systems and components used in
electronics, electrical power, communications and computers
provides marketing and support advice on electrical and
electronic engineering products such as components for
electrical, electronic, communication and computer systems
outlines work programs and reviews these for accuracy,
adequacy and feasibility

= plans, supervises and coordinates the work of others

MAJOR GROUP 2

2128-79 Engineering Technologists nec

This occupation group covers Engineering Technologists not
elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Occupations in this group include:
Aeronautical Engineering Technologist
Agricultural Engineering Technologist
Biomedical Engineering Technologist
Chemical Engineering Technologist
Industrial Engineering Technologist
Mining Engineering Technologist
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UNIT GROUP 2129

PROFESSIONALS

OTHER BUILDING AND ENGINEERING PROFESSIONALS

This unit group covers Building and Engineering Professionals not elsewhere classified.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.
Occupations: 2129-11 Aeronautical Engineer
2129-13 Agricultural Engineer
2129-15 Biomedical Engineer
2129-17 Chemical Engineer
2129-19 Industrial Engineer
2129-21 Naval Architect

2129-79 Building and Engineering Professionals nec

2129-11 Aeronautical Engineer

Performs and supervises engineering work concerned with the
design, development, manufacture, maintenance and
modification of aircraft for flight.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= designs aircraft, aircraft components and support equipment
examines aircraft controls, stability and other characteristics in
laboratory or flight conditions

analyses and solves problems arising from experiments to
ensure that aircraft are capable of meeting operational
conditions

studies airframes under stress conditions

supervises the assembly of airframes and the installation of
engines, instruments and other equipment

evaluates test flights to ensure aircraft conform to
specifications and safety standards

authorises modifications, repairs and aircraft maintenance
consults with other engineers and flight personnel

may conduct research into aeronautical engineering

Specialisations:
Aerospace Engineer
Avionics Systems Engineer

2129-13 Agricultural Engineer

Performs and supervises engineering work related to the use
and development of agricultural land, buildings, machinery and
equipment.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= plans and directs construction of rural electric-power
distribution systems, and irrigation, drainage, and
flood-control systems for soil and water conservation

= designs, develops and supervises the manufacture of
agricultural machinery and equipment

= determines layouts and supervises the construction of farm
buildings, crop processing plant and equipment, and systems
for animals and animal products

= designs and uses sensing, measuring, and recording devices
and instrumentation to study such problems as effects of
temperature, humidity, and light on plants or animals, or
relative effectiveness of different methods of applying
insecticides

= designs and supervises installation of equipment and
instruments used to evaluate and process farm products, and
to automate agricultural operations

2129-15 Biomedical Engineer

Applies knowledge and methodology of physics, engineering,
mathematics, computing, physical chemistry and materials
science to problems in biology and the treatment and
prevention of human disease.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= develops new medical devices or instruments such as sensors
and diagnostic or therapeutic devices

uses the principles of mechanics to analyse the
musculoskeletal system and to design supportive devices to
assist in the rehabilitation of patients

advises on and develops equipment for the measurement of
physical parameters affecting patients in intensive care or
undergoing surgery

explores and develops the medical uses of ultrasound and
electromagnetic radiation

performs bio-electrical investigations of the heart and brain
develops new materials and artificial organs for implantation
researches the function and structure of living systems
works with patients and other health care professionals to
deliver services

Specialisations:
Bioengineer

Clinical Engineer
Medical Engineer
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2129-17 Chemical Engineer

Designs and prepares specifications for chemical process
systems and the construction and operation of
commercial-scale chemical plants, and supervises industrial
processing and fabrication of products undergoing physical and
chemical changes.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

= prepares designs for chemical process systems, and plans
control systems for processes such as those used to remove
and separate components, effect chemical changes, test and
evaluate fuels, transfer heat, and control the storing and
handling of solids, liquids and gases

monitors the operation and maintenance of equipment to
achieve maximum efficiency under safe operating conditions
designs pilot plants

ensures that correct materials and equipment are used and
that they conform to specifications

interprets reports from other engineers, chemists and
technical workers

diagnoses malfunctions in chemical plants and institutes
remedial actions

prepares analytical reports, feasibility studies and detailed
costings of processes

studies product utilisation and pollution control problems
may confer with environmental authorities

may review tenders and supervise contracts

may specialise in the conduct of experiments and correlation
of data to investigate practical chemical engineering problems

2129-19 Industrial Engineer

Investigates and reviews the utilisation of personnel, facilities,
equipment and materials, current operational processes and
established practices, to recommend improvement in the
efficiency of operations in a variety of commercial, industrial and
production environments.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Tasks Include:

studies functional statements, organisational charts and
project information, to determine functions and
responsibilities of workers and work units and to identify areas
of duplication

establishes work measurement programs and analyses work
samples to develop standards for labour utilisation

analyses workforce utilisation, facility layout, operational data,
and production schedules and costs to determine optimum
worker and equipment efficiencies

investigates material waste, restructures job functions and
recommends work area relocations and equipment purchases
implements quality management procedures

may develop management and other systems for job
evaluation, cost analysis, financial planning and wage or salary
administration

liaises with statutory bodies responsible for environmental laws

MAJOR GROUP 2

2129-21 Naval Architect

Designs and oversees the construction and repair of marine
craft and floating structures.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Licensing or
registration may be required.

Tasks Include:

studies design proposals and specifications, to establish the
basic characteristics of marine craft, such as size, weight,
speed, propulsion, armament, cargo, displacement, draft, crew
and passenger complements, and fresh or salt water service
oversees construction and the testing of prototype models
develops sectional and waterline curves of hulls to establish
centre of gravity, ideal hull form and buoyancy and stability
data

designs complete hull and superstructures according to
specifications and test data to conform with standards of
safety, efficiency and economy

designs the layout of craft interiors, including cargo space and
passenger compartments

confers with other engineers about propulsion, heating,
ventilation systems and other functional equipment

evaluates performance of craft during dock and sea trials
determines design changes and conformity with national and
international standards

2129-79 Building and Engineering Professionals

nec

This occupation group covers Building and Engineering
Professionals not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

Occupations in this group include:
Armament Engineer (Defence Force)
Instrument Engineer (Defence Force)
Product Design Engineer

128 ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED « 1220.0



MAJOR GROUP 2 PROFESSIONALS

SUB-MAJOR GROUP 22

BUSINESS AND INFORMATION PROFESSIONALS

BUSINESS AND INFORMATION PROFESSIONALS plan, develop, coordinate and implement programs
and systems to provide services in accounting, sales, computing, publicity, staff development and
training; conduct studies of organisational structures, methods and systems; and develop new
techniques and applications in these areas.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification or at least 5 years relevant experience. In some instances relevant experience is
required in addition to the formal qualification.

Tasks performed by Business and Information Professionals typically include collecting, analysing and
interpreting information on the financial standing, cost structures and trading effectiveness of
organisations; conducting audits and investigations and preparing financial statements and reports;
establishing, controlling and reviewing treasury systems and policies; supporting business growth and
development through the preparation and execution of marketing objectives, policies and programs;
acquiring and updating knowledge of employer’s and competitors’ products and understanding of
market conditions; developing methods to improve and promote business operations and
effectiveness; designing or advising on computing systems and developing computer hardware and
software; developing, implementing and administering staff training programs, information systems, or
situational and policy reviews; and collecting, preserving, organising and disseminating information.

Occupations in this sub-major group are classified into the following minor groups:
221 ACCOUNTANTS, AUDITORS AND CORPORATE TREASURERS
222 SALES, MARKETING AND ADVERTISING PROFESSIONALS

223 COMPUTING PROFESSIONALS

229 MISCELLANEOUS BUSINESS AND INFORMATION PROFESSIONALS
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MINOR GROUP 221

ACCOUNTANTS, AUDITORS AND CORPORATE TREASURERS

ACCOUNTANTS, AUDITORS AND CORPORATE TREASURERS plan and provide accounting, auditing and treasury
systems and services to individuals and enterprises.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Accountants, Auditors and Corporate Treasurers typically include collecting, analysing and
interpreting information on the financial standing, cost structures and trading effectiveness of organisations;
devising, re-organising and establishing budgetary cost control and other accounting systems including
computer-based systems; conducting audits and investigations and preparing financial statements and reports for
management, shareholders, statutory and other bodies; controlling treasury and treasury systems and establishing
and reviewing risk management objectives and treasury policies.

Occupations in this minor group are classified into the following unit groups:

2211 ACCOUNTANTS
2212 AUDITORS

2213 CORPORATE TREASURERS
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UNIT GROUP 2211 ACCOUNTANTS

PROFESSIONALS

ACCOUNTANTS plan and provide accounting systems and services relating to the financial dealings of enterprises and
individuals, and advise on associated record-keeping and compliance requirements.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

» assisting in the formulation of budgetary and accounting policies

« preparing financial statements for presentation to boards of directors, management, shareholders, and statutory bodies

= conducting financial investigations, undertaking audits, preparing reports, and advising on such matters as the purchase and
sale of businesses, mergers, capital financing, suspected fraud, insolvency and taxation

= examining operating costs and the income and expenditure of institutions

= providing assurance about the accuracy of information contained in financial reports and their compliance with statutory

requirements

= providing financial and taxation advice on business structures, plans and operations

Occupations: 2211-11 Accountant

2211-11 Accountant

Plans and provides systems and services relating to the financial
dealings of enterprises and individuals, and advises on
associated record-keeping and compliance requirements.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= assists in the formulation of budgetary and accounting policies

= prepares financial statements for presentation to boards of
directors, management, shareholders, and statutory bodies

= conducts financial investigations, undertakes audits, prepares
reports, and advises on such matters as the purchase and sale
of businesses, mergers, capital financing, suspected fraud,
insolvency and taxation

examines operating costs and the income and expenditure of
institutions

provides assurance about the accuracy of information
contained in financial reports and their compliance with
statutory requirements

provides financial and taxation advice on business structures,
plans and operations

liaises with bankers and brokers to establish funds
management arrangements

may advise on the selection and application of
computer-based accounting systems

may appraise cash flow and financial risk of capital investment
projects

Specialisations:
Financial Analyst
Insolvency Practitioner
Taxation Agent
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UNIT GROUP 2212 AUDITORS

MAJOR GROUP 2

AUDITORS design and operate information and reporting systems to meet external financial reporting requirements and
examine, verify and report on financial and managerial systems and outcomes to ensure compliance.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

« providing independent opinion on the financial performance of an organisation, and the extent to which its obligations are

fulfilled

= verifying the accuracy of information contained in accounting records

« verifying the existence of assets and liabilities mentioned in reports

= preparing financial statements and reports for management, shareholders and statutory bodies

« establishing audit objectives, designing and implementing audit methodologies, processes and audit report criteria
= reporting to management on the existence and effectiveness of internal control systems

Occupations: 2212-11 External Auditor
2212-13 Internal Auditor
2212-11 External Auditor

Designs and operates information and reporting systems to
meet external financial reporting requirements.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= provides independent opinions on the financial performance
of an organisation, and the extent to which its obligations are
fulfilled

verifies the accuracy of information contained in accounting
records

verifies the existence of assets and liabilities mentioned in
reports

prepares financial statements and reports for management,
shareholders and statutory bodies

determines the efficiency and effectiveness of companies and
government departments

may examine the records of government departments,
statutory and municipal authorities and government-owned
companies

2212-13 Internal Auditor

Audit Officer

Examines, verifies, evaluates and reports on financial,
operational and managerial processes, systems and outcomes to
ensure financial and operational integrity and compliance.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instance relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

evaluates the cost effectiveness and risks of operational
processes, activities, policies and systems

reports to management on the existence and effectiveness of
the system of internal controls

prepares financial statements and reports for management,
shareholders and statutory bodies

establishes audit objectives, designs and implements audit
methodologies, processes and audit report criteria
identifies and applies relevant professional standards and
regulatory requirements

discusses reports with other auditors and issues reports
recommending performance or control improvements
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UNIT GROUP 2213 CORPORATE TREASURERS

CORPORATE TREASURERS manage corporate funding, liquidity and financial risk associated with the profitable development
and operation of a business.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= controlling treasury and treasury systems and the establishment and review of risk management objectives and treasury
policies

= developing financial aims and strategies, financial structures, dividend policy, investment appraisals, including acquisition and
divestment appraisals

= identifying, managing and reporting on financial risks

= assisting with equity management, debt management, securities, and tax planning issues

Occupations: 2213-11 Corporate Treasurer

2213-11  Corporate Treasurer Tasks Include:

Financial Risk Manager controls treasury and treasury systems and the establishment

and review of risk management objectives and treasury policies

Manage corporate funding, liquidity and financial risk associated develops financial aims and strategies, financial structures,
with the profitable development and operation of a business. dividend policy, investment appraisals, including acquisition
and divestment appraisals
identifies, manages and reports on financial risks
assists with equity management, debt management, securities

Skill Level:
The entry requirement for this occupation is a bachelor degree

or higher qualification or at least 5 years relevant experience. In and tax planning issues

some instances relevant experience is required in addition to » may develop and maintain cash management systems, manage
the formal qualification. Registration or licensing may be financial assets, assess interest rates and liquidity risks
required.
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MINOR GROUP 222

SALES, MARKETING AND ADVERTISING PROFESSIONALS

SALES, MARKETING AND ADVERTISING PROFESSIONALS plan, develop, coordinate and implement programs of
information dissemination to promote a favourable view of an organisation, products and services and represent
companies in selling a range of goods and services.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Sales, Marketing and Advertising Professionals typically include planning and organising
publicity campaigns; assigning tasks to researchers and publicity writers, appraising and selecting material
submitted by writers, photographers, illustrators and others to create favourable publicity; undertaking or
commissioning public opinion research, analysing the findings and planning public relations campaigns;
supporting business growth and development through the preparation and execution of marketing objectives,
policies and programs; acquiring and updating knowledge of employer’s and competitors’ products and
understanding of market conditions; assessing customers’ needs and explaining and demonstrating products or
services to them; quoting and negotiating prices, credit terms and completing contracts.

Occupations in this minor group are classified into the following unit groups:

2221 MARKETING AND ADVERTISING PROFESSIONALS

2222 TECHNICAL SALES REPRESENTATIVES

134 ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED « 1220.0



MAJOR GROUP 2

UNIT GROUP 2221

PROFESSIONALS

MARKETING AND ADVERTISING PROFESSIONALS

MARKETING AND ADVERTISING PROFESSIONALS plan, develop, coordinate and implement programs of information
dissemination to promote a favourable view of an organisation, products and services and to increase market share.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

» planning and organising publicity campaigns and assigning tasks to researchers and publicity writers

favourable publicity

programs

Occupations: 2221-11 Public Relations Officer
2221-13 Marketing Specialist
2221-15 Market Research Analyst
2221-17 Advertising Specialist
2221-11 Public Relations Officer

Corporate Affairs Officer

Plans, develops, coordinates and implements programs of
information dissemination to create an understanding and a
favourable view of an organisation, its products, services and
role in the community.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans and organises publicity campaigns and assigns tasks to
researchers and publicity writers

prepares and controls the issue of news and press releases
commissions and obtains photographs and other illustrative
material

appraises and revises material submitted by publicity writers,
photographers, illustrators and others

selects written material, photographs and illustrations to
create favourable publicity

undertakes and commissions public opinion research,
analyses the findings and plans public relations campaigns
organises special exhibitions, seminars, entertainment,
competitions and social functions to promote goodwill and
favourable publicity

represents organisations and arranges executive interviews
with publicity media

attends business, social and other functions to promote the
organisation

advises executives on the public relations implications of their
policies, programs and practices

may coordinate and oversee the preparation of staff magazines
and other internal communications

Specialisations:
Press Officer
Promotions Officer

appraising, revising and selecting material submitted by publicity writers, photographers, illustrators and others to create

undertaking or commissioning public opinion research, analysing the findings and planning public relations campaigns
supporting business growth and development through the preparation and execution of marketing objectives, policies and

undertaking or commissioning market research to identify market opportunities for new or existing products and services
interpreting and predicting current and future consumer trends

planning, developing and organising advertising policies and campaigns to support sales objectives

advising executives or clients on advertising strategies and campaigns to reach target markets, creating consumer awareness
and effectively promoting the attributes of products or services

2221-13 Marketing Specialist
Marketing Officer

Marketing Co-ordinator

Identifies market opportunities and advises on the
development, coordination and implementation of plans for the
pricing and promotion of an organisation’s products or services

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

supports business growth and development through the
preparation and execution of marketing objectives, policies
and programs

undertakes and commissions market research to identify
market opportunities for new and existing products and
services

evaluates the competitive environment and the positioning of
existing products and services relative to their product life
cycles

advises on all elements of the marketing mix including
products and services, pricing, advertising and sales
promotion, selling and distribution channels

prepares sales and marketing forecasts, assists executives in
the preparation of divisional marketing plans, and coordinates
marketing plans for overall business

coordinates and participates in product development and
management, through initial product concept and testing to
ongoing monitoring of market success

liaises with suppliers, customers and other agencies to ensure
the organisation is well informed on changing market
conditions and trends

may evaluate and promote export opportunities and monitor
associated trading conditions

Specialisations:
Product Manager
Sales Promotion Officer
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2221-15 Market Research Analyst

Determines the market for new products, develops advertising
strategies and evaluates the best business sites for various types
of commercial enterprise.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

researches potential demand and market characteristics for
new products

collects and analyses population data and other statistical
information

reports on the findings of research activities

composes advertising campaigns

analyses data regarding consumer patterns

interprets and predicts current and future consumer trends
liaises with clients regarding their information needs
isolates particular consumer markets for clients

MAJOR GROUP 2

2221-17 Advertising Specialist

Plans, develops, coordinates and implements campaigns to
inform the organisation’s target market of the merits of
purchasing particular products, services and buying from the
organisation in general.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans, develops and organises advertising policies and
campaigns to support sales objectives

advises executives and clients on advertising strategies and
campaigns to reach target markets, creates consumer
awareness and effectively promotes the attributes of products
and services

gives or takes briefings on the advertising goals for a product
or range of products, incorporating instruments such as logos,
jingles, packaging, store signs, billboards and sales leaflets
coordinates advertising campaign production within time and
budget constraints, involving various specialised activities such
as artwork, copywriting, media scripting, television and film
production and media placement

evaluates advertising projects, including quality control and
subsequent market reach and sales effectiveness

liaises with various participants in the advertising industry to
maintain an awareness of relevant developments and trends,
and assess their impact on specific products or services
contributes to publicity, promotions and public relations
activities supporting advertising campaigns
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PROFESSIONALS

UNIT GROUP 2222 TECHNICAL SALES REPRESENTATIVES

TECHNICAL SALES REPRESENTATIVES represent companies in selling a range of industrial, technical, medical and
pharmaceutical goods and services to industrial, business, professional or other establishments.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

compiling lists of prospective customers using trade directories and other sources

acquiring and updating knowledge of employer’s and competitors’ products and understanding market conditions
assessing customers’ needs and explaining and demonstrating products or services to them

quoting and negotiating prices, credit terms, completing contracts and recording orders

arranging for delivery of goods, installation of equipment and the provision of services

reporting to sales management on sales made and the marketability of products

Occupations: 2222-11 Sales Representative (Industrial Products)
2222-13 Sales Representative (Information and Communication Products)
2222-15 Sales Representative (Medical and Pharmaceutical Products)
2222-79 Technical Sales Representatives nec

2222-11 Sales Representative (Industrial Products)

Represents companies in selling a range of specialised
chemicals, machinery, manufacturing materials or other
industrial supplies.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

compiles lists of prospective customers using trade directories
and other sources

visits regular and prospective agricultural and industrial
businesses, to establish and act on selling opportunities
assesses business requirements, and recommends industrial
products that provide appropriate technical solutions or
reselling opportunities

advises customers on product selection, modification, use and
associated safety and legislative requirements and storage
sells agricultural chemicals such as insecticides, fertilisers,
superphosphate, and industrial chemicals such as dyes,
adhesives and synthetic substitutes

quotes prices and credit terms, records orders, completes
sales contracts, and arranges deliveries

arranges the installation and testing of products or systems
follows up with customers to ensure satisfaction with products
purchased, and arranges modifications or other remedies
needed

monitors customers’ changing needs and competitor activity,
and reports on these developments to sales management
prepares sales reports, maintains and submits records of
business expenses incurred

may demonstrate and train customers in the use of products

2222-13 Sales Representative (Information and
Communication Products)

Represents companies in selling information and
communications equipment, systems and solutions to
businesses.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

compiles lists of prospective customers using trade directories
and other sources

qualifies and assesses business prospects

visits businesses currently or prospectively using information
technology to establish and act on selling opportunities
assesses business requirements, and recommends computer
and communications systems that provide appropriate
technical solutions or reselling opportunities

advises customers on system applications, networking and
associated licensing requirements

quotes prices and credit terms, records orders, completes
sales contracts, and arranges deliveries

arranges the installation and testing of products or systems
supplies reference guides and operating and system manuals
follows up with customers to ensure satisfaction with products
purchased and arranges modifications or other remedies
needed

monitors customers’ changing needs and competitor activity,
and reports on these developments to sales management
prepares sales reports, maintains and submits records of
business expenses incurred

may demonstrate and train customers in the use of
information systems or equipment
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2222-15 Sales Representative (Medical and

Pharmaceutical Products)

Represents companies in selling medical, dental or veterinary
equipment, supplies and pharmaceutical products.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

compiles lists of prospective customers using hospital and

pharmacy directories and other sources

visits regular and prospective businesses related to health

care, to establish and act on selling opportunities

assesses customer needs and recommends medical, dental or

veterinary equipment, supplies, drugs and medicines to

hospitals, pharmacies or other health care practices

supplies technical information and describes purposes for

which supplies may be used and associated regulations

quotes prices and credit terms, records orders, completes

sales contracts and arranges deliveries

follows up with customers to ensure satisfaction with products

purchased and resolves any problems arising

monitors customers’ changing needs, competitor activity and

reports on these developments to sales management

= prepares sales reports, and maintains and submits records of
business expenses incurred

MAJOR GROUP 2

2222-79 Technical Sales Representatives nec

This occupation group covers Technical Sales Representatives
not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Occupations in this group include:
Sales Representative (Educational Products and Services)
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MINOR GROUP 223

COMPUTING PROFESSIONALS

COMPUTING PROFESSIONALS design and prepare software to meet specific requirements in all aspects of the
computing environment, and control and audit the operation of computing facilities within an organisation.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Tasks performed by Computer Professionals typically include writing, testing and maintaining operations and
end-use software; analysing systems to determine whether all specific requirements within an organisation are
being met; developing and improving data processing procedures; designing and modifying operating
environment software to link with other software and with hardware; maintaining data dictionaries and data
management systems to ensure integrity and security of data; conducting research into computer-based systems;
developing techniques for the application of computing theory and analysing computer operations and usage to
assess completeness, accuracy, validity and efficiency of the system.

Occupations in this minor group are classified into the following unit group:

2231 COMPUTING PROFESSIONALS
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UNIT GROUP 2231

MAJOR GROUP 2

COMPUTING PROFESSIONALS

COMPUTING PROFESSIONALS design and prepare software to meet specific requirements in all aspects of the computing
environment, and control and audit the operation of computing facilities within an organisation.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

« writing, testing and maintaining operations and end-use software
» analysing systems to determine whether all specific requirements within an organisation are met

= developing and improving data processing procedures

= designing and modifying operating environment software to link with other software and hardware
« maintaining data dictionaries and data management systems to ensure integrity and security of data
= conducting research into computers and computer-based systems

= developing techniques for the application of computing theory

= analysing computer operations and usage to assess the completeness, accuracy, validity and efficiency of systems

2231-11 Systems Manager
2231-13 Systems Designer
2231-15 Software Designer

Occupations:

2231-17 Applications and Analyst Programmer

2231-19 Systems Programmer

2231-21 Computer Systems Auditor
2231-79 Computing Professionals nec

2231-11 Systems Manager

Controls the operating effectiveness of information technology
systems, and arranges system maintenance and enhancements
to meet user requirements.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

consults with administrative and technical staff to determine
information needs, data flows and system definitions
establishes and controls system access and security
coordinates protocols for operation within multi-user
information technology networks providing voice, data and
text transmission

monitors and optimises system performance and initiates
recoveries after system failures

implements data back-up and other system housekeeping
procedures

manages the distribution and retention of data on storage
devices

coordinates system updates and replacement of old versions
maintains data dictionaries and advises users on data
structures and terminology

assists in testing new equipment and systems

prepares technical reports on the operation of systems
estimates costs of systems and prepares cost-benefit analyses
may coordinate the work of support staff

may provide training in system use and access

Specialisations:
Database Administrator
Network Administrator

2231-13 Systems Designer

Conducts research into computer and communications systems,
and develops techniques for their effective application and use.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

conducts research into user interaction with information
technology systems and areas in which ease and efficiency of
use could be enhanced

reviews and develops computer architecture and design,
computer languages, computational techniques, data
communication processes, and user interface devices

tests new information technology system designs and rectifies
design problems found

performs acceptance testing of new system components
writes reports and papers describing findings for publication

2231-15 Software Designer

Designs and modifies the operating environment software
which links computer software and hardware.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= consults with users to determine their requirements

= devises linkages between different types and levels of software
and between software and hardware

= develops, tests, installs and modifies operating systems,
compilers, utilities and other software

= tests the efficiency of new and improved software

= prepares documentation on software use and maintenance

Specialisations:
Database Designer
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2231-17 Applications and Analyst Programmer

Writes, tests and maintains computer programs to meet the
application needs of end-users of computer systems.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

assists systems designers in researching and documenting
computer users’ requirements

participates in writing specifications for computer systems and
producing the components of computer programs.

analyses objectives and problems specified by systems
designers

translates the formalised solutions provided by systems
designers into detailed program specifications

prepares detailed logical designs to establish the order in
which data is processed, points at which decisions must be
made and the sequence of operations

writes programs as lists of instructions in computer languages
or machine code, working from formalised representations of
solutions

tests the validity and logic of programs and makes
amendments

prepares reports, manuals and documentation on the status,
operation and maintenance of system software for use by
computer equipment suppliers, systems designers,
programmers and computer operators

may analyse, review and rewrite programs and component
modules of programs

2231-19 Systems Programmer

Writes, maintains and updates programs which control the
overall functioning of computers.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= develops specifications for enhancements in the operation of
computer and telecommunications system software
determines program design, and writes system programs in
computer languages or machine code

tests the validity and logic of system programs

modifies, amends and updates software programs and
database structures

prepares documentation on the use of system software by
other information technology personnel

may contribute to the development of new software in a
mainframe, personal computer or local area network
environment

Specialisations:
Database Programmer (Systems)

PROFESSIONALS

2231-21 Computer Systems Auditor

Designs and monitors control systems which ensure the
integrity and security of data and reviews the organisation’s
computing environment and usage of computer facilities.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

analyses information processing systems to assess their
completeness, accuracy, validity, and efficiency

assesses whether business systems process authorised
transactions completely, accurately, and in a timely manner
reviews application systems and associated business
procedures to ensure that they meet desired business
objectives in a timely and efficient manner

participates in the design of new systems to ensure that the
resulting system is efficient, effective and well controlled
reviews the computing environment of organisations to assess
the operations, systems software, systems development and
security procedures

reviews the acquisition of software and hardware in terms of
economy, efficiency and ability to meet operating
requirements

investigates the usage of computing facilities

liaises with data processing management and systems users,
and prepares reports recommending improvements in the
management of computing facilities

Specialisations:
Information Technology Security Manager

2231-79 Computing Professionals nec

This occupation group covers Computing Professionals not
elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Occupations in this group include:
Computer Analyst

Computer Scientist

Computing Tester

Database Analyst

Local Area Network (LAN) Controller
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MINOR GROUP 229

MISCELLANEOUS BUSINESS AND INFORMATION PROFESSIONALS

This minor group covers Business and Information Professionals not elsewhere classified.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Occupations in this minor group are classified into the following unit groups:

2291 HUMAN RESOURCE PROFESSIONALS

2292 LIBRARIANS

2293 MATHEMATICIANS, STATISTICIANS AND ACTUARIES
2294 BUSINESS AND ORGANISATION ANALYSTS

2295 PROPERTY PROFESSIONALS

2299 OTHER BUSINESS AND INFORMATION PROFESSIONALS
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UNIT GROUP 2291 HUMAN RESOURCE PROFESSIONALS

HUMAN RESOURCE PROFESSIONALS plan, develop, implement and evaluate staff recruitment, training and development
programs and assist in resolving disputes by advising on industrial relations policies and problems, and representing industrial,

commercial, union, employer or other organisations in negotiations.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

matters

procedures for their implementation

the work environment

arranging for advertising of vacancies, interviewing and testing of applicants, and selecting staff
providing advice and information to management on personnel policies and procedures, staff performance and disciplinary

maintaining personnel records and associated human resource information systems

undertaking negotiations on terms and conditions of employment, examining and resolving disputes and grievances
studying and interpreting legislation, awards and agreements, wage payment systems and dispute settlement procedures
undertaking or assisting in the development, planning and formulation of industrial relations policies and programs, and

identifying and determining the need for training, through identifying competencies and defining training requirements in

designing, developing and assessing staff training and development, through the use of plans, programs and methods that

support the organisation’s human resource development strategy

Occupations: 2291-11 Personnel Officer
2291-13 Personnel Consultant
2291-15 Industrial Relations Officer
2291-17 Training Officer

2291-11 Personnel Officer

Provides staffing and personnel administration services in
support of an organisation’s human resources policies and
programs.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

conducts analyses to determine staffing needs

arranges for advertising of vacancies, interviewing and testing
of applicants, and selection of staff

provides advice and information to management on personnel
policies and procedures, staff performance and disciplinary
matters

assists in the planning and provision of staff services, such as
canteens, recreational facilities and amenities

maintains personnel records and associated human resource
information systems

analyses and prepares job descriptions

arranges the induction of staff and provides information on
conditions of service, salaries and promotional opportunities
may counsel employees and discuss their individual
grievances, problems and difficulties

may assist in the development and implementation of equal
opportunity, anti-discrimination and similar programs

may assist in the organisation of safety programs and
procedures

may supervise personnel clerks

Specialisations:
Workforce Planning Analyst

2291-13 Personnel Consultant

Interviews applicants to determine their job requirements and
suitability for particular jobs, and assists employers to find
suitable staff.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

interviews people seeking work, and records relevant
information

arranges interviews for job seekers

receives and records job vacancy information from employers,
including details such as duties, wages and conditions of
employment

arranges training in job skills

answers inquiries from employers and job seekers, and
provides information on current job vacancies

assists with sales and marketing duties to increase the client
base, including visiting employers to discuss consultancy
services and fees

prepares resumes and correspondence

checks references of applicants

writes and places advertisements for jobs in newspapers
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2291-15 Industrial Relations Officer

Industrial Officer

Assists in resolving disputes by advising on industrial relations
policies and problems, and representing industrial, commercial,
union, employer or other organisations in negotiations.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

undertakes negotiations on terms and conditions of
employment, wage structures, employee status and other
industrial matters

studies and interprets legislation, awards and agreements,
wage payment systems and dispute settlement procedures
researches, develops and implements enterprise agreements,
including productivity-based wage adjustment procedures
undertakes or assists in the development, planning and
formulation of employee relations policies, programs and
procedures for implementation

advises on negotiating procedures, regulations relating to
employment, and arbitration decisions

oversees the formation and conduct of workplace consultative
committees and employee participation initiatives

may appear as an advocate before industrial tribunals

may contribute to decisions concerning the provision of staff
amenities

may develop and review profit share and employee share plans

Specialisations:
Industrial Advocate
Trade Union Official
Union Organiser

MAJOR GROUP 2

2291-17 Training Officer

Training and Development Officer

Plans, develops, implements and evaluates training and
development programs, to ensure management and staff
acquire the skills and develop the competencies required by the
organisation.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

identifies and determines the need for training, through
identifying competencies and defining training requirements
in the work environment

designs, develops and assesses staff training and development,
through the use of plans, programs and methods that support
the organisation’s human resource development strategy

sets human resource development objectives and evaluates
learning outcomes

compiles training manuals, visual aids and materials

assesses computer-aided instruction and other training
methods

liaises with external training providers to arrange delivery of
specific training or development programs

provides information to promote internal and external training
and development, and evaluates these promotional activities
advises management on the development and placement of
staff and provides career counselling sessions for employees
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UNIT GROUP 2292 LIBRARIANS

LIBRARIANS develop, organise and maintain library services including collections of information, recreational resources and
reader information services.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

» making recommendations on library policies and services and implementing policy decisions

« examining publications and materials, interviewing publishers’ representatives and consulting with others to select library
materials

» reviewing, evaluating and modifying services in response to user needs

= providing assistance to clients in accessing library resources

» managing the organisation’s central records system and supervising indexing, filing and retrieval activities

» managing inter-library loan systems and information networks

Occupations: 2292-11 Librarian

undertakes information research activities on behalf of clients
manages the organisation’s central records system and
Develops, organises and maintains library services including supervises indexing, filing and retrieval activities

collections of information, recreational resources and reader selects, orders, classifies and catalogues materials
information services. manages inter-library loan systems and information networks
monitors collection development and culling programs

may plan and direct library promotion and outreach activities
may supervise and train library staff

2292-11 Librarian

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is

required in addition to the formal qualification. Registration or Specialisations:
licensing may be required. Acquisitions Librarian
Audio-Visual Librarian

Tasks Include: Bibliographer

= makes recommendations on library policies and services and Cataloguer
implements policy decisions Children’s Librarian

= examines publications and materials, interviews publishers’ Multicultural Services Librarian
representatives and consults with others to select library Reference Librarian
materials Special Librarian

= reviews, evaluates and modifies services in response to user Special Needs Librarian
needs

= provides assistance to clients in accessing library resources
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UNIT GROUP 2293 MATHEMATICIANS, STATISTICIANS AND ACTUARIES

MATHEMATICIANS, STATISTICIANS AND ACTUARIES apply mathematical, statistical and actuarial principles and techniques to
a range of tasks including scientific research; designing statistical collections; studying financial policy, analysing financial risk
and investment issues; and solving engineering, management and other problems.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

« developing mathematical theory underlying processes in the physical, biological and social sciences

distribution and other functional areas

annuities, pensions and dividends

Occupations: 2293-11 Mathematician
2293-13 Statistician
2293-15 Actuary

2293-11 Mathematician

Uses and develops mathematical principles and techniques to
solve problems in science, engineering, management and other
fields.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

= develops mathematical theory underlying processes in the
physical, biological and social sciences

= formulates mathematical models to simulate processes

applies models to experimental observations and adjusts or

recasts the models

applies mathematical principles and techniques to the

solution of problems in research, development, production,

distribution and other functional areas

uses numerical analysis methods to develop algorithms and

perform computations

writes reports and papers

may develop pure mathematical theories and hypotheses

may write computer programs

may direct and supervise computer programming activities

Specialisations:
Operations Research Analyst

2293-13 Statistician

Collects, organises and interprets quantifiable data and uses
statistical methodologies to produce statistical reports and
analyses for government, commercial and other planning
purposes.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

= liaises with management and clients to determine the area to
be surveyed or examined

= specifies the data to be collected and the methodology to be
used in collection and analysis

applying mathematical principles and techniques to the solution of problems in research, development, production,

liaising with management and clients to determine the area to be surveyed or examined

specifying the data to be collected and the methodology to be used in collection and analysis

evaluating and describing the reliability and utility of source information

defining, analysing and solving complex financial and business problems relating to areas such as insurance premiums,

examining financial projections for general insurance companies, finance companies and other institutions
advising governments on the design and implementation of financial policies in such areas as superannuation funds and
pensions, sickness, retirement and unemployment schemes

assists with the selection or development of data collection
instruments such as survey questionnaires

reports on findings, arranges presentation of results

evaluates and describes the reliability and utility of source
information in forms such as summary tables, graphs and
charts

reports significant differences in relationships among sources
of data

may assist in the development of statistical computer programs

Specialisations:
Biometrician
Demographer

2293-15 Actuary

Applies mathematical, statistical and economic analyses to a
wide range of practical problems in areas of finance such as
insurance, superannuation and investment.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= defines, analyses and solves complex financial and business
problems relating to areas such as insurance premiums,
annuities, pensions and dividends

designs new types of policies, assesses risks and analyses
investments in life insurance, superannuation funds, health
insurance, friendly societies, stock exchanges and other areas
assists with corporate investment policy and gives advice to
management

calculates company surpluses and advises on the distribution
to policy holders

examines financial projections for general insurance
companies, finance companies and other institutions

may advise governments on the design and implementation of
financial policies in such areas as superannuation funds and
pensions, sickness, retirement and unemployment schemes
may work as a consultant, offering statistical and financial
advice to general insurance companies, finance companies
and other institutions
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UNIT GROUP 2294 BUSINESS AND ORGANISATION ANALYSTS

BUSINESS AND ORGANISATION ANALYSTS conduct studies of organisational structures, methods, systems and procedures
used in industrial establishments and other organisations to achieve greater efficiency and solve organisational problems, or to

facilitate an environment of continuous improvement with the major focus on customer requirements.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

the efficient use of an organisation’s resources

efficient organisation

organisation

resolve problems

improvements to systems, processes and work flows

assisting and encouraging the development of objectives, strategies and plans aimed at achieving customer satisfaction and

discussing business and organisational shortcomings with clients and evaluating current systems and structures
discussing current systems with staff, observing systems at all levels of organisation and directing clients towards more

developing solutions to organisational problems and planning the implementation of these solutions with staff in the

recording and analysing organisations’ flow charts, records, reports, manuals and job descriptions
preparing and recommending proposals to revise methods and procedures, alter work flows, redefine job functions and

planning, coordinating and participating in system reviews and quality audits, assisting staff in identifying potential

» guiding an organisation through the deployment of quality systems and certification processes

Occupations: 2294-11 Management Consultant
2294-13 Organisation and Methods Analyst
2294-15 Quality Assurance Manager
2294-11 Management Consultant

Assists clients to achieve greater efficiency in a business or
organisation and solve organisational problems in fields such as
personnel, information systems, finance, research and general
business strategy.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

assists and encourages the development of objectives,
strategies and plans aimed at achieving customer satisfaction
and the efficient use of an organisation’s resources

discusses business and organisational shortcomings with
clients

analyses and evaluates current systems and structures
discusses current systems with staff and observes systems at all
levels of organisation

directs clients towards more efficient organisation and
develops solutions to organisational problems

plans the implementation of solutions

educates staff regarding changes and trains them to work with
new systems

evaluates the change process and informs clients on progress
in addressing project objectives

liaises with client on an ongoing basis, to maintain and
develop the business relationship, ensure satisfaction with
services provided, and identify opportunities for further
consulting work

may assist with implementation of action endorsed by
organisation’s management, and periodically review impact of
changes arising

2294-13 Organisation and Methods Analyst

Procedures Analyst

Studies organisational structures, methods, systems and
procedures used in industrial establishments and other
organisations.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

undertakes and reviews work studies by analysing existing or
proposed methods and procedures such as administrative and
clerical procedures

records and analyses organisations’ flow charts, records,
reports, manuals and job descriptions

prepares and recommends proposals to revise methods and
procedures, alter work flows, redefine job functions and
resolve problems

assists in implementing approved recommendations, issuing
revised instructions or procedure manuals and drafting other
documentation

assists and encourages the development of objectives,
strategies and plans aimed at achieving the efficient use of an
organisation’s resources

reviews operating procedures and advises of any departures
from procedures and standards

may train staff in new work methods

Specialisations:
Work Study Officer
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2294-15 Quality Assurance Manager

Quality Facilitator

Facilitates a continuous improvement environment in which
organisational resources are focused on satisfying internal and
external customer requirements.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans, coordinates and participates in system reviews and
quality audits, assisting staff in identifying potential
improvements to systems, processes and work flows

= guides organisations through the deployment of quality
systems and certification processes

MAJOR GROUP 2

= assists and encourages the development of objectives,

strategies and plans aimed at achieving customer satisfaction

and the efficient use of an organisation’s resources

assists in the identification of formal standards and regulatory

codes appropriate to the organisation’s needs

assists with the documentation of processes and operating

procedures

liaises with suppliers within manufacturing environments to

assist them in supplying goods to particular specifications

liaises with customers to monitor perceptions regarding the

organisation’s quality and timeliness

assists in the implementation of statistical methodologies and

quality tools to monitor and control quality

provides input into reports on the effectiveness and suitability

of the management system

= advises on and may deliver training relating to quality
programs and objectives
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UNIT GROUP 2295

PROFESSIONALS

PROPERTY PROFESSIONALS

PROPERTY PROFESSIONALS assess the value of land, property, and other items such as commercial equipment and objects of
art; and provide advice on the administration and commercial and operational use of land and property.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

= calculating values by considering market demand, condition of items, future trends and other factors
» examining property, selecting methods of valuation, and submitting written assessments
= giving evidence in legal proceedings, mediating on valuation matters and providing rental determinations for arbitration

purposes

= researching and advising on the administration and use of land and property
« developing and implementing sales and leasing proposals for commercial land and property
= providing asset management services for the administration and use of land and property

2295-11 Valuer
2295-13 Land Economist

Occupations:

2295-11 Valuer

Assesses the value of land, property, commercial equipment,
merchandise, personal effects, household goods and objects of
art.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification. Registration or licensing may be
required.

Tasks Include:

examines items and selects methods of valuation

calculates values by considering market demand, condition of
items, future trends and other factors

submits written assessments of value

provides consultancy advice on valuation matters

may be required to give evidence in legal proceedings and to
mediate on valuation matters

may provide rental determinations for arbitration purposes

Specialisations:

Plant and Machinery Valuer
Property Valuer

Real Estate Valuer

2295-13 Land Economist

Property Economist

Provides advice on the administration and commercial and
operational use of land and property.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

researches and advises on the administration and use of land
and property

analyses land and property investment proposals

manages land and property portfolios

provides a consultancy service for land and property financing
manages commercial property developments

develops and implements sales and leasing proposals for
commercial land and property

may provide asset management of land and property including
associated plant and machinery

may provide advice on property law

Specialisations:
Asset Manager (Land and Property)
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UNIT GROUP 2299

MAJOR GROUP 2

OTHER BUSINESS AND INFORMATION PROFESSIONALS

This unit group covers Business and Information Professionals not elsewhere classified.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Occupations:
2299-13 Records Manager
2299-15 Archivist
2299-17 Policy Analyst
2299-19 Intelligence Officer

2299-11 Health Information Manager

2299-79 Business and Information Professionals nec

2299-11 Health Information Manager

Medical Records Administrator

Designs, implements and administers medical record systems
and information services in accordance with legal and
confidentiality requirements.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification. Licensing or registration may be
required.

Tasks Include:

= designs and maintains computerised and other health
information systems and advises on their use

designs and revises medical record forms

recruits and trains medical record staff and provides in-service
training for clerical staff

organises work flow, budget preparation, equipment ordering,
medical transcription and ward clerk services

controls access to information and conducts statistical studies
facilitates communication with patients and between hospital
departments and health providers

assists with surveys, projects and evaluative studies in the
hospital and health fields

Specialisations:
Casemix Co-ordinator
Health Data Administrator

2299-13 Records Manager

Designs, implements and administers record systems and
related information services, to support efficient access,
movement, updating and storage of files and other
organisational records.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

analyses the record-keeping needs of an organisation, and
translates these needs into record management systems
maintains computerised and other record management
systems and record forms, and advises on their usage

trains staff in the use of record management systems

controls access to confidential information, and recommends
record access code of practice and procedures

develops record coding and classification structures, and
monitors their use

extracts statistical and other data, based on the classification of
recorded information

assists with surveys and other research requiring access to
recorded information

conducts audits to identify missing records and arranges
searches to retrieve them

= develops records disposal schedules and monitors their use

= processes requests under freedom of information legislation
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2299-15 Archivist

Plans and organises systems and procedures for the safekeeping
of records and historically valuable documents.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

evaluates and preserves records for legal, administrative,
evidential, historical and other purposes

prepares record-keeping systems, indexes, guides and
procedures for archival research and for the retention or
destruction of records

assesses records maintained by organisations and individuals
and negotiates for their transfer to archival custody

directs processes for the cataloguing, conservation,
restoration and destruction of records

administers access provisions laid down by legislation,
organisational regulations and depositors’ directions

selects documents for reproduction, publication and display
provides policy and technical advice on the management of
records

may assist users in the interpretation of record-keeping
systems

may direct the activities of library and conservation staff
may participate in staff supervision, selection and training

Specialisations:
Film Archivist
Manuscripts Archivist

2299-17 Policy Analyst

Policy Advisor

Analyses and advises on policies guiding the design,
implementation and modification of government and
commercial operations and programs.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

reviews existing policies and legislation to identify anomalies
and out-of-date provisions

researches social, economic and industrial trends and client
expectations of programs and services provided

formulates and analyses policy options, and advises on
preferred options

assesses the financial implications and equitable impact of
policies

liaises and consults with program administrators and other
interested parties to identify policy needs

prepares briefing papers and recommendations for policy
changes

may prepare and maintain policy and procedures manuals
may advise managers or politicians on lobbying activities

PROFESSIONALS

2299-19 Intelligence Officer

Manages the collection and processing of data to produce
intelligence for public and private sector organisations in their
planning, operations and personnel functions.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= determines organisational and client intelligence requirements
organises the collection, collation and analysis of data and
develops intelligence information

compiles and disseminates intelligence information using
briefings, maps, charts, reports and other methods

ascertains the accuracy of data collected and reliability of
sources

maintains manual and computer-based intelligence databases
conducts threat and risk assessments

may conduct security surveys and inspections of buildings,
installations, activities and personnel

may produce counter-intelligence information

may participate in field work as part of an interdisciplinary
team

2299-79 Business and Information Professionals

nec

This occupation group covers Business and Information
Professionals not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Occupations in this group include:
Business Researcher
Liaison Officer
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SUB-MAJOR GROUP 23

HEALTH PROFESSIONALS

HEALTH PROFESSIONALS diagnose and treat physical and mental illnesses and conditions and
recommend, administer, dispense and develop medications and treatment to promote or restore good
health.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification. In some instances relevant experience is required in addition to the formal
qualification.

Tasks performed by Health Professionals typically include examining patients to establish the nature of
their complaint and performing or ordering diagnostic procedures; selecting and administering
appropriate treatment, medication and therapy; prescribing prosthetic or corrective devices; providing
nursing care for patients; and conducting research to improve diagnosis and treatment.

Occupations in this sub-major group are classified into the following minor groups:

231 MEDICAL PRACTITIONERS
232 NURSING PROFESSIONALS

238 MISCELLANEOUS HEALTH PROFESSIONALS
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MAJOR GROUP 2 PROFESSIONALS

MINOR GROUP 231

MEDICAL PRACTITIONERS

MEDICAL PRACTITIONERS diagnose physical and mental illnesses, disorders and injuries and prescribe
medications and treatment to promote or restore good health.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by Medical Practitioners typically include examining patients to establish the nature of their
complaints and performing or ordering tests, X-rays and other diagnostic procedures; selecting and administering
appropriate treatment and therapy and advising patients of further treatment and preventive or therapeutic
measures; prescribing, administering, preparing and dispensing medication and prosthetic or corrective devices;
providing nursing care for patients; and conducting research to improve diagnosis and treatment.

Occupations in this minor group are classified into the following unit groups:

2311 GENERALIST MEDICAL PRACTITIONERS

2312 SPECIALIST MEDICAL PRACTITIONERS
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PROFESSIONALS

UNIT GROUP 2311

MAJOR GROUP 2

GENERALIST MEDICAL PRACTITIONERS

GENERALIST MEDICAL PRACTITIONERS diagnose and treat physical and mental illnesses, disorders and injuries, recommend
preventive action and refer patients to specialist medical practitioners.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification and one year’s hospital-based training.

Tasks Include:

« examining patients and ordering laboratory tests, X-rays and other diagnostic procedures
= prescribing and administering drugs and other remedial treatments

« inoculating patients against communicable diseases

= advising on diet, exercise and other habits which aid prevention or treatment of disease and disorders

« providing pre-natal and post-natal care

« referring patients to, and exchanging medical information with, specialists
= reporting births, deaths and notifiable diseases to government authorities

Occupations: 2311-11 General Medical Practitioner
2311-81 Medical Practitioner in Training
2311-11 General Medical Practitioner

Diagnoses, treats and prevents human physical and mental
disorders and injuries.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and one year’s hospital-based training.
Registration or licensing is required.

Tasks Include:

conducts examinations and questions patients to determine
the nature of disorders or illnesses and records patients’
medical information

orders and performs laboratory tests, X-rays and other
diagnostic images and procedures and analyses findings
provides overall care for patients and prescribes and
administers treatments, medications and other remedial
measures

inoculates patients to prevent communicable diseases
advises patients on diet, exercise, hygiene and other health
matters

provides pre and post-natal care

reports births, deaths and notifiable diseases to government
authorities

refers patients to medical specialists and exchanges relevant
medical details

arranges the admission of patients to hospital

may deliver babies or perform minor surgical procedures

2311-81 Medical Practitioner in Training
Intern

Resident Medical Officer

Undertakes diagnosis, treatment and prevention of human
physical and mental disorders and injuries, under the
supervision of specialists or senior general practitioners.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= examines patients to determine nature of illness or injury

= consults with other medical practitioners to decide on
treatment

= prescribes and administers treatment for patients under
direction of senior medical practitioners

= monitors patients progress and response to treatment

= prepares documentation for admitting patients to hospital
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MAJOR GROUP 2

UNIT GROUP 2312

PROFESSIONALS

SPECIALIST MEDICAL PRACTITIONERS

SPECIALIST MEDICAL PRACTITIONERS diagnose and treat physical and mental diseases and disorders using specialist testing,
diagnostic, medical and surgical techniques. Medical Registrars who are training as Specialist Medical Practitioners are

included in this unit group.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification, one years hospital-based training, and at

least 5 years specialist study and training.

Tasks Include:

« diagnosing diseases and disorders by examining patients referred from other medical practitioners, using the results of

laboratory and other tests

other such imaging methods for diagnostic purposes
prescribing and administering medication

treating diseases and disorders of the skin

providing obstetric and gynaecological care

2312-11 Anaesthetist
2312-13 Dermatologist

Occupations:

2312-15 Emergency Medicine Specialist
2312-17 Obstetrician and Gynaecologist

2312-19 Ophthalmologist
2312-21 Paediatrician
2312-23 Pathologist
2312-25 Specialist Physician
2312-27 Psychiatrist
2312-29 Radiologist
2312-31 Surgeon

treating organic or congenital diseases and disorders of the eye
treating medical and developmental diseases and disorders in children and adolescents

taking blood and tissue samples, examining tissue, performing microscopic examination of bacterial cultures, using X-ray and

administering anaesthetic and monitoring patients throughout surgical procedures and post-operative periods
operating on patients using specialised surgical procedures

consulting with patients to assess the nature of mental, emotional and behavioural disorders
examining internal structure and organs using radiological techniques
maintaining close liaison with other personnel caring for the patient

2312-79 Specialist Medical Practitioners nec

2312-11 Anaesthetist

Administers anaesthetics to prevent pain and maintain major
body function throughout surgical and related procedures.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines patients to determine appropriate anaesthetic and
sedation in concurrence with physicians and surgeons
administers inhalation, intravenous, spinal and other
anaesthetics

monitors patients throughout surgical procedures and in
immediate post-operative procedures

records details of anaesthetic and sedation administered, and
the condition of the patient before, during and after
anaesthesia

liaises with other health care workers to provide diagnosis and
treatment for patients with chronic pain and to diagnose or
treat patients requiring intensive care or resuscitation

may instruct medical or associated staff and students on the
symptoms of anaesthetic reaction and appropriate emergency
measures
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2312-13 Dermatologist

Provides diagnostic, treatment and preventative medical
services related to human skin disorders.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

= diagnoses and treats skin disorders including infections,
genetic diseases of the skin, neoplastic disease, parasitic
conditions and inflammatory and auto-immune disease
diagnoses allergic and irritant skin conditions

conducts microscopic and macroscopic examinations, and
skin sensitivity tests

surgically excises, irradiates and uses cryotherapy for
cutaneous malignancies and other growths

advises patients about the treatment and care of skin
prescribes and administers treatments and medications, and
monitors their effectiveness and side effect profiles

provides consultancy and treatment services to assist with the
care of patients with skin disease

counsels patients
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PROFESSIONALS

2312-15 Emergency Medicine Specialist

Emergency Physician

Diagnoses and manages patients with acute and urgent illness
and injury.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

= provides specialised emergency medical care to patients of all
ages with acute and urgent illness or injury

treats the full range of acute and urgent physical or
behavioural disorders

examines patients who have acute and urgent illness or injury
determines extent and nature of illness or injury
recommends treatment for the diagnosed condition
coordinates other emergency medical staff to treat patients
assists in the development and maintenance of emergency
medical systems

2312-17 Obstetrician and Gynaecologist

Provides diagnostic, treatment and preventative medical
services related to disorders of the female genital, urinary, rectal
and reproductive organs, and the care of women during
pregnancy and childbirth.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines patients to determine medical problems, using
physical findings, diagnostic images, laboratory test results,
and patient’s statements as diagnostic aids

prescribes medication, suggests methods of improving
hygiene, and determines need for gynaecological surgery
provides supporting therapy and preparation for childbirth
and lactation

examines blood pressure and urine, monitors the developing
foetus and gives advice on nutrition and exercise

treats complications such as hypertension, infection,
depression or threatened abortion

delivers babies, and performs Caesarean sections and other
surgical procedures

discusses and prescribes contraceptive methods

may provide advice on sex education, family planning and the
prevention of sexually transmitted diseases

arranges follow up care of babies by family practitioners, child
health clinics and consultant paediatricians

Specialisations:
Gynaecological Oncologist
Urogynaecologist

MAJOR GROUP 2

2312-19 Ophthalmologist

Provides diagnostic, treatment and preventative medical
services related to diseases, injuries and deficiencies of the
human eye and associated structures.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines patients for symptoms indicative of ocular disorders
performs tests to determine vision loss and the nature and
extent of injury, disease or disorder

performs eye surgery

instructs patients in remedial eye exercises

prescribes and administers medications and corrective optical
appliances

may arrange, supervise and fit artificial eyes and other orthotic
aids

2312-21 Paediatrician

Provides specialist medical services to children from birth up to
and including adolescence.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

= diagnoses, treats, manages and prevents medical and
developmental disorders in children and adolescents

= promotes positive health and disease prevention in childhood
and adolescence

= advises on immunisation against communicable diseases

= advises about preventative health practices

= liaises with other health, education and welfare agencies

= may practice as a general paediatrician or specialise in areas
such as paediatric oncology, paediatric cardiology or
paediatric neurology

Specialisations:
Neonatologist
Paediatric Thoracic Physician
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MAJOR GROUP 2

2312-23 Pathologist

Identifies and diagnoses the presence and stages of diseases and
possible sources of infection in body tissues, fluids, secretions
and other specimens.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

studies the nature, cause, development and clinical
management of diseases in people, and the structural and
functional changes caused by them

prepares, or supervises the preparation of, tissue sections
from surgical and diagnostic cases and autopsies

examines bodily fluids and tissues for the presence and
measurement of chemical substances, microbiological
organisms, and chemical and other biological responses to
disease processes

examines tissues using scientific techniques and equipment to
determine the nature, cause and progress of disease

performs autopsies to determine causes of death, the nature
and extent of disease and injury, and the effect of treatment
supervises and coordinates the work of technical officers and
technicians

writes reports of findings for use by other medical
practitioners and coroners

may direct the activities of pathology departments in hospitals,
private clinics or laboratories, or other locations

Specialisations:
Clinical Cytopathologist
Forensic Pathologist
Haematologist
Immunologist

PROFESSIONALS

2312-25 Specialist Physician
Investigates and diagnoses internal human disorders and
diseases, and administers treatment.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines patients to determine the nature and extent of
problems after referral from general medical practitioners or
other specialists

records medical information and data

orders laboratory tests and diagnostic procedures

analyses test and other medical information to make diagnoses
prescribes and administers drugs and remedial treatment
reports specified contagious or notifiable diseases to
government health or immigration authorities

may admit or refers patients to hospitals

may consult other medical specialists

Specialisations:
Cardiologist
Endocrinologist
Gastroenterologist
Geriatrician

Infectious Diseases Specialist
Intensive Care Physician
Medical Oncologist
Nephrologist

Neurologist

Palliative Medicine Specialist
Pulmonary Specialist

Renal Specialist

Respiratory Physician
Rheumatologist

Thoracic Specialist

2312-27 Psychiatrist

Diagnoses, treats and prevents human mental, emotional and
behavioural disorders.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

= discusses mental and physical problems with patients to
determine the nature and extent of mental, emotional or
behavioural disorders

studies patients’ medical and mental histories

examines patients to determine general physical condition
orders laboratory tests, imaging, assessment tests and other
diagnostic procedures

examines the results of tests and examinations to determine
the most appropriate forms of treatment

prescribes and administers medication, psychotherapy, or
other treatment and rehabilitation programs, and arranges
admission to hospitals

consults and works with other health professionals

Specialisations:
Adolescent Psychiatrist
Child Psychiatrist
Medical Psychotherapist
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2312-29 Radiologist

Diagnoses and treats diseases of the human body using radiant
energies such as X-rays, ultrasound, gamma rays and radio
waves.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines internal structures and functions of organ systems
using X-rays and other radiant energies

correlates X-ray findings with other examinations and tests,
and interprets images to make diagnoses

writes reports to accompany photographic records for use by
other medical practitioners

treats internal and external growths by X-rays, high energy
sources and natural or man-made radio-isotopes
administers radio-opaque substances to render internal
structures and organs visible on X-ray films or fluoroscopic
screens

Specialisations:
Diagnostic Radiologist
Nuclear Medicine Specialist
Radiation Oncologist
Sonologist

2312-31 Surgeon

Performs surgery to correct deformities, repair injuries, prevent
and treat diseases and improve human body functions and
appearance.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Tasks Include:

examines patients to determine the necessity of operations,
estimate risks to patients and select the best operational
procedures

reviews reports on patients’ general physical condition,
reactions to medications and medical histories

consults with anaesthetists

performs operations

examines instruments, equipment, and surgical setup, to
ensure that antiseptic and aseptic methods have been followed
instructs other medical, nursing and associated staff regarding
the preparation of patients and instrument and equipment
requirements

prescribes post-operative care and observes and investigates
patients’ progress

maintains records of operations performed

may specialise in particular types of operations

Specialisations:

Cardiothoracic Surgeon
Neurosurgeon

Orthopaedic Surgeon
Otorhinolaryngologist

Paediatric Surgeon

Plastic and Reconstructive Surgeon
Urologist

Vascular Surgeon

MAJOR GROUP 2

2312-79 Specialist Medical Practitioners nec

This occupation group covers Specialist Medical Practitioners
not elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification, one year’s hospital-based training, and at
least 5 years specialist study and training. Registration or
licensing is required.

Occupations in this group include:
Industrial Medicine Specialist
Occupational Medicine Specialist
Public Health Physician

Specialist in Rehabilitation Medicine
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MAJOR GROUP 2 PROFESSIONALS

MINOR GROUP 232

NURSING PROFESSIONALS

NURSING PROFESSIONALS treat and care for the physically or mentally ill, the elderly, and mothers and their
babies in hospitals, nursing homes, medical centres and the community. They provide health counselling for
individuals and families, manage human and material resources for a nursing group or unit and are responsible for
the professional development of nurses and for researching issues concerning nursing practice.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by Nursing Professionals typically include managing nursing staff within a group or unit and
providing professional leadership; evaluating nurses’ ongoing educational needs and planning relevant syllabus
structures; assisting in the examination of patients, administering prescribed treatment, monitoring patients’
progress and facilitating lifestyle options and service plans in conjunction with patients’ families, other carers and
the community.

Occupations in this minor group are classified into the following unit groups:

2321 NURSE MANAGERS

2322 NURSE EDUCATORS AND RESEARCHERS
2323 REGISTERED NURSES

2324 REGISTERED MIDWIVES

2325 REGISTERED MENTAL HEALTH NURSES

2326 REGISTERED DEVELOPMENTAL DISABILITY NURSES
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UNIT GROUP 2321 NURSE MANAGERS

NURSE MANAGERS manage a hospital nursing care unit or other sub-unit of a hospital, nursing home or health care facility, or
manage the work of nursing staff on a particular unit or shift.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification and at least 5 years relevant experience.

Tasks Include:

» managing all nursing staff within the unit and providing professional leadership

= interpreting policies and objectives of the nursing service as it applies to the unit, to staff and community groups

» managing human and material resources for a group or unit including recruitment of staff, personnel management,
preparation of budgets and fiscal management

= participating in studies to evaluate the effectiveness of nursing services in the unit in relation to objectives, costs, and nursing
care

Occupations: 2321-11 Nurse Manager
2321-11 Nurse Manager Tasks Include:
Nursing Unit Manager = manages nursing staff within the unit and provides
Nursing Supervisor professional leadership
Charge Nurse = interprets policies and objectives of the nursing service as it
Charge Sister applies to the unit, to staff and community groups
= manages human and material resources for a unit including
Manages a hospital nursing care unit or other sub-unit of a recruitment of staff, personnel management, preparation of
hospital, nursing home or health care facility, or supervises budgets and fiscal management
nursing staff for a particular unit or shift. = participates in studies to evaluate the effectiveness of nursing
services in the unit in relation to objectives, costs, and nursing
Skill Level: care
The entry requirement for this occupation is a bachelor degree = may promote working relationships with community agencies
or higher qualification and at least 5 years relevant experience. - may prepare procedure manuals, record systems and
Registration or licensing is required. reporting systems
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MAJOR GROUP 2

UNIT GROUP 2322

PROFESSIONALS

NURSE EDUCATORS AND RESEARCHERS

NURSE EDUCATORS AND RESEARCHERS provide education and professional development of nurses and research nursing

practice.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification and at least 5 years relevant experience.

Tasks Include:

» researching, planning and implementing nursing syllabus structures

= facilitating practical experience for general and specialist nurses

« evaluating ongoing and changing educational needs and monitoring course outcomes
= undertaking and promoting nursing research projects and disseminating research information
= promoting utilisation of current research findings into clinical nursing practice

Occupations: 2322-11 Nurse Educator
2322-13 Nurse Researcher
2322-11 Nurse Educator

Clinical Nurse Educator
Staff Development Nurse

Assesses, plans, implements and evaluates nursing education
and professional development programs.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
Registration or licensing is required.

Tasks Include:

= plans and develops syllabus structures and course programs
for nursing education

= plans and participates in clinical education in hospitals, other
health care facilities and community settings

= designs implements and evaluates educational programs and

curricula for specialised nursing groups

assesses and evaluates course outcomes

monitors educational needs of nursing staff and facilitates

education

participates in the development and implementation of

policies affecting nursing, nurse education and health

undertakes nursing research

prepares and provides educational services to health care

workers

maintains an information base on educational programs

2322-13 Nurse Researcher

Conducts research into nursing issues.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
Registration or licensing may be required.

Tasks Include:

= designs, conducts and evaluates nursing research projects

= promotes implementation of research findings into clinical
nursing practice

= provides support and education for other nurses undertaking
research

= promotes responsible and ethical nursing research

= may participate as a member of a multidisciplinary research
team
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UNIT GROUP 2323 REGISTERED NURSES

MAJOR GROUP 2

REGISTERED NURSES provide nursing care for patients in hospitals, nursing homes, extended care facilities or other health

care facilities and in the community.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

standards

administering medications and treatments

promotion activities

Occupations: 2323-11 Registered Nurse

2323-11 Registered Nurse

Provides nursing care for patients in hospitals, nursing homes,
extended care facilities or other health care facilities and in the
community.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= assesses, plans, implements and evaluates nursing care for
patients according to accepted nursing practice and standards

= liaises with other health professionals and members of health
teams

= assists medical practitioners to examine patients, administer
treatment and deliver babies

assessing, planning, implementing and evaluating nursing care for patients according to accepted nursing practice and

working in consultation with other health professionals and members of health teams
assisting medical practitioners to examine patients, administer treatment and deliver babies

observing, recording and reporting on patients’ conditions and their reactions to drugs and other treatments
promoting health and assisting in the prevention of ill health by participating in health education and other health

supervising and coordinating the work of enrolled nurses and other health care workers

observes, records and reports on patients’ condition and their
reactions to drugs and other treatments

promotes health and assists in the prevention of ill health by
participating in health education and other health promotion
activities

supervises and coordinates the work of enrolled nurses and
other health care workers

may specialise in a particular area of nursing care

Specialisations:

Acute Care Nurse

Aged Care Nurse

Clinical Nurse Consultant
Clinical Nurse Specialist
Community Nurse
Paediatrics Nurse
Remote/Rural Area Nurse

162 ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED « 1220.0



MAJOR GROUP 2

UNIT GROUP 2324

REGISTERED MIDWIVES

PROFESSIONALS

REGISTERED MIDWIVES provide care and advice to women during pregnancy, labour and birth, and provide postnatal care for

women and babies.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

= providing advice and support to women during pre-conception, antenatal and postnatal periods

= providing care and management of pregnancy and birth

= assessing progress and recognising warning signs of abnormal or potentially abnormal pregnancies requiring referral to a

medical practitioner

= monitoring the condition of the woman and foetus during pregnancy and throughout labour
« conducting health education classes and seminars to promote the health of mothers and infants

Occupations: 2324-11 Registered Midwife

2324-11 Registered Midwife

Certified Midwife

Provides care and advice during pregnancy, labour and birth and

provides postnatal care for women and babies.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= provides advice and support to women during
pre-conception, antenatal and postnatal periods

= provides care and management of pregnancy and birth

UNIT GROUP 2325

= assesses progress and recognises warning signs of abnormal or
potentially abnormal pregnancies requiring referral to a
medical practitioner

= monitors the condition of the woman and foetus during
pregnancy and throughout labour

= conducts health education classes and seminars to promote
the health of mothers and infants

= provides advice on nutrition, child care and family planning

= provides advice and support to women regarding parenting
skills and care and feeding of babies

= provides supervision to students of midwifery, and nursing
and other health care professionals

= coordinates the care given by other health care workers
involved with maternity care

REGISTERED MENTAL HEALTH NURSES

REGISTERED MENTAL HEALTH NURSES treat and care for people with mental illness, disorder or dysfunction, or those
experiencing emotional difficulties, distress or crisis, in hospitals, nursing homes and the community.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

= providing treatment, therapy, clinical support, continuing care, residential support and rehabilitation services in

collaboration with other health care professionals and carers

« advising on structuring the client’s environment to enable clients to lead normal, healthy, functioning lives

= conducting comprehensive and specific mental health assessments relevant to care and treatment of the client, and
reporting and evaluating interventions and health care services provided

= administering, supervising and monitoring medications prescribed to the client, and initiating appropriate interventions as

required
Occupations: 2325-11 Registered Mental Health Nurse
2325-11 Registered Mental Health Nurse

Psychiatric Nurse

Treats and cares for people with mental illness, disorder or
dysfunction, or those experiencing emotional difficulties,
distress or crisis, in hospitals, nursing homes and the
community.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= provides treatment, therapy, clinical support, continuing care,
residential support and rehabilitation services in collaboration
with other health care professionals and carers

advises on structuring the environment to enable clients to
lead normal, healthy, functioning lives

conducts comprehensive and specific mental health
assessments and reports and evaluates interventions and
health care services

administers, supervises and monitors medications prescribed
and initiates appropriate interventions

maintains records of treatment and progress

= delivers health education and health promotion programs

Specialisations:

Child and Adolescence Mental Health Nurse
Drug and Alcohol Nurse

Psychiatric Rehabilitation Nurse
Psychogeriatric Care Nurse
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UNIT GROUP 2326 REGISTERED DEVELOPMENTAL DISABILITY NURSES

REGISTERED DEVELOPMENTAL DISABILITY NURSES provide nursing care to people with intellectual disabilities.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

» providing care, advocacy and therapeutic and supporting relationships for people with intellectual disabilities

= providing therapeutic and supportive care to improve the quality of life of people with intellectually disabilities
= monitoring and evaluating prescribed medication and patients’ progress

« interpreting, implementing and evaluating nursing policies

= delivering relevant education, research findings and health promotion programs

Occupations: 2326-11 Registered Developmental Disability Nurse

2326-11 Registered Developmental Disability Nurse = administers, supervises and monitors prescribed medications

Registered Mental Retardation Nurse and initiates appropriate interventions as required
= maintains medical files, such as progress notes, treatment
Provides nursing care to people with intellectual disabilities. sheets and drug registers
= interprets, implements and evaluates nursing policies, codes
Skill Level: of ethics or conduct, current legislation and statutory
The entry requirement for this occupation is a bachelor degree regulations
or higher qualification. Registration or licensing is required. « delivers education, research findings and health promotion

programs, within a developmental disability framework

Tasks Include:
= provides care, advocacy and therapeutic and supporting

relationships for people with intellectual disabilities
= provides comprehensive assessments of people’s physical and

personal growth
= gives direct nursing care to people with intellectual disabilities

and encourages and develops self-help skills
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MAJOR GROUP 2

MINOR GROUP 238

MISCELLANEOUS HEALTH PROFESSIONALS

This minor group covers Health Professionals not elsewhere classified.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher

PROFESSIONALS

qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Occupations in this minor group are classified into the following unit groups:

2381

2382

2383

2384

2385

2386

2387

2388

2391

2392

2393

2394

2399

DENTAL PRACTITIONERS

PHARMACISTS

OCCUPATIONAL THERAPISTS

OPTOMETRISTS

PHYSIOTHERAPISTS

SPEECH PATHOLOGISTS

CHIROPRACTORS AND OSTEOPATHS

PODIATRISTS

MEDICAL IMAGING PROFESSIONALS

VETERINARIANS

DIETITIANS

NATURAL THERAPY PROFESSIONALS

OTHER HEALTH PROFESSIONALS
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PROFESSIONALS

UNIT GROUP 2381

DENTAL PRACTITIONERS

MAJOR GROUP 2

DENTAL PRACTITIONERS diagnose diseases, injuries, decay and malformations of teeth, gums, mouth tissue, jaw and other
dento-facial structures, prescribe and administer restorative and preventive procedures, including surgery and other specialist

techniques.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

» examining teeth, gums, tissues and dento-facial structures, using dental and X-ray equipment in order to diagnose dental

problems
= filling cavities and extracting decayed or deformed teeth
= constructing inlays and artificial crowns to replace teeth

« designing, constructing and fitting complete and partial dentures, orthodontic and other appliances and performing bridge

work

= performing specialist examinations and tests and undertaking or arranging appropriate treatment in a specialist area

2381-11 Dentist
2381-13 Dental Specialist

Occupations:

2381-11 Dentist

Dental Practitioner

Diagnoses and treats diseases, injuries and abnormalities of
teeth, gums and related oral structures, prescribes and
administers restorative and preventive procedures, and
conducts surgery or uses other specialist techniques.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

examines teeth, gums and other tissues using dental
equipment and X-rays

diagnoses dental conditions and plans treatment

cleans teeth and cavities, fills cavities with restorative materials
and extracts and replaces teeth

constructs inlays and artificial crowns to replace portions of
teeth

designs, constructs and fits dentures, bridge work,
orthodontic and other appliances

advises patients on oral hygiene and provides preventive
dental services such as applications of fluoride and sealants to
teeth

may refer patients to dentists specialising in particular
methods, or medical practitioners for further examination and
treatment

may administer local and general anaesthetics

may delegate technical construction to Dental Technicians
may specialise in particular disorders, treatments or methods
requiring additional specialist training

2381-13 Dental Specialist

Diagnoses and treats diseases, injuries, irregularities and
malformations of teeth and associated structures in the mouth
and jaw using surgery or other specialist techniques.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and at least 5 years relevant experience.
Registration or licensing is required.

Tasks Include:

receives referrals from dentists and medical practitioners
examines patients and conducts X-ray examinations or special
tests

makes diagnoses on the basis of examinations and tests
undertakes or arranges for treatment

supervises patients’ progress after treatment

Specialisations:

Endodontist

Oral and Maxillofacial Surgeon
Oral Pathologist

Orthodontist

Paedodontist

Periodontist

Prosthodontist
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MAJOR GROUP 2

UNIT GROUP 2382 PHARMACISTS

PROFESSIONALS

PHARMACISTS compound and dispense pharmaceuticals and other drugs and medicines and conduct research on
production, storage, quality control and distribution of drugs and related supplies.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« preparing or directing preparation and labelling of liquid medicines, ointments, powders, tablets and other medications to

fill prescriptions

advising on drug incompatibility and contra-indications

Occupations: 2382-11 Hospital Pharmacist
2382-13 Industrial Pharmacist
2382-15 Retail Pharmacist
2382-11 Hospital Pharmacist

Prepares and dispenses pharmaceuticals, drugs and medicines
in hospital pharmacies.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

reviews prescriptions to ensure that correct doses have been
prescribed, and that the substances prescribed are compatible
prepares or supervises the preparation of liquid medicines,
ointments, powders, tablets and other medications
compounds prescribed medicines, packages and labels them,
and issues them in accordance with strict control procedures
maintains stocks and orders supplies of drugs and medicines
and maintains inventories of pharmaceuticals

maintains control records of narcotics, poisons and habit
forming drugs

stores and preserves vaccines, serums and other drugs
provides advice and information on the use and effects of
medications

advises medical practitioners on drug incompatibility and
contra-indications

may supervise others and manage the pharmacy as a business

2382-13 Industrial Pharmacist

Undertakes research, testing and analysis related to the
development, production, storage, quality control and
distribution of drugs and related supplies.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and a one year traineeship. Registration
or licensing is required.

Tasks Include:
= conducts research to develop or improve pharmaceuticals,
cosmetics and related chemical products

ABS ¢ AUSTRALIAN STANDARD

receiving prescriptions and checking for correct dosage and drug compatibility before dispensing

maintaining prescription files and recording issue of narcotics, poisons and habit forming drugs

conducting research to develop or improve pharmaceuticals, cosmetics and related chemical products

conferring with chemists, engineers and other professionals about manufacturing techniques and ingredients and testing
and analysing drugs to determine identity, purity and strength

selling non-prescription drugs, sickroom supplies, toiletries, cosmetics and other commercial products

confers with Chemists, Chemical Engineers and other
professionals about manufacturing techniques and ingredients
assists with design, development and testing of production
equipment

develops standards for drugs used in pharmaceuticals

tests and analyses drugs to determine their identity, purity and
strength in relation to specified standards

determines the most suitable packaging for medicinal
substances to avoid deterioration and facilitate distribution
sets up and supervises sterile production and packaging areas
evaluates and advises on government controls for the use,
packaging and advertising of pharmaceutical products
supervises and coordinates the work of technical officers and
technicians

2382-15 Retail Pharmacist

Community Pharmacist

Compounds and dispenses prescribed pharmaceuticals in retail
outlets and sells non-prescription medicines and related goods.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification and a one year traineeship. Registration
or licensing is required.

Tasks Include:

= prepares or supervises the preparation of liquid medicines,
ointments, powders, tablets and other medications

checks prescriptions for correct dosage and for drug
interactions and incompatibilities

compounds prescribed medicines, and packages and labels
them

stores and preserves vaccines, serums and other drugs subject
to deterioration

dispenses medical and surgical products as prescribed
records prescriptions dispensed, and the issue of poisons,
narcotics and other restricted drugs

provides advice and information on the use and effects of
medications

sells non-prescription drugs, sick-room supplies, toiletries,
cosmetics and related commercial products
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PROFESSIONALS

UNIT GROUP 2383

MAJOR GROUP 2

OCCUPATIONAL THERAPISTS

OCCUPATIONAL THERAPISTS assess the function of people whose abilities and daily activities are impaired.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

assist performance, independence and productivity

conducted on an individual or group basis
recording patients’ activities, responses and progress

Occupations: 2383-11 Occupational Therapist

2383-11 Occupational Therapist

Assesses the function of people whose abilities and daily
activities are impaired.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

UNIT GROUP 2384 OPTOMETRISTS

conducting tests to evaluate and assess emotional, psychological developmental and physical capabilities
testing and training patients with perceptual motor problems, learning or developmental disabilities
assessing and training people with disabilities in self-care and daily living activities and providing aids and adaptations to

assessing patients’ vocational potential and providing work adjustment training and work experience
planning and directing programs through the use of vocational, recreational, remedial, social and educational activities,

Tasks Include:

conducts tests to evaluate and assess emotional, psychological
developmental and physical capabilities

tests and trains patients with perceptual motor problems,
learning or developmental disabilities

assesses and trains people with disabilities in self-care and
daily living activities and provides aids and adaptations to
assist performance, independence and productivity
assesses patients’ vocational potential and provides work
adjustment training and work experience

plans and directs programs through the use of vocational,
recreational, remedial, social and educational activities,
conducted on an individual or group basis

records patients’ activities, responses and progress

OPTOMETRISTS performs eye examinations and vision tests to determine the presence of visual, ocular and other

abnormalities, and prescribes lenses, other optical aids or therapy.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« examining patients’ eyes and setting visual tests to determine the nature and extent of vision problems and abnormalities
= prescribing lenses, contact lenses and low vision aids and checking suitability and comfort
« detecting, diagnosing and managing eye disease and referring patients to, and receiving referrals from other health

providers, in particular medical practitioners

= providing advice on visual issues such as contact lens care, vision-care of the elderly, optics, visual ergonomics, occupational

and industrial eye safety and research

Occupations: 2384-11 Optometrist

2384-11 Optometrist

Performs eye examinations and vision tests to determine the
presence of visual, ocular and other abnormalities, and
prescribes lenses, other optical aids or therapy.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= examines patients’ eyes and sets visual tests to determine the
nature and extent of vision problems and abnormalities

= prescribes and may dispense lenses, contact lenses and low
vision aids and check suitability and comfort

= detects, diagnoses and manages eye disease and refers
patients to, and receives referrals from other health providers

= provides advice on visual issues such as contact lens care,
vision-care of the elderly, optics, visual ergonomics,
occupational and industrial eye safety and research

= may dispense lenses, contact lenses and low vision aids

= may advise patients on eye exercises to correct defective eye
muscles and on lighting and visual habits
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UNIT GROUP 2385 PHYSIOTHERAPISTS

PROFESSIONALS

PHYSIOTHERAPISTS assess and treat disorders of movement caused by injury or disease.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

treating patients to reduce pain, improve circulation, strengthen muscles, improve cardio-thoracic, cardio-vascular and

respiratory functions, restore joint mobility, improve balance and coordination

infra-red light and ultrasound in the treatment of patients

Occupations: 2385-11 Physiotherapist
2385-11 Physiotherapist
Physical Therapist

Assesses, treats and prevents disorders in human movement
caused by injury or disease.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= treats patients to reduce pain, improve circulation, strengthen
muscles, improve cardio-thoracic, cardio-vascular and
respiratory functions, restore joint mobility, improve balance
and coordination

administering muscle, nerve, joint and functional ability tests to identify and assess physical problems of patients
using the therapeutic properties of exercise, heat, cold, massage, manipulation, hydrotherapy, electrotherapy, ultraviolet and

instructing patients and their families in procedures to be continued at home
recording treatments given and patients’ responses and progress

administers muscle, nerve, joint and functional ability tests to
identify and assess physical problems of patients

uses the therapeutic properties of exercise, heat, cold,
massage, manipulation, hydrotherapy, electrotherapy,
ultraviolet and infra-red light and ultrasound in the treatment
of patients

instructs patients and their families in procedures to be
continued at home

records treatments given and patients’ responses and progress
may refer to or accept referrals from medical practitioners and
other health care professionals

may specialise in sports-related injuries or treatments

Specialisations:
Sports Physiotherapist
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UNIT GROUP 2386 SPEECH PATHOLOGISTS

SPEECH PATHOLOGISTS assess and treat people with communication disorders or physical problems associated with eating
or swallowing.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« administering tests and observing patients to determine nature and extent of disorders

= planning and conducting programs of remedial exercises to correct stuttering, abnormal articulation and other disorders

» administering individual or group therapy for rehabilitation of patients with communication problems caused by defective
hearing, cerebral palsy, surgery or injury

= advising on treatment for children slow in learning to speak

« counselling and guiding language-handicapped individuals, their families, teachers and employers

Occupations: 2386-11 Speech Pathologjst
2386-11 Speech Pathologist Tasks Include:
Speech Therapist = administers tests, and observes patients to determine the

nature and extent of communication, speech or voice
Assesses and treats people with communication disorders disorders
including speech, language, voice, fluency and literacy plans and conducts remedial exercises and programs to

difficulties or people who have physical problems with eating or correct stuttering, abnormal articulation and other speech
swallowing. disorders

= advises on treatment for children slow in learning to speak
Skill Level: g o sp

provides speech training for patients with communication
problems caused by defective hearing, abnormality, surgery or
injury

plans individual or group therapy in rehabilitation of patients
with communication disorders

counsels and guides language handicapped people, their
families, teachers and employers

may act as a consultant to education, medical, dental and
other professional groups

may conduct research related to the development of
diagnostic techniques or the design of related apparatus

may refer to, or accept referrals from, medical practitioners

The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing may be
required.
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UNIT GROUP 2387

PROFESSIONALS

CHIROPRACTORS AND OSTEOPATHS

CHIROPRACTORS AND OSTEOPATHS diagnose, treat and advise on prevention of physiological and mechanical disorders of

the locomotor system.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« examining patients, ordering or performing X-rays and pathological tests

= diagnosing disorder by discussion, observation and testing

» manipulating peripheral joints and soft tissues of the spinal column or other parts of the body framework to restore

mechanical function
= advising on diet, nutrition and lifestyle
= prescribing exercises for rehabilitation and/or prevention

Occupations: 2387-11 Chiropractor
2387-13 Osteopath
2387-11 Chiropractor

Diagnoses, treats and provides preventative advice on
physiological and mechanical disorders of the human
locomotor system, particularly neuro-muscular skeletal
disorders.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

treats patients by adjustment of the spinal column to
manipulate the peripheral joints and the soft tissues

reduces physical interference to the nervous system, which
may cause pain, impairment of normal function or lowered
resistance to disease

assesses disorders by discussion, observation, examination of
patients, X-rays and pathological tests

prescribes treatment to be followed including preventative
and corrective exercise and diet

uses diagnostic equipment such as X-rays, spinal analysis and
electromyography

2387-13 Osteopath

Diagnoses, treats and provides preventative advice on
physiological and mechanical disorders of the human
locomotor system.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= assesses disorders by discussion, observation and examination
of patients and the analysis of X-rays and pathological tests

= treats patients primarily by the application of precise manual
therapy to the disordered body framework, to restore normal
mechanical function and prevent further mechanical disorder
and disease processes associated with mechanical dysfunction

= prescribes treatment regimes including rehabilitation and
preventative exercises, advice on diet, nutrition and life style
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PROFESSIONALS

UNIT GROUP 2388 PODIATRISTS

MAJOR GROUP 2

PODIATRISTS prevent, diagnose and treat medical and surgical conditions of the feet, including those resulting from bone and
joint disorders, muscular pathologies as well as neurological and circulatory diseases.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

» examining patients’ feet to determine the nature and extent of conditions, deformities or injuries

« examining and treating foot disabilities of paralysis, ulceration and malfunction caused by diseases such as diabetes,
peripheral vascular disorders, rheumatoid arthritis and other neuropathies

« prescribing and arranging the fabrication of footwear to correct foot disabilities

= performing minor surgery to remove or ameliorate abnormal conditions

= prescribing and fitting replaceable pads, palliative and functional supports and other devices for the protection and

correction of foot abnormalities

= advising patients about continued treatment and foot care to prevent recurrences

Occupations: 2388-11 Podiatrist

2388-11 Podiatrist

Prevents, diagnoses and treats medical and surgical conditions
of the feet, including those resulting from bone and joint
disorders, muscular pathologies as well as neurological and
circulatory diseases.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

examines patients’ feet to determine the nature and extent of
conditions such as skin lesions, bunions, ingrown toenails,
foot infections, and deformities such as flat feet, foot
imbalance and injury

examines and treats foot disabilities of paralysis, ulceration
and malfunction caused by diseases such as diabetes,
peripheral vascular disorders, rheumatoid arthritis and other
neuropathies

= prescribes and arranges the fabrication of footwear to correct
foot disabilities

= performs minor surgery to remove or ameliorate abnormal
conditions

= prescribes and fits replaceable pads, palliative and functional
supports and other devices for the protection and correction
of foot abnormalities

= advises patients about continued treatment and foot care to
prevent recurrences

= may provide rehabilitation services to the physically
handicapped

= may refer to, or have patients referred from, medical
practitioners
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UNIT GROUP 2391

PROFESSIONALS

MEDICAL IMAGING PROFESSIONALS

MEDICAL IMAGING PROFESSIONALS operate radiation producing and other imaging equipment for diagnostic, monitoring or
treatment purposes, under the direction of a radiologist or other medical practitioner.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

= performing medical imaging on patients according to referral from medical practitioners
= treating patients according to prescription from medical oncology specialists, calculating length and intensity of exposure to

radiation and size and strength of dosage of isotopes

« positioning patients, screens and equipment preparatory to procedure

= operating X-ray machines, radiation scanners and fluoroscopes

« compiling electronic or photographic records of tests for diagnostic purposes
= preparing radioactive materials for use in radiation scanning or radiation treatments

Occupations: 2391-11 Medical Diagnostic Radiographer
2391-13 Radiation Therapist
2391-15 Nuclear Medicine Technologist
2391-17 Sonographer

2391-11 Medical Diagnostic Radiographer

Medical Imaging Technologist

Operates X-ray and other medical imaging equipment to
produce images for medical diagnostic purposes in conjunction
with radiologists or other medical specialists.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= performs medical imaging on patients according to referral
from medical practitioners

calculates details of procedures such as length and intensity of
exposure to radiation and settings of recording equipment
explains procedures to patients

positions patients and equipment to carry out procedures
produces electronic or medical images performed by
equipment such as X-ray machines, scanners, fluoroscopes
and ultrasound machines for use by medical practitioners in
the diagnosis of disease or injury

assists surgeons by using radiographic equipment in operating
theatres to produce immediate results

2391-13 Radiation Therapist

Operates high energy X-ray and other radiation and electron
generating and monitoring equipment to administer radiation
treatment for medical purposes in conjunction with radiologists
or other medical specialists.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

treats patients according to prescriptions from medical
oncology specialists

calculates details of procedures such as length and intensity of
exposure to radiation, size and strength of dosage of isotopes
and settings of recording equipment

explains procedures to patients

= positions patients and equipment to carry out procedures

= prepares radioactive materials for use in radiation treatments

2391-15 Nuclear Medicine Technologist

Performs or assists in the performance of diagnostic
examinations using radionuclides and radiopharmaceuticals,
and administers radionuclides for therapeutic purposes under
the direction of nuclear medicine specialists or other specialist
medical practitioners.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= performs laboratory procedures and practices, including
blood and specimen collection, cell labelling, radioimmuno
assays and quality control testing

prepares radiopharmaceuticals for use in scintigraphic,
laboratory or therapeutic procedures

uses computer systems to acquire, manipulate and process
patient data, carry out quality controls and develop new
programs

receives, handles, stores and disposes of radionuclides in
accordance with safety regulations

operates nuclear instrumentation

selects appropriate equipment to be used and positions
patients

conveys findings of procedures to medical practitioners

2391-17 Sonographer

Operates ultrasound machines and related medical imaging
equipment to produce images for medical diagnostic purposes
in conjunction with other medical professionals.

Skill Level:

The entry requirement for this occupation is a bachelor degree

or higher qualification. Registration or licensing is required.

Tasks Include:

= performs medical imaging on patients according to referral
from medical practitioners

= calculates details of procedures such as length and intensity of
exposure and settings of recording equipment

= explains procedures to patients

= positions patients, and equipment to carry out procedures

= produces medical images using equipment such as ultrasound
machines and scanners for use by medical practitioners in the
diagnosis of disease or injury
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PROFESSIONALS MAJOR GROUP 2

UNIT GROUP 2392 VETERINARIANS

VETERINARIANS diagnose, treat and prevent animal diseases, ailments and injuries.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« treating animals medically and surgically, administering and prescribing drugs, analgesics, general or local anaesthetics

» determining the presence and nature of abnormal conditions by physical examination and by using diagnostic techniques
including laboratory tests and X-ray examinations

= performing surgery, dressing wounds and setting broken bones

= rendering obstetric services to animals

= participating in programs designed to prevent the occurrence and spread of animal diseases

= inoculating animals against, and testing for, infectious diseases and notifying authorities of outbreaks of infectious animal
diseases

Occupations: 2392-11 Veterinarian
2392-11 Veterinarian = participates in programs designed to prevent the occurrence
Veterinary Surgeon and spread of animal diseases

= inoculates animals against, and tests for, infectious diseases
Diagnoses, treats and prevents animal diseases, ailments and and notifies authorities of outbreaks of infectious animal
injuries. diseases

= performs autopsies to determine cause of death
Skill Level: = advises clients on hygiene, feeding, breeding and care of
The entry requirement for this occupation is a bachelor degree animals

or higher qualification. Registration or licensing is required. may provide professional services to commercial firms

producing biological or pharmaceutical products

Tasks Include: may specialise with a particular animal group or in a particular

= treats animals medically and surgically, administering and specialty arca
prescribing drugs, analgesics, general or local anaesthetics

= determines the presence and nature of abnormal conditions Specialisations:
by physical examination and by using diagnostic techniques Veterinary Parasitologist
including laboratory tests and X-ray examinations Veterinary Pathologist

= performs surgery, dresses wounds and sets broken bones
= renders obstetric services to animals
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MAJOR GROUP 2 PROFESSIONALS

UNIT GROUP 2393 DIETITIANS

DIETITIANS apply the science of human nutrition to assist individuals, groups and communities attain, maintain and promote
health.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

= providing nutrition assessments, nutrition management, nutrition education, research and training

= collecting, organising and assessing data relating to health and nutritional status of individuals, groups and communities

» planning diets and menus and instructing people on the requirements and importance of diet, and on the planning and
preparation of food

= consulting with other health professionals and related workers on nutrition, including controlled diets for people with
special needs

= monitoring food intake and quality to provide nutritional care

» planning, conducting and evaluating nutrition intervention programs and compiling educational material

Occupations: 2393-11 Dietitian

2393-11 Dietitian

consults with other health professionals and related workers

Nutritionist on nutrition, including controlled diets for people with special
needs
Assists individuals, groups and communities to attain, maintain = monitors food intake and quality of food to provide nutritional
and promote health through good diet and nutrition. care
= plans, conducts and evaluates nutrition intervention programs
Skill Level: and compiles educational material
The entry requirement for this occupation is a bachelor degree « may provide nutrition counselling services and act as
or higher qualification. consultants to private hospitals and nursing homes
= may conduct and evaluate dietary studies and participate in
Tasks Include: research on nutritional related matters
= provides nutrition assessments, nutrition management, = may advise on product development or redevelopment,
nutrition education, research and training marketing and sales strategies and provide food and nutrition
= collects, organises and assesses data relating to health and information
nutrition

: ) may develop and administer food and nutrition policies
= plans diets and menus and instructs people on the

requirements and importance of prescribed and normal diets,
and on the planning and preparation of food
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PROFESSIONALS

UNIT GROUP 2394

MAJOR GROUP 2

NATURAL THERAPY PROFESSIONALS

NATURAL THERAPY PROFESSIONALS diagnose and treat diseases, ailments and injuries using natural therapies, and advise on

preventive measures.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.

Tasks Include:

« questioning and examining patients to determine the nature of the disorder or illness

= recording patients’ medical information

« providing dietary guidelines and prescribing foods and nutritional supplements
= treating disorders or illnesses with applications such as herbal or homeopathic medicine, massage therapy or acupuncture

2394-79

Occupations: 2394-11 Naturopath

2394-13 Acupuncturist

2394-79 Natural Therapy Professionals nec
2394-11 Naturopath

Treats internal health problems, metabolic disorders and
imbalances, through treatment of the whole person, using
natural therapies.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience.

Tasks Include:

= questions and examines patients to determine the nature of
the disorder or illness

= records patients’ medical information

= uses treatment applications such as herbal medicine,
homeopathic medicine, nutritional supplements or massage
therapy to relieve patients’ disorders or illnesses

= provides dietary guidelines and prescribes foods and
nutritional supplements

* may examine patients’ iris to determine state of health

2394-13 Acupuncturist

Treats disorders and illnesses by stimulating the body’s defence
mechanisms through fine needle insertions into the skin.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience.

Tasks Include:

= examines and questions patients to determine nature of
disorder or illness

= records patients’ medical information

= treats disorders and illnesses by inserting fine needles into
critical points of the body to stimulate the body’s defence
mechanisms

Natural Therapy Professionals nec

This occupation group covers Natural Therapy Professionals not
elsewhere classified.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience.

Occupations in this group include:
Chinese Medicine Practitioner
Herbalist (Chinese)

Homeopath
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PROFESSIONALS

UNIT GROUP 2399 OTHER HEALTH PROFESSIONALS

This unit group covers Health Professionals not elsewhere classified.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Occupations: 2399-11 Audiologist
2399-13 Orthoptist
2399-15 Orthotist
2399-79 Health Professionals nec

2399-11 Audiologist

Provides diagnostic assessment and rehabilitative services
related to human hearing defects.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

administers and interprets a wide range of audiometric tests to
determine hearing efficiency and site of detected hearing
problems

interprets audiometric test results alongside other medical,
social and behavioural diagnostic data

evaluates total response pattern and acoustic tests to
distinguish between organic and non-organic hearing loss
plans, directs and participates in counselling, speech-reading
and other rehabilitative programs

prescribes appropriate hearing aides and instructs patients in
use

records patients’ condition, treatment and progress

may conduct research into the physiology, pathology, physics,
and psychophysics of the auditory system

may design and develop clinical and research procedures and
apparatus

may design and implement industrial hearing conservation
and education programs

may design and implement school-based audiology programs
within special schools for hearing-impaired children

2399-13 Orthoptist

Diagnoses and manages eye movement disorders and
associated sensory deficiencies.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Tasks Include:

= diagnoses eye movement disorders and defects of binocular
function

tests visual acuity, including function of visual pathways, eye
movements, freedom of vision and intraocular pressure, using
special eye test equipment

prescribes exercises to coordinate movement and focusing of
eyes

manages programs for eye movement disorders and instructs
and counsels patients in the use of corrective techniques and
eye exercise

records patients’ conditions, treatments and progress
conducts field testing, such as glaucoma investigation and
preventative screening and rehabilitation programs for the
visually impaired

2399-15 Orthotist

Designs, builds, fits and repairs splints, braces, callipers and
related appliances to restore functions or compensate for
muscular or skeletal disabilities.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing may be
required.

Tasks Include:

= works with doctors and therapists in the care and treatment of
patients

= consults, designs and selects materials and components,
taking casts and measurements, making modifications, and
performing fittings

= evaluates the function and appearance of the device on the
patient and advises patients on its use

= may examines patient needs and assist physicians in
pre-surgical planning and design for the construction of
devices

= may supervise the functions of support personnel and
laboratory or workshop activities

Specialisations:
Prosthetist

2399-79 Health Professionals nec

This occupation group covers Health Professionals not
elsewhere classified.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification.

Occupations in this group include:
Dance Therapist

Diversion Therapist

Drama Therapist

Hypnotherapist

Music Therapist

Recreational Therapist
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SUB-MAJOR GROUP 24

EDUCATION PROFESSIONALS

EDUCATION PROFESSIONALS educate students in pre-primary, primary, secondary, tertiary, private or
special institutions by teaching one or more of a range of subjects to students, research and develop
curricula and teaching materials, and promote students’ social, emotional, intellectual and physical
development.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification. In some instances relevant experience is required in addition to the formal
qualification.

Tasks performed by Education Professionals typically include delivering prescribed courses of study in
the formal education system or courses of study in specialised subjects such as art, music, dance or
drama in establishments outside the formal education system; preparing and presenting theoretical and
practical subject matter in lectures, tutorials and workshop sessions; monitoring and assessing the
progress of individual students; attending to the social, emotional, intellectual and physical well-being
of students and maintaining acceptable standards of behaviour; discussing individual progress, courses,
academic matters and problems with other professionals, parents and students; and advising on
particular areas of the education process, curriculum coordination and design.

Occupations in this sub-major group are classified into the following minor groups:

241 SCHOOL TEACHERS
242 UNIVERSITY AND VOCATIONAL EDUCATION TEACHERS

249 MISCELLANEOUS EDUCATION PROFESSIONALS
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MINOR GROUP 241

SCHOOL TEACHERS

SCHOOL TEACHERS educate students in pre-primary, primary, secondary or special institutions by teaching a
range of subjects within a prescribed curriculum to students and promote students’ social, emotional, intellectual
and physical development.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by School Teachers typically include selecting, preparing and presenting courses, teaching
materials and lessons suited to the abilities of the students; correcting and assessing students’ work; attending to
the social, emotional, intellectual and physical well-being of students and maintaining acceptable standards of
behaviour; assessing the abilities and level of achievement of students through direct observation and
administering tests; and discussing individual progress and problems with other professionals, parents and
students.

Occupations in this minor group are classified into the following unit groups:
2411 PRE-PRIMARY SCHOOL TEACHERS
2412 PRIMARY SCHOOL TEACHERS

2413 SECONDARY SCHOOL TEACHERS

2414 SPECIAL EDUCATION TEACHERS
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UNIT GROUP 2411

MAJOR GROUP 2

PRE-PRIMARY SCHOOL TEACHERS

PRE-PRIMARY SCHOOL TEACHERS teach the basics of numeracy, literacy, music, art and literature to students at pre-primary
schools and promote students’ social, emotional, intellectual and physical development.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

» planning activities using a variety of materials and equipment designed to facilitate the development of motor skills and

cooperative social skills

= promoting language development through story telling, role play, songs, rhymes and informal discussions
= observing students to evaluate progress and to detect signs of ill health, emotional disturbance and other disabilities
= observing nutritional health, welfare and safety needs of students and identifying factors which may impede students’

progress
= attending parent interviews, staff and committee meetings

Occupations:

2411-11 Pre-Primary School Teacher

Kindergarten Teacher

Teaches the basics of numeracy, literacy, music, art and literature
to students at pre-primary schools and promotes students’
social, emotional, intellectual and physical development.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

2411-11 Pre-Primary School Teacher

Tasks Include:

= plans and structures learning in both indoor and outdoor
environments using a variety of materials and equipment to
facilitate students’ development

provides a variety of experiences and activities to develop
motor skills, cooperative social skills, confidence and
understanding

promotes language development through story telling, role
play, songs, rhymes and informal discussions held individually
or within groups

observes students to evaluate their progress and to detect
signs of ill health, emotional disturbance or other disabilities
observes nutritional health, welfare and safety needs of
students and identifies factors which may impede students’
progress

discusses students’ progress with parents

attends parent interviews, staff and committee meetings
participates in community and family support programs as
appropriate

supervises student teachers on placement

Specialisations:
Pre-School Director
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UNIT GROUP 2412

PROFESSIONALS

PRIMARY SCHOOL TEACHERS

PRIMARY SCHOOL TEACHERS teach a range of subjects within a prescribed curriculum to primary school students and
promote students’ social, emotional, intellectual and physical development.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

» teaching literacy, numeracy, social science, creative expression and physical education skills to primary school students
= developing students’ interests, abilities and coordination by way of creative activities
= presenting subject matter using a range of teaching techniques and materials

« guiding discussions and supervising work in class

= testing and evaluating students for individual progress in written and oral work
= discussing students’ progress and social, behavioural, and learning problems with parents and school counsellors

Occupations: 2412-11 Primary School Teacher

2412-11 Primary School Teacher

Teaches a range of subjects within a prescribed curriculum to
primary school students and promotes students’ social,
emotional, intellectual and physical development.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= teaches literacy, numeracy, social science, creative expression
and physical education skills to primary school students

= develops students’ interests, abilities and coordination by way
of creative activities

= presents subject matter using a range of teaching techniques
and materials

= guides discussions and supervises work in class

= tests and evaluates students for individual progress in written
and oral work

= encourages personal development by assisting students to use
and develop their capabilities

= discusses students’ progress and social, behavioural and
learning problems with parents and school counsellors

= maintains attendance records and school discipline

= participates in staff meetings, educational conferences and
workshops

= performs extra-curricular tasks such as assisting with sport,
school concerts, excursions and special interest programs

= supervises student teachers on placement

Specialisations:
Primary Teacher-Librarian
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UNIT GROUP 2413

MAJOR GROUP 2

SECONDARY SCHOOL TEACHERS

SECONDARY SCHOOL TEACHERS teach one or more subjects within a prescribed curriculum to secondary school students
and promote students’ physical, mental, social, emotional and intellectual development.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience

is required in addition to the formal qualification.

Tasks Include:

= presenting subject matter using a range of teaching techniques and materials
= preparing, administering and marking tests, projects and assignments to evaluate students’ progress, and recording the

results

« discussing individual progress and problems with students and parents and seeking advice from student counsellors or

senior teachers

» maintaining discipline in classrooms and other school areas

= participating in staff meetings, educational conferences and workshops

Occupations: 2413-11 Secondary School Teacher

2413-11 Secondary School Teacher

Teaches one or more subjects within a prescribed curriculum to
secondary school students and promotes students’ social,
emotional, intellectual and physical development.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

= presents subject matter using a range of teaching techniques
and materials

prepares, administers and marks tests, projects and
assignments to evaluate students’ progress, and records the
results

discusses individual progress and problems with students and
parents and seeks advice from student counsellors or senior
teachers

maintains discipline in classrooms and other school areas
participates in staff meetings, educational conferences and
workshops

liaises with parent, community and business groups
maintains class and scholastic records

supervises student teachers on placement

may coordinate teaching in a particular subject area

may assist with sporting activities and excursions

Specialisations:
Secondary School Teacher-Librarian
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UNIT GROUP 2414 SPECIAL EDUCATION TEACHERS

SPECIAL EDUCATION TEACHERS teach primary and secondary school students with particular learning difficulties and
promote students’ social, emotional, intellectual and physical development.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

= assessing students’ abilities and limitations with regard to intellectual, physical, social or emotional handicaps, exceptional
intellectual gifts, or specific problems of language and culture

= planning, organising and implementing special programs to provide remedial or advanced tuition

« administering various forms of assessment and interpreting the results

= teaching basic academic subjects, and practical and self-help skills to hearing and sight impaired students

« devising instructional materials, methods and aids to assist in the training and rehabilitation process

= advising, instructing and counselling parents and teachers on the availability and use of special techniques

« stimulating and developing interests, abilities, manual skills and coordination

Occupations: 2414-11 Special Needs Teacher
2414-13 Teacher of the Hearing Impaired
2414-15 Teacher of the Sight Impaired
2414-79 Special Education Teachers nec

2414-11 Special Needs Teacher 2414-13 Teacher of the Hearing Impaired

Special Education Teacher
Teaches academic and living skills to hearing impaired students

Teaches primary and secondary school students with particular and promotes students’ social, emotional, intellectual and
learning difficulties and promotes students’ social, emotional, physical development.
intellectual and physical development.

Skill Level:
Skill Level: The entry requirement for this occupation is a bachelor degree
The entry requirement for this occupation is a bachelor degree or higher qualification. In some instances relevant experience is
or higher qualification. In some instances relevant experience is required in addition to the formal qualification. Registration or
required in addition to the formal qualification. Registration or licensing is required.

licensing is required.
Tasks Include:

Tasks Include: assesses students’ capabilities and designs appropriate

= diagnoses learning difficulties in students in mainstream learning activities
educational programs using a variety of techniques = assists students to develop residual hearing, lip reading and

= assesses students’ abilities and limitations with regard to speaking ability
intellectual, physical, social or emotional handicaps, = instructs students in the formation of sounds for speech, using
exceptional intellectual gifts, or specific problems of language special techniques and devices such as high-powered hearing
and culture aids and visual aids

= plans, organises and implements special programs to provide = plans curricula and prepares lessons and other instructional
remedial tuition materials

= provides assistance to regular classroom teachers in designing = observes and evaluates the abilities and skills of hearing
teaching programs impaired students and prepares reports on their progress

= teaches students individually or in groups out of the regular = may work with parents on a variety of learning and follow-up

classroom, or assists them within normal classroom settings programs
monitors students’ progress using a variety of observational

and testing techniques

provides advice concerning community services available to

assist students with special difficulties

may work with parents in a variety of training programs

may work with gifted students

Specialisations:
Remedial Teacher
Teacher of Gifted Students
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2414-15 Teacher of the Sight Impaired

Teaches academic and living skills to sight impaired students
and promotes students’ social, emotional, intellectual and
physical development.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing is required.

Tasks Include:

assesses students’ capabilities and designs appropriate
learning activities

assists students to develop their other senses and learn daily
living skills

instructs students in reading and writing Braille, using aids
such as a Braille writer, typewriter and an Optacon machine to
convert visual images to vibrations

plans curricula and prepares lessons and other instructional
materials

observes and evaluates the progress of sight impaired students
and prepares reports on their progress

may work with parents on a variety of learning and follow-up
programs

MAJOR GROUP 2

2414-79 Special Education Teachers nec

This occupation group covers Special Education Teachers not
elsewhere classified.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification. Registration or licensing is required.

Occupations in this group include:
Aboriginal Teacher

Distant Education Teacher

Migrant Teacher
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MINOR GROUP 242

UNIVERSITY AND VOCATIONAL EDUCATION TEACHERS

UNIVERSITY AND VOCATIONAL EDUCATION TEACHERS educate tertiary students in one or more subjects
within a prescribed course of study at universities, technical and further education (TAFE) institutes and other
vocational training providers and teach adult education courses.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification. In some instances relevant experience is required in addition to the formal qualification.

Tasks performed by University and Vocational Education Teachers include preparing and delivering lectures to
tertiary students in one or more subjects within a prescribed course of study; conducting tutorials, seminars, and
laboratory sessions; preparing and marking essays, assignments and examinations; participating in course
development and in meetings on departmental, budgetary, curriculum and policy matters; attending conferences
and seminars, and conducting research into a particular field of knowledge; providing feedback to students on
progress and advising students on courses and related matters; consulting with Librarians, Student Counsellors,
Education Managers and other support staff.

Occupations in this minor group are classified into the following unit groups:

2421 UNIVERSITY LECTURERS AND TUTORS

2422 VOCATIONAL EDUCATION TEACHERS
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UNIT GROUP 2421 UNIVERSITY LECTURERS AND TUTORS

UNIVERSITY LECTURERS AND TUTORS prepare and deliver lectures and conduct tutorials in one or more subjects within a
prescribed course of study at a university and conduct research in a particular field of knowledge.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

« preparing and delivering lectures, conducting tutorials, seminars, and laboratory sessions

« preparing and marking essays, assignments and examinations

= advising students on academic and related matters

« participating in course development and in meetings on departmental, budgetary, curriculum and policy matters
= attending conferences and seminars, and conducting research into a particular field of knowledge

Occupations: 2421-11 University Lecturer
2421-13 University Tutor

2421-11 University Lecturer 2421-13 University Tutor
Lectures students and conducts tutorials in one or more Conducts tutorials in one or more subjects within a prescribed
subjects within a prescribed course of study at a university and course of study at a university.
conducts research in a particular field of knowledge.

Skill Level:
Skill Level: The entry requirement for this occupation is a bachelor degree
The entry requirement for this occupation is a bachelor degree or higher qualification. In some instances relevant experience is
or higher qualification. In some instances relevant experience is required in addition to the formal qualification. Registration
required in addition to the formal qualification. Registration or and licensing may be required.

licensing may be required.
Tasks Include:
Tasks Include: conducts tutorials, seminars and laboratory sessions under the
= prepares and delivers lectures and seminars direction of other academic staff
= prepares assignments, examinations and other course work to stimulates and guides class discussions
assess students compiles bibliographies of specialised materials for reading
conducts tutorials, clinical sessions, workshops and other assignments
practical classes marks and comments on essays, assignments and examinations
supervises work programs of post-graduate and honours advises students on academic and related matters
students and tutorial staff attends departmental and faculty meetings
attends meetings with other staff including those meetings may conduct research in a particular field of knowledge and

concerned with departmental, budgetary and policy matters prepare reports of findings for publication
= attends conferences dealing with academic specialisation
= participates in the setting of course and degree requirements, Specialisations:

curriculum revision and academic planning University Demonstrator

advises students on academic and related matters
serves on council, senate, faculty and other committees
conducts research in a particular field of knowledge
may publish articles
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UNIT GROUP 2422

PROFESSIONALS

VOCATIONAL EDUCATION TEACHERS

VOCATIONAL EDUCATION TEACHERS teach one or more subjects within a prescribed course of study at a technical and
further education (TAFE) institution or other training institute to tertiary students for vocational education and training

purposes.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or a post-graduate diploma in adult
education. In some instances relevant industry and vocational education experience is required in addition to the formal

qualification.

Tasks Include:

» teaching students through the presentation of lesson materials, discussions, workshop and laboratory sessions and the use

of audio-visual aids and other classroom resources

= preparing, administering and marking activities to assess students’ competencies
= providing feedback to students on progress and advising students on courses and related matters

= liaising with industry to keep up to date with current practice

« consulting with Librarians, Student Counsellors, Education Managers and other support staff

Occupations:

2422-11 Vocational Education Teacher

Teaches one or more subjects within a prescribed course of
study at a TAFE or other training institute to students for
vocational education and training purposes.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or a post-graduate diploma in adult
education. In some instances relevant industry and vocational
education experience is required in addition to the formal
qualification. Registration or licensing is required.

2422-11 Vocational Education Teacher

Tasks Include:

= teaches students through the presentation of lesson materials,
discussions, workshop and laboratory sessions and the use of
audio-visual aids and other classroom resources

= prepares, administers and marks activities to assess students’
competencies

= provides feedback and maintains records of students’ progress

= liaises with industry to keep up to date with current practice

= advises students on courses and related matters

= consults with Librarians, Student Counsellors, Education
Managers and other support staff

= may be involved in curriculum development and the
preparation of teaching resources

Specialisations:

Adult Education Teacher
TAFE Lecturer

TAFE Teacher
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MINOR GROUP 249

MISCELLANEOUS EDUCATION PROFESSIONALS

This minor group covers Education Professionals not elsewhere classified.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Occupations in this minor group are classified into the following unit groups:

2491 EXTRA-SYSTEMIC TEACHERS

2492 ENGLISH AS A SECOND LANGUAGE TEACHERS

2492 EDUCATION OFFICERS
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UNIT GROUP 2491

PROFESSIONALS

EXTRA-SYSTEMIC TEACHERS

EXTRA-SYSTEMIC TEACHERS teach students in the practice, theory and performance of subjects such as art, music, dance and

drama, in private training establishments.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification or at least 5 years relevant experience.
In some instances relevant experience is required in addition to the formal qualification.

Tasks Include:

» planning programs of study for individual students and groups

« preparing and presenting material on the theory of the subject area

= instructing and demonstrating practical aspects of the subject area

= assigning problems and exercises relative to students’ training needs and talents
= assessing students and offering advice, criticism and encouragement

2491-11
2491-13
2491-15
2491-17
2491-79

Art Teacher (Private)

Music Teacher (Private)
Dance Teacher (Private)
Drama Teacher (Private)
Extra Systemic Teachers nec

Occupations:

2491-11 Art Teacher (Private)

Teaches students in the practice and theory of art, in private
training establishments.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= plans programs of study for individual students and groups
= prepares and delivers lectures

= demonstrates the use and selection of creative media and
materials

assigns problems relative to materials, design and expression
provides guidance by demonstration and the use of sample
films and other media

teaches theory of the particular area of study

assesses students’ work and offers advice, criticism and
encouragement

may arrange tours of art galleries and museums

may arrange for exhibitions of students’ work
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2491-13 Music Teacher (Private)

Teaches students in the practice, theory and performance of
music, in private training establishments.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= determines students’ interests, capabilities and potential for
training through interview and observation

develops performance skills and related disciplines

plans programs of study for groups and individual students
teaches by demonstration, direction and supervision
assesses competence and provides feedback

teaches theory of the particular area of study

maintains student records of progress and proficiency
assigns problems and exercises relative to students’ training
needs and talents

may arrange visits and tours to professional performances
may organise performance of students’ work

Specialisations:
Singing Teacher (Private)
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2491-15 Dance Teacher (Private)

Teaches students in the practice, theory and performance of
dance, in private training establishments.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

= determines students’ interests, capabilities and potential for
training through interview and observation

plans programs of study for individual students and groups
explains and demonstrates techniques and methods of
regulating movements of body and feet to musical and
rhythmic accompaniment

trains students in the execution of dance steps and routines
develops skills of musical interpretation and performance
artistry

assesses competence and provides feedback

teaches theory of the particular area of study

may choreograph dances for special concerts and prepare
students for competitions

may instruct other teachers of dance in methods of instructing
pupils and in theories of learning, and the development of
dance programs

Specialisations:
Ballet Teacher

2491-17 Drama Teacher (Private)

Teaches students in the practice, theory and performance of
drama, in private training establishments.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Tasks Include:

instructs and trains performers in camera, stage and vocal
techniques and in interpretation of roles in dramatic
productions

selects suitable training methods based on the competence of
performers

conducts readings to evaluate performers’ abilities

advises performers on basic wardrobe, grooming and manner
teaches correct methods and techniques for auditions for
parts in plays and other productions

assesses competence and provides feedback

teaches theory of the particular area of study

may coach actors for specific stage, screen or television
performances

Specialisations:
Elocution Teacher

MAJOR GROUP 2

2491-79 Extra-Systemic Teachers nec

This occupation group covers Extra-Systemic Teachers not
elsewhere classified.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification or at least 5 years relevant experience. In
some instances relevant experience is required in addition to
the formal qualification.

Occupations in this group include:
Childbirth Educator

Dressmaking Teacher (Private)
Handicrafts Teacher (Private)
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UNIT GROUP 2492 ENGLISH AS A SECOND LANGUAGE TEACHERS

ENGLISH AS A SECOND LANGUAGE TEACHERS teach special classes in English to students whose first language is not English.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

« diagnosing and assessing the extent of language difficulties in students for whom English is a second language

= providing assistance to regular classroom teachers by designing special teaching programs for students with English
language difficulties

« teaching students individually or in small groups out of the regular classroom, or by assisting students within normal
classroom settings

« teaching students in basic or advanced English language skills

Occupations: 2492-11 English as a Second Language Teacher
2492-11  English as a Second Language Teacher Tasks Include:

= diagnoses and assesses the extent of language difficulties in
Teaches special classes in English to students whose first students whose first language is a language other than English
language is not English. = provides assistance to regular classroom teachers by designing

special teaching programs for students with English language

Skill Level: difficulties
The entry requirement for this occupation is a bachelor degree « teaches students individually and in small groups out of the

or higher qualification. regular classroom, or by assisting students within normal
classroom settings
= teaches students in basic or advanced English language skills
= may provide advice concerning the community services
available to assist students with English language difficulties
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UNIT GROUP 2493 EDUCATION OFFICERS

MAJOR GROUP 2

EDUCATION OFFICERS conduct educational research and develop course curricula and associated teaching materials for use

by educational institutions.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

programs and provide advice

facilities and programs

submitting them for decision and funding

Occupations: 2493-11 Education Officers

2493-11 Education Officer

Conducts educational research and develops course curricula
and associated teaching materials for use by educational
institutions.

Skill Level:
The entry requirement for this occupation is a bachelor degree
or higher qualification.

Tasks Include:

consults with teachers, principals and administrative officials
of educational institutions to coordinate educational programs
and provide advice

identifies and evaluates developments in education by
conducting research into educational systems

serves on committees to identify present and future needs
within the educational system, and plan, develop and modify
facilities and programs

documents subjects and courses developed, and evaluates
new courses

consulting with teachers, principals and administrative officials of educational institutions to coordinate educational

identifying and evaluating new developments in education by conducting research into educational systems
serving on committees to identify present and future needs within the educational system, and plan, develop and modify

documenting subjects and courses developed, and evaluating new courses
organising and conducting workshops and conferences to train teachers in new programs and methods
applying knowledge of learning processes and school structures to develop operational and training programs and

organises and conducts workshops and conferences to train
teachers in new programs and methods

applies knowledge of learning processes and school structures
to develop operational and training programs and submits
them for decision and funding

undertakes school reviews, teacher assessment and
educational planning in primary and secondary schools
prepares reports and information papers

reports on needs arising from subject development and
student capabilities

may assess the suitability of teachers for promotion or further
training

may provide support and advice to parents teaching their own
children in remote areas

Specialisations:

Curriculum Advisory Teacher
Home-School Liaison Officer
Pre-School Adviser

School Inspector
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SUB-MAJOR GROUP 25

SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS

SOCIAL, ARTS AND MISCELLANEOUS PROFESSIONALS provide social, vocational, spiritual and legal
advice to clients and the community, communicate ideas and facts in a wide range of media, command
and navigate aircraft and ships, and develop and implement policies regarding occupational health and
safety and the conservation of materials and objects in museums and galleries.

Most occupations in this sub-major group have a level of skill commensurate with a bachelor degree or
higher qualification or at least 5 years relevant experience. In some instances relevant experience is
required in addition to the formal qualification.

Some occupations in this sub-major group require high levels of creative talent or personal
commitment and interest as well as, or in place of, formal qualifications or experience.

Tasks performed by Social, Arts and Miscellaneous Professionals typically include discussing social,
vocational, spiritual and legal needs of individuals or the community; writing, reviewing and editing
journalistic copy, literary work, musical compositions or film, television and radio scripts; presenting
information and producing, directing, performing and recording various kinds of entertainment;
controlling the movement of ships or aircraft; developing, implementing and evaluating policies and
programs relating to environmental health and safety; and planning and organising the collection and
conservation of materials and objects in museums and galleries.

Occupations in this sub-major group are classified into the following minor groups:
251 SOCIAL WELFARE PROFESSIONALS
252 MISCELLANEOUS SOCIAL PROFESSIONALS

253 ARTISTS AND RELATED PROFESSIONALS

254 MISCELLANEOUS PROFESSIONALS
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MINOR GROUP 251

SOCIAL WELFARE PROFESSIONALS

SOCIAL WELFARE PROFESSIONALS provide guidance to clients, the community or members of their
congregation in social, educational, vocational, relationship and spiritual matters to enable them to overcome
difficulties and find and use resources to achieve particular goals.

Most occupations in this minor group have a level of skill commensurate with a bachelor degree or higher
qualification or at least 5 years relevant experience. In some instances relevant experience is required in addition
to the formal qualification.

Some occupations in this minor group may require high levels of creative talent or personal commitment and
interest as well as, or in place of, formal qualifications or experience.

Tasks performed by Social Welfare Professionals typically include assessing resources for health, welfare,
recreation, housing, employment and other community services; providing support while exploring alternatives
with clients who experience difficulties such as marital problems, unemployment, illness and drug abuse;
consulting with clients to develop rehabilitation plans taking account of vocational, social, medical and
psychological needs; assisting clients with employment placement and matters relating to education and training;
developing, administering and evaluating individual and group treatment programs; developing and conducting
psychological tests and developing interview techniques; conducting surveys and research studies on job design,
work groups, morale, motivation, management, mental abilities and educational performance; preparing and
conducting services of public worship or acknowledgments of faith, in accordance with accepted ceremonial
requirements; performing marriages, funerals and special memorial services according to ecclesiastical and civil
law.

Occupations in this minor group are classified into the following unit groups:

2511 SOCIAL WORKERS

2512 WELFARE AND COMMUNITY WORKERS
2513 COUNSELLORS

2514 PSYCHOLOGISTS

2515 MINISTERS OF RELIGION
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MAJOR GROUP 2

UNIT GROUP 2511 SOCIAL WORKERS

PROFESSIONALS

SOCIAL WORKERS assess the social needs of individuals and groups, and assist people to develop and use the skills and

resources needed to resolve social and other problems.

Skill Level:

The entry requirement for this unit group is a bachelor degree or higher qualification.

Tasks Include:

services

agencies
Occupations: 2511-11 Social Worker
2511-11 Social Worker

Assesses the social needs of individuals and groups, and assists
people to develop and use the skills and resources needed to
resolve social and other problems.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification. Registration or
licensing may be required.

ABS ¢ AUSTRALIAN STANDARD CLASSIFICATION OF OCCUPATIONS, 2ND ED -

acting as a contact between clients in need and community services

assessing resources for health, welfare, recreation, housing, employment and other community services

providing leadership and assistance for the implementation of pilot projects in community development and self-help
cooperating with community organisations, social agencies and voluntary groups to improve services or developing new

conducting individual or family case interviews to identify the nature and extent of clients’ problems
assisting clients to understand and resolve problems by providing information and referring them to community or self-help

Tasks Include:

acts as a contact between clients in need and community
services

assesses resources for health, welfare, recreation, housing,
employment and other community services

provides leadership and assistance for the implementation of
pilot projects in community development and self-help
assists community organisations, social agencies and voluntary
groups to improve services or develop new services
conducts individual or family case interviews to identify the
nature and extent of clients’ problems

evaluates information obtained to determine the type of
assistance required

assists clients to understand and resolve problems by
providing information and referring them to community or
self-help agencies

monitors the progress of clients by maintaining contact
compiles case records and reports

may assist in budget preparation and policy formulation

1220.0 195
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UNIT GROUP 2512

MAJOR GROUP 2

WELFARE AND COMMUNITY WORKERS

WELFARE AND COMMUNITY WORKERS assist individuals, families and groups with social, emotional and financial difficulties
to improve quality of life by educating and supporting them and working towards change in their social environment or
facilitate community development initiatives and collective solutions within a community.

Skill Level:

The entry requirement for this unit group is a bachelor degree or AQF Diploma. In some instances relevant experience is

required in addition to the formal qualification.

Tasks Include:

« providing support while exploring alternatives with clients who experience difficulties such as marital problems,

unemployment, illness and drug abuse

and other crises

service

enlisting co-operation

Occupations: 2512-11 Welfare Worker
2512-13 Community Worker
2512-11 Welfare Worker

Assists individuals, families and groups with social, emotional
and financial difficulties to improve quality of life by educating
and supporting them and working towards change in their
social environment.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or AQF Diploma. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

= provides support while exploring alternatives with clients who
experience difficulties such as marital problems,
unemployment, illness and drug abuse

assesses risks and provides intensive short-term crisis
counselling for victims of domestic violence, child abuse,
disasters and other crises

assists in establishing or administering a neighbourhood
house, community group, employment training program or
other service

evaluates data and writes reports including submissions
requesting funding for continuing programs and new projects
advocates on behalf of clients

arranges for clients to be referred to other appropriate
specialist professionals, support workers or community
agencies

arranges, coordinates and evaluates support services such as
home and community care for elderly and disabled clients

working with long-term problems to bring about client-directed change
assessing risks and providing intensive short-term crisis counselling for victims of domestic violence, child abuse, disasters

assisting to establish or administer a neighbourhood house, community group, employment training program or other

researching and analysing community issues, needs and problems

developing, evaluating and maintaining community resources and programs

evaluating resources devoted to health, welfare, recreation, housing, employment, training and other community facilities
interpreting identified needs for community organisations, social agencies and groups, stimulating their interest and

2512-13 Community Worker

Facilitates community development initiatives and collective
solutions within a community to address issues, needs and
problems.

Skill Level:

The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
required in addition to the formal qualification.

Tasks Include:

researches and analyses community issues, needs and
problems

develops, evaluates and maintains community resources and
programs

evaluates resources devoted to health, welfare, recreation,
housing, employment, training and other community facilities
or programs

interprets identified needs for community organisations, social
agencies and groups, stimulates their interest and enlists
cooperation

= provides leadership and coordinates programs

= prepares reports, budgets and policies

Specialisations:

Community Development Officer
Community Support Worker
Housing Officer
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UNIT GROUP 2513 COUNSELLORS

COUNSELLORS assess peoples’ needs and provide information and advice on educational, vocational, relationship or social
difficulties and issues.

Skill Level:
The entry requirement for this unit group is a bachelor degree or higher qualification. In some instances relevant experience
is required in addition to the formal qualification.

Tasks Include:

consulting with clients to develop rehabilitation plans taking account of vocational, social, medical and psychological needs
assisting clients with employment placement and matters relating to education and training, through negotiation with
community agencies, employers, unions, education and training authorities, government representatives and insurance
companies

assessing client needs in relation to treatment for drug abuse

employing appropriate therapeutic models and interventions as a method of treatment and support for the client

assisting the understanding and adjustment of attitudes, expectations and behaviour to develop more effective interpersonal
relationships

providing information and resources to assist clients with job-seeking skills

contributing information, understanding and advice on the learning and behaviour of students, especially those with special
needs, and assisting parents and teachers in dealing with these needs

Occupations: 2513-11 Rehabilitation Counsellor
2513-13 Drug and Alcohol Counsellor
2513-15 Family Counsellor
2513-17 Careers Counsellor
2513-19 Student Counsellor
2513-79 Counsellors nec

2513-11 Rehabilitation Counsellor 2513-13 Drug and Alcohol Counsellor
Assists physically, mentally and socially disadvantaged people to Provides assessment, support and treatment for people,
re-integrate into work and the community. develops strategies which assist them to set goals, effect and
maintain change, and provides community advice and
Skill Level: education.
The entry requirement for this occupation is a bachelor degree .
or higher qualification. In some instances relevant experience is Skill Level:
required in addition to the formal qualification. The entry requirement for this occupation is a bachelor degree
or higher qualification. In some instances relevant experience is
Tasks Include: required in addition to the formal qualification.
= consults with clients to develop rehabilitation plans taking
account of vocational, social, medical and psychological needs Tasks Include:
« assists clients with employment placement and matters = assesses client needs in relation to treatment for drug and
relating to education and training, through negotiation with alcohol abuse
community agencies, employers, unions, education and = employs appropriate therapeutic models and interventions as

training authorities, 