CHAPTER 3, WAGES AND HOURS
Rates of wage and hours of work

¢

1. General

The collection of data for minirum rates of wage in the various occupations in each State
was first undertaken by this Bureau in 1913. Particulars were ascertained primatily from
awards, determinations and collective industrial agreements under Commonwealth and
State Acts and related to the minimum wage prescribed. In those cases where no award,
determination or registered collective agreement was in force the ruling union or predominant
rate of wage was ascertained from employers and secretaries of trade unions. This applied
mainly in the earlier years; in recent years nearly all occupations included have been covered
by awards, etc. In a few cases occupations covered by unregistered collective agreements
have been included where such agreements are dominant in the industries to which they
refer. From the particulars so obtained, indexes of ‘nominal’ (i.e. minimum) weekly wage
rates were calculated for a number of industry groups until the end of 1959. The index for
each industry group was the unweighted average of wage rates for selected occupations within
the group. These industry indexes were combined into an aggregate index by using industry
weights as current in or about 1911.

Results were first published for 1913 in Labour Report No. 2, pages 28-43. Within a
few years the scope of these indexes was considerably extended (see Labour Report No. 5§,
pages 44-50), On the bagis then adopted, weighted average minimum weekly and hourly
wage rates and hours of work were published quarterly from September 1917 to June 1959
in the Quarterly Summary of Australion Statistics, and these were summarised annually in
the Labour Report. Less detailed particulars of wage rates were also ascertained for each
year back 10 1891, and these were published in earlier issues of the Labour Report.

Earlier in 1960 these indexes were replaced by a new series constructed on the basis of
data obtained from investigations which were commenced in 1954, as described in the
following paragraphs.

2. Indexes of minimum weekly and hourly wage rates and standard hours of work

This section contains indexes (with base: year 1954=100) of weighted average minimmm
weekly and hourly rates of wage and standard hours of work for adult males and adult
females for Australia and each State, In the indexes there are 15 industry groups for adult
males and 8 industry groups for adult females. For relevant periods these indexes replace
cognate indexes (base: year 1911=1,000 for males and April 1914=1,000 for females)
published in issues of the Labour Report prior to No. 47, 1959,

The wage rates used in the compilation of the indexes are the lowest rates for a full week’s
work {excluding overtime) prescribed for particular occupations. Relevant rates of prescribed
minimum wage for adult males (see Appendix XII) are used where applicable. The ten per cent
additions to minimum wage rates for adult males, the first of which were prescribed in some
Western Australian State awards in October 1970, are included in the wage rates. For some
occupations general loadings of various kinds are included. Loadings, etc. that are not
applicable to all workers in a specified award occupation (for example, those payable because
of length of service; working in wet, dirty or confined places; excess fares incurred due to
Iocation of building site) are not included in the wage rates indexes. In the majority of cases
the rates used in the indexes are prescribed in awards or determinations of Commonwealth or
State industrial authorities or in collective agreements registered with them. Rates prescribed
in unregistered collective agreements are used where these are dominant in the particular
industries to which they refer.

The indexes are based on the occupation structure existing in 1954. Weights for each
industry and each occupation were derived from two sample surveys made in that year,
The first was the Survey of Awards in April 1954, which showed the number of employees
covered by individual awards, determinations and collective agreements, and provided
employee weights for each industry as well as a basis for the Survey of Award Occupations
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made in November 1934, This second survey showed the number of employees in each
occupation within selected awards, etc, in the various industries, thereby pro\rldmg occupation
weights.

The weighting patterns in the indexes for adult males and adult females are shown in
the following table where total weights have been scaled to 10,000. Because the Shipping and
Stevedoring industry group is not used in the compilation of weighted average minimum
hourly wage rates or weighted average standard hours of work for adult males, totals have
been shown excluding this industry group.

WAGE RATES INDEXES: WEIGHTING PATTERN, 31 DECEMBER 1972

Weights for indusiry groups in each Stare, used in the compilation of weighted average minimum weekly and
hourly wage rates, and weighted average standard hours of work, scaled ro totals of 10,000.

Industry group N.S.W. | Vie Qld S.A. W.A, Tas. Aust.
ADULT MALES
Mining and quarrying . . . 183 28 57 8 438 16 340
Manufacturing— ]
Engineering, metals, vehicles, ete. 1,009 670 19 258 90 49 2,267
Textiles, clothing and footwear . 123 189 18 16 B 4 362
Food, drink and tobacce . . 231 214 141 52 29 22 689
Sawmilling, furniture, etc. . . 128 27 T4 24 38 19 370
Paper, printing, etc. . . . 111 85 28 18 12 19 273
Other manufacturing . . . 389 304 70 84 55 i8 920
Al marufacturing groups . . 1,981 1,549 522 452 232 135 4,881
Building and construction . . 458 319 215 124 115 67 1,298
Railway services . . . 183 126 148 55 58 15 585
Road and air tra.nsport . N 156 101 53 3 23 9 73
Shipping and stevedoring . . 95 58 44 32 20 18 267
Communication . . . 138 97 5 29 23 12 350
Wholesa[e and retail trade . 530 386 198 123 126 39 1,402
Public nuthonty (n.e.i.) and com-
munity and business services . 91 62 45 19 28 5 250
Amusement, hotels personal service,
etc. . . . 102 79 25 22 18 8 254
Al Indusiry groups (@) . . . 3,927 2,808 1,358 895 &91 324 | 10,000
All industry groups (excluding .
shipping and stevedoring){a) . 380 2,747 1,314 863 671 306 9,733

ADULT FEMALES

Manufacturing-— !

i Engineering, metals, vehicles, etc. 412 2717 41 92 15 9 850
- Textiles, clothing and footwear 864 1,057 157 82 55 38 2,253
" Food, drink and tobacco . . 233 228 70 53 29 29 642
¢: Other manufacturing . . . 482 338 76 67 29 12 1,004
Y Al manufacturing growps . - . 1,991 1,900 344 298 128 88 | 4,749
?ﬁt
Transport and communication . 219 163 88 47 29 11 557
Wholesale and retail trade . 1,045 695 339 245 204 73 2,601
Public authority (n.e.i) and com-

munity and business services . 423 304 146 58 19 15 1,025
Amusernent, hotels, persona] semce,

ete. . . . - 493 248 137 79 82 29 1,068
All industry groups (B) . . . 4,171 3,310 | 1,054 ” 522 216 | 10,000

(o) Exchudes rutallindustry. . (6) Excludes raral industry; miniag and quarrying; and buildiog and construction.
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The industry classification used in the current indexes, shown in the table on page 79,
does not differ basically from the previous classification, the alterations being largely in the
arrangement of groups. A comparison was given in Labour Report No, 47, page 23. The
former Pagtoral, agricultural, etc. group is not included in the current indexes and the
domestic part of the group ‘Amusement, hotels, personal service, etc.’ is excluded because
of coverage difficulties. '

The minimum wage rates and standard hours of work used in the new indexes are for
representative occupations within each industry and have been derived entirely from rep-
resentative awards, determinations and collective agreements in force at the end of each period
commencing with March 1939 for adult males and March 1951 for adult females. The index
for adult males includes rates for 3,415 award designations. However, as some of these
designations are operative within more than one industry, or in more than one State, the
total number of individual award occupations is 2,313. For adult females the corresponding
numbers are 1,100 and 515. By use of the industry and occupation weights derived from the
surveys described above, these rates and hours were combined to give weighted averages for
each industry group for each State and Australia. Because of coverage difficulties the rural
tndustry is not incleded in the indexes.

Because the indexes are designed to measure movements in prescribed minimum rates
of ‘wages’ as distinct from ‘salaries’, those awards, etc. which relate solely or mainly to
salary earners are excluded. Thus awards relating to employees in the Finance and Property
industry group (banking, insurance, etc.) are excluded as are awards relating {0 occupations
such as engineers, scientists, architects, teachers, nurses, etc. and to administrative employees
in government services. Some awards that specify annual rates of pay for certain occupations
rrainly in government employment (for example, mail officers, postal officers, drivers, lines-
men, telecommunications technicians, clerks and clerical assistants, office machine operators,
typists, telephonists, etc.) are included.

The indexes are designed to measure trends in wage rates in current awards, etc, excluding
the effects of changes in the relative importance of industries, awards and occupations. The
weighted average wage rates shown in the tables in this section are therefore indexes expressed
in money terms, and do not purport to be actual current averages. Similarly, neither these
weighted average wage rates nor the corresponding index numbers measure the relative levels
of average current wage rates as between States or industries.

Since 1954 the industrial structure in Australia has undergone changes which are likely
to have had some effects on the representativeness of the regimen of the indexes. These
effects are mitigated because occupations in new or expanding industries are often covered
by existing awards and the wage rates for new occupations usually conform very closely to
those for existing occupations, Also, where an entirely new award has been made and the
number of employees affected has warranted such action, occupations from the new award
have been introduced into the indexes. These latter cases have not been of great significance.
The proportion of employees covered by Commonwealth and State awards, etc. varies
considerably between States. In addition, the proportions of employees engaged in the
respective industries and occupations differ from State to State. As a result there may be
relatively wide differences between the weighted average wage rates in the several States.

Weekly wage rates for adult males cannot be compared directly with average weekly
carnings per employed male unit shown on page 104, because the latter include the actual
carnings of all wage earners and salaried employees (whether adult or junior, full-tisne or
part-time, casual, etc.) in all industries, The figures of earnings are guarterly or annual
averages and include, in addition to wages and salaries at award, etc. rates, overtime earnings,
over-award and bonus payments, and payments made in advance or retrospectively during
the periods specified. They also reflect changes in the importance of diffevent industries and
occupations,

Wage rates and index numbers for adult males are available as at the end of each quarter
from March 1939 to December 1956 and as at the end of each month from January 1957.
Particulars for adult females have been compiled quarterly from March 1951 to June 1967
and monthly from July 1967.
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‘Tables showing particulars of wage rates and index numbers from 1939 (for adult males),
and 1951 (for adult females) to December 1972 will be found in sections VIand VII of the
Appendix. Further particulars of wage rates and index numbers will be found in the statistical
bulleting, Minimum Wage Rates, March 1939 to June 1965 and Wage Rates Indexes, June 1965
to June 1968, Current figures are published in the monthly bulletin Wage Rates and Earnings.

In some cases, when awards, etc. are varied, the new wage rates are made retrospective.
Also there is generally an unavoidable, and sometimes considerable, delay in the receipt of
potification of changes in wage rates in respect of the occupations included in the indexes.
Because of these delays, etc. figures for July 1972 and subsequent months are subject to
revision.

In sections VIIL and IX of the Appendix, particulars of award rates of pay and prescribed
hours of work are given for a Jarge number of the more important occupations in each
industry group in Australia,

3. Weekly wage rates, adult males

() Industry groups, States. The following table shows the weighted average minimum
weekly rates of wage, for a full week’s work (excluding overtime), payable to adult male
wortkers, at 31 December 1972, together with corresponding index numbers in each of the
principal industry groups.
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WEEELY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(x)
31 DECEMBER 1972

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed
in awards, determinations and coflective agreements; and index numbers of wage rotes

Industry group NAEW. | Vie Qld ‘ S.A. | WA, | Tas. | Augt.
. RATES OF WAGE(b)
¢ 3]

Mining and guarryingic) . . M4.97 | 67.37 | 79.52 ] 61,98 &4.10( 73.58| 7322
Manufactoring—

Engineering, metals, vehicles, etc.. | 64.10 ' 65.53 [ 68.44 | 63.55 | ©64.94 | 66.87 | 64.92

Textiles, clothing and (ootwear . 62.45| 63.30 | 64.43| 61.66| 63.71{ 60.00| 62,94

Food, drink and tobacco . .| 65.76 | 65.40 | 62.64 | 61.85| 64.38 | 61.44 | 64.52

Sawmilling, furniture, ¢tc. 63.11 | 60.85| 63.45( 60.85; 62.03 % 59.56 | 62.20

Paper, prinling, etc. . . | 70.48 | 72.83 | 77.38| 72.49 | 77.10 | 64.43 | 71.93

Other manufacturing . . . 66.22) 65.94 | 64.86) 65.17] 65.29| 60.48 | 65.76

All manufacturing groups | 64.90 | 65.45| 66.04 | 63.85| 65.04 ] 63.32| 65.06
Building and construction . | 7053 T7ILTT| 66.39 ) 68.56 ] 66.96 | 67.19 | 69,96
Railway services . . . . 64.14 { 60.11 | 68.76 | 62.91 | 61.33| 65.66 | 64.09
Road and air transport . . . 70.47 66.92 63.41 62.16 | 66.20 66.63 &7.47
Shipping and stevedonng(d) | 72,47 T35 T2.321 TEBL| 73RS | 72.34 | 72.54
Communication . .| 86,82 87.10| 86.42| 86.18 | 8$6.86 | 84.80 | 86.72
Wholesale and retail lrade . 67.46 | 68.10) 68B.18 | 65.51 | 64.56 | 66.05 ) 67.27
Peblic authority (n.e.i.} and com-—

munity and business services .| 68.13| 6909 | T0.00:i 62.03 | 64.27 (| 70.01 | 67.87
Amusement, hotels, personal service,

elc. . . . . . 62,27 59,92 60.43 57.93 58.24 59.61 60.61
AN industry groups(a) . . .| 67.52 7 67.42] 68.16| 65.41 | 65.72 | 66.46 ) 67.23

INDEX NUMBERS
(Base; Welghted Average Weekly Wage Rate, Ausiralia, Year 1954 = 100}

Miping and quarrying(c) . .| 265.5| 238.6 | 281.6) 219.5 ) 227.0 260.5| 259.3
Manufacturing—

Engineering, metals, vehicles, etc. 227.0 | 232.0| 242.4 ] 225.0| 229.9] 236.8| 229.9

Textiles, clothing and footwear . 221.1 224.1 2281 218.3 f 225.6 | 212.4| 222.8

Food, drink and tobacco . . 2329 | 23.6| 221.8[ 219.0| 227.9| 217.6 | 228.5

Sawmilliqg, _furniture, etc, . . 223.5 215.4 224.7 215.5 219.6 210.9 220.2

Paper, printing, et¢. . . 1 249.5) 2579 | 2M4.0| 256¢.7| 273.00 228.1 | 254.7

Other manufacturing . . . 234.5 233.5 229.7 230.8 231.2 214.2 232.8

AR manufacturing groups . . 220.8 | 234.8| 233.8] 22591 230.3| 224.2| 230.4
Building and construction . . 249.7 261.2 23541 242.8 2371 231.9 247.7
Railway services . . . . 271 | 212.8| 243.5§ 222.8 | 217.2| 232.5| 226.9
Road and air transport . . 249.5 | 237.0| 224.5 220.1 234.4 | 2359 238.9
Shipping and stevedotmg(d) . .| 256.6| 257.9, 256.1] 254.3| 261.6 | 256.1 | 256.9
Communication . PR 307.4 | 308.4 306.0 | 305.2 307.6 300.3 307.1
Wholesale and retail trade . 238.9 | 241.1| 241,41 231.9| 228.6( 233.9 | 238.2
Public anthority (n.e.i) and corn-

munity and business services . 241.2 | 244.6( 248.2 | 219.6 | 221.6 1 247.9 | 240.3
Amusement, hole]s, personal service,

ete. . . . . o} 22005 212.2) 214.0 ) 205.1 ] 206.2 | 211.1 | 214.6
All industry groups(a) . . - 291 2387 2414 2316 | 23271 2353 | 2381

Exclud 1ind Fi fi hs
B e M T
(d)(lncluémmmt;g' of wage Fa:%ovatue%f keep) f B o prul;clpai mnln%ﬂw&no% ﬁm

ol’licas and engineers.
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(if} Summary, States. The following table shows, for each State and Australia. the weighted
average mimumum weekly rates of wage payable to adult male workers for a full week’s
work (excluding overtime) at the date specified. Index numbers with the weighted average for
Australia for the year 1954 as base (= 100) are also shown.
WEEKLY WAGE RATES: ADULT MALES, ALL GROUPS()

Weighted average minimum weekly rates payable for a full week’s work (excluding overtime),
as prescribed in awards, dererminations and collective agreements; and index numbers of wage rates

End of— N.S.W. Yic. Qid S.A. l W.A. | Tas. Aust.
RATES OF WAGE(»)
®
December 1939 . 10.01 2.7 9.94 .41 10.05 9.22 9.83
" 1945 . 12.25 12.11 11.81 11.60 12.03 11.56 12.06
. 1950 . 20.62 20.18 19.52 19.79 20,06 19.80 20.20
" 1955 . 30.52 29.56 28.35 28.50 30.01 29.36 29.70
. 1960 . 36.28 34.99 35.07 34,22 35.81 35.15 35.50
" 1965 . 41,08 40.34 41.66 39.48 40.49 40.73 40.76
“ 1968 . 49.46 48.86 49.01 48.23 47.72 48.98 48.98
" 1969 . . 52.38 51.74 51.91 50.76 50.69 52.00 51.86
" 1970 . 54.40 53.68 55.07 52.12 55.99 54.49 54.20
1971—January . . 58.14 57.45 58.65 55.53 56.97 58.04 57.70
February. . 58.34 57.62 38.75 55.65 57.63 58.56 57.91
March . 58.35 57.65 58.76 55.71 57.85 58.58 57.95
April . 58.48 57.75 58.96 55.99 57.88 38.60 58.08
May 58.62 57.94 59.05 56.42 57.93 58.63 58.24
June 58.83 58.20 59.34 56.73 58.07 58.81 58.49
July 59.09 58.84 59.43 56.90 58.49 58.19 58.82
August 60.48 59.84 60.29 58.13 59.71 59.50 59.98
September - 60.91 60.26 60.51 58.56 59.94 59.80 60.36
October . 61.09 60,70 61.64 58.93 61.49 60.30 60.86
November 61.23 61.07 61.90 59.10 61.72 60.77 61.10
December 61.70 61.40 62.91 59.38 61.98 60.86 61.56
1972—TJanuary . . 61.78 61,60 62.92 39.44 62,03 60.97 61.67
February. B 62,02 62,00 63.13 59.86 62.20 61.33 61.95
March . . 62.21 62.09 63.88 59.99 62.38 61.42 62.19
April 62.41 62.16 63.92 &0.00 62.38 6].44 62.30
May 64.72 64,49 65. 10 62.46 62.96 64.49 64.37
June 65.10 64.81 65.46 62.69 63.89 64.69 64.76
July . 65.34 65.38 £5.68 62.80 64.15 64.73 65.07
August . 65.44 65.46 65.92 62.82 64,21 64,73 65.17
September B 66.14 66.29 6628 63.99 64.42 65.17 65.86
" Qctober . . 66.23 66.38 66,36 64.37 64.83 65.50 66.00
Movember 66.86 66,71 67.41 64.74 65.32 65.83 66.56
December 67.52 67.42 68.16 65.41 65.72 66.46 67.23
(o) Excludes rural industry. Figures for months subsequent to June 1972 are subject to revision—see page 81, {5) The

amounts showa should not be regarded as acteal current avelages, but as mdexes expressed in money terms, indicative of

trends.
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WEEKLY WAGE RATES: ADULT MALES, ALL GROUPS(g)—continued

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed
’ in awards, determinations and collective agreements; and index numbers of wage rates

End of— N.5.W. Vic. Qld S.A.

WA, , Tas. ! Aust,

INDEX NUMBEBERS
{Base: Welghted Average Weekly Wage Rate, Ausiralia, Year 1954 = 100)

December 1939. . .| 35.4 34.4 35.2 33.3 35.6 32.6 34.8
s 1985, . .| 43.4 42.9 41.8 41.1 42.6 40.9 42.7
s 1950, . .| 73.0 71.4 69.1 70.1 71.0 70.1 Mn.5
w 1955 . . 108.1 | 104.7 | 100.4 | 100.9 | 106.3 | 104.0 | 105.2

. 1960, . .| 128.5 | 123.9 | 124.2 | 121.2 | 126.8 | 124.5 | 125.7
B, 1965. . .| 1455 | 142.8 | 1475 | 139.8 | 143.4 | 144.2 { 144.3

1o, 1968, . .| 1o | 1m0 | 1735 | 170.8 | 1690 | 173.4 | 173.4

o, 1969, ., .| 185.5 | 183.2 | 183.8 | 179.7 | 179.5 | 184.1 | 183.6

o, 190, . ] 1926 | 1901 195.0 | 184.6 | 198.2 | 192.9 | 191.%

1971—JFapvary . . .| 205.9 | 203.4 | 207.7 | 196.6 | 200.7 | 205.5 | 204.3
February. . .| 206.6 | 204.0 | 208.0 | 197.1 | 204.r | 207.4 | 205.0

s Mareh ., . . 206.6 | 204.1 | 208.1 197.3 | 204.8 | 207.4 | 205.2
Aprl . . . 207.1 | 204.5 | 208.8 { 188.3 | 204.9 | 207.5 | 205.7

- May . . .| 2076 | 205.2 | 209.1 | 199.8 | 205.1 | 207.6 | 206.2
June . . .| 208.3 | 206.1 | 210.1 | .200.9 | 205.6 | 208.2 | 207.1
Juy . . .| 209.2 | 208.3 | 210.4 | 200.5 | 207.1 | 208.9 | 208.3
© oAmgust . . L | 2140 | 2009 | 2195 | 205.8 | 211.4 | 210.7 | 212.4

""" September . .| 215.7 | 213.4 | 2143 | 207.3 | 212.2 | 211.8 | 213.7

BER October . . .| 216.3 | 214.9 | 218.2 | 208.7 | 217.7 | 213.5 | 215.5
.. November . .| 216.8 | 216.2 | 219.2 | 2093 | 218.5 | 215.2 | 216.4

“f¥ December . .| 2185 | 217.4 | 222.8 [ 210.3 [ 219.5 | 215.5 [ 218.0

1972—Janwaey . . .| 218.8 { 2183y | 222.8 | 210.5 | 219.7 | 215.9 | 218.4
February, . .| 219.6 | 2185 | 223.5 | 212.0 | 220.2 | 237.2 | 219.4
Marck . . .| 2203 | 21909 | 226.2 | 212.4 | 22009 | 217.5 | 220.2
Aprit . . .| 2210 | 22001 | 226.3 | 212.5 | 220.9 | 217.6 | 220.6
May . . .| 2202 [ 2283 | 2305 | 221.2 | 2229 | 2083 | 2279
June . . .| 2305 | 2205 | 231.8 | 2220 | 226.2 | 229.0 | 229.3
Iy . . .| 231.4 | 2315 | 232.6 | 222.4 | 2272 | 2292 | 230.4
Avgust . . . F 2317 ) 2318 ) 2334 f 2224 | 2274 | 2292 | 2301
September . .| 214.2 | 234.7 | 2347 | 226.6 | 228.1 | 230.7 | 233.2
October . . .| 234.5 | 235.0 | 235.0 | 227.9 | 229.6 | 231.9 | 233.7
November . .| 236.7 | 236.2 | 238.7 | 229.2 | 231.3 | 2331 | 235.7
December . .| 238.0 | 238.7 | 241.4 | 231.6 | 2327 | 235.3 | 238.0

(a) Excludes rucal induostry, Figures for months subsequent to June 1972 ars subject to revision—rsee page 81.

iii) Industry groups, Australia. The following table shows for Australia the weighted
average minimum weekly rates of wage for each industry group, for all manufacturing groups
and for all groups combined, except rural industry. Corresponding index numbers are alse
given with the weighted average for all groups for the year 1954 as base (= 100).
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WEEELY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(q), AUSTRALIA

&5

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed
in awards, determinations and collective agreements; and index numbers of wage rates

End of December—

Industry group ]
1939 | 1955 | 1960 1965 I 1970 I 1971 | 1972
RATES OF WAGE(b)
€3]

Mining and quarrying(c} 10.99 | 35.68 | 41.47 | 48.54 | 60.83 ) 695.04 | 73.22
Manufacturing—

Engineering, metals, vehicles, ete. 9.98 | 29.48 | 35.02 | 39.71 | 51.88 | 59.89 | 64.92

Textiles, ¢clothing and footwear 9.3t | 28,50 34.04 ] 38.62 ] 50,92 ]| 57.33 ) 62.94

Food, drink and tobaceo . 9.91 | 29.58 | 3522 | 40.53 | 52.98| 58.81 | 64.52

Sawmilling, [urniture, etc. . 9.75 | 28.88 | 34.62] 39.55| 51.84| 58.30 | 62.20

Paper, printing, ¢tc. . . . 10.46 | 31.25 | 37.92 43.09| 57.47| 65.81| 71.93

Other manufacturing . . 9.64 | 29.13 | 34.72 | 39.71 | 52.34| 59.97 | 65.76

All manufacturing groups . 9.87 1L 2941 | 35.05| 39.92) 5236\ 59.77 | 65.06
Building and construction . . 9.92 1 29.55| 35.75{ 41.42| 56.67| 63.70| 69.96
Railway services . 9.45 | 29.09 | 34.65| 39.911 51.32| 58.34 1 64.09
Road and air transport 9.91 29,42 | 35.25 | 40.69 54.65) 61.48 67.47
Shipping and stevedormg(d) 910 | 27.69 | 34.46 | 39.79 | 60.54] 64.66 | 72.54
Communication . 9.78| 31.65| 38.49 | 47.45| 68.95| 77.29 | 86.72
Wholesale and retail trade . 9857 2978 [ 35.71 | 40.54 | 53.82| 6L.57| 67.27
Public authority {n.e.i) and com-

munity and business services 9.19 | 28.98 | 34.81 | 40.27 | S4.11| 62.52| €7.87
Amusement, hotels, pcrsonal senuce,

ete. . 9.41 | 28.36 | 33.73| 38.55| 49.16| 56.73 | 60.61
All industry grottps(a) . . . 983 | 297 | 3550 40.76| 84.20 | 61.56 | 67.23

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rate, Austrafia, Year 1954 = 100)

Mining and quarrying(c) 38.9 129.9 146.8 1 171.9 | 2i5.4| 244.4] 259.3
Manufacturing—

Engineering, metals, vehicles, eic, 353 1044 | 124.0| 140.6 | 183.71 212.1 | 229.9

Textiles, clothing and footwear 33.0 | 1009 120.5( 136.7| 180.3| 203.0| 222.3

Food, drink and tobacco 35.1 104.7 | 124.7 143.5 | 187.6 | 208.2| 228.5

Sawmilling, furniture, etc. . 4.5 102.3 | 122.6 | 140.0 | 183.6 | 206.4 | 220.2

Paper, printing, eic. 7.0 110.7 134.3 152.6 | 203.5| 233.0 | 254.7

Other manufacturing - . 34.1 103.2 | 122.9 | 140.6 | 185.3 | 212.3| 232.8

Al manufacturing groups . . 34.9| W40 1241 MI.4) 1854 211.6| 230.4
Building and construction 35.1 104.6 | 126.6 | 146.6 | 200.7{ 225.6 | 247.7
Railway services . . . . 33.5( 103.0 | 122.7| 141.3 | 181.7| 206.6 | 226.9
Road and air transport . . . 35.1 104.2 124 .8 144.1 193.5 287.7 238.9
Shipping and stevedoring(d) . . 32.2 8.1 122.0] 140.9 1 214.3 | 2290 256.9
Communication . . 4.6 | 12,1 136.3 | 168.0 | 244.1| 273,77 307.1
Wholesale and retail trade 34.9( 1054 | 126.4 | 143.5| 190.6 | 218.0 | 238.2
Publie authority {n.e.i.) and com-

munity and business services 32.5 ) 102.6 ; 123.2 | 142.6 | 191.6 | 221.4| 240.3
Amusemem, holels, personal serv:ce,

etc, . . 333 | 100.4: 1194 136.5] 174.1 | 200.9 | 214.6
All indnst:ry groups(a) . . . MEB| 1052 | 115.7] 144.3] 1919} 218.0| 238.1

{a) Exclodes rural industry. Figures for months subsequent to June 1972 are subject to revision—rsee
nmounts shown should not be regarded as actual current averages, b

eu: (a’) &ucl‘udes rates of wage {and value of keep) for

pe B1,

{5) The

t ag mdexes expressed in money terms, mdn:anve of
‘or mining, rates of wage used are those prescnbed for the pri Iea

in the

tal shipping service, otiter than masters,
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(iv) Components of wage rate. A dissection of weighted average minimum weekly wage
rates for adult males into the three components of the minimum wage, i.e. basic wage,
margin and loading, was compiled for months to June 1967 and published in previous issues
of the Labour Report. Compilation of averages of components for months subsequent to
June 1967 was not pessible because of the decision of the Commonweatth Conciliation and
Arbitration Commission to eliminate basic wages and margins from its awards (see page 134},

{v) Commonwealth awards, etc. and State awards, etc. Weighted average minimurm weekly
wage rates for adult males covered by Commonwealth awards, etc. and for those covered
by State awards, etc, (as defined below) are shown separately for Australia in the following
table. Figures for each State are shown in section VI of the appendix. For the purpose of
this dissection Commonwealth awards, etc. include awards of, or collective agreements
registered with, the Commonwealth Conciliation and Arbitration Commission, and deter-
minations of the Commonwealth Public Service Arbitrator; and State awards, etc. include
awards or determipations of, or collective agreements registered with, State industrial
tribunals together with certain unregistered collective agreements where these are dominant
in the particular industries to which they refer.

WEEELY WAGE RATES: ADULT MALES, AUSTRALTA(q)
COMMONWEALTH AND STATE AWARDS, ETC.(b)

Weighred average minimum weekly rates pavable for a full week's work (excluding overtime), as prescribed
in awards, determinations and collective agreements

®
Common- Common-

State All State All
End of— wealth awards, | awards, End of— wealth awards, [ awards,

awards, | o0 8y ete. awards, | o0 5) i

ete.(b) : ete.(h) . ete.

December— 1971—
1939 . . 9.70 9.98 9.83 July . B 58.59 59.08 58.82
1945 . . 12.07 12.05 12.06 August . 60.10 56.85 59.98.
1950 . . 20.18 20.23 20.20 September . 60.60 60,10 60.36
1955 . . 29.40 30.02 29.70 October 60.96 60.76 60.86
1960 . . 35.14 315.88 35.50 November . 61.17 61.03 61.10
1965 . . 40.44 41.10 40.76 December . 61.34 61.81 61.56
1968 . . 49.39 48.54 48.98 1972—
1969 . . 52.10 51.61 51.86 January . 61.41 61.96 61.67
1970 . . 53.77 54.65 54.20 February . 61.94 61.99 61.96
1971 . . 61.20 61.50 61.35 March . 62.03 62.36 62.19
1972 . . 66.46 66.43 66.45 April ' 62.06 62.56 62.30
May . . 64,53 64.20 64.37
June . . 64.75 64.76 64.76
1971—

January . 57.45 57.97 57.°10 July . . 64,91 €5.25 65.07
February . 57.72 58.11 57.91 August . 64.92 65.44 65.17
March . 57.74 58.16 57.95 September . 65.94 65.77 65.86
April . 57.84 58.35 58.08 October . 66.06 65.94 66.00
May . . 58.03 58.47 58.24 November .- | § 66.36 66.79 66.56
June . . 58.44 38.53 58.49 December . 67.16 67.30 67.23

1nd,

(a) Exclud rural industry, The shown should not be regarded as actual current & , but
expressed in money terms, indicative of trends, Figures for months subsequent to June 1972 are subject fo revision—see:
page 81. &)y For deﬁmuons, see lext above,
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4, Weekly wage rates, adol females |

()} Industry groups, States. The following table shows the weighted average minimum
‘weekly rates of wage payable to adult female workers, for a full week’s work, at 31 December
"1972 in each of the principal industry groups,

WEEELY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS()
31 DECEMEER 1972

Weighred average minimum weekly rates payable for a full weel’s work (excluding overtime), os prescribed
in awards, determinations and collective agreements; and index numbers of wege rates

Industry group ‘ M5 W, | Vic. Tas. Aust.

Qid ‘ S.A. I WA,

RATES OF WAGE(®)

®

Manufacturing—

Engineering, metals, vehicles, ete.. 56.84 | 55.26 | 53.99} 53.30] S51.05| 51.69! S55.63

Textiles, clothing and footwear . | 46.95 1 46.151 47.72 | 47.97} 48.76 | 43.83 | 46.66

Food, drink and tobacco . L] 5090 47.62 | 47.36 | 45.98 | 45.80 | 45.13 | 48.45

Other manufactoring . . . 50.81 | 50.91 51,34 5 49.10 | 48.39 | 45.93 50.66

Al manufacturing groups . | 50.39 | 48.50 ) 49.19 | 49.60 | 48.38 | 45.33 | 49.35
“Transport and communication . 57.12 | 57.52 | 59.83 56.05 | 60,94 63.64 | 58.16
‘Wholesale and retail trade . 56.32 | 54.17| 54.60| 51.67 | 53.00| 50.52 34.66
Public authority {n.e.i) and com-

munity and business services . 55.89 ] 58.33 | 34.70 | 50.15| 52.01 55.92 | 54.82
Amusement, hotels, personal service, y

ete. . . . . 52.23 | 49.19 | 46.57 | 45.26 | 50.70 | 47.25 | 50.03
Al industry groups{a) . . .| 53,00} 51.09| 52.23| s0.48] s1.80 ) 49.05! s1.06

INDEX NUMBERS
{Base: Weighted Average Weekly Wage Rate, Australla, Year 1954 = 100)

Manufacturing—

Engineering, metals, vehicles,ete, . | 285.5 | 277.6 | 271.2 | 267.8 | 256.4 | 259.7| 219.5

Textiles, clothing and footwear . | 235.8 | 231.8 | 239.7 | 240.9 | 244.9 ] 220.2 | 234 .4

Food, drink and tobacco . .| 255.7) 239.2| 237.9 | 231.0 | 230.0} 226.7| 243.4

Other manufacturing . . . 2552 | 255.7| 257.9 ) 246.6 | 2M5.6 | 230.7| 254.4

All mamfacruring groups . | 25301 3.6 | 2471 249.1 % 243.0| 227.7 | 247.9
“Transport and communication . 286.9 | 288.9 | 300.6 | 296.6 | 306.1 319.7 | 2921
"Wholesale and retail trade . 282.9 1 272.1 | 274.3 | 259.6 | 266.2 | 253.7 | 274.6
Public authority (n.ei) and oom-

munity and business services . 280.7 | 293.0| 274.8| 251.9 | 261.3] 280.9| 280.4
.Amusement, hotels, personal service, ,

ete. . . . . . o 262,31 2471 233.9 | 227.3 | 254.7 1 237.3| 251.3
All industry groups{a) . . .| 266.2 156.6 262.4 | 253.6 | 260.2 | 2464} 261.0

(a% Excludes rural industry; mining and guarrying; and bmldm% and construction. Figures for months subsequent to
{ m:e 971&::: subject to reivmon—see page 81, (b) The amounts own should not be regarded as actual current averages,
vbut as indexes exp n ¥ 1673,
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(ii) Summary, States. The following table shows the weighted average minimum weokly
rates of wage payable to adult female workers for a full week’s work (excluding overtime) in
each State and Australia at the dates specified. Index numbers with the weighted average wage
for Australia for the year 1954 as base (= 100} are also shown. This series has not been com-
piled for the years prior to 1951,

WEEELY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)

Weighted average minimum weekly rates payable for a full week’s work (excluding overtime), as prescribed
in awards, determinations and coflective agreements; and index numbers of wage rates

End of— ] NS.W. Vic. ‘ Qid I S.A. | W.A. Tas. | Aust,
RATES QF WAGE(D)
&

December 1951 . . . 17.23 17.22 16.12 17.02 16.25 16.56 17.03
" 1955 . . . 20.97 21.04 19.42 20.18 19.78 20.00 20.69
" 1960 . . . 26.12 24.66 23.93 24.29 25.12 23.88 25.17
” 1965 . . . 29.93 28.46 29.17 27.75 28.70 27.94 29.10
" 1968 . . . 35.53 34,52 34.70 33.60 34.13 31.46 34.85
" 1969 . . . 38.69 37.08 37.64 35.94 36.68 36.94 37.70
" 1970 , . . 40,68 | 38.65 40.60 37.51 40.02 38.17 39.68

e

1971—January . . . 43.58 41.25 43.20 40.09 40.63 40,72 42.30

February. . . 44 .05 41.61 [ 43.55 40.34 40.84 41.28 42.69
March . . . 44,05 41.66 43.55 40.51 40.94 41.28 42,73
April . . 44,12 41.88 43.68 41.66 41.02 41.56 42.94
May . . . 44,26 42.05 43.86 42.35 41.17 41.76 43,13
June ' . . 44.33 42.21 43.;% 42 .46 41.61 41.86 41.25
+ July . .. 44.81 43.65 44.22 42.79 42.15 41.89 44.02
Aungust . . . 46.43 43 .88 44.35 43.21 | 42.23 41,98 44.82
September . . 47.69 45.07 45.23 .| 43.69 42.86 42.38 45.91 .
Qctober . . . 48.13 45.26 45.28 43.74 44.08 42,59 46.23
November . . 48.43 45.52 45,92 43.84 44.20 44.23 46.56
December . . 49.18 45.68 46.53 44.16 45.13 44.35 47.06
1972—Januvary . . . 49.57 46.29 46.65 44.73 45.80 44,78 47.52
February . . 49,75 46.70 46.68 44.85 46.79 45.43 47.81
March . . 49.78 46.76 47.15 44,92 47.33 45.56 47.93
April . 49.93 46.76 47.17 44.92 47.35 45.56 48,00
May . . . 51.99 48.87 48.62 46.96 47.96 47.56 49.93
June . . . 32.10 49.80 45.68 46.96 49,21 47.56 50,35
July . . . 52.26 50.19 49,33 47.23 49.39 47.74 50.65
August . . . 52.36 50.21 49.35 47.30 49.67 47.77 50.72
September . . 52.60 50.59 49.95 49.78 49.69 47.81 51.20
October . . 52.63 50.7 50.21 50.13 50.62 47.86 51.36
November . . 52.74 50.92 52.05 50.32 50.81 48.79 51.70
December . N 53.00 51.09 52.23 50.48 51.80 49.05 51.96

{&) Excludes rural industry; mining and quarrgms. and building and construction. Figum for months subsequent to
June 1972 are subject 1o revision—-see page ) The amounts shown should not be regarded as actual current averages,
but as indexes expressed in money terms, md.tcatlve trends.
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Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed

in awards, determinations and collective agreements; and index numbers of wage rates

End of— N3S.W. Vic. Qld S.A. | W.A, | Tas. Aust,
INDEX NUMBERS

{Base: Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100}
December 1951 . . 86.6 86.5 81.0 85.5 81.6 83.2 85.6
o 1955 . .1 1053 105.7 97.6 101.3 99.3 100.5 103.9
o 1960 . .1 1312 123.9 120.2 122.0 126.2 120.0 126.4
" 1965 . .| 150.4 143.0 146.5 139.4 144.1 140.4 146.2
o 1968 . .| 178.5 173.4 174.3 168.8 171.4 168.1 175.0
" 1969 , .| 194.4 186.2 189.0 180.5 184.2 185.6 189.4
» 1970 . | 204.3 194.2 203.9 188.4 201.0 191.7 199.3
1971—January . .| 218.9 207.2 217.0 201.4 204.1 204.5 212.5
February .| 221.3 209.90 218.8 202.6 205.1 207.3 214.5
March . .| 221.3 209.2 218.8 203.5 205.7 207.3 214.6
. April . 221.6 210.4 219.4 209.3 206.1 208.7 215.7
= May . .| 222.3 211.2 220.3 212.7 206.8 209.8 216.7
June .| 2227 212.0 220.7 213.3 209.0 210.3 217.3
July . L1 2250 219.3 2221 214.9 211.7 210.4 22141
Auvgust .| 2332 220.4 222.8 217.1 212.1 210.9 225.1
September .1 239.6 226.4 221.2 219.5 215.3 212.9 230.6
QOctober .| 241.8 227.3 227.4 219.7 221.4 213.9 232.2
Y November .| 2433 228.7 230.6 220.2 222.0 222.2 2339
December 247.0 229.5 231.7 221.8 226.7 222.8 236.4
1972—January . .| 49,0 232.5 234.3 224.7 230.0 224.9 238.7
February .| 24909 234.6 | 234.5 225.3 235.0 228.2 240.2
- March .| 250.0 234.9 236.9 225.6 231.7 228.9 249.8
April .| 250.8 234.9 237.0 225.6 237.8 228.9 241.1
May .1 261.2 245.5 244.2 235.9 240.9 238.9 250.8
June o 261.7 250.1 244.5 235.9 247.2 238.9 252.9
July . .| 262.% 252.1 247.8 237.2 248.1 2319.8 254.4
August . .| 263.0 252.2 247.9 237.6 249.5 239.9 254.8
September b 2642 254.1 250.9 250.0 249.6 240.1 257.2
October . b 264.5 254.7 252.2 251.8 254.2 240.4 258.0
November 264.9 255.8 261.4 252.7 255.2 2451 259.7
Decamber 266,2 256.6 262.4 253.6 260.2 246.4 261.0

(@) Excludes raral induatry; mining and
June 1972 are subject to revisl

on—see page

glilamrlns:audL ilding and constructi

Figures for months subsequent to
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(iii} Industry groups, Australia. The following table shows for Australia the weighted
average minimum weekly rates of wage for each of the industry groups in which the number
of females is significant, for all manufacturing groups and for all groups combined, at the
dates specified. Corresponding index numbers are also given with the weighted average wage
for all groups for the year 1954 as base (= 100),

WEEELY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(a), AUSTRALIA

Weighted average minimum weekly rates payable for a full week’s work (excluding overiime), as prescribed in
awards, determinations and collective agreemenys; and index numbers of wage rates

End of December—

Industry group
1951

1960 ) 1965 ‘ 1970 | 1971 ' 1972

RATES OF WAGE(b)

$)
Manufacturing—

Engincering, metals, vehicles, etc, 17.09 24,98 28.56 40.24 49.40 55.63
Textiles, clothing and footwear . 17.12 24.07 27.25 36.59 43.21 46.66
Food, drink and tobacco . . 16.58 24.63 28.29 38.22 43.45 48.45
Other manufacturing . . . 16.88 24.80 23.44 37.7% 44.90 50.66
Al manufacturing groups . .| 16.99 24.46 27.88 37.72 44.71 49.35
Transport and communication . . 17.75 26.02 31.43 44.19 51.97 58.16
Wholesale and retail trade. . 17.11% 26.36 30.59 42.12 49.68 .66

Public authority (n.e.i.) and mmmumty
and business services . 17.01 25.78 30.64 41.92 49.76 35.82

“ Amusement, hotels, personal semce,
ete. . . . . . . 15.68 24.50 28.23 37.97 46.03 50.03
Alt industry groups(a) . . . 17.03 2517 29.10 39.68 47.06 51.96

. INDEX NUMBERS .
(Base: Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100)

Manufactaring—
Engineering, metals, vehicles, ete, . 85.9 125.5 143.5 202.1 248.1 279.5
Textiles, clothing and footwear . £6.0 120.9 1356.9 183.8 217.0 234 .4
Food, drink and tobacco . 831.3 123.7 142.1 192.0 218.2 243.4
Other manufacturing . . . 4.8 124.6 142.9 189.8 225.6 254 .4
All manufacturing groups . . 85.4 i22.9 140.0 189.5 224.6 47.9
Transport and comminication . . §9.2 130.7 157.9 222.0 261.0 2921
Whoiesale and retail trade. . 85.9 132.4 153.6 211.6 249.5 274.6
Public authority {n.e.i) and com-
munity and business services . . 85.4 129.5 153.9.| 210.6 249.9 280.4
Amuscment, hotels, personal service,
ete. . . . . . . 83.8 123.1 141.8 190.7 231.2 251.3
All industry groupsiz) . . . 85.6 126 .4 146.2 199.3 236.4 261.0
Exclud: 1 ind nd b and co Fi
lutéa}m are sub]“e.cttato remlon—--m page 31 qun?ln%n: a.m.uunls 1 o Shmmmedm gr“m&t:swmb?lqmmt t(:
bat as P terms, indicative of rends.

5. Hourly wage rates, Adult males

(i) Industry groups, States. The following table shows the weighted average minimuny
hourly rates of wage payable to adult male workers at 31 December 1972,
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HOURLY WAGE RATES: ADULT MALES, INDUSTRY GliOUPS(a)
31 DECEMBER 1972

Weighted average minimunt hourly rates payable and index numbers of hourly rates

Industry group NS.W.1 Vie ’ Qi ‘ S.A. . W.A. Tas. ‘ Aust,
RATES OF WAGE(D)
(cents)
Mining and quarrying(c) . .| 209.73 1 168.43 | 209.92 | 154.95 | 167.96 | 188.11 | 197.59
Manufactering—
Engineeting, metals, vehicles, etc, | 160.26 | 163,82 | 171.11 | 158.87 | 162.34 | 167.18 | 162.30
Textiles, clothing and footwear . | 156.13 | 158.25 | 161.08 | 154.16 | 159.28 | 150.00 | 157.34
Food, drink and tobacco .| 164,64 | 163.50 | 156.61 | 154.63 | 160,94 | 153.61 | 161.38
Sawmilling, furniture, etc. . LV ASTRT | 158211 ) 158,63 | 152,13 | 155.07 | 148.91 | 155.49
Paper, printing, etc. . . .| 176.19 | 182.33 | 193.46 | 181.22 | 196.65 | 161.08 | 180.05
Other manufacturing . . .1 165,55 | 165.00 | 162.16 | 163.31 | 162.85 | 151.33 | 164.46
All manufacturing groups . | 162.28 | 163.67 | 165.10 | 159.60 | 162.68 | 158.32 | 162.68
Building and construction . S| 176133 ) 184.43 | 165.98 | 171.41 | 167.40 | 167.96 | 174.91
Railway services . . .| 160.35 | 150.42 | 171.89 | 157.29 | 153.32 | 164.16 § 160.25
Road and air transporl . | 176,18 1 167.30 | 158.52 1 155.39 | 165.49 | 166.57 | 168.67
Communication . . .| 217.04 | 217.75 | 216.06 | 217.67 | 217.16 | 214.18 | 217.06
Wholesale and retail trade . 168.66 | 170.24 | 170.46 | 163.77 | 161.41 | 165.12 | 168.17
Public authority (n.e.i) and com-
munity and business services . | §73.68 | 177.46 | 177.34 | 158.12 | 162.38 | 177.74 | 172.92
Amusement, hotels, personal serwce,
etg, . . . R . 155.67 | 149.80 | 151.07 { 144,83 | 145.61 | 149.03 | 151.53
All industry groups(a) . . .| 169.44 | 168.40 | 170.52 | 163.0% | 164.33 | 165.56 | 168.25

INDEX NUMBERS . .
(Base: Weighted Average Hourly Wage Rate, Australio, Year 1934 = 100)

Mining and quarryingic) . . 296.4 | 238.1 296.7 | 219.0 | 237.4| 265.9 | 279.3
Manufacturing— .

Engineering, metals, vehicles, etc. | 226.5 | 231.5 | 241.9 | 224.6 | 220.5| 236.3 | 229.4

Textiles, clothing and footwear . 220.7 | 223.7{ 227.7| 217.9 ) 225.1 21201 222.4

Food, drink and tobacco . . 232.7 | 2314 221.4 |' 218.6 | 227.5| 217.% 228.1

Sawm:ﬂmg, furpiture, ete. . . 223.0 | 215.0 | 224.2| 215.0| 219.2| 210.5| 219.8

Paper, printing, ete. . . ) 49,0 257.7 ) 273.4 | 256.1 | 2779 | 227.7] 254.5

Other manifacturing . . -1 2340 233,21 229.2 | 230.8 | 230.2 | 213.9| 2325

Al manufacturing growps . . | 229.4 | 2303 233.4| 225.6| 229.9| 223.8| 220.9
Building and construction . . 249.2 | 260.7 | 234.6) 242.3 | 236.6 | 237.4| 247.2
Railway services . . . .| 226.6) 212.6 | 243.0 ) 222.3| 216.7| 232.0 | 226.5
Road and air transport . . . 24901 236.5| 22.1 219.6 | 233.9| 235.4| 238.4
Communication . . . 306.8 307.8 305.4 307.7 306.9 302.7 | - 306.8
Wholesale and retail trade . 238,47 240.6 | 2909 ) 231.5| 228.1 | 233.4| 23717
Public authority (n.e.j.) and com-

munity and business setvices . | 245.5 | 250.8 ] 250.7 | 223.5| 220.5| 251.2 | 244.4
Amusement, hotels. persona] service,

etc. . . . . 2200 211,71 213.5| 204.7| 205.8 | 210.7 | 214.2
All industry groops(a) . . .| 239.5| 238.0| 241.0| 230.5| 232.3| 234.0| 2378

(») Exchudes roral ind ; and shipping and smedonnf; The former is not included in the Wage Rates Indexes and
for the latter definite perucu!ars for the computation of kourly wage rates are not available, Figures for months subsequent
to June 1972 are sgbject to rwlslon-we page Bi. () The amounts shown should not be regarded as actoal curreat

t a9 expressed in money terms, ind:catwe of u-ends (<) For minmg, rates of wage used are those
prescribed far the prinwipal mining and i lead b
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(ii) Sumvmary, States. The following table shows the weighted average minimum hourly
rates of wage payable to adult males in each State and Australia at the dates specified. Inden
numbers are also given for each State with the weighted average wage for Australia for the
vear 1954 as base (= 100},

HOURLY WAGE RATES: ADULT MALES, ALL GROUPS(s)

Weighted average minimum hourly rates payable and index rumbers of hourly rates

End of— ’ N.s.w.[ Vic. Qid . | WA, | Aust.
RATES OF WAGE(b)
{(cents)

December 1939 . .. 22.90 22.03 2.9 21.21 22.62 20.95 22.42
" 1945 . ) . 28.03 27.54 27.19 26.43 27.36 26.42 27.54
" 1950 . . . 51.63 50.48 48.83 49.53 50.29 49.52 50.58
“ 1955 . . . 76.57 74.06 71.02f 7M.401 75.42 7.7 74.47
" 1960 . . . 90.91 87.57 87.79 85.61 §9.8% £8.08 £8.92
" 1965 . . .| 102,91 ] 100.95 ] 104.35 58.78 | 101.56 | 102.11| 102.07
» 1968, . 123.68 1 122.08 | 122,38 12039 | 119.48 | 122.88 | 122.44
“ 1969 . . 130.87 1 129,22 | 129.57 | 126.62 | 126.84 | 129.55| 129.33
- 1970 , . 136.08 1 133.91 | 137.49 | 129.74 | 140.09 | 135.50 ) 135.35

1971—January . . .| 145.46 | 143.36 | 146.47F 138.27 | 142.39 | 144.38 | 144.12

Febroary . | 14597 143.79 | 146,71 | 138.59 | 144.10 | 145.76 | 144.67
March . . .| 146.00 | 143.38 | 146,76 | 138.73 | 144.65 | 145.78 | 144.76
April . .| 14635 14414 | 147.25 | 139.47 | 144.73 | 145,83 | 145.11
May . .| 146.70 | 144.62 | 147.47 | 140.56 | 144.87 | 145.92 | 145.52
June . .| . 147.58 | 145.30 | 148.40 | 141.37 | 145.24 | 146.48 | 146.30
July . . | 148.23 | 146.91 | 148.61 | 141.79 | 146.28 | 146.95 | 147.16
Avgust . . .| 151.80 | 149.47 | 150.84 1 144.95| 149.42 | 148.31 | 150.13
September . .| 152,90 | 150.53 | 15t.41 | 146.02[ 150.0f | 149.11 [ 151.10
October , . | 15337 151.65] 154.32 | 146.99 ) 154,02 | 150,42 152.40
November . | 153,72 152.58 | 155.00 | 147.43 ) 154.611 151.67 % 153.01
December . .| 154,93 | 153,44 | 157.60 | 148,17 ) 155.26 ) 151.92 | 154.19
1972—January . . .| 155.15( 153.94 | 157.62 | 148,20 | 155.44 | 152.22 ] 154.46
February. . .| 155.75 ) 154.95 | 158.16 | 149.39 | 155.83 1 153.16 | 155.21
March . .| 156.24) 155.20 | 160.09 } 149.71 | 156,28 | 153.41 | 155.80
April . | 156.76 3 155371 160,18 | 149.74 | 156.28 { 153.45 | 156.07
May . | 162.27 1 160.93 1 162.63 ) 155471 157.23 | 160.33 | 160.93
Juns . b 163,24 ] 161.75{ 163.56 ] 156.08 | 159.62 | 160.86 | 161.90
Tuly . .| 163.86 | 163,20 | 164.12 | 156.35 | 160.30 [ 160.97 | 162.70
August . .| 164.10 | 163.40 | 164.73 | 156.40 | 160.45 | 160.98 | 162.96
September .| 165.91 | 165.51 | 165.65 | 159.42 | 160.98 | 162.14 | 164.73
October . .| 166.15| 165.75 | 165.87 | 160.40 | 162.05 | 163.01 | 165.11
November 167.75 | 166.60 | 168.59 | 161.36 | 163.31 | 163.89 | 166.54
December .| 169.44 | 168.40 | 170.52 | 163.09 | 164.33 | 165.56 | 168.25

{a} Bxcludes rural industry; and shipping and sne\rodorins. The former {8 noc included in the Wage Rates Indexss and

for the latver definite p
to June 1972 are subject to Tevision—see page &
averages, buk a3 indexes cxpressed in money lerms,indmt:ve of treads,

 for the wmputaﬁon of ho

wage rates are 0ot available, Figum for moanhs subsequﬂlt
amounts shown showld not be regarded as
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End of—

N.S.W. | Vie.

Qld|

A.‘ W.A.' Tas.l Auat.

INDEX NUMBERS

(Base: Weighted Average Hourly Wage Rate, Ausiralia, Year 1954 = 100)

December 1939 .
1945

"
"
[
[
"

1950 .
1955 ,
1960 .
1965 .

1968 ,
1969 .
1970 .

1971—January .

February
March
Aprit .
May .
June .

July

August .
September
October .
November
December

1972—January .

Febmary
March
Aprit
May
June

July .
Auvgust .
September
October .
November
December

21%.3
220.1
220.8
221.6
229.4
230.7

231.6
232.0
234,5
224.8
237.1
239.5

3.1
38.9
71.4
104.7
123.8
142.7

172.5
182.6
189.3

202.6
203.2
203.4
203.7
204 .4
205.4

207.6
211.3
212.8
214.3
215.7
216.9

217.6
219,0
219.4
219.6
227.5
28.6

230.7
231.0
233.9
234.3
235.3
238.0

ks
AR8BEN
NmbhOhp

173.0
183.1
194.3

207.0
207.4
207.4
208.1
208.4
200.7

210.1
213.2
214.0
218.1
219.1
222.8

222.8
223.6
226.3
226.4
229.9
231.2

232.0
232.8
234.1
234.4
238.3
241.0

30.0
37.4
70.0
100.9
121.0
139.6

170.2
179.0
183.4

195.4
195.9
196.1
197.1
198.7
199.8

200.4
204.9
206.4
207.8
208.4
209.4

209.6
2111
211.6
211.6
219.7
220.6

221.0
221.1
225.1
226.7
228.1
230.5

32.0
38.7
mn.7
106.6
127.1
143.5

29
37
70.
104.
124
144

173.
183,
191.5

204.1
206.0
206.1
206.1
206.2
207.0

201.7
209.6
210.8
212.6
214.4
214.7

215.2
216.5
216.8
216.9
226.6
227.4

6
1
o
2
5
3
7
1

227.3
227.5
229.2
230.4
231.7
234.0

217.9

218.3
219.4
220.2
220.6
227.5
228.8

230.0
230.3
232.8
233.4
235.4
237.8

{a) Excludes rural industry; and shipping and stevedorin,

for the latter definile particulars for the oomputaatlon ol‘hourlgr‘

to June 1972 are subject to revision—see page

The former is not included in the Wage Rates Indexes and
wage rates arc not avallable, Figures for months subsequent
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(iii) Industry groups, Australia. The following table shows for Australia weighted average
minimum hourly rates of wage for each industry group, for all manufacturing groups and for
all groups combined, except rural industry, and shipping and stevedoring. Corresponding
index numbers are also given with the weighted average for all groups for the year 1954 as
base { = 100).

HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS{2), AUSTRALIA
Weighted average minimum hourly rates payable and index mumbers of hourly rates

End of December—
Industry group .
1939 | 1955 ‘ 1960 1965 ‘ 1970 ; 1971 | 1972
RATES OF WAGE(®)
(cents)
Mining and quarrying(c) . . 26.54 | 92.84 | 104.92 | 122.84 | 159.04 | 186.2% | 197.59

Manulacturing—
Enginesring, metals, vehicles, etc. 22.70 73.69 87.54 | 99.28 | 129.69 | 149,73 | 162.30

Textiles, clothing and footwear . 21.14 71.25 E5.11 96.55 1 127,30 | 143.32 | 157.34

Food, drink and tobacco . . 22,55 73.97| 88.11 | 101.38 | 132.52 | 147.08 | 161.38

Sawmilling, furniture, etc. . . 22.16 | 72.21 86.54 | 98.87 | 129.61 | 145.76 | 155.49

Paper, printing, ¢t¢. . . . 23,877 78.22 | 94.92 | 107.88 | 143.85 | 164.74 | 180.05

Other manufacturing . . . 21.92 ] 72.87 ) 86.83 | 99.32 | 130.89 | 149.98 | 164.46

Al manufacturing groups . L) 2244 73541 87.65 | 99.83 | 130.92 | 149.46 | 162.68
Building and construction” . . 22,56 ) 73.87 | 89.37 | 103.54 | 141.67 { 159.25 | 114.91
Railway services . . .| 21481 72.75 ) 86.65 | 99.80 | 128.34 { 145.88 | 160.25
Road and air transport . . 22,42 1 73.57( 88.12 | 101.72 | 136,63 | 153.70 | 168.67
Commanication . . . 22.27 0 79.18} 96.35 ) 118,77 | 172.58 | 193.45 | 217.06
Wholesale and retail tra.de . 22.12 74.44 £9.27 | 101.34 | 134 54 | 153.93 | 168,17
Public authority (n.e.i.) and oorn- :

munity and business services . 21.57 73.84 B8.68 | 102.59 | 137.85 | 159.29 | 172.92
Amusement, hotels, personal ser- .

viee, ete. . . . . 21.05 T0.89 84.33 96.38 | 122.91 | 141.84 | 151.53
All industry groups(a) . . . 22.42 | 74.47 | 88.92 | 102.07 | 135.35 | 154.19 | 168.2%

INDEX NUMBERS
{(Base: Weighted Average Hourly Wage Rate, Australia, Yeqs 1954 == 100)

Mining and quarrying(c) . . 7.5 131.2 | 148.3 | 173.6 | 224.8 | 263.3| 279.3

Manufacturing—

Engineering, metals, vehicles, etc, 1.1 104.2 | 123.7 140.3 183.3 | 211.6 | 229.4

Textiles, clothing and footwear . 29.9 100.7 120.3 136.5 179.9 | 202.6 | 222.4

Food, drink and tobacco . . 31,91 1046 124.5 143.3 | 187.3 | 207.9| 228.1

Sawmilling, furniture, etc. . . 3L.3 102.1 122.3 139.7 183.2 | 206.0| 219.8

Paper, printing, etc. . . . 337 110.6 | 1342 | 152.5| 203.3 | 2329 254.5

Other manufacturing . . . 31.0 103.0 i22.7 140.4 185.0 | 212.0| 232.5

All manufacturing groups . . 31.71 103.9| 123.9| M1.1 185.1 | 211.3| 2299
Building and construction . . 1.5 104 .4 126.3 146,3 | 200.2 | 225.1 247.2
Railway services . . . 30.4 | 102.8 122.5| 141.1 181.4 1 206,2 | 226.5
Road and air transport . . 31.7 104.0 124.6 143.8 193.1 217.2 | 23%.4
Communication . . . 5| 19 136.2 | 167.9% 243,91 273.4| 306.8
Wholesale and retail trade . 313 105.2 | 126.2 | 143.2| 190.2 | 217.6 | 237.7
Public authority (n.¢.i.) and com- |

munity and business services . 30.5 0 104.4 | 125.3 | 145.0 | 194.8 | 225.2 | 244.4
Amusement, hotcls. personal ser-

vice, etc. . . . . 20.8( 100.2 | 119.2| 136.2 ] 173.7| 200.5| 214.2
All industry groups(a) . . . N.7 | 103.3 | 1257 144.3 | 1913 | 2179 | 2378

(a} Excludes rural indusiry; and shipping and stevedoring. ‘The former is not included in the Wage Rates Indexes and
for the latter definite particulars for the compuration of hourly wage raies are not avatlable. Figures for months subsequent
to June 1972 m . subject 1o misnon—-.me pago 81. d(b) ?_mom&: shown; should not be resnrged as actual current

indicative ol tren For mining, rates of wage used are those
prmﬁbed fur the principal 1 mining oenuu and inc rmsfude lead bonuses, ete.
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6. Hourly wage rates, Adult females

(i} Industry groups, States. The following table shows the weighted average minimum
hourly rates of wage payable to adult female workers at 31 December 1972, in the prin-
cipal industry groups, and corresponding index numbers.

HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(a)
31 DECEMBER 1972
Weighted average minimum hourly rates payable and index numbers of hourly ratas

Industry grovp 'N‘S.W. Yic. | Qid | S.A. W.A. | Tas. | Aust,

RATES OF WAGE(})

{cents)

Manufacturing—-

Engineering, metals, vehicles, ete. | 142,21 | 138.62 | 134.96 | 133,26 | 127.63 | 129.23 | 139.29

Textiles, clothing and footwear . | 117.50 | 115.38 | 119,29 | 119.92 | 121.91 | 109,57 | 116.70

Food, drink and tobacco . L] 127.26 | 119.04 | 118.40 | 114.95 | 114.49 | 112.83 [ 121.14

Other manufacturing . . .| 127.68 | 127.45 | 128.34 | 123.17 | 122.23 | 114.84 | 127.4

All manufacturing groups . .| 126,22 ) 121,35 | 122.96 | 124.09 | 120.95 | 113.33 | 123.52
Transport and communication .1 150.16 | 151.59 | 158.27 | 156.06 | 160.94 | 175.41 | 153.42
Wholesale and retail trade . L] 142.39 | 135,43 | 136.51 ] 129.19 | 132.49 | 126.29 | 137.27
Public authority (n.c.i.} and com-

munity and business services 1 145,18 | 148,61 | 139.40 | 127.97 | 131.89 | 148.43 | 143.40
Amusement, hotels, personal ser-

vice, etc. . .| 132,54 ) 123.16 | 116,71 | 113.5T7 | 127.01 | 118.48 | 126.09
All industry groups(a) . . .| 134.10 | 128.34 | 131.57 | 126.94 | 130.20 | 123.78 | 130.97

INDEX NUMBERS
(Base: Weighred Average Hourly Wage Rate, Austrelia, Year 1954 = 100)

ny
Manufacturing— &
Engineering, metals, vehicles, etc. 283.4 | 276.3 | 269.0| 265.6 | 254.4| 257.6 [W217.6
Textiles, clothing and footwear . 234.2 | 230.0| 237.8| 23,0 243.0| 218.4 §232.6
Food, drink and tobacco . . 253.7 | 23737 236.0 | 229.1 | 228.2 | 224.9 |¥241.5
Other manufacturing . L) 2545 | 25400 255,81 45.5) 243.6 | 228.9 [+253.2
All manufacturing groups . . 251.6 | 241.9| 245.1 247.3| 241.1 225 9 |W246.2
Transport and communication .1 299.3 ) 302.2| 315.5) 311.1 | 320.8| 349.6 | 305.8
Wholesale and retail trade . 283.8 | 269.9 272.1 | 257.5| 264.1| 251.7 | 273.6
Public authority (n.e.i) and com- 3
munity and business services . 289.4 | 296,2 | 277.9| 255.1 | 262.9| 295.8 |, 285.8
Amusement, hotels, personal ser-
vice, ete. . . . | 264.2 | 245.5| 232.6 226.4| 253.2( 236.2] 251.3
All industry groups(a) . . .| 267.3| 255.8 | 262.3 | 253.0 | 259.5| 246.7 | 261.1

{a) Excludes ryral ind and quarrying; and buil jon. Figures for months subsequent to
ﬁ.:ea;mz are sub;ectt.o mvmon—see page 81 (b) The atdnsounts sﬁown should not be regarded as actual current averages,
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(ii) Summary, States. The following table shows the weighted average minimum
hourly rates of wage payable to adult female workers in each State and Australiz at the
dates specified. Index numbers are also given for each State with the weighted average
for Australia for the year 1954 as base (= 100).

HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)
Weighted average minimum hourly rates payable and indzx nambers of hourly rates

End of-— | N.S. W, | Vic. Qld S.A. W.A. Tas. Aust,
RATES OF WAGE(b)
{cents)

December 1951 . 43.58 43.25 40,60 42.81 40.85 | 41.86 | 42.92
" 1955 . 53.04 52.86 | 48.93 50.73 49.71 50.56 52.16

" 1960 . 66.09 61.94 60.28 61.08 63,14 |' 60.37 | 63.44

” 1965 . 75.74 71.50 73.48 69.77 72.13 T0.52 73.36

» 1968 . 89.88 86.71 87.40 84,50 85.79 24.44 87.84

» 1969 . 97.89 93.14 94.80 90.37 | 92.19 | 93.23 95.04

” 1970 L1 102,92 ) 97.10 | 102.26 | 94.32 ) 100.59 96.32 | 100,03
1971—January .| 110.26 | 103,63 | 108.82 | 100.80 | 102.14 | 102.76 | 106.63
February . | 111.46 | 104,52 | 109.69 | 101.43 | 102.65 | 104.17 | 107.62
March L 111,46 | 104,64 | 109.69 | 101.88 | 102,91 | 104.17 | 107.71

April . L 111,62 ) 105,22 | 110.02 | 104.76 | 103.11 | 104.87 | 108.24

May . L 111,99 | 105.64 | 110.47 | 106.49 | 103.50 | 105.39 | 108.73

June . .| 11215 | 106.03 | 110.68 | 106.77 | 104.60 | 105.64 | 109.03

July . .| 113,37 ] 109.65 | 111.38 | 107.59 | 105.94 | 105.70 | 110.95
August L] 117,47 | 110,24 | 111,72 | 108.66 | 106.16 | 105.93 | 112,98
Septeraber . | 120.67 | 113.22 | 113.93 | 109.86 | 107.74 | 106.95 | 115.72
October L 120,77 ) 113,76 | 114.05 | 110,00 | 1310.80 | 107.48 | 116,53

November . | 122.52 | 114.35 | 115.66 | 110,25 | 111.09 | 111.62 | 117.36
December . | 124.43 5 114,75 | 117.21 | 111.06 | 113.45 | 111.91 | 118.63

1972—January .| 125.41 | 116.28 { 117.51 | 112.49 | 115.12 | 113.01 | 119.80
February . | 125.87 | 117,32 | 137.57 | 112.79 | 117.62 | 114.64 | 120.53
March .| 125.94 | 117.45 | 118.78 | 112.95 | 118.97 | 114,98 | 120.82
Aprit . .| 126.34 [ 117,45 | 118.83 | 112,95 | 119.02 | 114.98 | 120.99
May . .| 131.54 | 122.76 | 122.48 | 118.09 | 120 54 | 120.04 | 125.86
June . .1 131.81 | §25.09 § 122,63 | 118.09 | 123.70 | 120.04 | 126.93
July . L] 132,21 | 126,08 | 124.25 § 118.76 | 124,14 | 120.47 | 127.68
Auvgust . 1132.48 | 126.12 | 124.29 | 118.94 | 124.85 | 120.55 | 127.36
September . | 133.08 | 127.09 | 125.81 | 125.17 | 124.91 | 120.65 | 129.05
October .| 133.20 | 127,38 | 126.46 | 126.07 | 127.23 | 120.77 | 129.46
November . | 133.44 | 127.91 | 131.10 | 126.53 | 127.72 | 123.13 | 130.33
December . | 134.10 | 128.34 | 131,57 | 126.94 | 130.20 | 123.78 | 130.97

{a) Excludes rural_industty; miving and quarrying; and building and construction, Figures for
months subsequent io June 19 7 are subject 10 revision-=ses page 81. {b) The amounts shown shoeld
oor be regarded us actual current averages, but as indexes expressed in money Levmy, indicative of trends
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HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS{a}—continued

Weighted average minimum hourly rates payable and index numbers of hourly rates

97

End of— 1 N.S.W. | Vic ‘ Qi S.A. W.A. Tas. Aust.
INDEX NUMBERS
{Buse: Welghted Average Hourly Rate, Australia, Year 1954=100)

December 1951 . 6.9 86.2 £0.9 85.3 Bl.4 83.4 85.6
- 1955 . 105.7 105.3 97.5 1911 99.1 100.8 104.0
" 1960 . 131.7 123.5 1201 121.7 125 8 120.3 [26.4
" 1965 . 1S1.0} 142 5 146.5 132.1 143.8 140 6 146.2
" 1968 . 179.2 172.8 174.2 168.4 171.0 168.3 175.1
" 1969 . 195.1 185.7 )} 189.0 | 180.1 183.8 185.8 189.4
" 1970 . 205.1 193.5 1 203.8 188.0 | 200.5 192.0 | 199.4
L9¥1-—Januaty . 219.8 206.6 216.9 200.% 201.6 204.8 2125
February . 2222 208.3| 218.6 | 202.2| 204.6! 207.6| 214.5
March . 2222 208.6 21g.6 203.1 2051 207.6 214.7
April . . 222.5 | 209.71 219.3 | 208.8 | 205.5] 209.0| 215.7
May . . 2232 210.6 | 220.2 | 212.3 ) 206.3 ) 210.1 216.7
June . . 223.5 201.3 220.6 212.8 208.5 210.6 217.3
July . 226 0F 218.6 | 222.0 | 24,5 211.2} 210.7 | 221.2
August . 234.] 21987 2237 216.6 211.6 211.1 225.2
September . 240.5 2257 2271 219.0 214.8 213.2 230.7
Qctober . 2427t 226.6 | 2273} 219.3| 2209 | 214.2 | 232.3
November . 244.2 227.9 230.5 219.7 221 .4 2225 231.9
December . 243.0 ) 228.7| 233.6| 221.4| 226.1 223.1 236.5
1972—January . 2500 { 231.8 | 234.2 ] 224.2| 229.5 | 225.3| 2388
February . 250.9 1 2138 |* 234.3 | 224.8| 234.4 | 228.5| 240.2
March . 251.0 234.1 2356.7 2251 237.1 229.2 240.8
April . . 251.8 | 234.1 236.8 | 225.1 237.2 | 229.2 | 241.2
May . . 262.2 244.7 244.1 235.4 240.3 239.3 250.9
June . 262.7 | 249.3F 244.4 | 2354 246.6 | 239.3{ 2530
July . 263.5 251.3 2477 236.7 247.4 240 1 254.5
Aupust . 2641 251.4 | 247.7| 2371 248.9 | 240,13 | 254.9
September . 265.3 253.3 250.8 249.5 249.0 240.5 257.2
October . 265.5 253.9 252.1 251.3 253.6 240.7 258.0
November . 266.0 255.0 261.3 252.2 254.6 245.4 259.8
December . 267.3 255.8 262.3 253.0 259.5 246.7 261 .1

(a) Excludes rura! indusiry; mining and quarrying; and building and construction. Figures for months subsequent to
June 1972 arc subject 10 revision—see page 81,
(i) Incustry groups, Australia. The following table shows for Australia weighted average
minimum hourly rates of wage for ‘each of the industry groups in which the number of
femates is significant, for all manufacturing groups and for all groups combined, at the dates
specified. Corresponding index numbers are also given with the weighted average wage for
all groups for the year 1954 as base (= 100},

13971/73—4
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HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS{a), AUSTRALIA
Weighted average mirimum hourly rates payable and index numbers of hourly ratex

End of December—

Industry group

1951 ‘ 1960 ‘ 1965 ‘ 1970 1971 1972
RATES OF WAGE(H)
(cents)

Manufacturmg— '

Engineering, metals, vehicles, etc. . .. 4279 62.53 71.51 | 100.75 | 123.68 | 139.29

Textiles, ¢lothing and footwear. . . 42 82| 60.20| 68.17 | 94.53 | 108,07 | 116.70

Food, drink and tobacco. . . . 41.44 61.58 T0.73 95,55 | 108.62 | 11,14

Other manufacturing . . . . 42.32 | 6220 7134 94.77 | 112.62 | 127.04

All manufacturing groups . . . . 42.53 | 61.22| 69.78 1 $4.40 | 111.50 | 123.52
Transport and communication . . 46.82 | 68.62 | 82.90 | 116.57 | 137.08 | 153.42
Wholesale and retan teade . 42.97 | 66.19 | 76 81 | 105.77 | 124.75 [ 137.27
Pubtic authornity (n.e.i.} and comm:.u'ut)-r and

business services . . 43.69 66.21 78.71 1 107.69 | 127.83 | 143.40
Armusement, hoiels, pcrsona] serwce. etc . 42,04 | 81.77 71.14 | 95.70 | 116.00 | 126.09
All industry groupsia) . . . . . 42.92 63.44 73.36 | 100.03 | 118.63 | 130.97

INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Australia, Year 1954=100)

Manufacluring—

Engineering, metals, vehicles, ete. . . B5.3 124.6 142.5 200.8 246.5 277.6

Texules, clothing and fooiwear . . 85 3 120 0 135.¢ 182 4 215.4 232.6

Food, drnk and 1obacco. . . . 82.6 122.7 141.0 190.4 | 216.5 | 241.5

Other manufacturing . . . . 84 4 124.0 142 2 188.9 224.5 2532

Al mannfacturing groups . . . . 84.8 122.0 139.1 188.2 223.0 | 245.2
Transport and commmunication . . . 93 3 136.8 165 2 2324 273.2 ] 305.8
Wholesale and .citd trade . 85 6 131.% 153.1 210.8 248.7 | 273.6
Public authonty {n.e.i} and commumty and

business services . . 87.1 132 0 156.% 214.6 | 254.8 285.8
Amusement, hotels, personal serwcc, etc . 83 8 123 1 141.8 190.7 1 231.2 | 251.3
All industry groups(a) . . . . . 856 | 1264 1462 | 199.4] 236.5| 2601

(@)} Excludes rasal indusery; ouning and quar in% and buiding and construction. Figures for moruhs subscquent to
June 1972 ar: subjéct 1o revision—see pag: 8. ? he amounts showa should not be regarded as actual current averages,
but as indexes exprassed in money tetins, indicative of trends.

7. Standard hours of work

(i} General. In the fixation of weekly wage rates most industrial tribunals prescribe the
number of hours constituting a full week’s work for the wage rates specified. The hours of
work so prescribed form the basis of the compilation of the weighted averages and index
numbers on pages 100-3.

The main features of the reduction of hours to 44 and later to 40 per week are summarised
below. In considering such changes it must be remembered that even within individual States
the authority to alter conditions of work is divided between Commonwealth and State
industrial tribunals and the various legislatures, and that the State legislation usually does not
apply to employees covered by awards of the Commonwealth Conciliation and Arbitration
Commission. However, it may do 50 in respect of matters not treated in Commonwealth
awards.

(i) The 44-hour Week, No permanent reduction to a 44-hour week was effected until
1925, although temporary reductions had been achieved eaclier. In 1920 the New South Wales
legislature granted a 44-hour week to most industries, but in the following year this provision
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was withdrawn. Also in 1920 the President of the Commonwealth Court of Conciliation and
Artbitration (Higgins J.), after inquiry, granted a 44-hour week to the Timber Workers’
Union, and in the following year extended the same privilege to the Amalgamated Society of
Enginecrs. In 1921, however, a reconstituted Commonwealth Court of Conciliation and
Arbitration unanimously rejected applications by five trade unions for the shorter standard
week and re-introduced the 48-hour week in the case of the above-mentioned two unions then
working 44 hours, During 1924 the Queensland Parliament passed legislation to operate
from 1 July 1925, granting the 44-hour week standard to employees whose conditions of work
were regulated by awards and agreements of the Queensland State industrial authority.
Similar legislative action in New South Wales led to the re-introduction of the 44-hour week
in that State as from 4 January 1926.

In 1927, after an exhaustive inquiry, the Commonwealth Court of Conciliation and
Arbitration granted a 44-hour week to the Amalgamated Engineering Union and intimated
that this reduction in standard hours of work would be extended to industries operating under
conditions similar to those in the engineering industry. Applications for the shorter hours by
other unions were, however, treated individually, the nature of the industry, the problem of
production, the financial status and the amount of foreign competition being fully investi-
gated. The economic depression delayed the extension of the standard 44-hour week until the
subsequent improvement in economic conditions made possible tis general extension to
employees under Commaonwealth awards.

In States other than New South Wales and Queensland no legislation was passed to
reduce the standard hours of work so that, for employees not covered by Commonwealth
awards, the change had to be effected by decisions of the appropriate industrial tribunals.
o these cases the date on which the reduction to 44 hours was implemented depended on the
decision of the tribunals in particular industries, employees in some industries receiving the
benefit of the reduced hours vears ahead of those in others. In these States the change to the
shorter week extended over the years from 1926 to 1941.

(tii} The 40-hour Week. (a) Standard Hours Inquiry, 1947. Soon after the end of the 1939-45
War, applications were made to the Commonwealth Court of Conciliation and Arbitration
for the introduction of a 40-hour week, and the hearing by the Court commenced in October
1945. Before the Court gave its decision the New South Wales Parliament passed legislation
granting a 40-hour week, operative from 1 July 1947, o industries and trades regulated by
State awards and agreements, and in Queensland similar legislation was introduced in Parlis-
ment providing for the 40-hour week to operate from 1 Janvary 1948.

The Commonwealth Court of Conciliation and Arbitration, in its judgment on 8
September 1947, granted the reduction to the 40-hour week from the beginning of the first
pay-period commencing in Januvary 1948. The Queensland Act was passed, and was pro-
claimed on 10 October 1947. On 27 October 1947, the South Australitan Tndustrial Court,
after hearing applications by unions, approved the incorporation of the 40-hour standard
week in awards of that State. The Court of Arbitration of Western Australia on 6 November
1947, approved that, on application, provision for a 40-hour week could be incorporated in
awards of the Court, commencing from | January 1948,

In Victoria and Tasmania the Wages Boards met and also incorporated the shorter
working week in their determinations, so that from the beginning of 1948 practically all
employees in Australia whose conditions of work were regulated by industrial authorities
had the advantages of a standard working week of 40 hours or, in certain cases, less.

(b)Y Basic Wage and Standard Hours Inquiry, 1952-53. In the 1952-53 Basic Wage and
Standard Hours Inquiry the employers sought an increase in the standard hours of work per
week, claiming that one of the chief causes of the high costs and inflation had been the loss
of production due to the introduction of the 40-hour week. This claim was rejected by the
Court as it considered that the employers had not proved that the existing economic sitvation
called for a reduction of general standards in the matter of the ordinary working week.

(¢} Basic Wage and Srandard Hours Inguiry, 1961. In this Inquiry the Commonwealth
Conciliation and Arbitration Commission was asked by the employers to increase the number
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of ordinary working hours per week from 40 to 42, with a concomitant increase in weekly
wages by an amount equal to two hours pay at ordinary rates, and to effect certain other
consequential variations, This was to have been a temporary measure, effective for four
vears, after which time weekly hours would have reverted to 40, but the increased wage
would have remained. The application was rejected by the Commission.

(iv) Weighted average standard weekly hours of work. (@) Industry groups, States. The
40-hour week has operated in Ausiralia generally from 1 January 1948, and in New South
Wales from 1 July 1947 (see page 99). However, the number of hours constituting a full
week’s work (excluding overtime) differs between occupations and/or between States. The
following table shows, for each State and Australia, the weighted average standard hours
(excluding overtime) prescribed in awards, determinations and collective agreements for a
full working week in respect of adult males and adult females at 31 December 1972,

WEEELY HOURS OF WORK (EXCLUDING OVERTIME): INDUSTRY GROUPS(s)
31 DECEMEBER 1972

Weighred average standard hours of work (excluding overtime) for o foll working week

Industry group N.5.W. Vic. Qld S.A. WA, Tus. Aust,
ADULT MALES
Mining and quarrying{) . . 35751 4000 37.88 | 4000 | 38 16 3%9.12 37.06
Manufacturing—
Food, drink and tobacco . . 39,94 | 40,00 4000 | 40.00| 40.00 | 40 00 39.98
Paper, printing, etc. . . . 4000 | 39941 4000 | 4000 | 39.21 40 00 | 39.95
her manufacturing . . . 40 00 | 39.96 ] 40.00 | 39 9 40 09 | 39.97 ¢ 19.98
Al manufacraring groups . 30 90 39.99 | 40.00 39.98 30.98 40.00 39.99
Railway services . . . . 40.00 3996 40.00 | 40.00 | 40.00 | 40 00 39.99
Communicaton . . . . 40,00 | 40.00 ] 40.00 | 39.59 | 40.00 | 39 5% 39.95
Public authoriy (n.€.i) and com-
munity and bosiness services . 3%.23 38.93 39.52 | 392} 39.58 39.29 35.25
Amusement, hotels, personal service,
ele, . . . . . . 4000 | 4000 | 40.00 | 4000 ! 40 00 | 40.00 ; 40 OO
All other groups{c) . . . 4000 4000 | 4000 40 00| 40.06 | 40.00 | 40 00
Al industry grovps(d) . . . 3978 | 39971 39.89 | 32,96 39.85| 39.93 7 3987

ADULT FEMALES

Manulacturing—

Engineering, metals, vehicles, etc . 19,97 39,87 40.00 | 40.00 | 40 00 40.00 39.94

Textites, clothing and footwear 19.95 40,00 1 40.00 | 40.00 | 4000 | 40.00 39 98

Food, drink and tobacco . . 40 00 { 4000 | 40,00 | 40.00 | 40 00| 40 00 40 00

Other manufacturing . . . 32.79 ] W84 4000 | 39 86| 40.G0| 4000 39 87

Al manwfactaring groups . . 39.92 | 39.97 | 40.00 | 39.97 | 4G.00| 40.00 | 39.95
Transport and communication . 38,04 37.94 37.81 3i7.84 37.87 316.28 iT.,
Whotesale and retail trade . . 3955 | 40,00 | 4000 | 40.00 | 40 GD.| 40.00 39.82
Public authority (n.e.i.} and com-

tnunity and business scrvices . 35.49 39.25 39,24 3919 39,44 37.67 a5 92
Amusetnent, hotels. personal service,

et¢. . . . . . . 39 40 9 9 30.91 3% 85 39 92 39.88 3% 68
Al industry groups(e) . . .| 3953 3981 | 39.70| 39.77| 39.78| 39.63| 9.67

_ {a) The hours of work shown should not be regarded as actual curreat averages, but as indexes expressed in bours,
indicative of trends. {#) For mirung, standard hours of work used are those presenbed for the prncipal mining centres,
{c} Engineering, metals, vehicles, eic.; textiles, clothing and footwear; sawrmmnulling, furniture, etc. ; building and construciicn;;
road and air transport; and wholesale and retail (rade. (¢} Excludes rural industry; and shipping and stevedoning. The
former is not included 1n the Wage Rates Indexes and for the latter definite particulars for the computation of average
hours of work are not labl (&) Excludes rural industry; nuning and quarrying: and building and construction.
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(&) Summary, Stares. The following table shows, for each State and Australia, the
weighted average standard hours (excluding overtime) in a full working week for adult
males during the period March 1939 to December 1972 and for adult females duriag the
period March 1951 to December 1972. Index numbers are given for each State with the
weighted average hours of work for Australia for the year 1954 as base (= 100).

Dates have been selected so as to indicate when the more important changes occurred,

WEEELY HOURS OF WORK (EXCLUDING OVERTIME)(a)

Weighted average standard hours of work (excluding overtime) for a full working week and
index numbers of hours of work

End of— N.ESW. | Vi Qld S.A. W.A. Tas. Aust.

ADULT MALES—HOURS OF WORK(b)

March 1939 . . 43.81 | 44.46 | 43.55| 44.62 | 44.57 | 44.32 44.10
September 1941 . 43.76 | 44.02 | 43.51 43.92 | 44.12 1 43.957 43.85
Septernber 1947 41.83 1 43.82 | 43.481 43.83| 43.95! 43.73 | 43.00
March 1948 . . 40,02 | 40.03 | 40.01; 40.11 40.06 | 40.22 7 40.04
September 1953 . 39.95 | 39.97| 39.98| 39.9 | 239.89, 39.99; 39.9
August 1970 . . 39.86 ) 3997 ] 39.94 ] 39.96| 139.85] 39.95; 139.91
June 1971 . . 39.78 ¢ 39.97 | 39.89 | 39.96| 35.85) 39.93| 39.87
December 1972 . 9781 39.97| 39.89 ) 39.96 | 39.85% 39.93| 39.87

ADULT MALES—INDEX NUMBERS
(Base: Weighted Average Hours of Work, Australia, Year 1954 = 100)

March 1939 . . 169.6 | 111.3 | 109.0| 11:t.7| 11L.5] 110.9( 110.4
September 1941 . 109.5§ 110.2 | 108.9 | 109.9| 110.4| 110.0| 109.7
September 1947 104.7 | 109.7 | 108.8] 109.7| 110.0| 109.4( 107.6
March 1948 . . 00.21 100.2 | 100.1 100.4 1 100.3| 100.7! 100.2
September 1953 100.6{ 100.0| 100.0| 100.0 99.8 | 100.1 100.0
August 1970 . . 99.8 1 100.0 99.9 | 100.0 99.7 | 0.0 9.9
June 1971 . . 99.5 1 100.0 99.8 [ 100.0 99.7 95.9 99.8
December 1972 . 99.5 | 100.0 99.8 | 100.0 99.7 99.9 99.8

ADULT FEMALES-HOURS OF WORK{®)

March 1951 . . 39.54 ] 39.81 | 239.70 | 39.77; 39.87,; 39.56| 29.68
June 1953 . . 39.53 7 39.81 70| 3977 3».78 | 39.56 ) 39.67
December 1972 . 39.53 1 39.BL 39.70 | 39.77 ) 39.78 | 39.63 ) 39.67

ADULT FEMALES—INDEX NUMBERS
(Base: Weighted Average Hours of Work, Australia, Year 1954 = 100)

March 1951 . . 99.7 7 100.4 | 100.1 100.3 | 100.5 9.7 100.0
June §953 . . 99.6 | 100.4 | 100.1 §00.3 100.3 99.7( 100.0
December 1972 . 99.6 | 100.4 | 100.1 100.3 | 100.3 92.9 i 100.0

(@) Weighted average standard weekly hours of work for all industry groups except rural industry, and
shippgng and stevedonng. ‘The former is not included in the index and %or tgse latter definite pal?.?culm
AT Aot & ble. For femal ing and quarrying, and building and construction are also excluded,
b} The hours of work shown should eot be regarded as actual current averages, buat as indexes expressed
n hours, indicative of (rends.




102 WAGES AND HMOURS

(¢) Indusery groups, Ausiralia. The following tables show for Australia, for aduit males
and adult females, the weighted average standard weekly hours of work {excluding overtime)
in the principal industry groups at the dates specified. Corresponding index numbers are also
shown with the weighted average for all groups for the vear 1954 as base (= 100).

WEEKLY HOURS OF WORE (EXCLUDING OVERTIME): ADULT MALES
INDUSTRY GROUPS (q), AUSTRALIA

. Wesghted average standard hours of work (excluding overtime) for a full working week and index numbers
of hours of work

End of—
Industry group
March | Sept. | March | Sept. Aug. June Dec.
1939 1947 1948 1953 1970 1971 1972
HOURS OF WORK(H)

Mining and quarrying(c) . . 41.49 1 40.80 | 39.62 | 39.52 ) 38.24| 37.06; 37.08
Manufacturing-——

Engineering, metals, vehicles, etc. | 44.03 | 43,43 | 40.01 | 40.00 7 40.00 | 40.00 | 40.00

Textiles, clothing and footwear . 44 .35 | 43.89 40,02 40.00 40.00 | 40.00 | 40.00

Food, drink and tobacco . L] 4421 4270 | 4004 39.98 | 39.98| 39.98 | 19.94

Sawmilling, furniture, etc. . . 44.10 | 43.53 40.00 | 40.00 | 40.00 | 40.00 40.00

Paper, printing, ete. . . . 43.90 1 42,94 | 40.06 | 39.95 | 39.95 ) 39.95| 39.95

Other manufacturing . . . 44.05 | 42.80 | 40.08 | 39.98 ) 3998 | 39.93 | 39.98

All manufacturing groups . . 44.08 | 43.21 ) 40.03| 39.9%) 39.99) 39.99 ) 39.99
Building and conslruction . . 44.07 42.71 40.00 40.00 4000 40.00 40.00
Railway services . . . 43,99 | 43.96 | 40.06 | 39.99 39.99 39.99 1 19,99
Road and air transport . . 45.08 | 43.11 40.62 | 40.00 | 40.00 { 40.00 | 40.00
Communication . . . 43.92 43 92 39.97 39.97 39.95 39.95 39.65
Wholesale and retail trade . L 44.76 | 42.64 | 40.13 ) 40.00 | 40.00 | 40.00 | 40.00
Public authority (n.e.i.) and com-

murity and business services | 42,62 4117 39.390 39.25 | 39.25 | 39.25( 39.25
Armusement, hotels, perscmal serv:ce,

efc. . . 45.12 | 43.56 | 40.29 | 40.00 | 40.00 | 40.00 | 40.00
At industry groups(a} . . 4410 ) 4300 4004 ) 3996 39911 39.87 | 390.87

INDEX NUMBERS
(Base: Weighred Average Houirs of Work, Australia, Year 1954 = 100)

Mining and quarrying(c) . , 103.8 102.1 99 .1 98.9 95.7 9.7 92.7
Manufacturing—
Engineering, metals, vehicles, etc. 110.2 108.7 { 100.1 0.1 100.1 100.1 100.1
Textiles, clothing and footwear . 110.7 108.3 100.2 100.1 1¢0.1 100.1 100.1
Food, drink and tobacco . . 110.6 106.9 100.2 i00.0 106G.0 100.0 100.0
Sawmilling, furniture, etc. . . 110.4 | 108.9 100.} 100.1 100.1 |, 100.1 100.1
Paper, printing, etc. . . . 109.9 | 107.5 100.3 100.0 ¢ 100.0] 1000 100.0
Other manufacturing . . . 110.2 107.1 100.3 100.0 100.0 100.0 100.0
All manufocturing groups . . 0.3 8.1 0.2 i60. 1 Hn. 1 fo9.1 10a.1
Building and construction . . 110.3 106.9 100.1 100.1 100.1 100.1 100.1
Railway services . . . . 110 1 0.0 | 100.3 100.1 100.1 100.1 100.1
Road and ait transport . . . 112.8 107.9 101.7 1001 1601 1001 100.1
Communication . . . 109.9 109.9 100.0 | 1060.0 100.0 | 100.0 100.0
Wholesale and retail trade . . 112.0 106.7 100.4 100.1 100.1 100. 1 100.1
Public authority (n.c.i.) and com-
munity and business services . 106.7 | 103.0 93.6 98.2 93.2 98.2 98.2
Amusemnent, hotels, personal service,
etc. . . . . . . 112.9 109.0 1 100.8 100.1 100.1 100.1 100.1
All industry groups(a) . . . 110.4 167.6 100.2 100.0 99.9 9.8 99.8
fa) Excludes tural industry; and shipping and stevedoring. {#) The hours of work shown should not be regarded

as actual currsnt averages, but as Indexes expressed i hours, indicative of crends. {c) For mining, standard hours of
work used are those prescribed for the principal mining contres.
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WEEELY HOURS OF WORE (EXCLUDING OVERTIME): ADULT FEMALES
INDUSTRY GROUPS (a2}, AUSTRALIA

Weighted average standard hours of work (excluding overtime) for a full working week and index numbers
of hours of work

Hours of work() Index numbers{c)
Industcy group End of— End of—
March | June Dec, | March | June Dec.
1951 1953 1972 1951 1953 1972
Manufactuting—
Engineering, metals, vehicles, ete . . 39.94 39.94 | 3994 100.7 100.7 100.7
Textiles, clothing and footwear . . 3998 | 39.98( 39.98 100.8 | 100.8 100.8
Food, drink and tobacco . . . 40.00 | 40,00 | 40 00 100.8 100.8 100.8
Other manufacturing . . . . 39.87 | 39.87 | 39.87 100.5 100.5 100.5
All mantifacturing groups . . . . 39.95 ] 39.95| 39.9% | j00.7| 100.7 | 10oo.7
Transport and communication . . . 37.91 | 37.91 37.91 95.6 95.6 95.6
Wholesale and retail (tade . 39.82 | 39.82 | 39.82 100.4 100.4 100.4
Public authornity (p.c.i.) and commumty and
business gervices . . 38.97 1 38.93 38.92 98.2 98.1 98.1
Amusement, hotels, personal semce, etc, . 3973 39.66| 39.68 | 100.2| 100.0! 100.0
All industry grovps(c} . . . . . 39.68 39.67 | .67 100.0 | 1¢0.0¢ | 100.0
{a} Excludes rural industry; mining and quarrying; and btuldmg and construction. (&) The hours of work shown
should not be regarded as actual current averages, but as exp d v houss, mdicative of trends. {c) Base:

Weighted Average Hours of Work, Australia, Year 1954 = 100,

AVERAGE WEEKLY EARNINGS

The estimates in this section are derived from particulars of employment and wages and
salaries recorded on payroll tax returns, from other direct collections and from estimates of
the unrecorded balance. The figures relate to civilians only. In addition to salary and wage
payments at award rates, the total carnings figures used in the calculation of average weekly
earnings include the earnings of employees not covered by awards, overtime earnings, over-
award and bonus payments, payments made in advance or retrospectively during the period,
etc.

Particulars of wages and salaries paid are not available for males and females separately
from the sources used for this series; average weekly earnings have therefore been calculated
in terms of male units, i.e. total male employees plus a proportion of female employees, the-
proportion being determined by the estimated ratio of female to male average earnings.
Different ratios, based on information from the annual surveys of weekly earnings and
hours, from a sample survey carried out in November 1969 and from other sources, have
been used for individual States. In making the estimates for September quarter 1966 and
subsequent periods which were shown in previous issues the ratios used were as follows:
New South Wales (including the Australian Capital Territory) 54 per cent, Victoria 53,
Queensland 52, South Australia (including the Northern Territory) 50, Western Australia 49
and Tasmania 49, However, small differences in these ratios have very little effect on the
earnings figures; a one per cent rise in the ratio reduces average weekly earnings of $100 by
about 35 cents. '

Equal pay provisions in Commonwealth and State awards, etc. and the judgment in the
National Wage Case in mid-1972, by which wage increases of equal amounts were granted to
males and females, affected the ratios, and the need for some revision was indicated, Important
information permitting such a revision has been provided by the October 1972 survey of
weekly earnings and hours and the ratios for all States have now been revisy for the period
from March quarter 1971. In addition, new ratios have been adopted for Western Australia
for the year 19568 (48 per cent) and for Tasmania for the year 1970 (50 per cent).
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The new ratios for the years 1971 to 1973 are as follows:

Period N.S.Wia) Vic, Qid S.4.08) W.A. Tas.

Per cent | Per cent Per cent Per cent Per cent Per cent

1971—Whole year . . . 55 54 53 51 48 51

1972—March and June qt . 56 55 54 52 50 52
Sept. and Dec. qtrs

1973 ind Dec. ques } 57 56 s4 53 51 53
June gtr . . . 58 58 54 53 51 54

{2} Includes the Agstralian Cagntal Ternitory. {#) Includes the Northern Territory.

The number of male units used in caleulating average weekly earnings for Australia is the
sum of the estimates for the States, and therefore a separate ratio of female to male average
earnings for Australia as a whole is not used. The weighted averages of the State ratios are
approximately as follows: September guarter 1966 to December quarter 1970, 52.5 per cent;
year 1971, 53,5 per cent; March and June quarters 1972, 54.5 per cent; September quarter
1972 to March quarter 1973, 55.5 per cent; June quarter 1973, 56.5 per cent,

The quarterly figures in money terms are affected by seasonal influences, For example,
special payments, including prepayment for holiday periods, tend to raise the December
quarter and to depress the March quarter averages. In addition, figures for all quarters are
affected by the varying incidence of pay-days in successive quarters. Allowance for the
varying incidence of pay-days and for seasonal factors has been made in calculating the
seasonally adjusted estimates shown in the tables. It should also be noted that seasonal
adjustment factors were estimated from a series adjusted to allow for the effects of major
awards and determinations of Commonwealth and State industrial authorities. The effects of
these awards and determinations are retained in the seasonally adjusted data. A detailed
description of the methods of seasonal adjustment can be found in Seasonally Adjusted
Indicators 1973 (Reference No. 1.10).

NoT1r. At the 1971 populahion census all trainee teachers were for the first time classified as not in the
labour force. Previously those enrolled at government teachers colleges (and insome cases at other institutions
also) had been included. Tranees affected by the reclassification have now been excluded together with

their allowances, from the calculation of average weekly earnings from September quarter 1971. The effect
of their exclusion has been to increase average earnings figures in all States by approximately 30 cenis.
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AVERAGE WEEEKLY EARNINGS PER EMPLOYED MALE UNIT(a)

@
Australia
Period NSW.| wic. | od | SA | wa. | Tes Sea-
) S . sonally
Onginal adjusted
{d)
1966-67 . . . . 63.50 1 63.90| 57.10| 57.60 ] $59.20| 58.40 | 61.70
1967-68 . . . 67.00 67.60 60,20 61 10 63.90 61.90 65.30
1968-69 . . . . F2.70 1 72,10 | 64.30 | 65.20 | 68.80 | 65.60} 70.20
1969-70 . . . . 78.80 78.10 69.20 70.90 75.50 70.70 76.10
1970-71 . . . . 87.70 | 86.10 | T7V.70| 7B.20 | 84.80 | 73.40 | 84.50
1971-72{e) . . . 96.50 93.60 86.90 86.70 93.60 86.90 93.00
1972-73 . . . .| 105,10 | 102.60 96.90 94,30 99.00 94 50 | 101.50
1966—September quarter . 62.40 63.20 56 30 $7.30 ] 59.10 56.60 | 60.90 &0. 70
December .o 64.60 65.50 59.00 58.40 60.40 60.30 63.10 61.10
1967—March w s 61.30 | 60.70 | 54.50 | 56.00 | 57.50| 56.70| 59.30 | 62.00
June »o - 65.40 ] 66.00 | 58.60 | 58.60 | 59.90 | 60.00 | 63.50 | 63.20
September oo 65.70 | 66.80 | 59.10 | 60.30 | 62.20 | 60.20| 64.20| 64.30
December N 68.10 | 69.80 | 62.30 | 62.00| 64.80| 64.30 | 66.90 | 64.90
1968—March " . £5.20 a4 40 57.40 5960 62.40 60.10 63.10 65.40
June P 69001 69.30 | 61.80 | 62.20] 6640 | 63.10) 67.10 | 66.80
September »oos 69.70 | 69.60 | 61.80 | 63.70 | 66.90 | 62.80, 67.60 | 67.80
December o+ 75.30 74.00 66. 10 66.60 69.90 68 40 T2.30 69.80
1969—March wooe T0.50 | 70.30 | 61.90 | 63.80 | 67.30, 63.501 68.30 | 71.60
June - . 75.20 74.60 §7.30 66.60 71.20 67.50 72.60 72.20

September noe 76.20 | 76.00 | 67.60 | 69,30 | 73.30; 68.80| 7300 73.70
December wooe Bi.60 | 80.80 ) 71.50,; 72.90 | 78.00 ] 73.90( 78.70| 75.10

1970—March ©»o . 74.90 74.30 65.90 68.10 72.70 66.10 | 72.50 76.90
June PP 82.30 81.10 TL.90 [ 73.50 78.00 | 74.10 79.10 { 78.80
September PP 83.50 82.10 73.90 76.10 80.50 74.20 80.70 80.10
December oo 89.70 | 87.50 1 79.10 | 78,76 | 85.70] 80.30 | 86.10 ] 82.00

1971—March - 84.70 | 83.40| 75.70| 76,20 | 82.70| 74.40| B1.80[ 86.90
June » - 92.90 | 91.20 | 82.40 | 82.00 | 89.80 | B84.50 | 89.50 | 88,30
September{e) ,, .| 92.70 | 91.30 | 83.10| B5.00 | 92,90 82.10 | 90.00 | 90.20
December w . 1100010 96.60 | B9.30 | 88.80| 96.30) 90.00 | 96.00 | 91.7)

1972—March oo 92.70 | 88.90 | 84,00} 83,40 | 91.00| 83,70 | 89.20| 93.30
Sune w 110060 | 97.40| 91.40 | 89.70 | 94.40| 91.30 | 96.70 | 95.20
September .. 99.40 | 99.00 | 92.60; 89.80 | 95.30 | 90.30 | 96.80 ) 98.10
December w | H0B.10 | 105.50 08.70 96.20 99,30 98.80 | 10410 | 100.00

1973—March s . | 100,00 97,70 | 93.101 91.30| 96,60 88B.10 | 97.50 | 102.50
June wo - L1170 1 107,90 7 103.50 1 100 00 | 104,90 ¢ 100.90 ! 107.60 | 106.060

(a) See explanation on, page 103. {&} Includes the Australian Capital Territory. {c) Incledes the Northern
Tetritory, {d) For details of the methods used in ssasonally adjusting this and other series see Seasonally Adw.rred
Indicarors, 1973 (Reference No. 1.10), {e} See Note on page 104,

Because of the adoption of a new definition of the labour force at the June 1966 population
census, there is a break in comparability between June and September quarters of 1966 in the
employment series used in the calculation of average weekly earnings. For this and other
reasons (in particular, the lack of precise information about the ratios of female to male
eamings in the several States for 1965-66 and earlier years), it is not possible to make a com-
parable series of State estimates for periods prior to September quarter 1966. However, in
order to provide a broad indication of trends over a longer period, estimates for Australia as
a whole have been calculated for the period back to September guarter 1961 by methods and
on a basis that are as nearly as possible comparable with those used for the current series,
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AVERAGE WEEELY EARNINGS PER EMPLOYED MALE UNIT(s), AUSTRALIA

()
Sea- Sea-
Period Original | Sonat Period Original | S5ta)
{5) (b)
1961-62 | . . . 47 .60 . 1963—September quarter . 49 80 50.30
1962-63 . . . . 48.90 .. December » . 54,10 5L.T0
1963-64 . . . . 51.50 ‘e

1964-65 . . . . 55.30 .. 1964—March . . 49.10 51.30

1965-66 . . . . 57.90 .. June " . 32,80 52.10

September " . 54.10 531,80

1961 —Sepiember quarter . 45,70 47,10 December - . 37.50 55.20
December . . 49,20 47.40

: 1965—March " . 53.00 55.80

1962—March - .| 45.70 48,00 June " . 56.60 56.30

June " . 48.30 48.30 September . . 57.60 57.10

September . . 47.90 48.40 December " . 59.60 57.50
December " . 50.50 48,60

’ 1966—March ' . 55.50 58.20

1963—March ” . 36.90 49,30 June ” . 58.70 58.40
June " . 50.30 4970

{7} See explanatory notes on page 103, (b} See footnote (d) on page 103,

For current statistics in this series reference should be made to the quarterfy publication
Average Weekly Earnings (Reference No. 6.18).

Surveys of wage rates, earnings and hours
1. General -
Since 1960 a number of statistical surveys of wages and hours of work in Australia have been
undertaken by this Bureau. The object of these surveys has been to obtain information on
wage rates, actual weekly earnings and hours of work on a more comprehensive scale than
previously available in Australia. A summary of the scope and coverage of each of these
surveys is shown below,

2. Survey of wage rates and earnings, September 1960

This survey, relating o the last pay-period in September, 1960, obtained information as to
marginal rates of wage and actual weekly earnings of adult male employees (excluding part-
time and casual employees). In addition to the exclusion of government and semi-government
einployees, and private employees in rural industry and in private domestic service, the survey
did not cover the following—shipping and stevedoring industries; the motion picture
industry; certain businesses such as those of accountants, consulting engineers, etc.; and
trade associations, etc. The survey was based on a stratiied random sample of private
employers in other industries who were subject to pay-roll tax.

The survey was designed to provide accurate particulars only for Australia as a whole;
hence no State details are available. For details of the results of the survey see Labour Report
No. 50, pages 80-83.

3. Survey of weekly earnings, October 1961

This survey related to the last pay-period in October 1961 and provided information about
the distribution of actual weekly earnings of adult male employees (excluding part-time and
casual employees). The survey did not cover government or semi-government employees or
private employees in rural industry or in private domestic service. The survey was
based on a stratified random sample of private employers in other industries who were subject
to pay-roll tax.

State details were restricted to the two major groups, manufacturing and non-manu-
facturing; those for Australia were obtained for eight separate industry groups. For details
of the resulis of the survey see Labour Report No. 50, pages 83-86.
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4, Survey of weekly earnings, October 1965

A survey of weekly earnings of maile employees who worked full-time was conducted
{or the last pay-period in Qctober 1965. The survey was conducted by means of : (@) a sample
of private employers subject to pay-roll tax (that is those paying more than $400 a week in
wages and salaries); (b)) a complete coverage of Commonwealth and State governmeni de-
partments and semi-government authorities; and {¢) a sample of Local government auth-
orities. Tt related to certain specified industry groups only. Employees in the Northera
Territory and the Australian Capital Territory and waterside workers employed on a casual
basis were excloded from the survey.

The object of the survey was to obtain estimates of the numbers and proportions of full-
time aduit male employees in various weekly earnings groups and z dissection of totzl weekly
earnings paid to full-time aduelt males into: (i} overtime earnings, (ii) ordinary time earnings
at ‘Award ete. rates’ (divided into (@) payment by measured result and (b} other) as defined.
The survey also provided figures of average weekly earnings for full-time adult male and
junior male employees. Separate details were obtained for (i) Managerial, executive, pro-
fessional and higher supervisory staff, and (it) other full-time male employees.

Full results, including separate details for States, for government employees, and for
private employees, together with definitions and explanatory notes were included in Labour
Reports Nos. 52 and 53.

5. Survey of weekly earnings (size distribution), May 1971.

This survey of weekly earnings of adult male employees was conducted for the pay-period
which included 12 May 1971, The survey was conducted by means of stratified random
samples of (a) private employers subject to pay-roll tax (that is those, other than exempt
employers, paying more than $400 a week in wages and salaries), (6) public hospitals, and
(¢) local government authorities; and in addition a complete coverage of (¢) Commonwealth
and State government departments, government authorities and semi-government bodies.
Excluded from the sucvey were employees of private emplovers not subject to pay-roll tax;
employees in rural industry and privatc domestic service; employees of religious, benevolent
and other similar organisations exempt from pay-roll tax (other than public hospitals and
government institutions); and waterside workers employed on a casual basis.

The object of the survey was (o obtain estimates of the numbers and proportions of full-
time adult male employees (paid for a full week) in various total weekly earnings groups,
average weekly total earnings for these employees, and a dissection of average weekly total
earnings into average weekly overtime earnings and average weekly ordinary time earnings.
Separate details were obtained for {¢) male managerial, executive, professional and higher
supervisory staff, and (&) other full-time adult male employees. Similar statistics were last
obtained from a survey of weekly earnings in October 1965 (see above) but that survey did
not have as wide an industry scope as this current survey.

Because this survey was confined to full-time adult male employees paid for a full working
week, and for other reasons, the average weekly earnings for private employees obtained
from the survey are not directly comparable with the average earnings for full-time adult
males obtained from the annual October surveys of weekly earnings and hours (see pages
107-9).

Detailed survey results classified by industry groups and by States, and distinguishing
government and private employment, together with definitions and explanatory notes were
included in Labour Report No. 56, 1971 (pages 117-170).

6. Surveys of weekly earnings and hours, Octoher 1962 to 1964, 1966 to 1972:

(i) General. Sample surveys in respect of most private employers subject to pay-roll tax
{i.e. those paying more than $400 per week in wages and salaries) have been conducted as
at the last pay-period in October during recent years. Resuvlts of the 1972 survey for private
employees and comparisons with some of the earlier surveys are contained herein.
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In addition to obtaining data for the calculation of average weekly earnings, average
weekly hours paid for, and average hourly earnings, information on overtime and ordinary
time earnings and hours for full-time employees (other than managerial, etc, staff) was
obtained from the surveys beginning with October 1966 survey. The figutes of average
overtime earnings and average overtime hours shown in the tables on pages 114-6 do not
relate only to those employees who worked overtime, but are averages for all employees in
the specified category whether or not they worked overtime,

Figures of average weekly earnings, average weekly hours paid for, and average hourly
earnings as at the selected pay-periods are presented for males and females (adult and junior)
separately by industry groups and by States. They reflect the effects of differences (and of
changes between points of time) in amounts paid for the various occupations; in amounts
paid for the same occupations; in occupational structures within industries; in industry
structure; in degrees of business activity {incidence of overtime, etc.); and in the incidence
of incentive schemes, piecework and profit-sharing scheme payments, etc.

In general, where an establishment was closed down for part or whole of the last pay-
period in October, or operations were seriously curtailed by an industrial dispute, breakdown,
fire, etc., the employer was asked to supply particulars of wages and hours for the nearest
normal pay-period.

(it} Scope of surveys. The results shown in the tables on pages 112-8 and 334-55 are
based on returns from stratified random samples of private employers subject to pay-roll tax.
Employees in rural industry and in private domestic service are excluded because most
employers in these two industries are not subject to pay-roll tax. Also excluded from these
survey results are: employees of government and semi-government authorities; employees of
religious, benevolent and other similar organisations exempt from pay-roll tax; and all
employees in the Northern Territory and the Australian Capital Territory. The earnings and
hours of waterside workers employed on a casual basis are excluded because they are subject
to wide fuctuations for short periods such as those covered by these surveys, Waterside
workers on weekly hire employed under the new permanent employment scheme are included
in the surveys.

Approximately 5,100 private employers were included in the Qctober 1972 survey.
Although the sample was not designed to give estimates of the number of employees repre-
sented, it has been calculated that it was representative of approximately 1,818,000 male and
860,000 female wage and salary earners, and that the proportions of these employees by
category were approximately as follows:

Males Females
per cent per cent
Full-time managerial, executive, professional and higher

supervisory staff . . . .. .. 14.0 30
All other full-time employees—

Adults .. .. .. .. . .. 73.0 63.0

Juniors .. .. .. .. .. .. 8.0 16.0
Part-time employees—

Adults .. .. .. . .. . 4.0 16.0

Juniors .. .. .. .. .. .. 1.0 2.0
Total employees represented by sample .. .. 100.0 100.0

(iii) Reliability of the estimates. The extent of the detail published for this survey has
been determined after considering estimated measures of sampling variability. As the survey
results shown herein are based on a sample, the estimates of earnings and hours that have
been obtained may differ by chance from figures that would have been obtained from a
complete census of all employers. One measure of the likely difference is given by the standard
error of the estimates. There are about two chances in three that a sample estimate will differ
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by less than one standard error from the results which would be obtained from a comparable
complete collection; and about nineteen chances in twenty that the difference will be less
than two standard errors. For example, with the estimate of $96.00 for average weekly
earnings for full-time aduit male non-managerial employees in Australia for October 1972,
which according to the table below has an approximate standard error of 0.2 per cent (or
£0.20 rounded to the nearest ten cents), there are ftwo chances in three that a complete
collection would give a figure within the range $93.80 to $%5.20, and nineteen chances in
twenty that the figure would be within the range §95.60 to $96.40.

Approximate percentage standard errors for average weekly earnings for full-time male
and female managerial, ¢te. staff and non-managerial employees in each State and Australia
are shown in the following table. The percentage standard errors for average weekly ordinary
time fours and average weekly total fours are generally much lower than the corresponding
figures shown in this table for average weekly ordinary time earnings and average weekly
total earnings. In the case of average weekly overtime hours, the standard error percentages
approximate those shown for average weekly overtime earnings.

The standard errors are themselves based on the survey results and consequently are also
subject to sampling variability. The figures do not give a precise measure but an indication
of the standard error of any particular estimate obtained from the survey.

In general, the standard errors for the published estimates of average weekly earnings,
average weekly hours and average hourly earnings are less than 2.5 per cent. The standard
errors for the published figures of average weekly overtime earnings and hours for full-time
non-managerial employees and for average weekly earnings and hours for part-time employees
are generally less than 10 per cent.

APPROXIMATE PERCENTAGE STANDARD ERRORS
AVERAGE WEEKLY EARNINGS, FULL-TIME EMPLOYELS
ALL INDUSTRY GROUPS, STATES, OCTOBER 1972

{Percentages}

NSW. | Vic | Qld 5.A. WA, Tas. Aust.

AVERAGE WEEKLY EARNINGS, FULL-TIME MANAGERIAL, ETC. STAFF

Males 0.7 1.0 1.2 1.4 1.4 1.8 0.5
Females 2.0 1.8 4.0 4.0 3.4 7.0 1.2
AVERAGE WEEKLY EARNINGS, FULL-TIME NON-MANAGERIAL EMPLOYEES

Adult males—

Overtime earnings . i.7 1.8 3.0 4.0 4.4 3.8 1.1

Ordinary time earnings 0.3 0.4 0.6 0.6 .9 0.7 0.2

Total earnings 0.4 0.4 0.7 0.7 1.1 0.8 0.2
Junior males—

Overtime earnings . 5.6 5.6 6.8 9.0 9.2 7.4 3.0

Ordinary time e¢arnings . 0.9 0.9 1.1 1.2 2.0 1.9 0.5

Total earnings 1.0 1.0 1.2 1.5 2.1 1.7 0.6
Adult fermales—

Qvertime earnings . 3.8 4.9 9.2 6.6 8.1 2.6 2.8

Qrdinary time earnings . 0.5 0.6 0.9 Q.9 t.g Q.9 0.3

Total earnings 0.5 0.6 0.9 0.9 0.9 0.8 0.3
Junior females—

Overtime earnings 1.0 7.1 13.9 16.4 19.8 14.8 4.6

Ordinary time earnings 0.7 0.9 i.1 1.3 1.2 1.3 0.4

Total earnings 0.7 0.9 1.2 1.2 1.3 3.0 0.4
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(iv) Comparability of results. In addition to affecting the results of each sample survey,
sampling variability also affects comparison between each year’s results.

The industry classification adopted for the 1972 and previous earnings and hours surveys
from 1963 onwards (including the 1965 survey) is that used for the 1961 and 1966 population
censuses. Because the October 1962 survey was based on a different industry classification
only broad comparison with more recent surveys is possible (see tables on pages 406-14 of
the Appendix). A comparison of some of the results of the surveys of 1962 to 1972 (excluding
1965) is shown in Section XIV of the Appendix. Further results are shown in the appendix to
Labour Repory No. 56, 1971 pages 394-414.

The October 1965 Survey of Weekly Earnings was a special purpose survey on a different
basis to the surveys compared in this section and, therefore, its results are not shown herein
(see page 107).

In the surveys of October 1962, 1963 and 1964 employees ‘whose hours of work were not
known® were reported with managerial, etc., staff. Beginning with the October 1966 survey
employers were asked to report these employees in their correct classification, and if necessary
estimate their hours of work. It is considered that any reporting differences will have had
only a slight effect on comparability of the surveys.

For some comparative purposes it will be useful to bear in mind that the full effect of
the October 1968 general award wage increases of $1.35 a week is unlikely to have been
reflected in wages and salaries paid during the last pay-period in October 1968. These
increases operated as from the beginning of the first pay-period commencing on or after
25 October 1968 in the case of awards, etc. of the Commonwealth Conciliation and Arbitra-
tion Commission and of each of the State tribunals except Queensland and South Australia,
where the operative date was 28 October 1968 (see pages 141 to 143).

The allocation of employees between Managerial, executive, professional and higher
supervisory staff and Al other full-time employees {as defined) depends upon the employers’
interpretation of the definitions (sze below).

(v) Definirions. The following definitions refer to terms used in the surveys and in the
tables in this section:

Employees 1efer to male and female employees who received pay for the last pay-period
in October.

Adults include all employees 21 years of age and over and those employees who, although
under 21 vears of age, were paid at the aduit rate for their occupation.

Juniors are those employees under 21 years of age who were not paid at the adult rate for
their cccupation.

Full-time employees are those employees who ordinarily work 30 hours or more a week
and who received pay for the last pay-period in October. Included are ‘full-time’
employees on short-time; ‘full-time’ employees who began or ceased work during the
pay-period; and ‘full-time’ employees on paid annual leave, paid sick leave, long
service deave and paid holidays taken during the specified pay-period.

Part-time employees are those employess who ordinarily work less than 30 hours a week
and who received pay for the last pay-period in October. Employees on short-time
who normally work 30 hours or more a week were classified as full-time employees.

Other than managerial, etc. staff includes minor supervisory employees, leading hands,
clerical and office staff as well as ordinary wages employees, It excludes Managerial,
executive, professional and higher supervisory staff who, for private employees, were
not further defined.

Weekly earnings refers to gross earnings for the last pay-period in October before
taxation and other deductions have been made. It includes overtime earnings, ordinary
time earnings, shift allowances, penalty rates, commission and similar payments; and
that part of paid annual leave, paid sick leave, long service leave and paid holidays
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taken during the specificd pay-period. It includes one week’s proportion of payments
made other than on a weekly basis, e.g. salary paid fortnightly or monthly; paid
annual or other leave taken during the specified pay-period; periodical payments
under incentive, piecework, profit sharing schemes, etc.; commission; annual or
periodical bonuses, etc. Retrospective payments are excluded.

Overtime earnings refers to that part of gross weekly earnings (as defined above) for
hours paid for in excess of award, standard or agreed hours of work. Overtime earnings
were not reported for managerial, etc. staff. The figures of average overtime earnings
shown in the tables on pages 114-5 do not retate only to those employees who worked
overtime but are averages for all employees in the specified category whether or not
they worked overtime. .

Ordinary time earnings refers to that part of gross weekly earnings (as defined above)
for award, standard or agreed hours of work. Included in relation to these hours are
shift allowances, penalty rates, commissions, bonuses and incentive payments, and
the payments for annual and other leave taken during the specified week.

Weekly man-hours paid for refers to the sum of man-hours for which payment was made.
It includes overtime hours, ordinary time hours, paid stand-by or reporting time; and
that part of paid annual leave, paid sick leave, long service leave and paid holidays
taken during the specified pay-period. For employees paid other than weekly, hours
are converted to a weekly basis. For employees who began or ceased work, or were
absent without pay for any reason during the specified week, only the man-hours
actually paid for are included, Where agreed hours of work are less than award hours,
man-hours are based on agreed hours. Hours of work were not reported for managerial,
ete. stafl,

Overtime hours refers to hours in excess of award, standard or agreed hours of work,

Ordinary rime hours refers to award, standard or agreed hours of work. It includes
man-hours of stand-by or reporting time which are part of standard hours of work,
and that part of paid annual leave, paid sick leave and long service leave taken
during the specified week,

(vi) A verage earnings and howrs, industry groups—States and Australia

The tables in the following pages show average earnings and hours for adult and junior
male and female employees obtained from the October 1972 survey. Average weekly earnings
for male and female managerial, etc, staff are shown on page [17. Separate details for part-
time employees (as defined) are shown on page 118.
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AVERAGE EARNINGS AND HOURS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL
ETC, STAFFXa): INDUSTRY GROUPS, AUSTRALIA(S), OCTOBER 1972(c)

Average w?:sﬁly earnings Average weekly hours Average hr%g;ly enrnings
pai

Tndustry group

Adult | Junior| AU | Jeniord 4 quit | Sunior| ARUIt J40For| Aquss | Junior| Adult ) Tunior

males | males & fe- | nales | males fe-

males | males males | mates males | males males |[males

Manufacturing—
[Extracling, refining and l
foundlngofmetals . (103,900 53 20| 65.60| 44.40] 440! 40.4] 4001 M. 3| 2.38] 1.32 1.84] 1.12
Engineering and oetal-

working 96.20] 45,80 64.10| 42.20] 43.3| 40.4] 399 9.4 2221 143 1.60 1.07
Ships, \rehlclcs. parts and
accessories . . o | 93.40| 44.90] 65 90 44.40] 42 2] 393 an.0] 9. 224 1.13) 1.65] 1.12
Founding, engineering, |
vehicles, ete. . .| $6.70| 46.80| 64.40) 431 40 3| 39.9] 394 2.24) l.is{ I.61 1.09

Textiles, clothing and loot- | 89.00[ 44 30| 53.90

wear . " . .

Food, drink and 1obacco . | 91 00 47.20| 57.90

Paper, -printng, book-
mdinﬁand photography |101.60| 50.90| 59.10,

434, 39.8] 39.3] I8 6] 2.05 L.u1] 1.37 0.86
43.2t 40.4| 39,8 38.9f 2.11] 1.17] 1.45| 099
42 50 41.0] 39.7; 38.8] 2.39 1.24] 1.49] 0.93

Chemicats, dyes, explosives,
painis, n(m-mmera'. ails . 101,70 53 60| 6190 42 0 4071 32 6 38 51 2.37) 1 3M 160 1.13
Qther . . | 93.70| 42 50| 58.70 43.9] 40.8%) 39.7 39.8F 2.13] 1.05 48| 1.00
Manufacinring groups. | 95.40| 45.50| 58, 86/ 43.2] 40.4| 3.6 390.00 2 24 1.i5 1.48| 0.96

N op-manufacioring— J

Mining and quarrying . 1i25 J0{ 68.00) 70 30| 46 41 5 41.6; 389 3IsEl 2.88 r.em .81 1.1%
Building and construction . [107.10] 50.60) &4 30 44 5 408 39 1| 3.5 2.42) 124 1.4 096
Transport and storage . [104.30( 52.50] 67.80 44 1) 41 9 39 5] 2 4] 2.36) 125 1 7Y 1.07
Finance and property 9980/ 53.00| 67 20| 44 353 90 37V OB .54 138 1.73 1.16

Whoiesale tade, pnmary
produce deating, etc. . | 88.20} 44 80| 61.30 ab 81 40,61 3B W] 2.0 Vg 1.39 14
Retail trade . .| 80,80 42,60 59.20 41.5] 410 96 w8 .9l 104 1.49 0.9
Other lndustnos(d) . - | 91.20 47 60| 63.70] A2 1) 397 385 A7 .17 1.20] 1.64] I OF

Norn-manufactiring

Eroups . . .| 96.70] 47.40| 62,70 42.4| 40.5| 38.9| 38.9] 2.28 (.47 1.6l 1.02
Al industry rroups{c) . | 96.00 47.00| 60.70: 42,91 40.5| 39.3 38, 2.24] 1 16] 1.55 1.01

(a) Private employees only. Excludes managerial, executive, professional and higher supervisory staff, {4y Excludes
Northern Tervitary and Australian Capital Termor)f. (c} Last pay-perlod in October (272, For definitions, particulars
of scope of the survey, etc., see pages 10711, () I nd b SEIVICES; _amusement, holc]s. cafés,
personal service, etc. ; electricity, gas, water and sanitary semces aod fores(ry ing and trapping. = E des rural
industry ard- pnvate domaeste service.




SURVEYS OF WAGE RATES, EARNINGS AND HOURS 113

AVERAGE EARNINGS AND HOURS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL
ETC. STAFFXa): INDUSTRY GROUPS, STATES, OCTOBER 1972(b)

Average weekly earnings (§) Average weekly hours paid for Average hourly camings ($)
Manufaclacing Manufacturing Manufacturiné |
- | -] -]
Stase N -8 . — | E| w g 8
-t £l E |88 I P Y- | 515
gEY 3| 8% gE ‘ 8| 2gfgg7 I
283 2|27 |g8s & | =2 |3%4 8| 2%
28l 81 5 | 43| 8 8% ¥ 5 | ¢B | 22 |Ee% = |.5]|E8
R AR I E AR B
23] 3 | & | 28| 35 238 8| & |28 |=8|2%8 & |Z28| <8
ADULT MALES
New Samb

Wales , | 99.70] 98.70] 99.20(100.00] 99.60] 43.4! 43 4] 43 4| 42.1] 42.8] 2.30| 2.27) 2.28| 2.37| 2.32
Victoria . | 97.10] 94,30 95.60| 93 60| 94.90] 43 4| 43.6] 43.3| 42.0{ 43.01 2 24| 2.15] 2.20} 2 23| 2 21
gueeg:sland 88 30| 88.60] 88 5O 96.20( 92.90] 4(.8| 42.2| 42.f| 42.5 42.3] 2.¥f] 2.10] 2.10| 2.26] 2.20

oul
wAuslralia 91.90) 88,801 90.80| 87.40 39.50] 42.3} 43.8| 42.8] 4z2.4| 42.7| 2.17] 2.03| 2.12} 2.06{ 2.10

‘estern

Australia | 92.10] 90.30) 9).10[103.00] 98.50] 42.4| 44 1| 43.9 4.4 42| 2.12| 2.05 2 cz| 2.32 2.23
Tasmania . |100.20 83, 88.30] 88.50| 82.40] 42.4 41.9] 42.t| 41.4] 41.7{ 2.36] 2.00] 2.10y 2.14| 2.12

Australia(d)| 96.70| 94.20 95.20| 96.70| 96 00] 43.1| 43.4] 43.2] 42.4) 42.9] 2.24/2.17) 2.21 2.28! 2.24

JUNIOR MALES

Mew South

Wales . | 48.90| 46 60| 48 Q0] 49 0| 48.70] 40.1| 39 8| 4D 0 0.0 40.1) 1.22( 1 7] ¢ 20| 1.23] 1.22
Victoria . | 47.00[ 48.30] 47.60] 47.90] 47 80| 40.4| 4t 4| 40.9 40.7{ 40.8] 1.16] L 7] 1 16| 1.18| 1.17
sQuete;slaud 45.50| 43,80 44 50 47 40| 45.00] 40 1| 39.6] 39.8| 40 5 40.2] L(.04] K.EE| 022 L0T] A0S
U
wa\ustra]ia 47.50| 46.60| 47 10| 44 .70[ 46.00| 40.5| 41.8| 4t.t] 41.2] 41.21 1.17 1.11; 1.15| 1.08] 1,12
estern

Australia | 37 20| 42 10| 39.50| 43.30| 41.80] 40.4| 41.9 41.1] 409 41.0] 0.92t 1.00§ 0 9§ I, 1.02
Tasmania ., | 40,30 46.80) 44.50{ 44.20| 44.30] 40.2| 39.8| 40.0| 40.0| 40.0| 1.00{ 1.17] 1.13] 1.10] 1.1%
Australiaddy| 46 80| 46.30) 46.50] 47.40| 47.00] 40.3| 40.6 40 3 40.5 40.5] 1.16] t.14| 3.15] 1.17] 1.16

ADULT FEMALES

New South

Wales . | 66.80{ 59.00( 61 50| 66,30 61 907 40.1| 39, 30.8| 38.6) 39.2| 1.67] 1.49; 1.54
Vicweria . ] &4 00 55.60] 47.60] 62.80] 59.50] 25.8| 29.3 39.4) 28.7 39 2] 1.61] 1.41] 1 4§
g.‘;r;.siand 57.20y 55.80| 54.50| 57.60| 56.60) 39.9| 239.2] 39.4] 39.61 39.5] 1.43] 1.37] 1.39

WAustmlia 60.70) $3.20| 56 30| 56.60| 56.40] 40.2| 9.3 39.6| 39.0| 39.3] 1.5t 1.36] 1.42

cstetn
Australia | 55.20f 53.90| 54.20| 58.40] 57.300 3% 3t 40.2) 400y 35.81 39.9] 1.4y 1.34] 1.35
Tasrnania . { 61.90] 53.00| %4.10] 56 SO| 55.30} 20.6| 38.8| 238.9 39.2] 39.1| 1.56| 1.37] 1.39
1

Austratia{d)f 64,40 56.60| 58.80 62.70) 60.7¢] 39.9| 9.5 39.6| 38.9] 39.3] 1.61) 1.43] 1.48

63
43

.42

- e o Em———
-y
o

- e e ———

JUNIOR FEMALES

New South
alea . . * 315.40| 41.40] 40.90 . . 3g.9 389 38.9 b - 1.01] 1.06] 1.0%

Victoria . . . 35.200 41.80! 40 7 * - 3. 38 6 38.7 - * 10,98 1.08] 1.95
guete:s,land = . 33.90] 37.50) 365,901 * . 32.0| 3.4 9.3 . * 0,87 0.95| 0.9¢
ou
wAus‘trllla . . 36 30! 38.20] 372,706 * - 39.2) 38.9) 39.0] * . 0.93] 0.98| 0.97
eAtern

Australia . * 35 50| 36.107 J6.00] * * 32.6] 38.8/ 39| + . 0.91] 0.931 6.93
Tasmnaia . . . 35.40| 35,004 35,100 * . 38.6| 3.6 39.3 . * 0.92| 0.89] 0.89
AwstraMa(d); 42,80} 36.30) 37.60| 39.80| 39.20] 39.4] 38.9| 39.0| 38.9] 385.9] 1.09 0.9} 0.9 1.02] 1.01

(2) Private_employees only, Exclud ial i rofessional god higher supervisory staff, &) Last
-period it October 1972. For definitions, aruculars of scope of the survey, ¢tc., see pages 107-11, () Excludes rural
mdust.ry* and prwate domestic service,  (d) Exc udu Nort ern Territory and Australian Ca ital Territory.
..... the fig p variability 100 bigh for most practical uses.
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AVERAGE WEEELY OVERTIME AND ORDINARY TIME EARNINGS AND HMOURS{s), FULL-
TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC. STAFFXE): INDUSTRY GROUPS
AUSTRALIA(c), OCTOBER 1972(d)

Average weekly Average weekly™ Average weekly Avernge weekly
esrmngs (£) Yours paid for - earntings($) bours paid for
Industry groups Ordin- . Ordin- :
Qer 1%l fove oot Hower (GG over fordie
- | time | Total | dme | ¢ Total tme | Total] time | 3 Tosal
"'ﬁm zarn- hours hurge canm: | oarn- howrs r:“:f
85 | ings OUurs tes | e ours
ADULT MALES JUNIOR MALES
Manufacturing—
Extracting, refining and
founding of metals 16,60 87.30(103 90| 5.3 33,6 44 0] 4 20| 49 10| 53.20 1.9] 34 404
Engineering and metal-
warking 15.40] 80.70| 96 2 4.9 38.4] 43.3] 3 80| 42.10{ 45.80] 21| 38.3| 40.4
Ships, vehlcles, parts and
accessories . . £2 20| &1 20| 93.4 381 334| 42.2] Z 50 42.40| 44 90 1.4 38 4} 219.8

Founding, engineering,
veflcles, ete. . o | 14.80| 82.00| 96 70l 4.7] 38.4| 43.1)~ 3.50) 43.30 46.80] I 9| 38.4] 4.3

Textlles, clothing and (oo

wes .| I3 00| 76 00| 89.0 4.8( 38.7| 43.4] 23 20| 4t 1D 44.30' 19 37.9 398§
Food, dnnk and tabacco . | 14 90| 76.00 91.0 4.5 8.2 43 2] 5.30) 41 40| 47.20] 3.0 37.3] 0.4
Paper, printing, book-

binding and photegraphy | 11.604 90.001101 60] 3.5] 239 1| 425 3.80) 47.10] 50.%00 20 39.0! N1 0
Chemicals, dyes, explosives,

AiNs, NOM- mmeral oifs . | 14,401 27.30|101 7 43 3.6) 42.9] 4 30) 49.30; 52 60' 24 W3 &7
Other . o 15T TR0 937 54 8.5 43.9( 450 383.40{ 42901 238 3B 0| 40.8

Manufacruring groups. | 14 601 80 80) 85 . 40] 4.3] 3835 ¢33 4 00| 42.60| 45,500 2.21 38X W04

Moz -manufacturing—

Mining and quarrying .| 24.00/t08 200125 W] 6.9 36‘6 43.5] 8 30| 59.79)| 68.00] 39 Y 4t.s
Building and construciion . | 20.20| 37.00{107 10 5.7 44 21 3404 47.20| 50 60| 1.7] 39 2] 40 8
Transport and storage o 20 207 84107104 .25 6.2 3'} 9 44 1] 6.70] 45.80) 52.50 Y4 M4 4%
Finaace and property . 2.5 97.40; 99 B0] 0.7| 38.5| 39.3 B0 52107 53 00] 0.4) 386 39O
Wholesale trade, primary

produce deaking. ete. -] 7 80| 80.40| 88 200 2.6 38 9 41.31 2.90| 41.80| 44 80| 1.7 389 40 e
Retail trade . . . 5.50| 75.30| 80 80] 2.0| 39.5] 41.5] 2 701 40.00y 42,60, 1.7 39.4] 41.0
Cnher industries(e) . . .60 8l.60 91.20] 3.4| 387 42.1] 2.90] 44.700 47 60! 1.5 382 197

Non-mamrﬂrcmrmg
groups L 12,300 84.40| 96 O] 3.8| 18 6| 42.4] 2.80| 44 66| 47,40} 1.6) 3% 06| 40.5

8
w

Alkindustry groups{/) + | 13,60 82.40 QG,OOJ 43 385 42.9] 3.40 43 60| 4T 00] 1 9 I8.6

ADULT FEMALES JUNIOR. FEMALES

|
Manufaciuring groups . | 3 70| 55.00; 58 80| 1.8 37.8| 39.6; 1.40| 36.20] 37.6 10 35.00 20
MNon-manufacturing groeps . 1.80) 60.80, 62.70 08 381 389 0.70 3¢.tn 3%.8 0 5 338.5| 38.%

All industry groups(f) . 280| 57.90) 60 70 1.3 38 0/ 39.3] 0.90; 38 30} 3%.20] 0.6 354 39

{a) Average weekly overtee and ordinary timme earmngs and hours are averages for all employees represented wn the
survey {see page LLI). (b) Private employees only Excludes managenal, executive, professional and higher supervisory
stafl. () Exgludes Northeen Tertilory and Australian Capital Terntory {d} Last pay-peniod i Qowober 1972, For
definitions, particuiars of scope of Lhe survey, eic., se¢ pages 107-11. {¢) Encludes ¢o 1y and b services:
amusement, hotels, calés, personal service, ete.; electricily, gas, water and samtzry services; and foresiry, fishing and
trapping. 1) Excludes rural indusiry, and private domestic service.
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME EARNINGS(q), FULL-TIME
EMPLOYEES (OTHER THAN MANAGERIAL, ETC. STAFF)(4): INDUSTRY GROUPS
STATES, OCTOBER 1972(c)

Adult males Junior Adult Junior
males fernales | females
Manufactuting
State
Found- Mon- All Al All Al
ng, Total manu- | industry | industey | industry | industry
engin- Other manu- facturing | groups(d) | groups(d)| groups(dy] groups(a)
cering, facturing
vehicles,
etc.
AVERAGE WEEKLY O\;"ERTIME EARNINGS(a) (B
New South Wales 15.50 15.60 15.60 12.70 14.30 3.30 k] 0.90
Victoria i6.10 14.60 15.20 10,10 13.30 3.60 2.90 0.9
Queensland. 12.40 13.00 12.80 13.60 13.30 3.10 1.90 0.80
South Australia . 11.50 13.70 12.30 9.40 1110 4.30 2.50 1.10
Western Australia 13,04 14,30 13.80 17.80 16.30 2.90 2.30 0.70
Tasmania . 11,80 9.0 9.70 7.40 8.50 2.10 1.80 0.80
Australla(e) 14 .80 14.50 14.60 12,30 13.60 340 2.80 0.9
AVERAGE WEEKLY ORDINARY TIME EARNINGS(a) ($)
New South Wales 84.20 83.10 83.70 87.20 85.20 45.40 60.90 40.00
Victoria . 81.10 79.70 80_40 83.50 81.50 44,20 56.60 39.90
Queensland. 75.90 75.70 75.80 82.60 79.60 43.00 54.70 36.10
South Australia . 80.40 75.20 78.50 78.00 78.30 45.70 54.00 36.60
Western Australia 79,10 76.00 77.30 85.20 82.20 38.90 5450 35.30
Tasmania 88.30 74.90 78.50 81.10 79.90 42 .20 53.50 34.30
Australla(e) 82.00 79.70 80.80 84.40 82.40 43.60 37.90 8.
AVERAGE WEEKLY TOTAL EARNINGS ($)
New South Wales 99.70 98.70 99.20 1 1100.00 99.60 48.70 63.90 40 .90
Victotia 97.10 94,30 95.60 93,60 94.90 47.80 59_50 40,'.-‘0}
Queensland. 88.30 88.60 88.50 96.20 92.90 46,10 56.60 36.90
South Australia . 91.90 88.80 90,80 §7.40 89.50 46.00 56.40 37.70
Western Australia 92.10 90,30 91.10 | 103.¢0 98.50 41.20 57.30 36.00 -
Tasmania 100. 20 83.90 88.30 88.50 £8.40 44,30 55.30 3510
Australiale) . 96.70 94.20 95.40 96.70 96.00 47.00 60.70 39.20

(a) Average weekly overtime and ordinary time earnings are averages for all employees represented in the survey (sec

ge E1D). {&) Privaie emplovees only. Ea
(pa Last pay-period in October 1972, For definitions, particulars of scope of Lhe survey, etc., e pages 107-11

cludes rural industry, and privale domestic service. (2) Excludes Nerthern Termitory and Australian Capital Tervitory,

al,

Ve, PrL

and higher supcrvnsor(y staff

d) Ex-
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME HOURS(s), FULL-TIME
EMPLOYEES (OTHER THAN MANAGERIAL, ETC. STAFF)()
INDUSTRY GROUPS, STATES, OCTOBER 1972(c)

Adult males Juntor Adult Junior
males females | females
Manufacturing
State
Found- Non- Al Al All Al
ing, Total manu- | jndustry | industry | industcy 1 industry
engin-~ Other manu- facturing | groups(d)| groups(4)f groupsid}| groups(d)
eering, .
vehicles, facturing
elc.
AVERAGE WEEKLY OVERTIME HOURS PAID FOR(2)
New South’Wales 4.9 5.0 5.0 3.9 4.5 1.7 1.3 0.6
Victoria . 3ia. 5.2 5.0 5.1 3.2 4.3 2.0 1.4 0.6
Queensland ™. 4.0 4.2 4.9 4.0 4.0 1.7 0.9 0.6
South Australia . 3.6 4.9 4.1 3.3 3.8 2.6 1.2 0.7
Western Ausiralia 4.3 5.1 4.8 5.6 5.3 1.9 i.3 0.5
Tasmania . 3.5 3.0 3.2 2.2 2.7 1.3 0.9 0.8
Australia(e) 4.7 4.8 4.8 3.8 4.3 1.9 1.3 0.6
AVERAGE WEEKLY ORDINARY TIME HOURS PAID FOR(a}
MNew South Wales 8.5 iz 4 38.5 38.2 18.4 8.3 7.0 8.3
VYictoria . . .2 3%.6 34.5 3%.9 38.6 8.9 37.8 38.2
Gueensland. . 37.8 18.0 37.9 38.5 33.3 38.5 8.6 38.7
South Australia®. 38.7 38.9 38.3 39.1 38.9 38.6 38.2 38.3
Western Australia 39.2 39.0 9.1 38.7 38,9 39.1 8.6 3g.4
Tasmania . 38.8 8.9 38.9 39.2 39.0 38.7 38.2 38.5
Australla(e) 38.4 3.5 38.5 3B.6 3.5 38.6 8.0 38.4
AVERAGE WEEKLY TOTAL HOURS PAID FOR
MNew South Wales 43.4 43.4 43 .4 42.1 42.8 40.1 39.2 89
Victoria 43.4 43.6 43.5 42.0 43.0 40.8 39.2 38.7
Queensland 41.8 42.2 42.1 42.5 42.3 40.2 39.5 39.3
South Australia . 42.3 43.8 42.8 42.4 2.1 41.2 39.3 39.0
Western Australia 43,4 441 439 44.4 44.2 41.0 19.9 38.9
Tasmania . 42.4 41.9 42.1 41.4 41.7 40.0 39.1 19.3
Anstraliz{e) 43.1 43.4 43.2 4.4 42.9 40.5 3.3 B9

a) Average weekly overtime and ordinary tim# hours are averages for all employees represen n the survey (ses
(@ A k1, ti d ordi rEy time b far atl lo ted in th 4
X

Fa@e Tt

¢} Last pay-period in October |
cludea rural industry, and private domestic service.

{4} Private empl?ees

72, For definitions, particulas of scope of the survey, eic., see pages 107-11.
(e) Excludes Noathern Territory and Austrabian Capital Territory,

only.

cludes managerial, executive, prolessional and higher supervisory staff,

{d) Ex.
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AVERAGE WEEKLY EARNINGS
FULL-TIME MANAGERIAL, EXECUTIVE, ETC. STAFF(a)
OCTOBER 1972()

1t

MALE MANAGERIAL, ETC., STAFF()
INDUSTRY GROUPS, AUSTRALIA(S)

Endusiry group ’ October 1972
Manufacturing—

Extracling, refining and founding of I . . 171.40
Engineermg and metalworking . . . . 15¢ 0D
Ships, vehicles, paris and accessories . . . . 142.40

Founding, engineering, vehicles, ete. . . . 150 30
Textiles, clothing and footwear . | . . . . 142.7G
Food, drink and tobaceo . . 146.70
Paper. printing, bookbinding and photosraphy . 151.60
Chemlcals, dyes explosnres, paants, non-mnnera] onls . 167.30
Othel . 145. M)

Manfocruring groups . L. . 149 20

Non-manufactering—

Mining and quarrying . . . . 90 00
Building and gonstruction . . . . . 150 60
Transpért and storage . . . . . . 143.10
Finance and property . . 173} 40
Wholesale trade, primary produce dea]mg. ctc . . 146.40
Retail trade . . . . 124.70
(nher lndustrlm(d) . . . . . . 138.70

Non-manufaciuring group\r . . . 147 20

Al industry groups(e) . . . . . 143,20

MANAGERIAL, ETC., STAFF(a)
INDUSTRY GROUPS, STATES

Manufacturing Non- Al industry
State groups manufacturing groups{e)
BrOUPS
MALES
MNew South Wales . 157 10 154.00 155.30
Viclatria . . 149.50 150.40 150.00
Cruecensland . . . 134.39 137.10 136.30
South Ausiealia . . 41,00 126 20 133.70
Western Australia . 133.20 145.10 141.60
Tasmania . . . 136.70 129.60 132.20
Australia(c) . 149.50 147.40 148.20
FEMALES
Awtralis) . . . | 87.% $4.00 $7.40
B {a) Private employsss orfy. Includ ional and higher sepervisory staff. For definitions,
R}amculnrs of scape of the survey, efc., Jee _lpages 107—11 (b) Last pay-period in October 1972, () Excludes
rihern Territory and Australian Capital Territory. (d) Includes cc and b SCrVIeS; amusement,

o
hotels Sicalds, personal service, etc.; electricity, gas, water and sanitary services; and forestry, fishing and trapping.
(e} Excludﬁ rural mcustry, and prwalc domestic Service,
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AVERAGE EARNINGS AND HOURS
PART-TIME EMPLOYEES(s), INDUSTRY GROUPS
AUSTRALIA(): OCTOBER 197(c)

Average Average Average
weekly weekly Bourly
eArnings hours carnings
) paid for %
Adult males—
All wndustry groups(a) PO 22.60 14 3 2.06
Junior males— 1
All industry groups(d) . . 8.00 7.9 1.02
Adult females—
Manufacluring groups . . 31.00 20.3 15}
Mon-manufactiring groups . 29.90 17.1 1.75
All indsstry groups(d) . . .10 17.6 | rJ |
Junior females—
All mndustry groupsid) . N 6 8O 6.8 1.00

{a) Private employees onfy. Part-time employees are those who normally work less than 30 hours a week. For defipitions,
g‘artl_culars aof scape of the survey, etc., see pages 107-1L. {8} Excludes Morthern Territory and Australian Capital
ereitory. {} Last pay-period inn October 1972, (d) Excludes rural industry, and private domesticiservice. sy .
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Arbitration and Wages Board Acts and associated legislation

1. General

Particulars regarding the operation of Commonwealth and State Acts for the regulation
of wages, hours and conditions of work were first compiled for the year 1913 and particulars
for later years have appeared in subsequent issues of the Labour Report.

2. Laws regulating indusirial matters

The principal Acts in force regulating rates of wage, hours of labour and working con-
ditions generally in both Commonwealth and State jurisdictions at the end of 1972 are listed
below:

COMMONWEALTH

Conciliation and Arbitration Act 1904~1972
Public Service Arbitration Act 1920-1972
Coal Industry Aer 1946-1966

Stevedoring Industry Act 1956-1971
Navigation Act 1912-1972

STATES

New South Wales . Industrial Arbitration Act, 1940 as amended to 1971
Conl Industry Act, 1946 as amended to 1971

VYictoria. . . Labour and Industry Acr 1958 as amended to 1972
Queensland . *The Industrial Conciliation and Arbitration Acts, 1961 ro 1964°
South Australia . Industrial Code, 1967-1972

Industrial Conciliation and Arbitration Act, 1972
Public Service Arbitration Act, 1968-1970

Woestern Australia . Industrial Arbitration Act, 1912-1971
Mining Act, 1904-1971
Public Service Arbifration Act, 1966-1970
Tasmania . . Wages Boards Act 1920 as amended to 1970
Public Service Tribunal Act 1958 as amended to 1971

3. Methods of administration
(i} Commonwealth

(a) Conciliation and Arbitration Act. Under placitumn (xxxv) of section 51 of the Com-
monwealth of Australia Constitution, the Commonwealth Parliament is empowered to make
Jaws with respect to ‘conciliation and arbitration for the prevention and settlement of in-
dustrial disputes extending beyond the limits of any one State’. The Parliament has made
such a law, namely, the Conciliation and Arbitration Act.

This Act defines ‘an industrial dispute’ as ‘(g) a dispute (including a threatened, impend-
ing or probable dispute) as to industrial matters which extends beyond the limits of any one
State; and (&) a situation which is likely to give rise to a dispute as to industrial matters which
50 extends; and inchides (¢) such a dispute in relation to employment in an industry carried
on by, or under the control of, a State or an authority of a State; {d) a dispute in relation to
employment in an industry carried on by, or under the control of, the Commonwealth or
an authority of the Commonwealth, whether or not the dispute extends beyond the limits of
any cne State; and {e) a claim which an organisation is entitled to submit to the Commission
under section ¢leven a of the Public Service Arbitration Act 1920-1972 (see page 123) or an
application or matter which the Public Service Arbitrator has refrained from hearing, or from
further hearing, or from determining under section fourteen a of that Act, whether or not
there exists in relation to the claim, application or matter a dispute as to industrial matters
which extends beyond the limits of any one State’,

The Conciliation and Arbitration Act was extensively amended by Act No. 44 of 1956.
This amendment altered the structure of the arbitration machinery by separating the judicial
functions from the conciliation and arbitration functions. The Commonwealth Industrial
Court was established to deal with judicial matters under the Act, and the Commonwealth
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Conciliation and Arbitration Commission to handle the functions of conciliation and arbi--
tration. In recent years a number of other amendments have been made to the Act, the
latest amending Act being No. 37 of 1972, A summary of the provisions of the Cenciliation:
and Arbitration Acr 1904-1972 is given in the following paragraphs.

(&) The Commonwealth Industrigl Court. The Commonwealth Industrial Court is at
present composed of a Chief Judge and six other Judges and the Act provides that the
jurisdiction of the Commonwealth Industrial Court shall be exercised by not less than three
Judges except in the following circumstances. A single Judge may exercise the jurisdiction
of the Court with respect to a dismissal or injury of an employee on account of industrial
action, interpretation of awards, questions concerning eligibility for membership of an
organisation, disputes between an organisation and its members (except disputes regarding
the requirements and periormance of the rules of an organisation), and a prescribed matter of”
practice or procedure. A single Judge may refer a2 question of law for the opinion of the
Court constituted by not less than three Judges. The Court is a Superior Court of Record with
the same power to punish contempts of its power and authority as is possessed by the High
Court. In general, decisions of the Industrial Court are final; however, in certain cases, an
appeal lies to the High Couri, but only when the latter grants leave to appeal. Provision is.
made for the registration of employer and employee associations. In matters involving dis-
puted elections in organisations, the Court may direct the Registrar to make investigations,
and if necessary order a new’election. The Act also provides for the Commission to exercise
the powers of the Court with regard to an application for cancellation of registration of an
organisation. Any such change of jurisdiction must be notified by proclamation. This
provision could be used if the powers of the Court in this regard were declared, in whole or-
in part, to be invalid.

Special provision is made concerning the right of audience before the Commonwealth
Industrial Court. Briefly, except in proceedings which, in general, involve questions of law
or offences against the Act, parties are able to elect whether to appear personally or to be
represented by lawyers or officials. Even in proceedings involving questions of law, except
appeals from decisions by other Courts to the Industrial Court on matters arising under this.
Act or the Public Service Arbitration Act 1920-1972, the parties may, if they wish and the
Court grants leave, be represented by officials.

(¢) The Commonwealth Conciliation and Arbitration Commission. The Commonwealth
Conciliation and Arbitration Commission at the end of 1972 was composed of a President,
eight Deputy Presidenis and twenty Commissioners of whom eight have been designated as
Arbitration Commissioners and twelve as Conciliation Commissioners. The presidential
members of the Commission must have been salicitors or barristers of the High Court or of”
the Supreme Court of a State or Territory of the Commonwealth of not less than five years
standing; or must have had experience at a high level in industry, commerce, industrial
relations or the service of a government or an authority of a government; or must have, not
less than five years previously, obtained a degree or similar qualification in law, economics,
industrial relations or some other relevant field of study.

The Commonwealth Conciliation and Arbitration Commission is empowered to prevent
or settle industrial disputes by conciliation or arbitration, and to make suggestions and to-
do such things as appear right and proper for (¢) effecting a reconciliation between the-
parties to industrial disputes; (&) preventing and settling industrial disputes by amicable
agreement; and (c) preventing and settling, by conciliation or arbitration, industrial disputes.
not prevented or settied by amicable agreement. The Commnss;on may exercise its powers of”
its own motion or on the application of a party.

The amending Act of 1972 provided for the separation of the Commission’s functions of”
conciliation and arbitration and for the appointment of Conciliation Commissioners and
Arbitration Commissioners, The role of Presidential Members has been expanded beyond
the hearing of reserved matters, appeals and references, to include involvement in settling
individual disputes. The Act provided for the establishment of panels or ‘task forces’ withim
the Commission. Under this system the President assigns an industry or a group of industries.
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to a panel of the Commission consisting of a Presidential Member, at least one Arbitration
-Commissioner and at least one Conciliation Commissioner. As far as practicable, the functions
of the Commission in relation to that industry or group of industries are exercised by members
of that panel,

When an industrial dispute occurs or is likely to occur, the Act provides that the Con-
ciliation Commissioner shall take steps for the prompt prevention or settlement of that
dispute. If agreenient is reached, the parties may make a memorandum of their agreement
and request the Conciliation Commissioner to certify that memorandum as an award, or
they may request him to make an award or order giving effect to their agreement. The Con-
-ctliation Commissioner must satisfy himself that the agreement reached by the parties is in
the public interest. .

If the parties do not reach agreement the Conciliation Commisstoner reports to the
Presidential Member responsible for the panel. An Arbitration Commissioner or the Presi-
dential Member then proceeds by arbitration to deal with the dispute or matters still in dis-
pute. If the parties decide to resolve their differences at this stage, an award can be made by
the Commission as if it were made pursuant to the conciliation process.

Only a Full Bench of the Commission constituted by at least three Presidential Members
nominated by the President has the power to make awards, or to certify agreements, con-
cerning standard hours, national wage cases, the minimum wage, equal pay principles, annual
leave and long service leave. When the Full Bench is constituted to deal with appeals and
references and the reserved matters listed above, it must consider the public interest in its
decisions. In particular the Full Bench must have regard to the state of the national economy
and the likely effects on the economy of any award it might make. A Presidgential Member
has the power to include in any award a provision directing persons not to hinder observance
of thefaward.

An industrial dispute being heard by a Conciliation or Arbitration Commissioner or a
Presidential Member may be referred to the Commission on the ground of public interest,
If a party to a dispute makes zn application for such a reference, the Commissioner or
Presidential Member shall consult with the President, who may direct that the Full Bench
constituted by at least three members nominated by the President, each of whom is either a
Presidential Member or an Arbitration Commissioner, and at least two of whom are Presi-
-dential Members, shall hear and determine the dispute, or that part referred to it. In this
hearing the Commission may have regard to evidence given and arguments adduced in
arbitration proceedings prior to the hearing, and it may refer a part of the dispute to a Presi-
-dential Member or an Arbitration Commissioner for determination. The President may,
before the Commission has been constituted for the referred dispute, authorise a Presidential
Member or an Arbitration Commissioner to take evidence on the Commission’s behalf.

An appeal against the decision of a Presidential Member or Arbitration Commissioner
-shall be heard by at least three members nominated by the President, each of whom is ¢ither
a Presidential Member or an Arbitration Commissioner, and at least two of whom are
Presidential Members. The President, after taking account of the views of the parties to a
dispute, may appoint a member of the Commission to take evidence on behalf of the Full
Bench, so that it can have this evidence before it when it commences its hearing.

When matters relating to appeals or references to the Commission under both or either
of the Conciliation and Arbitration Act and the Public Service Arbitration Act are being
heard, and the Commission is not constituted by the same persons for these matters, the
President may, if he is of the opinion that they invelve a question in common, direct that
the Commission in joint session (i.e. comprised of those persons who constituted the Com-
mission in the separate matiers) may take evidence and hear argument on that question.

Provision is also made in the Act for a Presidential Member and a Conciliation Com-
missioner assigned by the President of the Commission to handle industrial matters in con-
nection with the maritime industries, the Snowy Mountains area and the stevedoring industry,
exceptlin’ those’matters that must be dealt with by a Full Bench.
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The Commonwealth Conciliation and Arbitration Commission also deals with disputes
and industrial matters, interstate or intra-State, associated with undertakings or projects of
the Commonwealth Government which have been declared by the Minister to be Common-
wealth projects for the purposes of this Act. In effect, this places employees of Commonwealth
projects, so declared, under the jurisdiction of the Commission. The Commission may also
make an award in relation to an industrial dispute involving such employees. The Minister
has the power to exermnpt certain persons or classes of persons working on these projects from
the jurisdiction of the Commission.

The Commission may make an award in relation to an industrial dispute when the Public
Service Arbitrator refrains from dealing with claims made by a Public Service employee
organisation, or consents to the claims being presented to the Commission, though such an
award may be inconsistent with a law of the Commonwealth relating to salaries, wages,
rates of pay or terms or conditions of service of employees in the Public Service as defined by
section three of the Public Service Arbirration Act 1920-1972, not being the Compensation
(Commonwealth Employees) Act 1971-1972, the Commonwealth Employees’ Furlough Act
1943-1968, the Superannuation Act 1922-1971 or any other prescribed Act.

The Act provides that where a State law, or an order, award, decision or determination
of a State industrial authority is inconsistent with or deals with a matter dealt with in an
award of the Commonwealth Conciliation and Arbitration Commission, the latter shall
prevail, and the former, to the extent of the inconsistency or in relation to the matter dealt
with, shall be invalid.

Up to 1972 the Act empowered the Commission to order that a vote be taken of the
members of an organisation where it considered that this would assist the settlement of a
dispute. The amending Act of 1972 extended this provision to enable the Commission to
order a ballot where a dispute is threatened, pending or probable. This Act also introduced
provisions covering the amalgamation of organisations registered under the Act. The total
scheme of amalgamation must be submitted to the Registrar who hears objections to the
scheme. When all objections have been decided, the Registrar refers the amalgamation to a
ballot of the union members involved. For amalgamation to succeed, at least half of the
eligible union membership of each organisation must vote in the ballot and more than half of
those voting formally in each organisation must be in favour of amalgamation.

(d) Flight Crew Officers’ Industrial Tribunal. An amendment of the Conciliation and
Arbitration Act operzative from November 1967 provided for the appointment of a person
to be the Flight Crew Officers’ Industrial Tribunal which is empowered to prevent or settle
indusirial disputes involving flights crew officers (i.e. pilots, navigators, and flight engineers
of aircraft). Provision is made for the appointment by the tribunal of a conciliation comumirtes
consisting of an equal number of representatives of emplovers and flight crew officers with
the person appointed to be the tribunal as chairman. A person was first appointed as tribunal
in February 1968.

{e) Coal Industry Tribunal. The Coal Industry Tribunal was established under the
Commonwealth Coal Industry Act 1946 and the New South Wales Coal Industry Act, 1946
to consider and determine interstate disputes and, in respect of New South Wales only,
intra-State disputes between the Australian Coal and Shale Employees’ Federation and
employers in the coal-mining industry.

Special war-time bodies were created to deal with specific aspects of the coal industry,
reference to which was made in earlier issues of the Labour Report (see No. 40, page 53),
Under amending legislation passed jointly by the Commonwealth and New South Wales
Parliaments in 1951, the Tribunal was vested with authority to deal with all interstate
industrial disputes in the coal-mining industry, irrespective of the trade union involved, and,
in the case of New South Wales, intra-State disputes also. The Tribunal consists of one
person, who may appoint two assessors nominated by the parties to advise him in matters
refating to any dispute. Subsidiary authorities are the Local Coal Authorities and Mine
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Conciliation Committees, who may be appointed to assist in the prevention and settlement
of certain disputes. An amendment to the Commonwealth Coal Industry Act, passed in 1952,
makes it obligatory for the Tribunal to use conciliation and arbitration to settle industrial
disputes.

() Commonweaith Public Service Arbitraror, Wages, hours of work and working
conditions in the Commonwealth Public Service are regulated by the Commonwealth Public
Service Arbitrator and three Deputy Public Service Arbitrators, under powers conferred by
the Public Service Arbitration Act 1920-1972. The system of arbitration commenced to
operate in 1912, cases being heard by the Commonwealth Court of Conciliation and Arbitra-
tion as part of the ordinary work of that Court. In 1920, however, the control was transferred
to the Arbitrator, who is appointed by the government for a term of seven vears, and who
need not have legal qualifications. In 1969 two Deputy Public Service Arbitrators were
appointed.

Provision is made for an organisation of employees in the Public Service to subntit a
claim to the Commonwealth Conciliation and Arbitration Commission with the consent
of the Public Service Arbitrator or where the Arbitrator has, other than on the ground of
triviality, refrained from hearing or determining the claim.

Appeals from decisions of the Arbitrator or of the Deputy Arbitrators may be made to
the Commission.

{g) Australian Capital Territory. Since May 1949 industrial matters in the Australian
Capital Territory have been dealt with by authorities established by the Commonwealth
Conciliation and Arbitration Act. Matters outside the jurisdiction of a Commissioner,
assigned to the Australian Capital Territory, are dealt with by the Commonwealth Indystrial
Court and the Commonwealth Conciliation and Arbitration Comurnission.

From 1922 to 1949 industrial matters in the territory were regulated by a local Industrial
Board. Details of the provisions relating to the Board during its period of jurisdiction may be
found in earlier issues of the Labour Report (see No. 36, page 51).

(i) States

{a) New South Wales. The controlling authority is the Industrial Commission of New
South Wales, which, at the end of 1972, consisted of a President and seven other Judges.
Subsidiary tribunals are the Conciliation Commissioners, and Coaciliation Committees
constituted for particular industries. Each Conciliation Committee consists of a Conciliation
Commissioner as Chairman and equal numbers of representatives of employers and em-
ployees. Special Commissioners with conciliatory powers and limited arbitration powers may
be appointed. The Apprentices Act, 1969 conferred specific powers on the Industrial Com-
mission in relation to certain apprenticeship matters. Compulsory control commenced in
1901, after the earlier Acts of 1892 and 1899 providing for voluntary submission of matters
in dispute had proved abortive.

(&) Victeria. The authorities are separate Wages Boards for the occupations and induystries
covered, each consisting of a chairman and equal numbers of representatives of employers
and employees, and the Industrial Appeals Court, the latter presided over by a judge of the
County Court. The system was instituted in the State in 1896, and represented the first
example in Australia of legal regulation of wage rates.

(c) Queensland. Legal control was first instituted in 1907 with the passing of the Wages
Board Act. “The Industrial Conciliation and Arbitration Act of 1961 established the Industrial
Conciliation and Arbitration Commission and preserved and continued in existence the
Industrial Court, The Industrial Court is constituted by the President (a judge of the Supreme
Court of Queensland) sitting alone, and the Full Industrial Court by the President and two
Commissioners. The Conciliation and Arbitration Commission is constituted by &
Commissioner sitting alone and the Full Bench of the Commission by at least three
Commissioners. Not more than five Commissioners shall be appointed. A Commissioner
shall not be capable of being a member of the Executive Council or of the Legislative
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Assembly, and shall not take part in the management of any business. For further details of
the provisions of *The Industrial Conciliation and Arbitration Act of 1961” see Labour Report
No. 49, pages 52-54.

(d) South Australia. In South Australia, from July 1966, the system of control consisted of
an Industrial Commission, an Industrial Court, and Conciliation Committees. The Industrial
Commission is composed of a President, two Deputy Presidents and four Commissioners and
has power to make awards. The President and Deputy Presidents of the Commission are also
President and Deputy Presidents, respectively, of the Industrial Court which deals with legal
matters and workmen's compensation. The four Commissioners are chairmen of each of the
Conciliation Committees consisting of an equal number of representatives of employers and
employees. These committees issue awards. Where complete agreement cannot be reached in
these committees the Chairman sits as a Commissioner to determine the unresolved matters.
An Industrial Magistrate, first appointed in 1969, deals with claims for breaches of industrial
awards and agreements. Provision is made for references and appeals to the Full Commission.

(e} Wesrern Australia. Legal control dates back to 1900, The present system of control
comprises the Western Australian Industrial Commission consisting of five Commissioners,
and the Western Australian Industrial Appeal Court consisting of three Supreme Court
judges who are nominated by the Chief Justice of Western Australia. A Commissioner may,
in relation to any dispute or other matter, refer such matters to the Commission in Court
Session. Similarly, appeals from decisions of a single Commissioner are heard by three
other Commissioners acting as the Commission in Court Session, but such hearings are
restricted to the evidence and matters raised in the proceedings before the single Comimiss-
ioner., Appeals from the Commission to the Industrial Appeal Court are limited to
matters which are erroneous in law or in excess of jurisdiction. The Court has power to
impose penalties for disobedience of orders made by the Comrnission.

The Western Australian Coal Industry Tribunal has power to determine any industrial
matter in the coal-mining industry, It consists of a chairman and four other members {two
representatives each of employers and employees). Boards of Reference may be appointed by
the Tribunal and from 1 February 1964 decisions of the Tribunal may be reviewed by the
Industrial Commission in Court Session.

{ f) Tasmania. The authority consists of Wages Boards for separate industries, comprising
a chairman (who is common to all Wages Boards), appointed by the Governor, and equal
numbers of representatives of employers and employees, appointed by the Minister
administering the Act. The system was instituted in 1910.

4. New legislation and special reports

Information concerning the main provistons of various industrial Acts in force throughout
Australia was given in earlier Labour Reports, and brief reviews are furnished, in each issue,
of the more important aspects of new industrial legislation having special application to the
terms of awards or determinations. Acts passed in the year 1972 are covered in this issue,
although some of these acts did not operate till 1973, The principal changes in workers’
compensation legislation are incorporated in the section under that heading in this Labour
Report.

(i} Commonwealth

(a) The Srevedoring Industry (Temporary Provisions) Act 1972 came into operation on
7 June 1972 and extended the period of operation of the Act to 30 June 1973,

(&) The Seamen’s Compensation Act 1972 came into operation on 2 November 1972 and
increased the rates of compensation payable to seamen in certain cases.

{c) The Public Service Act 1972 came into operation on 24 March 1972 and amended
certain provisions of the Principal Act relating to transfers, promotions and appeals of
employees in the Commonwealth Public Service.

{d)} The Public Service Arbitration Act 1972, which came into operation on 24 April 1972,
sets out the procedures to be followed when an industrial situation, as defined by the Act,
occurs in relation to employment in the Commonwealth Public Service,

{e) The Conciliation and Arbitration Act 1972, assented to on 2 June 1972, extensively
amended the Conciliation and Avbitration Act 1904-1970. The provisions of the Act which
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substantially altered the conciliation and arbitration procedures came into operation on
4 August 1972; the provisions in relation to amalgamation of organisations operated from
26 May 1972; and all other provisions came into operation on 2 June 1972. For a summary of
the main provisions of the Act, see pages 182-5.

{ '} The Compensation (Commonweaith Employees) Act 1972 which came into operation
on 2 November 1972 increased rates of compensation payable to Commonwealth employees.
For a summary of the provisions of the Act, see pages 23547,

(ii) New Sourh Wales

{a) The Public Service (Amendment) Act, 1972, which came into operation on 11 April
1972 provides for the appointment of persons employed under the Teaching Service Act, 1970
to the State Public Service without examination or probation. The Act also enables certain
persons to be ranked or classed as permanent heads of departments of the Public Service
and enables the Public Service Board to delegate certain powers, authorities, duties and
functions to those persons.

(b) The Teaching Service (Amendment) Act, 1972, which came into operation on 6 March
1972 provides for the appointment of persons employed under the Public Service Act, 1902
to the Teaching Service.

(iii) Victoria

(@) The Workers Compensation Act 1972 came into operation on 9 May 1972 and increased
the rates of compensation pavable to workmen in certain cases and amsnded the Principal
Act such that it no longer excludes persons whose earnings are in excess of $6,000 a vear
from the workers to whom it applies. For a summary of workers’ compensation provisions
as at 31 December 1972, see pages 235-47.

{b) The Labour and Industry (Amendment) Act 1972, which came into operation on
1 February 1973, amended the Principal Act by extending the trading hours of chemists’
shops, petrol shops and pet shops, and the baking hours of bakers. The Act also provided
for increased safety guards, etc. for machinery and for tractors.

{¢) The Public Service (Amendment) Act 1972 which came into operation on 9 May 1972
provides for the preservation of rights of officers holding government office.

(v) Queensland

(a) *The Apprenticeship Act Amendment Act of 1972°, assented to on 19 December 1972,
enabled Queensland to adopt a uniform list of apprenticeship trade titles which have been
agreed to by the various States.

(b) Sick leave. On 7 July 1972 the Industrial Conciliation and Arbitration Commission of
Queensland handed down a decision relating to sick leave provisions to be inserted in awards
and industrial agreements. The provisions decided by the Commission include: (a) a standard
of not less than eight days’ sick leave (previously one week) for each completed year of work;
(b) a pro-rata payment for less than one year of employment at the rate of one day’s sick
leave for each six weeks {previously two months) of such period; (c) payment for a maximum
of thirteen weeks (previously seven weeks) absence from work through illness in any one year;
{d) continuity of employment is deemed to be unbroken by leave which is granted by the
employer or by the termination of employment for any period up to three months provided
the employee is re-employed by the same employer.

{¢) Accident pay. On 23 May 1972 the Industrial Conciliation and Arbitration Com-
mission of Queensland varied the Building Trades Award—State 10 provide for the payment
of Accident Pay to construction workers such payments to operate on and from 9 May 1972.
As from 3 July 1972 these provisions were extended to cover all building trades employees of
the State government employed under the terms of that award. Subsequently, similar provi-
sions were granted in respect of other Queensland awards and industrial agreements.

On 25 July 1972 the Commission declared by way of a general ruling that all awards and
industrial agreements of the Commission provide for the payment of Accident Pay to all
employees. This payment may be in the form of two cents per hour (or eighty cents per week
of forty hours), such a payment to be regarded as part of the employee’s wage rate for all
purposes of the award or agreement, Alternatively the emplover may make a weekly payment
which is payable up to twenty-six weeks from the date of injury. This weekly amount being
the difference between the weekly amount of compensation paid to the employee pursuant to
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*The Workers Compensation Acts, 1916 to 1966’ and the weekly award rate to which the
employee is entitled at the date of injury. The general ruling is operative on and from 1
August 1972,

(v) South Australia

{#) The Industrial Conciliation and Arbitration Act, 1972 came into operation on
4 January 197). It replaces sections of the Industrial Code dealing with the conduct of State
industrial tribunals and includes important amendments to provisions for sick leave, annual
leave and unjust dismissals. The Act extends the jurisdiction of the Industrial Commission,
giving it power to make an award in respect of any person (subject to certain minor excep-
tions) employed for remuneration or reward. A new provision in the Act is that the definition
of *employee’ has been extended to take in some people previously classified as independent
contractors. The Act provides that all employees be entitled to cumulative sick leave of at
least ten days on full pay each year. The Act gives the discretion to the Industrial Commission
to grant preference in employment to members of registered trade uniouns, subject to such
conditions as it considers fair and reasonable,

The Act repeals the Trade Union Act, 1876 but re-enacts the provision that an association,
although it may be in restraint of trade, is not unlawful and members thereof are not liable
for prosecution for conspiracy. The Act authorises the Full Commission to grant equal pay
when adult females are performing work of the same or like nature and of equal value.
The Act also gives the Industrial Court jurisdiction to hear any quesiion about whether the
dismissal of an employee was harsh, unjust or nareasonable and, if thought fit, to order
re-instatement.

(b) The Long Service Leave Act Amendment Act, 1972, which came into operation on
1 January 1973, amends the qualifving period for long service leave for employees (not
covered by awards of the Commonwealth Conciliation and Arbitration Comnission) from
15 years to 10 years. The obligation to grant long service leave is imposed on all employers
in South Australia. For a summary of the provisions of this Act, see page 155.

{¢) The Industrial Safety, Health and Welfare Act, 1972 came into operation on 7 December
1972, It replaces sections of the Industrial Code dealing with safety, health and welfare of
persons employed or engaged in industy, and the safety of persons affected by industry.
This Act is an enabling Act and detatled provisions will be made by way of regulations.

{d) The Industrial Code Amendment Act, 1972, which came into operation on 30 November
1972, repealed some sections of the principal Act which are now covered by the Industrial
Conciliation and Arbitration Act, 1972 (see {a) above), It also amended certain provisions of
the Principal Act relating to definitions, exempted shops, baking hours, offences, and

nspectors.

(vi) Wesrern Australia

(a) The Public and Bank Holidays Act, 1972, which came into operation on 31 Octobar
1972, rationalised Bank and Public Holidays and gave the Governor power t0 appoint special
public or bank holidays and to alter the day appointed for bank or public holidays.

(b) The Public Service Amendment Act, 1972 which came into operation on 26 May 1972,
amended provisions of the Principal Act to allow the accumulation of annual leave in excess
of three years entitlement in certain cases.

(¢) The Facrories and Shops Act Amendment Act, 1972, some sections of which came
into operation on 15 December 1972, amended provisions of the Princinal Act relating to
the appointment and powers of inspectors. Other sections amended certzin provisions relating
to public and bank holidays, the definition of ‘exempted shops’ and the trading hours of
certain entecprises.

(vii) Tasmania

(@) The Workers' Compensation Act 1972, which operated from 22 December 1972,
amended the Principal Act to give rates of weekly compensation payments for total or
partial incapacity cases equal to either average weekly earnings or the ordinary time rate of
pay of the worker for the work in which he was engaged immediately before the period of
incapacity, whichever is the greater, For a summary of the provisions of this Act, see pages
235-47. '
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{b) The Long Service Leave Act 1972, which operates from 17 Janvary 1973, reduces the
qualifying period required for pro rata long service leave to seven years in certain circum-
stances. It also introduces provisions regarding continuous service with related companies
and alters the provisions regarding appeals in the matter of certificates issued by the Secretary
of Labour. For a summary of the provisions of this Act, see page 157.

(¢) The Service Payments (Public Hospitals) Act 1972, which came into operation on
1 July 1972, provides for the payment of weekly service payments (based on length of
service) to all employees in public hospitals, such payments to operate from the beginning of
the first pay-period to commence on or after 1 July 1972,

{viii) Northern Territory

() The Northern Territory {Administration) Act 1972, which came into operation ¢n
2 June 1972, extended the jurisdiction of the Commonwealth Conciliation and Arbitration
Commission in the Northern Territory to industrial disputes involving persons in employment
whether or not they are in an industry in the constitutional sense of that word.

(6} The Workmen's Compensation Ordinance 1972, which came into operation on 1 June
1972, amended certain provisions of the Principal Ordinance allowing increased compensation
to be paid in some cases. For a summary of workers' compensation provisions as at 31 De~
cember 1972, sce pages 235-47.

(c) The Workmen's Compensation Qrdinance (No. 2) 1972, which came into operation on
20 July 1972, increased the coverage of the Principal Ordinance. For a summary of workers’
compensation provisions as at 31 December 1972, see pages 235-47.

{d) The Workmen's Compensation Ordinance (No. 3) 1972, which came into operation on
16 August 1972, increased compensation pavments for certain injuries. For a summary of
workers’ compensation provisions as at 31 December 1972, see pages 235-47.

{e} The Public Service Ordinance 1972, which came into operation on 13 March 1972,
amended certain provisions of the Principal Ordinance relating to furlough.

{ ) The Public Service Ordinance (No. 2} 1972 assented to on 5 December 1972 amended
certain provisions of the Principal Ordinance relating to salaries and salary increments, the
power to create and abolish offices and the filling of vacancies.

(ix} Australian Capiral Territory

(@) The Sear of Government (Administratiom’ Aect 1972, which came into operation on
2 June 1972, extended the jurisdiction of the Commonwealth Conciliation and Arbitration
Commission in the Australian Capital Territory to industrial disputes involving persons in
employment whether or not they are in an industry in the constitutional sense of the word.

(&) The Trading Hours QOrdinance 1972 which came into operation on 3 August 1972
rendered souvenirs, post cards, art works and reproductions of art works exempt goods and
as such subiject to no limitations on trading hours,

(¢) The Workmen's Compensation Ordinance 1972, which came into operation on
26 October 1972, amended certain provisions of the Principal Ordinance relating to the pay-
ment of compensation. For a summary of workers’® compensation provisions as at 31 De-
cember 1972, see pages 235-47.

(d) The Workmen's Compensation Ordinance (No. 2y 1972, which came into operation on
23 November 1972, increased compensation payments in certain cases. For a summary of
workers’ compensation provisions as at 31 December 1972, see pages 235-47.
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Incidence of industrial awards, determinations and collective agreements,
May 1968

1. General

A survey of the incidence of industrial awards, determinations and collective agreements
was conducted for the last pay-period in May 1968. Detailed results of this survey are pub-
lished in Labour Report No. 55, 1970 {(pagss 163-76). The table on page 131 shows a summary
of the resulis of this survey. Surveys on the same subject were conducted in April 1954 and
May 1963. Detailed resalts of the May 1963 survey are published in Labour Report No, 53,
1967 (pages 52-4). A table giving broad comparisons of the 1954, 1963 and 1968 surveys is
shown on page 193.

This latest survey abtained estimates of the number of employees whose wages, salaries
and conditions of woik were:

(a) normally varied in accordance with variations in an award, or determination made
by, or a collective agreement regisiered with—-
{i} Commonwealth industrial suthorities; and
(ii) State industrial anthorities;
({0} rormally varied in accordance with variations in unregistered celiective agreements;
and
(c) vat nornzally varied in accordance with any variation in an award, determination or
collective agreemcnt.

In the published results emplovees recorded in categories () and (¢) above have generally
been grouped togethe., .

Definitions and instructions used in the survey are shown on page 130. A copy of the
form used in the survey was reproduced in the mimeographed bulletin, Survey of the Incidence
of Industrial Awards, Determinations and Collective Agreements, May 1968 published on
19 June 1969,

Where operations in an establishment ceased or were seriously curtailed due to an
industrial dispute, breakdown, fire, etc. during the last pay-period in May 1968, the employer
was asked to supply particulars for the nearest norimal pay-petiod.

2. Coverage

The resuits of this survey are based on returps collected from: (i) a stratified random
sample of most private employers subject to pay-roll tax (i.e. those paying more than $400
aweek in wages and salaries); (i) all public hospitals and marketing boards; (jii) al Common-
wealth government and State government departments and semi-government authorities;
and (iv) a stratified random sample of Local government bodies.

In the published results employees in categories (i) and (i) above have been grouped
together.

Excluded from the survey were all employees in rural industry, in private domestic
service, and in the Northern Territory and the Australian Capital Territory, Employees of
private employers in hotels, cafes, personal service, ete; and employees of private employers
not subject to pay-roll tax were also excluded.

The results of the survey were represeatative of 2,310,000 male and 944,000 female wage
and salary earners. Included in these totals were 764,600 male and 220,000 female wage and
salary earners reported on returns from government and semi-government authorities
{Commonwealth, State and Local). Returns were received from 4,732 private employers.

The sample of private employers had to be restricted ro those subject to pay-roll tax, The
industry classification of these employers was genetally according to major activity. Mainly
for these reasons the survey estimates of total numbers of private and government employees
do not correspong to totals of emploviment in the specified industry groups.

As the private employer and Local covernment parts of the survey were based on samples,
the resultant estimates are subject to sampling variability, that is, variations which might
occur by chance because only a sample of employers in these fields was surveyed. The extent
of the detail published has been determined after considering estimated measures of sampling
variability,

13971/73—8
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3. Comparability of results

In addition to affecting the results of this survey, sampling variability also affects com-
parison between this survey and the surveys of May 1963 and April 1954.

The industry classification adopted for this latest survey is that used for the 1966 Popula-
tion Census. The May 1963 and April 1954 surveys were based on a different industry
classification and for this and other reasons the results of the three surveys are not strictly
comparable. A broad comparison of the results of the April 1954, May 1963 and May 1968
surveys is shown on page 132,

The changing proportions (over time) of employees reported as affected by Common-
wealth awards, etc. and by State awards, etc, reflect changes in industry and occupational
structure (including the creation of new industries); changes in the coverage of individual
Commoenwealth and State awards, etc.; and the creation of new awards, ete. for employees
not previously affected by awards, etc.

4. Definitions

The following definitions refer to terms used in this survey and in the tables of this
section.

Male and female employees refers to those who were on the pay-roll during the last pay-
period in May 1968. It includes managerial, executive, professional and higher supervisory
stafl as well as other entployees.

Commonwealth awards, ete. refers to awards or determinations made by, and collective
agreements registered with, the Commonwealth Conciliation and Arbitration Commission,
the Public Service Arbitrator, the Coal Industry Tribunal, and the Flight Crew Officers’
Industrial Tribunal.

State awards, etc. refers to awards or determinations made by, and collective agreements
registered with, State industrial tribunals,

Employees affected by awards, ete. refers to employees whose wages, salaries and con-
ditions of work are normally varied in accordance with variations in an award or determination
made by, or a collective agreement registered with, a Comuonwealth or Stare industrial
authority. Employers were asked to report under this heading employees (including piece-
workers) whose wages, salaries and conditions of work were better than those prescribed by
an award, etc. (including those whose over-award pay was subject to an unregistered
collective agreement) if their wages, etc, were normally varied in accordance with variations
in an award, etc,

Other eniployees refers to employees whose wapes, salaries and conditions of work are
not normally varied in accordance with variations in an award or determination made by, or
a collective agreement registered with, a Commonwealth or Siate industrial authority.
Included in this category are employees whose wages, salaries and conditions of work are
normally varied in accordance with unregistered collective agreements.

Collective agreements (whether registered or not) are agreements made by an employer
or a group of employers with a group or organisation of employees. Unregistered collective
agreements are those collective agreements that are not registered with any Commonwealth
or State industrial authority.

Details of employees affected by indusirial awards, determinations and registered
collective agreements, classified by the main industrial authorities in the Commonwealth
and each State are presented in the following table. For further information on the results of
the May 1968 survey including details of employees affected by specified awards, deter-
minations or collective agreements, see Labour Report No. 55, 1970 (pages 163-76).

The table on page 132 shows the percentage of employees affected by awards, ete. for
each State and Australia in April 1954, May 1963 and May 1968.
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PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.
OF VARIOUS INDUSTRIAL AUTHORITIES: AUSTRALEIA(g), MAY 1968

Males Females Persons
Number of employees represented in survey 2,310,000 944,000 3,254,000.
per cent | per cent | per cent | per cent | per cent | per cent
Employees affected by awards, determinations
and registered collective agreements—
Commonwealth awards, etc.—
Commonwealth Congiliation and Arbi- [ 3
tration Commission . . .
Coal Industry Tribunal . JL36‘3 26.3 f33.5
Flight Crew Officers’ Industrial Trlbu nal
Public Service Arbitrator . . 7.5 4.8 6.7
43.38 31.0 40.1
Mew South Wales State awards, etc—
Industrial Commission of New South
Wales, etc.tb) . 15.9 21.2 17.5
Public Service Board of New Soulh
Wales . . 1.6 ) 2.1
17.5 24.7 19.6
Victorian State awards, etc.—
‘Wages Boards; Industrial Appeals Court 5.3 13.9 7.8
Public Service Board . . .
Teachers Tribunal . . . . 1.8 2.9 2.1
Police Service Board . .
7.1 16.8 5.9
Queenstand State awacds, elg.—
Industrial Conciliation and Arbnrauon
Commission . . . . .. .
8.3 7.2 8.0
South Australian State awards, ete.—
lodostnal Commission; Conciliation
Committess . . . . . 2.2 4.0 2.7
Public Service Arbitrator .
Teachers Salaries Board . 0.5 1.0 0.7
Local Government Officers Classlﬁcatlon ’ : ’
Board . .
2.7 5.0 3.4
Western Australian State awards, etc.—
The Western Australian Industrial Com- 3
mission
Western Australtan Coal lndusiry Tr1- 4.3 4.0 4.3
bunal .
Public Service Arhltrator . . .
Railways Classification Board . 0.6 0.8 0.7
Government School Teachers Tnbuna]
51 4.8 5.0
Tasmanian State awards, et¢.—
Wages Boards . . 0.7 1.0 0.8
Public Service Tr:bunal 0.4 1.0 0.6
1.1 2.0 1.4
Other employees—
Affected by unregistered collective agreements 1.6 0.8 1.4
Other . . . . . . 12.8 7.6 1.3
14.4 8.4 12.7
Total . . . . . . 100.0 100.0 106.0

{a} Bacludes Northern Territory and Australian Capital Territory. For deﬁnmons. paruculars ol‘ coverage of the survey,
etc., sef pages 129-30. B of fig may not add to totals. &1 ¥ ir




PERCENTAGE QF EMPLOYEES AFFECTED BY AWARDS, ETC.—STATES, APRIL 1954, MAY 1963 AND MAY 1968

Empioyees affected by awards, etc.

Other employees Total
State Commonwealih Sate
April Ma; Mn April MMa Ma April Ma; May Aprnit May ng
1954 196 196 1954 196 196 1954 196 1968 (954 196, i
MALES

per cent per ¢ent per cent per cent per cent per cent per ¢ent per cent per cent pet cent per cent per cent

New South Walss 43.5 40.4 43.9 45.4 46.3 45.5 11.1 13.3 13.6 100.0 t00.0 100.0
Victoria 55.4 57.3 57.7 27.4 27.9 24.6 i3.2 14.3 17.7 0.0 100.0 100.0
Queensfand 19.4 17.8 241 73.5 2.4 64.3 7.1 9.8 11.6 1060 0 100.0 100.0
South Australia 57.1 55.7 38.0 25.8 9.0 8.6 13.1 15.3 13.4 100.0 100.0 100.¢
Western Ausivatin 12.5 13.3 16.9 FER | 76.5 70,7 10.4 10.2 12.4 100.0 100.0 HUURY]
Tasmania . 52.6 47.4 49.8 3.7 37.5 6.2 15.7 15.1 14.0 100.0 100.0 100.0
Australia (@) 44.3 42.3 43.8 44.3 d4.4 41.8 1i.4 13.3 14.4 100.0 0.0 100 ¢

FEMALES
pet cent per cent | per cent per cent | per cent | per<ent | per cent | per cent per cent per cent per cent per cent
New South Wales 36.5 27.2 29.9 56.0 £3.9 63.3 1.5 8.9 6.8 100.0 100.0 100.0
Victoria . 47.7 44.3 39.9 45.2 47 .0 50.8 7.1 8.7 9.3 103.0 i00 O 103.0
Queensland ' 2.1 8.8 2i.0 2.1 4.0 70.7 4.8 7.2 8.3 100.0 0.0 100.0
South Australia 3.9 23.7 27.9 54.3 62.3 60.9 13.8 14.0 11.2 100.0 100.0 100.0
Western Australia 18.7 14.8 i5.7 71.8 74.4 6.1 9.5 10.8 3.2 00,0 100.0 1000
Tasmania . 34.0 35.4 24,8 53.1 53.1 63.6 12.9 il.5 1.6 100.0 1030 100.0
Aunstralia (@) 37.2 1.0 31.0 54.9 59.7 60.6 7.9 2.3 8.4 100.0 100.9 100.0
PERSONS

per cenl per cent per cent per cent per cent per cent per ecnt per cent per cent per cait per cent per cent

New South Wales 41,7 36.7 .7 48.2 51,2 50.7 10.1 2.1 11.7 100.0 100.0 100.0
Victoria 56.3 53.5 52.0 32.3 3.5 3.0 11.4 13.0 15.0 100.0 1000 100.Q
Queensfand 20.2 18.0 21.4 73.2 72.8 5.9 6.6 .2 10.8 160.0 100.0 100.0
South Australia 51.4 47.7 50.1 35.4 37.3 37.% 13.2 15.0 12.8 100.0 100.0 100.0
Woestern Australia 13.9 13.6 6.6 75.9 6.0 72.1 10.2 10.4 11.3 100.0 100.0 100.0
Tasmania . 48.2 44 .7 42.7 36.8 4] 1 44.1 15.0 4.2 13.3 100.0 100.0 100.0
Ausiralia (@) 4.5 39.3 40.1 47.0 48.5 47.3 19.5 12.2 12,7 100.0 100. & 100.90

{a) Excludes Northern Territory and Ausitralizn Capital Territory.
Nora.—For definitions, particelars of coverage of the surveys, ete., see pages 129-30.
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Determination of wage rates in Australia

1. General

Prior to June 1967 when the Commonwealth Conciliation and Arbitration Commission
decided to eliminate basic wages and margins from Commonwealth awards and to introduce
total wages (see page 134), the concept of a basic or living wage was common to wage rates
determined by industrial authorities in Australia, Initially the concept of a basic wage (for
adult males) was interpreted as the wage necessary to maintain an average employee and
his family in a reasonable state of comfort. However, later it was generally accepted that
the basic wage should be fixed at the highest amount which the economy could sustain and
that the dominant factor was the capacity of the community to carry the resultant wage
levels. Basic wages were determined for adult females as well as for adult males.

In addition to the basic wage, secondary wage payments including margins for skill, etc.
and various kinds of loadings peculiar to the occupation or industry were determined by
industrial authorities, The basic wage and the secondary wage made up the minimum wage
rate for a particular occupation.

[n the following paragraphs is set out a brief history of the determination of wage rates in
Australia by Commonwealth and State industrial authorities. For more detailed information
including the history of basic wage determination in Australia see previous issues of the
Labour Report.

2. Comuonwealits basic wage and wage margins

The principle of o living or basic wage was propounded as far back as 1890 by Sir Samuel
Griffith, Premier of Queensland, but it was not until the year 1907 that a wage as such was
declared by a Court in Australia. The declaration was made by Mr Justice Higgins, President
of the Commonwealth Court of Conciliation and Arbitration, who defined the standard of
a *fair and reasonable’ minimum wage for unskilled labourers as that appropriate to ‘the
normal needs of the average employee, regarded as a human being living in a civilised
community’. The rate declared by the President in his judgment (known as the ‘Harvester
Judgement'} was 70¢ a day or $4.20 a week for Melbourne, the amount considered reasonable
for *a family of about five’,

The Harvester standard was adopted by the Commonwealth Court of Conciliation and
Arbitration for incorporation in its awards, and practically the above rates continued until
the year 1913 when the Court used the ‘A’ Series of retail price index numbers (see page 5)
to vary the rates in proportion to variations in the index. The practice of making automatic
quarterly adjustimenis to the basic wage in proportion to variations in retail price index
numbers was introduced in 1921, This practice of automatic quarterly adjusiments continued
vatil September 1953 (see page 5).

In 1922 the Commonwealth Court added io the basic wage a general loading of 30¢ a week
known as the ‘Powers 3s.”, which continued to be payable until 1934, Between February 1931
and May 1934 the basic wage, along with all wage rates under the jurisdiction of the Court,
was reduced by ten per cent because of the economic depression. In May 1933 the Court
adopted the ‘D’ Series of retail price index numbers {see page 5) for future quarterly
adjustnients of the basic wage. As a result of the Basic Wage Inquicy 1934 the ten per cent
reduction in wages referred to above ceased to operate upon the introduction of new basic
wage rates, the ‘Powers 3s.” loading was discontinued, and the *C’ Series retail price index
numbers (see page 5} were adopted for automatic quarterly adjustment of the basic wage.

In June 1937 the Commonwealth Court of Conciliation and  Arbitration added to the
basic wage fixed non-adjustable loadiugs, referred to as ‘Prosperity’ loadings, which ranged
from 30c to 60c a week. The basis of the adjustment of the adjustable (*needs’) portion of
the basic wage was transferred from the ‘C* Series to a special *Court’ Series of retail price
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index numbers, based upon the *C’ Series (see page 5). As a result of a judgment of the
Court in December 1939 quarterly adjustments of the basic wage were made operative from
the beginning of the first pay-period to cornmence in February, May, August and November,
one month earhier than the then current practice.

Basic wage increases were refused as a result of the Basic Wage Inquiry 1940 but in his
judgment the Chief Judge of the Commonwealth Court suggested a comprehensive scheme
of child endowment. (The Commonwealth Child Endowment Act ¢came into operation in
July 1941-—see page 158). Interim increases of 60c¢ and 70c a week to basic wage rates were
granted by the Court in December 1946. For the purpose of automatic quarterly adjustments
a new ‘Court Index (Second Series) (see page 5) was created. As a resuit of the Basic Wage
Inquiry 1949-1950, which finalised the case begun in 1940 and continued in 1946, the basic
wage for adult males was increased by §2 a week, the ‘Prosperity’ loadings of 1937 (see above)
were standardised at 50c a week and declared an adjustable part of the basic wage, the basic
wage for adult females became seventy-five per cent of the male rate, and a new ‘Court
Index (Third Series) (see page 5) was introduced for automatic adjustment purposes; all
these variations operated from the beginning of the first pay-period in December 1950.

Automatic quarterly adjustments of the basic wage were discontinued by the Court in
September 1953 as a result of the Basic Wage and Standard Hours Inquiry 1952-1953.

Between 1956 and 1966 increases in Commonwealth basic wages were granted by the
Commonwealth Court of Conciliation and Arbitration or by its successor the Commonwealth
Conciliation and Arbitration Commission. The weekly increases, which were applied to all
Commonwealth adult male basic wages were as follows: $1, June 1956; §1, 15 May 1957;
50c, 21 May 1958; $1.50, 11 June 1959; $1.20, 7 July 1961; $2, 19 June 1964; and $§2,
11 haly 1966. Commonwealth adult female basic wages were increased at the same time.
The basic rates operative in July 1966 were a result of the Basic Wage, Margins and Total
Wage Cases of 1966 which fixed rates for the capital cities ranging from §31 to $33.50 a week
for adult males and from $23.25 to $25.10 a week for adult females. These rates continued
1o operate until the decision of the Commounwealth Conciliation and Arbitration Commission
in the National Wage Cases of 1967 to eliminate basic wages and margins from Common-
wealth awards and introduce total wages to operate from the beginning of the first pay-period
commencing on or after 1 Juty 1967 (see bzlow). Section X of the Appendix contains tables
of Commonwealth basic wage rates for adult males and adult females.

For particulars regarding female basic wage rates see earlier issues of the Labour Report
including No. 46, pages 75-81.

Details of equal pay provisions in Commonwealth awards are shown on pages 136-8.

For detailed information concerning the determination of basic wages in the Northern
Territory and the Australian Capital Territory see earlier issues of the Labour Report. Basic
wages for the Nerthern Territory and the Australian Capital Territory since December 1950
are shown in Section X of the Appendix.

As a result of a decision of the Commonwezlth Conciliation and Arbitration Commission
in the National Wage Cases of 1967, basic wages and margins were ¢liminated from Com-
monwealth awards and total wages were introduced with effect from the beginning of the
first pay-period to commence on or after 1 July 1967. For information on the general
determination of wage margins in the Commonwealth jurisdiction see earlier issues of the
Labour Report. Major decisions affecting wage margins in Commonwealth awards were
made in 1954, 1959, 1963, 1965, 1966 and 1967.

3. Commonwealth total wages

In the national wage cases of 1964 and 1965 applications by employers that basic wages
and margins should be deleted from Commonwealth awards and total waess introduced
were rejected by the Commonwealth Congiliation and Arbitration Commission.
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However, in its decisions in the Basic Wage, Margins and Total Wage Cases of 1966 the
Commission decided to defer the conversion of the wage structure to the basis of a single
wage pending further consideration of the present structure of marginal rates and further
argument. As a result of the National Wage Cases of 1967, in which the employers again
applied for a total wage, the Commonwealth Conciliation and Arbitration Commission
announced the elimination of basic wages and margins from Commonwealth awards and
the introduction of total wages. The total wages were arrived at by adding an amount of 81
a week to the weekily award wages for each adult male and adult female classification to
operate from the beginning of the first pay-period to commence on or after 1 July 1967.

Trade unions unsuccessfully challenged in the High Court the abolition of basic wages
and the adoption of total wages by the Commonwealth Commission.

On 4 October 1968 in its decision in the National Wage Case 1968 the Commonwealth
Conciliation and Arbitration Commission increased all wage rates for adults (male and
fernale) in Commonwealth awards by $1.35 a week. The minimum wage for adult males
was increased by the same amount. Male and female juniors including apprentices received
proportionate increases. The variations came into operation from the beginning of the first
pay-period commencing on or after 25 October 1968,

On 1 December 1969 the Commonwealth Conciliation and Arbitration Commission
made the following decisions in the National Wage Case 1969. An increase of 3 per cent was
awarded to total award wages of adult males and females other than the minintum wage
for adult males which was increased by $3.50 a week, Male and female juniors and appren-
tices also received a 3 per cent increase in their wage rates. All these variations operated
from the beginning of the first pay-period commencing on or after 19 December 1969. The
Commission also made some general observations about wage fixation in the Federal sphere
which, the Commission stated, might be of assistance to those who work uader Federal
awards and to those who participate in making them.

On 14 December 1970 the Commonwealth Conciliation and Arbitration Commission,
in its decision in the National Wage Case 1970, awarded a 6 per cent increase to total wage
rates in Commonwealth awards, other than the rates of minimum wage for adult males,
which were increased by $4.00 a week. These variations operated from the beginning of the
first pay-period commencing on or after 1 January 1971.

On 5 May 1972 the Commonwealth Conciliation and Arbitration Commission, in its
decision in the National Wage Case 1971-72, increased total wage rates for adult males and
adult females in Commonwealth awards by $2.00 a week, and the minimum wage for
adult males by $4.70 a week. These variations operated from the beginning of the first
pay-period commencing on or after 19 May 1972,

On 15 December 1972 the Commission issued its decision in the National Wage and
Equal Pay Cases 1972. It decided that all matters in which national wage and minimum wage
increases were sought be adjourned until 13 March 1973, The claim that the minimum wage
for adult males be appiied to adult females was rejected. The Commission decided to apply
to all of its awards the principle of ‘equal pay for work of equal value’ for females (see
page 136). On 8 May 1973, after further consideration of the outstanding claims, the
Commission, int its decision in the National Wage Case 1972-73, increased current Common-
wealth award rates for adult males and adult females by 2 per cent plus a flat amount of
$2.50 per week. These variations operate from the beginning of the first pay-period
commencing on or after 29 May 1973.

4. Commonwealth minimum wages

In July 1966 the Commonwealth Conciliation and Arbitration Commission in its
decisions in the Basic Wage, Margins and Total Wage Cases of 1966 inserted in Commonwealth
awards provisions for minimum wages for adult males. The Commission said it had given



136 WAGES AND HOURS

detailed consideration to lower paid classifications in the Metal Trades Award and had
decided to grant some immediate relief to low wage earners. The Commission in its judgment
said it intended to insert a new provision in awards by which it would be prescribed that no
adult male employee should be paid, as a weekly wage for working the standard hours of
work, an amount less than the minimum wage i.e. his appropriate basic wage rate plus $3.7§
a week. The minimum wage was prescribed for adult male employees only and was applied
for all purposes of the award for example, in calculation of overtime and other penalty rates,
piece-work, casual employment, sick leave and annual leave,

The Comumission stated that the provision for a minimum wage for adult male employees
was designed to meet the circumstances of employees in the lowest classifications who were
in receipt of award rates and no more. Lt was not intended to affect the wage of any employee
who was already receiving the prescribed minimum through over-award payment. The pro-
vision for minimum wages for aduit males operated from the beginning of the first pay-
period to commence on or after 11 July 1966. The minimum wages for adult males inserted
in Commonwealth awards ranged from $34.75 to $37.25 a week for capital cities. These
rates were increased by $1 a week as a result of the decision of the Commonwealth Concilia-
tion and Arbitration Commission in the National Wage Cases of 1967, the increases to
operate from the beginning of the first pay-period commencing on or after 1 Fuly 1967.
Increases of $1.35 a week operated from the beginning of the first pay-pericd commencing
on or after 25 October 1968 as a result of the National Wage Case 1963. As a result of the
National Wage Case 1969, rates of minimum wage for adult males were increased by $3.50
a week from the beginning of the first pay-period commencing on or after 19 December
1969. An increase of $4.00 a week, as a result of the National Wage Case 1970, operated
from the beginning of the first pay-period commencing on or after 1 January 1971, As a result
of the National Wage Case 1971-72, rates of minimum wage for adult males were increased
by $4.70 a week, operative from the beginning of the first pay-period commencing on or
after 19 May 1972. In its decision in the MNational Wage and Equal Pay Cases 1971-72, the
Commission adjourned all matters in which national wage and minimum wage increases
were sought until 13 March 1973, The claim that the minimum wage for adult males be
applied to adult females was rejected because, as the Commission stated in its decision,
‘ever since the minimum wage has been the subject of debate it has been presented by the
unions and considered by the Commission as including a family component’. In its decision
in the National Wage Case 1972-73 the Commission increased the rates of minimum wage
for adult males by $9 per week from the beginning of the first pay-period commencing on
or after 29 May 1973. Rates of minimum wage for adult males in Commonwealth awards
are shown in Section XII of the Appendix.

5, Equal pay, Commonwealth awards, etc.

() Equal Pay Cases 1969. Two benches of the Commonwealth Conciliation and
Arbitration Commission sat jointly from 23 February 1969 to 22 May 1969 to take evidence
and hear argument on trade union claims for equal pay between the sexes in the Equal Pay
Cases 1969. Both benches of the Commission reached a common conclusion and on 19 June
published their decision and reasons for their decision. The Commission said it was prepared
to implement the principle of equal pay for equal work by introducing into Commonwealth
awards and determinations the principles contained in State  Acts on equal pay. The
Commission stated that no increases should be granted to adult females without an examina-
tion of the work done. It also suggested a number of principles to be applied in deciding
applications for equal pay. The Commission decided that implementation of equal pay
should be spread over a period so that female rates of pay affected by this decision should
become equal to the male rate from the beginning of the first pay-period to commence on

or after 1 January 1972. For more detailed information on this decision see previous issues
of the Labour Report.
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{b) Equal Pay Case 1972, On 15 Deceraber 1972 the Commonwealth Conciliation and
Arbitration Commission, in its decision in the National Wage and Equal Pay Cases 1972,
outlined the principle of ‘equal pay for work of equal value’ for adult and junior females,
which is to be applied to all Commonwealth awards and determinations. The Commission
stated that the principle meant the fixation of award rates of-pay be a consideration of the
work performed trrespective of the sex of the worker. The eventual outcome would be
a single award rate for an occupational group or classification payable to both male and
female employees,

The following is an extract from the decision of the Commission in this case.

1. The principle of ‘equal pay for work of equal value’ will be applied to all awards of

*5

the Commission, By ‘equal pay for work of equal value’ we mean the fixation of
award wage rates by a consideration of the work performed irtespective of the sex
of the worker. The principle will apply to both adults and juniors. Because the male
minimum wage takes account of family considerations it will not apply to females,

Adoption of the new principle requires that female rates be determined by work
value comparisons without regard to the sex of the employees concerned. Differentia-
tions between male rates in awards of the Commission have traditionally been founded
on work value investigations of various occupational groups or classifications. The
gap between the level of male and female rates in awards generally is greater than
the gap, if any, in the comparative value of work performed by the two sexes because
rates for female classifications in the same award have generally been fixed without
a comparative evaluation of the work performed by males and females,

. The new principle may be applied by agreement or arbitration, The eventual outcome

should be a single rate for an occupational group or classification which rate is
payable to the employee performing the work whether the employee be male or
female. Existing geographical differences between rates will not be affected by this
decision.

. Implementation of the new principle by arbitration will cail for the exercise of the

broad judgment which has characterised work value inquiries. Different criteria will
continue to apply from case to case and may vary from one class of work to another,
However, work value inquiries which are concerned with comparisons of work and
fixation of award rates irrespective of the sex of employees may encounter unfamiliar
issues. In so far as those issues have been raised we will comment on them, Other
issues which may arise will be resolved in the context of the particular work value
inquiry with which the arbitration is concerned.’

We now deal with issues which have arisen from the material and argument placed
before us and which call for comment or decision.

{a) The automatic application of any formula which seeks to by-pass a consideration
of the work performed is, in our view, inappropriate to the implementation
of the principle which we have adopted. However, pre-existing award relativities
may be a relevant factor in appropriate cases.

(b) Work value comparisons should, where possible, be made between female and
male classifications within the award under consideration. But where such
comparisons are unavailable or inconclusive, as may be the case where the
work is performed exclusively by females, it may be necessary to take into
account comparisons of work value between female classifications withie the
award andfor comparisons of work value between female classifications in
different awards. In some cases comparisons with male classifications in other
awards may be necessary.

{¢) The value of the work refers to worth in terms of award wage or salary fixation,
not worth o the employer.
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(d) Although a similarity in name may indicate a similarity of work, it may be
found on closer examination that the same name has been given to different
work, In particolar this situation may arise with generic classifications.
A similar situation may arise with respect to junior employees. Whether in
such circumstances it is appropriate to establish new classifications or categories
.will be a matter for the arbitrator.

{e) In consonance with normal work value practice it will be for the arbitrator
to determine whether differences in the work performed are sufficiently
significant to warrant a differentiation in rate and if so what differentiation is
appropriate. It will also be for the arbitrator to determine whether restrictions
on the performance of work by females under a particular award warrant any
differentiation in rate based on the relative value of the work. We should
however, indicate that claims for differentiation based on labour turnover or
absenteeism should be rejected.

(/) The pew principle will have no application to the minimum wage for adult
males which is determined on factors unrelated to the nature of the work
performed.

6. Both the social and economic consequences of our decision will be considerable and
implementation will take some time. It is our intention that rates in all awards of this
Commission and all determinations under the Public Service Arbitration Act should
have been fixed in accordance with this decision by 30 June 1975, Under normal
circumstances, implementation should take place by three equal instalments so that
one-third of any increase is payable no later than 31 December 1973, half of the
remainder by 30 September 1974 and the balance by 30 June 1975, This programme
is intended as a norm and we recognise that special circumstances may exist which
require special treatment.

7. Nothing we have said is intended to rescind the 1969 principles applicable to equal
pay for equal work which will continue to apply in appropriate cases. We have taken
this step because an injustice might be created in cases based on equal pay for equal
work where females could become entitled immediately to male rates under those
principles.’

Determination of wage rates in State awards, ete,

1. New South Wales. The first determination of a standard living wage for adult male
employees under New South Wales State awards operated from 16 February 1914, when the
Court of Arbitration fixed the rate at $4.80 a week for the metropolitan area. The first living
wage for adult females {$3.00 a week) was declared by the Board of Trade to operate from
17 December 1918,

From 1926 to 1937 basic wage rates were determined by the Industrial Commission of
New South Wales. From July 1927 a State scheme of child endowment became operative in
New South Wales and this continued until superseded by the Commonwealth Government
scheme in July 1941 (see page 157).

From October 1937 to October 1955 the State adult male basic wage for Sydney was the
same as the Commonwealth basic wage for Sydney. From the beginning of the first pay-
period in November 1955 the State basic wage was automatically adjusted each quarter in
accordance with movements in retail price index numbers. (Automatic adjustment of Com-
monwealth basic wages was discontinued in September 1953.) These automatic adjustments
continued unti! October 1964 when legislation provided that the Commonwealth basic wage
for Sydney should apply in State awards and industrial agreements to operate from the
beginning of the first pay-period which commenced on or after 19 June 1964.
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Between October 1937 and November 1950 the State adult female basic wage for Sydney
was fifty-four per cent of the adult male rate. In December 1950 the adult female rate became
seventy-five per cent of the adult male rate. In 1959 legislation provided that, for male and
female employees performing work of the same or like nature and of equal value, the Indus-
trial Commission may prescribe in State awards the same basic wage and secondary wage,
For these females the basic wage increased from 80 per cent of male basic wage in January
1959 to 100 per cent of the male basic wage in January 1963 (see page 146).

In March 1967 the Industrial Commission in Court Session, when considering the
adoption of Commonwezalth marginal increases for State awards, stated that the general
principle in future would be to inject Commonwealth wage increases on economic grounds
into the State award structure. Following the increase of 81 a week in total wages in Com-
monwealth awards in July 1967, the Industrial Comunission increased award rates of wages
and salaries for adult males and adult females by the addition of a fixed loading of $1 per
week, described as ‘July 1967 economic loading’, to take effect from the beginning of the
first pay-pertod to commence on or after 1 July 1967. Subsequently legislation increased
the basic wage for adult males from $33.50 to $34.50 per week and for aduit females from
$25.10 to $26.10 per week to operate from 1 January 1968. The increase of §1 per week
in each basic wage absorbed the ‘July 1967 economiic loading’ which was omitted from
State awards and agreements. The legislation also provided for the adjustment of wage rates
in State awards by the Industrial Commission subsequent to a decision of the Commionwealth
Conciliation and Arbitration Commission to vary Commonwealth wage rates wholly or
partly on economic grounds. Changes in the State basic wage for adult males should not be
more than the amount of increase in Commonwealth minimum wages for adult males and
the increase in the adult female basic wage not less than seventy-five per cent of the increase
in the male basic wage, The Industrial Commission and Conciliation Committees were given
power to include provisions for a minimum wage for adult males or for adult females in
State awards.

The Industnal Commission of New South Wales increased the basic wages for adult males
and adult females by $1.35 a week from the beginning of the first pay-period commencing on
or after 25 October 1968. The weekly basic wage rates then became $35.85 for adult males
and $27.45 for adult females.

The Industrial Commission determined on 12 December 1969 that rates of wages for
timeworkers in State awards should increase by 3 per cent and this resulted in increased basic
wages, margins and certain loadings. The adult male basic wage increased by $1.05 to
$36.90 a week and the adult female basic wage by 85¢ to $28.30 a week. These increases
operated on and from 19 December 1969. Marginal rates for adult males and adult females
were increased by 3 per cent as also were certain loadings (e.g. shift allowances, leading hand
allowances). Junior rates of pay were also increased by 3 per cent. These variations operated
from the beginning of the first pay-pericd commencing on or after 19 December 1969.

On 21 December 1970 the Industrial Commission of New South Wales determined that
the basic wage for adult males be increased by 52.20 to $39.10 a week, and the basic wage
for adult females be increased by $1.70 to $30.00 a week, as from 1 January 1971. The
Commission also determined that the marginal rates of pay in awards be increased by 6
per cent, to operate from the beginning of the first pay-period to commence on or after
1 January 1971.

On 19 May 1972 the Industrial Commission of New South Wales determined that the
basic wage for adult males be increased by $2.00 to $41.00 a week, and the basic wage for
aduit females be increased by $2.00 to $32.00 a week, to operate on 19 May 1972,

Subsequent to the decision of the Commonwealth Conciliation and Arbitration Com-
mission in the National Wage Case 1972-73 (see page 135) the Industrial Commission of New
South Wajes determined that the basic wage for adult males be increased to $44.40 and for’
adult females to $35.10 from 29 May 1973. The Commission alsé determined that the
weekly rates of pay in awards be increased by 2 per cent plus $2.50 from the beginning of
the first pay-period to commence on or after 29 May 1973,
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Further information on New South Wales basic wages was published in previous issues
of the Labour Report. State basic wage rates for Sydney are published in Section XI of the
Appendix.

Details of equal pay in State awards, etc., are shown on page 146.

2. Victoria. In Victoria, Wages Boards constituted for each industry group or calling from
representatives of emplovers and employees with an independent chairman determine rates
of wage and conditions of work.

Except for the period November 1953 to August 1956, when automatic quarterly adjust-
ments to the basic wage in Wages Board determinations operated, Wages Boards in deter-
mining wage raies had adopted Commonwealth basic wage rates. The basic wage rates of
August 1956 continued to operate until June or July 1959 when the Commonwealth rates for
Melbourne, determined as a result of the 1959 Basic Wage Inquiry, were incorporated into
Wages Board determinations.

Subsequent to the decisions of the Commonwealth Congiliation and Arbitration Com-
mission in the National Wage Cases of 1967 (see page 134), the Industrial Appeals Court
decided that basic wages and margins for adult males and adult females should be deleted
from Wages Board determinations and wage rates expressed as total wages to operate from
the beginning of the first pay-period in July 1967. At the same time total wages for both
adult males and adult females were increased by $1 a week.

Total wages for both adult males and adult females in Wages Board determinations were
further increased by $1.35 a week operative from the beginning of the first pay-period
commencing on or after 25 October 1968.

On 23 December 1969 the Industrial Appeals Court ordered that wage rates in Wages
Board determinations should be increased by 3 per cent operative from the beginning of the first
pay-period commencing on or after 12 December 1969, The Court also ordered that a
minimum wage for adult males of $42.30 a week should operate in all determinations from
the same operative date..

On 11 January 1971 the Industrial Appeals Court, following the 1970 National Wage
Case decision (see page 135) granted a 6 per cent increase to all wage rates prescribed by
Wages Board determinations, except the minimum wage for adult males which was increased
by $4.00 to $46.30 a week, These increases operated from the first pay-period to commence
on or after 1 January 1971, except for determinations of the Shearing Industry Board and
the Agricultural and Pastoral Workers Board which operated from 4 January 1971,

On 6 June 1972 the Indusirial Appeals Court incorporated the decision of the National
Wage Case 1971-72 {see page 135) into the majority of Wages Board determinations. Adult
rates of pay were increased by $2.00 a week and the adult male minimum wage was increased
by §4.70 to $31.00 a week_ These increases operated from the beginning of the first pay-period
commencing on or after 19 May 1972, except for determinations of the Shearing Industry
Board and the Agricultural and Pastoral Workers Board which operated from 22 May 1972,

Subsequent to the decision of the Commonwealth Conciliation and Arbitration Com-
mission in the National Wage Case 1972-73 (see page 135), the Industrial Appeals Court
increased total wages for both adult males and adult females in Wages Board determinations
by 2 per cent ptus $2. 50 per week and the minimum wage for adult males by $9.00 to $60.,00
a week, These increases operated from the beginning of the first pay-period commencing on or
after 29 May 1973.

For further information on basic wages in Victorian Wages Board determinations see
previous issues of the Labour Report. Basic wage rates for adult males and adult females
from November 1953 are published in Section XI of the Appendix.

~ Details of equal pay provisions in Wages Board determinations, etc., are shown on page
146,
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3. Queensland. The first formal declaration of a basic wage in Queensland determined a
basic wage of $8.50 for adult males and $4.30 for adult females to operate from 1 March
1921, Prior to this deciaration the rate of §7.70 a week for adult males had been generalty
recognised in awards as the ‘basic’ or ‘living® wage.

Since 1961 the full bench of the Industrial Conciliation and Arbitration Comumission
consisting of not less than three Commissioners has power to make declarations as to the
basic wage for males and fentales and the standard hours of work. The basic wage for aduit
males must be sufficient to maintain an employee, his wife and family of three children in a
fair and average standard of comfort. The basic wage for adult females shall be not less than
is sufficient 1o enable an employee to support herself in a fair and average standard of comfort,
All persons interested must be given an opportunity to be heard before any general declaration
as to the basic wage is made, and the Commission must take into consideration any probable
economic effect of such declaration. From 1 May 1961 the basic wage for adult females has
been seventy-five por cent of the male rate.

In March 1965 the Comunission stated that it had been decided as a matter of policy
that, in the future, it did not propose to deal with an application to vary the basic wage
solely because of a change in the Consumer Price Index, unless such a change warranted an
alteration of forty cents or more in the basic wage for aduli males.

Following the decision of the Commonwealth Conciliation and Arbitration Commission
to increase total wages by $1 a week in July 1967 (see page 135), the Industrial Commission
increased award rates of pay for both adult males and adult females by $1 a week to operate
from 3 July 1967.

The Industrial Congciliation and Arbitration Commission decided on 25 October 1968
that the increase of $1.35 a week for adult males and adult females granted by the Common-
wealth Conciliation and Arbitration Commission (see page 135) should flow to Queensland
State awards, and that the increases should be added to basic wages and operate from
28 October 1968. The Commission also decided that the basic wage concept should be
maintained and that the $1 increase granted to adult males and females in July 1967 should
be absorbed in the basic wages.

The Industrial Conciliation and Arbitration Commission of Queensland on 12 December
1969 declared that basic wages should be increased by $1.10 for adult males and by 80c¢ for
adult females as from 22 December 1969. The Commission further declared by way of a
general ruling that the ascertainable marginal content of each adult male and female wage or
salary rate should be increased by 3 per cent from the same date of operation. The rates of
pay for juniors were increased proportionally to the adult increases.

On 13 May 1970 the Industrial Conciliation and Arbitration Commission of Queensiand
declared by way of a general ruling that on and from 8 May 1970 a guaranteed minimum wage
for adult males of $42.80 a week for the Eastern District of the Southern Division {includiog
Brisbane) would apply in all awards and industrial agreements. This rate was increased to
$46.80 a week from 4 January 1971, to $51.80 from 29 May 1972, to $52.80 from 19
February 1973, and to $60.50 from 29 May 1973, For other areas of the State, district
allowances were added to these rates (see below).

On 17 December 1970 the Industrial Conciliation and Arbitration Commission of Queens-
tand declared that as from 4 January 1971 basic wage rates should be increased by $2.20 a
week for adult males and by $1.70 a week for adult females. It further declared that as from
the same date the ascertainable marginal content of each adult male and female wage or
salary rate should be increased by 6 per cent and the guaranteed minimum wage for adult
males be increased by $4.00 a week. The basic wage rates payable in the Southern Division
{Eastern District) including Brisbane then became $38.85 a week for adult males and $29.75
a week for adult females, For basic wages in other areas of the State, district allowances are
added to these rates (see below).

The Industrial Conciliation and Arbitration Commission of Queensland declared on 13
December 1971 that as from 20 December 1971 the basic wage in Queensland should be
increased by 95¢ a week for adult males and by 75¢ a week for adult females.
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On 15 March 1972 the Industrial Conciliation and Arbitration Commission of Queensland
decided that as from 20 March 1972 the basic wage in Queensland be increased by 80c a week
for adult males and 60c a week for adult females.

The Industrial Conciliation and Acbitration Commission of Queensland declared on
26 May 1972 that as from 29 May 1972 the basic wage in Queensland should be increased by
40 cents a week for adult males and 75 cents a week for adult females and the guaranteed
minimum wage for adult males be increased by $4.70 to $31.50 a week.

On 15 February 1973 the Industrial Conciliation and Arbitration Commission of Queens-
land declared that as from 19 February 1973 the basic wage in Queensland should be increased
by $1.30 a week for aduit males and $1.00 a week for adult females, and the guaranteed
minimum for adult males be increased by $1.30 to $52.80 a week.

Following the decision in the National Wage Case 1972-73 (see page 135), the Industrial
Conciliation and Arbitration Commission of Queensland declared that as from 29 May 1973
the basic wages in Queenstand should be increased to $44.20 a week for adult males and to
$34.90 for adult females; that the marginal rates of pay in awards be increased by 2 per cent;
and the guaranteed minimum wages for adult males be increased by $7.70 to $60.50 a week.

The basic wage rates payable in the Southern Division (Eastern District) including
Brisbane were $42.30 a week for adult males and $32.85 a week for adult females operative
from 19 February 1973. For basic wages in other areas of the State, district allowances are
added to these rates as follows: Southern Division (Western District), $1.05; Mackay
Division, 90¢; Northern Division {(Eastern District), $1.05; and Northern Division (Western
District), $3.25 a week. Allowances for adult females are seventy-five per cent of the above
allowances for adult males.

For further particulars of basic wage determination in Queensland see previous issues of
the Labour Report. Tables of basic wages are published in Section XTI of the Appendix,

Details of equal pay in State awards, etc., are shown on page 146.

4. South Australia. The first declaration of a living wage for adult male employees in the
metropolitan area was $7.95 a week operative from 4 August 1921, The first adult female
living wage of $3.50 a week operated from 1 September 1921,

Before July 1966 the Board of Industry had power to declare, after public inguiry, living
wages to be paid to adult males and adult females, Since that date the power has been vested
in the Industrial Commission constituted by a President and two Commissioners. However
the South Australian Industrial Cede also provides for the declaration of living wages by
proclamation to prevent unjustifiable differences between State and Commonwealth rates
of wages. This latter method has been used in recent years {o declare living wages.

The State living wage for adult males was the same as the Commonwealth basic wage
for Adelaide from February 1950 to July 1967, when basic wages were deleted from Coms-
monwealth awards and total wages introduced, The State living wage for adult females was
the same as the Commonwealth basic wage for Adelaide from December 1950 to July 1967
and was seventy-five per cent of the adult male rate.

Following the increase of $1 a week in total wages in Commonwealth awards in July 1967
(see page 135), by proclamation the State living wages for both adult males and adult females
were increased by $1 a week to operate from 3 July 1967, Further increases of $1.35 a week
were proclaimed to operate from 28 October 1968, The rates then became $34.65 for adult
males and $26.55 for adult females.

The South Australian Industrial Commiission granted the following increases in State
awards from 22 December 1969, An ‘economic loading’ of 3 per cent of the surn of the living
wage plus marging was included in all awards and the minimum wage for adult males (see
below) was increased by $3.50 to $41.90 a week.

On 23 December 1970, the Industrial Commission of South Awustralia made the following
decisions, to operate from 4 January 1971. The economic loading of 3 per cent awarded in
December 1969 was absorbed in the living wage and margins; new living wages of $37.85a
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week for adult males and $29.00 a week for adult females were determined; marginal rates
were further increased by 6 per cent; and the minimum wage for adult males was increased
by $4.00 to 345,90 a week.

On 16 May 1972 the Industrial Commission of South Australia declared that on 2nd from
19 May 1972 the State living wage would be $39.85 a week for adult males and $31.00 a week
for adult females and that the minimum wage for adult males be increased by $4.70 to
$50.60 a week.

Subsequent to the decision in the National Wage Case 1972-73 (see page 135), the Indust-
rial Commission of South Australia made the following decisions, operative from 29 May
1973, The living wages of adult males and adult females were increased to $43.15 and $34.10
a week respectively; marginal rates of pay in State awards were increased by 2 per cent; and
the minimum wage for adult males was increased by 39.00 to $59.60 a week.

For further information on South Australian living wages see previous issues of the
Labour Report.'Tab]es of living wages are published in Section XTI of the Appendix.

In September 1966 following a test case, the South Australian Industrial Commission
adopted the concept of a minimum wage for adult males (see page 135 on Commonwealth
minimum wage). In a few weeks following this decision, the minimum wage, which had been
fixed at $36.05 a week, was written into other State awards. On and from 3 July 1967 the
minimum wage for adult males was increased to $37.05 a week, and to $38.40 a week from
28 October 1968. From 22 December 1969 the minimum wage for adult males was increased
to $41.90 a week, to $45.90 a week from 4 January 1971, to $50.60 a week from 19 May
1972, and to $359.60 from 29 May 1973.

Details of equal pay in State awards, etc., are shown on page 146,

£, Western Australia. The first declaration of the basic wage by the Court of Arbitration

operated from 1 July 1926 when rates of $8.50 for adult males and $4.59 for adult females
were fixed.

Before December 1966 the Western Australian Industrial Commission in Court Session
cousisting of three Commissioners (previously the Court of Arbitration) could declare a
basic wage at any time on its own motion and must do so when requested by a majority of
industrial unions or by the Western Australian Employers’ Federation, with the limitation
that no new determination should be made within twelve months of the preceding inquiry.
Legislation also provided that the Commission (or the Court) might make adjustments to
the basic wage each quarter after considering retail price index numbers,

From August 1931 to September 1964 separate basic wages were declared for three areas
of the State, namely—(a) the metropolitan area, (b) south-west land division, and (c) gold-
fields areas and other parts of the State, In September 1964 when the Commission increased
the basic wage after an inquiry one rate was declared for the whole of the State,

In Pecember 1951 the basic wages for adult females became sixty-five per cent of the
corresponding male rate, and in January 1960 this proportion was increased to seventy-five
per cent. In each case marginal rates of pay for females were reduced or deleted to offset
the increase in the female basic wage.

In December 1966 legislation provided that the Western Australian basic wage rates
should be the same as the Commonwealth Six Capitals rates as soon as these exceeded the
State rates ($33.50 a week for adult males and $25.13 a week for adult females) oper-
ative from 24 October 1966.

Following the decision of the Commonwealth Conciliation and Arbitration Commission
to increase total wages by $1 a week from July 1967 (see page 135), the Industrial Commission
made the following decisions. Wage rates for adult males, not in recsipt of the minimum
weekly wage, and for adult females were increased by sixty cents a week by way of a special
loading. The minimum weekly wage for adult males (see page 144) payable under certain
awards was increased by $1 a week. These increases operated from the beginning of the
first pay-period commencing on or after 1 July 1967.
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In October 1968 the Western Australian Industrial Commission decided upon application
by trade unions, to increase by $1.35 a week the special loading of 60¢ (see above) payable
to aduli males and adult females, to operate from the beginning of the first pay-period
commencing on or after 25 QOctober 1968. At the same time the Commission increased
the minimum wage for adult males from $37.55 to $38.90 a week.

Legislation operative from 22 November 1968 fixed the basic wage for adult males at
$35.45 and for adult females at $27.08 a week. These new rates absorbed the special loading
of $1.95 a week which was deleted from awards. The legislation also provided for the
Commission to review the basic wage at least every twelve months, the variations in the
basic wage to take effect only after the expiration of twelve months fromt the last valuation
unless there were special reasons,

The Western Australian Industrial Commission on 21 November 1969 increased the
adult male basic wage by $1.00 to $36.45 a week and the adult female basic wage by 80c to
$27.88 a week operative from 24 November 1969.

On 26 October 1970 the Western Australian Induostrial Commission determined that the
basic wage for adult males be increased to $38.45 a week, the basic wage for adult females to
$29.40 a week and the minimum wage for aduit males to $49.00 a week, all operative from
26 October 197¢. The Commission also decided that awards would provide for additions to
award rates for adult males to raise their wage rates for ordinary hours of work to 110 per
cent of the sum of the basic wage and margin. This provision would not apply to those
adult males who were already in receipt of this amount by virtue of award provisions or
otherwise. This provision would operate from the date of amendment of each award, the
first such amendment being inserted into awards in October 1970.

On 22 October 1971 the Western Australian Industrial Commission increased the basic
wage by $1.00 a week for adult males and $i.50 a week for adult females. The Commission
also prescribed an increase of $2.50 a week in the minimum wage for adult males. These
increases were to take effect as from 26 October 1971,

On 23 June 1972 the Western Australian Industrial Commission determined that the basic
wage for adult males be increased to $40.45 a week, the basic wage for adult females to
$32.40 a week, and the minimum wage for adult males to $53.50 a week, all operative on and
from 26 June 1972,

On 5 June 1973 the Western Australian Industrial Commission in a review of the basic
wage, as a result of the decision in the MNational Wage Case 1972-73, increased the basic
wage for adult males to $44.00 a week and for adult females to $36.00 a week, and the
minimum wage for adult males to $57.00 a week, These increases were operative from 8 June
1973, In July 1973, in a basic wage inquiry, the Commission increased the basic wage for
adult females to $39.00 a week and the minimum wage for adult males to $61.50 a week
operative from 17 September 1973,

More detailed information on State basic wages in Western Australia appears in earlier
issues of the Labour Report. Basic wage rates for the metropolitan area are published in
Section XI of the Appendix.

In April 1967 the Western Australian Industrial Commission first included in State awards
provision for a minimum wage for adult males (see page 135). The amount, which was
then fixed at $36.55 a week, was increased to $37.55 a week in July 1967 (see above). However,
at that time, provision for minimum wages only applied in eight or nine State awards. It
was not until the end of 1967 that nearly all State awards had been amended to provide for a
minimum wage for adult males. From the beginning of the first pay-period commencing
on or after 25 October 1968, the Commission increased the minimum wage for adult males
from $37.55 to $38.90 a week. Following the decision in the National Wage Case 1969
(see page 135) the Western Australian Industrial Commission increased the minimum wage
for adult males in State awards by $3.50 to $42.40 a week operative from the beginning
of the first pay-period commencing on or after 19 December 1969, From 26 QOctober 1970,
the Western Australian Industrial Commission increased the minimum wage for adult males
to $49.00 a week. The minimum wage for adult males was further increased to $51.50 a
week from 26 October 1971 and to $53.50 a week from 26 June 1972,
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An amendment to the Industrial Arbitration Act operative from 22 November 1968
requires the Western Australian Industrial Commission upon application, to insert in
awards provision for equal pay for male and female workers performing work of the same
or like nature and of equal value (see page 147).

6. Tasmania. Wages Boards are constituted for a number of industries from
representatives of employers and employees with an independent chairman (commeon to all
Wages Boards) with power to determine rates of wage in each industry.

Except for the period February 1956 to August 1956, when Wages Boards adjusted basic
wages in accordance with movements in retail price index numbers, Wages Boards generally
adopted Commonwealth basic wage rates. From August 1956 the basic wages in determina-
tions remained unchanged until July 1959 when the rates were made the same as the Common-
wealth basic wages.

In January 1961 Wages Boards adopted the basic wage for Hobart as the uniform rate
applicable throughout the State, During 1962 a number of Wages Boards provided in their
detertninations for the automatic adoption of Commonwealth basic wages as and when
they varied.

In July and August 1967 subsequent to the increase of $i in total wages in Commonwealth
awards, Wages Boards varied their determinations by increasing basic wages for adult
males and adult females by $1 a week.

In November 1968 the Chairman of Wages Boards recommended a $1.35 increase in
the basic wage for adult males and adult females in Wages Board determinations. The new
basic wages operative from the beginning of the first pay-period commencing on or after
15 October 1968 became $35.75 a week for adult males and $27.40 for adult females.

Wages Board determinations were further amended as follows, these variations operating
from the beginning of the first pay-period commencing on or after 19 December 1969.
The adult male basic wage was increased by $1.05 to $36,80 a week and the adult female
basic wage by 80c to $28.20 a week. Margins were increased by 3 per cent.

On 19 January 1971 the Chairman of Wages Boards announced that determinations of
all Tasmanian Wages Boards were to be amended as follows. The basic wage was increased
to $39.00 a week for adult males and to $25.90 a weck for adult females. All margins pre-
scribed in determinations were increased by 6 per cent and the minimum wage for adult
males (see below) increased by $4.00 to $47.00 a week. These variations operated from the
beginning of the first pay-period commenciog on or after 1 Jaguary 1971,

On 13 June 1972 the Chairman of Wages Boards announced that the determinations of all
Tasmanian Wages Boards were to be amended by increasing the basic wage for adult males to
$41.00 a week, the basic wage for adult females to $31.90 a week and the minimum wage for
adult males to $51.70 a week. These variations operated from the beginning of the first
pay-period commencing on or after 19 May 1972,

Following the decision in the National Wage Case 1972-73 (see page 135), the Wages
Board varied their determinations by increasing basic wages for adult males and adult females
to $43.50 and $34.40 a week respectively; increasing all marginal rates of pay by 2 per
cent of the sum of the basic wage and margin; and increasing the minimum wage for adult
males by $9.00 to $60.70 per week. These variations operated from the beginning of the
first pay-period commencing on or after 29 May 1973,

Further details of basic wages in Tasmanian Wages Board determinations were published
in earlier issues of the Labour Report. Hobart basic wage rates adopted by Wages Boards
from February 1956 are published in Section XJ of the Appendix.

The concept of a minimum wage for adult males (see page 135) was first adopted for
State Wages Board determinations in July 1967 following a hearing of a test case by the
Electrical Trades Wages Board. During the three months following this decision the minimum
wage for adult males, which was fixed at $38.15 a week, was adopted by other Wages Boards
where applicable. The minimum wage for adult males was increased to $40.45 a week
from the beginning of the first pay-period commencing on or after 15 October 1968. The
rate became $43.00 a week from the beginning of the first pay-period commencing on or
after 19 December 1969, and from the beginning of the first pay-period commencing on or
after 1 January 197} the minimum wage for adult males was increased to $47.00 a week.
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From the beginning of the first pay-period commencing on or after 19 May 1972 the
minimum wage for adult males was increased to $51.70 a week and from the beginning
of the first pay-period commencing on or after 29 May 1973 it was increased to $60.70
a week.

Details of equal pay in operation in Tasmania are shown on page 147.

7. Equal pay, State awards, ete.

(@) New South Wales, The Industrial Arbitration (Female Rates) Amendment Act, 1958,
which became operative on 1 Januwary 1959, provided that upon application the Industrial
Commission of New South Wales or a Conciliation Committee shall include in awards and
industrial agreements provision for equal pay between the sexes. Where the Commission or
Committee is satisfied that conditions of work are comparable (in terms described in the Act)
between males and females they shall prescribe the same marginal or secondary rates of wage,
As from 1 January 1959 the basic wage for these adult females would be 80 per cent of the
basic wage for adult males. Thereafter this proportion would be increased annually by 5 per
cent so that on 1 January 1963 the basic wage would be the same as that for adult males.
When provision for equal pay was prescribed in 1939 and succeeding years the basic wage
would be the same as if the provision had been made applicable in 1959 and increased
annually. The provisions for equal pay do not apply to persons engaged in work essentially or
usually performed by females but upon which males may also be employed.

(b) Vicroria. Although no specific equal pay legislation has been enacted in Victoria,
certain wage tribunals have introduced the equal pay concept. At the end of 1972, 98 Wages
Boards had prescribed adult wage rates only; the effect of this being that adult fernales (if any)
employed under the determinations of these Boards are entitled to receive the adult rate of pay.
The determinations of 20 other Wages Boards contain equal pay rates for one or more
classifications. Thirty-six Wages Boards have implemented the Commonwealth equal pay
decision of 1969 (sec page 136). Equal pay has been phased into the pay structure of the
Victorian Teaching Service, and equality was accomplished on 1 January 1971. Appropriate
positions in the Victorian Public Service also carry an equal salary for males and females.

{¢) Queensland. ‘The Industrial Conciliation and Arbitration Acts, 1961 to 1964’ provides
that ‘the same wages shall be paid to persons of either sex performing the same work or
producing the same return of profit to their employer’. The Industrial Congiliation and
Arbitration Commission of Queensland in a number of its awards has granted the same
rates of pay to both male and female employees where evidence has been produced in support
of the application. Up to the end of 1972 equal pay had been awarded to—tram conductresses,
pharmaceutical chemists, dental technicians, dentists, caretakers, lift attendants, musicians,
physiotherapists, printing industry employees, professional employees, medical officers,
radiographers, certain shop assistants, sugar chemists, teachers, barmaids in hotels, police-
women, employees in aerated water factories, cooks in government hospitals and motels and
boarding houses, nurses in mental hospitals, drink waitresses in motels and certain females
employed under the Mechanical Opticians’ Award-—State. In the Public Service equal pay
was awarded to clerks, clerical assistants, general assistants, female cadets, library assistants
and librarians as from | January 1972,

(d) South Australic. The Industrial Code, 1967 as amended, gave the South Australian
Industrial Commission power to insert into an award or industrial agreement, upon
appropriate application, provision for equal rates of pay for males and females performing
work of the same or a like nature and of equal value. The rates for females affected by this
provision were to be increased progressively over a five year period so as to be 100 per cent
of the appropriate male rate from 1 January 1972,

The Indusirial Conciliation and Arbitration Act, 1972 (see page 126) which operated
from 4 January 1973, repeals, inter alia, the equal pay provisions of the Industrial Code. This
Act no longer retains the limitations that equal pay does not apply to work essentially or
usually performed by females but upon which male employees may ailso be emploved. In
addition, the Industrial Commission is no longer required to consider whether female
workers are doing the same range and volume of work and under the same conditions as
males when determining whether females perform work of the same or like nature and of equal
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value. Either a Presidential Membet or a Commissioner may decide wheather female employees
in all areas of work (including those areas.which are mainly performed by females) should be
awarded euwual pay.

{e) Western Australia. The Industrial Arbitration Act Amendment Act, 1968 provides that
the Western Australian Industrial Commission is required, upon application, to insert in
awards provision for equal pay for mate and female workers performing work of the same or
like mature and of equal value. This Act does not extend to Public Servants nor to those
employed under Commonwealth awards. If application for equal pay was made before
30 June 1970 the difference in male and fermale basic wages would be removed not later than
1 January 1972, The equal pay provisions originatly did not apply to persons engaged in work
essentially or usually performed by female workers but upon which males may be employed.
This restriction was removed in 1971. Equal pay is now paid to females in a wide variety of
occupations including teachers, nurses, hospital salaried and wages employees, state
government employment, bar workers and bus conductresses.

{f) Tasmania. The Public Service (Equal Pay) Act 1966 provides for the application
to the Tasmanian Public Service and other statutory authorities subject to the Public
Service Tribunal Act 1958 of the principle of equal pay, as between the sexes, for the per-
formance of work of the same or a like nature and of equal value.

Upon application being mada to the Public Service Tribunal and that authority being
satisfied that the work performed by male and female employees is of the same or like
nature and of equal value, the same marginal or scales of wage shall be prescribed irrespective
of the sex of the employees. The basic wage for females affected by this Act, then 75 per
cent of the male rate, is to be increased annually, from 1 January 1968, by five per cent of
the male basic wage rate until parity is reached on 1 January 1972,

An award or any provision of an award, which applies to employees engaged in work
essentially or usually performed by females, is expressly excluded from the equal pay
provisions of the Act.

Angual leave

1. General

The majority of employees in Australia receive at least three weeks paid annual leave.,
The following paragraphs outline the position under Commonwealth and State awards and
industrial legislation as at the end of 1972,

2. Commonwealth

The judgment delivered by the Commounwealth Court of Conciliation and Arbitration,
in the Commercial Printing Case of 1936, granting one week’s annual leave with full pay
to employees in the indusiry, has usually been regarded as the first statement in the Common-
wealth jurisdiction of the principles involved in deciding whether or not annual leave should
be awarded. Qver a period of time annual leave was introduced industry by industry when
and if the Judge responsible for the industry copsidered it proper.

In 1945 the question of annual leave was before the Court and the Court in its judgment
set out what it considered to be the principles to be applied in all applications for an extension
of the annual leave period to fourteen days. Alteration of particular awards was eft to the
discretion of the single judge who heard the application.

Since 1960, three inquiries have been held following vnion claims to increase paid annual
leave from two to three weeks in Commonwealth awards. A summary of these cases is given
below. For further particulars see earlier issues of the Labour Report including No. 49
(pages 139-142) and No, 51.

(i) Three Weeks Annual Leave Inguiry 1960, In its judgment of 14 December 1960 the
Commonwealth Conciliation and Arbitration Commission rejected claims by trade unjons
for an increase in paid annual leave from two to three weeks. The Commission stated that
it had dismissed the application because of the then present economic situation.

(i) Three Weeks Annual Leave Ingquiry 1962, On 30 May 1962 the Commission announced
its decision in this inquiry. The Commission stated that it was its intention to increase paid
annual leave to three weeks generally in secondary industry, subject to special cases, as
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soon as the Commission was satisfied that the econoimy was in a position to cope with the
effects of such an increase. The proceedings were then adjourned until February 1963,

(iiiy Three Weeks Annual Leave Inguiry 1963. The hearing of an application for three
weeks annual leave, which had been adjourned from May 1962 (see page 147), continued
Jointly with the hearings in the Margins Case 1963, In its judgment in April 1963 the Com-
mission announced that the Metal Trades Award would be varied to allow employees who -
had completed twelve months continuous service by or after 30 November 1963 a period
of twenty-one consecutive days leave. Proportionate leave for periods of employment of
one month and over was granted in respect of employment after 1 fune 1963. The application
of the new standard of annual leave for secondary industry in other Commonwealth Awards
was a matter for individual Comrmissioners upon application for variation.

In October 1963 the Commission rejected an application by employers for leave to be
taken in two periods of seven and fourteen days respectively; and that the time after accrual,
within which leave must be taken, should be extended to nine months when leave is taken
in one period and to twelve months when leave is taken in more than one period.

In December 1971, the Commonwealth Conciliation and Arbitration Commission
rejected claims by the union for four weeks’ leave, and for an extra week’s pay while on
leave. The decision on the claim for an increase in the award amount of weekly payment
when on leave was deferred until after the hearing of the National Wage Cases 1971-72, On
7 June 1972 the Commissioh handed down its decision on this claim. It decided that, in
general, payments for annual leave should include, in addition to normal award rates of pay,
over-award payments for ordinary hours of work, shift-work premiums, service grants, and
certain allowances {industry, climatic, regional, etc., leading hand, first-aid, tool, and
qualification allowances). Generally speaking employers paying an annual leave bonus would
not be required to pay both the bonus and the above payments. Overtime payments, disability
rates such as confined spaces and dirty work, and certain allowances (camping, travelling,
car and meal allowances) should generally be excluded from annual leave payments, The
provisions in each award are to be considered separately, together with the appropriate date
of operation. For those awards under which the application was made in this case, the date of
operation was set as | November 1972,

As from 1 January 1973 employees of the Commonwealth Government were granted four
weeks’ annval leave.

(iv) Australian Territories. Annual leave provisions for private employees covered by
awards in the Northern Territory and the Australian Capital Territory are subject to the
jurisdiction of the Commonwealth Conciliation and Arbitration Commission. (See paragraphs
() to (iii) above.)

3. New South Wales

Employees in New South Wales in private industry, other than those covered by Federal
awards, were granted three weeks annual leave by the Annual Holidays (Amendment) Act,
1958. In February 1964 the State Government granted its employees four weeks annual leave
effective from 1 January 1964,

The Annual Holidays (Amendment) Act, 1964 assented to on 29 September 1964 provided
that annual holiday pay for employees covered by provisions of the Annual Holidays Act,
1944-1964, would be calculated on the basis of the employee’s ordinary pay and not on
current award rates. The amending Act defined ordinary pay as including bonuses, com-
missions, etc., but as excluding shift work allowances, overtime or other penalty rates.
The Act provided that a worker should receive notice of one month, instead of seven days,
before proceeding on annual leave.

4, Victoria

Following the decision of the Commonwealth Conciliation and Arbitration Commission
in May 1963 (see above) individual Wages Boards commenced to alter provisions of their
determinations to grant employees an extra week’s leave. By September 1963 the majority
of Boards had included three weeks annual leave in their deternunatlons, and since then this
has become the standard minimum provision.



ANNUAL LEAVE 149

As from 1 January 1973 employees of the State Public Service were granted four weeks
annual leave. The majority of workers in State Government instrumentalities now receive an
extra three days leave over the Christmas-New Year period.

5. Queensland

In June 1963 the Full Bench of the Industrial Conciliation and Arbitration Commission
granted an extra week’s annual leave to employees with twelve months continuous service on
or after 30 November 1963, This move implemented a previous decision of the Commuission
in which it was decided, as a matter of policy, to grant increased leave to persons already
enjoying two weeks leave.

The decision applied to day workers and non-continuous shift workers receiving two
weeks leave; continuous shift workers receiving three weeks leave; and day workers and
shift workers receiving additional leave in lieu of extra payment for working on statutory
holidays. The order became effective as from 1 June 1963.

It was decided that the terms of the decision of the Commonwealth Conciliation and
Arbitration Commission, as handed down in April 1963 were to apply to awards of the
Industrial Conciliation and Arbitration Commission of Queensland with the exception
that, in the State awards, pro rafa payment for leave not taken at the termination of employ-
ment was to be expressed as hours per month. The Commission added that those industries
or employers who felt that the condition of an industry warranted exemption or exclus-
ion from such additional leave, should make an application showing justification for
the exemption or exclusion as the onus rested upon that industry or employer to do so.

The decision did not apply to employees in primary industry, apart from the sugar industry,
or those in western areas but by the end of March 1964 three weeks leave had been granted
10 these employees.

As from 1 January 1973 employees of the State Public Service were granted four weeks
annual leave.

6. South Australia

The Full Bench of the South Australian Industrial Court in May 1963 announced an
increased standard of annual leave in the State, adopting the standard fixed by the Common-
wealth Conciliation and Arbitration Commission.

The Court pointed out that it had embraced three weeks as the general standard for annual
Jeave for the time being. There would not be any automatic extension as the Court would
decide the application for each industry as it arose to ensure that comparable industrial
justice would be applied to the various groups of employees in the State,

The Court, as a general indication as to its attitude, expressed the view that annual leave
should be taken at a time fixed either by agreement or, if this is ot possible, at a time fixed
by the employer. The leave should be allowed in twe parts and one part raust be of at least
two weeks duration. These, however, were factors which could vary from award to award
and their determination would depend on the needs of the particular industry,

The Public Service Act Amendment Act, 19701971 provided for the increase of the annual
leave entitlement for State employees from three to four weeks with the proviso that the so-
called “grace days® previously granted between Christmas and the New Year witl be absorbed
into the entitlement unless the Public Service Board directs otherwise.

The Industrial Conciliation and Arbitration Act, 1972 (see page 126) which operated from
4 January 1973, provides that the general standard of annual leave as determined by the Full
Industrial Commission shall be granied to every full-time employee whose wages or con-
ditions of employment are not governed by a Commonwealth or State award or agreement.
It further provides that every worker whether bound by an award or not would be entitled to
pro rata Jeave irrespective of the reason for termigation of employment. The Commission is
empowered to consider any application for an award prescription although the standard
remains at three weeks for general employees and four weeks for continuous shiflt workers.
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7. Western Australia

Following a general inquiry concerning Annual Leave and Public Holidays, the Court ot
Arbitration in June 1963 adopted three weeks as the new standard for the normal period
of annual leave in State awards, with four weeks for seven-day shift workers. The date of
operation was the same as that decided by the Commonwealth Conciliation and Arbitration
Commission.

Existing awards and agreements which already provided annual leave in excess of the
Court’s standard were to be examined separately to ascertain whether special circumstances
existed to justify leave greater than the normal standard. The standard number of public
holidays was retained at ten with the provision that where an award provided for more than
ten public holidays a vear, that award, unless the union consented to a reduction to ten,
would be excluded from the above order amending the annual leave provisions until it was
established that special circumstances justified the continuance of the greater number of
kolidays. ’

In November 1963 the Court refused an application by employers for the right to split
the annual leave into two parts since it decided to follow the decision of most other State
tribunals and allow the additional leave in conformity with conditions similar to those
prescribed by the Commonwealth Concilation and Arbitration Commission. The right to
split the leave would only be allowed by the Court in exceptional circumstances. unfess all the
parties concerned agreed to the inclusion of such a provision.

8. Tasmania

Following an amendment to the Wages Board Act in 1961, Wages Boards were permitted
to grant employees up to three weeks paid recreational leave. In June 1962 the determination
of the Ironmongers’ Wages Board provided that the entitlement {o annual leave, ont and from
1 January 1963, where the year of employment ended after 31 December 1962, would be
fourteen consecutive days, together with a period during working hours equal 1o 34 hours for
each completed month of employment after 31 December 1962. Employees whose year of
employment commenced after 31 December 1963 would be eligible for three weeks annual
leave. Subsequently, other Wages Boards amended their determinations to provide for three
weeks annual leave.

Generally, most Wages Boards adopted provisions to enable leave to be taken in one
consecutive period within six months from the end of the preceding year of employment or,
if the employer and employee agree, in two separate periods, the lesser of which shall be of
not less than seven consecutive days.

Long service leave
1. General

Paid long service leave, i.e. leave granted to workers who remain with the one employer over
an extended period of time, has been included in the provisions of Commonwealth and
State industrial legislation and awards, ete. In most cases thirteen weeks leave after fifteen
years continuous service has been provided. A brief summary is given in the following
paragraphs. The transfer of ownership of a business does not constitute a break in continuity
of service with the same employer.

2. Commonwealth

(i) General. Until May 1964 the Commonwealth Conciliation and Arbitration Com-
mission had not included provision for long service leave in its awards and had refrained
from determining disputes relating to this subject except in the case of the Northern Territory
and the Auvstralian Capital Territory (see page 152). Consequently, till then, the provisions
of the various State Acts relating to long service leave applied to workers covered by awards
of the Commonwealth. The applicability of long service leave provisions under State law to
workers under Commonwealth awards had been tested before the High Court and the
Privy Council and such provisions had been held to be valid.
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The Commission’s position was set out in its decision, issued on 16 September 1959,
regarding disputes on the inclusion, in the Graphic Arts (Interim) Award, 1957, of provisions
for long service leave, It stated that it should refrain, until further order, from determining
the disputes so far as they concerned long service leave and that if, in futore, the Commission
decided that long service leave on a national basis was desirable, it was open to proceed to
the making of an award on the matter.

In June 1963 the Commission when dealing with applications by employers in the graphic
arts and metal trades awards for insertion of long service leave provisions, rejected union
submissions that it should refrain from making such provisions and decided that the matters
should proceed to hearing. The two matters were listed together for hearing in August 1963.
In May 1964 the Commission announced its decision and the main points are set out below,

Long service leave entitlement would be calculated on the basis of thirteen weeks for
twenty vears of unbroken employment, in respect of employment before 11 May 1964 (or in
New South Wales, 1 April 1963) and at the rate of thirteen weeks for fifteen years in respect
of service after 11 May 1964 (or in New South Wales, 1 April 1963). After further periods
of ten years employees would be entitled to an additional pro rara period of leave calculated
on the same basis. Those employees who completed an unbroken contract of employment
of ten years but less than fifteen years and whose employment was terminated by death, or
by the employer for any cause other than serious and wilful misconduct, or by the employee
on account of illness, incapacity or domestic or other pressing necessity, would be entitled
to pre rafa payment,

Exemptions obtained by employers under State legislation, except in South Australia,
would continue, pending further order of the Commission., Any long service leave allowed,
or payment in lieu thereof made, before 11 May 1964 under a State law or long service
teave scheme would be taken into account for the purpose of these awards,

The rate of payment while on leave would be the current award rates applicable at the
date on which the employee commenced leave. This rate, however, would be subject to
basic wage changes and marginal adjusiments which occurred during the leave period. The
position of piece-workers and part-time and casual workers was reserved for further con-
sideration.

The leave is to be taken after twenty-eight days notice by the employer in one continuous
period, or, if the employer and the employee agree, in not more than three separate periods
for the first thirteen weeks entitlement and in not more than two separate periods for any
subsequent entitlement. Employees on long service leave were not to engage in any employ-
ment for hire or reward with other employers respondent to the awards, and employers
under the awards were not to employ any such employees who were known to be on leave.

Contracts of employment cannot be terminated by the employer to avoid leave
obligations imposed by the awards or through a slackness of trade if the employee is re-
employed within six months, or for any other reason if the worker is re-employed within
two months. Interruption or termination of employment arising directly or indirectly from
an industrial dispute would be deemed as not breaking continuity of employment, provided
the employee returned to work in accordance with the settlement terms of the dispute but
the period of absence from duty would not count for long service leave purposes. Apprentices
who entered into a contract of employment within a period of twelve months after the
completion of an apprenticeship with the employer may include the period of apprenticeship
in their entitlement to long service leave from that employer. Service with the Commonwealth
armed forces or the Civil Construction Corps established under the National Security Act
1939-1946 would be counted as employment with the employer by whom the employee
was last employed prior to service with either of these forces.

In November 1964 several unions applied to the Commonwealth Conciliation and
Arbitration Comntission for cancellation of the long service leave provisions of the graphic
arts and metal trades awards. On 3 December 1964 the Full Bench of the Commission
dismissed the unions' application,
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In December 1964 several employer organisations in the graphic arts and metal trades
industries applied for orders varying the provisions of the long service leave awards in these-
industries to make them applicable to all their emiployees whether or not they were members.
of those trade unions respondent to the awards. The applications were opposed by the
unions on the ground that the Commission had no jurisdiction to make such an order for
non-unionists. In its judgment of 23 December 1964 the Commission unanimously agreed
that these awards should be varied to extend long service leave to all employees,

In December 1964 the Commission also apnounced other variations in the long service
leave provisions of the metal trades and graphic arts awards. An employer would not be
required to grant an employee long service leave until the amount of leave to which he was.
entitled equalled thirteen weeks in respect of the first period of entitlement and eight and.
two-thirds weeks in respect of any subsequent period of entitlement. The term ‘thirteen
weeks’ was substituted for the words ‘three months’ in accordance with the Commission’s
decision of May 1964, These variations came into effect on and from 1 Decemnber 1964.

In November 1964 the Commission also awarded long service leave to employees in
other industries. These awards operated from 1 December 1964 and were similar in scope to-
those mentioned above,

(i) Australian Territories. Long service leave codes for employees covered by Northern
Territory and Australian Capital Territory awards were originally prescribed in December
1961 by the Commonwealth Conciliation and Arbitration Commission in Presidential
Session, The Commission decided that employees should be granted three months long.
service leave after twenty years service with one employer, even if part of this service was.
outside the Territory. In addition, the Australian Capital Territory code prescribed that
employees presently employed might ‘go back for a period of 25 years in regard to the
calculation of their present or future entitlement of long service leave’. In December 1964
the Commission amended the majority of awards covering employees in the Northern
Territory and the Australian Capital Territory by granting long service leave on the basis-
of thirteen weeks after fifteen years service. In August 1965 a number of those awards were
made a commeon rule in these Territories. :

(i) Stevedoring Industry. The Stevedoring Industry Act 1962 which came into force
in November 1962 amended the Stevedoring Industry Aet 1956-1961 (see Labour Report
No. 49, page 145) by extending the eligibility and qualifying periods of the long service leave-
provisions of the Act. No changes were made to the entitlement for long service leave which
remained at thirteen weeks after twenty vears qualifying service and six and a half weeks
for each subsequent ten years qualifying service.

The Stevedoring Industry Act 1966 which came into operation in October 1966 amended
the Stevedoring fndustry Act 1956~1965 respecting long service leave for registered waterside
workers. The period of qualifying service for an entitlement to leave was reduced from twenty
to fifteen years. As before, there is a further entitlement upon completion of each subsequent
ten years qualifying service. The number of days in a waterside worker’s entitlement is.
calculated on the basis of one day for each eighty qualifying days in his qualifying service-
before 1 January 1966, one day for each sixty after 31 December 1965, and, commencing.
January 1966, one twenty-sixth of a day for each twelve consecutive working days at the port
at which he is registered if each of the twelve is a qualifying day for him. In the main, a water~
side worker’s qualifying days are days on which he works or makes himself available for work
or is absent on a specified ground and, subject to specified exceptions, his qualifying service is
the period of his continuous registration as a waterside worker. The maximum entitlement
upon completion of fifteen years qualifying service is fifteen weeks and three days. Other
provisions enable a registered waterside worker who before the commencement of the-
amending Act had completed more than fifteen but less than twenty years qualifying service,
upon completion of twenty years qualifying service, to take the thirteen weeks leave to which,
he would be entitled if the former provisions remained in force. The amount by which thirteen
weeks exceeds the amount to which, in the absence of this special provision, he would ba-
entitled under the new provisions is to be deducted from his next entitlernent.
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3. New South Wales

Long service leave was first introduced for the majority of workers by the Industrial
Arbitration (Amendment) Act, 1951, which provided such leave for workers under State
awards, This Act was replaced by the Long Service Leave Act, 1955, which extended the
_benefits to any worker within the State. Leave provided for was three months for twenty
years continuous service with the same employer.

In 1963 the Long Service Leave Act, 1955, was amended by the Long Service Leave
{Amendment) Act, 1963, which took effect from 1 April 1963 and in 1967 by the Long Service
Leave (Amendment) Act, 1967, which became operative from 18 December 1967. The pro-
visions of the Act apply to workers in the whole State with the exception of those employed
in the Public Service or in certain Government undertakings as these were already receiving
long service leave benefits either on more favourable terms or under another Act.

Under the amended Act the term ‘ordinary time rate of pay” (i.e. the rate of pay for which
employees were to be paid for their long service leave) was defined to exclude payments for
shift work, overtime and other penalty rates, Bonus, incentive, or other similar payments
received in the twelve months immediately preceding the taking of long service leave are to
be apportioned on a weekly basis and added to the ordinary weekly rate of pay. If remunera-
tion is partly or wholly by other than a fixed ordinary time rate of pay, an average ordinary
weekly rate is to be calculated for the period actually worked in the preceding twelve months,

The amending Acts reduced the qualifying period for long service leave from twenty to
fifteen years and also provided that those employees who have completed (a) at least ten
years but less than fifteen years service and whose services are terminated for any reason; or
{&) a minimum of five years service as an adult and whose services are terminated by the
employer for any reason other than the worker’s serious and wilful misconduct, or by the
employee through iliness, incapacity, or domestic or other pressing necessity, or by death
-of the employee, are eligible for payment for Jong service leave on the pro rata basis of
three months for fifteen vears service. The term ‘service as an adult’ is defined as meaning
service with an employer during which the emplovee received a rate of pay cither (4) not
less than the lowest rates fixed under an award or industrial agreement for an adult male
or female in the same trade, classification or calling as the worker; or (b) a rate of pay not
less than the rate prescribed by the award for a journeyman in the same trade, classification
or calling; or () if no award or calling covers the occupation, then the period of service with
the employer on and from the age of twenty-one years.

For workers whose service with an employer began before the amending Act of 1963 and
who were entitled to long service leave, the amount of such leave was to be the sum of the
amounts calculated on the old (1955 Act) and the new {1963 Act) bases according to periods
of service before and as from the commencement of the 1963 Act,

Workers on completing their apprenticeship with an employer, were now allowed twelve
months, instead of six, to enter inte a contract of employment with the employer and the
period of apprenticeship is to be included for the purposes of determining period of service
with that employer. )

EPreviously, employers had been granted exemptions by the Industrial Commission of
New South Wales from the long service leave provisions of the 1955 Act on the under-
standing that they grant workers benefits in the nature of long service Jeave under a scheme
which would not place workers in a less favourable position than that specified in the Act,
As from 1 April 1964 no such exemptions would be granted unless long service leave is
provided in the scheme. To enable the review of exemptions under the former Act the Indus-
trial Commission, either on its own motion or that of an industrial union of employers or
employees, or an employer concerned, would review the terms of any exemptions previously
granted and if the benefits under the scheme, the subject of the exemption, were not as
favourable as those specified in the amending legislation, or if it was no longer in the best
interests of the workers concerned that the exemption should continue, then the Commission
may—(i) vary either the termns of the exemption or any conditions necessary for the granting
of the exemption; or (ii) revoke the exemption.
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The amending Act of 1967 specifies inter-company relationships for which the transfer
of an employee from one company to another does not constitute a break in continuity
of service for long service leave. Continuity of service for long service leave entitlement
with an employer will be maintained, in respect of service in the armed forces, only if there
was an entitlement to apply for reinstatement with the employer on the termination of such
service, Provision is also made for the taking wholly or partly in advance of not less than
one month of long service leave, if employer and employee agree.

The Long Service Leave (Metalliferous Mining Industry) Act, 1963 was assented to on
13 December 1963 and came into operation on 1 January 1964. The object of the Act was
to confer on certain workers in the metalliferous mining industry the right to three months
long service leave after ten years service. The Act stated that a worker covered by its provisions
would not be eligible {o entitlements under the Long Service Leave Act, 1955-1963.

Workers' entitlement to long service leave under the Act would be on the basis of three
months for twenty years for service prior to the commencement of the Act and three months
for ten years for service thereafter, The remaining provisions of the Act sybstantially fol.
lowed provisions of the Long Service Leave Act, 1955-1967.

The Public Service and Other Statutory Bodies {(Extended Leave) Amendment Act, 1971
which came into operation on 1 January 1971 made changes to the long service leave pro-
visions of the New South Wales Public Service. An officer of the N.S.W. Public Service is
now entitled to two months leave on full pay (or four months on half pay) after ten years of
service; and to leave proportionste to the length of service after the first ten years of service
calculated on the basis of five months on full pay (or ten months on haif pay) for each ten
years served after the first ten years.

4. Victoria

The Factories and Shops (Long Service Leave) Act 1953 first provided for long service
leave for workers in Victoria, the provisions of this Act being subsequently incorporated
in the Labour and Industry Act. Leave provided for was thirteen weeks for twenty years
continuous service with the same employer. Contributions by employers to retirement
schemes could be taken into consideration in dealing with exemptions from the Act.

The Labour and Industry (Long Service Leave) Act 1964, assented to on 15 December
1964, amended the provisions of the Labour and Industry Act 1958 as amended {to 1963) by
providing long service leave on the basis of thirteen weeks after fifteen years continuous
service, The Act became effective from 1| January 1965.

On the completion of fifteen years of continuous service (previously twenty) an employee
is entitled to thirteen weeks long service leave on ordinary pay. Further periods of five years
service give the employee four and a third weeks leave (previously thres and a quarter weeks).
Employees who have completed more than fifteen years continuous service and whose
employment is terminated for any reason (other than by death), are entitled to leave equal to
one-sixtieth of the period of continuous employment {previously one-eightieth). Payment in
lieu of long service leave on the death of an employee is made to his personal representative,
Termination of employment for the following reasons means an entitlement to leave equal
to one-sixtieth of the period of continuons employment for employees who have completed
at least ten years continuous service—firstly, by the employer on grounds other than serious
and wilful misconduct, and secondly, by the employee on account of illness, incapacity, or
domestic or any other pressing necessity, where the illness, incapacity or necessity is of such
@ nature as to justify the termination of employment.

Periods of employment before 1 January 1965 are counted at only three-quarters of their
face value in calculating years for entitlement.

Prior to the amending Act leave could be taken in one period or, by agreement between
the employer and the employee, in two periods. The amending legislation provided that the
first pericd of leave may, by agreement, be taken in two or three separate periods and any
subsequent leave in two separate periods,
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Following amendment to the Public Service Act in May 1964, public servants became
entitled to four and a half months long service leave after fifteen years service (instead of six
months after twenty years).

The Labour and Industry (Long Service Leave) Act 1969, which operated from 16 Deceinber
1969, provided that any female employee absent from employment for a period not exceeding
twelve months due to any pregnancy is deemed not to have broken the continuity of her
employment for long service leave purposes. However the period of absence is not counted
as part of time worked.

8. Queensland

In 1952 the Industrial Conciliation and Arbitration Act was amended to include long
service leave provisions for employees within the jurisdiction of the Industrial Court, and
the Act was amended again in 1955 to extend these provisions to any employee in respect of
whose employment there was not in force an award or industrial agreement under the Act
and to seasonal workers in sugar mills and meat works. Leave provided for was thirteen
weeks for twenty years continuous service with the same employer, Payment for leave was
prescribed as the rate of pay received at'the time of leave.

‘The Industrial Conciliation and Arbitration Acts Amendment Act of 1964°, amended the
long service leave provisions of ‘The Industrial Conciliation and Arbitration Acts, 1961 to
1963°, Under the amended provisions, which operated on and from 11 May 1964, employees
are entitled to thirteen weeks leave after fifteen years continuous service. Employees who
completed at least ten years service and whose services were terminated either by the em-
ployee or the employer, for any cause other than serious misconduct, are entitled to leave

-on a pro rata basis. Subsequent periods of leave, after the first period of thirteen weeks,
became due on the completion of further periods of fifteen years service. An employee who,
after completing fifteen yvears service, continues serving a further five years and whose
employment is terminated, either by himself or by an employer, for any cause other than
setious misconduct, is eligible for a further amount of leave on a proportionate basis.

6, South Australia

The Long Service Leave Act, 1957, which prescribed long service leave for emplovees of
seven consecutive days in the eighth and in each subsequent year of continuous service, was
repealed by the Long Service Leave Act, 1967, This Act, which became operative from
16 November 1967, provided for thirteen calendar weeks leave after fifteen years continuous
service with the same employer and for eight and two thirds weeks leave for each subsequent
complete period of ten years service. After seven and before fifteen completed years of
service (of which at least five years must be as an adult) the worker was entitled, on proper
termination of employment other than for serious and wilful misconduct, to proportionate
payment ip licu of leave for the period worked.

The Long Service Leave Act Amendment Act, 1972 which came into operation on 1
January 1973, entitles employees in respect of continuous service after 1 January 1972 to
thirteen weeks leave for each ten years of secvice. After seven and before ten completed years
of service (whether as an adult or junior) the worker is entitled, on proper termination of
employment other than for serious and wilful misconduct, to proportionate payment in lieu
of leave for the period worked.

An employer may be exempted by the Industrial Commission from the leave entitlement
provisions of the Act, provided that the employees are entitled under some other scheme
to long service leave benefits not less favourable than those provided by the Act.

In respect to setvice prior to 1 January 1972 the entitlement is calculated at the rate of
thirteen weeks for fifteen years service for the period 1 January 1966 to 31 DPecember 1971 and
at the rate of thirteen weeks for twenty years service for the employment period up to 31
December 1965, An employer shall not be required to grant leave until the worker’s total
entitlement is thirteen weeks., )

Entitlements may be enforced by bringing proceedings before the Industrial Commis-
sion.
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7. Western Australia

The Long Service Leave Act was passed in 1958, but did not apply to employees whose
conditions of work were regulated under the Western Australian Industrial Arbitration Act.
The Court of Arbitration of Western Australia, in an order dated 1 April 1958, incorpo-
rated, in most of the awards and agreements within its jurisdiction, provisions similar to
those in the Long Service Leave Act. Leave provided for was thirteen weeks for twenty
years continuous service with the same employer. Contributions by employers to retirement
schemes could be taken into consideration in dealing with exemptions from the Act.

A general inquiry into long service leave, public holidays, annual leave and hours was
held by the Court in 1961, In its judgment, delivered on 5 May 1961, the Court rejected
the major claims by the parties relating to long service leave. However, it deleted a sub-
clause of the 1958 Order which entitled an employer to offset any payment in respect of
long service leave under the Order against any payment by him to any long service leave
scheme, superannuation scheme, pension scheme, retiring allowance scheme, provident fund
or the like or under any combination thereof operative at 1 April 1958.

On 23 September 1964 the Western Australian Industrial Commission in Court Session
by agreement, varied the Printing (Newspapers) Award to provide thirteen weeks long
service leave after fifteen years, with eight and two-thirds weeks after further periods of ten
years service. The order became effective from 1 October 1964, Employees who have
completed at least ten years service are entitled to pro rata leave if their employment was
terminated either by (i) death; (i) the employer for any reason other than serious misconduct;
or {iii} the worker on account of sickness, injury, or domestic or other pressing necessity.
Workers whose service commenced before 1 October 1964 are entitled to leave calenlated on
the basis of thirteen weeks after twenty years for service before 1 October 1964 and, for service
commencing on or after 1 October 1964, on the basis of thirteen weeks after fifteen years
service. Payment for the period of leave is the ordinary rate applicable to the worker as
prescribed by the award. In the case of casual and part-time workers, payment is the ordinary
time rate for the number of hours usunally worked up to, but not exceeding, the prescribed
standard. The rate of pay does not include shift premiums, overtime, bonuses, or piece or
bonus work, or any system of payment by results. The worker is to raceive at least one month’s
notice of the daie from which the leave is to be taken. Workers must not, while on leave,
engage in any employment for hire or reward or they will lose their entitlement to payment
for leave.

A special board of reference was constituted to hear and determine any disputes or
matters arising under the award. On 29 September 1964 the Commission amended the long
service leave provisions of the majority of awards and agreements to incorporate the above
provisions.

Long service leave on the same terms as the above provisions was incorporated in the
Long Service Leave Amendment Act (No. 2}, 1964, assented to on 12 November 1964. Exemp-
ticn from the provisions of the Act previously granted to employers may, from time to time,
be added to, varied or revoked by a board of reference in order to ensure that the long
service leave scheme remains more favourable than the benefits prescribed woder the
legislation. The provisions of the Act, granting employers the right to offset any payment in
respect of long service leave by contributions to any scheme for long service, superannuation,
pension, retiring allowance or provident fund, were repealed. Appeals against determinations
of a board of reference would be heard by the Western Australian Industrial Conunission
in Court Session,

8.' Tasmania

The Long Service Leave Act 1956 provided for thirteen weeks leave for twenty years
continuous service with the same employer. Contributions by employers to retirement
schemes could be taken into consideration in dealing with exemptions from the Act.
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The Long Service Leave Act 1964, assented to on 17 December 1964 provided long service
leave of thirteen weeks in respect of the first fifteen years continuous employment and eight
and two-thirds weeks for every additional ten years continuous empioyment. On termination
of employment a further pro rata period of leave is granted, calculated from the date of the
last accrual of entitlement, Employees who have completed at least ten years service and
whose services are terminated either by the employer for any reason other than serious and
wilful misconduct or by the employee on account of iliness, incapacity, or domestic or other
pressing necessity, are eligible for leave on a proportionate basis, Periods of service before
17 December 1964 are calculated on the old basis (i.e. thirteen weeks after twenty years
service).

Employees on leave are paid the rate received at the commencement of the long service
leave, adjusted for any variations in the rate of pay which occur while the employee is on
leave.

The amending legislation provided that exemptions from the Act would not be granted
unless the retirement scheme provided for the granting of long service leave. Exemptions
already granted could be cancelled or amended by the Chief Inspector.

The Long Service Leave Act 1968 came into operation on 24 July 1963. The Act provides
for the continuance of exempted schemes in existence at the time of the 1964 amendment
to the principal Act. It also provides that an employee, who has completed less than fifteen
years service with his employer, and whose employment ceases because he has reached the
age of retirement or on account of illness or death, may be paid pro rara leave after eight
years service.

The Long Service Leave Act 1972 which came into operation on 17 January 1973 reduced
the qualifying period required for payment of pro rata long service leave to seven years where
an employee dies or his employment ceases because he has reached the age of retirement,
because of iliness, incapacity, or domestic or other pressing necessity, or where services are
terminated by the employer for any reason other than serious or wilful misconduct. The Act
also provides that continuous service with ‘related’ companies is to be regarded as continuous
service for the purposes of the Act. Appeals to a magistrate concerning certificates issued by
the Secretary for Labour are to be permitted only after the matter has been determined at a
dispute hearing before the Secretary for Labour.

The Long Service Leave (Casuai Employinent) Act 1971 came into operation on 22 March
1972, This Act provides for the making of long service payments to certain persons employed
in casual employment as specified in the Act,

Child endowment in Australia

In June 1927 the Commonwecalth Government called a conference of Siate Premiers to
consider a national scheme of child endowment. After discussion, the matter was referred
to a Royal Commission appointed by the Commonwealth Government.

The Commission submitted its report in December 1928, The findings and recommen-
dations were given in Labour Report No. 19.

At a conference of Commonwealth and State Ministers held in May 1929 the Prime
Minister stated that the Commonwealth Government was not prepared to adopt a scheme
financed entirely from the proceeds of taxation. [t agreed with the majority of the Commission
that child endowiment could nat be separated from the control of the basic wage—a power
which the Commonwealth did not possess and which the States were not prepared to relin-
quish. The Government, therefore, did not propose to establish any system of child endow-
ment,

It was generally agreed that any scheme which would increase the charges upon industry
would be unwise at that particular time. The matter of child endowment was accordingly
teft to be dealt with by the State Governments.
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In 1941 the Commonwealth Government introduced a scheme of child endowment
throughout Australia. Appropriate steps were then taken for the termination of existing
schemes operating in New South Wales and the Commonwealth Public Service. The New
South Wales system of child endowment operated from July 1927 to July 194! and the Com-
monwealth Public Service system from November 1920 until July 1941, Details of these
schemes appeared in earlier issues of the Labour Report (see No. 36, page 103).

From 1 July 1941 when the Commonwealth Child Endowment scheme was introduced,
the rate of endowment for children under 16 vears of age was 50c a week for each child
in excess of one in a family and for each child in an approved institution. The rate was
increased to 75¢ a week from 26 June 1945 and to $1.00 a week from 9 November 1948.
Endowment of S0c a week for the first child under 16 years in a family was provided for by an
amendment of the legislation in June 1950. From January 1964 the rate was increased to
$1.50 a week for the third and subsequent children under 16 years in families and for each
child in an institution, and that amount also became payable for full-time students between
16 and 21 years. Increased rates for the fourth and subsequent children under 16 years in
families were introduced from September 1967. The rate for the fourth child was increased
to $1.75 a week with cumulative increases of 25¢ for each subsequent child. From October
1971 increased rates for the third and subsequent children under 16 in families, and for all
children under 16 in institutions were introduced (see below). At present the main features
of the scheme are as follows.

Any person who is a permanent resident of Australia and has the custody, care and control
of one or more children under the age of 16 years, or of student children over 16 years but
under 21 years, who are not in employment or engaged in work on their own account, or an
approved institution of which children are inmates, is qualified to receive an endowment in
respect of each such child. There is no means test.

Since October 1971 the rates are:
(a) first or only child under 16 years in a family, 50c a week:
(#) second child under 16 vears in a family, §1 a week;

(¢} third child under 16 years in a family and each child in an approved institution,
$2.00 a week;
(d) fourth child under 16 years in a family $2.25 and for each subsequent ‘child under
16 vears progressive increases of 25¢, making $2.50 for the fifth child, $2.75 for
the sixth, and so on.
Endowment for student children is paid at the rate of $1.50 a week, for each eligible
student child between 16 and 21 vears.

There is a twelve months residential requirement for claimants and children who were not
born in Australia, but this is waived if the Department of Social Services is satisfied that the
¢laimant and the child are likely to remain permanently in Australia.

Under certain conditions endowment may be paid to Australians who are temporarily
absent overseas.

A summary of the operations of this scheme at 30 June 1968 to 1972 is given below.
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At 30 Jupe—
Particulars
1968 1969 1970 1971 1972
Children under 16 vears—
Endowed families—
No. of claims 1,669,629 | 1,701,914 | 1,749,734 | 1,797,628 | 1,843,478
No. of chuldren 3,689,839 | 3,764,421 | 3,844,550 | 3,918,654 | 3,981,780
Approved institutions—
No, of institutions . . . 491 493 456 469 485
No. of children . . . . 27,239 25,699 20,069 19,248 20,199
Student children— '
Endowed famities—
No. of claims . . . . 158,488 187,500 194,576 196,999 209,466
No. of children . . . . 173,076 205,208 214,146 217,301 231,931
Approved institutions—
Na. of institutions 106 101 106 124 135
Mo. of children 599 T4 573 727 590
Total endowed children 3,890,853 | 3,996,042 | 4,079,378 | 4,155,930 | 4,234,500
Amount paid to ¢endowees and institutions(a)
Children under 16 years . $'000 173,808 177,511 | (5)203,561 185,436 198,292
Student children . . . $°000 14,112 15,752 16,582 17,031 18,117
Annual liability—
Children under 16 years . $000 182,845 185,975 188,317 190,493 216,835
Student children . . . $000 13,552 16,059 16,746 17,004 18,137
Average apnual rate of endowment per
endowed family—
Children uader 16 years . . 3 108.24 108.10 106.73 105.13 116.48
Student children . . . . 85.18 85.37 85.85 86.04 86.37
Average number of endowed children per
endowed family—
Children under 16 vears 2.21 2.21 2.20 2.18 i.54
Student children . . . . . 1.09 1.05 1.10 1.10 1.11
Number of endowed children in each 10,000
of population—
Children under 16 years 3,090 3,081 3,079 3,070 3,073
Student children ., 144 167 mn 170 179
(a) During year ended 30 June.  {b) Expendiiure for this year includes five twel kly pay d of the

usual four 1weivesweekly payments for endowinents paid 10 the credit of bank accounts,



