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CHAPTER 3. WAGES AND HOURS 

Rates of wage and hours of work 

1. General 

The collection of data for minimum rates of wage in the various occupations in each State 
was first undertaken by this Bureau in 1913. Particulars were ascertained primarily from awards, 
determinations and collective industrial agreements under Commonwealth and State Acts and 
related to the minimum wage prescribed. In those cases where no award, determination or 
registered collective agreement was in force the ruling union or predominant rate of wage was 
ascertained from employers and secretaries of trade unions. This applied mainly in the earlier 
years; in recent years nearly all occupations included have been covered by awards, etc. In a few 
cases occupations covered by unregistered collective agreements have been included where such 
agreements are dominant in the industries to which they refer. From the particulars so obtained, 
indexes of 'nominal' (i.e. minimum) weekly wage rates were calculated for a number of industry 
groups until the end of 1959. The index for each industry group was the unweighted average of 
wage rates for selected occupations within the group. These industry indexes were combined into 
an aggregate index by using industry weights as current in or about 1911. 

Results were first published for 1913 in Labour Report No. 2, pages 28-43. Within a few 
years the scope of these indexes was considerably extended (see Labour Report No. 5, pages 
44-50). On the basis then adopted, weighted average minimum weekly and hourly wage rates and 
hours of work were published quarterly from September 1917 to June 1959 in the Quarterly 
Summary of Australian Statistics, and these were summarised annually in the Labour Report. 
Less detailed particulars of wage rates were also ascertained for each year back to 1891, and 
these were published in earlier issues of the Labour Report. 

Earlier in 1960 these indexes were replaced by a new series constructed on the basis of data 
obtained from investigations which were commenced in 1954, as described in the following 
paragraphs. 

2. Indexes of minimum weekly and hourly wage rates and standard hours of work 

This section contains indexes (with base: year 1954 = 100) of weighted average minimum 
weekly and hourly rates of wage and standard hours of work for adult males and adult females 
for Australia and each State. In the indexes there are 15 industry groups for adult males and 8 
industry groups for adult females. For relevant periods these indexes replace indexes (base: year 
1911 = 1,000 for males and April 1914 = 1,000 for females) published in issues of the Labour 
Report prior to No. 47, 1959. 

The wage rates used in the compilation of the indexes are the lowest rates for a full week's 
work (excluding overtime) prescribed for particular occupations. In the majority of cases the 
rates used in the indexes are prescribed in awards or determinations of Federal or State industrial 
authorities or in collective agreements registered with them. Rates prescribed in unregistered 
collective agreements are used where these are dominant in the particular industries to which they 
refer. 

The indexes are based on the occupation structure existing in 1954. Weights for each industry 
and each occupation were derived from two sample surveys made in that year. The first was the 
Survey of Awards in April 1954, which showed the number of employees covered by individual 
awards, determinations and collective agreements, and provided employee weights for each 
industry as well as a basis for the Survey of Award Occupations made in November 1954. This 
second survey showed the number of employees in each occupation within selected awards, etc. 
in the various industries, thereby providing occupation weights. 

The weighting patterns in the indexes for adult males and adult females are shown in the 
following table where total weights have been scaled to 10,000. Because the Shipping and Steve­
doring industry group is not used in the compilation of weighted average minimum hourly wage 
rates or weighted average standard hours of work for adult males, totals have been shown 
excluding this industry group. 

The minimum wage rates and standard hours of work used in the indexes are for representative 
occupations within each industry and have been derived entirely from representative awards, 
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determinations and collective agreements in force at the end of each period commencing with 
March 1939 for adult males and March 1951 for adult females. The index for adult males includes 
rates for 3,415 award designations. However, as some of these designations are operative within 
more than one industry, or in more than one State, the total number of individual award occu­
pations is 2,313. For adult females the corresponding numbers are 1,100 and 515. By use of the 
industry and occupation weights derived from the surveys described above, these rates and hours 
were combined to give weighted averages for each industry group for each State and Australia. 
Because of coverage difficulties the rural industry is not included in the indexes. 

WAGE RATES INDEXES: WEIGHTING PATTERN, 31 DECEMBER 1973 

Weights for industry groups in each State, used in the compilation of weighted average minimum weekly and 
hourly wage rates, and weighted average standard hours of work, scaled to totals of 10,000. 

Industry group N.S.W. Vic. Qld S.A. W.A. Tas. Aust. 

ADULT MALES 

Mining and quarrying . 183 28 57 8 48 16 340 
Manufacturing— 

Engineering, metals, vehicles, etc. 1,009 670 191 258 90 49 2,267 
Textiles, clothing and footwear 123 189 18 16 8 8 362 
Food, drink and tobacco 231 214 141 52 29 22 689 
Sawmilling, furniture, etc. . 128 87 74 24 38 19 370 
Paper, printing, etc. . 111 85 28 18 12 19 273 
Other manufacturing . 389 304 70 84 55 18 920 

All manufacturing groups 1,991 1,549 522 452 232 135 4,881 

Building and construction 458 319 215 124 115 67 1,298 
Railway services 183 126 148 55 58 15 585 
Road and air transport . 156 101 53 31 23 • 9 373 
Shipping and stevedoring 95 58 44 ' 32 20 18 267 
Communication . . . . 138 97 51 29 23 12 350 
Wholesale and retail trade 530 386 198 123 126 39 1,402 
Public authority (n.e.i.) and com­

munity and business services 91 62 45 " 19 28 5 250 
Amusement, hotels, personal service, 

etc. . . . . . 102 79 25 22 18 8 254 

All industry groups (a) 3,927 2,805 1,358 895 691 324 10,000 

All industry groups (excluding 
shipping and stevedonng)(a) 3,832 2,747 1,314 863 671 306 9,733 

ADULT FEMALES 

Manufacturing— 
Engineering, metals, vehicles, etc. 
Textiles, clothing and footwear . 
Food, drink and tobacco 
Other manufacturing . 

412 
864 
233 
482 

111 
1,057 

228 
338 

41 
157 • 
70 
76 -

96 
' 82 

53 
67 

15 
55 
29 
29 

9 
38 
29 
12 

850 
2,253 

642 
1,004 

All manufacturing groups 1,991 1,900 344 298 128 , 88 4,749 

Transport and communication 
Wholesale and retail trade 
Public authority (n.e i.) and com­

munity and business services 
Amusement, hotels, personal service, 

etc. . . . . . . 

219 
1,045 

423 

493 

163 
695 

304 

248 

88 
339 

146 

137 

Al 
245 

58 

79 

29 
204 

79 

82 

11 

73 

15 

29 

557 
2,601 

1,025 

1,068 

All industry groups (6) . 4,171 3,310 1,054 727 522 216 10,000 

(a) Excludes rural industry. (A) Excludes rural industry, mining and quarrying, and building and construction 
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Because the indexes are designed to, measure movements in prescribed minimum rates of 
'wages' as distinct from 'salaries', those awards, etc. which relate solely or mainly to salary 
earners are excluded. Thus awards relating to employees in the Finance and Property industry 
group (banking, insurance, etc.) are excluded as are awards relating to occupations such as 
engineers, scientists, architects, teachers, nurses, etc. and to administrative employees in govern­
ment services. Some awards that specify annual rates of pay for certain occupations mainly in 
government employment (for example, mail officers, postal officers, drivers, linemen, tele­
communications technicians, clerks and clerical assistants, office machine operators, typists, 
telephonists, etc.) are included. 

The rates for particular occupations used in the index are prescribed in awards, determinations 
and collective agreements as set out in paragraph 2 of section 2 on page 73. Relevant rates of 
prescribed minimum wage for adult males (see Appendix VIII) are used where applicable. For 
some occupations general loadings of various kinds are included. Loadings, etc. that are not 
applicable to all workers in a specified award occupation (for example, those payable because 
of length of service; working in wet, dirty or confined places; excess fares incurred due to loca­
tion of building site) are not included in the wage rates indexes. Annual leave loadings, 
prescribed in many awards, etc., are not included in the wage rates indexes. The ten per cent 
additions to minimum wage rates for adult males first prescribed in some Western Australian 
State awards in October 1970 are included in the wage rates. 

In recent years the award rates of pay for some government employees have been based on 
actual rates of pay for employees in the private sector, which include over-award payments, 
loadings, etc. Thus award rates of pay for government employees in certain occupations will be 
higher than those for private employees in comparable occupations. This may affect the relative 
levels of the weighted average minimum wage rates in industry groups which have a large com­
ponent of government employees (for example, the Communication group). 

The indexes are designed to measure trends, in wage rates in current awards, etc. excluding 
the effects of changes in the relative importance of industries, awards and occupations. The 
weighted average wage rates shown in the tables in this section are therefore indexes expressed 
in money terms,, and do not purport to be actual current averages. Similarly, neither these 
weighted average wage rates nor the corresponding index numbers measure the relative levels 
of average current wage rates as between States or industries. 

Since 1954 the industrial structure in Australia has undergone changes which are likely to 
have had some effects on the representativeness of the regimen of the indexes. These effects are 
mitigated because occupations in new or expanding industries are often covered by existing 
awards and the wage rates for new occupations usually conform very closely to those for existing 
occupations. Also, where an entirely new award has been made and the number of employees 
affected has warranted such action, occupations from the new award have been introduced into 
the indexes. These latter cases have not been of great significance. 

Weekly wage rates for adult males cannot be compared directly with average weekly earnings 
per employed male unit shown on page 101, because the latter include the actual earnings of all 
wage earners and salaried employees (whether adult or junior, full-time or part-time, casual, etc.) 
in all industries. The figures of earnings are quarterly or annual averages and include, in addition 
to wages and salaries at award, etc. rates, overtime earnings, over-award and bonus payments, 
and payments made in advance or retrospectively during the periods specified. They also reflect 
changes in the importance of different industries and occupations. 

Wage rates and index numbers for adult males are available as at the end of each quarter 
from March 1939 to December 1956 and as at the end of each month from January 1957. Par­
ticulars for adult females have been compiled quarterly from March 1951 to June 1967 and 
monthly from July 1967. 

Tables showing particulars of wage rates and index numbers from 1939 (for adult males), 
and 1951 (for adult females) to December 1973 will be found in sections IV and V of the 
Appendix. Further particulars of wage rates and index numbers will be found in the statistical 
bulletins, Minimum Wage Rates, March 1939 to June 1965, Wage Rates Indexes, June 1965 to 
June 1968 and Wage Rates Indexes, June 1968 to June 1972. Current figures are published in 
the monthly bulletins Wage Rates and Earnings and Wage Rates Indexes (Preliminary Statement). 

In some cases, when awards, etc. are varied, the new wage rates are made retrospective. 
Also there is generally an unavoidable, and sometimes considerable, delay in the receipt of 
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notification of changes in wage rates in respect of the occupations included in the indexes. 
Because of these delays, etc. figures for July 1973 and subsequent months are subject to revision. 

In sections VI and VII of the Appendix, particulars of award rates of pay and prescribed 
hours of work are given for a large number of the more important occupations in each industry 
group in Australia. 

3. Weekly wage rates, adult males 

(i) Industry groups, States. The following table shows the weighted average minimum weekly 
rates of wage, for a full week's work (excluding overtime), payable to adult male workers, at 
31 December 1973, together with corresponding index numbers in each of the principal industry 
groups. 
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WEEKLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(a) 
31 DECEMBER 1973 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements, and index numbers of wage rates 

Industry group N.S.W Vic. Qld S.A. W.A. Tas. 

RATES OF WAGE(6) 
($) 

Mining and quarrying(c) ' . 84.24 75 69 88.44 71.36 73.52 78.37 82 16 
Manufacturing— 

Engineering, metals, vehicles, etc. 73.04 73.58 76.94 7128 72 17 75.55 73 35 
Textiles, clothing and footwear 72 53 73.00 74 04 71 17 73 80 69 73 72.76 
Food, drink and tobacco 76 63 76 34 78 72 72.27 74 02 72.02 76.38 
Sawmilling, furniture, etc. . 73 41 70.34 74.68 75.06 70.80 70 05 72 60 
Paper, printing, etc. 81.52 82 35 89.89 80.73 85.50 75.38 82.34 
Other manufacturing . 76 07 76 67 ' 76.16 74.95 74.38 69 62 75 94 

Alt manufacturing groups 74 52 74.79 77.60 72.66 73.43 73.00 74 67 

Building and construction 78.98 82.31 78.16 77 59 77.11 75 80 79.20 
Railway services . . . . 71 02 66 93 77.93 71.38 69.05 72 42 71.76 
Road and air transport . 79.56 75.77 75.74 73.23 76 50 77.80 77.24 
Shipping and stevedoring(rf) . 97.04 95 33 88.83 87.96 96.99 92.15 93.89 
Communication 102 48 103 23 102.35 101.96 102.97 99.95 102.57 
Wholesale and retail trade 80 02 78.96 79.60 75.90 74 82 77.08 78.76 
Public authority (n.e.i.) and com­

munity and business services 83.60 81.11 84.02 74 16 75 71 83.68 81.47 
Amusement, hotels, personal service, 

etc 72 84 ' 71.46 73.11 69.65 67 32 69 07 71.66 

All industry groups(a) 77.97 77.37 79.81 75.18 75.63 76.57 77.59 

INDEX NUMBERS 
(Base. Weighted Average Weekly Wage Rale, Australia, Year 1954 = 100) 

Mining and quarrying(c) 298 3 268 0 313.2 252.7 260.3 277.5 290 9 
Manufacturing— 

Engineering, metals, vehicles, etc.- 258.6 260.5 272 4 252.4 255 5 267.5 259 7 
Textiles, clothing and footwear 256 8 258 5 262.2 252.0 261 3 246.9 257.6 
Food, drink and tobacco 271 3 270.3 278.7 255.9 262 1 255.0 270 5 
Sawmilling, furniture, etc. . 259.9 249 1 264.4 265.8 250.7 248 0 257.1 
Paper, printing, etc. . 288.6 291.6 3183 285 9 302 8 266.9 291 6 
Other manufacturing . 269.4 271 5 269.7 265.4 263.4 246.5 268.9 

All manufacturing groups 263.9 264.8 274.8 257 3 .260.0 258.5 264.4 

Building and construction 279.7 291.5 276 8 274.7 273.0 268 4 280 4 
Railway services . . . . 251.5 237 0 275 9 252 7 244.5 256 4 254.1 
Road and air transport . 281.7 268.3 268.2 259.3 270.9 275 5 273.5 
Shipping and stevedonng(rf) 343.6 337.5 314.5 311.5 343.4 326.3 332.5 
Communication . . . . 362 9 365.5 362.4 361.0 364.6 353 9 363.2 
Wholesale and retail trade 283.3 279.6 2819 268 8 264 9 272 9 278 9 
Public authority (n e.i) and com­

munity and business services 296 0 287 2 297.5 262.6 268 1 296.3 288.5 
Amusement, hotels, personal service, 

etc. . . . . 257.9 253.0 258.9 ' 246.6 238 4 244 6 253.7 

All industry groups(a) 276.1 274.0 282.6 266.2 267.8 271.1 274.7 

la) Excludes rural industry Figures for months subsequent to June 1973 are subject to revision—see pages 75-6. 
lb) The amounts shown should not be regarded as actual current averages, but as indexes expressed in money terms, 
indicative of trends. Ic) For mining, rates of wage used are those prescribed for the principal mining centres and 
include lead bonuses, etc. Id) Includes rates of wage (and value of keep) for occupations in the coastal shipping 
service, other than masters, officers and engineers. 
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(ii) Summary, States. The following table shows, for each State and Australia, the weighted 
average minimum weekly rates of wage payable to adult male workers for a full week's work 
(excluding overtime) at the date specified. Index numbers with the weighted average for Australia 
for the year 1954 as base (=' 100) are also shown. 

WEEKLY WAGE RATES: ADULT MALES, ALL GROUPS(a) 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), 
as prescribed in awards, determinations and collective agreements; and index numbers of wage rates 

End of— N.S.W. Vic. Qld S.A. WA. Tas. Aust. 

RATES OF WAGE(ft) 
(S) 

December 1939 . . . 10.01 9.71 9.94 9.41 10.05 9 22 9.83 
1945 12.25 12 11 11 81 11.60 12.03 11.56 12.06 
1950 . . . . 20.62 20.18 19.52 19.79 20 06 19.80 20.20 
1955 . . . . 30.52 29.56 28.35 28.50 30.01 29.36 29.70 
1960 . . . . 36.28 34.99 35.07 34.22 35.81 ' 35.15 35 50 
1965 41.08 40.34 41.66 39.48 40.49 40.73 40.76 

1969 . . . . 52.38 51.74 51 91 50.76 50 69 52.00 51.86 
1970 . . . . 54.40 53.68 55.07 52.12 55 99 54.49 54.20 
1971 . . . . 61.70 61.40 62.91 59.38 61.98 60.86 61 56 

1972—January . . . . 61.78 61.60 62.92 59.44 62.05 60.97 61.67 
February . . . . 62.02 62.00 63 13 59.86 62.20 61.33 61.96 
March . . . . 62.21 62.09 63.88 59.99 62.38 61.42 62.19 
April . . 62.41 62.16 63.92 60.00 62 38 61.44 62.30 
May . . 64.72 64.49 65.10 62.46 62.96 64.49 64.37 
June 65.10 64 81 65.46 62 69 63.89 64 69 64.76 

July . . 65 56 65.49 65.70 62.84 64.18 64.93 65.20 
August . . . . 65.66 65.58 65.94 62.86 64 24 64.93 65 30 
September . . . . 66.37 66.41 66.29 64.04 64 45 65.37 65.99 
October . . . . 66.45 66.50 66.38 64.42 64 86 65 56 66.14 
November . . . . 67 08 66.88 67.43 64 83 65 35 65 90 66 71 
December . . . . 68.11 67 86 68.42 65.82 66.15 67.18 67.71 

1973—January 68.64 68.55 68.77 66.09 66.54 67 50 68.22 
February . . 68.98 68.88 70.18 66.36 67.13 67.94 68.72 
March . . . . 69 07 68.91 70.48 66 65 67.45 68.22 68.86 
April . . . . . 69.33 69.13 70.62 66 95 67.52' 68 33 69.08 
May . . . . . 
June . . . . . 

73 86 73.84 73 87 71.51 68.85 73.58 73.29 May . . . . . 
June . . . . . 74 69 74.67 75.49 72 56 72.64 74.94 74 47 

July . . . . 
August 
September . 
October . . . . 

75 09 75.18 75.78 72.63 73.00 75 07 74.84 July . . . . 
August 
September . 
October . . . . 

75 61 75 93 76.99 73.69 73.97 75.68 75.60 
July . . . . 
August 
September . 
October . . . . 

75.95 76.08 77.49 73.92 75 04 75 84 75.95 

July . . . . 
August 
September . 
October . . . . 76 43 76.72 77.89 74 29 75.33 76.20 76 44 
November 77 03 76 91 79 67 74.49 75.45 • 76.25 76.99 
December . . . . 77.97 77.37 79 81 75.18 75 63 76 57 77.59 

(a) Excludes rural industry. Figures for months subsequent to June 1973 are subject to revision—see pages 75-6. 
(b) The amounts shown should not be regarded as actual current averages, but as indexes expressed in money terms, 
indicative of trends. 
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WEEKLY WAGE RATES: ADULT MALES, ALL GROUPS(a)—continued 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements; and index numbers of wage rates 

End of— N.S.W. Vic. Qld S.A. W.A. Tas. Aust. 

INDEX NUMBERS 
(Base: Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100) 

December 1939 . 35.4 34.4 35.2 33.3 35.6 32.6 34.8 
1945 . . . . 43.4 42.9 41.8 41.1 42.6 40.9 42.7 
1950 73.0 "71.4 69.1 .70.1 71.0 70.1 71.5 
1955 . . . . 108.1 104.7 100.4 100.9 106.3 104.0 105.2 
1960 128.5 123.9 124.2 Ii21.2 126.8 124.5 125.7 
1965 145.5 142.8 147.5 139.8 143.4 144.2 144.3 

1969 . 185 5 183.2 183.8 179.7 179 5 184.1 183.6 
1970 192 6 190.1 195 0 184.6 198.2 192.9 191.9 
1971 218.5 217.4 222.8 210.3 219.5 215.5 218.0 

1972—January 218.8 218.1 222.8" 210.5 219.7 215.9 218.4 
' February 219.6 219.5- 223.5 212.0 220.2 217.2- . 219.4 
March 220.3 219.9 226.2 2124 220.9 217.5 220.2 
April . 221.0 220.1 226.3 . 212 5 220.9 217.5 220.6 
May . . . . 229.2 228.3 230.5 221.2 222.9 228.3 227.9 
June 230.5 229.5 231.8 222.0 • - 226.2 229 0 229.3 

July . 232.1 231.9 232.6 222 5 227 3 229.9 230.9 
August 232.5 232.2 233.5 222 6 227 5 229.9 231.2 
September .235.0 .235.1 234.7 226.8 228.2 231.5 233.7 
October 235 3 . 235.5 235.0 228 1 229.7 232 2 234.2 
November . 237 5 236.8 238.8 229 6 231.4 233 3 236.2 
December . . . . 241.2 240.3 242.3 233 1 234.2 237 9 239.8 

1973—January 243 1 242 7 243.5 234 0 235 6 239 0 241.6 
February 244.2 243 9 248.5 235.0 237.7 240.6 243.3 
March 244 6 244 0 249.5 236 0 238.8 241.6 243.8 • 
April . 245 5 244.8 250.1 237.1 239.1 242.0 244.6 
May . . . . 261 5 261 5 261.5 253 2 243 8 260.5 259 5 
June . 264.5 264 4 267.3 256.9 257 2 265 3 263.7 

July 
August 

265.9 266.2 268.3 257.2 258.5 265 8 265 0 July 
August 267.7 268 8 272 6 260 9 261.9 268.0 267.7 
September . 
October 

268.9 269 4 ' 274.4 261.7 265.7 268.5 268.9 September . 
October 270.6 271.7 •275 8 263 0 266.7 269.8 270 6 
November . 272.7 •272 3 282.1 263.7 267.2 270 0 272 6 
December . ' 276.1 274.0 282.6 266.2 267.8 271.1 274 7 

la) Excludes rural industry Figures for months subsequent to June 1973 are subject to revision—we pages 75-6 
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(iii) Industry groups, Australia. The following table shows for Australia the weighted average 
minimum weekly rates of wage for each industry group, for all manufacturing groups and for 
all groups combined, except rural industry. Corresponding index numbers are also given with 
the weighted average for all groups for the year 1954 as base ( = 100). 

WEEKLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(a), AUSTRALIA 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements; and index numbers of wage rates 

Industry group 
End of December— 

Industry group 
1939 1960 1965 1970 1971 1972 1973 

RATES OF WAGE(A) 
($) 

Mining and quarrying(c) 10.99 41.47 48.54 60 83 69.04 73 30 82 16 
Manufacturing— 

Engineering, metals, vehicles, etc. 9.98 35.02 39.71 51.88 59.89 65.25 73.35 
Textiles, clothing and footwear 9.31 34.04 38.62 50.92 57.33 62.94 72.76 
Food, drink and tobacco 9.91 35.22 40.53 52.98 58 81 64.67 76.38 
Sawmilling, furniture, etc. 9.75 34.62 39.55 51.84 58.30 62.52 72 60 
Paper, printing, etc. 10.46 37.92 43.09 57.47 65.81 71.93 82.34 
Other manufacturing . 9.64 34.72 39.71 52.34 59.97 65 81 75 94 

All manufacturing groups 9.87 3'5.05 39.92 52.36 59.77 65 27 74 67 

Building and construction 9.92 35.75 41.42 56.67 63.70 70.03 79.20 
Railway services 9.45 34.65 39.91 . 51.32 58.34 64.03 71 76 
Road and air transport 9.91 35.25 40.69 54.65 61.48 67.97 77.24 
Shipping and stevedoring(</) 9.10 34.46 39.79 60.54 64.66 84.41 93.89 
Communication 9.78 38.49 47.45 68.95 77.29 86.72 102.57 
Wholesale and retail trade 9.85 35.71 40.54 53.82 61.57 67.52 78 76 
Public authority (n.e.i.) and com­

munity and business services 9.19 34.81 40.27 54.11 62.52 67 87 81 47 
Amusement, hotels, personal service, 

etc. . 9.41 33.73 38.55 49.16 56.73 60 62 71.66 

All industry groups(a) 9.83 35.50 40.76 54.20 61.56 67.71 77.59 

INDEX NUMBERS 

(Base: Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100) 

Mining and quarrying(c) 38.9 146.8 171.9 215.4 244.4 259.5 290 9 
Manufacturing— 

Engineering, metals, vehicles, etc. 35 3 124.0 140.6 183 7 212.1 231.0 259.7 
Textiles, clothing and footwear 33.0 120.5 136.7 180.3 203.0 222:8 257 6 
Food, drink and tobacco 35 1 124.7 143.5 187.6 208.2 229.0 270.5 
Sawmilling, furniture, etc. 34.5 122.6 140.0 183.6 206.4 221.4 257.1 
Paper, printing, etc. 37.0 134.3 152.6 203.5 233.0 254.7 291.6 
Other manufacturing 34.1 122.9 140.6 185.3 212.3 233.0 268.9 

All manufacturing groups 34 9 124.1 141.4 185.4 211.6 231.1 264.4 

Building and construction 35.1 126.6 146.6 200.7 225.6 248.0 280.4 
Railway services 33.5 122.7 141 3 181.7 206.6 226.7 254.1 
Road and air transport . 35.1 124.8 144.1 193.5 217.7 240.7 273.5 
Shipping and stevedoring(rf) 32.2 122.0 140.9 214.3 229 0 298.9 332.5 
Communication 34.6 136.3 168.0 244 1 273.7 307 1 363 2 
Wholesale and retail trade 34.9 126.4 143.5 190.6 218.0 . 239.1 278.9 
Public authority (n.e.i.) and com­

munity and business services 32.5 123.2 142.6, 191.6 221.4 240.3 288.5 
Amusement, hotels, personal service, 

etc. 33 3 119.4 136 5 174.1 200.9 214.6 253.7 

All industry groups(a) 34.8 125.7 144.3 191.9 218.0 239.8 274.7 

(a) Excludes rural industry Figures for months subsequent to June 1973 are subject to revision—see pages 75-6. 
lb) The amounts shown should not be regarded as actual current averages, but as indexes expressed in money terms, 
indicative of trends (c) For mining, rates of wage used are those prescribed for the principal mining centres and 
include lead bonuses, etc (d) Includes rates of wage (and value of keep) for occupations in the coastal shipping 
service, other than masters, officers and engineers. 
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(iv) Federal awards, etc. and State awards, etc. Weighted average minimum weekly wage 
rates for adult males covered by Federal awards, etc. and for those covered by State awards, 
etc. (as defined below) are shown separately for Australia in the following table. Figures for each 
State are shown in section IV of the Appendix. The wage rates for these two categories may 
change at any time as a result of the transfer of particular awards or occupations from one 
jurisdiction to another. For the purpose of this dissection Federal awards, etc. include awards of, 
or collective agreements registered with, the Australian Conciliation and Arbitration Com­
mission and the Coal Industry Tribunal, and determinations of the Australian Public Service 
Arbitrator; and State awards, etc. include awards or determinations of, or collective agreements 
registered with, State industrial tribunals together with certain unregistered collective agree­
ments where these are dominant in the particular industries to which they refer. 

The proportion of employees covered by Federal and State awards, etc. varies considerably 
between States. In addition, the proportions of employees engaged in the respective industries 
and occupations differ from State to State. As a result there may be relatively wide differences 
between the weighted average wage rates in the several States. 

WEEKLY WAGE RATES: ADULT MALES, AUSTRALIA(a) 
FEDERAL AND STATE AWARDS, ETC.(ft) 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements 

($) 

Federal State All Federal State All 
End of— awards, awards, awards, End of— awards, awards, awards, 

etc.(6) etc (6) etc. etc (b) etc. (A) etc. 

December— 1972— 
1939 9.70 9.98 9.83 July . 65 09 65.32 65.20 
1945 . 12.07 12.05 12.06 August 65 11 65.51 65 30 
1950 . 20.18 20.23 20 20 September . 66.14 65.84 65 99 
1955 29.40 30.02 29.70 October 66.26 66.00 66 14 
1960 35.14 35.88 35.50 November . 66 59 66.85 66.71 
1965 . 40.44 41.10 40.76 December . 68 03 67 37 67 71 

1969 . 52.10 51.61 51.86 1973— 
1970 . 53.77 54 65 54.20 January 68.38 68 05 68.22 ' 
1971 . 61.34 61.81 61.56 February 68 78 68 65 68 72 
1972 68.03 67 37 67 71 . March 68 81 68.92 68.86 
1973 77.23 77.99 77.59 April . 69.05 69.12 69.08 

May . 73 75 72.79 73.29 
June . 74.95 73.95 74.47 

1972— 
January 61.41 61.96 61.67 July . 75.15 ' . 74 51 74 84 
February 61 94 61.99 61.96 August 76 24 74.92 75.60 
March 62.03 62 36 62.19 September 76.29 . 75.58 75 95 
April . 62.06 62.56 62.30 October 76.61 76.25 76 44 
May . 64.53 64.20 64 37 November 76.78 77.22 76.99 
June 64.75 64.76 64.76 December 77.23 77.99 77.59 

la) Excludes rural industry The amounts shown should not be regarded as actual current averages, but as indexes 
expressed in'money terms, indicative of trends Figures for months subsequent to June 1973 are subject to revision—see 
pages 75-6 lb) For definitions, see text above The wage rates for these two categories may change at any time as 
the result of the transfer of particular awards or occupations from one jurisdiction to another 
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4. Weekly wage rates, adult females 

(i) Industry groups, States. The following table shows the weighted average minimum weekly 
rates of wage payable to adult female workers, for a full week"s work, at 31 December 1973 in 
each of the principal industry groups. 

WEEKLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(o) 
31 DECEMBER 1973 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements; and index numbers of wage rates 

Industry group N S W . Vic. Qld S.A. W.A. Tas. Aust. 

RATES OF WAGE(ft) 
($) 

Manufacturing— 
Engineering, metals, vehicles, etc.. 68.50 63.50 62.59 61.80 61.67 61.11 65 63 
Textiles, clothing and footwear 59.76 58.37 58.08 60 32 60.31 56.83 58.97 
Food, drink and tobacco 67 61 58.32 62.33 57.56 56.17 58.17 61 97 
Other manufacturing 63.22 60 50 61.48 60 67 60.09 56 11 61.83 

All manufacturing groups 63.33 59 49 60.23 60.39 59.47 57.61 61.17 

Transport and communication 73 41 72 49 77.24 74.98 75.71 81.52 74A7 
Wholesale and retail trade 73.67 64.99 66.31 62.56 64.80 61 36 68.31 
Public authority (n.e.i.) and com­

munity and business services 75.12 73.64 66.54 61.64 64.83 67.01 71.78 
Amusement, hotels, personal service, 

etc. . . . . . . 66.14 6109 56 05 59.20 60.91 58.07 62.54 

All industry groups(a) 67.98 62.70 63.93 62.03 63.50 60.86 64.99 

INDEX NUMBERS 

(Base- Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100) 

Manufacturing— 
Engineering, metals, vehicles, etc.. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Other manufacturing 

344.1 
300 2 
339.6 
317.6 

319 0 
293.2 
293.0 
303.9 

314.4 
291.7 
313.1 
308 8 

310.4 
303.0 
289.1 
304.8 

309.8 
302.9 
282.1 
301.8 

307 0 
285.5 
292.2 
281.8 

329.7 
296.2 
311.3 
3106 

All manufacturing groups 318.1 298.8 302.5 303.4 298.7 289.4 307.3 

Transport and communication 
Wholesale and retail trade 

368.8. 
370.1 

364.1 
326.4 

388.0 
333.1 

376.6 
314.2 

380.3 
325.5 

409.5 
308.2 

372.5 
343.1 

Public authority (n.e.i.) and com­
munity and business services 

Amusement, hotels, personal service, 
etc. 

377.3 

332.2 

369.9 

306 9 

334.2 

281 5 

309 6 

297.4 

325.7 

306.0 

336.6 

291.7 

360.6 

314 1 

All industry groups(o) 341.5 315.0 321.1 311.6 319.0 305.7 326.4 

la) Excludes rural industry, mining and quarrying, and building construction Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6 lb) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends , 
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(ii) Summary, Stales. The following table shows the weighted average minimum weekly 
rates of wage payable to adult female workers for a full week's work (excluding overtime) in each 
State and Australia at the dates specified. Index numbers with the weighted average wage for 
Australia for the year 1954 as base ( = 100) are'also shown. This series has not been compiled 
for the years prior to 1951. 

WEEKLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a) 
Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 

in awards, determinations and collective agreements; and index numbers oj wage rates 

End of— N.S.W. Vic. Qld S.A. W.A Tas. Aust. 

RATES OF WAGE(6) 
($) 

December 1951 . 17.23 17.22' 16.12 17.02 16.25 16.56 17.03 
1955 . 20.97 21.04 19.42 20.18 19.78 20.00 20.69 
1960 . . . . 26.12 24 66 23.93 24.29 25.12 23.88 25 17 
1965 29.93 28 46 29 17 27.75 28.70 27.94 29 10 

1969 . 38 69 37.08 37.64 35.94 36.68 36.94 37.70 
1970 . . . . 40.68 38.65 40.60 37.51 40.02 38.17 39 68 
1971 . 49 18 45.68 46.53 44.16 45.13 44.35 47.06 

1972—January 49.57 46.29 46.65 44.73 45.80 44.78 47.52 
February 49.75 46.70 46.68 44.85 46.79 45.43 47.81 
March 49.78 46.76 47.15 44.92 47.33 45.56 47 93 
April . 49.93 46.76 47.17 44.92 47.35 45.56 48.00 
May . . . 51 99 48.87 48.62 46.96 47.96 47.56 49 93 
June 52.10 49 80 48.68 46.96 49.21 47.56 50.35 

July . 52.32 50.19 49.36 47.23 49.39 47.76 50.68 
August 52.42 50.21 49.38 47.30 49.67 47.79 50.75 
September . 52.66 50.60 49.98 49.78 49.69 47.83 •51 23 
October 52.71 50.71 50.24 50.14 50.62 47.88 '51 39 
November 52.80 50.92 52 08 50.32 50.81 48.82 51.73 
December . 53.18 ' 51.10 52.27 50.50 51.80 49 07 52.04 

1973—January 53 93 51.88 52 38 50.70 51 88 49.37 52.65 
February 54.07 51.91 53 19 50.85 52 13 49 48 52'83 
March 54.34 51.93 53.31 51.56' 52.44 49 48 53.03 
April . 55.10 52.65 53.88 52.19 53.01 49 86 53.73 
May 59.57 58.31 56.81 56.98 54.78 57.75 58.38 
June 59 84 58.58 57 18 57.85 57.73 57.90 58.85 

July 60.84 58 94 57 23 57.94 57.88 58.28 59.41 
August 61.11 59.27 58.11 58.23 58.55 58.55 59 79 
September 62.33 59 31 58.83 58.23 60.56 58.55 60.49 
October 63.69 60.93 59 55 58.77 61 84 59 17 61.79 
November . 65 79 61.23 62.41 59.11 62 28 59.41 63 12 
December . 67.98 62.70 63.93 62.03 63.50 60.86 64 99 

(a) Excludes rural industry, mining and quarrying, and building and construction Figures for months subsequent to 
June 1973 are subject to revision—.see pages 75-6. (b) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends 
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WEEKLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)—continued 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed 
in awards, determinations and collective agreements, and index numbers of wage rates 

End of— N.S.W. Vic. Qld ' S.A. W.A. Tas. Aust. 

INDEX NUMBERS 

(Base: Weighted Average Weekly Wage Rate, Australia, Year 1954 = 100) 

December 1951 . 86.6 86.5 81.0 85.5 81.6 83.2 85.6 
1955 105.3 105.7 97.6 101.3 99.3 100.5 103.9 
1960 . 131.2 123.9 120.2 122.0 126.2 120.0 126.4 
1965 150.4 143.0 146.5 139.4 144.1 140.4 146.2 

1969 . 194.4 186.2 189.0 180.5 184.2 185.6 189.4 
1970 204.3 194.2 203.9 188.4 201.0 191.7 199.3' 
1971 247.0 229.5 233.7 221.8 226.7 222.8 236.4 

1972—January 249.0 232.5 234.3 224.7 230.0 224.9 238.7 
February 249.9 234 6 234.5 225.3 235.6 228.2 240.2 
March 250.0 234.9 236.9 225.6 237.7 228.9 240.8 
April 250.8 234.9 237.0 225.6 237.8 228.9 241 1 
May . 261.2 245.5 244.2 235.9 240.9 238.9 250.8 
June . 261.7 250.1 244.5 235.9 247.2 238.9 252.9 

July . 262.8 252 1 247.9 237.3 248.1 239.9 254.6 
August 263 3 252.2 248.0 237.6 249.5 240.0 254.9 
September . 264.5 254.1 251.1 250 1 249.6 240.3 257.3 
October 264.8 254.7 252.4 251.9 254 2 240.5 258.1 
November 265.2 255.8 261.6 252.8 255.2 245.2 259.9 
December . 267.1 256.7 262.5 253.7 260.2 246.5 2614 

1973—January 270.9 260.6 263.1 254.7 260.6 248.0 264.5 
February 271.6 260.8 267.2 255.4 261.9 248.5 265.4 
March 273.0 260.8 267.8 259.0 263.4 248.5 266.4 
April 276.8 264.5 270.6 262 2 266.3 250.5 269.9 
May . 299.2 292.9 285.4 286.2 275.2 290 1 293 3 
June . 300.6 294.3 287.2 290.6 290.0 290.8 295.6 

July . 305.6 296.0 287.5 291.1 290.7 292 7 298.4 
August 307 0 297.7 291.9 292.5 294.1 294.1 300 3 
September . 313 1 297.9 295 5 292.5 304.2 294.1 303.9 
October 319.9 306.0 299.1 295.2 310.6 297.2 310.4 
November 330.4 307.6 313.5 296.9 3129 298.4 317.0 
December . . . 341.5 315.0 321.1 311.6 319.0 305 7 326.4 

fa) Excludes rural industry. mining and quarrying, and building and construction Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6 
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(iii) Industry groups, Australia. The following table shows for Australia the weighted average 
minimum weekly rates of wage for each of the industry groups in which the number of females 
is significant, for all manufacturing groups and for all groups combined, at the dates specified. 
Corresponding index numbers are also given with the weighted average wage for all groups for 
the year 1954 as base (= 100). 

WEEKLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(a), AUSTRALIA 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed in 
awards, determinations and collective agreements, and index numbers of wage rates 

Industry group 
End of December— 

Industry group 
1951 1960 1965 1970 1971 1972 1973 

RATES OF WAGE(6) 
($) 

Manufacturing— 
Engineering, metals, vehicles, etc. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Other manufacturing 

17.09 
17.12 
16.58 
16 88 

24.98 
24.07 
24.63 
24.80 

28.56 
27 25 
28.29 
28.44 

40.24 • 
36.59 
38.22 
37.79 

49.40 
43.21 
43.45 
44.90 

55.66 
46.66 
48.45 
50.65 

65 63 
58.97 
61.97 
61.83 

AII manufacturing groups 16 99 24.46 27.88 37.72 44.71 49.36 61.17 

Transport and communication 
Wholesale and retail trade 

17.75 
17.11 

26.02 
26.36 

31.43 
30.59 

44.19 
42.12 

51.97 
49 68 

58.35 
54 66 

74.17 
68.31 

Public authority (n e.i.) and com­
munity and business services 

Amusement, hotels, personal service, 
etc. . 

17.01 

16 68 

25.78 

24.50 

30.64 

28.23 

41.92 

37.97 

49.76 

46.03 

56.41 

50.10 

71.78 

62.54 

All industry groups(a) 17.03 25.17 29.10 39.68 47.06 52.04 64.99 

INDEX NUMBERS 

(Base: Weighted Average Weekly Wage Rate, Australia, Year. 1954 = 100) 

Manufacturing— 
Engineering, metals, vehicles,' etc. 85.9 125.5 143.5 202.1 248 1 279.6 329.7 
Textiles, clothing and footwear 86.0 120 9 136.9 183.8 217.0 234.4 296.2 
Food, drink and tobacco 83.3 123.7 142.1 192.0 218.2 243.4 311.3 
Other manufacturing 84.8 124.6 142.9 189.8 225.6 254 4 3106 

All manufacturing groups 85 4 122.9 140.0 189.5 224.6 247.9 307.3 

Transport and communication 89.2 130.7 157.9 222.0 261.0 293 1 372.5 
Wholesale and retail trade 85 9 132.4 153.6 211.6 249.5 274.6 343 1 
Public authority (n.e.i.) and com­

munity and business services 85.4 129 5 153.9 210.6 249.9 283.4 360 6 
Amusement, hotels, personal service, 

etc. . . . 83.8 123.1 141.8 190.7 231.2 251 7 314 1 

All industry groups(o) 85.6 126.4 146.2 199.3 236.4 261.4 326.4 

la) Excludes rural industry, mining and quarrying: and building and construction Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6 fh) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends. 



86 WAGES AND HOURS 

(iv) Federal awards, etc. and State awards, etc. Weighted average minimum weekly wage 
rates for adult females covered by Federal awards, etc. and for those covered by State awards, 
etc. (as defined below) are shown separately for Australia in the following table. Figures for 
each State are shown in section V of the Appendix. The wage rates for these two categories may 
change at any time as a result of the transfer of particular awards or occupations from one 
jurisdiction to another. For the purpose of this dissection Federal awards, etc. include awards of, 
or collective agreements registered with, the Australian Conciliation and Arbitration Com­
mission and the Coal Industry Tribunal, and determinations of the Australian Public Service 
Arbitrator. State awards, etc. include awards or determinations of, or collective agreements 
registered with, State industrial tribunals together with certain unregistered collective agree­
ments where these are dominant in the particular industries to which they refer. 

The proportion of employees covered by Federal and State awards, etc. varies considerably 
between States. In addition, the proportions of employees engaged in the respective industries 
and occupations differ from State to State. As a result there may be relatively wide differences 
between the weighted average wage rates in the several States. 

WEEKLY WAGE RATES: ADULT FEMALES, AUSTRALIA(a) 
FEDERAL AND STATE AWARDS, ETC.(A) 

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed in 
awards, determinations and collective agreements 

($) 

Federal State All Federal State All 
End of— "awards, awards, awards, End of— awards, awards, awards, 

etc/A; etc.(ft) etc. etc (b) <Hc.(b) etc. 

December— 1972— 
1965 . 27 79 30.20 29.10 July . 49.08 52.04 50.68 
1969 35.70 39.38 . 37.70 August 49.12 52 14 50 75 
1970 . 37.91 41.16 39.68 September . 49.45 52.74 51.23 
1971 . 45.47 48 42 47.06 October 49.58 52.92 51.39 
1972 . 50.30 53.52 52.04 November . 49.89 53.30 51 73 
1973 62.53 67.07 64 99 December . 

1973— 

50.30 53 52 52.04 

January 50 57 54.41 52.65 
February . 50.72 54 62 52.83 
March 50.73 54 98 53.03 
April . 52.07 55 13 53.73 
May 56 76 59.76 58.38 
June 57 29 60.17 58 85 

1972— 
January 46.02 48.80 47.52 July 57 49 61.03 59 41 
February 46.52 48.91 47.81 August 57 98 61.32 59 79 
March 46.60 49.06 47.93 September . 58.04 62.58 60.49 
April 1 46.63 49.16 48.00 October 59 59 63 65 61 79 
May 48.77 50.91 49.93 November • 60.08 65 70 63 12 
June ,48.78 51.69 50.35 December 62.53 67.07 64.99 

(a) Excludes rural industry; mining and quarrying; and building and construction The amounts shown should not be 
regarded as,actual current averages, but as indexes expressed in money terms, indicative of trends Figures for months 
subsequent to June 1973 are subject to revision—see pages 75-6. (h) For definitions, see text above The wage rates 
for these two categories may change at any time as the result of the transfer of particular awards or occupations from 
one jurisdiction to another. 



RATES OF WAGE AND HOURS OF WORK- 87 

5. Hourly wage rates, adult males 

,(i) Industry groups, States. The following table shows the weighted average minimum hourly 
rates of wage payable to adult male workers at 31 December 1973. 

HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(a) 
31 DECEMBER 1973 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

Industry group N.S.W. Vic. Qld S.A. W.A. Tas. • Aust. 

RATES OF WAGE(A) 

(cents) 

Mining and quarrying(c) 
Manufacturing— 

Engineering, metals, vehicles, etc. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Sawmilling, furniture, etc. . 
Paper, printing, etc. . 
Other manufacturing . 

All manufacturing groups 

Building and construction 
Railway services . . . . 
Road and air transport 
Communication . . . . 
Wholesale and retail trade ' 
Public authority (n.e.i.) and com­

munity and business services 
Amusement, hotels, personal service, 

etc ' . 

All industry groups(a) 

235.65 

182.61 
181.32 
191.84 
183.53 
203.79 
190.19 

186.32 

197.45 
177.54 
198.90 
257.50 
200.05 

213.12 

182.11 

194.86 

189.24 

183.95 
182.50 
190.86 
175.86 
206.17 
191.85 

187.03 

205.78 
167.50 
189.42 
260.38 
197.41 

208.33 

178.64 

192.68 

233.47 
1 
192.35 
185.10 
196.80 
186.70 
224.72 
190.40 

193.99 

195.41 
194.83 
189.34 
258.18 
199.01 

212.60 

182.77 

199.39 

178.39 

178.20 
177.91 
180.67 
187.64 
201.84 
187.81 

181.72 

193.98 
178.45 
183.08 
260.20 
189.76 ' 

189.05 

174.13 

187.01 

192.64 

180.41 
184.49 
185.05 
177.01 
218.07 
185.52 

183.65 

192.78 
172.62 
191.26 
259.73 
187.04 

191.28 

168.30 

188.32 

200.33 

188.87 
174.34 
180.06 
175.12 
188.44 
174.18 

182.53 

189.51 
181.06 
194.51 
255.05 
192.71 

212.44 

172.67 

189.50 

221,70 

183.37 
181.90 
191.05 
181.50 
206.12 
189.93 

186.71 

198.00 
179.45 
193.09 
258.69 
196.90 

207.57 

179.14 

193.54 

INDEX NUMBERS 

(Base: Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

Mining and quarrying(c) 333.1 267.5 330.0 252.1 272.3 283.2 313.4 
Manufacturing— 

Engineering, metals, vehicles, etc.. 258.1 260.0 271.9 251.9 255.0 266.9 259.2 
Textiles, clothing and footwear 256.3 257.9 261.6 2515 260.8 246.4 257.1 
Food, drink and tobacco 271.2 269.8 278.2 255.4 261.6 254.5 270.0 
Sawmilling, furniture, etc. . 259.4 248.6 263.9 265.2 250.2 247.5 256.5 
Paper, printing, etc. . 288.0 291.4 317.6 285.3 308.2 266.3 291.3: 
Other manufacturing . 268.8 271.2 269.1 265.5 262.2 246.2 . 268.5 

All manufacturing groups 263.4 264.4 274.2 256.8 259.6 258.0 263.9 

Building and construction 279.1 290.9 2162 274.2 272.5 267.9 279.9 
Railway services 250.9 236.8 275.4 252 2 244.0 255.9 253.6 
Road and air transport . 281.1 267.7 267.6 258.8 270.3 274.9 272.9 
Communication 364.0 368.0 364.9 367.8' 367.1 360.5 365.6 
Wholesale and retail trade 282.8 279.0 281.3 268.2 264.4 272.4 278.3 
Public authority (n.e.i.) and com­ , 

munity and business services 301.2 294.5 300.5 267.2 270.4 300.3 293.4 
Amusement, hotels, personal service, 1 

etc. .' 257:4 , 252.5 258.3 246.1 237.9 244.1 253.2 

All industry groups(a) 275.4 272.3 281.8 264.3 266.2 267.8 273.6 

(a) Excludes rural industry; and shipping and stevedoring. The former is not included in the Wage Rates Indexes and 
for the latter definite particulars for the computation of hourly wage rates are not available. Figures for months subsequent 
to June 1973 are subject to revision—see pages 75-6. (b) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends (c) For mining, rates of wage used are those 
prescribed for the principal mining centres and include lead bonuses, etc. 
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(ii) Summary, States. The following table shows the weighted average minimum hourly rates 
of wage payable to adult males in each State and Australia at the dates specified. Index numbers 
are also given for each State with the weighted average wage for Australia for the year 1954 as 
base ( = 100). 

HOURLY WAGE RATES: ADULT MALES, ALL GROUPS(o) 

Weighted average minimum hourly rates payable and index numbers of hourly rales 

End of— N.S.W. Vic. Qld S.A. W.A. Tas. Aust 

RATES OF WAGE(6) 

(cents) 

December 1939 
1945 
1950 
1955 
1960 
1965 

1969 
1970 
1971 

1972—January 
February 
March 
April 
May . 
June 

July . 
August 
September 
October 
November 
December 

1973—January 
February 
March 
April . 
May . 
June 

July . 
August 
September 
October 
November 
December 

22.90 22.03 22.91 21.21 22.62 20 95 
28 03 27.54 27.19 26.43 27.36 26.42 
51.63 50.48 48.83 49.53 50.29 49.52 . 
76.57 74.06 71.02 71 40 75.42 73.71 
90.91 87.57 87.79 85.61 89.89 88.08 
102.91 100.95 104 35 98 78 101.56 102 11 

130.87 129.22 129.57 126.62 126.84 129.55 
136.08 133.91 137.49 129.74 140 09 135.50 
154.93 153.44 157.60 148.17 155 26 151.92 

155.15 153.94 157.62 ' 148 29 155.44 152.22 
155.75 154.95 158.16 149.39 155 83 153.16 
156 24 155.20 160.09 149.71 156 28 153.41 
156.76 155.37 160.18 149.74 156.28 153.45 
162.27 160.93 162.63 155.47 157.23 160.33 
163.24 161.75 163.56 156 08 159.62 160.86 

164 41 163.48 164.17 156 46 160.38 161 50 
164.68 163.71 164.78 156 50 160 53 161.52 
166.48. 165.82 165.70 159.55 161 06 162.68 
166 71 166.06 165.92 160.53 162 13 163 19 
168 33 167.01 168.64 161.59 163.38 164.09 
170.03 168 82 170.64 163.50 164 47 165 91 

171.40 170.57 171.54 164 20 165.48 166 75 
172.24 171.41 175.15 164.90 167.00 167 91 
172.48 171.51 175.90 165.65 167.81 168.66 
173.10 172.02 176.23 166.36 167.90 168 86 
184.30 183.66 184.06 177.54 170.81 181.64 
186.44 185.77 188.21 180 25 180 55 185.13 

187.41 187.05 188.94 180.38 181.47 185.42 
188.75 188.96 192.06 183.13 183.95 187.04 
189.62 189 34 193 35 183.69 186.72 187 47 
190.85 190.96 194.38 184.63 187.46 188.42 
192 38 191 44 198.95 185.16 187.77 188.55 
194 86 192 68 199.39 187.01 188.32 189.50 

22.42 
27.54 
50.58 
74.47 
88.92 

102.07 

129.53 
135.35 
154.19 

154.46 
155.21 
155.80 
156.07 
160.93 
161.90 

163.04 
163.30 
165 08 
165.44 
166.93 
168.67 

169 99 
171 25 
171.62 
172.13 
182.47 
185.49 

186.42 
188.38 
189.28 
190.53 
191 94 
193.54 

(a) Excludes rural industry; and shipping and stevedoring The former is not included in the Wage Rates Indexes and 
for the latter definite particulars for the computation of hourly wage rates are not available. Figures for months subsequent 
to June 1973 are subject to revision—see pages 75-6 (A) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends. 
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H O U R L Y W A G E R A T E S : A D U L T M A L E S , ALL GROUPS(a)—cont inued 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

End of— N.S.W. Vic. Qld S.A. W.A. Tas. Aust 

I N D E X N U M B E R S 

(Base- Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

December 1939 . 32.4 31.1 32 4 30.0 32.0 29.6 31.7 
1945 . 39.6 38.9 38.4 37.4 38.7 37.3 38.9 
1950 73.0 71.4 69.0 70.0 71.7 70.0 71 5 
1955 108.2 104.7 100.4 100 9 106.6 104.2 105.3 
1960 . 128.5 123.8 124.1 121.0 127.1 124.5 125.7 
1965 145.5 142.7 147.5 139.6 143.5 144.3 144.3 

1969 185.0 182.6 183 1 179.0 179.3 183.1 183.1 
1970 192.3 189.3 194.3 183.4 198.0 191.5 191.3 
1971 219.0 216.9 222.8 209.4 219.4 214.7 2179 

1972—January 219.3 217.6 222 8 209.6 219.7 215 2 218.3 
February 220.1 219.0 223.6 211.1 220.3 216.5 219.4 
March 220.8 219.4 226.3 211.6 220.9 216.8 220.2 
April 221.6 219.6 226.4 211.6 220.9 216.9 220.6 
May . 229.4 227.5 229.9 219.7 222.2 226.6 227.5 
June . 230.7 228.6 231.2 220.6 225.6 227.4 228.8 

July 232 4 231.1 232 0 221 1 226.7 228.3 230 4 
August 232.8 231.4 232.9 221 2. 226.9 228 3 230.8 
September . 235 3 234 4 234 2 225.5 227 6 229.9 233.3 
October 235.6 234.7 234.5 226.9 229.2 230.7 233.8 
November 237.9 236 1 238.4 228 4 230 9 231.9 235.9 
December 240 3 238 6 241.2 231.1 232.5 234 5 238.4 

1973—January 242.3 241.1 242 5 232.1 233 9 235.7 240.3 
February 243.5 242.3 247.6 233 1 236.0' 237.3 242.0 
March 243.8 242.4 248.6 234 1 237.2 238.4 242.6 
April . 244.7 243.1 249 1 235.1 237 3 238 7 243.3 
May 260.5 259 6 260.1 250.9 241.4 256 7 257 9 
June 263.5 262.6 266.0 254.8 255.2 261.7 262 2 

July . 264.9 264.4 . 267.0 255.0 256 5 262.1 263.5 
August 266 8 267 1 271.5 258.8 260.0 264.4 266.3 
September . 268 0 267.6 273.3 259.6 263.9 265.0 267.5 
October 269.7 269.9 274.7 261.0 264.9 266.3 269 3 
November . 271 9 270 6 281 2 261 7 265.4 266.5 271.3 
December 275.4 272.3 281.8 264 3 266 2 267 8 273 6 

(a) Excludes rural industry; and shipping and stevedoring. The former is not included in the Wage Rates Indexes and 
for the latter definite particulars for the computation of hourly wage rates are not available Figures for months subsequent 
to June 1973 are subject to revision—see pages 75-6 
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(iii) Industry groups, Australia. The following table shows for Australia weighted average 
minimum hourly rates of wage for each industry group, for all manufacturing groups and for 
all groups combined, except rural industry, and shipping and stevedoring. Corresponding 
index numbers are also given with the weighted average for all groups for the year 1954 as base 
( = 100). 

HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS(a), AUSTRALIA 
Weighted average minimum hourly rates payable and index numbers of hourly rates 

Industry group 
End of December— 

Industry group 
1939 1960 1965 1970 " 1971 1972 1973 

RATES OF WAGE(fe) 

(cents) 

Mining and quarrying(c) 
Manufacturing— 

Engineering, metals, vehicles, etc.. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Sawmilling, furniture, etc. . 
Paper, printing, etc. . 
Other manufacturing . 

All manufacturing groups 

Building and construction 
Railway services 
Road and air transport . 
Communication 
Wholesale and retail trade 
Public authority (n.e.i.) and com­

munity and business services 
Amusement, hotels, personal service, 

etc 

All industry groups(a) 

26.54 

22.70 
21.14 
22.55 
22.16 
23.87 
21.92 

22.44 

22.56 
21.48 
22.42 
22.27 
22.12 

21.57 

21.05 

22.42 

104.92 

87.54 
85.11 
88.11 
86.54 
94.92 
86.83 

87.65 

89.37 
86.65 
88.12 
96.35 
89.27 

88.68 

84.33 

88.92 

122.84 

99.28 
96.55 

101.38 
98.87 

107.88 
99.32 

99.83 

103.54 
99.80 

101.72 
118.77 
101.34 

102.59 

96.38 

102.07 

159.04 

129.69 
127.30 
132.52 
129.61 
143.85 
130.89 

130.92 

141.67 
128.34 
136.63 
172.58 
134.54 

137.85 

122.91 

135.35 

186.29 

149.73 
143.32 
147.08 
145.76 
164.74 
149.98 

149.46 

159.25 
145.88 
153.70 
193.45 
153.93 

159.29 

141.84 

154.19 

197.79 

163.12 
157.34 
161.74 
156.30 
180.06 
164.59 

163.20 

175.08 
160.11 
169.91 
217.06 
168.80 

172.93 

151.54 

168.67 

221.70 

183.37 
181.90 
191.05 
181.50 
206.12 
189.93 

186.71 

198.00 
179.45 
193.09 
258.69 
196.90 

207.57 

179.14 

193.54 

INDEX NUMBERS 

(Base: Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

Mining and quarrying(c) 37.5 148.3 173.6 224.8 263.3 279.6 • 313.4 
Manufacturing— 

Engineering, metals, vehicles, etc.. 32.1 123.7 140.3 183.3 211.6 230.6 259.2 
Textiles, clothing and footwear 29.9 120.3 136.5 179.9 202.6 222.4 257.1 
Food, drink and tobacco 31.9 124.5 143.3 187.3 207.9 228.6 270.0 
Sawmilling, furniture, etc. . 31.3 122.3 139.7 183.2 206.0 220.9 256.5 
Paper, printing, etc. . 33.7 134.2 152.5 203.3 232.9 254.5 291.3 
Other manufacturing . 31.0 122.7 140.4 185.0 212.0 232.6 268.5 

All manufacturing groups 31.7 123.9 141.1 185.1 ' 211.3 230.7 263.9 

Building and construction 31.9 126.3 146.3 200.2 225.1 247.5 279.9 
Railway services 30.4 122.5 141.1 181.4 206.2 "226.3 253.6 
Road and air transport . 31.7 124.6 143.8 193.1 217.2 240.2 272.9 
Communication 31.5 136.2 167.9 243.9 273.4 306.8 365.6 
Wholesale and retail trade 31.3 126.2 143.2 190.2 217.6 238.6 278.3 
Public authority (n.e.i.) and com­

munity and business services 30.5 125.3 145.0 194.8 225.2 244.4 293.4 
Amusement, hotels, personal service, 

etc. . . . . . 29.8 119.2 135 2 173.7 200.5 214.2 253.2 

All industry groups(a) 31.7 125.7 144.3 191.3 217.9 238.4 273.6 

(a) Excludes rural industry; and shipping and stevedoring. The former is not included in the Wage Rates Indexes and 
for the latter definite particulars for the computation of hourly wage rates are not available. Figures for months subsequent 
to June 1973 are subject to revision—see pages 75-6 (A) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends (c) For mining, rates of wage used are those 
prescribed for the principal mining centres and include lead bonuses, etc 
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6. Hourly wage rates, adult females 

(i) Industry groups, States. The following table shows the weighted average minimum hourly 
rates of wage payable to adult female workers at 31 December 1973, in the principal industry 
groups, and corresponding index numbers. 

HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(a) 
31 DECEMBER 1973 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

Industry group N.S.W. Vic. Qld ' S.A. W.A. Tas. Aust. 

RATES OF WAGE(6) 

(cents) 

Manufacturing— 
Engineering, metals, vehicles, etc. 171.39 159.29 156.46 •154.51 154.19 152.78 164.32 
Textiles, clothing and footwear 149.58 145.91 145.19 150.81 150.76 142.07 147.50 
Food, drink and tobacco 169.02 145.81 155.83 143.90 140.41 145.42 154.93 
Other manufacturing . 158.88 151.46 153.71 152.22 150.21 -140.27 155.07 

All manufacturing groups 158.62 148.84 150.57 151.10 148.68 144.02 153.11 

Transport and communication 193.00 191.07 204.31 198.17 199.94 224.70 195.63 
Wholesale and retail trade 186.27 162.47 165.78 156.40 162.01 153.39 171.53 
Public authority (n.e.i.) and com­

munity and business services 195.14 187.62 169.57 157.29 164.40 177.86 184.42 
Amusement, hotels, personal service, 

etc. . . . . . . 167.84 152.97 140.45 148.54 152.59 145.62 157.62 

All industry groups(a) 171.99 157.52 161.03 155.99 159.61 153.60 163.81 

INDEX NUMBERS 

(Base. Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

Manufacturing— 
Engineering, metals, vehicles, etc.. 
Textiles, clothing and footwear 
Food, drink and tobacco 
Other manufacturing 

341.6 
298.1 
336.9 
316.7 

317.5 
290.8 
290.6 
301.9 

311.9 
289.4 
310.6 
306.4 

308.0 
300.6 
286.8 
303.4 

307.3 
300.5 
279.9 
299.4 

304.5 
283.2 
289.9 
279.6 

327.5 
294.0 
308.8 
309.1 

All manufacturing groups 316.2 296.7 300.1 301.2 296.3 287.1 305.2 

Transport and communication 
Wholesale and retail trade 

384.7 
371.3 

380.8 
323.8 

407.2 
330.4 

395.0 
311.7 

398.5 
322.9 

447.9 
305.7 

389.9 
341.9 

Public authority (n.e.i.) and com­
munity and business services 

Amusement, hotels, personal service, 
etc 

389.0 

334.6 

374.0 

304.9 

338.0 

280.0 

313.5 

296.1 

327.7 

304.2 

354.5 

290.2 

367.6 

314.2' 

All industry groups(a) 342.8 314.0 321.0 310.9 318.1 306.2 326.5 

(a) Excludes rural industry; mining and quarrying; and building and construction Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6. (b) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends 
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(ii) Summary, States. The following table shows the weighted average minimum hourly 
rates of wage payable to adult female workers in each State and Australia at the dates specified. 
Index numbers are also given for each State with the weighted average for Australia for the year 
1954 as base (= 100). 

HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a) 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

End of— N.S.W. Vic. Qld SA. WA. Tas. Aust. 

RATES OF WAGE(A) 

(cents) 

December 1951 . 43 58 43.25 40.60 42.81 40 85 41.86 42.92 
1955 53.04 52.86 48.93 50.73 49 71 50 56 52.16 
1960 66.09 61.94 60.28 61.08 63 14 60 37 63.44 
1965 75.74 71.50 73.48 69.77 72 13 70.52 73.36 

1969 97.89 93.14 94.80 90.37 92.19 93.23 95.04 
1970 102.92 97.10 102.26 94.32 100.59 96.32 100.03 
1971 124.43 114.75 117.21 111 06 113.45 111.91 118.63 

1972—January 125.41 116.28 117.51 112.49 115.12 11301 119.80 
February 125.87 117.32 11757 112.79 117.62 114.64 120.53 
March 125.94 117.45 118.78 112.95 118.97 114.98 120.82 
April 126.34 117.45 118.83 112.95 119 02 114.98 120.99 
May . 131.54 122.76 122.48 118.09 120.54 120.04 125.86 
June . 131.81 125.09 122.63 118.09 123.70 120.04 126.93 

July 132.36 126.09 124.33 118.77 124.14 120.53 127 75 
August 132.63 126.13 124.38 118.96 124.85 120.60 127.94 
September . 133.23 127.10 125.89 125.19 124.91 120.71 129.13 
October 133.35 127.39 126.55 126.09 127.23 120.83 129.53 
November 133.59 127.92 131.19 126.54 127.72 123.20 130.41 
December 134.54 128.37 131.66 127.00 130.20 123.85 131.18 

1973—January 136.44 130.32 131.94 127.51 130.40 124.59 132.71 
February 136.81 130.41 133.98 127.87 131.03 124.87 133.17 
March 137.48 130.45 134.27 129.65 131.80 124.87 133.67 
April . . . . . 139.40 132.27 135.70 131.25 133.25 125.83 135.43 
May . . . . 150.71 146 48 143.11 143.29 137.71 145.74 147.17 
June . . . . 151.40 147.16 144.03 145.47 145.12 146.12 148.34 

July 153.92 148.05 144.16 145 71 145.49 147.07 149.75 
August 154.61 148.89 146.37 146.44 147.16 147.77 150.71 
September . 157 71 149.00 148.19 146.44 152.24 147.77 152.49 
October 161 13 153.05 150.00 147.80 155.43 149.31 155.75 
November . 166.44 153.82 157.19 148 65 156 55 149.94 159.10 
December . 171.99 157.52 161.03 155.99 159.61 153.60 163.81 

(a) Excludes rural industry, mining and quarrying: and building and construction. Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6 lb) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends 
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HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)—continued 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

End of— N.S.W. Vic. Qld S.A. W.A. Tas. Aust. 

INDEX NUMBERS 

(Base- Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

December 1951 86.9 86.2 80.9 85.3 81 4 83.4 85 6 
1955 . 105 7 105.3 97.5 101.1 99.1 100.8 104.0 
1960 . 131 7 123 5 120.1 121.7 125.8 120.3 126.4 
1965 . 151 0 142 5 146.5 139.1 143.8 140 6 146 2 

1969 195.1 185 7 189.0 180.1 183 8 • 185.8 189 4 
1970 205.1 193 5 203.8 188.0 200 5 192 0 199 4 
1971 248.0 228.7 233 6 221.4 226 1 223.1 236 5 

1972—January 250.0 231 8 234 2 224.2 229.5 225 3 238 8 
February 250 9 233 8 234.3 224.8 234.4 228.5 240.2 
March 251 0 234 1 236.7 225.1 237.1 229.2 240 8 
April . 251.8 234 1 236.8 225.1 237.2 \ 229.2 241 2 
May 262.2 244.7 244.1 235.4 240 3 239 3 250 9 
June 262.7 249.3 244 4 235.4 246 6 239.3 253.0 

July 263.8 251.3 247.8 236.7 247 4 240.2 254.6 
August 264.4 2514 247.9 237.1 248.9 240.4 255.0 
September 265.6 253 3 250.9 249.5 249.0 240.6 257.4 
October 265.8 253.9 252 2 251.3 253.6 240.8 258.2 
November 266.3 255 0 261 5 252 2 254.6 245.6 259.9 
December . 268.2 255.9 262 4 253.1 259 5 246.9 261.5 

1973—January 272.0 259.8 263.0 254.1 259 9 248 3 264.5 
February 272.7 259 9 267 1 254.9 261 2 248.9 265.4 
March 274.0 260 0 267 6 258.4 262 7 248 9 266.4 
April 277 8 263.6 270 5 261.6 265 6 250 8 269.9 
May . 300.4 292.0 285 2 285.6 274 5 290 5 293.3 
June 301.8 293 3 287 1 289 9 289 3 2913 295 7 

July 306.8 295.1 287.3 290.4 290.0 293.1 298.5 
August 308.2 296.8 291.8 291.9 293.3 294.5 300.4 
September . 
October 

314.3 297.0 295.4 291.9 303.4 294 5 303.9 September . 
October 321.2 305.1 299.0 294.6 309.8 297.6 310.4 
November 331.8 306.6 313.3 296.3 312.0 298 9 317 1 
December 342 8 314.0 321.0 310.9 318.1 306.2 326.5 

(a) Excludes rural industry; mining and quarrying, and building and construction Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6 
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(iii) Industry groups, Australia. The following table shows for Australia weighted average 
minimum hourly rates of wage for each of the industry groups in which the number of females 
is significant, for all manufacturing groups and for all groups combined, at the dates specified. 
Corresponding index numbers are also given with the weighted average wage for all groups for 
the year 1954 as base (= 100). 

HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS(a), AUSTRALIA 

Weighted average minimum hourly rates payable and index numbers of hourly rates 

Industry group 
End of December— 

Industry group 
1951 1960 1965 1970 1971 1972 1973 

RATES OF WAGE(A) 
(cents) 

Manufacturing— 
Engineering, metals, vehicles, etc.. 42.79 62 53 71.51 100.75 123.68 139.37 164.32 
Textiles, clothing and footwear 42.82 60.20 68.17 91.53 108.07 116.70 147.50 
Food, drink and tobacco 41.44 61.58 70.73 95.55 108.62 121.14 154.93 
Other manufacturing . 42.32 62.20 71.34 94.77 112.62 127.04 155.07 • 

All manufacturing groups 42.53 61.22 69.78 94.40 111.90 123.53 153.11 

Transport and communication 46.82 68.62 82.90 116.57 137.08 153.91 195.63 
Wholesale and retail trade 42.97 66.19 76.81 105.77 124.75 137.27 171.53 
Public authority (n.e.i.) and com­

munity and business services 43.69 66.21 78.71 107.69 127 83 144.92 184.42 
Amusement, hotels, personal service, 

etc. . . . . 42.04 61.77 71.14 95.70 116.00 126.27 157.62 

All industry groups(a) 42.92 63.44 73.36 100.03 118.63 131.18 163.81 

INDEX NUMBERS 
(Base: Weighted Average Hourly Wage Rate, Australia, Year 1954 = 100) 

Manufacturing— 
Engineering, metals, vehicles, etc.. 85.3 124.6 142.5 200.8 246.5 277.8 327.5 
Textiles, clothing and footwear 85 3 120.0 135.9 182.4 215.4 232.6 294.0 
Food, drink and tobacco 82.6 122.7 141.0 190.4 216.5 241.5 308.8 
Other manufacturing 84.4 124.0 142.2 188.9 224.5 253.2 309.1 

All manufacturing groups 84.8 122.0 139.1 188.2 223.0 246.2 305.2 

Transport and communication 93.3 136.8 165.2 232 4 273.2 306.8 389.9 
Wholesale and retail trade 85.6 131.9 153.1 210.8 248.7 273.6. 341.9 
Public authority (n.e.i.) and com­

munity and business services 87.1 132.0 156.9 214.6 254.8 288.9 367.6 
Amusement, hotels, personal service, 

etc. . . . . . . 83.8 123.1 141.8 190.7 231.2 251.7 314.2 

All industry groups(a) 85.6 126.4 146.2 199.4 236.5 261.5 326.5 

(a) Excludes rural industry; mining and quarrying, and building and construction. Figures for months subsequent to 
June 1973 are subject to revision—see pages 75-6. (A) The amounts shown should not be regarded as actual current 
averages, but as indexes expressed in money terms, indicative of trends 

7. Standard hours of work 

(i) General. In the fixation of weekly wage rates most industrial tribunals prescribe the number 
of hours constituting a full week's work for the wage rates specified. The hours of work so pre­
scribed form the basis of the compilation of the weighted averages and index numbers on pages 
96-9. 

The main features of the reduction of hours to 44 and later to 40 per week are summarised 
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below. In considering such changes it must be remembered that even within individual States 
the authority to alter conditions of work is divided between'Federal and State industrial tribunals 
and the various legislatures, and that the State legislation usually does not apply to employees 
covered by awards of the Australian Conciliation and Arbitration Commission. However, it 
may do so in respect of matters not treated in Federal awards. 

(ii) The 44-hour Week. No permanent reduction to a 44-hour week was effected until 1925, 
although temporary reductions had been achieved earlier. In 1920 the New South Wales legislature 
granted a 44-hour week to most industries, but in the following year this provision was withdrawn. 
Also in 1920 the President of the Commonwealth Court of Conciliation and Arbitration (Higgins 
J.), after inquiry, granted a 44-hour week to the Timber Workers' Union, and in the following 
year extended the same privilege to the Amalgamated Society of Engineers. In 1921, however, 
a reconstituted Commonwealth Court of Conciliation and Arbitration unanimously rejected 
applications by five trade unions for the shorter standard week and re-introduced the 48-hour 
week in the case of the above-mentioned two unions then working 44 hours. During 1924 trie 
Queensland Parliament passed legislation to operate from 1 July 1925, granting the 44-hour 
week standard to employees whose conditions of work were regulated by awards and agreements 
of the Queensland State industrial authority. Similar legislative action in New South Wales led 
to the re-introduction of the 44-hour week in that State as from 4 January 1926. 

In 1927, after an exhaustive inquiry, the Commonwealth Court of Conciliation and Arbitration 
granted a 44-hour week to the Amalgamated Engineering Union and intimated that this reduction 
in standard hours of work would be extended to industries operating under conditions similar 
to those in the engineering industry. Applications for the shorter hours by other unions were, 
however, treated individually, the nature of the industry, the problem of production, the financial 
status and the amount of foreign competition being fully investigated. The economic depression 
delayed the extension of the standard 44-hour week until the subsequent improvement in economic 
conditions made possible its general extension to employees under Commonwealth awards. 

In States other than New South Wales and Queensland no legislation was passed to reduce 
the standard hours of work so that, for employees not covered by Commonwealth awards, the 
change had to be effected by decisions of the appropriate industrial tribunals. In these cases the 
date on which the reduction to 44 hours was implemented depended on the decision of the 
tribunals in particular industries, employees in some industries receiving the benefit of the 
reduced hours years ahead of those in others. In these States the change to the shorter week 
extended over the years from 1926 to 1941. 

(iii) The 40-hour Week, (a) Standard Hours Inquiry, 1947. Soon after the end of the 1939-45 
War, applications were made to the Commonwealth Court of Conciliation and Arbitration 
for the introduction of a 40-hour week, and the hearing by the Court commenced in October 
1945. Before the Court gave its decision the New South Wales Parliament passed legislation 
granting a 40-hour week, operative from 1 July 1947, to industries and trades regulated by 
State awards and agreements, and in Queensland similar legislation was introduced in Parlia­
ment providing for the 40-hour week to operate from 1 January 1948. 

The Commonwealth Court of Conciliation and Arbitration, in its judgment on 8 September 
1947, granted the reduction to the 40-hour week from the beginning of the first pay-period 
commencing in January 1948. The Queensland Act was passed, and was proclaimed on 10 
October 1947. On 27 October 1947, the South Australian Industrial Court, after hearing applica­
tions by unions, approved the incorporation of the 40-hour standard week in awards of that 
State. The Court of Arbitration of Western Australia on 6 November 1947, approved that, on 
application, provision for a 40-hour week could be incorporated in awards of the Court, com­
mencing from 1 January 1948. 

In Victoria and Tasmania the Wages Boards met and also incorporated the shorter working 
week in their determinations, so that from the beginning of 1948 practically all employees in 
Australia whose conditions of work were regulated by industrial authorities had the advantages 
of a standard working week of 40 hours or, in certain cases, less. 

(b) Basic Wage and Standard Hours Inquiry, 1952-53. In the 1952-53 Basic Wage and Standard 
Hours Inquiry the employers sought an increase in the standard hours of work per week, claiming 
that one of the chief causes of the high costs and inflation had been the loss of production due 
to the introduction of the 40-hour week. This claim was rejected by the Court as it considered 
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that the employers had not proved that the existing economic situation called for a reduction of 
general standards in the matter of the ordinary working week. 

(c) Basic Wage and Standard Hours Inquiry, 1961. In this Inquiry the Commonwealth 
Conciliation and Arbitration Commission was asked by the employers to increase the number 
of ordinary working hours per week from 40 to 42, with a concomitant increase in weekly wages 
by an amount equal to two hours pay at ordinary rates, and to effect certain other consequential 
variations. This was to have been a temporary measure, effective for four years, after which 
time weekly hours would have reverted to 40, but the increased wage would have remained. The 
application was rejected by the Commission. 

(iv) Weighted average standard weekly hours of work, (a) Industry groups, States. The 40-hour 
week has operated in Australia generally from 1 January 1948, and in New South Wales from 
1 July 1947 (see page 95). However, the number of hours constituting a full week's work (excluding 
overtime) differs between occupations and/or between States. The following table shows, for 
each State and Australia, the weighted average standard hours (excluding overtime) prescribed 
in awards, determinations and collective agreements for a full working week in respect of adult 
males and adult females at 31 December 1973. 

WEEKLY HOURS OF WORK (EXCLUDING OVERTIME): INDUSTRY GROUPS(a) 
31 DECEMBER 1973 

Weighted average standard hours of work (excluding overtime) for a full working week 

Industry group N S.W. Vic. • Qld S.A. W.A. Tas. Aust. 

ADULT MALES 

Mining and quarrying(6) 35 75 40.00 37.88 40.00 38.16 39.12 37.06 
Manufacturing— 

Food, drink and tobacco 39.94 40.00 40.00 40.00 40.00 40.00 39.98 
Paper, printing, etc. . 40.00 39.94 40.00 40.00 39.21 40.00 39.95 
Other manufacturing 40.00 39.96 40.00 39.91 40.09 39.97 39.98 

All manufacturing groups 39.99 39.99 '40.00 39.98 39.98 40.00 39 99 

Railway services 40.00 39.96 40 00 40.00 40.00 40.00 39.99 
Communication 39.80 39.64 39.64 39.19 39.64 39.19 39.65 
Public authority (n e.i.) and com­

munity and business services 39.23 " 38.93 39.52 39.23 39.58 39.39 39.25 
Amusement, hotels, personal service, 

etc. . 40.00 40.00 40.00 40.00 40.00 40.00 40.00 
All other groups(c) 40.00 40 00 40.00 40.00 40.00 40.00 40 00 

All industry groups(</) 39.77 39.96 39.88 39.95 39.83 39.91 39.86 

ADULT FEMALES 

Manufacturing— 
Engineering, metals, vehicles, etc.. 39.97 39.87 40.00 40.00 40.00 40.00 39.94 
Textiles, clothing and footwear 39.95 40.00, 40.00 40.00 40.00 40.00 39.98 
Food, drink and tobacco 40.00 40.00 40.00 40.00 40.00 40.00 40.00 
Other manufacturing . 39.79 39.94 40.00 39.86 40 00 40.00 39.87 

All manufacturing groups 39.92 39.97 40.00 39.97 '40.00 40.00 39.95 

Transport and communication 38.04 37.94 37.81 37.84 37.87 36.28 37.91 
Wholesale and retail trade 39 55 40.00 40.00 40.00 40.00 40.00 39.82 
Public authority (n.e i.) and com­

munity and business services 38.49 39.25 39.24 39.19 39.44 37.67 38.92 
Amusement, hotels, personal service, 

etc . 39.40 39.94 39.91 39.85 39.92 39.88 39.68 

All industry groups(e) 39.53 39.81 39.70 39.77 39.78 39.63 39.67 

(a) The hours of work shown should not be regarded as actual current averages, but as indexes expressed in hours, 
indicative of trends (b) For mining, standard hours of work used are those prescribed for the principal mining centres 
(c) Engineering, metals, vehicles, etc.; textiles, clothing and footwear, sawmilhng, furniture, etc , building and con­
struction; road and air transport; and wholesale and retail trade (d) Excludes rural industry; and shipping and 
stevedoring. The former is not included in the Wage Rate Indexes and for the latter definite particulars for the compu­
tation of average hours of work are not available. (e) Excludes rural industry; mining and quarrying; and building 
and construction. 
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(b) Summary, States. The following table shows, for each State and Australia, the weighted 
average standard hours (excluding overtime) in a full working week for adult males during the 
period March 1939 to December 1973 and for adult females during the period March 1951 to 
December 1973. Index numbers are given for each State with the weighted average hours of work 
for Australia for the year 1954 as base (= 100). 

Dates have been selected so as to indicate when the more important changes occurred. 

WEEKLY HOURS OF WORK (EXCLUDING OVERTIME)(a) 

Weighted average standard hours of work (excluding overtime) for a full working week and index numbers 
of hours of work 

End of— N.S W. Vic. Qld S A W.A. Tas Aust. 

ADULT MALES—HOURS OF WORK(i) 

March 1939 43.81 44.46 43.55 44.62 44 57 44.32 44.10 
September 1941 43.76 44.02 43.51 43.92 44.12 43 95 43.85 
September 1947 41.83 43.82 43.48 43.83 43.95 43.73 43.00 
March 1948 . 40.02 40.03 40.01 40.11 40.06 40.22 40.04 
September 1953 39.95 39.97 39.98 39.96 39.89 39.99 39.96 
August 1970. 39.86 39.97 39.94 39.96 39.85 39.95 39.91 
June 1971 39 78 39.97 39.89 39.96 39.85 39.93 39.87 
December 1973 . . . . 39.77 39.96 39.88 39.95 39.83 39.91 39.86 

ADULT MALES—INDEX NUMBERS 

(Base' Weighted Average Hours of Work, Australia, Year 1954 = 100) 

March 1939 109 6 111 3 109.0 111.7 111.5 110.9 110.4 
September 1941 109.5 1102 108.9 109.9 110.4 110.0 109 7 
September 1947 . 104.7 109.7 108.8 109.7 110.0 109.4 107.6 
March 1948 . 100.2 100.2 100.1 100.4 100.3 100.7 100.2 -
September 1953 100.0 100.0 100.0 100.0 99.8 100 1 100.0 
August 1970 99.8 100.0 99.9 100.0 99 7 100.0 99.9 
June 1971 99.5 100.0 99 8 100.0 99.7 99.9 99.8 
December 1973 99.5 100.0 99.8 100.0 99.7 99.9 99.8 

ADULT FEMALES—HOURS OF WORK(6) 

March 1951 . 
June 1953 
December 1973 

39.54 
39 53 
39.53 

39.81 
39.81 
39.81 

39.70 
39.70 
39.70 

39.77 
39.77 
39.77 

39.87 
39.78 
39.78 

39.56 
39.56 
39.63 

39.68 
39 67 
39.67 

ADULT FEMALES—INDEX NUMBERS 

(Base Weighted Average Hours of Work, Australia, Year 1954 = 100) 

March 1951 
June 1953 
December 1973 . . . . 

99.7 
99.6 
99 6 

100.4 
100.4 
100 4 

100.1 
100.1 
100.1 

100.3 
100.3 
100.3 

100.5 
100.3 
100.3 

99.7 
99.7 
99 9 

100.0 
100.0 
100 0 

(a) Weighted average standard weekly hours of work lor all industry groups except rural industry, and shipping and 
stevedoring. The former is not included in the index and for the latter definite particulars are not available For females, 
mining and quarrying, and building and construction are also excluded (b) The hours of work shown should not be 
regarded as actual current averages, but as indexes expressed in hours, indicative of trends 
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(c) Industry groups, Australia. The following tables show for Australia, for adult males and 
adult females, the weighted average standard weekly hours of work (excluding overtime) in the 
principal industry groups at the dates specified. Corresponding index numbers are also shown 
with the weighted average for all groups for the year 1954 as base (= 100). 

WEEKLY HOURS OF WORK (EXCLUDING OVERTIME): ADULT MALES 
INDUSTRY GROUPSfaJ, AUSTRALIA 

Weighted average standard hours of work (excluding overtime) for a full working week and index numbers 
of hours of work 

Industry group 
End of— 

Industry group 
March 
1939 

Sept. 
1947 

March 
1948 

Sept. 
1953 

Aug. 
1970 

June 
1971 

Dec. 
1973 

HOURS OF WORK(6) 

Mining and quarrying(c) 41.49 40.80 39.62 39.52 38.24 37.06 37.06 
Manufacturing— 

Engineering, metals, vehicles, etc.. 44.03 43.43 40.01 40.00 40.00 40.00 40.00 
Textiles, clothing and footwear 44.25 43.69 40.02 40.00 40.00 40.00 40.00 
Food, drink and tobacco 44.21 42.70 40.04 39.98 39.98 39.98 39.98 
Sawmilling, furniture, etc. . 44.10 43.53 40.00 40.00 40.00 40.00 40.00 
Paper, printing, etc. ' . 43.90 42.94 40.06 39.95 39.95 39.95 39.95 
Other manufacturing . 44.05 42.80 40.08 39.98 39.98 39.98 39.98 

All manufacturing groups 44.08 43.21 40.03 39.99 39.99 39.99 39.99 

Building and construction 44.07 421 \ 40.00 40.00 40.00 40.00 40.00 
Railway services . . . . 43.99 43.96 40.06 39.99 39.99 39.99 39.99 
Road and air transport . 45.09 43.11 40.62 40.00 40.00 40.00 40.00 
Communication . . . . 43.92 43.92 39.97 39.97 39.95 39.95 39.65 
Wholesale and retail trade 44.76 42.64 40.13 40.00 40.00 40.00 40.00 
Public authority (n.e.i.) and commun­

ity and business services 42.62 41.17 39.39 39.25 39.25 39.25 39.25 
Amusement, hotels, personal service, 

etc. . . . . . . 45.12 43.56 40.29 40.00 40.00 40.00 40.00 

All industry groups(a) 44.10. 43.00 40.04 39.96 39.91 39.87 39.86 

INDEX NUMBERS 
(Base: Weighted Average Hours of Work, Australia, Year 1954 = 100) 

Mining and quarrying(c) 103.8 102.1 99.1 98.9 95.7 92.7 92.7 
Manufacturing— 

Engineering, metals, vehicles, etc.. 110.2 108.7 100.1 100.1 100.1 100.1 100.1 
Textiles, clothing and footwear 110.7 109.3 100.2 100.1 100.1 100.1 100.1 
Food, drink and tobacco 110.6 106.9 100.2 100.0 100.0 100.0 100.0 
Sawmilling, furniture, etc. . 110.4 108.9 100.1 100.1 100.1 100.1 100.1 
Paper, printing, etc. . 109.9 107.5 100.3 100.0 100.0 100.0 100.0 
Other manufacturing . 110.2 107.1 100.3 100.0 100.0 100.0 100.0 

All manufacturing groups 110.3 108.1 100.2 100.1 100.1 100.1 100.1 

Building and construction 110.3 106.9 100.1 100.1 100.1 100.1 100.1 
Railway services . . . . 110.1 110.0 100.3 100.1 ,100.1 100.1 100.1 
Road and air transport . 112.8 107.9 101.7 100.1 100.1 100.1 100.1 
Communication . . . . 109.9 109:9 100.0 100.0 100.0 100.0 99.2 
Wholesale and retail trade 112.0 106.7 100.4 100.1 100.1 100.1 100.1 
Public authority (n.e.i.) and commun­

ity and business services 106.7 103.0 98.6 98.2 98.2 98.2 98.2 
Amusement, hotels, personal service, 

etc. . . . . . 112.9 109.0 100.8 100.1 100.1 100 1 100.1 

All industry groups(a) 110.4 107.6 100.2 100.0 99.9 99.8 99.8 

(a) Excludes rural industry; and shipping and stevedoring (b) The hours of work shown should not be regarded as 
actual current averages, but as indexes expressed in hours, indicative of trends. (c) For mining, standard hours of work 
used are those prescribed for the principal mining centres. 
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WEEKLY HOURS OF WORK (EXCLUDING OVERTIME): ADULT FEMALES 
INDUSTRY GROUPS(a), AUSTRALIA 

Weighted average standard hours of work (excluding overtime) for a full working week and index numbers 
of hours of work 

Hours of work(6) Index numbers(c) 

Industry group End of— End' of— 

March 
,1951 

June 
1953 

Dec. 
1973 

March 
1951 

June 
1953 

Dec. 
.1973 

Manufacturing— 
Engineering, metals, vehicles, etc. 
Textiles, clothing and footwear . 
Food, drink and tobacco . . . . 
Other manufacturing 

All manufacturing groups . . . . 

Transport and communication 
Wholesale and retail trade . . . . 
Public authority (n.e.i.) and community and 

business services . . . . . 
Amusement, hotels, personal service, etc. 

All industry groupsf'aj 

39.94 
39.98 
40.00 
39.87 

39.95 

37.91 
39.82 

38.97 
39.73 

39.68 

39.94 
39.98 
40.00 
39.87 

39.95. 

37.91 
39.82 

38.93 
39.66 , 

39.67 

39.94 
39.98 
40.00 
39.87 

39.95 

37.91 
39.82 

38.92 
39.68 

39.67 

100.7 
' 100.8 

100.8 
• 100.5 

100.7 

95.6 
100.4 

98.2 
100.2 

100.0 

100.7, 
100.8 
100.8 
100.5 

100.7 

95.6 
100.4 

98.1 
100.0 

100.0 

100.7 
100.8 
100.8 
100.5 

100.7 

95.6 
100.4 

98.1 
100.0 

100.0 

(a) Excludes rural'industry; mining and quarrying; and building and construction. (A) The hours of work shown 
should not be regarded as actual current averages, but'as indexes expressed in hours, indicative of trends. (c) Base 
Weighted Average Hours of Work, Australia, Year 1954 = 100. ' 
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AVERAGE WEEKLY EARNINGS 
The estimates in this section are derived from particulars of employment and wages and 

salaries recorded on payroll tax returns, from other direct collections and from estimates of the 
unrecorded balance. The figures relate to civilians only. In addition to salary and wage payments 
at award rates, the total earnings figures used in the calculation of average weekly earnings include 
the earnings of employees not covered by awards, overtime earnings, over-award and bonus 
payments, payments made in advance or retrospectively during the period, etc. 

Particulars of wages and salaries paid are not available for males and females separately 
from the sources used for this series; average weekly earnings have therefore been calculated 
in terms of male units, i.e. total male employees plus a proportion of female employees, the 
proportion being determined by the estimated ratio of female to male average earnings. Different 
ratios, based on information from the annual surveys of weekly earnings and hours, from a 
sample survey carried out in November 1969 and from other sources, have been used for individual 
States and for Australia. The estimates shown in this section for September quarter 1961 and 
subsequent periods are based on the following ratios: 

A ustralia 
Period N.S. W. Vic. Qld. S.A. W A. Tas. («)(*) 

Per cent 

1961—Sept. to June 1966 not available 52.5 
1966—Sept. and Dec. qtrs 54 53 52 50 49 49 52.5 
1967--Whole year 54 53 52 50 49 49 52 5 
1968—Whole year 54 53 52 50 48 49 52.5 
1969—Whole year 54 53 52 50 49 49 52.5 
1970—Whole year . . 54 53 52 50 49 50 52.5 

1971—Whole year 55 54 53 51 48 51 53.5 
1972—March and June qtrs . 56 55 54 52 50 52 54.5 

Sept. and Dec. qtrs 
1973—March qtr } " 56 54 53 51 53 

5i,{ 
June qtr 58 57 54 53 51 54 56.0 
Sept. qtr 59 59 55 54 52 56 . 57 5 
Dec. qtr 60 60 56 55 53 57 58.5 

1974—March qtr 62 62 58 56 55 58 60.0 
June qtr 62 62 58 56 55 60 60.0 

(a) Includes the Northern Territory and the Australian Capital Territory. (A) The number of male units used in 
calculating average weekly earnings for Australia is the sum of the estimates for the States, and therefore the figures 
shown are weighted averages of the State ratios 

The quarterly figures in money terms are affected by seasonal influences. For example, special 
payments, including prepayment for holiday periods, tend to raise the December quarter and to 
depress the March quarter averages. In addition, figures for all quarters are affected by the varying 
incidence of pay-days in successive quarters. Allowance for the varying incidence of pay-days and 
for seasonal factors has been made in calculating the seasonally adjusted estimates shown in 
the tables. It should also be noted that seasonal adjustment factors were estimated from a series 
adjusted to allow for the effects of major awards and determinations of Commonwealth and 
State industrial authorities. The effects of these awards and determinations are retained in the 
seasonally adjusted data. A detailed description of the methods of seasonal adjustment can be 
found in Seasonally Adjusted Indicators 1974 (Reference No. 1.10). 

Because of the adoption of a new definition of the labour force at the June 1966 population 
census, there is a break in comparability between June and September quarters of 1966 in the 
employment series used in the calculation of average weekly earnings. For this and other reasons 
(in particular, the lack of precise information about the ratios of female to male earnings in the 
several States for 1965-66 and earlier years), it is not possible to make a comparable series of 
State estimates for periods prior to September quarter 1966. However, in order to provide a 
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broad indication of trends over a longer period, estimates for Australia as a whole have been 
calculated for the period back to September quarter 1961 by methods and on a basis that are as 
nearly as possible comparable with those used for the current series. 

AVERAGE WEEKLY EARNINGS PER EMPLOYED MALE UNIT(a) 
($) 

Australia (b) 

Sea­
Period N.S.W. Vic. Qld. S.A. W.A. Tas. 

Original 
sonally 
adjusted 

(c) 

1966-67 . . . . 63 30 64.10 57.30 57.30 59.40 58.50 61.90 
1967-68 66 70 67.80 60.30 60.60 64.10 62.00 65.50 
1968-69 72.30 72.40 64.50 64.80 69.00 65.70 70.40 
1969-70 78.50 78.40 69.40 70.30 75.70 70.90 76.30 
1970-71 87.30 86.40 78.00 77.20 84.90 78.50 84.80 
1971-72 95.90 93.60 87.00 85.30 93.70 86.80 93.00 
1972-73 104.30 102.50 97.00 93.00 99.00 94.40 101.50 
1973-74 120.80 118.40 112.60 110.80 115.40 110.30 118.00 

1966—September quarter . 62.20 63.50 56.40 56.90 59.30 56.70 61.10 61.00 
December „ 64.50 65.70 59.10 58.20 60.60 60.40 63.30 60.90 

1967—March 61.00 60.90 54.70 55.60 57.70 56.80 59.50 62.10 
June „ 65.30 66.30 58.80 58.30 60.10 60.10 63.70 63.30 
September „ 65.10 67.00 59.20 59.80 62.40 60.30 64.40 64.50 
December „ 68.00 70.10 62.50 61.60 64.90 64.40 67.10 65.10 

1968—March 64.80 64.60 57.50 59.10 62.50 60.20 63.20 66.10 
June „ 68.90 69.60 62.00 61.90 66.60 63.20 67.30 67.00 
September „ 69 50 69.80 62 00 63.20 67.10 63.00 67.80 68.00 
December „ 75.20 74.20 66.30 66.30 70.10 68.50 72.50 70.20 

1969—March 69.70 70.60 62.10 63.40 67.40 63.60 68.50 71.50 
June „ 74.90 74.80 67.50 66.30 71.30 67.70 72.80 72.30 
September „ 75.80 76.30 67.80 68.60 73.50 69.00 74.10 74.00 
December „ 81.30 81.10 71.70 72.20 78.20 74.10 79.00 75.40 

1970—March 74.70 74.60 66.10 67.40 72.90 66.30 72.70 76.80 
June „ 82.00 81.40 72.10 72.80 78.20 74.30 79.40 79.10 
September „ 83.10 82.40 74.20 75.30 80.70 74.40 80.90 80.40 
December „ 89.40 87.80 79.30 77.30 85.90 80.40 86.30 82.20 

1971—March 84.40 83.70 75.90 75.40 82.90 74.60 82.00 87.00 
June „ 92.40 91.50 82.70 80.90 90.00 • 84.70 89.80 88.60 
September „ 92.20 91.30 83.10 83.70 92.90 82.10 90.00 90.20 
December „ 99.20 96.60 89.30 87.20 96.30 90.00 96.00 91.70 

1972—March 92.30 88.90 84.00 82.00 91.00 83.70 89.20 94.10 
June 99.70 97.40 91.40 88.20 94.40 91.30 96.70 95.20 
September 98.80 99.00 92.60 88.20 95.30 90.30 96.80 98.00 
December „ 107.40 105.50 98.70 94.70 99.30 98.80 104.10 100.10 

1973—March 100.10 97.50 92.90 89.80 96.40 87.60 97.20 102.00 
June „ 110.90 107.90 103.50 99.10 104.90 100.90 107.80 106.30 
September .111.90 112.50 104.40 103.70 108.70 101.70 110.20 111.90 
December „ 123.00 120.90 114.10 110.90 115.00 116.10 119.90 115.00 

1974—March 116.70 112.50 108.00 106.60 111.80 101.50 113.30 119.10 
June „ 131.60 127.80 123.70 121.90 126.10 120.40 128.50 126.30 

(a) See explanation on page 100. (6) Includes the Northern Territory and the Australian Capital Territory. (c) For 
details of the methods used in seasonally adjusting this and other series see Seasonally Adjusted Indicators, 1974 (Reference 
No 1.10). 
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AVERAGE WEEKLY EARNINGS PER EMPLOYED MALE UNIT(a), AUSTRALIA 

($) ' 

Sea­ Sea­
Period Original sonally 

adjusted 
(b) 

Period Original sonally 
adjusted 

1961-62 . . 47.70 1963—September quarter . 49.90 50.50 
1962-63 . . . . 49.00 December „ 54.30 51.80 
1963-64 . . . . 51.60 
1964-65 . . . . 55.50 1964—March „ . 49.20 52.00 
1965-66 . ' . 58.00 June „ 53.00 52.30 

September „ 54.30 54.10 
1961—September quarter 46.80 47.10 December „ 57.70 55.20 

December „ 49.30 47.50 
1965—March „ . 53.20 55.90 

1962—March 45.80 47.90 June „ 56.80 56.50 
June „ 49.00 48.50 September „ 57.70 57.40 
September „ 48.00 48.60 December „ 59.80 57.60 
December „ 50.60 48.70 

i 1966—March „ . 55.70 58.20 
1963—March „. . 47.00 49.20 June „ 58.90 58.60 

June „ 50.40 49.90 

(a) See explanatory notes on page 100. (b) See footnote (c) on page 101. 

For current statistics in this series reference should be made to the quarterly publication 
Average Weekly Earnings (Reference No. 6.18). 

Surveys of wage rates, earnings and hours 

1. General 

Since 1960 a number of statistical surveys of wages and hours of work in Australia have been 
undertaken by this Bureau. The object of these surveys has been to obtain information on wage 
rates, actual weekly earnings and hours of work on a more comprehensive scale than previously 
available in Australia. A summary of the scope and coverage of each of these surveys is shown 
below. 

2. Survey of wage rates and earnings, September 1960 

This survey, relating to the last pay-period in September 1960 obtained information as to 
marginal rates of wage and actual weekly earnings of adult male employees (excluding part-time 
and casual employees). In addition to the exclusion of government and semi-government 
employees, and private employees in rural industry and in private domestic service, the survey 
did not cover the following—shipping and stevedoring industries; the motion picture industry; 
certain businesses such as those of accountants, consulting engineers, etc.; and trade associa­
tions, etc. The survey was designed to provide accurate particulars only for Australia as a whole; 
hence no State details are available. For details of the results of the survey see Labour Report 
No. 50, pages 80-83. 

3. Survey of weekly earnings, October 1961 

This survey related to the last pay-period in October 1961 and provided information about 
the distribution of actual weekly earnings of adult male employees (excluding part-time and 
casual employees). The survey did not cover government or semi-government employees or 
private employees in rural industry or in private domestic service. State details were restricted to 
the two major groups, manufacturing and non-manufacturing; those for Australia were obtained 
for eight separate industry groups. For details of the results of the survey see Labour Report 
No. 50, pages 83-86. 
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4. Survey of weekly earnings, October 1965 

A survey of weekly earnings of male employees who worked full-time was conducted for the 
last pay-period in October 1965. The survey covered both private and government employees but 
related to only certain specified industry groups. Employees in the Northern Territory and the 
Australian Capital Territory and waterside workers employed on a casual basis were excluded. 

The object of the survey was to obtain estimates of the numbers and proportions of full-time 
adult male employees in various weekly earnings groups and a dissection of total weekly earnings 
paid to full-time adult males into: (i) overtime earnings, (ii) ordinary time earnings at 'Award 
etc. rates' (divided into (a) payment by measured result and (b) other) as defined. The survey also 
provided figures of average weekly earnings for full-time adult male and junior male employees. 
Separate details were obtained for (1) managerial, executive, professional and higher supervisory 
staff, and (ii) other full-time male employees. 

Full results, including separate details for States, for government employees, and for private 
employees, together with definitions and explanatory notes were included in Labour Reports 
Nos. 52 and 53. 

5. Survey of weekly earnings (size distribution), May 1971 

This survey of weekly earnings of adult male employees was conducted for the pay-period 
which included 12 May 1971. The survey covered both private and government employees. 
Excluded were employees of private employers not subject to payroll tax; employees in rural 
industry and private domestic service; employees of religious, benevolent and other similar 
organisations exempt from payroll tax (other than public hospitals and government institutions); 
and waterside workers employed on a casual basis. 

The object of the survey was to obtain estimates of the numbers and proportions of full-time 
adult male employees (paid for a full week) in various total weekly earnings groups, average weekly 
total earnings for these employees, and a dissection of average weekly total earnings into average 
weekly overtime earnings and average weekly ordinary time earnings. Separate details were 
obtained for (a) male managerial, executive, professional and higher supervisory staff, and (b) 
other full-time adult male employees. Similar statistics were obtained from a survey of weekly 
earnings in October 1965 (see above) but that survey did not have as wide an industry scope as 
the 1971 survey. 

Because this survey was confined to full-time adult male, employees paid for a full working 
week, and for other reasons, the average weekly earnings for private employees obtained from the 
survey are not directly comparable with the average earnings for full-time adult males obtained 
from the annual October surveys of weekly earnings and hours (see pages 103-6). 

Detailed survey results classified by industry groups and by States, and distinguishing govern­
ment and private employment, together with definitions and explanatory notes were included in 
Labour Report No. 56, 1971 (pages 117-170). 

6. Survey of weekly earnings and hours, October 1962 to 1964,1966 to 1973 

(i) Surveys prior to 1973. Sample surveys in respect of most private employers subject to 
payroll tax were conducted for the last pay-period in October of each year from 1962 up to and 
including 1971, with the exception of 1965. 

In 1972 the coverage of the surveys was extended to include (a) most private employees in the 
Northern Territory and the Australian Capital Territory, (b) employees in non-government 
hospitals not subject to payroll tax and (c) employees of Australian, State and local government 
authorities. Because of these changes in coverage, results of the 1972 and subsequent surveys are 
not generally directly comparable with those of earlier surveys. However, some results of the 1972 
survey on the same basis as for earlier surveys have been compiled and these, together with results 
of earlier surveys, were published in Section XIV of the Appendix to Labour Report No. 57,1972 
(pages 334-355). More detailed results of the 1972 and earlier surveys were also published in the 
bulletins Survey of Weekly Earnings and Hours (Reference No. 6.1). 

Results of the 1972 survey on the revised basis, with separate estimates for employees in the 
private and government sectors and for employees in both sectors combined, are contained in 
Section IX of the Appendix to this report (pages 310-14). 
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(ii) The 1973 survey, (a) General. The following pages contain some results for private and 
government employees combined obtained from a survey of weekly earnings and hours which 
was conducted in respect of the last pay-period in October 1973. Separate estimates for employ­
ees in the private and government sectors, in addition to the estimates for these two sectors 
combined, were published in Earnings and Hours of Employees, October 1973 (Reference 
No. 6.40). 

Some results of the 1972 survey are contained in Section IX of the Appendix, with separate 
estimates for employees in the private and government sectors, and for all employees in both 
sectors combined. Detailed results, explanatory notes, etc. were published in Survey of Weekly 
Earnings and Hours (Private and Government Employees), October 19,72 (Reference No. 6.40). 

(b) Scope of surveys. The surveys obtained data for the calculation of average weekly earnings, 
average weekly hours paid for, and average hourly earnings for the selected pay-period. In 
addition, information on overtime and ordinary time earnings and hours was obtained for full-
time employees other than managerial, etc. staff. The estimates of average overtime earnings and 
average overtime hours paid for, shown in the tables on pages 109-11, do not relate only to 
those employees who worked overtime, but are averages for all employees in the specified category, 
including those who did not work overtime. 

Estimates of average weekly earnings, average weekly hours paid for, and average hourly 
earnings for the selected pay-period are presented for industry groups and for States and Terri­
tories. Separate details are shown for males and females, adults and juniors, and full-time and 
part-time non-managerial employees. 

In general, where an establishment was closed down for part or whole of the last pay-period 
in October, or operations were seriously curtailed by an industrial dispute, breakdown, fire, etc., 
the employer was asked to supply particulars of wages and hours for the nearest normal pay-
period. 

(c) Coverage of surveys. The estimates obtained from the surveys are based on returns from 
stratified random samples of (i) most private employers subject to payroll tax (i.e. those, other 
than exempt employers, paying more than $400 a week in wages and salaries), (ii) non-government 
hospitals not subject to payroll tax, (iii) local government authorities and (iv) Australian 
and State government departments, authorities and semi-government bodies. Private employees 
refer to persons employed by employers in categories (i) and (ii). Government employees refer to 
all other employees covered by the surveys. Excluded from the surveys were employees of private 
employers not subject to payroll tax; employees in rural industry and private domestic service, 
employees of religious, benevolent and other similar organisations exempt from payroll tax, 
(other than hospitals and government authorities); and waterside workers employed on a casual 
basis. 

Although the samples for these surveys were not designed to provide estimates of the numbers 
of employees represented, it has been calculated that the 1973 survey was representative of 
approximately 2,772,000 male and 1,364,000 female wage and salary earners, comprising 
1,918,000 males and 1,049,000 females in private employment and 854,000 males and 315,000 
females in government employment. 

(d) Reliability of the estimates. As parts of the surveys were conducted from samples of 
employers (see above), the resultant estimates are subject to sampling variability, that is, varia­
tions which might occur by chance because only samples of employers were surveyed. The extent 
of the detail published has been determined after considering estimated measures of sampling 
variability] For more details on the reliability of the estimates see the Technical Note contained 
in the bulletin Earnings and Hours of Employees, October 1973 (Reference No. 6.40). 

(e) Industry classification. The industry classification used in these surveys was that used for 
the 1966 Population Census. 

(J) Comparability of results. In addition to affecting the results of each sample survey, 
sampling variability also affects comparison between each year's results. 

Results for private employees published in Section IX of the Appendix are not directly 
comparable with the results for private employees published in previous issues of the Labour 
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Report and in the bulletins Survey of Weekly Earnings and Hours (Reference No. 6.1), because 
the tables in the Appendix now include details for private employees in the Northern Territory 
and the Australian Capital Territory and for employees in non-government hospitals not subject 
to payroll' tax. In addition, the industry dissection for private employees is somewhat more 
detailed than that adopted for previous surveys. Separate particulars are now shown for Electricity, 
gas, water and sanitary services and for Public authority activities (n.e.i.) and community and 
business services. Other industries therefore now comprises only Amusement, hotels, cafes, personal 
service, etc. and forestry, fishing and trapping. A similar dissection has been adopted for govern­
ment employees and for total (private and government) employees. 

The estimates shown in the following pages and in Section IX of the Appendix reflect the 
effect of differences—between States, between industries and between government and private 
employment—in (i) the amounts earned and the hours worked for the same occupations, (ii) the 
occupational structures within industries, (iii) the industry structure, (iv) the definitions and 
reporting of managerial, etc. staff and non-managerial employees (see definitions below) (v) the 
level of business activity including the incidence of overtime, etc., (vi) the incidence of incentive, 
piece-work and profit-sharing scheme payments, and (vii) the degree of implementation of equal 
pay for the sexes, etc. In particular when comparing estimates for private and government 
employees points (ii), (iii), (iv) and (vii) would seem to be most important. 

At the time of the October 1972 survey it was known that administrative and other officers 
in New South Wales and Queensland State government employment had been granted general 
salary increases operative prior to the survey pay-period. Steps were taken to ensure that the 
effect of these increases was reflected in the earnings for those employees reported in the survey, 
whether or not the actual increases had been paid in the survey pay-period. 

(g) Definitions The following definitions refer to terms used in the surveys and in the tables 
in this section: 

Employees refer to male and female employees who received pay for the last pay-period in 
October. 

Private employees are employees of private employers subject to payroll tax and employees 
of non-government hospitals not subject to payroll tax. 

Government employees are civilian employees of Australian and State government departments, 
authorities and semi-government bodies, and of local government authorities. 

Adults include all employees 21 years of age and over and those employees who, although 
under 21 years of age, were paid at the adult rate for their occupation. 

Juniors are those employees under 21 years of age who were not paid at the adult rate for 
their occupation. 

Full-time employees are those employees who ordinarily worked 30 hours or more a week 
and who received pay for the last pay-period in October. Included are full-time employees 
on short-time, full-time employees who began or ceased work during the pay-period, 
and full-time employees on paid annual leave, paid sick leave, long service leave and paid 
holidays taken during the specified pay-period. Some government employees (e.g. teachers, 
university lecturers), although paid for a weekly attendance of less than 30 hours, were 
classified as full-time if they worked the normal scheduled hours for a full week. 

' Part-time employees are those employees who ordinarily work less than 30 hours a week 
and who received pay for the last pay-period in October. Employees on short-time who 
normally work 30 hours or more a week were classified as full-time employees. 

For private employees, Other than managerial, etc. staff were defined to include minor super­
visory employees, leading hands, clerical and office staff as well as ordinary wage employees. They 
exclude managerial, executive, professional and higher supervisory staff'who, for private employees, 
were not further defined. For government employees, managerial, executive, professional and 
higher supervisory staff were generally defined as those employees (i) who were ineligible to 
receive payment for overtime, or (ii) who, although subject to payment for overtime, were in 
charge of a significant number of employees in a separate establishment (or establishments). For 
some occupations in government employment, such as school teachers and doctors, there is no 
general payment for overtime. In these cases, managerial, etc. staff were determined according to 
the degree of supervision exercised or in relation to the pay structure of associated administrative 
employees. 
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Weekly earnings refers to gross earnings for the last pay-period in October before taxation 
and other deductions have been made. It includes overtime earnings, ordinary time earnings, 
shift allowances, penalty rates, commission and similar payments; and that part of paid 
annual leave, paid sick leave, long service leave and paid holidays taken during the specified 
pay-period. It includes one week s proportion of payments made other than on a weekly 
basis, e.g. salary paid fortnightly or monthly; paid annual or other leave taken during the 
specified pay-period; periodical payments under incentive, piecework, profit sharing, etc. 
schemes; commissions; annual or periodical bonuses, etc. Retrospective payments are 
excluded. 

Overtime earnings refers to that part of gross weekly earnings (as defined above) attributable 
to hours paid for in excess of award, standard or agreed hours of work. Overtime earnings 
were not reported for managerial, etc. staff. The figures of average overtime earnings 
shown in the tables on pages 109-10 do not relate only to those employees who worked 
overtime but are averages for all employees in the specified category whether or not they 
worked overtime. 

Ordinary time earnings refers to that part of gross weekly earnings (as defined above) attri­
butable to award, standard or agreed hours of work. Included in relation to these hours are 
shift allowances, penalty rates, commissions, bonuses and incentive payments, and one 
week's proportion of payments for annual and other leave taken during the specified 
pay-period. 

Weekly man-hours paid for refers to the hours for which payment was made. It includes 
overtime hours, ordinary time hours, paid stand-by or reporting time; and that part of 
paid annual leave, paid sick leave, long service leave and paid holidays taken during the 
specified pay-period. For employees paid other than weekly, hours were converted to a 
weekly basis. For employees who began or ceased work, or were absent without pay for 
any reason during the specified week, only the man-hours actually paid for are included. 
Where agreed hours of work are less than award hours, hours were based on agreed hours. 
Hours of work were not reported for managerial, etc. staff. 

Overtime hours refers to hours in excess of award, standard or agreed hours of work. 
Ordinary time hours refers to award, standard or agreed hours of work. It includes stand-by 

or reporting time which are part of standard hours of work, and that part of paid annual 
leave, paid sick leave and long service leave taken during the specified pay-period. 

(h) Average earnings and hours, industry groups—States and Australia 
The tables in the following pages show average earnings and hours for adult and junior 

male and female employees obtained from the October 1973 survey. Average weekly earnings 
for all employee categories by States and Territories are shown in the table on page 112. Separate 
details for part-time employees (as defined) are shown on page 113. 

NoTB.The estimates of average weekly earnings contained herein are rounded to the nearest 
ten cents, those of average weekly hours paid for to the first decimal place, and those of average 
hourly earnings to the nearest cent. Any discrepancies between totals and sums of components 
are due to rounding. 



SURVEYS OF WAGE RATES, EARNINGS AND HOURS 107 

AVERAGE EARNINGS AND HOURS 
FULL-TIME EMPLOYEES OTHER THAN MANAGERIAL, ETC. STAFF(a) 

INDUSTRY GROUPS: AUSTRALIA, OCTOBER 1973(6) 

Average weekly earnings Average weekly hours Average hourly earnings 

($) paic for ($) 
Industry group Industry group 

Adult Junior Adult Junior Adult Junior 
Adult Junior fe­ fe­ Adult Junior fe­ fe­ Adult Junior fe­ fe­
males males males males males males males males males males males males 

Manufacturing— * 
Extracting, refining and found­

ing of metals 124 00 67.70 78.20 52.20 44.8 38.8 40.1 39.3 2.76 1 75 1.95 1.33 
Engineering and metal-working. 112.40 57.70 74.90 49.60 43.9 41 1 40.0 39.0 2 56 1.41 1.87 1.27 
Ships, vehicles, parts and 

accessories 112.30 55.50 81.10 54.70 42.7 40.1 40 3 40.0 2.63 1.38 2 01 1 37 

Founding, engineering. 
vehicles, etc. . 114.10 58 60 76.40 50.80 43.6 40.3 40 1 39 2 2 61 1.45 191 1.30 

Textiles, clothing and footwear. 107.60 54.10 66.10 41.40 44.1 41.1 39.3 38.7 2.44 1.32 1.68 1.07 
Food, drink and tobacco 106 60 58.80 71.00 45.60 43.6 41.3 40.4 39.2 2 45 1.43 1.76 1.16 
Paper, printing, book-binding 

and photography. 119.50 59.80 7170 45.30 42.8 41.4 40.2 39.6 2.80 1.44 178 1.14. 
Chemicals, dyes, explosives, 

paints, non-mineral oils 118.70 62.40 75.70 49.30 42 1 40.0 39 5 38 4 2.82 1.56 1.92 1.29 
Other 110.90 52 00 71.10 46.50 44.2 40.7 39.9 38.9 2.51 1.28 1.78 1.20 

Manufacturing groups 112.70 57.40 71.40 45.60- 43 6 40.6 39.8 39 0 2 58 1.41 1.79 1.17 

Non-manufacturing— 
, Mining and quarrying 144.10 79 30 83.90 54.00 43.9 42.5 39 5 39 2 3.28 1.87 2.13 1.38 
Electricity, gas, water and sani­

tary services 118.30 66.20 85.90 55 90 40.7 39 6 37.9 37 4 2.91 1 67 2.27 1.49. 
Building and construction 112 90 59 10 75.70 49.40 42 4 40.4 38.6 39.2 2 66 146 1.96 I 26 
Transport, storage and com--

mumcation . 125.10 61.20 100.90 57.00 43 3 41 5 40 9 41.9 2 89 1.48 2.46 1.36 
Finance and property 117 40 63.40 79 50 53 50 39 5 39 2 38 0 38 8 2.97 1.62 209 1.38 
Wholesale trade, primary pro­

duce dealing, etc. 104 60 52.60 72.40 46 50 41.7 40.3 38.7 38 9 2.51 1.31 1.87 1.20 
Retail trade 95 90 50 90 72.40 44 60 418 41 0 39.6 39 8 2.29 1.24 1.83 1.12 
Public authority and com­

munity, etc. services(c) . 123.90 62.70 94.40 55 30 39 0 37.8 37.8 38 1 3.18 1.66 2.50 1.45 

Other(rf) 101.10 59.20 75.60 41 60 41,8 42 1 40.1 39.8 2 42 1.40 1 88 1 04 

Non-manufacturing groups 116.50 58.70 86.00 50 90 41.4 40 I 38 6 39 1 2.81 1.46 2.23 1.30 

All industry groups (e) 115.10 58.20 81.00 50.10 42.3 40.3 39.0 39.1 2.72 1.44 2.08 1.28 

(a) Total (private and government) empli 
notes, etc see pages 104-6. (c) Public 
amusement, hotels, cafes, personal service, 
private domestic service. 

oyees. (b) Last pay-period in October 1973. For definitions and explanatory 
authority activity (n e.i) and community business services. (rf) Includes 
, etc.; and forestry, fishing and trapping. (c) Excludes rural industry, and 
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AVERAGE WEEKLY EARNINGS AND HOURS 
FULL -TIME EMPLOYEES OTHER THAN MANAGERIAL, ETC. STAFF(a) 

INDUSTRY GROUPS: STATES AND TERRITORIES, OCTOBER 1973(6) 

Average weekly earnings ($) 

Manufacturing 

Found­
ing, en­

gineering, 
vehicles, 

etc 

Other Total 

Non-
manu­

facturing 

All 
industry 
groups(c) 

Average weekly hours paid for 

Manufacturing 

Found­
ing, en­

gineering, 
vehicles, 

etc 

Other Total 

Non-
manu­

facturing 

All 
industry 

groups(c) 

ADULT MALES 

New South ' 
Wales 11580 115 10 115.50 118 20 117 10 43 7 43 5 43 6 41 3 42.2 

Victoria 116 20 112.80 114 40 116.00 115.30 44 0 43 9 44 0 41 4 42 5 
Queensland 106 60 105 10 105.70 113 50 111.30 43 1 43 4 43 3 41 2 41.8 
South 

Austral ia 110 90 106.80 109 40 108.90 109 10 42.9 43.2 43.0 41.0 41.9 
Western ,. 

Austral ia 104 70 104.00 104 30 117 90 114.30 43.1 43.7 43 5 42.4 42.7 
Tasman ia . 115 90 101.00 105 80 109 10 107.90 42.8 42 2 42 4 . 41.2 41 6 
N T . 123 20 113.80 117.90 143.20 140.70 45.6 45 8 45.7 4 4 5 4 4 6 
A C T . 116 40 126.40 124.30 140.50 138 80 42 5 43 6 43.4 41.3 41.5 

Australia 114.10 111.40 112.70 116.50 115.10 43.6 43.6 43.6 41.4 42.3 

JUNIOR MALES 

New South 
Wales 61 20 56 90 59 50 60 80 60 30 39 7 40 9 40.2 39.9 40 0 

Victoria 60.40 57 70 59.10 58.80 58 90 40 8 41.4 41.1 40.3 40 6 
Queensland 52 50 53 40 53.00 57.10 55 80 40 3 40.5 40.4 40.1 40.2 
South 

Austral ia 57 90 56.10 57 10 55.20 56.00 41.3 40 9 41 1 40 5 40 8 
Western 

Austral ia 50 10 51.40 50 70 56 50 54.70 40.8 40.8 40 8 40 2 40 4 
Tasman ia 51.50 55 50 54.00 55.60 55.00 40 2 41.4 40 9 40 1 40 4 
N . T * * * * 73 80 * * * * 41.7 
A C T . * * * * 66 10 * * * * 40 2 

Australia 58.60 56.00 57.40 58.70 58.20 40.3 41.0 40.6 40.1 40.3 

ADULT FEMALES 

New South 
Wales 78.20 71.50 73 80 85 70 81.70 40 1 39.8 39.9 38 2 38 8 

Victoria 76.20 69 40 71.20 89.00 80 80 40 2 39.8 39 9 38 8 39 3 
Queensland 68 70 64.60 65 30 83 00 79 20 39.2 39.6 39 5 38 9 39 0 
South 

Austral ia 73 60 64.40 68 40 81.70 77.40 40.0 39 8 39 9 38 9 39.3 
Western 

Austral ia 68 70 65 30 66.10 82 10 79.40 39.6 40 0 39 9 39.0 39.2 
Tasman ia 75 50 65 10 66 40 86 70 81 70 39.5 38.6 38 7 38 6 38.6 
N . T * + * * 92.40 * * # * 39.9 
A C T . * * » * 97.10 * + * 38 3 

Australia 76.40 69.30 71.40 86.00 81.00 40.1 39.8 39.8 38.6 39.0 

JUNIOR FEMALES 

New South 
Wales * * 47 90 53 30 52 50 * * 39 1 38 9 38.9 

Victoria * * 47 40 52 60 51 50 * * 39.0 39.2 39.2 
Queensland * * 39 70 47 20 46 20 * * 39 2 38.9 39 0 
South 

Austral ia * * 42.20 48.50 47.20 . * * 38 8 39 4 39 3 
Western 

Austral ia * * 43 60 47 40 47 00 * * 38.7 39.0 39.0 
Tasman ia . * * 43.80 48 80 48 00 * * 39 0 39.2 39.2 
N T . * * * * 63.20 * * „ * 39 2 
A . C T * * * * 55 90 * * * * 38 8 

Australia 50.80 44.10 45.60 50.90 50.10 39.2 39.0 39.0 39.1 39.1 

(a) Total (private and government) employees (A) Last pay-period in October 1973 For definitions and explanatory 
notes, etc see pages 104-6 (c) Excludes rural industry, and private domestic service 

•"Information not available because the figures are subject to sampling variability too high for most practical uses. 
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AVERAGE WEEKLY OVERTIME,AND ORDINARY TIME EARNINGS AND HOURS(a) 
FULL-TIME EMPLOYEES OTHER THAN MANAGERIAL, ETC. STAFF(6) 

INDUSTRY GROUPS: AUSTRALIA, OCTOBER 1973(c) 

Average weekly Average wee kly Average weekly Average weekly 
earnings ($) hours paid for earnings ($) hours paid for 

Industry groups Ordin­ Ordin­
Over­ ary Over­ Ordin­ Over­ ary Over­ Ordin­
time time Total time ary Total time time Total time ary Total 
earn­ earn­ hours time earn­ earn­ hours time 
ings ings hours ings ings hours 
(a) (a) (a) (a) (a) (a) (a) (a) 

ADULT MALES JUNIOR MALES 

Manufacturing— 
i 

Extracting, refining and founding of 
metals 24 30 99 60 124 00 70 37 9 44 8 6 50 61 20 67 70 26 36 2 38 8 

Engineering and metal-working 21 20 91 20 112 40 59 38 0 43 9 5 60 52 10 57 70 26 38 5 41 1 
Shins vehicles parts and accessories 16 90 95 30 112 30 45 38 2 42 7 4 10 51 40 55 50 1 9 38 2 40 1 

Founding, engineering, vehicles, 

etc :o 30 93 HO IN 10 56 3X0 43 6 5 20 53 30 58 60 2 3 38 0 40 3 

Textiles, clothing and footwear 19 40 88 20 107 60 59 38 3 44 1 6 00 48 20 54 10 3 I 38 0 41 1 
Pood drink and tobacco 19 10 87 50 106 60 53 38.2 43 6 7 30 51 50 58 80 32 38 0 41 3 
Paper, printing, book-binding and 

photography 16 00 103 50 119 50 4 0 38 7 42 8 5 50 54 20 59 80 24 39 0 41 4 
Chemicals, dyes explosives, paints. 

non-mineral oils 15 70 103 00 118 70 4 0 38 1 42 1 3 90 58 50 62 40 1 7 38 3 40 0 
Other 21 10 89 90 110 90 60 38 2 44 2 5 10 47 00 52 00 26 38 1 40 7 

Manufacturing groups I9 60 93 10 112 70 54 3H 2 43 6 5 50 51 90 57 40 2 5 38 1 40 6 

Non-manufacturing— 
Mining and quarrying 30 50 113 60 144 10 77 36 1 43 9 14 0 65 30 79 30 49 37 6 42 5 
Electricity, gas water and sanitary 

services 8 60 109 70 118 30 2 1 38 6 40 7 1 40 64 80 66 20 0 5 39 0 39 6 
Building and construction 15 50 97 40 112 90 39 38 4 42 4 3 10 56 10 59 10 1 3 39 0 40 4 
Transport, storage and communication 19 80 105 30 125.10 47 38 6 43 3 6 60 54 70 61.20 27 38 8 41 5 
Finance and property 3 90 113 60 117 40 1 0 38 6 1 39 5 1 30 62 10 63 40 0 5 38 7 39 2 

'Wholesale trade primary produce 
dealing etc 9 90 94 70 104 60 28 38 8 41 7 3 60 49 10 52 60 18 38 5 40 3 

Retail trade 8 30 87 60 95 90 25 39 3 41 8 3 50 47 30 50 90 1 8 39 2 41 0 
Public authority and community, etc 

servicesfa1) 5 40 118 50 123 90 1 3 37 7 39 0 1 30 61 40 62 70 . 05 37 3 37 8 
Other(e) 10 70 90 40 101 10 3 1 38 7 418 6 70 52 50 59 20 33 38 9 42 1 

Non-nwnufacturjng groups 12.10 104 Ml 116 50 J ; 38 3 41 4 3 40 55 20 58 ~i0 15 38 6 40 1 

AH industry groupsf/) 15 00 100.10 115.10 4.0 38.3 42.3 4.20 54.00 58.20 1.9 38.4 

ES 

40.3 

A 3ULT 1 _EMAL ES JU NIOR FEMAL 

38.4 

ES 

Manufacturing groups 5 70 65 80 71 40 22 37 7 39 8 1 90 43 70 45 60 1 1 37 9 39 0 
Non-manulactunng groups 2 50 83 40 86 00 0 8 37 8 38 6 1 20 49 80 50 90" 06 38 5 39 1 

' All industry groupsf/) 3 60 77 40 81.00 1.3 37.7 39 0 1 30 48 80 50 10 0.7 38.4 39.1 

(a) Average1- for all employees represented in the survey (see page 105) (b) Total (private and government) employees (r) Last 
pay-period in October 1973 For definitions and explanatory notes, etc . see pages 104-6 (rf) Public authority activity (n e i ) and com­
munity and business services (e) Includes amusement, hotels, cafes, personal service etc , and forestry, fishing and trapping if) Ex­
cludes rural industry^ and private domestic service 
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME EARNINGSfa) 
FULL-TIME EMPLOYEES OTHER THAN MANAGERIAL, ETC. STAFF(6) 
INDUSTRY GROUPS: STATES AND TERRITORIES, OCTOBER 1973(c) 

Adult males 
Junior 
males 

Adult 
females 

Junior 
females 

State 
or Territory 

Manufacturing 

Non-
manu­

facturing 

All 
industry 
groups(rf) 

All 
industry 
groups(rf) 

All 
industry 
groups(rf) 

State 
or Territory Found-

' mg, 
engin­
eering, 

vehicles, 
etc. 

Other 
Total 
manu­

facturing 

Non-
manu­

facturing 

All 
industry 
groups(rf) 

All 
industry 
groups(rf) 

All 
industry 
groups(rf) 

All 
industry 
groups(<0 

AVERAGE WEEKLY OVERTIME EARNINC 3S(a) ($) 

New South Wales. 2100 19.90 20 50 12.80 15.80 4.50 3.90 1.60 
Victoria 21.70 19 60 20.60 ' 11.00 15.20 4.10 3.90 1.30 
Queensland . 17.60 18.20 18.00 12.00 13 70 4.00 2.50 0.90 
South Australia . 18.00 15 80 17.20 8.80 12.40 4.60 3.10 1.20 
Western Australia. 17 40 18 00 17 70 15.20 15 80 3.50. 2.50 0.90' 
Tasmania 14.00 14.60 14.40 8.90 10.80 2.90 2.20 1.10 
Northern Territory 29.30 25 00 26.90 .26.60 26.60 9 30 5.70 3 90 ' 
Australian Capital 

Territory . 18.40 22.70 21 80 13.20 14.00 4 60 4.10 2.50 
Australia 20.30 19.00 19.60 12.10 15.00 4.20 3.60 1.30 

AVERAGE WEEKLY ORDINARY TIME EARNINGS(a) ($) 

New South Wales. 94 80 95.20' 95 00 105.40 101.30 55.80 77.70 50.90 
Victoria 94 60 93 20 93 80 105.00 100.00 54.90 76.90 50.20 
Queensland . 89.00 86 90 87.70 101.50 97.60 51.80 76.70 45 30 
South Austral ia 92.90 91.00 92 20 100.00 96 70 51.40 74.30 46.10 
Western Australia. 87.30 86.00 86.60 102 70 98.50 51.20 76 90 46.20 
Tasmania 101.90 86 40 91.40 100.20 97.20 52.10 79.50 46.90 
Northern Territory 93.90 88 70 91.00 . 116.60 114.10 64.50 86.70 59 30 
Australian Capital 

Territory . 98 00 103.70 102.50 127 30 124.80 61 50 93.10 . 53.50 
Australia 93.80 92.40, 93.10 104.40 100.10 54.00 77.40 48.80 

AVERAGE WEEKLY TOTAL EARNINGS ($) 

New South Wales . 115.80 115.10 115 50 118.20 117.10 60.30 81.70 •52 50 
Victoria 116.20 112.80 114 40 11600 115.30 58 90 80.80 51.50 
Queensland . 106.60 105.10 105.70 113.50 111.30 

109 10 
55.80 79 20 46 20 

South Australia 110.90 106 80 109 40 108.90 
111.30 
109 10 56.00 77.40 47.20 

Western Australia . 104 70 104.00 104.30 117 90 114.30 54.70 79 40 47 00 
Tasmania 115.90 101.00 105.80 109 10 107.90 55.00 . 81.70 48.00 
Northern Territory 123.20 113 80 117 90 143.20 140 70 . 73.80 92 40 63.20 
Australian Capital 

Territory . 116.40 126 40 124 30 140 50 138.80 66 10 97 10 55 90 
Australia 114.10 111.40 112.70 116.50 115.10. 58.20 81.00 50.10 

(a) Averages for all employees represented in the survey. (See page 105). (b) Total (private and government) em­
ployees, (c) Last pay-period in October 1973. For definitions and explanatory notes, etc. see pages 104-6. (d) Ex­
cludes rural industry, and private domestic service. , 
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME HOURS(a) 
FULL-TIME EMPLOYEES OTHER THAN MANAGERIAL, ETC. STAFF(6) 
INDUSTRY GROUPS: STATES AND TERRITORIES, OCTOBER 1973(c) 

Adult males 
Junior 
males 

Adult 
females 

Junior 
females 

State 
or Territory 

Manufacturing 

Non-
manu­

facturing 

All 
industry 
groups(rf) 

All 
industry 
groups(<0 

All 
industry 
groups(rf) 

State 
or Territory Found­

ing, 
engin­
eering, 

vehicles, 
etc. 

Other 
Total 
manu­

facturing 

Non-
manu­

facturing 

All 
industry 
groups(rf) 

All 
industry 
groups(<0 

All 
industry 
groups(rf) 

All 
industry 
groups(«0 

AVERAGE WEEKLY OVERTIME HOURS PAID FOR(a) 

New South Wales . 5.9 54 5.7 3.2 4.2 20 14 0.8 
Victoria 5.9 5.5 5.7 2.8 41 1.8 1.4 0.7 
Queensland . 4.9 5.0 5.0 3.1 3.6 1.8 • 0.9 0.5 
South Australia 4.9 4.8 4.8 2.5 35 2.3 1.1 0.7 
Western Australia. 4.8 5.2 5.0 4.0 4.3 1 7 0.9 0.5 
Tasmania 39 3.9 3.9 2.3 2.8 1.4 0.9 0.7 
Northern Territory 7.4 7.0 7.2 6.7 6.7 3.4 1.8 1.7 
Australian Capital 

Territory . 4.5 5.6 5.4 3.3 3.5 2.0 1.3 1.3 
Australia 5.6 5.3 5.4 3.1 4.0 1.9 1.3 0.7 

AVERAGE WEEKLY ORDINARY TIME HOURS PAID FOR(a) 

New South Wales . 37.8 38 1 37.9 38.2 38.1 38.0 37.4 38.2 
Victoria 38 2 38.4 38.3 38.6 38.5 38 8 37.9 38.5 
Queensland . 38.3 38.4 38.3 38.1 38.2 38 4 •38 1 38.5 
South Australia 38.0 - 38.5 38.2 38.5 38 4 38.5 38.1 38.6 
Western Australia . 38 3 38.6 38 4 38.3 38.4 38.7 38.3 38.5 
Tasmania 39.0 38.3 38.5 38.9 38.8 39.0 37.7, 38.5 
Northern Territory 38 2 38.8 38.5 37.8 37 9 38 3, 38.1 37.7 
Australian Capital 

Territory . 38.0 38 0 38.0 38.1 38.1 38.2 37.0 37 5 
Australia 38.0 38.3 38.2 38.3 38.3 38.4 37.7 .38.4 

AVERAGE WEEKLY TOTAL HOURS PAID FOR 

New South Wales . 43.7 43.5 43.6 41.3 42.2 40 0 38.8 38.9 
Victoria 44.0 43.9 44.0 41.4 42.5 40.6 39 3 39.2 • 
Queensland . 43.1 43 4 43.3 41.2 41.8 •40.2 39.0 39 0 
South Australia . 42.9 43.2 43.0 41.0 41.9 40.8 39.3 39.3 
Western Australia . 43.1 43.7 43 5 42.4 42.7 40.4 39 2 39.0 
Tasmania 42.8 42.2 42.4 41.2 41.6 40.4 38.6 39.2 
Northern Territory 45.6 45.8 , 45.7 44.5 44.6 41.7 39.9 39 4 
Australian Capital 

Territory . 42.5 43.6 43.4 41.3 41.5 40.2 38.3 38.8 
Australia 43.6 43.6 , 43.6 41.4 42.3 40.3 39.0 39.1 

(a) Averages for all employees represented in the survey (See page 105). (b) Total (private and government) em­
ployees, (c) Last pay-period in October 1973 For definitions and explanatory notes, etc. see pages 104-6 (d) Ex­
cludes rural industry, and private domestic service . 
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AVERAGE WEEKLY EARNINGS, ALL EMPLOYEES(a) 
STATES AND TERRITORIES, OCTOBER 1973(6) 

($) 

N.S W Vic Qld SA. W.A Tas NT A C.T A list 

Males 117.40 116 00 110 40 106.40 112.90 107 90 140 00 146 80 115.10 
Adults 122 00 121 00 116 60 112 60 118 20 113 50 142.90 152 20 120 20 
Juniors 55.30 53 30 52 50 49 20 51.70 53 10 62 80 59 OO 53.30 

Full-time 
employees 122.10 121 10 113 10 110 60 116 70 110.90 144 40 152 40 119 40 
Adults 126 50 125 50 118 80 115.70 121.90 116 60 146 80 157 20 124 20 
Juniors 60.30 58 90 55 80 56 00 54.70 55.00 73 80 66 10 58.20 

Females 70 30 69.90 63 60 62 50 63 80 66 20 83.40 86.00 68.50 
Adults 74 60 74 20 70.00 67 90 69.00 72 20 86 20 90 90 73 40 
Juniors 45 90 46 50 42 70 43 00 43 60 46.20 59 30 49 00 45.10 

Full-time 
employees 78 50 77 40 71 50 71 10 72 90 74 80 89 90 94.70 76.60 
Adults 83 30 82 60 80.50 78 80 81 00 85 10 93.20 99 80 82.70 
Juniors 52 50 51 50 46.20 47 20 47 00 48.00 63 20 55.90 50.10 

Persons 101.70 100.30 96.40 92.00 96 90 96 20 124.20 124 60 99 70 
Adults 107 10 106.00 104.20 99 30 103 70 103 20 127 90 130.70 105 90 
Juniors 50 40 49.70 47.50 46 00 47 30 49 70 61 00 53 60. 49 00 

Full-time 
employees 108 90 107 50 102.10 99.20 104 30 102 10 130 10 133 10 106 80 
Adults 114.30 113 20 110.10' 106.40 111 90 110 10 133 60 138.80 113.00 
Juniors . 56 30 55.00 50.90 51 30 50 50 51 60 68 00 60.70 54 00 

(a) Total (private and government) employees, including managerial, executive, etc , staff. (b) Last pay-period in 
October 1973 s 



SURVEYS OF WAGE RATES, EARNINGS AND HOURS 

AVERAGE EARNINGS AND HOURS, PART-TIME EMPLOYEES(a) 
INDUSTRY GROUPS: AUSTRALIA, OCTOBER 1973(6) 

Average 
weekly 

earnings 
(I) 

Average 
weekly 
hours 

paid for 

Average 
hourly 

earnings 
($) 

Adult males— 
All industry groups(c) . 37 00 13 8 2.68 

Junior males— 
All industry groups(c) . • 11 40 9 1 1.25 

Adult females— 
Manufacturing groups 
Non-manufacturing groups . 
All industry groups(c) . 

-35.00 
37 10 
36.80 

19.5 
16.8 
172 

1.80 
2.21 
2 14 

Junior females— 
All industry groups(c) . 

1 

9.50 ' 7.6 1.25 

(a) Total (private and government) employees. Part-time employees are those 
who normally work less than 30 hours a week (ft) Last pay-period in October 
1973. For definitions and explanatory notes, etc -seepages 104-6 (c) Excludes 
rural industry, and private domestic service. 
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Arbitration and Wages Boards Acts and associated legislation 
1. General 

Summaries of the operation of Australian Government and State legislation regulating rates 
of pay, hours and conditions of employment were first compiled for the year 1913 and particulars 
for this and subsequent years have appeared in the annual Labour Reports. This report sum­
marises the position at the end of 1973. 

2. Laws and tribunals regulating industrial matters 

In Australia, formal industrial relations are regulated by laws of the Australian Parliament 
and the Parliaments of each of the six States. In each State, Federal and State tribunals established 
under the respective laws operate independently. The principal industrial laws and the Federal 
and State tribunals established under them are set out below. 

FEDERAL JURISDICTION 

Conciliation and Arbitration Act 1904-1973 
Australian Industrial Court 
Australian Conciliation and Arbitration Commission 
Flight Crew Officers' Industrial Tribunal 

Public Service Arbitration Act 1920-1973 
Public Service Arbitrator 

Coal Industry Act 1946-1973 
Coal Industry Tribunal 

STATE JURISDICTION 

New South Wales— 
Industrial Arbitration Act, 1940-1973 

Industrial Commission of New South Wales 
Public Service Act, 1902-1973 

Public Service Board of New South Wales 
Coal Industry Act, 1946-1973 

(See under Federal jurisdiction) 

Victoria— 
Labour and Industry Act 1958 as amended to 1973 

Industrial Appeals Court 
Wages Boards 

Public Service Act 1958 as amended to 1972 
Public Service Board 

Police Regulation Act 1958 as amended to 1973 
Police Service Board 

Teaching Service Act 1958 as amended to 1973 
Teachers Tribunal 

Queensland— 
Industrial Conciliation and Arbitration Act 1961-1973 

Industrial Court of Queensland 
Industrial Conciliation and Arbitration Commission of Queensland 

South Australia— 
Industrial Conciliation and Arbitration Act, 1972 

Industrial Court 
Industrial Commission 

Public Service Arbitration Act, 1968-1972 
Public Service Arbitrator 

Education Act, 1915-1971 
Teachers Salaries Board 
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Western Australia— 
Industrial Arbitration Act, 1912-1973 

Western Australian Industrial Appeal Court 
Western Australian Industrial Commission 

Mining Act, 1904-1973 
Western Australian Coal Industry Tribunal 

Public Service Arbitration Act, 1966-1970 
Public Service Arbitrator 

Railways Classification Board Act, 1920-1959 
Railways Classification Board 

Education Act, 1928-1973 
Government School Teachers Tribunal 

Tasmania 
Wages Board Act 1920 as amended to 1973 

Wages Boards 
Public Service Act 1973 

Public Service Board 
Public Service Arbitrator.' 

3. Methods of administration 
(i) Federal jurisdiction 

(a) General. Under paragraph (xxxv) of section 51 of the Australian Constitution the Austra­
lian Parliament is empowered to make laws with respect to "conciliation and arbitration for the 
prevention and settlement of industrial disputes extending beyond the limits of any one State". 
In 1904 the Conciliation and Arbitration Act was passed by the Australian Parliament and this 
Act with amendments has been in operation since then. 

In addition to this "conciliation and arbitration" power the Australian Parliament can 
legislate concerning conditions of employment for its own employees and for employees in 
Australian Territories. Under the interstate and overseas trade and commerce power (paragraph 
(i) of section 51 of the Constitution) the Parliament can legislate directly in respect of industries 
such as the maritime and stevedoring industries. In times of national emergency the defence 
power of the Constitution (paragraph (vi) of section 51) enables Parliament to have direct 
control over all industry. 

(b) Conciliation and Arbitration Act. The Conciliation and Arbitration Act provides for the 
separation of the judicial functions from the conciliation functions and for the establishment of 
the Australian Industrial Court to deal with judicial matters and the Australian Conciliation 
and Arbitration Commission to deal with the functions of conciliation and arbitration under 
the Act. A summary of the main provisions of the Act operative to the end of 1973 is given in the 
following paragraphs. 

(c) Australian Industrial Court. The Australian Industrial Court is a superior court of record 
comprising a Chief Judge and not more than nine other Judges. The Court carries out the judicial 
functions associated with the settlement of disputes such as determining questions of law referred 
by the Commission or the Registrar; hearing complaints against employers for dismissing 
employees because of union activities or arbitration work; interpreting awards; determining 
eligibility for membership of an organisation; determining questions relating to rules of an 
organisation; enquiring into allegations or irregularities in the conduct of elections conducted 
by organisations; and hearing complaints of breaches of awards and ordering compliance with 
awards and orders of the Commission. In certain circumstances the jurisdiction of the Court is 
exercised by a bench of not less than three Judges—in other cases by a single Judge. 

(d) Australian'Conciliation and Arbitration Commission. The Australian Conciliation and 
Arbitration Commission consists of a President, Deputy Presidents, and Commissioners. The 
President is required to have qualifications for judicial appointment. The other Presidential 
Members must have similar qualifications; or must have had experience at a high level in industry, 
commerce, industrial relations or the service of a government or government authority; or must 
have obtained a degree or similar qualification in law, economics, industrial relations or some 
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other relevant field of study. Members of the Commission are appointed by the Government 
and may hold office until 65 years of age. 

The Commission carries out its functions of conciliation and arbitration through panels or 
task forces. The President assigns an industry or a group of industries to a panel consisting of a 
Presidential Member and one or more Commissioners. 

When the Commission receives notification of a dispute, or of one which is likely to occur, a 
member of the appropriate panel takes steps to prevent or settle the dispute. Negotiation may 
take place between the parties outside the Commission or under the supervision of the Com­
mission. If the parties reach agreement they may make a memorandum of their agreement 
and have it certified by the Commission. Some issues in dispute may be resolved by agreement 
and others determined by arbitration by the Commission. 

Certain matters cannot be determined by a single member of the Commission, but must be 
determined by a Full Bench of the Commission consisting of a number of Presidential Members 
and Commissioners. They include standard hours, national wage cases, the minimum wage, equal 
pay principles, annual leave and long service leave. Full Benches of the Commission also hear 
appeals from decisions of single members and deal with references from single members. Appeals 
and references from the Public Service Arbitrator or Deputy Arbitrators are heard by Full 
Benches. When matters relating to appeals or references under both or either of the Conciliation 
and Arbitration Act and the Public Service Arbitration Act are being heard, the Commission 
may sit in joint session (comprising persons constituting the Commission in the separate matters) 
to take evidence and hear arguments. In any proceedings before a Full Bench, the Minister for 
Labour may, on behalf of the Australian Government, intervene in the public interest. Others 
may apply to the Commission for leave to intervene which may be granted if the Commission 
thinks that the person or organisation should be heard. 

The Act provides that a member of the Commission assigned by the President should handle 
industrial matters in the maritime industries and the stevedoring industry other than those 
matters that must be dealt with by a Full Bench. 

The jurisdiction of the Commission is limited to conciliation and arbitration of interstate 
industrial disputes between employers and employees. The employees must be engaged in 
employment that is "industrial" in character. It has been held, for example, that school teachers, 
nurses, police and fire-fighter's employed by government authorities are not engaged in "industrial" 
employment. However, in the case of employees in the Northern Territory and the Australian 
Capital Territory the Commission has jurisdiction to settle industrial disputes whether or not 
the employees are engaged in an industry in the constitutional sense of the word. 

The Conciliation and Arbitration Act provides that where a State law, or an order, award, 
decision or determination of a State industrial tribunal is inconsistent with, or deals with a matter 
dealt with in an award of the Commission, the latter shall prevail and the former, to the extent 
of the inconsistency or in relation to the matter dealt with, shall be invalid. 

(e) Australian Public Service Arbitrator. Wages, hours of work and other conditions of 
employment of Australian Government employees are regulated by the Australian Public Service 
Arbitrator and the Deputy Public Service Arbitrators under powers conferred by the Public 
Service Arbitration Act 1920-1973. Appeals and references from the Arbitrator or the Deputy 
Arbitrators may be made to the Australian Conciliation and Arbitration Commission. 

if) Flight Crew Officers' Industrial Tribunal. The Flight Crew Officers' Industrial Tribunal • 
is empowered to prevent or settle industrial disputes involving pilots, navigators and flight 
engineers of aircraft. The Tribunal was established under provisions of the Conciliation and 
Arbitration Act in February 1968. 

(g) Coal Industry Tribunal. The Coal Industry Tribunal was established under the Australian 
Coal Industry Act 1946-1973 and the New South Wales Coal Industry Act, 1946-1973 and is 
empowered to consider interstate disputes and New South Wales disputes in the coal mining 
industry. 

(li) State jurisdiction 
(a) New South Wales. The principal authority is the Industrial Commission of New South 

Wales, which consists of a President and not more than seven other judges. Subsidiary tribunals 
are conciliation commissioners and conciliation committees constituted for particular indus-
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tries. Each conciliation committee consists of a conciliation commissioner as chairman and 
an equal number of representatives of employers and employees. Special commissioners may 
be appointed. 

Wages, salaries and conditions of employment for State Government employees are regulated 
by determinations made by, or industrial agreements registered with, the Public Service Board 
of New South Wales. 

(b) Victoria. The authorities are separate Wages Boards for the occupations and industries 
covered, each consisting of a chairman and an equal number of representatives of employers 
and employees, and the Industrial Appeals Court presided over by a judge of the County Court. 
The conditions of employment of State Government employees are regulated by determinations 
or regulations ot the Public Service Board, the Police Service Board and the Teachers Tribunal. 

(c) Queensland. The authorities consist of the Industrial Court of Queensland, which deals 
with the legal aspects of the system, and the Industrial Conciliation and Arbitration Commission 
of Queensland, which deals with conciliation and arbitration functions. The President of the 
Industrial Court is a Judge of the Supreme Court of Queensland. Not more than five Com­
missioners will be appointed to the Commission. The Commission is constituted by a Com­
missioner sitting alone or in the case of a Full Bench of the Commission by at least three Com­
missioners. The conditions of employment of State Government employees are regulated by 
awards, etc. of the Commission. 

(d) South Australia. The system of control consists of an Industrial Commission, an Industrial 
Court and Conciliation Committees. The Commission is composed of a President, two Deputy 
Presidents and Commissioners. The Commissioners are chairmen of Conciliation Committees 
consisting of an equal number of representatives of employers and employees. The Commission 
and Conciliation Committees make awards. The President and Deputy Presidents of the Com­
mission are the President and Deputy Presidents, respectively, of the Industrial Court which 
deals with legal matters and workmen's compensation. 

Rates of pay and other conditions of employment of State Government employees are deter­
mined by the Public Service Arbitrator and the Teachers Salaries Board. 

(e) Western Australia. The principal authorities comprise the Western Australian Industrial 
Commission consisting of six Commissioners and the Western Australian Industrial Appeal 
Court consisting of three Supreme Court Judges. Awards may be made by a single Commissioner 
or by the Commission in Court Session consisting of three Commissioners. Appeals and references 
from single Commissioners are heard by the Commission in Court Session. Appeals from the 
Commission to the Industrial Appeal Court are limited to matters of law or jurisdiction. 

The Western Australian Coal Industry Tribunal, consisting of a Chairman and two repre­
sentatives each of employers and employees, has power to determine industrial matters in the 
coal mining industry. Decisions of the Tribunal may be reviewed by the Commission in Court 
Session. 

Wages and other conditions of employment of State Government employees are regulated 
by the Public Service Arbitrator, the Railways Classification Board, and by determinations 
made under the Education Act including determinations of the Government School Teachers 
Tribunal. 

if) Tasmania. The authorities are Wage Boards for separate industries comprising a Chairman 
(or Deputy Chairman) and an equal number of representatives of employers and employees. The 
Public Service Board and the Public Service Arbitrator regulate wages and conditions of 
employment of State Government employees. (See page 120 for more information.) 

4. New legislation and special reports 

Information concerning the main provisions of various industrial acts in force throughout 
Australia is set out below and in earlier Labour Reports, and brief reviews are furnished, in each 
issue, of the more important aspects of new industrial legislation having special application to 
terms and conditions of employment. Acts passed in the year 1973 are covered in this issue, 
.ilihough some of these acts did not operate till IM74 The principal changes in workers' compen­
sation legislation are incorporated in the section under that heading in this Labour Report. 
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(i) Australian Government legislation 

(a) The Public Service Act 1973 came into operation on 1 January 1973 and increased the 
basic annual recreation leave entitlement of officers in the Australian Public Service from three 
weeks to four weeks. 

(b) The Public Service Act (No. 2) 1973 came into operation on 18 June 1973 and provided 
for officers performing duties on a temporary basis. 

(c) The Public Service Act (No. 3) 1973 came into operation on 18 June 1973 and repealed 
previous legislation relating to maternity leave benefits for employees of the Australian Public 
Service. 

id) The Public Service Act (No. 4) 1973 came into effect on 19 December 1973. The Act 
reduced the qualifying period for furlough from 15 to 10 years; changed the title of the service 
to the Australian Public Service; and allowed the Board to grant permission to officers of the 
Service to act as directors of companies or societies in certain prescribed circumstances. 

(e) The Compensation (Australian Government Employees) Act 1973 came into operation 
on 26 September 1973 and applied to members of the armed forces and their dependants. 

(/) The Remuneration Tribunal Act 1973 came into operation on 19 December 1973 and 
established a Tribunal to determine the remuneration of certain public and other offices. 

(g) Annual Leave Loading. As from 1 January 1973 employees ofthe Australian Government 
were granted an annual leave loading of 17£ per cent of their salary as at 1 January of the year 
in which the leave accrued to a maximum of average weekly earnings per employed male unit 
for the September quarter ofthe year preceding the year in which the date of accrual occurs. 

(h) The Commonwealth Employee's Furlough Act 1973 came into operation on 1 January 
1973 and reduced the qualifying period for furlough in Australian Government employment 
from 15 to 10 years. 

(0 The Maternity Leave (Australian Government Employees) Act 1973 came into operation 
on 1 January 1973 and provided for 12 weeks maternity leave on full pay to female officers ofthe 
Australian Public Service. The Act stated that maternity leave should commence six weeks 
before the expected date of confinement and should continue for at least six weeks after the 
actual date of confinement. A maximum of 52 weeks maternity leave is available on request, 
not less than 12 weeks of which is available on full pay, the remainder being on accumulated sick 
leave, recreation leave or furlough credits as desired. Guarantee of re-employment is provided 
for in the position held prior to leave being taken or at a level as near as possible to that position 
should it have been filled by another person. Temporary employees are also covered by the Act, 
with similar guarantees of re-employment. One weeks paternity leave was granted to male 
officers in the Australian Public Service. 

(/) The Conciliation and Arbitration Act 1973 came into operation on 13 November 1973. 
The Act provided that all Presidential Members and Commissioners have power to exercise 
both conciliation and arbitration functions with the proviso that a member of the Commission 
who had exercised the function of conciliation could not arbitrate if a party to the proceedings 
objected. The distinction between Conciliation Commissioners and Arbitration Commissioners 
was removed. 

A Full Bench of the Commission no longer has exclusive power in respect of equal pay for 
female employees. A Full Bench is now empowered to provide or alter a minimum wage payable 
to adults; previously this power referred only to adult males. Where a Full Bench ofthe Com­
mission has determined principles in relation to matters reserved to a Full Bench, a single mem­
ber of the Commission can now give effect to such principles in making an order or award. 

The Act provides that the Commission shall not certify an agreement unless the committee 
of management of each organisation states that it has approved the principal terms ofthe agree­
ment. The right of appeal from a member ofthe Commission against the certifying of an agreement 
or making a consent award has been deleted. 

Other provisions of the amending Act include the following. The title of the Court has been 
amended from the Commonwealth Industrial Court to the Australian Industrial Court and the 
title of the Commission to the Australian Conciliation and Arbitration Commission. The Court 
may now consist of a Chief Judge and not more than nine other Judges. The time period for the 
recovery of underpayments under awards, etc. has been extended from twelve months to six years. 
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(ii) State legislation 

New South Wales 
(a) The Industrial Arbitration (Amendment) Act, 1973, which came into operation on 18 

October 1973, empowered conciliation commissioners to deal with demarcation disputes; 
allowed the Industrial Commission to vary wage rates, including the basic wage, on economic 
grounds from the commencement of a pay-period or a specified date rather than onjpr from a 
specified day; and permitted employers to make payments of wages, etc. by-cheque or to the 
credit of a bank account. 

Victoria 
(a) The Labour and Industry (Amendment) Act 1973 came into operation on 7 November 

1973 and permitted a body or person to appoint a deputy member to act as a Wages Boards 
member in the absence of the appointed member nominated by the person or nominating body. 

(b) The Workers' Compensation Act 1973 came into effect on 17 April 1973 and related to 
the rate of weekly payments payable to certain persons. 

Queensland 
(a) The Industrial Conciliation and Arbitration Act Amendment Act 1973 came into operation 

on 19 December 1973 and empowered the Industrial Commission to exempt employers and 
employees from the operation of an award. 

(b) Annual Leave and Annual Leave Loading. On 9 November 1973 the Industrial Conciliation 
and Arbitration Commission of Queensland by way of a General Ruling granted an extra weeks 
annual leave to all employees covered by State awards and industrial agreements. Day workers 
previously entitled to three weeks leave became entitled to four weeks. The decision applied to 
annual leave falling due on or after 3 December 1973. 

The Commission also granted a 17£ per cent loading on an employee's ordinary wage rate, as 
prescribed by an award or industrial agreement, in the calculation of annual leave pay (including 
any proportionate payment), for any period of employment completed on or after 3 December 
1973. 

(c) The Workers' Compensation Act Amendment Act 1973 came into operation on 13 April 
1973 and provided for workers to be paid at the basic award rate for the first 26 weeks and there­
after the basic wage plus allowances for dependants. Persons not working under industrial 
awards would be compensated as if they were working under a typical award. 

South Australia 
(a) The Workmen's Compensation Act Amendment Act, 1973 came into operation on 

1 January 1974 and dealt with benefits payable under the Act. 

Western Australia' 
(a) The Workers' Compensation Act Amendment Act, 1973, which came into operation on 27 

December 1973, assessed the weekly compensation benefits at the rate of wage the injured worker 
would have received, for the ordinary hours he would have worked if he were not incapacitated, 
increased all benefits, and increased the coverage of compensation for specific disabilities and 
diseases. 

(/») The Long Service Leave Act Amendment Act, 1973. came into operation on 1 March 1974 
The Long Service Leave Act provided long service leave to employees not covered by awards. 
The amending Act provided for an automatic change in the standard (at present 13 weeks after 
15 years service) following either an agreement between the Employers' Federation and the 
Trades and Labor Council, or a general pronouncement by the Commission in Court Session 
following a general hearing. 

(c) The Industrial Arbitration Act Amendment Act, 1973, which came into effect on 20 
February 1974, provided for the introduction of a mediation service to supplement the present 
conciliation and arbitration. Direct access to arbitration was removed unless the parties either 
agreed initially to take their dispute to arbitration or first negotiated through either the mediation 
or conciliation processes. In addition, the Act empowered the Commission to reinstate a dis­
missed worker and to give retrospectivity of effect to its decisions. 
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Tasmania 
(a) The Long Service Leave (Casual Employment) Act 1973 and the Long Service Leave 

(Casual Employment) Act (No. 2) 1973, which came into operation on 10 July 1973 and 4 
October 1973 respectively, amended certain sections of the Principal Act. 

(b) The Wages Boards Act 1973 which came into operation on 4 October 1973 provided for 
the appointment of a Deputy Chairman of Wages Boards. 

(c) The Workers' Compensation Act 1973 came into operation on 22 January 1974 and 
provided for increased benefits. 

(d) The Public Service Act 1973, which came into operation on 20 September 1973, established 
two new industrial authorities, the Public Service Board and Public Service Arbitrator, to deal 
with awards, working conditions, etc. for employees of the State Government and certain State 
authorities. The latter include persons employed in the teaching service, police force, parliamentary 
staff positions, public hospitals, non-academic staff of the College of Advanced Education, the 
railway service and various State authorities. 

The Public Service Board comprises three Commissioners, one of whom is appointed Chair­
man of the Board. A main function of the Board is determining 'principal awards', i.e. awards 
which cover all employees within the scope of a particular group such as administrative and 
clerical officers. When determining a principal award, the Board makes a complete review of the 
wages and salaries and other conditions of employment of all positions within the scope of the 
award. Unless revoked, a principal award is effective for three years, although amendments can 
be made throughout that period. 

The Public Service Arbitrator has the same area of jurisdiction as the Public Service Board, 
and arbitrates on occasions when the Board has refused an application for an award, made an 
award (including an award to supplement a consent award) or allowed three months or longer to 
elapse after an application has been made for an award without either refusing the application 
or making an award (including a consent award). The Arbitrator may refuse the application, 
confirm the award or any of its provisions or direct the Board to vary the award by omitting, 
altering or adding to the award's provisions. 

(iii) Territory legislation 

Australian Capital Territory 
(a) The Annual Holidays Ordinance 1973 came into operation on 27 November 1973. This 

Ordinance specified the amount of leave to which an employee is annually entitled and the 
conditions governing payment for annual leave Employees, other than shift workers, are 
entitled to 4 weeks annual leave; shift workers are entitled to 5 weeks. However, the Ordinance 
specifies that to be eligible for the annual holiday, an employee must work an average of more 
than 24 hours in a week. Unless an agreement otherwise is made, the annual holiday of an employee 
must be taken within 6 months of the date when that employee becomes entitled to the holiday. 

(b) The Annual Holidays Ordinance ( No. 2) 1973 came into effect on 29 November 1973 and 
dealt with annual holiday pay and other matters. 

(c) The Workmen's Compensation Ordinance 1973 which operated from 5 April 1973 increased 
the rates of compensation for workmen killed or totally incapacitated. 

Northern Territory 
(a) The Public Service Ordinance 1973, operative from 13 March 1973, declared that days 

appointed as public holidays or bank holidays, be observed as holidays in the public offices of the 
Territory. 

(b) The Public Service Ordinance (No, 3) 1973, came into operation on 1 January 1973 and 
increased the annual recreation leave from five to six weeks. 

(c) The Holidays Ordinance 1973, operative from 13 March 1973, substituted a new Schedule 
of public holidays into the Principal Ordinance. 

(d) The Workmen's Compensation Ordinance 1973 assented to on 17 May 1973, amended 
the existing rates of compensation payable to employees in certain cases. 

(e) The Workmen's Compensation Ordinance (No. 2) 1973, Workmen's Compensation Ordi­
nance (No. 3) 1973 and Workmen's Compensation Ordinance (No. 4) 1973 were assented to on 
13 July 1973, 17 May 1973 and 11 December 1973 respectively. Provisions of these Ordinances 
have been incorporated into the Conspectus of Workers' Compensation (see pages 235-47). 
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Incidence of industrial awards, determinations and collective agreements 

Surveys of the incidence of industrial awards, determinations and collective agreements 
were conducted in April 1954, May 1963 and May 1968. Detailed results of the 1963 and 1968 
surveys are published in Labour Report No. 53, 1967 (pages 52-4) and Labour Report No. 55, 
1970 (pages 159-72) respectively. A table giving broad comparisons of the results of the three 
surveys is shown on page 122. 

The results of the surveys were based on returns collected from: (i) stratified random samples 
of most private employers subject to payroll tax. (n) all public hospitals and marketing boards; 
(iii) all Australian Government and State Government departments and semi-government 
authorities; and (iv) stratified random samples of local government bodies. Excluded from the 
surveys were all employees in rural industry, in private domestic service, and in the Northern 
Territory and the Australian Capital Territory. Employees of private employers in hotels, cafes, 
personal service, etc.; and employees of private employers not subject to payroll tax were 
also excluded. 

As parts of the surveys were based on samples, the resultant estimates are subject to sampling 
variability, that is, variations which might occur by chance because only a sample of employers 
in these fields was surveyed. In addition to affecting the results of each survey, sampling variability 
also affects comparison between the surveys. 

The changing proportions (over time) of employees reported as affected by Federal awards; 
etc. and by State awards, etc. reflect changes in industry and occupational structure (including 
the creation of new industries); changes in the coverage of individual Federal and State awards, 
etc.; and the creation of new awards, etc. for employees not previously affected by awards, etc. 

The following definitions refer to terms used in the table on page 122. 
Male and female employees refers to those who were on the payroll during the survey pay-

periods. They include managerial, executive, professional and higher supervisory staff as well as 
other employees. 

Federal awards, etc. refers to awards or determinations made by, and collective agreements 
registered with, the Australian Conciliation and Arbitration Commission, the Public Service 
Arbitrator, the Coal Industry Tribunal, and the Flight Crew Officers' Industrial Tribunal. 

State awards, etc. refers to awards or determinations made by, and collective agreements 
registered with, State industrial tribunals. 

Employees affected by awards, etc. refers to employees whose wages, salaries and conditions 
of work are normally varied in accordance with variations in an award or determination made by, 
or a collective agreement registered with, a Federal or State industrial authority. Employers were 
asked to report under this heading employees (including piece-workers) whose wages, salaries 
and conditions of work were better than those prescribed by an award, etc. (including those whose 
over-award pay was subject to an unregistered collective agreement) if their wages, etc. were 
normally varied in accordance with variations in an award, etc. 

Other employees refers to employees whose wages, salaries and conditions of work are not 
normally varied in accordance with variations in an award or determination made by, or a collec­
tive agreement registered with, a Federal or State industrial authority. Included in this category 
are employees whose wages, salaries and conditions of work are normally varied in accordance 
with unregistered collective agreements. 



PROPORTION OF EMPLOYEES AFFECTED BY AWARDS, ETC.—STATES, APRIL 1954, MAY 1963 AND MAY 1968 
(Per cent) 

Employees affected by awards, etc. 
Other employees Total 

State 
Federal awards, etc. State awards, :tc. 

Other employees Total 

State 
April 
1954 

May 
1963 

May 
1968 

April 
1954 

May 
1963 

May 
1968 

April 
1954 

May 
1963 

May 
1968 

April 
1954 

May 
1963 

May 
• 1968 

MALES 

New South Wales 43.5 40.4 40.9 45.4 • 46.3 45.5 11.1 13.3 13.6 100.0 100.0 100.0 
Victoria 59.4 57.3 57.7 27.4 27.9 24.6 13.2 14.8 17.7 100.0 100.0 100.0 
Queensland 19.4 17.8 24.1 73.5 72.4 64.3 7.1 9.8 11.6 100.0 100.0 100.0 
South Australia . 57.1 55.7 58.0 29.8 29.0 28.6 13.1 15.3 13.4 100.0 100.0 100.0 
Western Australia 12.5 13.3 16.9 77.1 76.5 70.7 10.4 10.2 12.4 100.0 100.0 100.0 
Tasmania . 52.6 47.4 49.8 ' 31.7 37.5 36.2 15.7 15.1 14.0 100.0 100.0 100.0 

Ausrralia(o) . 44.3 42.3 43.8 44.3 44.4 41.8 11.4 13.3 14.4 100.0 100.0 100.0 

FEMALES 

New South Wales 36.5 27.2 29.9 56.0 63.9 63.3 7.5 8.9 6.8 100.0 100.0 100.0 
Victoria 47.7 44.3 39.9 45.2 47.0 50.8 7.1 8.7 9.3 100.0 100.0 100.0 
Queensland 23.1 18.8 21.0 72.1 74.0 70.7 4.8 7.2 8.3 100.0 100.0 100.0 
South Australia . 31.9 23.7 27.9 54.3 62.3 60.9 13.8 14.0 11.2 100.0 100.0 100.0 
Western Australia 18.7 14.8 15.7 71.8 74.4 76.1 9.5 10.8 8.2 100.0 100.0 100.0 
Tasmania . 34.0 35.4 24.8 53.1 53.1 63.6 12.9 11.5 11.6 100.0 100.0 100.0 

Ausrralia(a) . 37.2 31.0 31.0 54.9 59.7 60.6 7.9 9.3 8.4 100.0 100.0 100.0 

PERSONS 

New South Wales 41.7 36.7 37.7 48.2 51.2 50.7 10.1 12.1 11.7 100.0 100.0 100.0 
Victoria 56.3 53.5 52.0 32.3 33.5 33.0 11.4 13.0 15.0 100.0 100.0 100.0 
Queensland 20.2 18.0 23.4 73.2 72.8 65.9 6.6 9.2 10.8 100.0 100.0 100.0 
South Australia . 51.4 47.7 50.1 35.4 37.3 37.1 • 13.2 15.0 12.8 100.0 100.0 100.0 
Western Australia 13.9 13.6 16.6 75.9 76.0 72.1 10.2 10.4 11.3 100.0 100.0 100.0 
Tasmania . 48.2 ' 44.7 42.7 36.8 41.1 44.1 15.0 14.2 13.3 100.0 100.0 100.0 

Australia(a) . 42.5 39.3 40.1 • 47.0 48.5 47.3 10.5 12.2 ' 12.7 100.0 100.0 100.0 

(a) Excludes Northern Territory and Australian Capital Territory. 

NOTE.—For definitions, particulars of coverage of the surveys, etc., see page 121. 
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Determination of wage rates in Australia 

1. General 
Legal minimum wage rates in Australia are generally prescribed in awards or determinations 

of Federal and State industrial arbitration tribunals, in collective agreements registered with 
these tribunals, or in unregistered collective agreements. A list of the main industrial tribunals 
operating in Australia is shown on pages 114-15. 

In awards, etc. of State tribunals in all States except Victoria the wage rates specified for 
particular occupations consist of a basic wage and secondary wage payments. A basic wage is 
prescribed separately for adult males and adult females and is a common component of prescribed 
rates of pay in an award. In addition to the basic wage are margins for skill, etc. for particular 
occupations and loadings of various kinds peculiar to the occupation or industry. The dichotomy 
of award rates into a basic wage and a secondary wage also applied to awards, etc. of the Com­
monwealth Conciliation and Arbitration Commission and of Victorian Wages Boards prior to 
1 July 1967. However, as a result of the decision of the Commission in the National Wage Cases 
of 1967 and a subsequent decision of the Victorian Industrial Appeals Court, basic wages and 
margins were eliminated from Federal awards and Victorian Wages Board determinations, and 
award rates of pay were expressed as total wages. 

In July 1966 the Commonwealth Conciliation and Arbitration Commission inserted into 
Federal awards rates of minimum wage for adult males. This decision has been followed by State 
tribunals so that now in most State and Federal awards, etc., where applicable, rates of minimum 
wage for adult males are prescribed. The awards, in general, state that no adult male employee 
shall be paid less than the minimum wage for working the standard weekly hours of work. The 
concept of a minimum wage has also been extended to adult females covered by Federal and 
State awards. For further information on minimum wages for adult males and adult females 
see below. 

The following paragraphs set out recent decisions by Federal and State industrial tribunals 
affecting award, etc. rates of pay. For further information including a history of wage determina­
tion in Australia reference should be made to earlier issues of the Labour Report. Section VIII 
of the Appendix contains tables of basic wages, minimum wages, and general increases in award 
total wages. Also included in this chapter are summaries of the provision of paid annual leave 
and paid long service leave to employees covered by Federal and State awards. These provisions 
have been made by decisions of Federal and State industrial arbitration authorities or by 
legislation. 

2. Total wages in Federal awards 
In the national wage cases of 1964 and 1965 applications by employers that basic wages 

and margins should be deleted from Federal awards and total wages introduced were rejected 
by the Commonwealth Conciliation and Arbitration Commission. 

However, in its decisions in the Basic Wage, Margins and Total Wage Cases of 1966 the 
Commission decided to defer the conversion of the wage structure to the basis of a single wage 
pending further consideration of the present structure of marginal rates and further argument. 
As a result of the National Wage Cases of 1967, in which the employers again applied for a total 
wage, the Commonwealth Conciliation and Arbitration Commission announced the elimination 
of basic wages and margins from Federal awards and the introduction of total wages. The total 
wages were arrived at by adding an amount of $1 a week to the weekly award wages for each adult 
male and adult female classification to operate from the beginning of the first pay-period to 
commence on or after 1 July 1967. 

Trade unions unsuccessfully challenged in the High Court the abolition of basic wages and 
the adoption of total wages by the Commonwealth Commission. 

Further increases in total award wages were granted by the Commission in October 1968, 
December 1969, January 1971, May 1972 and May 1973. 

On 2 May 1974 the Australian Conciliation and Arbitration Commission made the following 
decisions in the National Wage Case 1974. Current Federal award rates for adult males and 
adult females were increased by 2 per cent plus a flat amount of $2.50 a week and the minimum 
wage for adult males was increased by $8 a week. 

Subject to a phasing-in period, the minimum wage for adult males was awarded to adult 
females (see below under Minimum wages in Federal awards). 

• The Commission also stated in its judgment that the President of the Commission would call 
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a conference of the principal parties who appeared before the Commission and would seek the 
full assistance of the Australian Government to discuss two interacting issues—wage fixation 
methods and wage indexation. 

3. Minimum wages in Federal awards 
In July 1966 the Commonwealth Conciliation and Arbitration Commission in its decisions 

in the Basic Wage, Margins and Total Wage Cases of 1966 inserted in Federal awards provision 
for a minimum wage for adult males. The Commission said it had given detailed consideration 
to lower paid classifications in the Metal Trades Award and had decided to grant some immediate 
relief to low wage earners. The Commission in its judgment said it intended to insert a new 
provision in awards by which it would be prescribed that no adult male employee should be paid, 
as a weekly wage for working the standard hours of work, an amount less than the minimum 
wage i.e. his appropriate basic wage rate plus $3.75 a week. The minimum wage was prescribed 
for adult male employees only and was applied for all purposes of the award for example, in 
calculation of overtime and other penalty rates, piece-work, casual employment, sick leave and 
annual leave. 

The Commission stated that the provision for a minimum wage for adult male employees 
was designed to meet the circumstances of employees in the lowest classifications who were in 
receipt of award rates and no more. It was not intended to affect the wage of any employee who 
was already receiving the prescribed minimum through over-award payment. The provision 
for a minimum wage for adult males operated from the beginning of the first pay-period to 
commence on or after 11 July 1966. The minimum wages for adult males inserted in Federal 
awards ranged from $34.75 to $37.25 a week for capital cities. 

These rates were increased in July 1967, October 1968, December 1969, January 1971, May 
1972 and May 1973. 

In its decision in the National Wage Case 1974 the Commission increased the rates of minimum • 
wage for adult males by $8 a week, operative from the beginning of the first pay-period commenc­
ing on or after 23 May 1974. The Commission also decided to extend the minimum wage to adult 
females in three stages. Initially the minimum wage for adult females was to' be 85 per cent of the 
relevant adult male minimum wage, increasing to 90 per cent from the beginning of the pay-period 
in which 30 September 1974 occurred and 100 per cent from the beginning of the pay-period in 
which 30 June 1975 occurred. 

The claim for automatic quarterly adjustments was rejected, although the Commission 
decided to review the minimum wage after six months. 

4. Equal pay, Federal awards, etc. 

(a) Equal Pay Cases 1969. Two benches of the Commonwealth Conciliation and Arbitration 
Commission sat jointly from 25 February 1969 to 22 May 1969 to take evidence and hear argument 
on trade union claims for equal pay between the sexes in the Equal Pay Cases 1969. Both benches 
of the Commission reached a common conclusion and on 19 June published their decision and 
reasons for their decision. The Commission said it was prepared to implement the principle of 
equal pay for equal work by introducing into Federal awards and determinations the principles 
contained in State acts on equal pay. The Commission stated that no increases should be granted 
to adult females without an examination of the work done. It also suggested a number of principles 
to be applied in deciding applications for equal pay. The Commission decided that implementation 
of equal pay should be spread over a period so that female rates of pay affected by this decision 
should become equal to the male rate from the beginning of the first pay-period to commence on 
or after 1 January 1972. For more detailed information on this decision see previous issues of the 
Labour Report. 

(b) Equal Pay Case 1972. On 15 December 1972 the Commonwealth Conciliation and 
Arbitration Commission, in its decision in the National Wage and Equal Pay Cases 1972, outlined 
the principle of 'equal pay for work of equal value' for adult and junior females, which is to be 
applied to all Federal awards and determinations. The Commission stated that the principle 
meant the fixation of award rates of pay be a consideration of the work performed irrespective of 
the sex of the worker. The eventual outcome would be a single award rate for an occupational 
group or classification payable to both male and female employees. 

The Commission decided that under normal circumstances implementation of equal pay 
would take place by three equal instalments so that one-third of any increase was payable to 
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females no later than 31 December 1973, half of the remainder by 30 September 1974 and the 
balance by 30 June 1975. The Commission stafed that it did not intend to rescind the 1969 prin­
ciples applicable to equal pay for equal work, which would continue to apply in appropriate 
cases. 

For further information on these decisions of the Commission see the previous issue of the 
Labour Report. 

The Conciliation and Arbitration Act 1973 amended the Principal Act so that a Full Bench of 
the Australian Conciliation and Arbitration Commission no longer has exclusive power in respect 
of equal pay for female employees. 

As a result of the National Wage Case 1974 adult females under Federal awards were granted 
the same minimum wage as adult males to be phased-in in three stages. Subsequent decisions by 
the State tribunals extended this to adult female employees under State awards. For details see 
pages 125-8. 

Determination of wage rates in State awards, etc. 

The following paragraphs set out recent decisions of State industrial arbitration tribunals 
affecting rates of pay prescribed in State awards, etc. For further information, including a history 
of wage determination in Australia, reference should be made to earlier Labour Reports. Details 
of equal pay in State awards are shown on pages 128-30. 

1. New South Wales. For private employees covered by New South Wales State awards, wage 
rates are determined by the Industrial Commission of New South Wales and conciliation 
committees. 

State basic wage rates and minimum wages are published in Section VIII of the Appendix. 
In 1967, legislation fixed the basic wage for adult males at $34.50 a week and for adult females 

at $26.10 a week from 1 January 1968. The legislation also provided for the adjustment of wage 
rates in State awards by the Industrial Commission subsequent to a decision of the Common­
wealth Conciliation and Arbitration Commission to vary Federal wage rates wholly or partly 
on economic grounds. Changes in the State basic wage should not be more than the amount of 
increase in the Federal minimum wage for adult males and the increase in the adult female basic 
wage not less than 75 per cent of the increase in the male basic wage. The Industrial Commission 
and conciliation committees were empowered by the legislation to prescribe a minimum wage 
for adult males or for adult females in State awards. 

Subsequent to decisions by the Commonwealth Conciliation and Arbitration Commission 
in National Wage Cases to increase rates of pay in Federal awards, the Industrial Commission 
of New South Wales increased the basic wages for adult males and adult females in State awards 
in October 1968, December 1969, January 1971, May 1972 and May 1973; and marginal rates 
of pay and certain loadings in December 1969, January 1971 and May 1973. 

Following the decision of the Australian Conciliation and Arbitration Commission in the 
National Wage Case 1974 the New South Wales Industrial Commission increased weekly award 
wages by 2 per cent plus $2.50 a week for both adult males and adult females, from the beginning 
of the first pay-period commencing on or after 23 May 1974. These increases are inclusive of 
increases of $3.40 a week in the basic wages for adult males and adult females which became 
$47.80 and $38.50 a week respectively. 

The Commission introduced into State awards the concept of a minimum wage for adult 
males and adult females. The inclusion of the minimum wage in individual awards would be 
automatically granted on application, and would be of the same amounts and payable on the 
terms and conditions stated in the 1974 National Wage Case decision(see page 124) for adult 
males and adult females employed under Federal awards. The Industrial Commission also 
decided that it would sit again in order to consider an appropriate general ruling when the 
Australian Conciliation and Arbitration Commission next altered the minimum wage for adult 
males or adult females. From the beginning of the first pay-period commencing on or after 
23 May 1974 the minimum wage for adult males and adult females employed under State awards 
was set at $68.80 and $58.50 a week respectively. 

2. Victoria. In Victoria Wages Boards constituted for each industry group or calling from 
representatives of employers and employees with an independent chairman determine wage rates 
and conditions of employment. There is right of appeal to the Industrial Appeals Court which 
also has power to determine general increases in wage rates applicable to a number of Wages 
Boards. 
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Basic wage rates for adult males and adult females from November 1953 to July 1967 were 
published in previous issues of the Labour Report. Minimum wages are set out in Section VIII 
of the Appendix. 

Subsequent to the decisions of the Commonwealth Conciliation and Arbitration Commission 
in the National Wage Cases of 1967, the Industrial Appeals Court decided that basic wages and 
margins for adult males and adult females should be deleted from Wages Board determinations 
and wage rates expressed as total wages to operate from the beginning of the first pay-period in 
July 1967. At the same time total award wages for both adult males and adult females were 
increased by $1 a week. 

Subsequent to decisions by the Commonwealth Conciliation and Arbitration Commission 
in National Wage Cases the Industrial Appeals Court of Victoria increased total wages in Wages 
Board determinations by similar amounts in October 1968, December 1969, January 1971, 
May 1972 and May 1973. 

In December 1969 the Industrial Appeals Court ordered that a minimum wage for adult 
males of $42.30 a week should operate in all determinations. This rate was increased in January 
1971, May 1972 and May 1973. 

The Industrial Appeals Court incorporated the decisions of the Australian Conciliation and 
Arbitration Commission in the 1974 National Wage Case into the majority of Wages Board 
determinations. Total wages for both adult males and adult females were increased by 2 per cent 
plus $2.50 a week, and the minimum wage for adult males by $8 a week to $68. These variations 
operated from the beginning of the first pay-period commencing on or after 23 May 1974. The 
minimum wage for adult males was extended to cover adult females and would be 85 per cent 
of the adult male rate, i.e. $57.80 a week, from the above pay-period in May 1974, 90 per cent 
from the beginning of the pay-period in which 30 September 1974 occurred and 100 per cent 
from the beginning of the pay-period in which 30 June 1975 occurred. 

3. Queensland. Tables of basic wages and minimum wages are published in Section VIII 
of the Appendix. 

Since 1961 a Full Bench of the Industrial Conciliation and Arbitration Commission, 
consisting of not less than three Commissioners, has had the power to make declarations as to the 
basic wage for adult males and adult females and the standard hours of work. The basic wage for 
adult males must be sufficient to maintain an employee, his wife and family of three children in a 
fair and average standard of comfort. The basic wage for adult females shall not be less than is 
sufficient to enable an employee to support herself in a fair and average standard of comfort. All 
persons interested must be given an opportunity to be heard before any general declaration as to 
the basic wage is made, and the Commission must take into consideration any probable economic 
effects of such a declaration. 

In March 1965 the Commission stated that it had been decided as a matter of policy that, in 
the future, it did not propose to deal with an application to vary the basic wage solely because of 
a change in the Consumer Price Index, unless such a change warranted an alteration of 40 cents 
or more in the basic wage for adult males. 

Following the decision of the Commonwealth Conciliation and Arbitration Commission to 
increase total wages by $1 a week in July 1967 (see page 123), the Industrial Commission 
increased award rates of pay for both adult males and adult females by $ 1 a week to operate 
from 3 July 1967. 

The basic wage for adult males and adult females was increased by the Industrial Conciliation 
and Arbitration Commission of Queensland in October 1968, December 1969, December 1970, 
December 1971, March 1972, May 1972, February 1973 and May 1973. The marginal content 
of each adult male and adult female wage or salary rate in State awards was also increased in 
December 1969, December 1970 and May 1973. 

On 16 August 1973 the Commission determined that as from 27 August 1973 the basic wage 
should be increased by 60 cents a week for adult males and by 45 cents a week for adult females. 

In November 1973 the Commission increased the basic wage by $1.80 a week for adult males 
and $1.35 a week for adult females. This decision was operative from 26 November 1973. 

In March 1974 the Commission declared that as from 11 March 1974 the Queensland basic 
wage should be increased by $1.60 a week for adult males and by $1.20 a week for adult females. 

In its declaration which followed the 1974 National Wage Case decision the Queensland 
Commission ruled that the State basic wage should be increased by $1.20 a week for adult males 
and by 90 cents a week for adult females. This variation operated from 27 May 1974. 
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On 13 May 1970 the Industrial Conciliation and Arbitration Commission of Queensland 
declared by way of a General Ruling that on and from 8 May 1970 a guaranteed minimum wage 
for adult males of $42.80 a week for the Eastern District of the Southern Division (including 
Brisbane) would apply in all awards and industrial agreements. This rate was increased by further 
declarations in January 1971, May 1972, February 1973 and May 1973. Further decisions 
awarding 60 cents a week in August 1973, $1.80 in November 1973, $1.60 in March 1974 and $4 
in May 1974 increased the minimum wage for adult males to $61.10, $62.90, $64.50 and $68.50 a 
week, respectively. By way of a declaration of General Ruling to apply from 27 May 1974, the 
Commission prescribed a guaranteed minimum wage for adult females. It set the minimum wage 
at $58.23 a week ( the equivalent of 85 per cent of the male rate at that time) for the Eastern 
District of the Southern Division (including Brisbane). In its decision the Commission stated it 
was to be the responsibilities of the parties to seek the adjustments necessary to lift such wage to 
90 per cent of the male rate from 30 September 1974 and to 100 per cent from 30 June 1975. 
These percentages are as for adult females under Federal awards (see page 124). 

The basic wage rates payable in the Southern Division (Eastern District) including Brisbane 
were $49.40 a week for adult males and $38.80 a week for adult females operative from 27 May 
1974. For adult male basic wages in other areas of the State, district allowances are added to these 
rates as follows: Southern Division (Western District) $1.05; Mackay Division 90c; Northern 
Division (Eastern District) $1.05; and Northern Division (Western District) $3.25 a week. For 
adult female basic wages the allowances are 75 per cent of the above allowances. For the minimum 
wage for adult males the above allowances apply but for the minimum wage for adult females 
the percentage of the above allowances was to be increased to 85 per cent from 27 May 1974, 
to 90 per cent on 30 September 1974 and to 100 per cent on 30 June 1975. 

4. South Australia. Since July 1966 the South Australian Industrial Commission, constituted 
by a President and two Commissioners, has been empowered to declare living wages to be paid 
to adult males and adult females. Tables of living wages and minimum wages are published in 
Section VIII of the Appendix. 

The Industrial Commission increased State living wages for adult males and adult females in 
July 1967, October 1968, January 1971, May 1972 and May 1973, following decisions of the 
Commonwealth Conciliation and Arbitration Commission in National Wage Cases. Margins 
in awards were also increased in December 1969, January 1971 and May 1973. 

On 13 May 1974 the Industrial Commission of South Australia ruled that the increases 
granted by the Australian Conciliation and Arbitration Commission in the National Wage Case 
1974 should flow-on to workers employed under State awards. Accordingly, rates of pay under 
State awards were increased by 2 per cent plus $2.50 a week for adult males and adult females. 
The State living wage was increased by $3.35 to $46.50 a week for adult males and by $3.20 to 
$37.30 a week for adult females. These variations operated from the beginning of the first pay-
period commencing on or after 23 May 1974. 

In September 1966 following a test case, the South Australian Industrial Commission adopted 
the concept of a minimum wage for adult males (see page 124). In the few. weeks following this 
decision the minimum wage which had been fixed at $36.05 a week, was written into other State 
awards. The minimum wage for adult males was increased in July 1967, October 1968, December 
1969, January 1971, May 1972 and May 1973. From the beginning of the first pay-period com­
mencing on or after 23 May 1974 the'rate was increased by $8 to $67.60 a week. The minimum 
wage was extended to adult females on the same basis as announced by the Australian Con­
ciliation and Arbitration Commission for adult females employed under Federal awards (see 
page 124). From the above pay-period in May 1974 it became $57.50 a week i.e. 85 per cent of the 
adult male rate. This percentage would be increased to 90 per cent from the beginning of the 
pay-period in which 30 September 1974 occurred and 100 per cent from the beginning of the 
pay-period in which 30 June 1975 occurred. 

5. Western Australia. Wage rates in Western Australian State awards are determined by the 
Western Australian Industrial Commission. Basic wage rates and minimum wages are published 
in Section VIII of the Appendix. 

Legislation operative from 22 November 1968 provided for the Western Australian Industrial 
Commission to review the basic wage at least every twelve months, the variations in the basic 
wage to take effect only after the expiration of twelve months from the last evaluation unless there 
were special reasons. 
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The Commission increased the adult male and adult female basic wages in November 1969, 
October 1970, October 1971, June 1972 and June 1973. In July 1973 the Commission increased 
the basic wage for adult females by a further amount operative from 17 September 1973. 

Following the 1974 National Wage Case decision the Western Australian Industrial Com­
mission granted increases in the State basic wage of $4.50 a week for both adult males and adult 
females taking the weekly rates to $48.50 and $43.50 respectively. These variations operated from 
31 May 1974. 

In October 1970 the Commission decided that awards would provide for additions to award 
rates for adult males to raise their wage rates for ordinary hours of work to 110 per cent of the 
sum of the basic wage and margin. This provision would not apply to those adult males who were 
already in receipt of this amount by virtue of award provisions or otherwise. This provision would 
operate from the date of amendment of each award, the first such amendment being inserted into 
awards in October 1970. 

By the end of 1967 most State awards prescribed a minimum wage for adult males of $37.55 
a week. This wage was increased in October 1968, December 1969, October 1970, October 1971, 
June 1972 and September 1973.On31 May 1974 the minimum wage for adult males was increased 
by $7.50 to $69 a week. The concept of the minimum wage was extended to adult females on a 
similar basis as it was awarded to adult females employed under Federal awards (see page 124). 
From 31 May 1974 the minimum wage for adult females was set at $57.90 a week, i.e. the same 
rate as that payable to adult females in Perth under Federal awards. 

6. Tasmania. Wages Boards are constituted for a number of industries from representatives 
of employers and employees with an independent Chairman or Deputy Chairman, with power to 
determine rates of wage in each industry. Basic wage rates and minimum wages adopted by 
Wages Boards are published in Section VIII of the Appendix. 

Basic wages are still prescribed in Wages Board determinations. Recent increases in Federal 
awards as a result of National Wage Case decisions have flowed to State determinations. Basic 
wage rates in determinations were increased in July 1967, October 1968, December 1969, January 
1971, May 1972 and May 1973, and margins were increased in December 1969, January 1971 and 
May 1973. 

On 17 May 1974 the Chairman of the Tasmanian Wages Boards announced that the State 
basic wages for both adult males and adult females would be increased by $2.50 a week to $46 
and $36.90 a week respectively. 

The Chairman also determined that wage rates for adult males and adult females employed 
under State determinations should be increased by 2 per cent plus $2.50 a week. Both decisions 
were operative from the beginning of the first pay-period commencing on or after 23 May 1974. 

By October 1967 the concept of a minimum wage for adult males {see page 124) was 
adopted generally by Wages Boards which fixed the rate at S38.15 a week. This wage was 
increased in October 1968, December 1969, January 1971, May 1972 and May 1973. 

Operative from the beginning of the first pay-period commencing on or after 23 May 1974 
the minimum wage for adult males was increased by $8 to $68.70 a week. The concept of the mini­
mum wage was extended to adult females on the same basis as it was awarded to adult females 
employed under Federal awards (see page 124). The minimum wage for adult females was set 
at $58.40 a week i.e. 85 per cent of the adult male rate from the above date. This percentage 
would be increased to 90 per cent from the beginning of the pay-period in which 30 September 
1974 occurred, and 100 per cent from the beginning of the pay-period in which 30 June 1975 
occurred. 

7. Equal pay, State awards, etc. 

(a) New South Wales. The Industrial Arbitration (Female Rates) Amendment Act, 1958, 
which became operative on 1 January 1959, provided that upon application the Industrial 
Commission of New South Wales or a conciliation committee shall include in awards and 
industrial agreements provision for equal pay between the sexes. Where the Commission or 
committee is satisfied that conditions of work are comparable (in terms described in the Act) 
between males and females they shall prescribe the same marginal or secondary rates of wage. 
As from 1 January 1959 the basic wage for these adult females would be 80 per cent of the basic 
wage for adult males. Thereafter this proportion would be increased annually by 5 per cent so 
that on 1 January 1963 the basic wage would be the same as that for adult males. When provision 
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for equal pay was prescribed in 1959 and succeeding years the basic wage would be the same as if 
the provision had been made applicable in 1959 and increased annually. The provisions for equal 
pay do not apply to persons engaged in work essentially or usually performed by females but 
upon which males may also be employed. 

(b) Victoria. Although no specific equal pay legislation has been enacted in Victoria, certain 
wage tribunals have introduced the equal pay concept. At the end of 1973, 100 Wages Boards 
had prescribed adult wage rates only; the effect of this being that adult females (if any) employed 
under the determinations of these Boards are entitled to receive the adult rate of pay. The deter­
minations of 25 other Wages Boards contain equal pay rates for one or more classifications and 
a further 12 Boards have inserted provisions which will progressively introduce equal pay over 
a stated period. Thirty-six Wages Boards have implemented the Commonwealth equal pay 
decision of 1969 (see page 124). Equal pay has been phased into the pay structure of the Victorian 
Teaching Service, and equality was accomplished on 1 January 1971. Appropriate positions in 
the Victorian Public Service also carry an equal salary for males and females. 

(c) Queensland. The Industrial Conciliation and Arbitration Act 1961-1973 provided that 
'the same wages shall be paid to persons of either sex performing the same work or producing the 
same return of profit to their employer'. The Industrial Conciliation and Arbitration Commission 
of Queensland in a number of its awards has granted the same rates of pay to both male and female 
employees where evidence has been produced in support of the application. Up to the end of 
1973 equal pay had been awarded to bus conductresses, book-keepers, time keepers, pay clerks, 
pharmaceutical chemists, dental technicians, dentists, caretakers, lift attendants, musicians, 
physiotherapists, printing industry employees, prison employees, professional employees, 
medical officers, radiographers, certain shop assistants, sugar chemists, teachers, barmaids in 
hotels, stewardesses in clubs, police-women, employees in aerated water factories, cooks in 
hospitals, hotels, motels, cafes and boarding homes, nurses in mental hospitals, drink waitresses 
in hotels, motels and cafes and certain females employed under the Mechanical Opticians' 
Award—State. In the Public Service equal pay was awarded to clerks, clerical assistants, general 
assistants, female cadets, library assistants and librarians as from 1 January 1972. 

(d) South Australia. The Industrial Code, 1967 as amended, gave the South Australian 
Industrial Commission power to insert into an award or industrial agreement, upon appropriate 
application, provision for equal rates of pay for males and females performing work of the same 
or a like nature and of equal value. The rates for females affected by this provision were to be 
increased progressively over a five year period so as to be 100 per cent of the appropriate male 
rate from 1 January 1972. 

The Industrial Conciliation and Arbitration Act 1972, which operated from 4 January 1973, 
repealed the equal pay provisions of the Industrial Code. The Industrial Commission is no 
longer required to consider whether female workers are doing the same range and volume of 
work under the same conditions as males when determining whether females perform work of the 
same or like nature and of equal value. Either a Presidential Member or a Commissioner may 
decide whether female employees in all areas of work (including those areas which are mainly 
performed by females) should be awarded equal pay. 

(e) Western Australia. The Industrial Arbitration Act Amendment Act, 1968 provides that 
the Western Australian Industrial Commission is required, upon application, to insert in awards 
provision for equal pay for male and female workers performing work of the same or like nature 
and of equal value. This Act does not extend to Public Servants nor to those employed under 
Federal awards. If application for equal pay was made before 30 June 1970 the difference in male 
and female wages would be removed not later than 1 January 1972. The equal pay provisions 
originally did not apply to persons engaged in work essentially or usually performed by female 
workers but upon which males may be employed. This restriction was removed in 1971. The 
discretion of the Commission in determining entitlement to equal pay was widened in 1973 by 
the deletion of a sub-section which laid down guidelines as to how the Commission was to apply 
the equal pay provisions. Equal pay is now paid to females in a wide variety of occupations 
including teachers, nurses, hospital salaried and wages employees, State Government employees, 
bar workers and bus conductresses. 

(f) Tasmania. The Public Service (Equal Pay) Act 1966 provides for the application to the 
Tasmanian Public Service and other statutory authorities subject to the Public Service Tribunal 
Act 1958 of the principle of equal pay, as between the sexes, for the performance of work of the 
same or a like nature and of equal value. 
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Upon application being made to the Public Service Tribunal and that authority being satisfied 
that the work performed by male and female employees is of the same or like nature and of equal 
value, the same marginal or scales of wage shall be prescribed irrespective of the sex of the em­
ployees. The basic wage for females affected by this Act, then 75 per cent of the male rate, is to be 
increased annually, from 1 January 1968, by five per cent of the male basic wage rate until parity 
is reached on 1 January 1972. 

An award or any provision of an award, which applies to employees engaged in work 
essentially or usually performed by females, is expressly excluded from the equal pay provisions 
of the Act. 

Annual leave 

1. General 

The majority of employees in Australia receive at least three weeks paid annual leave. The 
following paragraphs outline the position under Federal and State awards and industrial legis­
lation at the end of 1973. 

2. Federal awards 

The judgment delivered by the Commonwealth Court of Conciliation and Arbitration, in 
the Commercial Printing Case of 1936, granting one weeks annual leave with full pay to employees 
in the industry, has usually been regarded as the first statement in the Federal jurisdiction of the 
principles involved in deciding whether or not annual leave should be awarded. Over a period of 
time annual leave was introduced industry by industry when and if the Judge responsible for the 
industry considered it proper. 

In 1945 the question of annual leave was before the Court and the Court in its judgment set 
out what it considered to be the principles to be applied in all applications for an extension of the 
annual leave period to fourteen days. Alteration of particular awards was left to the discretion 
of the single Judge who heard the application. 

Between 1960 and 1963 three inquiries were held by the Commonwealth Conciliation and 
Arbitration Commission on union claims to increase paid annual leave from two to three weeks 
in Federal awards. The Commission rejected the claims in its decision in the Three Weeks Annual 
Leave Inquiry 1960 and deferred granting the claims in the Three Weeks Annual Leave Inquiry 
1962, the decisions in both cases being based mainly on economic grounds. As a result of the 
Three Weeks Annual Leave Inquiry 1963 the Commission granted employees under Federal 
awards paid annual leave of twenty-one consecutive days for twelve months continuous service 
by or after 30 November 1963. Proportionate leave for periods of employment of one month and 
over was granted in respect of employment after 1 June 1963. For further information see 
previous issues of the Labour Report. 

In October 1963 the Commission rejected an application by employers for leave to be taken 
in two periods of seven and fourteen days respectively; and that the time after accrual, within 
which leave must be taken, should be extended to nine months when leave is taken in one period 
and to twelve months when leave is taken in more than one period. 

In December 1971, the Commonwealth Conciliation and Arbitration Commission rejected 
claims by the unions for four weeks leave, and for an extra weeks pay while on leave. The 
decision on the claim for an increase in the award amount of weekly payment when on leave was 
deferred until after the hearing of the National Wage Cases 1971-72. On 7 June 1972 the Com­
mission handed down its decision on this claim. It decided that, in general, payments for annual 
leave should include, in addition to normal award rates of pay, over-award payments for ordinary 
hours of work, shift-work premiums, service grants, and certain allowances (industry, climatic, 
regional, etc., leading hand, first-aid, tool, and qualification allowances). Generally, speaking 
employers paying an annual leave bonus would not be required to pay both the bonus and the 
above payments. Overtime payments, disability rates such as confined spaces and dirty work, and 
certain allowances (camping, travelling, car and meal allowances) should generally be excluded 
from annual leave payments. The provisions in each award are to be considered separately, 
together with the appropriate date of operation. For those awards under which the application 
was made in this case, the date of operation was set as 1 November 1972. 

As from 1 January 1973 employees of the Australian Government were granted four weeks 
annual leave. From the same date they also received an annual leave loading of 17̂ - per cent of 
their salary at 1 January of the year in which the leave accrued, to a maximum of average weekly 
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earnings per employed male unit for the September quarter of the year preceding the year in 
which the date of accrual occurs. 

Australian Territories. The annual recreation leave entitlement for Public Service employees 
in the Northern Territory was increased from five to six weeks, operative from 1 January 1973. 

As from 1 January 1973 employees in the Australian Capital Territory were granted an extra 
weeks annual recreation leave. This brought the entitlement for the majority of employees to 
four weeks and for shift workers to five weeks. 

3. New South Wales 
Employees in New South Wales in private industry, other than those covered by Federal 

awards, were granted three weeks annual leave by the Annual Holidays (Amendment) Act, 1958. 
In February 1964 the State Government granted its employees four weeks annual leave effective 
from 1 January 1964. 

The Annual Holidays (Amendment) Act, 1964 assented to on 29 September 1964 provided 
that annual holiday pay for employees covered by provisions of the Annual Holidays Act, 
1944-1964, would be calculated on the basis of the employee's ordinary pay and not on current 
award rates. The amending Act defined ordinary pay as including bonuses, commissions, etc., 
but as excluding shift work allowances, overtime or other penalty rates. The Act provided that a 
worker should receive notice of one month, instead of seven days, before proceeding on annual 
leave. 

Further amendments to the Annual Holidays Act in 1967 and 1970 provided that in the case 
of a worker who had been receiving bonuses, commissions, incentive payments or the like, those 
amounts should be taken into account for annual leave purposes. Such a worker is entitled to 
receive as payment for annual leave the time rate of pay fixed at the commencement of the leave 
to which is added the average of the amounts received each week over the twelve months pre­
ceding the commencement of the leave in respect of any bonus, incentive or similar scheme. 

4. Victoria 
Following the decision of the Commonwealth Conciliation and Arbitration Commission in 

May 1963 individual Wages Boards commenced to alter provisions of their determinations to 
grant employees an extra weeks leave. By September 1963 the majority of Boards had included 
three weeks annual leave in their determinations, and since then this has become the standard 
minimum provision. 

The Labour and Industry (Annual Holidays) Order 1967 operative from 7 March 1967 
provides for three weeks paid annual leave to employees not covered by a determination of a 
Wages Board or of the Industrial Appeals Court. 

As from 1 January 1973 employees of the State Public Service and workers in State Govern­
ment instrumentalities were granted four weeks annual leave. 

5. Queensland 

On 9 November 1973, the Full Bench of the Industrial Conciliation and Arbitration Com­
mission by General Rulings increased by one week for each year of employment completed on or 
after 3 December 1973, the annual leave entitlements of employees under all awards and 
industrial agreements of the Industrial Conciliation and Arbitration Commission of Queensland. 

The decision applied to day workers and non-continuous shift workers receiving three weeks 
leave; continuous shift workers receiving four weeks leave; and day workers and shift workers 
receiving additional leave in lieu of extra payment for working on Statutory holidays. 

The Commission also granted a 17£ per cent loading on an employee's ordinary wage rate, 
as prescribed by the award or industrial agreement, in the calculation of annual holiday pay 
(including any proportionate payment) for any period of employment completed on or after 
3 December 1973. This loading does not apply to (a) any period or periods of annual holidays 
exceeding (i) five weeks in the case of employees employed in a calling where three shifts per day 
are worked over a period of seven days per week; (ii) four weeks in any other case; (b) employers 
(and their employees) who are already paying (or receiving) an annual holiday bonus, loading or 
other annual holiday payment which is not less favourable to employees; (c) awards and indus­
trial agreements which prescribe the payment of an annual holiday bonus or loading. 

Details of previous decisions relating to annual leave were set out in earlier Labour Reports. 
As from 1 January 1973 employees of the State Public Service were granted four weeks annual 

leave. 
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6. South Australia 

The Full Bench of the South Australian Industrial Court in May 1963 announced an increased 
standard of annual leave in the State, adopting the standard fixed by the Commonwealth 
Conciliation and Arbitration Commission 

The Court pointed out that it had embraced three weeks as the general standard for annual 
leave for the time being. There would not be any automatic extension as the Court would decide 
the application for each industry as it arose to ensure that comparable industrial justice would be 
applied to the various groups of employees in the State. 

The Court, as a general indication as to its attitude, expressed the view that annual leave 
should be taken at a time fixed either by agreement or, if this is not possible, at a time fixed by 
the employer. The leave should be allowed in two parts and one part must be of at least two weeks 
duration. These, however, were factors which could vary from award to award and their deter­
mination would depend on the needs of the particular industry. 

The Public Service Act Amendment Act, 1970-1971 provided for the increase of the annual 
leave entitlement for State employees from three to four weeks with the proviso that the so-called 
'grace days' previously granted between Christmas and the New Year will be absorbed into the 
entitlement unless the Public Service Board directs otherwise. 

The Industrial Conciliation and Arbitration Act, 1972 which operated from 4 January 
1973, provides that the general standard of annual leave as determined by the Full Industrial 
Commission shall be granted to every full-time employee whose wages or conditions of employ­
ment are not governed by a Federal or State award or agreement. It further provides that every 
worker whether bound by an award or not would be entitled to pro rata leave irrespective of the 
reason for termination of employment. The Commission is empowered to consider any applica­
tion for an award prescription although the standard remains at three weeks for general 
employees and four weeks for continuous shift workers. 

7. Western Australia 

Following a general inquiry concerning Annual Leave and Public Holidays, the Court of 
Arbitration in June 1963 adopted three weeks as the new standard for the normal period of 
annual leave in State awards, with four weeks for seven-day shift workers. The date of operation 
was the same as that decided by the Commonwealth Conciliation and Arbitration Commission. 

Existing awards and agreements which already provided annual leave in excess of the Court's 
standard were to be examined separately to ascertain whether special circumstances existed to 
justify leave greater than the normal standard. The standard number of public holidays was 
retained at ten with the provision that where an award provided for more than ten public holidays 
a year, that award, unless the union consented to a reduction to ten, would be excluded from the 
above order, amending the annual leave provisions until it was established that special circum­
stances justified the continuance of the greater number of holidays. 

In November 1963 the Court refused an application by employers for the right to split the 
annual leave into two parts since it decided to follow the decision of most other State tribunals 
and allow the additional leave in conformity with conditions similar to those prescribed by the 
Commonwealth Conciliation and Arbitration Commission. The right to split the leave would 
only be allowed by the Court in exceptional circumstances, unless all the parties concerned 
agreed to the inclusion of such a provision 

8. Tasmania 

Following an amendment to the Wages Board Act in 1961, Wages Boards were permitted 
to grant employees up to three weeks paid recreational leave. In June 1962 the determination of 
the Ironmongers' Wages Board provided that the entitlement to annual leave, on and from 
1 January 1963, where the year of employment ended after 31 December 1962, would be fourteen 
consecutive days, together with a period during working hours equal to 3£ hours for each com­
pleted month of employment after 31 December 1962. Employees whose year of employment 
commenced after 31 December 1963 would be eligible for three weeks annual leave. Subsequently, 
other Wages Boards amended their determinations to provide for three weeks annual leave. 

Generally, most Wages Boards adopted provisions to enable leave to be taken in one consecu-
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tive period within six months from the end of the preceding year of employment or, if the 
employer and employee agree, in two separate periods, the lesser of which shall be of not less 
than seven consecutive days. 

Long service leave 
1. General 

Paid long service leave, i.e. leave granted to workers who remain with the one employer over 
an extended period of time, has been included in the provisions of Federal and State industrial 
legislation and awards, etc. In most cases thirteen weeks leave after fifteen years continuous 
service has been provided. A brief summary is given in the following paragraphs. The transfer 
of ownership of a business does not constitute a break in continuity of service with the same 
employer. 

2. Federal 

(i) General. Until May 1964 the Commonwealth Conciliation and Arbitration Commission 
had not included provision for long service leave in its awards and had refrained from determining 
disputes relating to this subject except in the case of the Northern Territory and the Australian' 
Capital Territory (see page 134). Consequently, till then, the provisions of the various State 
Acts relating to long service leave applied to workers covered by Federal awards. The application 
of long service leave provisions under State law to workers under Federal awards had been tested 
before the High Court and the Privy Council and such provisions had been held to be valid. 

The Commission's position was set out in its decision, issued on 16 September 1959, regarding 
disputes on the inclusion in the Graphic Arts (Interim) Award, 1957, of provisions for long service 
leave. It stated that it should refrain, until further order, from determining the disputes so far as 
they concerned long service leave and that if, in future, the Commission decided that long service 
leave on a national basis was desirable, it was open to proceed to the making of an award on the 
matter. , 

In June 1963 the Commission when dealing with applications by employers in the. graphic 
arts and metal trades awards for insertion of long service leave provisions, rejected union sub­
missions that it should refrain from making such provisions and decided that the matters should 
proceed to hearing. The two matters were listed together for hearing in August 1963. In May 
1964 the Commission announced its decision and the main points are set out below. 

Long service leave entitlement would be calculated on the basis of thirteen weeks for twenty 
years of unbroken employment, in respect of employment before 11 May 1964 (or in New South 
Wales, 1 April 1963) and at the rate of thirteen weeks for fifteen years in respect of service after 
11 May 1964 (or in New South Wales, 1 April 1963). After further periods often years employees 
would be entitled to an additional pro rata period of leave calculated on the same basis. Those 
employees who completed an unbroken contract of employment of ten years but less than 
fifteen years and whose employment was terminated by death, or by the employer for any cause 
other than serious and wilful misconduct, or by the employee on account of illness, incapacity or 
domestic or other pressing necessity, would be entitled to pro rata payment. 

Exemptions obtained by employers under State legislation, except in South Australia, would 
continue, pending further order of the Commission. Any long service leave allowed, or payment 
in lieu thereof made before 11 May 1964 under a State law or long service leave scheme would be 
taken into account for the purpose of these awards. 

The rate of payment while on leave would be the current award rates applicable at the date 
on which the employee commenced leave. This rate, however, would be subject to basic wage 
changes and marginal adjustments which occurred during the leave period. The position of 
piece-workers and part-time and casual workers was reserved for further consideration. 

The leave is to be taken after twenty-eight days notice by the employer in one continuous 
period, or, if the employer and the employee agree, in not more than three separate periods for 
the first thirteen weeks entitlement and in not more than two separate periods for any subsequent 
entitlement. Employees on long service leave were not to engage in any employment for hire or 
reward with other employers respondent to the awards, and employers under the awards were not 
to employ any such employees who were known to be on leave. 

Contracts of employment cannot be terminated by the employer to avoid leave obligations 
imposed by the awards or through a slackness of trade if the employee is re-employed within six 
months, or for any other reason if the worker is re-employed within two months. Interruption or 
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termination of employment arising directly or indirectly from an industrial dispute would be 
deemed as not breaking continuity of employment, provided the employee returned to work in 
accordance with the settlement terms of the dispute but the period of absence from duty would not 
count for long service leave purposes. Apprentices who entered into a contract of employment 
within a period of twelve months after the completion of an apprenticeship with the employer 
may include the period of apprenticeship in their entitlement to long service leave from that 
employer. Service with the Australian armed forces or the Civil Construction Corps established 
under the National Security Act 1939-1946 would be counted as employment with the employer 
by whom the employee was last employed prior to service with either of these forces. 

In November 1964 several unions applied to the Commonwealth Conciliation and Arbitration 
Commission for cancellation of the long service leave provisions of the graphic arts and metal 
trades awards. On 3 December 1964 the Full Bench of the Commission dismissed the unions' 
application. 

In December 1964 several employer organisations in the graphic arts and metal trades 
industries applied for orders varying the provisions of the long service leave awards in these 
industries to make them applicable to all their employees whether or not they were members of 
those trade unions respondent to the awards. The applications were opposed by the unions on the 
ground that the Commission had no jurisdiction to make such an order for non-unionists. In its 
judgment of 23 December 1964 the Commission unanimously agreed that these awards should be 
varied to extend long service leave to all employees. 

In December 1964 the Commission also announced other variations in the long service 
leave provisions of the metal trades and graphic arts awards. An employer would not be required 
to grant an employee long service leave until the amount of leave to which he was entitled equalled 
thirteen weeks in respect of the first period of entitlement and eight and two-thirds weeks in 
respect of any subsequent period of entitlement. The term 'thirteen weeks' was substituted for the 
words 'three months' in accordance with the Commission's decision of May 1964. These variations 
came into effect on and from 1 December 1964. 

In November 1964 the Commission also awarded long service leave to employees in other 
industries. These awards operated from 1 December 1964 and were similar in scope to those 
mentioned above. 

Under the Commonwealth Employees Furlough Act 1973, which came into operation on 
1 January 1973, the qualifying period for furlough for Australian Government employees was 
reduced from fifteen to ten years. 

(ii) Australian Territories. Long service leave codes for employees covered by Northern 
Territory and Australian Capital Territory awards were originally prescribed in December 
1961 by the Commonwealth Conciliation and Arbitration Commission in Presidential Session. 
The Commission decided that employees should be granted three months long service leave 
after twenty years service with one employer, even if part of this service was outside the Territory. 
In addition, the Australian Capital Territory code prescribed that employees presently employed 
might 'go back for a period of 25 years in regard to the calculation of their present or future 
entitlement of long service leave'. In December 1964 the Commission amended the majority of 
awards covering employees in the Northern Territory and the Australian Capital Territory by 
granting long service leave on the basis of thirteen weeks after fifteen years service. In August 
1965 a number of those awards were made a common rule in these Territories. 

(iii) Stevedoring Industry. The Stevedoring Industry Act 1962 which came into force in 
November 1962 amended the Stevedoring Industry Act 1956-1961 (see Labour Report No. 49, 
page 145) by extending the eligibility and qualifying periods of the long service leave provisions 
of the Act. No changes were made to the entitlement for long service leave which remained at 
thirteen weeks after twenty years qualifying service and six and a half weeks for each subsequent 
ten years qualifying service. 

The Stevedoring Industry Act 1966 which came into operation in October 1966 amended 
the Stevedoring Industry Act 1956-1965 respecting long service leave for registered waterside 
workers. The period of qualifying service for an entitlement to leave was reduced from twenty 
to fifteen years. As before, there is a further entitlement upon completion of each subsequent 
ten years qualifying service. The number of days in a waterside worker's entitlement is calculated 
on the basis of one day for each eighty qualifying days in his qualifying service before 1 January 
1966, one day for each sixty after 31 December 1965, and, commencing January 1966, one twenty-
sixth of a day for each twelve consecutive working days at the port at which he is registered if 
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each of the twelve is a qualifying day for him. In the main, a waterside worker's qualifying days 
are days on which he works or makes himself available for work or is absent on a specified ground 
and, subject to specified exceptions, his qualifying service is the period of his continuous registra­
tion as a waterside worker. The maximum entitlement upon completion of fifteen years qualifying 
service is fifteen weeks and three days. Other provisions enable a registered waterside worker 
who before the commencement of the amending Act had completed more than fifteen but less 
than twenty years qualifying service, upon completion of twenty years qualifying service, to take 
the thirteen weeks leave to which he would be entitled if the former provisions remained in force. 
The amount by which thirteen weeks exceeds the amount to which, in the absence of this special 
provision, he would be entitled under the new provisions is to be deducted from his next entitle­
ment. 

3. New South Wales 
Long service leave was first introduced for the majority of workers by the Industrial Arbitra­

tion (Amendment) Act, 1951, which provided such leave for workers under State awards. This 
Act was replaced by the Long Service Leave Act, 1955, which extended the benefits to any worker 
within the State. Leave provided for was three months for twenty years continuous service with 
the same employer. 

In 1963 the Long Service Leave Act, 1955, was amended by the Long Service Leave (Amend­
ment) Act, 1963, which took effect from 1 April 1963 and in 1967 by the Long Service Leave 
(Amendment) Act, 1967, which became operative from 18 December 1967. The provisions of 
the Act apply to workers in the whole State with the exception of those employed in the Public 
Service or in certain Government undertakings as these were already receiving long service leave 
benefits either on more favourable terms or under another Act. 

Under the amended Act the term 'ordinary time rate of pay' (i.e. the rate of pay for which 
employees were to be paid for their long service leave) was defined to exclude payments for shift 
work, overtime and other penalty rates. Bonus, incentive, or other similar payments received in 
the twelve months immediately preceding the taking of long service leave are to be apportioned 
on a weekly basis and added to the ordinary weekly rate of pay. If remuneration is partly or 
wholly by other than a fixed ordinary time rate of pay, an average ordinary weekly rate is to be 
calculated for the period actually worked in the preceding twelve months. 

The amending Acts reduced the qualifying period for long service leave from twenty to 
fifteen years and also provided that those employees who have completed (a) at least ten years 
but less than fifteen years service and whose services are terminated for any. reason; or (b) a 
minimum of five years service as an adult and whose services are terminated by the employer 
for any reason other than the worker's serious and wilful misconduct, or by the employee through 
illness, incapacity, or domestic or other pressing necessity, or by death of the employee, are 
eligible for payment for long service leave on the pro rata basis of three months for fifteen years 
service. The term 'service as an adult' is defined as meaning service with an employer during which 
the employee received a rate of pay either (a) not less than the lowest rates fixed under an award 
or industrial agreement for an adult male or female in the same trade, classification or calling 
as the worker; or (b) a rate of pay not less than the rate prescribed by the award for a journeyman 
in the same trade, classification or calling; or (c) if no award or calling covers the occupation, 
then the period of service with the employer on and from the age of twenty-one years. 

For workers whose service with an employer began before the amending Act of 1963 and 
who were entitled to long service leave, the amount of such leave was to be the sum of the amounts 
calculated on the old (1955 Act) and the new (1963 Act) bases according to periods of service 
before and as from the commencement of the 1963 Act. 

Workers on completing their apprenticeship with an employer, were now allowed twelve 
months, instead of six, to enter into a contract of employment with the employer and the period 
of apprenticeship is to be included for the purposes of determining the period of service with 
that employer. 

Previously, employers had been granted exemptions by the Industrial Commission of New 
South Wales from the long service leave provisions of the 1955 Act on the understanding that 
they grant workers benefits in the nature of long service leave under a scheme which would not 
place workers in a less favourable position than that specified in the Act. As from 1 April 1964 
no such exemptions would be granted unless long service leave is provided in the scheme. To 
enable the review of exemptions under the former Act the Industrial Commission, either on its 
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own motion or that of an industrial union of employers or employees, or an employer concerned, 
would review the terms of any exemptions previously granted and if the benefits under the scheme, 
the subject of the exemption, were not as favourable as those specified in the amending legisla­
tion, or if it was no longer in the best interests of the workers concerned that the exemption 
should continue, then the Commission may—(i) vary either the terms of the exemption or any 
conditions necessary for the granting of the exemption; or (ii) revoke the exemption. 

The amending Act of 1967 specifies inter-company relationships for which the transfer of an 
employee from one company to another does not constitute a break in continuity of service for 
long service leave. Continuity of service for long service leave entitlement with an employer will 
be maintained, in respect of service in the armed forces, only if there was an entitlement to apply 
for reinstatement with the employer on the termination of such service. Provision is also made for 
the taking wholly or partly in advance of not less than one month of long service leave, if employer 
and employee agree. 

The Long Service Leave (Metalliferous Mining Industry) Act, 1963 was assented to on 13 
December 1963 and came into operation on 1 January 1964. The object of the Act was to confer 
on certain workers in the metalliferous mining industry the right to three months long service 
leave after ten years service. The Act stated that a worker covered by its provisions would not be 
eligible to entitlements under the Long Service Leave Act, 1955-1963. 

Workers' entitlement to long service leave under the Act would be on the basis of three months 
for twenty years for service prior to the commencement of the Act and three months for ten years 
for service thereafter. The remaining provisions of the Act substantially followed provisionsof 
the Long Service Leave Act, 1955-1967. 

The Public Service and Other Statutory Bodies (Extended Leave) Amendment Act, 1971 
which came into operation on 1 January 1971 made changes to the long service leave provisions 
of the New South Wales Public Service. An officer of the New South Wales Public Service is now 
entitled to two months leave on full pay (or four months on half pay) after ten years of service; 
and to leave proportionate to the length of service after the first ten years of service calculated on 
the basis of five months on full pay (or ten months on half pay) for each ten years served after 
the first ten years. 

4. Victoria 
The Factories and Shops (Long Service Leave) Act 1953 first provided for long service leave 

for workers in Victoria, the provisions of this Act being subsequently incorporated in the Labour 
and Industry Act. Leave provided for was thirteen weeks for twenty years continuous service 
with the same employer. Contributions by employers to retirement schemes could be taken into 
consideration in dealingwith exemptions from the Act. 

The Labour and Industry (Long Service Leave) Act 1964, assented to on 15 December 1964, 
amended the provisions of the Labour and Industry Act 1958 as amended to 1963 by providing 
long service leave on the basis of thirteen weeks after fifteen years continuous service. The Act 
became effective from 1 January 1965. 

On the completion of fifteen years of continuous service (previously twenty) an employee 
is entitled to thirteen weeks long service leave on ordinary pay. Further periods of five years 
service give the employee four and a third weeks leave (previously three and a quarter weeks). 
Employees who have completed more than fifteen years continuous service and whose employ­
ment is terminated for any reason (other than by death), are entitled to leave equal to one-sixtieth 
of the period of continuous employment (previously one-eightieth). Payment in lieu of long service 
leave on the death of an employee is made to his personal representative. Termination of employ­
ment for the following reasons means an entitlement to leave equal to one-sixtieth of the period 
of continuous employment for employees who have completed at least ten years continuous 
service—firstly, by the employer on grounds other than serious and wilful misconduct, and 
secondly, by the employee on account of illness, incapacity, or domestic or any other pressing 
necessity, where the illness, incapacity or necessity is of such a nature as to justify the termination 
of employment. 

Periods of employment before 1 January 1965 are counted at only three-quarters of their 
face value in calculating years for entitlement. 

Prior to the amending Act leave could be taken in one period or, by agreement between the 
employer and the employee, in two periods. The amending legislation provided that the first 
period of leave may, by agreement, be taken in two or three separate periods and any subsequent 
leave in two separate periods. 
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Following amendment to the Public Service Act in May 1964, public servants became entitled 
to four and a half months long service leave after fifteen years service (instead of six months 
after twenty years). 

The Labour and Industry (Long Service Leave) Act 1969, which operated from 16 December 
1969, provided that any female employee absent from employment for a period not exceeding 
twelve months due to any pregnancy is deemed not to have broken the continuity of her employ­
ment for long service leave purposes. However the period of absence is not counted as part of 
time worked. 

5. Queensland 

In 1952 the Industrial Conciliation and Arbitration Act was amended to include long service 
leave provisions for employees within the jurisdiction of the Industrial Court, and the Act was 
amended again in 1955 to extend these provisions to any employee in respect of whose employment 
there was not in force an award or industrial agreement under the Act and to seasonal workers 
in sugar mills and meat works. Leave provided for was thirteen weeks for twenty years continuous 
service with the same employer. Payment for leave was prescribed as the rate of pay received at 
the time of leave. 

The Industrial Conciliation and Arbitration Act Amendment Act 1964, amended the long 
service provisions of the Industrial Conciliation and Arbitration Act 1961-1963. Under 
the amended provisions, which operated on and from 11 May 1964, employees are entitled to 
thirteen weeks leave after fifteen years continuous service. Employees who completed at least ten 
years service and whose services were terminated either by the employee or the employer, for 
any cause other than serious misconduct, are entitled to leave on a pro rata basis. Subsequent 
periods of leave, after the first period of thirteen weeks, became due on the completion of further 
periods of fifteen years service. An employee who, after completing fifteen years service, continues 
serving a further five years and whose employment is terminated, either by himself or by an 
employer, for any cause other than serious misconduct, is eligible for a further amount of leave 
on a proportionate basis. 

6. South Australia 

The Long Service Leave Act, 1957, which prescribed long service leave for employees of seven 
consecutive days in the eighth and in each subsequent year of continuous service, was repealed 
by the Long Service Leave Act, 1967. This Act, which became operative from 16 November 1967, 
provided for thirteen calendar weeks leave after fifteen years continuous service with the same 
employer and for eight and two thirds weeks leave for each subsequent complete period of ten 
years service. After seven and before fifteen completed years of service (of which at least five years 
must be as an adult) the worker was entitled, on proper termination of employment other than for 
serious and wilful misconduct, to proportionate payment in lieu of leave for the period worked. 

The Long Service Leave Act Amendment Act, 1972 which came into operation on 1 January 
1973, entitled employees in respect of continuous service after 1 January 1972 to thirteen weeks 
leave for each ten years of service. After seven and before ten completed years of service (whether 
as an adult or junior) the worker is entitled, on proper termination of employment other than for 
serious and wilful misconduct, to proportionate payment in lieu of leave for the period worked. 

An employer may be exempted by the Industrial Commission from the leave entitlement 
provisions of the Act, provided that the employees are entitled under some other scheme to long 
service leave benefits not less favourable than those provided by the Act. 

In respect to service prior to 1 January 1972 the entitlement is calculated at the rate of thirteen 
weeks for fifteen years service for the period 1 January 1966 to 31 December 1971 and at the rate 
of thirteen weeks for twenty years service for the employment period up to 31 December 1965. 
An employer shall not be required to grant leave until the worker's total entitlement is thirteen 
weeks. 

Entitlements may be enforced by bringing proceedings before the Industrial Commission. 

7. Western Australia 

The Long Service Leave Act was passed in 1958, but did not apply to employees whose 
conditions of work were regulated under the Western Australian Industrial Arbitration Act. 
The Court of Arbitration of Western Australia, in an order dated 1 April 1958, incorporated, 
in most of the awards and agreements within its jurisdiction, provisions similar to those in the 
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Long Service Leave Act. Leave provided for was thirteen weeks for twenty years continuous 
service with the same employer. Contributions by employers to retirement schemes could be 
taken into consideration in dealing with exemptions from the Act. 

A general inquiry into long service leave, public holidays, annual leave and hours was held 
by the Court in 1961. In its judgment, delivered on 5 May 1961, the Court rejected the major claims 
by the parties relating to long service leave. However, it deleted a sub-clause of the 1958 Order 
which entitled an employer to offset any payment in respect of long service leave under the Order 
against any payment by him to any long service leave scheme, superannuation scheme, pension 
scheme, retiring allowance scheme, provident fund or the like or under any combination thereof 
operative at 1 April 1958. 

On 23 September 1964 the Western Australia Industrial Commission in Court Session by 
agreement, varied the Printing (Newspapers) Award to provide thirteen weeks long service leave 
after fifteen years, with eight and two-thirds weeks after further periods of ten years service. The 
order became effective from 1 October 1964. Employees who have completed at least ten years 
service are entitled to pro rata leave if their employment was terminated either by (i) death; 
(ii) the employer for any reason other than serious misconduct; or (iii) the worker on account of 
sickness, injury, or domestic or other pressing necessity. Workers whose service commenced 
before 1 October 1964 are entitled to leave calculated on the basis of thirteen weeks after twenty 
years for service before 1 October 1964 and, for service commencing on or after 1 October 1964, 
on the basis of thirteen weeks after fifteen years service. Payment for the period of leave is the 
ordinary rate applicable to the worker as prescribed by the award. In the case of casual and part-
time workers, payment is the ordinary time rate for the number of hours usually worked up to, 
but not exceeding, the prescribed standard. The rate of pay does not include shift premiums, 
overtime, bonuses, or piece or bonus work, or any system of payment by results. The worker is to 
receive at least one month's notice of the date from which the leave is to be taken. Workers must 
not, while on leave, engage in any employment for hire or reward or they will lose their entitlement 
to payment for leave. 

A special board of reference was constituted to hear and determine any disputes or matters 
arising under the award. On 29 September 1964 the Commission amended the long service leave 
provisions of the majority of awards and agreements to incorporate the above provisions. 

Long service leave on the same terms as the above provisions was incorporated in the Long 
Service Leave Act Amendment Act (No. 2), 1964 assented to on 12 November 1964. Exemption 
from the provisions of the Act previously granted to employers may, from time to time, be added 
to, varied or revoked by a board of reference in order to ensure that the long service leave 
scheme remains more favourable than the benefits prescribed under the legislation. The provi­
sions of the Act, granting employers the right to offset any payment in respect of long service 
leave by contributions to any scheme for long service, superannuation, pension, retiring allow­
ance or provident fund, were repealed. Appeals against determinations of a board of reference 
would be heard by the Western Australian Industrial Commission in Court Session. 

The Long Service Leave Act Amendment Act, 1973, which came into operation on 1 March 
1974, provided for an automatic change in the standard of leave (at present 13 weeks after 15 
years service) following either an agreement between the Employers' Federation and the Trades 
and Labor Council, or a general pronouncement by the Commission in Court Session following 
a general hearing. 

8. Tasmania 

The Long Service Leave Act 1956 provided for thirteen weeks leave for twenty years continuous 
service with the same employer. Contributions by employers to retirement schemes could be 
taken into consideration in dealing with exemptions from the Act. 

The Long Service Leave Act 1964, assented to on 17 December 1964 provided long service 
leave of thirteen weeks in respect of the first fifteen years continuous employment and eight and 
two-thirds weeks for every additional ten years continuous employment. On termination of 
employment a further pro rata period of leave is granted, calculated from the date of the last 
accrual of entitlement. Employees who have completed at least ten years service and whose 
services are terminated either by the employer for any reason other than serious and wilful 
misconduct or by the employee on account of illness, incapacity, or domestic or other pressing 
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necessity, are eligible for leave on a proportionate basis. Periods of service before 17 December 
1964 are calculated on the old basis (i.e. thirteen weeks after twenty years service). 

Employees on leave are paid the rate received at the commencement of the long service leave, 
adjusted for any variations in the rate of pay which occur while the employee is on leave. 

The amending legislation provided that exemptions from the Act would not be granted unless 
the retirement scheme provided for the granting of long service leave. Exemptions already granted 
could be cancelled or amended by the Chief Inspector. 

The Long Service Leave Act 1968 came into operation on 24 July 1968. The Act provided for 
the continuance of exempted schemes in existence at the time of the 1964 amendment to the 
Principal Act. It also provided that an employee, who has completed less than fifteen years service 
with his employer, and whose employment ceases because he has reached the age of retirement 
or on account of illness or death, may be paid pro rata leave after eight years service. 

The Long Service Leave Act f972 which came into operation on 17 January 1973 reduced 
the qualifying period required for payment of pro rata long service leave to seven years where an 
employee dies or his employment ceases because he has reached the age of retirement, because of 
illness, incapacity, or domestic or other pressing necessity, or where services are terminated by 
the employer for any reason other than serious or wilful misconduct. The Act also provided that 
continuous service with 'related' companies is to be regarded as continuous service for the purposes 
of the Act. Appeals to a magistrate concerning certificates issued by the Secretary for Labour are 
to be permitted only after the matter has been determined at a dispute hearing before the Secretary 
for Labour. 

The Long Service Leave (Casual Employment) Act 1971 came into operation on 22 March 1972. 
This Act provided for the making of long service payments to certain persons employed in casual 
employment as specified in the Act. 

The Long Service Leave (Casual Employment) Act 1973 and the Long Service Leave (Casual 
Employment) Act (No. 2) 1973 which came into operation on 10 July 1973 and 4 October 1973 
respectively amended certain sections of the Principal Act. 

Child endowment in Australia 

In June 1927 the Commonwealth Government called a conference of State Premiers to consider 
a national scheme of child endowment. After discussion, the matter was referred to a Royal 
Commission appointed by the Commonwealth Government. 

The Commission submitted its report in December 1928. The findings and recommendations 
were given in Labour Report No. 19. 

At a conference of Commonwealth and State Ministers held in May 1929 the Prime Minister 
stated that the Commonwealth Government was not prepared to adopt a scheme financed 
entirely from the proceeds of taxation. It agreed with the majority of the Commission that child 
endowment could not be separated from the control of the basic wage—a power which the 
Commonwealth did not possess and which the States were not prepared to relinquish. The 
Government, therefore, did not propose to establish any system of child endowment. 

It was generally agreed that any scheme which would increase charges upon industry would 
be unwise at that particular time. The matter of child endowment was accordingly left to be dealt 
with by the State Governments. 

In 1941 the Commonwealth Government introduced a scheme of child endowment throughout 
Australia. Appropriate steps were then taken for the termination of existing schemes operating 
in New South Wales and the Commonwealth Public Service. The New South Wales system of 
child endowment operated from July 1927 to July 1941 and the Commonwealth Public Service 
system from November 1920 until July 1941. Details of these schemes appeared in earlier issues 
of the Labour Report (see No. 36, page 103). 

From 1 July 1941 when the Commonwealth Child Endowment scheme was introduced, the 
rate of endowment for children under 16 years of age was 50c a week for each child in excess of 
one in a family and for each child in an approved institution. The rate was increased to 75c a 
week from 26 June 1945 and to $1.00 a week from 9 November 1948. Endowment of 50c a week 
for the first child under 16 years in a family was provided for by an amendment of the legislation 
in June 1950. From January 1964 the rate was increased to $1.50 a week for the third and sub­
sequent children under 16 years in families and for each child in an institution, and that amount 
also became payable for full-time students between 16 and 21 years. Increased rates for the fourth 
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and subsequent children under 16 years in families were introduced from September 1967. The 
rate for the fourth child was increased to $1.75 a week with cumulative increases of 25c for each 
subsequent child. From October 1971 increased rates for the third and subsequent children under 
16 in families, and for all children under 16 in institutions were introduced {see below). At present 
the main features of the scheme are as follows. 

Any person who is a permanent resident of Australia and has the custody, care and control 
of one or more children under the age of 16 years, or of student children over 16 years but under 
21 years, who are not in employment or engaged in work on their own account, or an approved 
institution of which children are inmates, is qualified to receive an endowment in respect of each 
such child. There is no means test. 

Since October 1971 the rates are: 
(a) first or only child under 16 years in a family, 50c a week; 
(b) second child under 16 years in a family, $1 a week; 
(c) third child under 16 years in a family and each child in an approved institution, $2.00 

a week; 
, (d) fourth child under 16 years in a family $2.25 and for each subsequent child under 16 

years progressive increases of 25c, making $2:50 for the fifth child, $2.75 for the sixth, 
and so on. 

Endowment for student children is paid at the rate of $1.50 a week, for each eligible student 
child between 16 and 21 years. 

There is a twelve months residential requirement for claimants and children who were not 
born in Australia, but this is waived if the Department of Social Security is satisfied that the 
claimant and the child are likely to remain permanently in Australia. 

Under certain conditions endowment may be paid to Australians who are temporarily absent 
overseas. 

A summary of the operations of this scheme at 30 June 1969 to 1973 is given below. 

CHILD E N D O W M E N T : AUSTRALIA 

At 30 June— 
Particulars Particulars 

1969 1970 1971 1972 1973 

Children under 16 years— 
Endowed families— 

No of claims 1,701,914 1,749,734 1,797,628 1,843,478 1,870,638 
No of children 3,764,421 3,844,590 3,918,654 3,981,780 3,994,510 

Approved institutions— 
No. of institutions. 493 456 469 485 505 
No. of children 25,699 20,069 19,248 20,199 19,856 

Student children— 
Endowed families— 

No. of claims • 187,500 194,576 196,999 209,466 202,768 
No of children 205,208 214,146 217,301 231,931 223,925 

Approved institutions— 
No of institutions 101 106 124 135 132 
No. of children 714 573 727 590 591 

Total endowed children 3,996,042 4,079,378 4,155,930 4,234,500 4,238,882 

Amount paid to endowees and institutions (a) 
Children under 16 years $'000 177,511 (A)203,561 181,436 198,292 233,416 
Student children $'000 15,752 16,582 17,031 18,317 20,473 

Annual liability— 
Children under 16 years . .$'000 185,975 188,317 190,493 216,835 214,694 
Student children . $'000 16,059 16,746 17,004 18,137 17,512 

Average annual rate of endowment per endowed 
family 

Children under 16 years . $ 108.10 106.73 105.13 116.48 11367 
Student children S 85 37 85.85 86 04 86.37 86 14 

Average number of endowed children per 
endowed family— 

Children under 16 years 2.21 2.20 2.18 2.16 2 14 
Student children 1.09 1.10 1.10 1.11 1 10 

Number of endowed children in each 10,000 of 
population— 

Children under 16 years 3,081 3,079 3,070 3,073 3,041 
Student children . . . 167 171 170 179 171 

(a) During year ended 30 June. (b) Expenditure for this year includes five twelve-weekly payments instead of the 
usual four twelve-weekly payments for endowments paid to the credit of bank accounts. 


